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BETWEEN THE
UPPER PITTSGROVE EDUCATION ASSOCIATION
AND THE
BOARD OF EDUCATION OF UPPER PITTSGROVE TOWNSHIP
THE COUNTY OF SALEM, NEW JERSEY
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This agreement entered into this 19th day of February, 1973, by and between the

Board of Education of Upper Pittsgrove Township, Salem County, New Jersey, herein-
after called the "Board", and the Upper Pittsgrove Education Association, hersinafter
called the "Assocliation'.
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ARTICLE I
RECOGNITION

The_ Board hereby recognizes the Association as the majority repregentative for
collective negotiations, as provided for in New Jersey laws of 1968, Chapter 303,
for full time classroom teachers, school nurse, remedial reading teacher, and
music teacher.

Unless otherwise indicated, the term "teachers", when used hereinafter in this
Agreement, shall refer to all employees represented by the Association in the
negotiating unit as above defined.

}Mi v

Representatives of the Association (UPEA), the New Jersey Education Associalb
(NJEA), and the National Education Association (NEA), shall be extended the
ilege of transacting official Association business on school property outside
normal school hours, provided that prior approval has been secured from the
Administrative Principal.
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The Association shall be extended the privilege of using school facilities
equipment, outside of normal school hours, including inter-school mall fac
and school mail boxes, provided that prior approval has been secured
Administrative Principal.

ARTICLE III
BOARD RIGHTS AND PRIVILEGES

The Board on its own behalf and on behalf of the electors of the District, hereby
retains and reserves unto itself, all powers, rights, authority, d

sponsibilities conferred upon and vested in it by the laws and the constitution
of the State of New Jersey, and of the United States.

ARTICLE IV
SATARIES
e set forth in Schedule

The salaries of all teachers covered by this Agreement are :
Guide "A" which is attached hereto and made a part hereof.
411 teachers shall be placed "on scale®.

It is agreed that teachers normally working less than f{ive days per week shall be
prorated on the Salary Schedule in the ratio that the number of days normally
worked per week bears to the number five.

Teachers employed on a ten (10) month basis shall be paid in equal semi-monthly
installments, except for the month of December which shall be paid on or about
the fifteenth of December in one installment.

Teachers may individually elect to have ten (10%) percent of their monthly salary
deducted from their pay. These funds shall be paid to the teacher or his estate
on the final day in June or upon death or itermination of employment, if earlier,

Whnen a pay day falls on or during a school holiday, vacation or a week-end

2
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administratively possible.
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Teachers Sﬁull receive their final checks on the last working day in June, if
administratively possible.

Qualifications EOf Bachelor's Degree plus fifteen (15) credits column on the

Salary Guide s be based upon courses toward a Master's Degree as indicated in
g%c college cwimlaga Request for such shall be made through the Administrative
Principal to the Board, who shall review the courses and determine eligibility as
of the beginning of each teacher's contract year.

Remedial reading teachers and music teachers who may be reguired b
automobiles in the formance of their duties, and who are assig
one (1) school per éfg shall be reimbursed for all inter-school tras
rate of eight (8) cents per mile.

ct year, all degree teachers shall be reimbursed $10.00

During the 1973~ bra 1C
ur to $3 @ 00 per semester for courses leading toward an additional

?f—?
per credit hour u§
degree in educatlon,

For the 39?5w?5 contract year, $20.00 per credit hour up to $60.00 per semester
e given under the provisions of ragraph.

The Board shall pay, in addition to the teacher's regular salary, the sum of
$100.00 per intramural sport program conducted by the teacher as agreed to in
his i id

employment contract.

The 302?“ shall pay, in addition to the teacher's regular salary, the sum of
4100.00 +to manage school sponsored dances and safety patrol as agreed to in his

“P} Sond Y fo=)

individual employment contract.

Head teachers shall recelve, in addition to their regular salary, thirty($30.00)

per classroom for their additional services.

¢ entitled to the
absaﬁse wi%ﬁ full pay each school

he beginning of the 1973-7h school yea
Oil@%iﬁ“ temporary nonaccumulative leaves of

acher shall be entitled %a ﬁw (2) agﬁ nonaccumulative 1
e 4 =t matters which reguir@ ab-
3

.
for personal, legal, busi 7 i

sence during school hours; % @1%; ;agi pay each school year. Approval to the
Administrative Principal for personal leave shall be made eighteen (18) hours
prior to taking such leave, excepl in the case of extreme emergencies when
shorter notice will be permissable.

2. Death in the immediate family shall entitle a teacher up to a maximum of
three (3) days per death without loss of pay. " Tmmediate family” shall mean
father, mother, wife, husband, son or daughter. Death of any other relative
or in-law shall entitle the teacher to one (1) day leave per death without
loss of pay. The teacher shall notify the Administrative Principal of their
pending sbsence as early as possible.

3. 4 leave of absence may be granted a teacher called for jury service. The
Board shall pay an amount equal to the difference between the teacher's
salary and the daily jury duty fee paid by the court up to five (5) days
for each day on which the teacher reports for or performs jury duty on
which he otherwise would have been scheduled to work, provided that the
teacher cooperates with the Administration in secking to be excused from such
service.

L. %?@S?W)ﬂg&l@%ﬁﬁﬁﬁ{ﬁﬁ@%ﬁ@wg@g&$w$58ﬁﬁmwwfﬁﬁuﬁ&ﬁ%ﬁ
&) on in the immediate family (as év 1n@d in this article) which requires
ment under a doctor's care. It is further agreed and understood that
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