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I AGREGMENT

THIS AGREEMENT made this 30th day of June, 1971,
;uuu“ en the County of Passalc, public employer, wlith offices in
Poaterson, New Jersey, hereinalter referred T as the County, and
the fraternal Urder of Police, Passalc Cownby, Lodge No. 15, here-
¥JEGPUCP roferrod to as the M.v.?.
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i WHERBAS, the County has recognized the eU.P. ag the
; lusive representative for the purpuse of culloective nepgotiations

‘wilth respect to wapes, hours, bterms and viher

“m@nt fopr all Sheriff's VULficers and the Nurse

‘
i
i

County at the Pagsaic County Jall;

NUW, THEREFORE, the County and the

i

lapree as follows:

ARV LCT W . PURPUST

The purpose of this agreement is ©

forth herein the basic agreoment covering
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torder to fuster good employer-employ

CuGN T ”JU@

v.p.
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| The County recognizes the L.
i

' ropresenbative of all Sheriffis :Ufficors and

employed by ho

referred to as the employces,

(County Jall, for the ourpuse of collective ne

 ~u”“wunt to Chaplbowr 3073, e 1900 (NedwiBele 3lps

Jwibhowrespoet Lo pnlavy, howrn, and o Lhor Lormo
Gomploymont.  Who vl shelll soeve oo bho oxe
i & ;
Hiolve for the purpose of

111l of the employees during the term of this a

a8

the Nurse,

conditions of employ=-

enployed by Passaic

F.0.P. mutually

omemourialize and to

the terms and condi~

tions of employment to be observed between the parties hereto in

ee relatlons.

the exclusive

[l
hereinafter
County, at the Passal

omaatlons wnder and .

190=1, ob uoq.},

nrid eondi bl onn o

Tuglve ronranonio-,

collective negotiations as'aforesaid for

ﬁreement unless
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ARTICLE 3, DURS CHECKONE

The County agrces to deduct the monthly membership dues

"

“wwng e the.F.U.P., from the pay of those employees who have

I

authorized such deductions in writing pursuant to NeJeS.A. 52:11-
V

1 ) . . - C e 4 ¥ ~
15,95, The amounts so deductoed will be submitted to the F.U.P.
|

opether with a list of all names oi tho employeces for whom the

Hdeductions are made by the 15th day of the succeeding month aftoer

o
!

twhich such deductions are mado,

i

i ARVTCTI L. CLUTHING ALTOWANCH

I The County apgrecs to issue to all employees the follow=
ﬁing of clothing:

N . 2 palr winter trousers;

1 2 Pair summer trousers;

i 6 winter shirts;

i 6 gurmmer shix ts;

i 1 coat or jacket, the style to be mutually

H agreed upoOn.

{

ﬂwvcry employee who does not have the bagic lssue des scribed above
H :

Uwill be issued the balance of his cluthing as soon ag possible.
ﬁ”uuure clothing allowance wzll be on & replacement basis. . The

{

|

i@uuuuy will replace any and all worn or old uniform as n@eded

| i

upon receipt of the 0ld uwniform.

% H ARTICLE &, AUTUMUBILE ALLUWANCE

? A1l employees ghall be given ap allowénce of ten ceﬁts
épor mile whenever their dutiles nﬁcounLtatogthG uge of their por-

I nal vehicles. If the ctimated coust of.the American Automobile

(3

Asgoclation should rise before the expirat sion Of this agreement,

the County s shall make every reasonable effort to increase ths

fnntamunxlo allowanceo accordingly.  buployoos will submit vouchors

the County Lo subabantinto wmilongmo.

1 O ARTICLE G, SENLUREULY
| he pgeneral principles of seni‘ iby aﬁpllcablo in the
%

cmployer-employee rcelationship are jncorporated.in@@ thiﬁ_ﬂgrmﬂmw
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gE (a) Seniority, by rank, will prevall in atl chs

i

Sleumilative from year o vear.

Seviea to allevinte tho diffienll nnd Wioh Lhowmpornbnree condiblony

i

s R
nliste Lor ecach ranl for ©
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I

I . Pursvant to the recuirements of Nodo3.A. 3113 A=5.1,

for vacation pilcks. That is, there shall bo separate seniority
he purpose of vacation selection.
(b) Permanent employces shall recelve seniority

‘picohts over btemporary omployeoes.

‘ (c) With resmect tu Court louse vacancles, no

‘new employees will be hired from the Civil Service liat for direct

i
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P ed Prom ol licers asaloned to bthe Jnll, nt bLhoe
Ldlsereobion of the Sheriff.

i ARG 7 SHI R D PR N TAT,

i A11l employvees working the second and third shilts
lehall receive a shift differential in an amount equal to elght
3 y i : b e ] :

‘per cent (8%) of their salary, effective July 1, 1971.

|
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i ARTICLE 8, DEATH LUAVI

|

1
v
!
i
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A1l employees shall receive one (1) day denth lenve

L

the cvent of denth in the lomedinte Lamily. “The imnediantoe

“ . '

nehild, the ewmployee's parents, bruthers, sisters, mother-in-law,

[Tather-in~law, sister-in-law, brother-in-isw or a member of the

!

Hrmediate household of the employee. Death leave shall not be

!
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| < ARTIGLT O, ATR CUNDITTUNTHG

Every reasonable effort will be made to install airp

:

conditioning, an ailr cireulatory system, or some Other covling

Covevailting In tho Jatl,
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cany orievonce or complalot involving the interprotation, applica=-

i
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Hlon, o wiodabion o While Apeamont oo aiy adbadb b bvo i ve dee gl
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o nuliey affecting tho coployeos covarad by this Aprecment shall

1 tho Cowrt House. ALL futuro vacancies in the Cour

Lo the purpusges ol Lulsg seetion ig delined asg the spouse,
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resolved by the F.U.P. and Gl

i} ig not resolved at tha
submitted by the F.VU.P. o the
U : :

Sherlff and the PF,U.P. are

orievance, olther party may

ployment Relations Coumnlssion

Y " 3 o T 3N e dw
lyhe shall mediate the dispute
i

CWothing herein shall preclude
Chevcement through court action,

i
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the grievance may be
L the

6 to satisfactorlily resolve the

£ the matter to the Public

the appointment of & medlator
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Except otheorwise

as

and benefits which

"
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privileges

the employces have heretofore en-

provided herein, all rights,

i |
Lioved and are presently enjoying shall be maintained and cxnmtlnuea~}
¢

{

Chy the Counby duving Gho Lorm ol Lhis ngrooment. The poraunneld i
i H
gpolicies and personncl repulations curprently in effect shall %
o {
continue o be applicable o all such employees except as other- §
j |
{

(wise expressly provided herein. §
4 , The County agrees that 1t shall not discriminate ﬂvw1n 31
i ' 3 | . 5
cany ewployee with respect to hours, wazos wr any terms or conditions
:( Eal 4y b IS PTOUR PR B RN S TR 3 - . 1 (y 2 §
Lol employmont by reagon of his membership in the F.0.P., hia pap- |
i . ' i
H o . ' |
Q:LCLputlon in any activities of the I'.v.2., cullective negotiat-~ i
lons with tie County or his institubion uf:any grlovance, coumplaind
Jor proceeding under this agreement or herwise with respect o Hﬁy\
e . - . . . {
Soman and condibionn o omployinonl. ' |
{
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routailde personnel, wless thero
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vorbime ahall nelb bo plven Lo

are no regular cmpleoyees of ' the
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HGonnty available for duby and o dangerons gituntdon, exiatin, AT
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ARTUTCLT 4, WACES o, ;
| ‘ ' |
| Ufficers assigned tu the County Jail shall be paid
lnceurding tw the Tollowing salary geale, effective July 1, 1 977 »

§ o TV T [NCH. START FINTSH BTEPS
UG i 16 393 76133 10191 6
SURGEANT, SHERIFMTS OWWiChE 17 4t 8226 10692 6
o ‘ ¢ e e Te .. H
LR ANANT 19 Il 9069 11793 6 |
i {
i , . o1 3
Loalt ATN 20 N GLe3 12505 6 :%
o
{ Wrtective Jarmwey 1, 1971, all amployoos alin L rocolvo ‘}
la osix por cont (G0) snlary ineronso This dneronse shall cunbinuo |
i offect wntil the wagos established in the ahove schedule be-
Jcome effective un July 1, 1971.
l!, . ;
L : . » ' . » bt , Y5 -, !
i ALl dncrements and loncevity payments which hecome
Jdue vn vr after January 1, 1971, shall be pald tuv employees
lcovered by this Agreement.
i
H
3 ARWITCLE 15, TMMUNTIY !
Tha CGounby reprosenbs thob 16 maointaing opp poprinla i
land sufficient insurance to cover a 11 damages resulbting from ony
Cludpment rendercd in a clvil action br ou”hu apainst an employee
. for any unintentional act vr vidigsivn arising out of and in the
lcourse of the performance of his duties.
i ARTICLTE 16, DUTRAT Tl Ul i
i
‘ "his acrcement shall be offective from Janusry 1, 1 971 |
g il
Lto December 31, 1971. .
(e ‘ -
& 4 B ol 1 kil TR ¥
g o ALT j«,w- WU TRE CUURTY
@ [
U Jid
£ Lo
1 | b *
O $ * ' - /
“ 4 :/, X . ISR g(,}bw( { i
g s s b i A e W A e e i w_wwwr
IRern H'a\/mr)nut'i,, hise 48 o
p ; f . ‘0. 1
S ! ] ;
o v L 1 :
4 ) ; i ll . ‘
R T /.t/;/, I (v' i {
Jiltiam J, Baig, Director, -
@ Roard of Chigtn Frechulders of
- Pagsailc Gounty R
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