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THIS AGREEMENT, made the
between the BOARD OF EDUCATION OF THE TOWHSHIP OF BYRAM,
‘County of Sussex and State of New Jersey, hereinafter
referred to as the "BOARD" and BYRAM EDUCATION ASSOCIATION,
of the Township of Byram County of Sussex and State of
Hew Jersey, hereinafter referred to as the "ASSOCTATION
‘and/or "BEA".

WITHESSETH :

It is stipulated and agreed between the parties hereto that
this Agreement as hereinafter set forth on pages 2 through 37
inclusive, contains the complete understanding of the parties
and no verbal representations prior to or after the execution
"hereof shall be of any force and legel affect.

This Agreement shell inure to the benefit of the parties
hereto, its heirs, successors and assigns.

IN WITNESS WHEREOF, the parties have hereuntc set their
hands and seals, or caused these present to be signed by
their proper corporate officers and caused their proper
corporate seal to be affixed, the date and year first sbove
mentioned.

BYRAM TOWNSHIP BOARD OF EDUCATION

ATTEST: By

Kevin Arcuri, President

‘Ruth Heymann ,
Secretary of the Board of Education

BYRAM EDUCATION ASSOCIATION
ATTEST:
By:

President

Secretary of ﬁhe Byram
Eduecation Association







(A)

(¢)

(D)

RECOGNITION

The Board of Education hereby recognizes the Byram Education Association
as the exclusive and sole representstive for collective negotistions con-
cerning grievances and terms and conditions of employment for all teachers

under contract to the Board.

The Child Study Team members shsall be considered part of the bargaining

uIlitq

"BEA" shall exclude the following;
Superintendent
Asslstant Superintendent
Business. Adminidtrator/Board Secretary
Principals
Assistant Principals
‘Vice Principals
Child Study Tear Administrator
Substitute Teachers
‘Temporary Personnel
"Non~Teaching" Supervisory Personnel
Secretaries
Teacher Aides
Custodians
Cafeterias Workers

Lunchroom Aides

Unless otherwise indicated, the term, "teacher", when used hereinafter

in this Agreement, shall refer to all professional employees represented
by the Association in the negotiating unit, and reference to male teachers
shall include female teachers, and reference to female teachers shall in-

clude male teachers. 2



NEGOTIATION OF SUCCESSOR_AGREEMEHT

A,

Deadline Date

. The parties hereto agree to enter into collecﬁive negotiations for
ﬁ‘successor Agreement in accordance with Chapter 123 Public Laws 19Tk
ét which both parties shell submit thelr complete proposals.

1 Present Contract will remain in force until a new contract is
;igned.

“ Any agreement negotiated shall apply to all teachers in the
recognized unit and shell be reduced to writing by the Board and the
‘issociation, but shell not be binding on the Board until it has
iadopted the same, and shall be signed by the Board and the BEA.

Successor agreement will be retroactlive to beginning of school

year.

fmcaification

This agreement shall not be modifled in whole or in part by the

‘parties except by an Ilnstrument in writing duly executed by both

§parties.

3.




ASSOCTATION RIGHTS AND PRIVILEDGES

A,

Information

The Board agrees to furnish to the B.E.A. in response to reason-

gble requests_from time to time all avaeilable information concerning

‘the educational program and the financial resources of the District,

including but not limited to: class size, number of specielists, ennual
finaneciel reports and audits, regiaster of certificated personnel,l
agendas and minutes of all Board meetings, Census data, individual

end group ééacher health insurance premiums and experience figures,
names ang addresses of all tesachers, end such other information that
shall assist the B.E.A. in developing intelligent, accurate, informed
and constructive programs on behalf of the teachers and their students,
together with information which may be necessary for the B.E.A. %o
Process a grievance or complasint. Upon request, the Board Secretary
will furnish réébrds needed by the BEA in order to represent their

membership.

Use of School Building

A room will be made available for B.E.A. meetings, éubJect to

Building Use Policy, as amended June 21, 1973.



GRIEVANCE PROCEDURE

Definition

1. A grievance is a claim by an employee that he/she has suffered
harm by the interpretation, application or violation of policies, agree-
ments, and administrative decisions affecting himyher.

2. A grievance to be consideréd under this procedure must be initi-
ated in writing within thirty (30) calendar days from the time when the

grievance occurred.

Purpose
1. The purpose of this procedure is to secure, at the lowest possible

level, solutions to the problems which may from time to time arise
affecting teachers. Both parties agree that these proceedings will be
kept as informal and confidential as may be appropriate st any level

of the procedure.

Procedure

1.  (a) Failure at any step of this procedure to communicate the
decision on a grievance within the specified time limits shall
permit the grievent to proceed to the next step. Failure &t anf
atep of this procedure toc appeal a grievance to the next step
within the specified time limits shall be deemed to be waiver of
further appeal of the decision. The time limits may be extended,
or contracted by mutual agreement in writing.
(b) It is understood that any employee grievant shall, during
and notwithstanding the pendency of any grievance continue to
observe all sssignments and applicable rules gnd ;egulations of
the Board untll such grievence and any effect thereof shall have

been duly determined.




2. Any employee grievant who has a grievance shall discuss it first
with his/her principal (or immediate superior or department heaﬂ,Jif
appliceble), in an attempt to resolve the matter informally at that level.
If, at the conclusion of thé meeting, the matter remains unresolved, the
grievent shall submit his/her grievance to the principal in writing within
five (5) school days. The principal shall give his/her decision within
five (5) school days after receipt of written griewance.
3. The employee grievant, no later than five (5) school days after
receipt of the decision of his/her principsl or other immediate superior,,
may appeal the decision to the Superintendent of Schools. The appeal |
to the Superintendent must be made in writing and éhoﬁld include:
(a) the nature of the grievance; (b) the nature and extent of the in-.
Jury, loss or inconvenience; {c) the results of previous.dlscuséions;
(d) nis/her dissatisfaction with decisions previously rendered. The |
Superintendent shall attewpt to resolve the matter as quickly as possible,
bubt within a period not to exceed five (5) school days from the receipt
of the eppeal. The Superintendent shsll commmnicate his/ber deciszion in-
writing to the employee grievant, to the Association and to the principal
nr other immediate superior.
L. If the grievance is nmt resclved to the grievent's satisfactionm,
be/she, no later than five {5) school days after the receipt of the-
Swperintendent’s decision, may request é review by the Board of Education.
The request shall be submitted in writing through the Superintendent of”
Schools who-shall gttach all related papers and fgrward~the'request;tbhthe
- Board of Educetion within.the scope of fifteen (15) echool days. “The--Board

or-a committee thereof, shall review the grievence and shall hold a hearing

‘ 'with the-employee g;ievant end render a decision in writing and forward- -
““copies—thereof to the grievant and to the Association-within fifteen-{15}

school .deys of the hearing.  -The referred to heering shall be- held-withizn,

. 6, ,,..___M"’
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ten (10) school days after receipt of the appeal notice. - During summer

months, Mondey through Friday will be considered school days.
5 If the decision of the Board does not resolve ﬁhe grievance to
the satisfaction of the employee grievant end he/she wishes review by a
third party, end 1f the Assoclation determines that the matter should
be reviewed further, it shall so advise the Board through the Superin-
tendent within twenty (20) school days of receipt of the Board's de-
cision. However, the Board's decision shall be final and binding on
the grievances concerning:

(a) Any matter for which a specific method of review is

prescribed and expresgly set forth by law or sny rule or regula-

tion of the State Commissioner of Bducation, or

(b)l A complaint of a non-tenure teacher which arises bf

reason of his/her not being re-employed; or .

(c) A complaint by any certificated persomnel occasioned

by appointment to or‘lack of appointment to, retention in or

lacﬁ of retention in, any position for which tenure either is

not peossible or not required.
6. In the event the grievant is not satisfied with the decision of
the Board of Education, he/she then may request & further hearing. The
hearing shall be attended by one representative of the Associatlion, cne
representative of the Board, and a third party. Selection of the third
party shall be referred to PERC who shall follow the same procedure as
when selecting a fact finder. The grievant may or may not elect to be
at the héaring. The representapives' findings and/or recoﬁhendations
shall not be hinding on the Board but solely for the purpose of pro-
viding & basis of gettlement.

T. Any aggrieved person may be represented at all stages of the



grievance procedure by himseif/herself and by the Association or by &
representative selected or approved by the Assoclation.

8. The costs for the services of the third party, including per
dlem expenses, if any, and actual and necessary travel, subsistence
expenses and the cost of the hearing room, if any, shall bé borne
equally by the Board and the Association. Any other expenses’incurred
shall be paid by the ﬁarty incurring same. -

9. " In presenting his/her grievances, the member of the staff and/or
Association representaﬁives spall be assured.freedom from prejudicial
action in presenting or proceésiﬁg*his/her appeal.

10. Buring the tefonf this agreement the Board of Education agrees

to follow applicable law whether statute, declsional or edministrative

with regard to the right of the Association to file a grievance,

b
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iII.

III.

CURRICULUM

CURRICULUL! DEVELOPMENT

| -

Teachers shall participate in the development and writing of
coursges of study and curriculum guides. In order to provide the
most efficient coordimation of this program, early dismissals and/
or substitutes will be provided when deemed necéssary by the Super-
intendent.

The Boar@ of Educationiwill provide released time for improve-
ment of the educational progrem on an as needed basis to be deter-
mined by the Board of Education upon recommendation of the Super-

intendent for the 1981/82, 1982/83 and 1983/84 school years.

TEXTBOOKS AND SUPPLIES

It is the responsibility of the Board to select textbooks
and related materials, and decide upon the curriculum, The Super-

intendent will be the officisl officer of the Board in this regard,

However; .

A, Teachers directly concerned will participate in the se-
lection and/or‘deletion of Basal Tex%s when adoption of
new texts is contemplated,

B. Teachers will participate in the selection of printed

instructional material and/or AV equipment.

The Byram Towmship Schools are committed to equal edu-
cational opportunities for =all Students regardless of sex, race,
color, creed, religion, national origin, ancestry and social

economic status,

10.



I.

WORKING CONDITIONS

TEACHER WORK YEAR

A.

The school calendar shall be established by the Board of
Education after consulting with the BEA, and shall follow
the County Calendar when established,.except when the Board
deems otherwise.
The Teacher work year shall consist of 181 days. One day
to be a teacher orientation day, except for new teach;rs$
who shall be required to attend another orlentation day
which shall be in addition to the 181 days of the teacher
work year. In the event of emergencles, the Board of Edu-
cation reserves the right toaadd such addltional days to
the teacher work year which shall be necesséfy to accomo-
date such emergencies. If designatéd enow days are ex-
ceeded, the additional days will ﬁe reinspated at the dis=-
cretioh of the Superinfendent and the Board of Education.
Under the direction of the Superiﬁtendent, a committee of
the present staff shall be called upon to participate in
thé développent and implementation gf this prograé. All
teachers report on the second day.
Each tescher will fully comply with the school closing pro-
cedures within five (5) school days of the official closing
of.school; In the event of illness a Doctor's Certificate
will be required. to extend compliance ﬁith the above.
: f
Teachers will sign out and receive paychecks in the school
vhere fhey are based. ‘

School dismissal at 1:00 p.m. on days precedinnghanks-

giving, Christmas, Easter and the last two deys prior to

Summer Vacation.

ll.




The intra~schoel year calendar shall be separate snd apart}

from the above-mentioned school calendar. Prior to the
establishment of sn intra-school calendar, the administra-
tion shall consult with BEA representatives to establish
the dates of events, such as parent-teacher conferences,
Open House, science and/or art fairs, report card marking
period dates, and any other events which ma& be pertlnent
to the school district. KDates of all events preceding
Chrigtmas vacation shall be established prior to the open-
ing of school and dates of all events following Christmas
vacatlon shall be established by January 1.

At least two (2) half-days and two (2) evenings shall be
allotted for parent confernces. Any conference not sched-
uled during these tiﬁes will be made up within a twe week
period of time. Such conferences will take place ip‘the
Fall and Spring of each schocl year. ' Scheduling of con-
ferences will be & managerial perogative and non-negotiable
There will be a 1:00 p.m. dismissal oﬁ all parent confer-
ence days, lncluding tQOse days on which conferences are

scheduled for the evening.

I1. TEACHING HCURS AND TEACHING LOAD

A.

Teachers shallhindicate thelir presence for duty by signing
the appropriate column of the faculty "Sign In" and "Sign
Out™ roster. A Teacher's workday commences at 8:40 a.m.
and culminates at 3:40 p.m. exclusive of administrative
neetings, workshops end contractusl. and emergency half-day

Teachers who msre late arriving at schocl more than three

times during the course of the school year, without prior

permission, or leave early, without prior permission, more

12.



than three times during the school year, having béen
appropriately notified after each lateness, shall have
thelr salary reduced for that pey period in the following
menner: |

hth, - 6th. time -~ a $5.00 fine @ time late.

Tth. time on - $25.00 fine @ time late.
Teachers shall have a duty-free lunch period of 45 minutes.
Except when inclement weather, ground conditions and/or
emergencies exist necessitating a schedule change, recess
time shall be included as part of the lunch period.
Each teacher shall have a minimum of one duty free prepa-
ration period of forty (40) minutes commencing after the
start of the first instructional period of the day. 1In
order to assure one duty free preparation period of forty
(40) minutes commencing after the start of the first
instructional period of the day, the only staff and sched-

uling constraints are the scheduling of Reading in the A.M.

' for Grades 1-5 and assuring existing team teaching time

i

for 8th. Grade Language Arts and Soclal Studies.

Substitutes shall be hired for all classroom teachers and

‘ specialists.

Notice'of after school meetings shall be gliven to the
teachers involved at least two (2) working deys ﬁrior to
the meeting, except when deemed an emergency by the Ad-
ministration, with notification to the BEA President.

No regular employee will be‘asked to take the place of &
substitute. If such a condition becomes neceésa:y; a reg- .
wlar teacher serving as a substitute will be compensated

at the rate of $8.00 per hour.

13-




G. Teachers may leave the building without requesting per-
nission during the scheduled duty-free lunch period, pro-
vided that they notify someone in the school office.

H. Teachers will be represented in the scheduling procedures
(1 Intermediate, 1 Consolidated, 1 Special and 1 Depart-—
‘mentel) and their pertinent informetion will be considered
in making new schedules.

IIT. SPECTALISTS

The Board and the BEA recognize the fact that an adequate number

,of competent specialists is essential to the operation of an

effective educational program. Every effort shall be made to

maintain the present pumber of speciallists, and to increase thé
number when the Superintendent deems it necessary with the approval
of the Bpa.i‘d. Special Classroom teachers shall coordinate all
activities with general teachers in order to achieve a well-bal-
anced curriculum. The Byram Townshilp Board of Education will pro-
vide a four drawer locking file eabinet to be availsble for use by
special sublect teachers who travel between buildings Bo a8 to
hold articl;s of a personal nature which are carried daily between
buildings. The responsibility for the contents of the filing cab-
inet rests solely with the ho;ﬁers of the keys to the cabinet.

¥. TEACHER ASSTIGHNMENT

4 All teachers shall be given written notice by June 1 of the
current school year of their salary schedules, class an&/or
subject assignments, and room a;signments for the forth-
coming year, The nutber of classes a teacher will fe asked .
to teach wlll be furnished by June 30, ’

B, In the event that changes in such schedules, class and/or

subJect assignments, building assignments, or room assign-

1k,



C.

D,

nents are made after issuance of schedules referred to in

A., any teacher affected shall be notified in writing prior
to August 15,

Teachers who may be assigned to more than one school per

day shall be reimbursed for all travel at the rate of twenty-
three ($,23) cents per mile for all driving done between
base schocl and return to base schocl,

Tentative schedules for departmental and special classes

and master schedules for all other teachers shall be made

available to each teacher by August 15.

TRANSFERS AND REASSIGHNMENTS

Ao

B.

(1} Within two (2) weeks after the issuance of contracts,
the Superintendent may post in all achool buildings, a list
of the known vacancies which shall occur during the following
year,

(2) Teachers who desire a change in grade and/or. subject
assignments or who desire a transfer to another huilding may
file a written statement of such desire with the Superin~
tendent not later than three (3) weeks after issuance of
contracts,

In the determination of regquests for voluntary reassignment
end/or transfer, the wishes of the individual teacher shall
be honored to the extent that the transfer does not conflict
with the instructional requirements and best interests of
the school system, but such determination shall not be sub-
Jeet to the grievance procedure beyond the Board level.

In the event that a teacher objJjects to a transfer or re-
assignment , upon reguest of the teacher, the Superintendent
shell meet with him/her to discuss the assignment.

15-



VI.

VII

D. No vacancy shall be filled by means of involuntary transfer
or reassignment if there is a qualified and available volun-
teer to fill said position. The Superintendent shall deter-
mine sald qualifications. This shall not be sublect to the
grievance procedure (except if teacher alleges undue hard-

ship).

i

" E. Notice of involuntary transfer or reassignment shall be

given at the time contracts are issued, except in cases of

emergency.
F, Teachers shall not teach in areas in which they are not
certified.

G. A8 soon-as practicable, and no later than June 15, the
Superintendent shall send to each teacher a list of nemes

of all teachers who have been reassigned or transferred.

CLASS SIZE

The Superintendent will arrenge to consult with representatives of

the teaching staff to regularly review class size, so that he/she

mey keep the Board informed as to the status of puﬁil to teacher

ratio in all classes in our schools. The Board will consider the

recommendations of the Superintendent as to apprgpriate meagures

which should be taken when class size is deemed, by him/her, unman-

ageable, Any decision by the Board in this regard shall not be

subject to the grievance procedure beyond the Board level.

TEACHER AIDES

A. - The duties of teacher aides shall be confined solely and ex~
clusively to such duties as would assist professional per-
sonnel in the performance of théir respective duties.

B. Teacher Aides - Volunteer (onlf) classroom aides will be
screenearapproved by the teachers with whom they will be

working.

16.




VIII,

IX.

X,

The opinion of the teachers will be given consideration in

hiring of aides for the classroom.

SUMMER SCHOOL, HOME TEACHING, FEDERAL PROGRAM

ARl openings for positions in summer school, home teaching, federal

projects, and other such programs shll be posted at least one month

in advence, or as soon as the position becomes available, by the

Superintendent. In filling such positions, consideration shall be

given to a teacher's areas of competence, and length of service _‘

in the School District.

TEACHER FACILITIES

A.

Each school shall have an appropriately furnished room which
shall be reserved for the use of teachers as a faculty
lounge.

Teachers who work in more than one building shall be assigned
en appropriate work area and facilities in each building in
which they work. ‘
Space shall be aveilable for each teacher within each 1n-
structional area in which he/she teaches to store his/her
instructional materials and supplies.L

Each teachgr shall have 'a serviceable desk and chair for

his/her exclusive use.

TEACHER EVALUATION - 18A:27-10

A.

A1 monitoring or oghgervation ©of the work performance of a
teacher shall be conducted openly and with full knowledge -
of the teacher. The use of egvesdropping, public a@dress,
audio systems, and similar surveillance devices shall be
strictly prohibited.

A tescher shall be given a copy of any evaluation report

prepared by his/her evaluators. No such report shall be

17.




gubmitted to the Superintendent's office, placed in =
teacher's fille or‘othéfwise acted upon without a conference
with the teacher, As late as the following school day, the
teacher may edd his/her written comments to the Superin-

tendent's file copy.

On or before April 30 in each year, the Board shall give{to
each non-tenure teaching staff member continuously employed

by it since the preceding September 30, either:

1. A written offer of a contract for employment for the next
succeeding year providing for at least the éame terms and
conhitions of employment, but with such increases in
Salery as may be required by law or policies of the Board
of Education, .or |

2; A written notice that such employment will not Be offeredm

In the event the Board fails to give to any non-tenure

teaching staff member either an offer of contract for eépley—

ment for the next succeeding yvear or a notice tﬂat such
enployment will not he offered, all wifhin the time and in
the manner provided in Paragraph C. above,‘then thé Board
shall be deeﬁed to have offered to that teaching stgff mem-
ber continued employment for the next suc;eeding'school

year &fon the same terms and conditions but with’such in-

creases in salary as may be required by law or policies of

the Board of Education, If a non-tenure teacher desires to
accept such employment, hé Qr'she shall notif& the Poard of

Education of such acceptance.in writing;‘on or before June 1,

in which éventxsuch employment shali‘continue‘gs provided .

for herein. In the absence of éuch ﬁotice of acceptancepf

the employment of said non-tenure teacher shall be

‘terminated at the end of the current school year.

18.




Any non-tenure teacher who receives a notice of non-employ-
ment may within fifteen (15) days thereafter, in writing,
request a étatement of reasons for such non-employment‘from
the Board, which statement shall be given to the ieacher in
writing within thirty (30) days after receipt of such
reguest.

APPEARANCE

Any non-tenure teacher who has received such notice of hon~
employment and statement of reasons shall be entitled to ;n
appearance before the Board, provided a written request for
an appearance is received in the office of the Secretary of
the Board within five (5)‘days after receipt by the teacher
of the statement of reasons. The aetermination of the Board

shall be finel,

BOARD DETERMINATION

The Board shell issue its written detefmination as to the
erployment or non-employment of sald non-tenure teacher for
the next succeeding school year within five (5) days after
the completion of thg-hearing. Saild prodeedings éhall be

completed and the Board's determination presented to the

" teacher no later than May 31. The determination of the Board

shall be final,

o material shall be placed in a téacherfs personnel file -
less the teacher hes hed an opportunity to review the ma~ .!
terial and affix his/her signature. A copy of his/her eval-
uatidh reports shall be given to each teécher. The teacher

may periodically review the contents of his/her personnel

file with prior notice given to the Superintendent.

19.




A teacher shall be advised of all telephone or written com-
plaints from parents and other sources rela;.ive to his/her
performence or activities when deemed necessary hy the adminf
istrator or when such compleints mey have bearing on the
teacher's contract or employment status., Teachers shall have
an opportunity to respond thereto.

WITHHOLDING INCREMENTS - 18A29-1L

Aﬁy Board of Education may withheld, for inefficiency or other
good cause, the employment incremenf, or the adjustment in-
cremént, or both, of any member in any year by a majority
vote of all the members of the Board of Education.! It shall
be the duty of the Board of Education, wi£hin ten {10) days,
to give written notice of such action, together with the
reasons therefore, to the member concerned. The member may
appeal from such action tgAthe Commissioner under rules pre=-
scribed by him/her. The Commissioner shall consider such
appeal and shall either affirm the action of the Board of Ed-
ucation or direct that the increment or increments be paid.
The Commissioner may designate an Assistant Commissioner of
Education to dct for him/her in his/her place and with his/
her poweré on such eppeals. It shall\not be mendatory upon
the Board of Education to pay any such denied increment in

any future year as an adjustment increment.

XI SICK LEAVE

A

A1l teachers employed shall be entitleﬁ to ten (10) sick
leave days each school year as of tﬁe first official day of
said school ygar, whether or not they report for duty on that
dey. Unused sick leave shall be accumulated from year to
year with no maxdmum 1imit.

20.




Teachers shall be given a written accounting of accumulated

gick leave days no later than Sept. 15 of each school year
and this will not be part of the end of year sign-out pro-~
cedure,

In case of sick leave claimed, the Board of Education may re-
quire a physician's certificate to be filed with the Superin-
tendent in order to obtaln credit for sick leave.

Extended paid leave of absence may be granted to teachers who
have exhausted accumulated sick leave through lengthy illness,
at the sole discretion of the Board and in accordance with
H.J.S.A. 18:A 30-6.

When a non-tenured teacher is hired after the opening_of the
gchool year, the allowable sick leave and perscnal deys shall
be pro-rated. |

LEAVES OF ABSENCE WITHOUT PAY

Leaves of absence without pay may be granted by the Board
vhen sald absence is Judged by the Superintendent to serve
the best interests of the school system. The determination
will be made by the Superintendent and his/her determination
ghall be final and non-grievable. Tenured teachers only |

shall be eligible for leaves granted under this clause,

XII, TEMPORARY LEAVES OF ABSENCE

A.

As of the beginning of the 1981-82 school year, teachers shall

be entitled to the following non-accumulative temporary leaves

‘'of absence with full pay.

1) Annual allowance of not more than four (4) days leave of
absence. The four can be drawn from the followlng categories,
perscnal, business, household or family matters, marriage of

employee or marriage in the immediate femily or rellgious
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holidays. Application to the teacher's principal forlpersonal

leave shall be made at least four (4) days befdre téking such

leave, excevt in case of emergencies.

Leaves under this section may be téken consecutively, if

necessary.

a) Any unused days of the four regular personal days will be
reimbursed'at‘one-half the substitute pay.

N

2) Annual allowance of not more than five (5) working day
due to degth in the immgdiate family. Idmmediate family sﬁall
include spouse, chiid; father, mother, brother, sister,

;
mother~in-law, father-in-law, and any ofher member of the
immediate household. Such days may be taken consecutively.
3) Annual allowance of not more than fhree (3) consecutive
working days for serious illness in the immediate family. .
L) Teachers shall be allowed the time necessary for appearr
snces in any legal proceeedings which have been brought against
them| for any act or omission arising out of and in the course

offtqe:performanqe of their duties but this does not include

time| off for legal proceedings resulting from charges brought

'to bear on staff member{s) by the Byram Township Board of

Educlation.

5) Nc personal leave will be granted before or after a holi-
L day jexcept at the discretion of administrative review. .4s |
a general rule, no perscndl days will be allowed on the days
immgdiately preceding or following a escheduled school vaca-
tioxn. The Superintendent may grant exceptiomns, but in a.il
cas?s where exceptions are,reguested, the teachgrs shall be
reqyired to state reasons in writing for personqi leave,

For |part-time employees, item #2 shall be in full force.
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Ttems #1 and #3 shall be alloved ‘on a ratio of actual days

of employment per week to five (5).

During peacetime, an employee under this Agreement,‘who is a
member of the organized reservé_of the Army of the United
States, United States Naval Reserve, United States Air Force
Reserve or United States Marine Corps Reserve or State’
National Guard, shall be entitled to leave of abéence from
his/her respective duty withoﬁt loss of pay or time on all
days on which he/she shall be engaged in field training, pro;
vided however, that the leave of absence sﬁall not exceed
ninety {90) days in the aggregate in any one year; and

further provided that the leave of absence of a non tenure

teacher shall not extend beyond his/her current year of em-

ployment. Wherever possible, the employee will confine his/
her field training to the summer months when school is in
recess.

Upon return from military-leave9 e teacher shall be consid-~
ered as if he/she were actively employed by the Board during
the léave and shall be placed on the salary schedule at the
level he/she would have achieved if he/she had not been ab-
sent, provided, however, that time spent on said leave shall
not count toward the fulfillment of the time\requifements
for acquiring tenure.

LEAVE FOR MEDICAT, REASONS ASSOCTATED WITH PREGNANCY AID BIRTH.

l. The Board shall not maintain or enforce any policy or
practicé for removal of any tenured and non-tenured teacher
from her teaching duties that is based sclely on the fact of
pregnancy or a specific nurmber of months of pregnancy, but
shall consider and treat each teacher on an individual basis.
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2. The Board mey remove any pregnant teacher from her teach-
ing-dufies on any one of the following'bases:
a. Performance Her teaching performance has substan-
tially declined from the time irmediately frior to her
pregnancy.

b. Fhysical Incapacity Her physical condiﬁionrdr capac=

ity is such that her health would be impaired if she were

to continue teaching, aFd which physical incapacity shall

be deemed to exist only if: 4
(1) the pregnant teacher fails to_produce a certifi-
cation from her physician thet .she 1s medieally able
to continue teaching, or
(i1) the Board of Education's physician and the
teacher's physician egree thet she cannot continue
teeching, or
(iii1) following an& difference of mediéal opinion be-
ItWeen the Bosard's physician aﬁd.the teacher's phy; ,
sician, the Board requests expert consulﬁ#tion in
which case the Sussex County Medical Society shall
sppoint an impartial third physicisn who 'shéll examine
the teacher and whose medical opingon ghall he con-
clusive and binding on the issue of medical capagity
to continue teaching. The expense of any examina-
tion by an impartial third physician under this para-
graph shall be shared equaily by the teacher and the
Board. | | ‘

3, The ﬁoard shall grant leeves of absence forlﬁedical

reasons associated with pregnancy and birth to pregnent
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teachers on the same terms and conditions governing leaves of
absence for other illness or medical disabilities, as Bet
forth in N.J.S.A. 18A:30-1 et seq., and the rules, regulations,
policy statements and collective negétiations agreements en-
tere@ into by the Board except as otherwise provided herein.
L, Uﬁon reasonable notice, any tenured or non-tenured
teacher seeking a lesve of mbsence on the hasis of medical
snd/or related reasons associated with pregnancy or birth
shall apply to the Board for said leave at any time prior to
birtﬁ. At the time of application, which shall he made upon
reasonable notice to the Board, the teacher shall:sﬁecify in
writing the date on which she wishes to commence leave and
the date on which she wishes to return to work after birth.
The Boerd may require any teacher to produce a certificate
from a physician in support of a medically requested leave
date, OSuch physician's certificate shall specifically attest
to the teacher's condition as "disabling"” for eny period
prior to the beginning of the ninth month of pregnancy or
after a period of 6 weeks following the birth of the child,
but & less specific certificate of birth expectancy shall
suffice in the two month interim. If the Board's physician
is in disagreement, the conflict of medical opinion shall he
resolved as set out in paragraph 2b (iii) above, Vhere
meéical opinion is supportive of the ieave dates requested,
such requésted leave shell be grented by the Foard, except
‘that the Board may change the requested date; upon & finding
that the grant of a léave for those dates would substantially
interfere with the admiﬁistration,qf‘the school andjprovided

that such date change by the Board is not medically contra-
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indicated, Following the grant of such leave to any teacher,

the comnencement or termination dates thereof may be further
extended or reduced for medical reasons upon application by
the teacher to the Board. Such extension or reduction shall
be granted by the Board for an additional reessonable period
of time except that the Beard may alter the requested Rates
upen & finding that sﬁch extension or reduction would sub-
etantially interfere with the administration of .the school,
aﬁd provided “that such date change by the Board is not medi-
cally contra-indicated. The Board may require any teacher to
produce e certificate from the physician in support of the
extension or reduction of requested leave dates provided that
if the Board's physicien is in disagreement, the confilict of
wedicsl opinion shall be resdlved,as set out in parasgraph 2b
(i1i) above,

5. The Board need not grant or extend the leave of gbsence of
any non-tenured teacher beyond the end of the contract schocl
year In which the leave is obtained. A teacher returning from.
pregnany leave of absence-sh;ll be entifled to all benefits
to which teachers returning from other types of sick or disa-
bility leave would be enﬁitled.

6. ¥o tenured or non-tenured teacher shall be barred from
returning to work after the birth of her child solely on the
ground that there has not heen a stated or prescribed lapse
of time between that birth and her desifed date of return ex~
cept g8 1s provided herein., UNothing contained in this para-
graph shall be construed to preclude the Board from requiring'
any teacher after birth of her child to produce a certificate

from her physiclan showing that she is physically capable of



resuming her duties, (If a teacher wishes to return to work

prior to one month from the birth of her child, she must sub-
it & physician's cerﬁificate specifically attesing that she
is physically capable of resuming her duties). If the Board's
physician is in disagreement, that conflict of medical opin<
ion shall be resolved in the same menner as is. get out in
paragreph 2b (iii) sbove.

7. DNothing hereinmbove set forth shall be construed to, re-
quire the Board to grant tenure to any non-tenured teacher
who would not have been granted tenure in the absence of the
provisions hereingbove set forth, or to offer a new contract
for a new school year to any non~tenured teacher who would
not have been offered such a contract in the ebsence of the

provisions hereinghove set forth,

ADOPTION AND CHILD-REARING LEAVE

1. Any teacher who is the parent of en infant child, or who
adopts an infant child, may apply for an unpald leave of ab-
senece, which shall not extend beyond the end of tﬁe se-

- mester in which leave commences and the next three con-
secutlve semesters, No teacher on such legve shall be denied
the opportunity to substitute in the Byrem School District
in thé ares of his or her certificatioq or competence.

2. Any teacher who 1s granted such leave shall receive
credit for one full year on the selary guide if he or she
has taught ﬁinety-one (91)'schooi deys or more in any school
year in which the leave is taken.

2. The following definitions shall apply to this section::

a. "Infant ¢hild" - @ child who will be less than four
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LIII.

years old when the leave commences.

b. "Semester" - the school year shall consist of two
semesters, September 1 through Janusry 31, and February
1 through June. 30.

r, Professional days, which may be in succession (i.e. profes-
sionel workshops), may be available upon written request to
the Superintendent. Approval in advance‘mgst be sought, The
teacher shall be notified of the decision within five (5)
days of his/her reqﬁest and if approval is not granted, ;
written statement giving reasons shall accompany the refusal,
Those who have been granted professiongl days must bring a
written report to the Superintendent for filing and Board
approval, Denial of professional days will not be subject
to the grievance procedure beyond the Board level,

G, Any member of the professional staff who 1is absent from
his/her assigned duties for any other reason fhan provided
by Board policy or under State Statute, will have a deduc~
tion made sgainst his/her salary at the rate of 1/180th. of °
the annual salary for each day of ebsence whether or not a
substitute is employed.

CLASSROOM FACTLITIES

Every attempt shall be made toprovide necessary instructional ma-
terials and/or facilities to allow for a ﬁroyer educational program
to be cerried on by the c¢lassroom teacher.

Teachers shall perform deily housekeeping assignmepts, wuch as
cleaning vp mfter activitles, arranging bookshelves and routine ac-
tivities to keep teaching stations nesat and éttractive. Teachers
will not be required to move their owvm supplies, books, etc., when

moving from one teaching station to another,

28.



X1V,

XV,

SABEATICAIL LIAVES

A-

B,

PURPQBE
A salibgticel leave may be granted to a teacher by the Doard
for étudy, including study in another area of specializa-
tion, for travel or for other reasons of wvalue to the
school systenm.
CONDITIONS
Sebbatical leave may be granted subject to the following'
conditiong:
1. Regquests for éabbatical leave must be received by the
Superintendent in writing in such form as may be mutually
egreed upon by the B.E.A, and the Superintendent, no later
than Jaﬂuary 1, and action must be taken on all such re-
quests no later than February 1 of the‘school,year pre-
ceding the school year for which the sabbatical leave is
requested and requests will be granted at the discretion of
the Superintendent and the Board of Education,
2, Mlnimnum Time to Qualify |

The teacher has completed at least five (5) years of‘
service in the Byram Township School pistrict. Sabbatical
leave will be taken without pay. A‘detailed report of San-
batical must be submitted to the Superintendent end the
Board of Education before additionsl iﬁc?ement will be
granted. Upon return to the District and satisfactory
completion of the saebbatical year as determined by the
Board of'Education, a teacher will be granted one year's

experience on the salary guide,

MISCELLANECQUS PROVISIONS

A,

This contract shall be in force from July 1, 1981 to June

30, 1984 and copies of this Agreement shall be reproduced
‘ 29.




at the expense of the Board within thirty (30) days after
the Agreement is signed, end made avallable to all tegchers
now employed or hereafter employed,

This contract constitutes E.%.A, and Board Agreement for
the items contalned herein for the terms of said Contract,
and the Beard and the B.E.A, shall carry out the commit-.
ments contained herein and give them full force and éffect.
Membership in and/or attendance at P.T.A., meetings is to e
considered a personal choice by the teacher. In the in-
terest of school public relations, all teachers shall
attend the Open House vhich is held in conjunction with

the P.T,A. A document shall be supplied by fhe Superin-
tendent for all teachers who must cut a class with & one
dey prior request.

Supplemental Teachers shall be placed on the agewbgier
Salary guide.

Hourly Rate Schedule

1081-82 1982-83
Summer School 8.00 9.00
Bedside Instruction 8.00 8.50

The followlng satary guldes will he effective from July 1,

1981 to June 30, 1983.
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NCTES

All salary checks will be received by all teachers on the 15th.
and the last day of each month (including September )}, When

the 15th. and/or the last day falls on the weekend or hold-

day, salary checks will hLe issued on the last day preceding the
weekend or holiday,

Teachers may individually elect to have ten, fifteen or twentw
percent of their monthly salery deducted from their pey checks.
This percentage shall be forwarded to Tri-Co. Federal Credit Union.
In order to be placed on the alternate horizontel guides,

teachers shaell have satisfectorily completed a progrem of

Graduate Course work in Education approved by the Superintendent.
In order to be placed at the Mesters Degree level of the guide,

a8 Masters Degree is regquired. To be pleced on the alternate
horizontel guides; the above courses must have been completed prior
to September 1 and/or January 31, of the contract year. Approp-
riate Gradueste Course approval forms are to be seeured in the
Office of the Superintendent asnd filed prior to course registre-
tion. Grsduete credits received before award of Master's degree
and not applied to Master's degree cannot be gppllied to movement
on the guide unless teken while employed in Byram Township Schools,
The employees share of thé Stete Hea}th Benefit Tnsurance Program.
which includes Major Medical Coverage, wlll be paid for by the

Doard. As of July 1974, the Poard will pay 100% coverage Jor de-

.pendents.

Professional courses will have a tuition only reimbursement as
follows:
Tenured Teachers‘-‘$265.00 per echool year'with;no credit hour

limit.
33.




Non-Tenured Teechers - $50,.00 per credit up to & maximum of

$265,00 per school year.
All courses submitted for yearly reimbursement must have the
prior approval of the Superintendent and specifically improve the
teacher's area of instructional expertise. BSuch courses mey be
applied toward horizontal movement on the salary guide. Approp-
riate Graduate Course approval forms are tp be secured in the
office of the Superintendent and filed pribr to course reisgtration,
In order to he reimbursed it will ke necessary to submit & re-
ceipt from the college showing the tuition cost with a completed
and sighed voucher together with a receipt of the grade given for
the course.
For horizontal wmovement on the gulde. an official transcript will
be required,
The teachér must have a contract with the Board which is in full
force and effect at the time of reimbursement, Nor shell there
be any letter of resignation on file at the time,
Effective July 1, 1979, a Dental Plan through Connecticut General
Insurance Co. will be provided to all employees and their depen-
dents. The cost will be absorbed by the Byram Township Board of
Education. Cost ihcreases in the plan are to be divided between
the Board and BEA in a 607/40% ratio respectively.
The following are the salary schedules for extra curricular
activities, attached herewith, for the school years 1Q81/82-and
1982/83. Any new personnel will start at the first vear.
Tetters shall be issued for these positions within two (2) weeké
after appointments are made. Said letters shall state all

duties and responsibilities,
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10.

11,

12,

130
il,

15.

A list of extra curricular activities for which letters are
issued shall be made known on the opening day of school, Any
teacher desiring one of these positions may apply in wrifing to
the Sgperintendent. Selections will be based on. qualifications
of each applicant., Appointees will bé notified by written state-
ment within one week of their application., A list of appointmegts
wﬁll also be made known at that time;k

Upon' being placed aﬁ tenure, teachers will receive additional
$100,00 annually, This item shall not be applicahle to members

of the professional staff whose employment commences on Septem-

ber 1, 1973 or thereafter,

‘Determination of guide placement for newly hired experienced

teachers will be made upon recommeﬁdation by the Superintendent
and the formal appréval by the Board of Education, Lut in no case

will placement be above the 6th.’step. Any teacher who is hired

for their first year in Byram on a stép that does not reflect

their previous public school teaching experience, shall be placed

on the correct step of the guide in the following school year.

Cooperating teachers will be reimbursed up to $225.00 for their
assistance with student temchers, In the event the college pays
the fee'of $225,20, the Board would not provide the reimbursement.

However, if the fee is leas than $225,00, the Board would make

up the difference not to exceeéd $225,00,

In addition to the above, anything to the contrary, not with-
standing, the Board shall reserve its rights‘under all laws,
Extra currieular and tutorial pay -shall te given in a separate

check,

‘Won-BEA members will be charged 50% of unified dues for services

provided by the negotieting team. ’ : ;
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ACTIVITY
Hrestling

Soccer

Boys Basketbgll
Girls Basketball
Girls Intra Mursl
Boys Intra Mursl
Audio-Visual (2)
Gth, Grade Advisor
Safety Patrol
Track (2)

Cheerleading

TYRAM TOVIISHIP
TOARD OF EDUCATION

Salary SBchedule for

1081/82

FIRST

$478, 00

h?é.oo
L78.00
k78,00
308.00
308,00
308.00
hos,00
170.70
1:78, 00

478,00

Extre Curricular Activities

SECOND

$528,00

528,00

528, 00

528, 00
3k1,00
31,00
3k, 00
536,00
1.87.00
528.00

528,00

The extre-~curricular athletic progrsms offered in Byram Township Schools are
open to all children, should they wish to participate in any given activity.
Sufficient activities exist so that the program does not deny opportunity to
any student regardless of sex,

In those areas where separate teams for the two sexes in one or more sports
and/or single teams exist, competition is open to members of both sexes,
with equel opportunity for both sexes to Dartlclpate in sports at comparable
levels of dlfflculty and competency provided,

-



BYRAM TOWNSHIP
TOARD OF EDUCATION

Salary Schedule for
Extra Curricular Activities

1982/33
ACTIVITY FIRST SECOND THIRD
Wrestling - $523.00 $578.00 $632. 00
Soccer . | 523,00 578.00 ’ 632,00
Toys Basketball 523,00 578,00 632000
Girls Dasketball © 523,00 578,00 632,00
Girls Intra Mural 337.00 373.00 : 415,00
Poys Intra Mural 337.00 373.00 L35,.00
Audio-Visual (2) 337.00 373.00 415.00
. 8th, Grade'Adv;sor 542,00 587.00 631.00
Safety Patrol | 186,90 205,00 229,00
Track (2) 523,00 578. 00 632,00
Cheerleading 523.00 578, 00 632,00

The extra-curricular athletic programs offered in Byram Township Schools are
open to all children, should they wish to participate in any given activity.
Sufficient activities, exist so that the program does not deny opportunities
to any student regardless of sgex.

In those areas where separate teams for the two sexes in one or more sports
end/or single teams exist, competition is open to members of both sexes, with
equal opportunity for both sexes to participate in sportas at comparable 1eve]s
of difficulty and competency provided,
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