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PREAMBLE
This agreement entered into this 10® dzfoflmz, 2008 by and between the Board of Educstion of

Fn:mjngdale-ﬂ:eaityomeingdale,NewJeascy, hereinafter called the "Board", and the
Farmingdale Teachers Association, hereinafter called the "Association".

WIINESSETH

WHEREAS,tthoudmdﬂmAssodaﬁonrwognizemddecﬂmmvidjngaquﬂhy
edum&onforthcchildre:noftb.eFamingdaleSchooIDimictisﬂzeirmumalaimandthatthe

Chmmofmahedncdimdepmdspradominmﬂytrponthcqnaﬁtyandmorals of the tsaching
service, and

WHEREAS,ﬂ:cmembe:sofﬂwtmchhgpmfesﬁonmpnﬁculaﬂyquaﬁﬁedto advise the
formulation of policies and programs designed to improve educational standards, and
WHEREAS, the Board has an obligation, pursuant to Chapter 303, Public Laws 1968, to

mﬁmwﬁh&wﬁﬁmummofmﬂmmmmmm
respect to the terms and conditions of
enxployment, and

WHEREAS, the parties have reached certain understandings which they desire to confirn in
this Agresment, be it

RESOLVED, in consideration of the following mutusl covenants, it is hereby agreed as
: follows: :
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A TheBoudh«ebyrwomjzuthcAsmdaﬁonuthoexclusivemdsolereprmmﬁwfor
collective negotiation conceming the terms and conditions of employment for all certified
personnel under contract, excluding: any administrative staff member, secretarial or clerical

B. UNLESS OTHERWISE INDICATED, the term "Teachers", when used hereinafter in the
Amem,shaﬂrefumﬂlpmfmiomlcaﬁﬁodpmomlmpmsmmdbytbzmmﬁonin
the negotiating unit as sbove defined, and references to male teachers shall include female
teachers,
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ARIICLE It: NEGOTIATION PROCEDURE

A The'puﬁesagreeheﬂurhoooﬂec&venegoﬁaﬁonsowammmAmmtin

: accordancewiﬂnChqataHOB,_PnbﬁcLaws1968,inagood-ﬁﬂ1eﬁ'orttomachagreementon
aﬂmaﬂusconoemjngﬂzemmdcondﬂionsofteanhas'mploymm Parties will discuss
guidelines at the first meeting. Negotiations shall bagin 0o later than Decemgber 15™ of the
mlmduywpreoedingtboeﬂmduywinwhichﬂﬁswexpim. If no demends
are submitted by December 15®, the contract will be automatically renewed for one more
year. :

B. Dmingncgoﬁaﬁms,theBoardmdﬂleAssociaﬁonshaﬂpresemfelcvamdm, exchange
pointsofview,anda]somkaproposalsandoounﬁarproposa]s. The Boerd shall make '
avaihblewfhcAssodaﬁmforinSpmﬁmaﬂpaﬁnmrmrdgdam,mdinfomaﬁmofthe
Farmingdale School District. Not later than January 30th of each year, the Board shall
proﬁdztheAssodaﬂOnwi&xawmpluemﬁwlﬁaeﬁmbudgufmﬂxnmﬁscdym.

C. 1. Neiﬂmpanyinanyncgoﬁaﬁonsahaﬂhavemywnﬁolovuﬂmselecﬁonofﬂnmgoﬁathg
representatives of the other party. The parties murtually pledge that their representatives shal]
becloﬂ:odwiﬁallnecumypcwmdamhoﬁtytomakepmposah, consider proposals, and
make counterproposals in the course of negotiations.

2. TheAssociuﬁmNcgoﬁaﬁonCommiﬁeeshaﬂeonsistofmmﬂ:mﬁve(S)mﬂnbusof
the Associetion and one (1) consultant. The Board of Edncation Negotistion Committee
shall consist of no more than two (2) members of the Board of Education, one consultant, and
Board Secretary or the Superintendent of Schools.

D. 1. Representatives of the Board and the Association's Negotiating Committse shall meet gt &
mutually agreeable date when either party wishes to for the purpose of reviewing the
administraﬁonofﬁ:eAsreunmtmdmmolvemblmstbnmayadse. These meetings are
not intended to bypass the grievence procedure.

2. EachparWshaﬂmbmitmﬂaeother,aileamthree(B)dayspﬁmmthemoeﬁngmagmda
covering matters they wish to discuss.

3. Aﬂmwﬁngsbcmemthcpuﬁwshﬂlbcmgm:dyschn&ﬂeiwhmupom'blc,wtakc
phwwhmtthmhmiuvohodmﬁaeﬂomassigmdins&wﬁondmponm'bﬂiﬁes,mlas
otherwise agreed. ’
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ARTICLE IT (contigued)
4, Should_aﬁu:l:ua]ly acceptable tentative amendment to this Agreement be negotiated by |

theparﬁes,itshaﬂbemducedmwﬁﬁng,besignedbytthoardmdtthasodeﬁon, and be
adopted by the full Board at a regular or special meeting.

E. Excoptasthx‘sAgrecmmtshallhereimﬁerotbmwiseprovide, all terms and conditions of
employment applicable on the effective date of this Agreement to employees covered by this
Agmemm:andestabliahedbymenﬂes, regulations, and/or policies of the Board in force on
saiddatc,shaﬂoominuewbcsoapphcablemmemofthism :

F. HeBoudagreesmtmmgoﬁa;emmemingsﬁdmploym.inﬁeﬁcgoﬁaﬁﬁgmit,as
. dcﬁnedhARHCIEIoftbisAgremenL%myugmizﬂionotbuthmtheAssodaﬁon
for the duration of this Agreement.

G ThisAgrememinoozpomﬂ:cmﬁmtmdmtandingofﬂwpaﬁm on all matters which were
or could have been the subject of negotiation. During the tetm of this Agreement, nsither
paxty shali be required to negotiate with respect to eny matter whether or not covered by this
Agrwmmandwhethqmmtwiﬂ:intheknowiedgemoommplaﬁonofdthermboth of
thepwﬁesattheﬁmeﬂaeyncgoﬁamdorexecmdﬂﬁsAgreemm

H msAgrmem:hannmbemdiﬁedinwholemmpmbyﬂnpuﬁes except by en
insmminwﬁﬁngdulyexwmdbybothpuﬁesmdappmvedbyﬂmﬁﬂlBoudatmgnlm
or special meeting. ' .
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Gﬁmemoc&m—AmwmisadaimbyateachamﬂwAssociaﬁmbasedupmthe
interpretation, spplication or violation of this agreement, policies or administrative decisions
affecting terms and conditions of employment. Public employers shell negotiate written
poﬁdessctﬁngfor&mievmceprowdmbymmofwhichﬁcﬁmploymm
representatives of employees may appeal the interpretation, application, or violation of
gﬁmmcedmmshaﬂbeimludedmmyammmmwmthepﬂﬁc
employer and the representative orgenization. Such grievance procedures may provide for
binding arbitration as a means for resolving disputes,

Any individual member of the staff shall have the right to appeal the epplication of policies

B. Principels

1. A grievance to be considered under this procedure shall be presented by the grievant or
his representative not later than fifteen (15) school days following its occurrence or the
time when he should have known shout it. The number of days allotted at each step of
the grievance procedure is to be considered as 8 maximum time Jimit. Every attempt
should be made to resolve grievances promptly. A. grievance which oocurs near the end
of the school year shall be presentad on or before June 30th of the school year in which it
oceurred. During extended school breaks, the time frames in this grievance procedure
shall be suspended until such time as the above memtioned breaks are concluded. These
breaks are as follows: Chuistmas, spring, midwinter, and sumamer.

2. A gtievant may present and process his grievences personally or through an sppropriate
represeptative. Should a grievant want to process his grievance personally or through an
approptiate representative of his own choosing, he may do so; however, the majority untt
shall be so notified and shall have the right to have its own representative present.

3. No reprisals shall be taken by the Board or administretion against any employee becanse
he utilizes the grievance procedure. : ‘

4. Should a grievince result from action taken by the Superintendent of Schools, the grisvant
mway initiate the grievance at Step Three. Should a grievance result from action taken by
the Board, it may be initiated at Step Four.
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C. Procedure
Step One:

(a)AguMmaynnﬁaHyducussﬂwmzﬁuﬁmﬂﬁed&umevmceﬁththeschool
ptmc.\palmmaimnpttosctﬂethcmevmcemfonmﬂy This is not intended to extend
the time Jimitation as set forth in Section B, subsection 1.

() Ammmmemmmmmwmmmmmmﬂm

principal and the Farmingdale Teachers Association. Thewnttenmamceshalls;)ec:fy
the following:

thedatcofﬂ:coccmmcgmngnsctothcgncvamc

the date the grievance is filed

the pature of the grievance N
thespec:ﬁcprwmonsofﬂnccontmutorspouﬁcbo&rdpohmﬁ
allegedly violated

the remedy being sought

* require all documents supporting grievance to be attached

Step Two:

(&) The gricvent and the principal shall meet in an attempt to resolve the grievance not
later than ten (10) school days following the date on which it is filed.

(b) The principal shall communicate his/her decision in writing to the grievant no later
than, ten (10) school days following the heating, A copy of the decision shall also be
forwarded at the same time to the Superintendent of Schools and the Farmingdale

. Teachers Association.

Step Three:

(a) If the grievance has not been resolved at Stap Two of the procedurs, ot if the principal
has not communicated his/her decision in writing to the grievant a3 provided in'Step.
Two, the grsvant may request a heaxing with the Chief School Administrator. The
request shall clearly explain the grievance and be made it ‘writing not later thau ten
(10) school days following the principal’s decision or if no such decision has been
commumicated, then not later than ten (10) school days following the expitation of the
ten (10) school day period provided in subsection b, Step Two.

(b) The grievant and the Chief School Administrator shall meet in an attesnpt to resolve
the grievance not |ater than ten (10) school days following the date on which the
hearing was requested. The grievant may have a representative of his/her choosing at
this hearing and a representative of the Association may be present.
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ARTICLE [ (continned)

(¢) The ChiefSchoolAdminimatorshaﬂcommunicctehis/herdecisionhwﬁﬁngm&e
gricvant not later then ten (10) school days following the hearing. A copy of the
decision shall also be forwarded at the same time to the Farmingdale Board of
Education and the Farmingdale Teachers’ Association.

 Step Four

(® IfthegrievanoehasmtbemrasolvedatSmp’I‘hmeoftbeprocedme, or if the
: SupqimdanofSchoowqﬂafSohoolAdmhism,mhisddgnmdmpmsmnﬁve,
hqsmtoommnnicamdlﬁs/hardedsiminwﬁﬁngtothegdemaspmvidedinswp
Thu,ﬁcgimmmqtmaheaﬁngwiﬂ:theBoﬁdorhsmmmﬁm The
mquestshﬂﬂdanlympldnﬂ:egdcyanoemdbemﬂoinwdﬁhgmtl@tuthmtm(w)_
school days following the Stperintendemt of Schools/Chief School Administeator’s, or his
designated representative’s decision ot if no such decision has been communicated, then,

not later than ten (10) school days following the expiration of the ten-school day period
provided in snbsection b, Step Three.

(b) The grievant and the Board or its representatives shall meet in an attezupt to resolve the
grievance not later than thirty (30) school days following the dats on which the hearing
- was requested. The grievent may have representatives present when his/her grievance is
reviewed by the Board or its representatives.

(c) The Board shall commmmicate its decision in writing to the grievant not later than thirty
(30) school days following the hearing. A copy of the decision shall be forwarded at the
same time to the Superintendent and the Farnuingdale Teachers' Association. Unless the
grievance involves an intetpretation of this contract, the decision of the Board is final.

Step Five:

(a) Inthe further event that the gricvance involves the interpretation or application of this
contract, the matter may be submitted to binding atbitration. The grievent shall request, in
writing, that the Farmingdale Teachers’ Association submit his grievence to arbitration. If
the Farmingdale Teachers® Association decided the grievance is meritorious, it may
submit the grievance to erbitration. A request for arbitration shall be made by the
Farmingdale Teachers’ Association in writing no later than five (5) school days following
the determination of the Board. Failure to request arbitration within said period of time
shall constitute an absolute ben to such arbitration unless the Board of Education and the
Teachers’ Association shall mutnelty agree upon a longer time period within which to

- assert such a demand
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ARTICLE I (continned)

(b) The Board may also request arbitration concerning any dispute regarding the interpretation

or application of this contract. The time limits applicable to the Association are also
applicable to the Board of Education.

() The arbitrator shall have no power or anthority to add to, subtmctﬁ'om,changa or modify

anyofﬂnetamsofﬁmagmammt.

(d) Within five (5) school darys after the Fatmingdaie Teachers’ Association shall have

(©)

®

deliverad the written request for arbitration, the Board and the Fermingdale Teachers’
Association shall attempt to agree upon a mutnally acceptable arbitrator and shall obtain a
commitment from seid arbitrator to serve. If the parties are unable to agree upon an
erbitraor or to obtain such a commitment within the specified time period, a request for a
list of arbitrators shall be mads from the Public Employment Relations Commnission. The
parties shall then be bound by the rules and procedures of the Public Employment
Relations Commission in the selection of an arbitretor.

The arbitrator so selected shall confer with the representatives of the Board and the
Fanmingdale Teachers’ Association and hold bearings promptly, and he/she shall issue
his/her decision not later than twenty (20) days from the close of heatings, or if oral
hearings bave been waived, then from the date that the final statements and proof are

- submitted to him/her. The arbitrator’s decision shall be in writing and shall set forth his

findings of fact, reasoning, and conclusions on the issue submitted. The decision of the
arbitrator shall be submitted to the Board and the Association and shell be binding.

The costs for the services of an arbitmtor, including per diem expenses, if eny, and the
cost of the heazing room, if enry, shall be borne equally. Any other expenses incurred shall
be paid by the party incurring such expenses.
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ARIICLE IV: TEACHER RIGHTS

A. Pursuant to Chepter 303, Public Laws 1968, the Board hersby agrees that every employee of
ﬂ:eBoudshaﬂhaveﬂmﬂgbtm&edyorgmize,join,mdsupponﬂneAmdaﬁonmdim
affilistes for the purpose of engaging in collective negotiations. As a duly selected body
mfxsinggovemmmlzlpowusmdzrthacoloroﬂzwofﬂnSmeofNewIetsey,ﬂzeBoard
mximkeamdagroesﬂmﬂshaunmdirwﬁymindimmlydiwomagemdepdvemmme
any teacher in the enjoyment of any rights conferred by Chapter 303, Public Laws 1968, or
anyothgrhwsofNemecyorthecons&mﬁonsofNemeymdtthnﬂedStatesthatit
shaﬂnmdiscdmjnatcagﬁnﬂmymchawi&xmspeamhmwages,mmymor
conditions of employment by reason of hisher membership in the Association and its
aﬂiﬁm;hiwhupuﬁcipaﬁonmmylegﬂwﬁviﬁuofﬂwmmonmdmmms,
wﬂwﬁwmgoﬁaﬁomwﬁhmeBomﬂ,mhidhmhs&n:ﬁmofmymchMOr
proceeding under this Agreement or otherwise with respect to any terms and conditions of
employment. Any activities of the Association must be held before school hours, during
lunch hour, or after the closing of school.

B. Nothing contained herein shall be construed to deny or restrict to any teacher such rights as
he/she may heve undec New Jersey School Laws or other applicable laws or regulations. The

ﬁgh&gmmdm&achmhemmdasbaﬂbedmedmbcinaddiﬁonmﬂmepmvidod
elsewhere.

C. Whenever sny teacher is required to appear before the Board or auy committse thereof
concerning any matter which could adversely affect the continnation of that teacher in his
oﬂiee,posiﬁmmmploymmgmﬂ:csduyofmyincrmmpahimw,ﬂ:m
he/she shall be given prior written notice of the reasons for such meeting or interview and
shall be entitled to have a representative of the Association present to advise him and
represent him during such meeting or interview. Any suspension. of a teacher pending
charges shall be without pay. If suspension ends in favor of the teacher, pay will be
retroactive. If charges are upheld by the Board, pay will be forfeited for the period of
Suspensi1on. .

D. Notemhmshaﬂbepmwmdﬁbmweaﬁngpimorothnridmﬁﬁcaﬁmofmbmhipmthc
 Association or its affiliates.

" E Thepuﬁwaueeﬁ:ﬂhamdmwiﬂxthcpmﬁsimof@spm%lhbﬁclml%&
' proposed new rules or modification of existing rules goveming working conditions shall be
negotiated with the majority representatives before they are established,

F. Teachers are entitled to attend at least one in-service per year at an out of district workshop.
The Board will set aside $150 per teacher for this purpose. The workshop must be approved
byﬂnsChhidenLA&mhmRNMWandnmntbenﬂewnnnr&mtumhﬂm’muk;wdumdﬁng
duties.
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(lINonnmnhddmngﬁmq%oancnmkﬁmdsaxMMQ;urﬁuzchmmdngompmmnﬂhyﬂmﬂbc
placed in a personnel file unless the employee has had two full school days to review such
material and effix his signature to the copy to be filed with the express moderstanding that
such signature in no way indicates agreement with the contents thereof, The employse shall
2lso have the right to submit a written rebuttal to such material, and said answer shall be
attachad to the file copy within 10 days.

All employees have the right, upon request, to review the contents of his/har personne)] file
and to receive copies at Board expense of any documents contained therein. Employees are
entitled to have a Representative(s) of the Association accompany them during snch review
in the presence of the Business Administrator or the Chief School Administrator at a time
mutually agrocable to the employse and BA or CSA. Employees have the right to indicats
those documents and/or other materials in his/her file which he/she believes to be obsolete or
otherwise inappropriate to retain. However, the Board is under no obligation to remove or

otherwise dispose of those documents end/or other matetials to which the Employse has
objected. ~ .

The Board agrees to protect the confidentiality of personal references, and other similar
doouments, and the Board sball not establish any separate personnel file which is not
available for the employee’s inspection.
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A. The Board agmstomakewdlabletothcAssooieﬁon,hmponsemreasmablereqm
from time to time, all available information conceming the finencial resources of the district
normally evaileble to the public, acoording to the law, including, but not limited to: anmmal
ﬁnmciﬂrepommdwdim.mgiswrofoaﬁﬁwedmmﬁvehngﬂuy
requirements andnﬂowions,agendasandmipmsofallBoa:dmeoﬁnss,censmdm,nm
and addresses of all teachers, and such other information as ghall assist the Association in
developing intelligent, accurate, informed, and constructive programs on behalf of the
teachmmdmehsmdm,mgeﬂmwirhinfomzﬁonwhiohmaybeneoesmyfmﬂne
Association to process any grievence or complaint.

B. WhmvumyreprwmmﬁveofﬂmAswciaﬁonmmywwhuismmmuyxhedulédbyﬂ:e
paties to participate doring work hours in negotiations, grievance proceedings, conferences,
or meetings, he shall suffer no loss in pay.

C. Representatives of the Association, the New Jersey Education Association, end the National
Education Association shall be permitted to transact official Association business on school
propexty at all reasonable times, provided that this shall not interfere with or interrupt normal
school operations. Prior notification shall be required.

D. The Association and its representatives shall have the right to use school buildings at all
reasonable hours for meetings. The Superintendent/Chief School Administrator shall be
notified in advanoe of the time and place of all such meetings. Prior approval shall be
required.

E. The Association shall have the right to use school fixcilities and equipment, including
typewriters, computers and associated technology, other duplicating equipment, calculating
machines, and all types of audio-visual equipment et reasoneble times, when such
equipment is not otherwise in use. The Association shall pay for the reasonable cost of all

- materials and supplies incidental to such use, The Association shall pay for any damags or
brezkage to school property or equipment, excluding normal wear and tear, aud if janitorial
services are needed, the cost shall be bome by the Association. :

F. If an employee does not become a member of the Association during any membership year
(September 1 to August 31) which is covered in whole ar in part by this Agreement, said
employee will be required to pay a represemtation fee to the Association for that membership
yeer. Eighty-five percent of total dues of the four groups (FTA, MCEA, NJEA, NEA) are to
be peid by full-time teachers and furty-five percent of total dnes of the four groups ars to be
paid by the part-time teachexs who are not members of the Association, effective in
September 1984. Grandfather clanse included.

13 | Pags

1170572013 8:54AM



[

The purpose of this fee will be to offset the employee’s per capita cost of services rendered
by the Association as majority represeptative.

The Union shall indemnify and bold the employer haunless against any and all claims,
demands, suits, and other forms of liability, inclnding lisbility for reasonable counsel fees
and other Jegal costs and expenses that may arise out of, orbyreasonofmyachontakcnor
not taken by the employer in conformance with this provision.
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ARTICLE VI: TEACHER WORK YEAR

Thchmlworkaorwachm employed on a ten (10) month basis (other than new
parsonnel who may be required to attend additiopal days of orientation) shall be a 185 day period
between September 1% and June 302,

Of the above period, 180 days shall be used for instructional purposes. The five additional days
of the in-school work year shall be used for the followi

1. Opening of school.

2. 0nedayofin-suvicetaining,profe@mﬂwork,mmuiqﬂmwo:kﬂmyﬁmedming
the defined school year.

3. Twoaddiﬁonﬂdaysofin-wvicetﬁdngpmfwsionalmﬂc,mmﬁwhmmd:shaﬂbe
schednledwithhthcschoolymattbcdhcrcﬁonofthewpedmmqumdbe

4. Closing of School.

The five additional days of in-school duty shall apply to both full-time and part-time teachers;
hqwcverifpm-ﬁmewachasmﬂconauydayinexoessofﬂ:eirnomalwwkhoms,ﬂchm-ﬁme
manhmshanbemmpmsmdﬁﬂ:ermﬁSS0.00puhmfmaﬂumtﬁmm '
Full end part-time teachers are required to attend three (3) night meetings in the work year which

shall not exoeed two hours in length. Notification of meetings shall be given two (2) weeks in
a(_ivanoeofﬂlemecﬁngs. 'Iheﬂnaenighmeetiugsshalloonsi-sto_fone (l)pgrmoon.fm

meeting.

Any additional evening meetings that teachers attend thet are the result of a program they have

volunteered for and af the dismgﬁonoftbsSUpudnmndanshsﬂbeoompmmduﬂ:erateof
$30.00 per hour. .
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A. 1. No later than June 1% of each school year, the Superintendent/Chicf School
Aduﬁnisumsbaﬂda&vamﬁeAssodaﬁon,mdpommaﬂmhoolbuﬂdings,aunoftbz
lmownvacmdawhichshaﬂoccmduﬁngthefollowingschoolyear. In addition, the
S\:pminmndem/ChiefSchoolAdminimdeeHWmthcAsmdaﬂon,mdmfma

: minimmnofﬁvedays,inaﬂmhoolbuﬂdings,amﬁceofmyvmcywhichshaﬂwcmat
anyﬁmcdnﬁngasehoolym,whmmchwmcyocmlmlmmergmcywndiﬁmsdo
not permit timely posting. Thisdmsesha]lapplymmyavaﬂablcprofessiomlposiﬁonof
employma:twitbhﬂwschooldisﬁict,whhﬂnexcepﬁonofhomeins&ucﬁon.
(Profwm’onalindieatesomwhoneedsacaﬁﬁm.)

2. Anymmmmdinapplyingfmmyvmmdeswhichmyomdﬁﬁngmy _
emndedsohoolymbrmhmaymdimﬂ:dxinimﬁominwﬁﬁngmﬁ:esmdm
Duﬂng.mdedbruhmeChiefSchoolAdmihjsmwiﬂnoﬁﬁszTAmmﬁvc
of the vacancy and a phone chain will be initi

pexiods each week. Schedlﬂjngwﬂlaﬂowforfour(4)dmwiﬂ:onepmpuaﬁonpxiodand .
. one(l)daywiﬂ:two(Z)prcpu:ﬁonpaﬁods.Iftheschedlﬂingdomnotaﬂowone
prepamionpaiodaday,notmorethmMopmpuaﬁonpcﬁodscanbeschedﬂedinom
day. Noprepmﬁonpedodshﬂbeinmmpmdwithomwmhuappmvalexceptfor
scheduled parent conferences; scheduled child stdy tsam conferences; scheduled
administrator/teacher evaluation discussions; scheduled adrpinistrator curriculum
discussions; md/mschedﬂedadminimatm,wh&,suﬂm:,orpncnmdiwmim
C. Thewachamﬂ:dayism(ﬂhomforafun-ﬁmnmmbeﬁnningawﬂs
a.m.mdmdingatS:ZSpm.includingadmy-ﬁ'eelmchpeu:iodofﬂzhtyGO)mim. Part-
ﬁmewachemwnlbeassiguedonayearlybasis,asperBoardpolicy.

Thaewiﬂbcamaximumofﬂmehundmdmdthiny(BSO)nﬁMOfpupﬂeom
homeroom duties. Teachers without homeroor duties will be assigned 10 mimtes of safety
duty cither at the beginning (8:25 — 8:35 am.) or end (3:15 - 3:25 pn.) of the school day.

haddiﬁmmﬂ:eabowwaohaworkday,fuﬂ-ﬁmemmshanbemq\ﬁmdwmndmﬁ
meetings for a period not to exoeed nincteen (19) hours per year. This tixue shall be
mheﬁﬂedmdmsi@edbymdnthndisueﬁmofthcadminiSMmfamﬁ'meeﬁngs
and/orinwvioemining,bmatleastatwoweekadvmmﬁcembegivm Part-time
Mhmsmmﬁngfmsmﬁ'meeﬁngsmd/min-smiceminingmobﬁmdtommdﬂw
smepemantnge(%).ofhomasﬂmcpercmge(%)ofﬂ:h'ty-ﬂvecs)homsthatﬂwywoﬂq
thirty-ﬁwreprwmﬁngafuﬂ-ﬁmepodﬁommdmfmmnﬁngsmdm-saﬁuwiﬂbcai
ﬂ:edim&mofﬂnSupeﬁmmdmandmyuldiﬁandﬁmﬂowmdabovcthcpm-ﬁmc
percentege (%) will be paid at the xate of $30.00 per hour. In case of an emergent situation,
this two (2) week notice could be waived after consultation
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ARTICLE VII (contimued)

with, and approval of, the Association leadership. If a staff member is unable to sttend such
an cmergent meeting due to prior commitments, he/she will not be pemalized for being
wmnable to attend. In addition, teachers will also be required to attend two (2) additional in-
service days,(as stated in Article VI, item 3) to be used for curriculum, in-service training,
or articulation.

~ An absence from attendance at a staff meeting will only be excused if a teacher is not
working in the school building on the day of the professional meeting; or is on sick leave
pursuant to Article XV; or is out of the building on an approved personal or professional day
as provided for in this contract. If a teacher is absent from a staff meeting for any other
reason, the teacher must secure the advance approval for such absence from the school
principal. In the event a meeting shall be held for the purpose of in-service instruction, all
abseut teachers must view the meeting on a video tape, when available, maintained by the
employer and submit the same report as teachers in attendancs at the meeting. The absent
teacher will not be compensated for the time spent in viewing the video tape or preparing
the report, however, the time spent viewing the video tape shall be credited towards hours of
. attendance at staff meetings. In the event the meeting missed by the absent teacher does pot
involve in-service instruction, the absent teacher shall be responsible for reading the minutes
of the meeting, when available. If any question should occur with respect to such minutes,
the responsibility for ascertaining the appropriate information shall rest with the absent
teacher. ‘
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A;TheBomﬂvﬁﬂamhawwuﬂﬂmoﬂyﬁﬂycaﬁﬁmdwmmmshdﬂmgammndmmﬁﬁumwﬂx
Letter of Eligibility, or Letter of Eligibility with Advanced Standing issued by the New
hmnySmulhmﬂof&mm&wmﬁrcwxyﬁﬂ4mmdhwmmnmmﬁhguﬁgummt

B. The Board, in its sole discretion, shall control the placement of any newly hired teacher on
ﬁwsﬂmygnﬁtpmwﬁhdhawmmnﬁm;&munmnofmmhuad!run&wmﬂuyguweﬂmﬂ
not exceed the years of the person's cartified teaching experience.

C,Tbumaswﬁhgummwammkmuﬂnﬂthmﬁmyh&Sdmdl&miﬁdﬂlummjﬂmmmg
toﬂmamwmgunheﬁuanﬁum&mﬂmrygﬂkaﬂmahnmdurﬁwiﬂmybﬁ.

D,Phwkmﬂymwmmﬂmniumuﬂluwe&qmvﬁﬂbemMnmdu)dlwhbmzcdhdﬂ:nﬂﬁmy
service.

E. Teachers shall be notified of their contract and salary status for the ensuing year not later
than May 15%, :
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ARTICLE IX; SALARIES

A. The salarics of all teachers coveredbytb.isAmmta:esetforﬂminthesahryguide
attached hereto and made a pert thereof. '

B. The salary mcrements or adjustments specified in this guide are not automstically granted,
but are conditioned upon the recommendation of the Supetintendent/Chief School Administrator
as delineated in the policies of the Board of Education.

C. 1.Additional pay for additional duties is established as $30.00/hour.

Aﬂaddiﬁonaldlniesmustbepostedyeulyforami:ﬁmnmofﬁve days, or in the event of a

vacancy.-pﬁortoﬂ:cmdofaschoolyear,atsuqhﬁmeﬂ:evamcyocmandmaybpapp]iedfor
by eny certified teaching staff member. : :

Hmm&ﬁdmﬂmmbaappﬁuﬁrmypﬁdpoﬁﬁomﬁmdhminormdmdagwdmby
the parties, the Board will then advertise snchposiﬁonsoumidnofﬂnedisuiotforapeﬁodoftwo
weeks, or longer. If no applicants are found and hired for these positions, the Board may then
assign said positions to certified staff members in the reverse order of district seniority.

2. Any program which-is to be implemented, or is implemented, requiring additional hours of
training beyond the school day, said teacher attendance shall be voluntary and compensation. shall
be at the rate of $30.00/hour for auy hour of training received. Onoe accepted into the program

thcmhuwmmﬂ:epmgxm'smdmwmq@mmmlessrdaxdﬁomsaidmdmse
requirements by the school administration.

3. I the ocoasion arises when the Chief School Administrator end the other adwninistrator are
omofthebmlding,ﬂnd&dgndeeachninChugesbaUrwaiwmaddiﬁomlstipmdofSSO.oo
per day.

D. Inomﬁveoategoﬁumaddedwthesalmygtﬁde,upumhzdsﬂmyguides.

LTthoudwmm&mbmseuchmchuforupwsgmdummPuyw.Paymm will
be made within 60 days of a receipt of a B or better grade. Payment of tnition by the Board of -
Bdwdionsbaubelhzﬁiedtoﬂ:emﬂmiﬂmwsmhmmedbythcmhmmtncudﬂwpu
credit hour rate at Rutgers Univexsity. All credits and in-service work mmst have the approval of
the Superintendent/Chief School Administrator. Full-time teachers hired after July 1, 2008 will
nmbeeﬁgibkforuﬁ&onrdmmmaﬁuﬁmymofwviceinﬁedimm Part-time
teachers hired after July 1, 2008 will not be eligible for tuition retmbursement votil after three
years in the district, and then, they will be reimbursed at & (%)

commensurate with the percentage (%) of thirty-five (35) hours that they work; thirty-five (35)
representing a full4ime position.

Any credits outside of teaching methods or the K-8 curriculum mmust be approved by the
Superintendent/Chief School Administrator.
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ARTICLE IX (continued)

Tn order to receive educational incentives, teachers must submit proof of course completion
with a grade of B or better. Approvel for the payment of educational incentives will be placed
on the agenda of the next board mecting and payment will begin on a pro-rated basis the month
following board spproval. Payment of educational incentives for course work after April 15
will not be paid wotil the following September.

E. Whmcmmmchmmuseduw%smmcpaymfmsubsﬁmﬁngsbaﬂbcﬁo.oq
per petiod. The Superintendent/Chief Sctiool Administrator shall have the option of
grenting, at the teacher's request, compensatory time off equivalent in duration to the time
worked as a substitute in lisu of the $30.00 per period.

QTmhmqurdmmoﬁdemkeyudﬁngwmdrwunmshaﬂbeMmImeﬁmcm
propare for the training. The amount of release time required shall be determined jointly by
the teacher-presenter and the Chief School Administrator. Any materials, supplies, office
equipment and /or audio visual needs shall be provided by the Board, subject to the Chief

School administrator’s approval. The teacher-presenter shall receive comp time for all actnal
hours spent in the final presentation.

H, In situations of “pay to play,” the amount of money that the Board charges each parent for
his/her child’s participation must be sufficient so that the teacher will receive $30 per hour for
the particular activity. If the fec doesnot generats enough money for the $30 per hour
peyout, the Board will bave the option of cancelling the program, or paying the balance to
ensure that the teacher is compensated at the negotiated rate of $30.00 per hour.
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ARTICLE X: BENEFITS

A. Each teacher hired prior to 1 July 2008 is entitled to full family health coverage with the New
Jersey Stats Health Benefits Plan provided that teacher teaches twenty-five (25) hours or
more per week. Beginning July 1, 2008, any newly hired teacher will receive single medical,
prescription, dental, end optical coverage for the first three (3) years of employment.
Employees with single coverage may purchase depepdent coverage at the group rate. After
the first three (3) years, cach teacher is entitied to foll family health, prescription, and demtal
coverage with the New Jeracy State Health Benefits Plan provided that teacher teaches
twenty-five (25) hours or more per week. In the event of a change in carrier, coverage will
be equal to or better than the eurrent plan. The Board of Education will provide preseription
coverage through the Reimbursement Prescription Program of the State Heatth Benefits Plan,
Employees will make coptdbutions to their medical coverage in accordance with state law.

B. Family Dental Ipsurance. The Association and Board agree to cep the insurance rates
payebie by the Board at the amoumts in effect on June 30, 1990 for the Dental Insurence only.
There will be no cap on the other health benefits offered and paid for by the Board. Any increase
or decrease in the Dental Insurance rates effective July 1, 1990 beyond the June 30, 1990 cap
shall be mutvally bome and paid for by the Board and exployee

C. Optical Plan. Single optical coverage will be provided by the Board of Education, with the
Board of Edncation paying 100% of the cost of the premiumns.

D. Major Medical deductibles are outlined in the State Heelth Benefits Program “Summary
Program Description”.
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Payroll deduction will be administered by the First Financial Credit Union under the following
conditions:

1. The sum to be deducted shall be suthorized by the teacher.

2. Theanﬂ:oﬁ.zaﬁonshallbcexmedmdforwudodwﬂm&editUnionatthc same
time a teacher signs his contract for the forthcoming year.

3. An amthorization cammot be revoked for the term of the school year.
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ARTICLE XII: TEACHER ASSIGNMENT

A, All teachers shall be given written notice of their salary schedules, class and/ox subject

assignments, end room assigaments for the forthcoming year not Jater than May 30th unless
umusuel croumstances intervene, such as the death, termination, or resignation of a teacher,
or the incapacity of a full-time teacher.

B. hﬂnnwmtﬂ:ﬂchmesinmchchssorsubjeaassignmentsmpmposedaﬂuMaySOth,
the teachex affectsd shall be notifisd promptly in writing.
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A No later than May 1st of each school year, the Superintendent shall deliver to the Associetion
and post in all school buildings, a list of the known vacancies which shall occur during th
following school year.

B. Teachers who desire a change in grade and/or subject assignments may file a written

. statement of such desire with the Superintendent not later than June 7th. Such statement
shall inclnde the grade and/or subject to which the teacher desires to be assigned in order of
preference.
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Ithondmwgnizesthcimpormmofimplunmﬁngapmgrmfmﬂwevaluaﬁonof
tenured teaching steff members in accordence with. State Law. All monitoring or
observation of the work performance of an employee shall be condncted openly and with
ﬁdlhmwdunpofﬁwcm@kwu;1ﬂmtweofunmuhomwmg;ubﬁca&&n&gcmnqagand
mdiosysums,and.simjlarmvdﬂmdevicesbytheBoardofEducaﬁon, Chief School
Admimistrator, Business Admdinistrator, or any agent of the Board, without the permission

of the employee is strictly prohibited, subject to any State legislation that would maks the
Board’s compliance with this provision impossible.

1.  All tepured teachérs in the Farmingdale School shall be formally observed a minimum of
once yearly; non- tenured teaching personnel shall be observed a minimum. of three times
yearly. :

2. The evaluation of tenured teaching staff members shall include, but not be limited to, the
following components:

a. The observation of each such employee in the performance of assigned duties by sn
appropriate supervisor (properly certified personnel employed by the Farmingdale
Board of Education).

b. Observation confirences betwoen the supervisor and the teaching staff member.
¢. Preparation of individnel professional improvement plans.
4. Ax evalustion of the pe&dmance of the teaching staff member.

3. A formal observation shall include:

a. Not less than one class period for department subjects, or for the duration of one
complete subject lesson.

b. A conferenoe with the teacher.
c. Copies of written reports shall be given to the teacher.

i‘Ayemiyumhmﬁm1ﬂmﬂbevnﬁ&mamdpm&mnﬂinewxyﬁmdmxnwthhzﬁmnone
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@

d. A yearly evaluation shall be written and presented to every teacher not later than one
week prior to the May meeting of the Board of Education when the evaluations are
reviewed by the Board.

Themagomyofth:&ﬂmmmob%omreqmndshmﬂdbemadebefomApnl of the
school year for the purpose of issuance of teacher contracts.

A teacher's personnel file is open for inspection upon the request of that individual.

The annual summary conference between supervisor and teaching staff members shall be
beld before the written amnual evaluation report is given to the Board of Education and filed.

BefomthsmpoﬂgoesmﬂnBoud,ﬂmtmchermﬂhmﬂzenghttoreply,mwnnngand
this reply shell be attached to the report.

Amymofmmmmmwmofmlmlwmugmmmm
of Education at a meeting in May.

Supervisors shall use every effort to assist tepured teaching staff members to remedy

deficiencies through the evaluation process. (SEE NEW JERSEY ADMINISTRATIVE
CODE EDUCATION TITLE 6.)
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ARTICLE XV; SICK LEAVE

A. Al full-time teachers employed shall be entitled to ten (10) sick leave days and two (2)
family iliness days each school year, as of the first official day of said school year, whether
or pot they report for duty on that day. Unused sick leave days shall be accrmmlated from
year to year with no maximum limit. Unused farndly illness days shall be converted to
cumulative sick leave days at the and of each school year.

B. The number of accumulated sick leave days shall be made known to each teacher with the
issnance of the first September paychsck.

C. For part-time teachers, sick leave will be granted according to percentage of time worked.
Teachers engaged in the moming/afternoon session only shell be entitled to as many
momming/afternoons in each category as days to which fall-time teachers are entitled

D. Any sick leave days over the Board allotted sick leave ag provided for herein must be
requested from the Board in writing. Verbal authorization mey be granted in an emergency
situation by the Chief Schoo! Administrator/ Supetintendent, followed by a lettex of
explanation to the Board. If the request is approved, substitute’s pay shall be deducted only;
if the request is demied, 1/200th of the annuel salary shall be dedncted.

E. Peyment for accumulated sick leave st retirement will be peid at the rate of sixty ($60)
dollars a day, up to & maximum of 100 days accumuiated. The employee mmust have been
employed by the Farmingdale Board of Education for a minimum of tem. (10) years to be
eligible. Minimmm retirement age would be fifty (50). The employee would have to notify

the Board of Education by December of the pre-budget year so the Board could allow funds
in the budget for this purpose.

F. 1. The Superintendent of Schools will review each teachier's attendznce record on a monthly
besis and con&uctaconfumcem&myteachﬁwhosamcordmdmm

a Apathunofquocstalungplaoeonmesamzday(s) ofthzweek,orbeforemd )
after non-working days.

b. Absences in exoess of the year's allocations.

¢. Accumulated sick leave has been habitually exhansted. Nﬁngmngo:raggmvmng
circmmstances may be taken into account.

2. A written summary of the conference will be recorded: seid record may be used in the
.anmal evaluation and ettendance improvement may be part of the professional growth
plan.
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ARTICLE XV (contimed)

Excessiveabsmmmaybewnsidmdindaminingwhethuwmgwordismissa
non-tequred teacher,

Aplnrsioim’swﬁﬂmmmiwﬁfyingdisabﬂitymaybemqmedaﬁﬂtwo 2
consecutive days of sick leave claimed.
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A. Uptofive (5) oonseanivedays,whichmnatmmulaﬁve,wﬂlbea]lowedduﬁngasohool

yauforeachdeuhmﬂ:cimmedimfamﬂyofateachm. Additional lsave may be granted at
the discretion of the Board. The immediate family is defined as: father-in-law, mother-in-
law, son-in-lew, deughter-in-law, brother-in-law, sister-in-law, gister, brother, wife, husband,
child, mother, father, grandparents, and step-parents. In addition approval may
be grauted by the Chief School Administrator/ Superintendent for family deaths not listed
above. :

. Four (4) school days will be allowed during a school year for perscmal brsiness use. Up to

three (3) unsed personal days shall be converted to conmulative sick days at the end of each
school year.

For part-time mahus,pmnﬂdayswiubegmmdwco:djngmpmge of time worked.

1. Four(4)daysaymoflmmaybewdfortheprpomdcsm’bedinSecﬁmsLBA,
and 5 below. This leave shall be non-cammulative, On two of the four days utilized for
pmonalleave,awacbashaﬂbemquhadtopmvidemsmmdmtof&hools
with seventy-two (72) hours advance notice of the taking of the personal leave. The
remainingtwodaysmaybeusadformgencypmpomwiﬂmﬂpﬁormﬁﬁmﬂonw
the Superintendent of Schools. ~

2. Businessmsmsmac&vhyﬂ:umqtﬁmﬁnmployee's;nmcemmwhmldsy
and is of such a pature that it cannot be attended to at a time when school is not in
Session.

3. Personal refers to matters when an absence from duty is necessary for the welfare of the
employee or his family, ox observance of a religious holiday that is listed on the
Commissioner of Education's Anmual State List of religious holidays.

4 Emm-gmcydaysmaybegramedformmfmaseenoecmmwhinhnmﬁmﬂn
presence of the enployee and for which the individnal hed no prior knowiedge and is
ymeble to resolve the sithation outside of the school day.

5. Theamployaemayusctheselmedzysinanynecessrycombimﬁon.

C. All absences other than death in the immediate family or illness of the teacher shall be

considered as personal business.
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ARTICLE XV] (continued)

D. Teachers engaged in the moming/afternoon sessions only shall be entitled to as many
momings/m&emoonsineachmgoryasdaysmwhichfuﬂ—ﬁmcmhmmmﬁﬂod

E. Anypmmallmedaysmmm-aﬂmdleavemmbemquestedﬁomﬁmmm
writing. Verbal anthorization may be granted in an emergency situation by the
admimistration, followed by a letter of explanation to the Board. If the request is approved,
subs&u:tesPayonlyshaﬂbededucted;ifﬂlcmqmstisdmied,I/ZOOthof the annual
salary will be deducted. .

F. Beginningwirhthe1995/969choolyear1hnBoardof Edncation will grent an unpaid leave
of ahsence to teachers at the discretion of Chief School Administratos. Language regarding
this matter inctudes the following:

a. One leave may be gramted every 3-5 years.

b. Uponhis/hurwm,om’ssmioﬁtywiﬂbehddmregardmlongcvitymdthcsaluy
guide.
. Reimbursement vill be made by the Board of Education for pre-approved courses aud
incentives based upon completion of couxse work. ,
d MmbemﬂzemployofmeFmingddeBoardodeucaﬁonaﬂeastSye;rsbefore
. applying for a sabbatical.

e. No benefits will be paid during the sabbatical
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ARTICLE XVII: EXIENDED LEAVE OF ABSENCE

A. POLICY PERTAINING TO MATERNITY LEAVE

1.

TheBoudofEdncaﬁonshaﬂgramleamofabsmfmmedicdmassodmdvmh

pregnancy and birth to pregnant teachers on the same tarms and conditions governing leaves

of absence for other illpesses ot modical disabilities, as set forth in N.J.S.A. 18A:30-6 et seq
and this agreement.

The following guidelines shall be employed in the case of employee preguancy:

a Thgmployeqwhobecomwpregnamshﬂlnoﬁfyﬂ:cBoudofhetmndiﬁonmd,if
she elects to remain in her position, shall be required to submit to periodic
ouﬁﬁeeﬁonofherconﬁnuingﬁmmmpufombcrduﬁu,inmdmccwiﬂnm
policy on anticipated disabilities.

b. Ihecmployeemay;equestmpaidleaveofabsmcctoptepmfmmatemitymd/orm
care for her child. Such leaves are subject to Board discretion and to Board policy on
unpaid leeves of absence. The employee on volumtary leave of absence is not eligible
for sick leave pay whem disability does occur. No pregnant employee can be required
to take an unpeid leave of absence. .

The employee who remains in her position and beoornes disabled during her pregnancy shall
begrmdﬂ:emmmpmdisabiﬁtbeoﬁBofﬁcklmpaywﬂhmPosﬁbh
extension pursuant o the N.J.S.A. 181A:30-6. The Board may require medical certificatio
of such disability.

4, Tthoardmayrequimthﬁtai.mgnmtemployeebephMon sick leave if:

& The performance of ber duties had declined substantially from such performance
during the time immediately preceding her pregoancy; ox

b. her physical capacity is such that continued performance of her duties wonld fmpair
her heatth. Such incapacity must be established by one of the following:

(1) Failure of the smployee to produce medical certification of her illness; or

(2) The agreement of the employee's physician and a physician appointed by
_ the Board; or

(3) The concurremce in & finding of incapacity by an impartial third physician
who may be appointed by the cownty medical society ot by the consent of
the examining physician in (2) sbove.
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No employee absaﬁontqmpomydjsabﬂityforreasonsﬁsocimdwiﬂ:pregnancymay
retumn to work without presentation of medical certification of fitness.

The Board may presume that a pregnant 5mployeeisdisabledforworkone month befors the
anticipated date of childbirth. The employee is then eligible for sick leave benefits, excopt
thet the employee who wnﬁmeswpmmtoerﬁﬁcdionofhﬂﬁmzssmaywnﬁnmhu
duties.

Whmpregnmcyistmuhmmeemploywispresmedmbodisabledforammmw
peaiodofonemonﬂld\ningwhichshemayconﬁnuetomceivcthesickleavepaytowbich
she is entitled. T she wishes to return to her duties during that pexiod, she must present
certification of fitness. )

Anemplaywwhoupmgmncymsbomminmdmaymﬁnonsickleavebeyondﬂm
period granted in paragraph 7 above and is eligible to receive the sick leave pay to which she
isenﬁﬂedor,ifshehuexhaus&dherm&ﬂammt,ﬂ:ﬁwhichﬂ:eBoudinits discrotion may
gcmhuinmordmmwiﬂ;mnz,solangasshzwnﬁmmsmpmmxmodiedmﬁﬁmﬁon
of her disability.

Tt is recognized that a teacher's materuity leave appﬁmﬁonh:volvesboﬂudisabﬂity and &
child care phase. Ihedisabﬂityphaseistbaﬂmgthofﬁme,bothpm—nmlandpost-nml,
dm:ingwhichaphysiciancurﬁﬁesinabﬂitytowork. The child care phase is that period of
time seleaedbymzwachawhichfoumﬂmdiubﬂhyphnsednﬁngwhichﬁmthemhu
vohmmﬁlysuspmdshurmbingcareermmforﬂ:cwwbomehﬂd.

a W-mmﬁmmﬁ tsacher seeking a leave of absence -
onthnbasisofmedimlreasonsassodmdwﬁhpre@mcyorbhﬁlshanapplymﬂm
Boerd of Education. At the time of the application, which shall be made upon
sbﬁy(60)day:noﬁcetotheBoud,theteachuahaﬂspedfy,inwﬁﬁn&ﬂwdateon
which she wishes to retum to ‘work after the birth. The Board shall xequire any
machermprodumawﬁﬁcneﬁomaphyﬁdmmmoﬂoﬂhcrequmdlme
daies. Whmmedicdopinionismq:porﬁwofﬂ:aleavadmmneswd,mhmqust
shall be granted by the Board. Tt is understood that the disability period, as certified
jointly by the teacher’s and Board's physicians may be applied against
leave time et the option of the teacher.

b. M-Whetethcmqwmdlmedmmmbeymdﬂnpeﬁodofdmbﬂity
associmdwiﬂnpregnmcymdisforchﬂd-caapmposesasdaﬁnedabwe,m
wmnedteachershﬂnbegmted,nhmdimeﬁon,alwvefm(a)ﬂ:ebalmoeofﬂm
whoolymmwiﬁchﬁcbkﬁlowuued;m(b)thsbﬂmofﬂaeschpolyeumwhich
the birth occurred and the entire following school year. Any further extensions of
clﬁld—careleaveshallbcdhcmﬁonarywiﬁﬁeBoa:dofE&ncﬁm
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ARTICLE XVTI (continued)

The Boerd need not grant nor extend the leave of absence of any non-tenured
teacher beyond the mdofﬂaecorm'actschoolyearinwbichlmveisobtaimd.

Anywacherdeﬁﬁngmuﬁ]immepmﬁsionsfmﬁw Child-Care Phase shall notify the
BqardofEdncaﬁononorbefomMmrhlSﬁofﬂnschoolyminwhichmebﬁth
occurs whether the teacher desires to axercise Option A; that is, Child-Care Phase for
the balance ofthcschoolyw,orOpﬁonB;thaﬁs,Chﬂd—CarePhaseforthnbalme
of the schoolyearinwhiqhﬂacbiﬂhoccumdandthe entire following school year.

c. Upomequestﬁ:omﬂ:cpe&ﬁoningmhm.iheBoudmygmnawﬁvertomis
provision.

10. Notmnmdmnm-mmdteachcrshaﬂbebmdﬁummwwoﬂ:aﬁﬂthcbirﬂnof
her child solely on the gromdthatﬂ:mhasnotbeenastmdorpmm*bed lapse of time
between that birth and her desired date of retum, except as is provided herein. Nothing
obtained in this Article shall be construed to prechude the Board from requiring any teacher,
ammb&thofhuchﬂdmprodnceacuﬁﬁcmﬁombnphysidmshowmgﬂmtshcis
physically capeble of resuming her duties.

Atmchumnmingﬁompregmncylesveofabsenceshanbeuﬁﬂedtoaﬂbmﬁmto
whishwacharsrumningﬁ'omaﬂmtypuofsickordisabﬂitylewewwldbe entitled.
NotbingconminedhadnshallbcconmdmrequimiheBoardto grant tenure or to offera

new contract for a new school year to anynon-mmdmployeewhowuuldnothzvebem
otherwise offered such a contract.

B. POLICY PERTAINING TO PATERNITY LEAVE

1. ThqundofEdncuﬁonshaﬂgm:tpamﬁtyhawmmymmornm-mmdtemhu
whose spouss shall become pregnant. The teachsr secking such leave shell notify the
S@uinmdemaleastnimty(%)dayspﬂormﬁeﬁrstdﬂyofmqmwdlma Such Jeavo
ghall not commence prior to the birth of the child. Such request shall specify, to the extent
possible, the plarmed length. of such leave.

2. Lmeshaubeg:amedumsdismﬁonofm&xpaﬁmdmLmbjeamBondappmvﬂmd
shanmﬂaeexmipossiblqminddewimmcmdofaxhoolmonfhmdmpeﬁo&

3. Thetucheuh:ﬂnoﬁfy&wSupuﬂﬁenMoftheBondofEdwﬁmofhismmﬁonm

return to his teaching duties at Jeast ninety (90) dxys prior to the dsts upon which he wishes
10 retucn.
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ARTICLE XVTI (continued)

4, Theteachumaywtnmmtﬁsteachingdmiesathe discretion of the Superintendent, subject

to Board approval, and will be placed, if possible, in the same tsaching position he held
before the leave commenced.

5. Nomyleaveshaﬂe:imndforapeﬁod of more than one (1) year.

C. POLICY PERTAINING TO MILITARY LEAVE

1. Military leave without pay shallbcgramed'oomyteanhﬁrwhoisinductedorwhom]istsin
anybmnchofﬁcamedforcesoftheUnitodStatesinaperiodofmnedconﬂictwim

2. This military leave is for the time of the armed conflict, extending for a period of three
months afterward, or for a period of three months after the time of discharge if the teacher is
rooowdngﬁ'omenywoundorsicknessresulﬁngﬁomengagingwiﬂlﬂaeenmy.

3. This time period will not be extended beyond two (2) years of the conctusion of the
conflict with en aggressor nation.
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ARTICLE XVIIL: MISCELLANEQUS PROVISIONS

A TheBoudofEdmaﬁonshaHhmorﬂﬁsmmctmdshaﬂcmyomfhewmmimm
contained herein for the full texm of the contract.

B. Except es this Agreement shall othexwise provide, all teems and conditions of employment
applicable on the effective date of this Agreemext to employess covered by this Agreemsnt
as established by the rules, regulations, end/or policies of the Board in force on said date
sha]lconﬁnnetobesoapplicabledudngﬂnetmnofﬁ:isweemm

C. If any provision of this Agrecment Ot any application of this Agrecment to any employes of
g-oupofanployecsishﬂmmbemnmrymhw,mmmchpmvisimmappﬁmﬁonshaﬂnm

bcdmodvaﬁdmdmhdsﬁn&mmmmmnmdbth,bmaﬂom
pmvisionsorapplicaﬁonsshaﬂeonﬁmeinf\ﬂlfomandeﬁect
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FARMINGDALE ELEMENTARY SCHOOL

- SALARY GUIDE
2012 ~ 2013
BA BA+6*  BA+15  MA MA+15 _ MA+30

Step1 45,000 46,000 46750 49,000 350,000 51,000
Step2 45,285 46,285 47,035 49,285 50,285 51,285
Step 3 45,680 46,680 47,430 49,680 50,680 51,680
Step 4 46,295 47,295 48,045 50,295 51,295 52,295
Step5 47,195 48,195 48,945 51,195 52,195 53,195
Step 6 48,590 49,590 50,340 52,590 53,590 54,590
Step 7 50,200 51,200 51,950 54,200 55,200 56,200
Step 8 52,000 53,000 53,750 56,000 57,000 58,000
Step9 54,100 55,100 55,850 58,100 59,100 60,100
Step 10 56,550 57,550 58,300 60,550 61,550 62,550
Step 11 59,400 60,400 61,150 63,400 64,400 65,400
Step 12 62,750 63,750 64,500 66,750 67,750 68,750
Step'13 66,750 67,750 68,500 70,750 71,750 72,750
Step 14 71,000 72,000 72,750 75,000 76,000 77,000
Step 15 75,418 76,418 77,168 79,418 80418 81,418

M+5mqﬂummmmmﬂmmwwxm. 1998, These teachers are
M«Hmdnltdwlnconﬂmfomﬂ,MOMdthbmm.

mmﬂhﬂnWmmdm_gﬂmdm.WMﬂnE‘ym,

empioyees will receive $1,500. Mwlmwmmm,mnm.mmhmufﬁ.omm
the employee’s 32nd yeor of service,

MTE:mmmm,‘m'mmmqum#WMMwmﬂmm
district.
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. FARMINGDALE ELEMENTARY SCHOOL

SALARY 6UIDE
2013 - 2014

_BA BA+6* BA+15 MA MA+15  MA+30

Step 1 45,450 46,450 47,200 49,450 -50,450 51,450
Step2 45,700 46,700 47,450 49,700 50,700 51,700
Step3 46,151 47,151 47,901 50,151 151,151 52,151
Step 4 46,712 47,712 48,462 50,712 51,712 52,712
Step 5 47,561 48,561 49,311 51,561 52561 53,561
Step 6 48,731 49,731 50,481 52,731 53,731 54,731
Step7 50,300 51,300 52,080 54,300 55,300 56,300
Step 8 52,225 53,225 53,975 56,225 57,225 58,225
Step 9 34,050 55,050 55,800 58,050 59,050 60,050
Step 10 56,350 57,350 58,100 60,350 61,350 62,350
Step 11 58,950 59,950 60,700 62,950 63,950 64,950
Step 12 61,875 62,875 63,625 65,875 66,873 67,875
Step 13 64,975 65,975 66,725 68,9756 69,975 70,975
Step 14 68,375 69,375 70,125 72,375 73,375 74,375
Step 15 72,075 73,075 73,825 76,075 77,075 78,075
Step 16 76,155 77,185 77,905 80,155 81,155 82,155

mamwunwmmmmmem, 1998. These teachers are
Muﬁu-dmdwmmmnmﬂ,ooownmmm.

wwwmuwdnmwmmm«my_mwmwmmwm,
employess will receive $1,500. Mﬂﬂmbym‘ochyw,mnwamofﬂ,mm
the employse’s 32nd yuar of service,

m:nmmm.‘m"mumulmmumdwmumm
district. .
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FARMINGDALE ELEMENTARY SCHOOL

'SALARY GUIDE
2014 - 2015

BA BA+6™ BA«15 MA MA+15  MA+30

Step1 45,845 46,845 47,595 49,845 50,845 51,845
Step 2 46,145 47,145 47,895 50,145 51,145 52,145
Step3 46,545 47,545 48,295 150,545 51,545 152,545
Step4 47,065 48,065 48815 51,065 52,065 53,065
Step5 47.774 48,774 49524 51,774 52774 53,774
Step 6 48,936 49,936 50,686 52,936 53,936 54,936
Step7 52,050 53,050 53,800 56,050 57,050 58,050
Step8 52,250 53,250 54,000 56,250 57,250 58,250
Step 9 54,450 55,450 56,200 58,450 59,450 60,450
Step 10 56,850 57,850 58,600 60,850 61,850 62,850
Step 11 59,500 60,500 61,250 63,500 64,500 65,500
Step 12 62,450 63,450 64,200 - 66,450 67,450 68,450
Step 13 65,650 66,650 67,400 69,650 70,650 71,650
‘Step 14 69,100 70,100 70,850 73,100 74,100 75,100

Step 15 72,800 73,800 74,550 76,800 77,800 78,800
| Step 16 76,847 77,847 78,597 80,847 81,847 82,847

*mhéoﬂycnﬂn1ahndmmnuﬂmntmsuhmﬁmwlMummnpdw1n1un,Iﬁn.Thuthumusmm
gumﬁmhutdmﬂiﬁnunﬂnn1uru:h|$LOG3ukhdfoﬂnbbunnﬂuka

Longevity will be pald To smploysss upon completion of their 24™ yaar of service. Bagiming in the 25
year, employess will receive$1,500. ngnﬁyumIuruneby$!xlunhyur,mnfncnundn
maximum of $8,000 in the employee's 32™yuar of service,

NOTE: In the above schedule, "step” should not be interpreted o3 years of experience within or without the
district.
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Stipend Pogitions

Gradnstion Advisar - $300

Ovemight Trip Raimbursements - $150(ane night)V$225 (two nights)
Safety Patrol Advisor -$300

Stndent Counsil Advisar -$1,200

Testing Coordinator -$450

‘Yearbook Advisar -$600

$£30/houx Pasitions
Choerleading Coach - 2 days per week/1 hour per day

Chess Chnb Advisor - 1 hour per week. ]
Homewark Club Coordinator -2 duys per week/45 mimutes per day
Scrap Book Chub Adviser -lhour por week

Basketball -1.5 hours

Bad -1.0 hours
Community Computer Program - 4.0 hoars X 10 woeks

’IheBo-rdha_sﬂwﬁghttodineonﬂnmmyofﬂamwﬁvﬂics at amy time.
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A This Agreement shall be effective as of July 1, 2012, and shall continue in effect until June
30, 2015, mjmmﬁzmmmsngmmnegomomammamums &Q\/
provided in Article I ﬁ

" B. Inwitaess whereof, the parties hereto have cansed fhis agreement to be signed by theis
respective pregidents, attested by their respective secretaries, and their corporate seals to be
Placed hereon, all on the day and year first above written.

DATE: 9’/ 2 / (3 ;J»,D&ml Qe zﬁ-&% / [%
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