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PREAMBLE

This Agreement, effective retroactive as of January 1, 1974, for
a period of two years is entered into by and between the Burlington
County Welfare Board (hereinafter referred to as the “rmployer ') and
the Communications Workers of America, AFL-C10, (hereinafter referred
to as the “gnion').

The purpose of this Agreement i{s harmonious relations between the
Fmployer and the Union, the rstablishment of an equitable and peaceful
procedure for the resolution of differences, establisument of rates of

pay; hours of work and other conditions of employment.



ARTICLE 1

RECOGNITIOL:

In accordance with certification by the State of ﬂeﬁ Jersey
Public Employment Relations Commission (Docket Tumber RO-54) the
Welfare Board recognizes the Union as the exclusive collective
necotiations agent for all employees excluding Director, Deputy
Director, Chief Clerk, Supervisor of Administrative Services and
~other Supervisors within the meaning of the Civil Service and

Fmployver—-Employee Relations Act.

ARTICLE I

MANAGPMNPNT RIGHTS

A1l the powers, rights, prerogatives, duties, responsibilities
and authority that the Board had prior to the sipning of this Agrecement
are retained by the Board except those and only to the extent that they
are specifically modified by this Agreement, and are not contrary to
public policy nor any lav of the State of Mew Jerscy, or any rules,
repulations or directives promulgated by the State Division of Public
Welfare.

It is agreed that the above recited management rights aré not
subject to the grievance aAd/or arbitration procedures set forth in

Article VI hereof.



ARTICLE ITX

WES CHECK OF

In accordancs with Title 52:14-15.% o7 the liew Jarsey lintutes
‘nanotated, the Boa-d, upon receipt of a duly exccuted authorization-
as3ignment form accaptable to the Joar, aagrecs o Jdeduct From the
Fi-st pay caeck cach mouith, oF amployens covara Ny this Agreement who
have execcuted said form, the —s3=shlishael wenthly luas of the Union.

It is further agraed that the %n - shinll cemit such deductions to the
Union prior to the 10:zh day ol the month “cllowing the month For which
such deduction i3 ma'~. ues shall ha 55,00 per month, or such otner
amount as may e certifimi o tha fo~-’ hy the Union at least thixty (20)

days prios o he date on which the deduction o Union Nues 1s to he madta

ARTICLE TY
SENI0ONITY.
Seniority which is Jdadined as continuous ~mnloymant with the
Roard From the cat2 o last hire, will he aiven lua considoration hy
the “alfare Soard in accordance with Civil Service requlations.
In considaring employees “or promotion to joh clwssiFiéationq having

Taca Board will oive due consideration to

a higher rate of pay he ‘i
expericnce, ability, ~ptituic, atiitude, a:tendance, physical condition,

proximity to joh location an: -esults of Zivil Service Examinations.

wheh 11 of the aforomentioned items are substanii~lly squal, seniority

s

will be the -eciding



ATICLE Y

HOIRS OF 101K

The normal woric weelt shall consist of thirty-Five‘(?S) hours par
waek, seven (7) hours naec day, fiva (5) days poaroweelk.

Overtine wos't will be compensatad “oir My the Boar/d hy granting cash
sompansation, at & rate of oht awi one half timss the reqular rate at
wiich he is employ~l, For hoo 5 oworbad Th ke 5 Lhn tor

wot Y osae ol

(reference: Paragraph tg {¥), Part TI Rwling 11).

ANTICLE VI

GIEYAGECT PROCE R

A. Prorpose

o

. Voo puraose of

1is procodure is o sacure, al the lowest
possible level, ~wmuitabic sotutians to the pronloms which may arise.

3. Jnfinicion

[URSETEE

The tarm Yaricvancs' as usad herein maans o complaing hy ny
employea thint, ns o Din (o~ ier), thero has boan an inequitable, improper
or urjust application, intarn-atation, or violazion of this Aqreemsnt.

C. Prasenznaiicn o 3 Srievancn

1s the prascataticon o7 a qrievance, ths any-iaver shall hava the
R * :
rigat to present his owiapp:al or o “agignnia a Undon represantative

o counsel to ~ppear with him. The Bore' ajrees that there sh~11 he no
loss o7 pay Yor tha time spent in prosenting the ariavance hy the anqricved

an:' one Union raoprasentative who is an employee of the Roard, throughout

the qrievance procoiure.



D. Steps of the Grievance Procedure

The following constitutes the sole and exclusive method for
résolving grievances between the parties covered by this Agreement.
Sten 1

a. The aggrieved employee or the Union Steward at the request
" of the employee, shall institute action under the provisions hereof in
writing, signed and delivered to his (or her) Supervisor within ten (10)
working déys of the occurrence complained of, or within ten (10) working
days after he would reasonably be expected to know of its occurrence.
Failure to act within said ten (10) days shall bLe deemed to constitute an
abandonment of the grievance.

b. The Supervisor shall render a decisién in writing within five (5)
working days after receipt of the grievance.

Step 2

"a. In the event satisfactory settlement has not been reached
the aggrieved employee, or Union Steward at the request of the employee,
shall, in writing and signed, file the complaint with the Director of
Welfare within five (5) working days following the determination at
Step 1.

b. The Director of Welfare, or his designee, shall render
his decision in writing, to the aggrieved, within ten (10) working days

after the receipt of the complaint.



Step 3

Should the aggrieved disagree with the decision of fhe Directof,
or his designee, the aggrieved employee or Union Steward at the employee's
request, may, within five (5) working days, submit to the Board a statement
in writing and signed as to the issues in dispute. In the event, the
.aggrieved files his statement with the Board at least ten (10) working days
prior to a Board meeting, the matter shall be placed on the agenda for that
Board meeting. Statements filed less than ten (10) working days before a
Board meeting may be heard by the Board at the meeting or at the Board's
discretion placed on the agenda for the following meeting. The Board shall
review the decision of the Director together with the disputed areas submitt-
ed by the aggrieved. The aggrieved and/or the Union representative may
request an appearance before the Board. The Board will render its decision

within eight (8) working days after the Board meeting at which the matter

Step & - ‘)&/b‘é’l‘b%‘h 5{(1;: )Tl

2
Should the agprieved be dissatisfied with the Board's decision, ? ‘3

has been reviewed.

such person has ten (10) working days in which to request arbitration. ‘2§ZZLL4
The arbitration hearing shall be scheduled as soon as possible after the

final decision by the Board. In the event, the employee elects to pursue

Civil Service proceduress the arbitration hearing shall be cancelled, the

matter withdrawn from arbitration and the Union shall pay whatever costs

may have been incurred in processing the case to the arbitrator. The

arbitrator shall be jointly agreed upon from a list of arbitrators

furnished by the American Arbitration Association. If the selection

of an arbitrator cannot be agreed upon by both parties the American

Arbitration Assqciation will make the final selection of the Arbitrator.
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-

E. The Union participation in the Grievance Procedure shall he
as Tollows:

tep 1
A Union Steward may participate at the request of the employee.
Step 2
The Local Upion 0fficer, International represcntative, or both may
participate at the request of the employee.
| sten 3 & L
Union representation doez not preclude representation hy an attorney..

A minority organization si-.:i .ot present or nrocess grievances.

Foa Tﬁehféct finder's reébmﬁéhdatioh shall he in writing and shall
set fo-th his finlings o7 fact, reasons and conclusions on the issues
submitted. The fact finder shall be witiout power of éuthority to make
any décisiop which sha.i bind the parties and his opinion shall be advisory‘
in nature only.

G. The costs For the services of the Fact Finder shall be horne
equally by the Board and the Union. Any other expenses ihcurred in con-
nection with the 7act Finding shall he paid hy the party incurring same.

., The costs of tha transcript, if any, will he borne hy the party
requesting it. IF both parties request a transcript, the cost will be
shared equally. ” ‘ .

e © s s . . v s
" 1. “hen Binding Arbitration is approvea 1h any other Melfare Board
Agreement, that language pertaining to the 8inding Arhitration shall

supersede the Fact Finding (5tep ).



ARTICLE VII
INTAZE UNIT
There will be a total of three Welfare Aides assigned to this
unit, one of which will be responsible for screening new welfare
-applicants. The assignment of screening duties will be determined
by the Welfare Director.
ARTiCLE VIII

HOLIDAYS

The legal paid holidays, as specified under Ruling 11 of the
Department of Institutions and Agencies, Division of Public Velfare

and fixed by New Jersey Statutes are as follows:

New Years Labor Day
Lincoln's Birthday Columbus Day
Washington's Birthday I'lection Day
Good Friday Veteran's Day
Memorial Day Thanksgiving
Independence Day Christmas

In the event any of the above statutgry holidays falls on a
Sunday, it shall be celebrated on the following Monday.

in addition to the aforementioned holdiays, the goard will
grant a holiday when the‘Governor, in his role as Chief Executive
of the State of New Jersey, declares a holiday by Proclamation or
when the Board of Chosen Freeholders of Burlington County declares

a holiday for all County employees.



ARTICLE IX
SICK LEAVE
A. The current sick leave policy shall be continued during the
1ife of this Agreement as follows:

1. During the remainder of the calendar year in which an
employee first acquires permanent status, that employee will accumulate
sick leave privileges as earned on the basis of one (1) day per month
of service or major fraction thereof.

2. Permanent employees starting with the second year of
permanency shall be entitled to fifteen (15) days sick leave each
calendar year on a cumulative basis. The leave is credited in
advance at the beginning of the year in anticipation of continued
employment for the full year and may be used on the basis and in
accordance with established Welfare Board and/or established County
policy.

3. Permanent employees shall be authorized to receive

their entitled sick leave at the beginning of the calendar year.

B. Temporary Fmployees

Tenporary employees shall be granted sick leave with pay on the
basis of one (1) day sick leave for each full month of service or major
fraction thereof. Sick leave may be taken by temporary employees not
exceeding the amount earned. Temporary employees will be permitted to
accumulate sick leave without limit. Temporary employees beconing
permanent during the year will conﬁinue to accumulate sick leave at the
rate of one (1) day sick leave for each full month of service or major
fraction thereof for the remainder of that year and will thereafter be
granted fifteen (15) days annual sick leave thereafter the same as set

forth for permanent employees.
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.C. Permanent and Temporary Employees

1. Sick leave for absences of long duration must be requested
by the employee in writing to his immediate supervisor. This request
must be accompanied by a written and signed statement by a physician
prescribing the sick leave and giving the reasons for the sick leave.

2. TIn all cases of illness, whether of short or long term,
the employee is required to notify his superior of the reason for absence
at 9:00 A.M., or as soon as possible thereafter on the first day of
absence from the office. If the duration of absence exceeds two (2)
days, it will be necessary to report on every third day. Failure to
report~absences on the part of any employee may be cause for disciplinary
action. A physician's certificate must be submitted after five (5) days
consecutive sick leave.

3. All sick leaves are subject to Administrative and/or
Board approval and, where appropriate, to aﬁproval by the Division of

Public Welfare and the Department of Civil Service.

4. FEach employee in the classified service who has been granted
sick leave shall be entitled upon retirement to recelve a lump sum payment
as supplemental compensation for each full day of earned and unused
accumulated sick leave which is credited to him on the effective date
of his retirement.

The supplemental compensation payment to be paid hereunder
shall be computed at the rate of one-half of the eligible employee's daily
rate of pay for each day of earned and unused accumulated sick leave based
upon the average annual compensation received during the last year of his
employment prior to the effective date of his retirement, provided, however,

that no lump sum supplemental compensatign~payment shall exceed $12,000.00.
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ARTICLE X

LEAVE OF ABSENCE WITHOUT PAY

A. Leaves of absence without pay may be granted, -at the
discretion of the Welfare Board to permanent employees for any reason
considered good by the Welfare Board, for a period not to exceed six (6)
months at any one time, subject to approval by the Division of Public
Welfare and the Department of Civil Service. Such leaves of absence
may be renewed by the Welfare Board for an additional period not to
exceed six (6) months. No further renewal may be granted except upon
the approval by the Department of Civil Service fof reasons as estahlished
by Co@mission Regulations.

L. In all cases, a letter of request from the employee setting
forth the reasons why leave is'desired and the dates for the commencing
and the terminating of the leave shall be submitted to the Welfare Board.
No leave of absence without pay shall become effective without .prior
approval“of the Welfare Board and/or the Welfare Director.

C. Employees granted leave of absence without pay shall have
annual sick leave and vacation leave credit each reduced at the same
rate earned for every full month or major fraction thereof that the
employee is on such leave without pay for the year in which such leave

is taken.
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ARTICLE XI

VACATION LEAVE WITI PAY

A. Permanent Employees shall be granted up to one. year of service,

one working day's vacation for each month of service; after one year and

up to ten years of service, twelve working days vacation, after ten years

e - - S

and up to fifteen years of service, fifteen working days' vacation after
s - e A

fifteen and up to twenty years of service9 twenty workino days’ vacation,

and after twenty years of service, twenty~f1ve workinv lays vacation.
Additional vacation days based on years of service are granted January 1st
in the calendar year of the anniversary.

‘ When in any calendar year the vacation or any part thereof is not
granted by reason of pressure of work, such vacation periods or parts
thereof not.granted shall accumulate and shall be granted during the next
succeeding calendar year only.

B. Temporary Employees shall be granted one (1) working day

vacation ieave for each full month of service or major fraction thereof
during temporary employment. No vacation leave in excess of the amount
actually earned will be approved in anticipation of continued employment.
C. Vacation time for all employees shall be scheduled and taken
within the calendar year it is earned. Vacation leave upon request of
the employee and approval by the Board may be carried into the following
year but no further.
D. VWhen vacation requests conflict, the senior employee shall
be given preference of vacation time providing it does not interfer vith
the proper administration of the agency and will be discretionary with

the Director.



ARTICLE HII

MATERWITY LEAVE

Employee§ covare: hy this Agreement who are entifléﬁ to maternity
leave will he granted such leave upon request. ‘equest for such leave
will be made in writing to the Yelfare Nirector. HotiTication of the
preagnancy shall ha aiven to the “Yelfare Nirector not later than the end
o? tie third month of the prejnancy. Except for reasons of health and
sa’‘ety or inabifity to perform her jobh, the pregnant employee shall he

. . . . s I .
permitted to work provided the attending physician approves anid so advises
i
N P |
inwriting. '

Maternity leave shall not be qranterd hevon' one y=ar,
Maternity leave, with pay, shall not he arantad heyond one month

after terminatioh of pregnancy.

ATICLE X1IX

THUCATION BEREFITS

A1l permanent Jelfare Doard employees shall he entitled to
reimbursement for not more than & credit hours per school year for
courses in joh rel-ted areas, to the extent of one Fourth (!5) of the
tuition. All employeces must show proof o enrollment and upon completion
o7 the course must show ﬁuccessful proo? of completion to receive reimburse

mence.
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ARTiCLE X1v

iHCOME MAINTENANCE PROTECTION
The employer will provide an income maintenaﬁée protection plan
as and when such a plan is made availabie for employees of Burlington
County, upon the same terms and conditions as made available to county
employees, and provided further that employees of employer are included
under any such group income maintenance protection plan adopted by the

county.

ARTICLE XV

HEALTH INSURANCE COVERAGE

1. The Welfare Board agreed to pay for the full cost‘aﬁd provide
coverage for eligible employees and their immediate families, in
accordance with the definition of the insurance carrier, for Blue Crosé
and Blue Shield Plans of New Jersey and a major medical benefit
underuritten by the Prudential Insurance Company of America, in
accordance with the New Jersey Public and School Employees Plan.

Coverage for employees will be provided from the first day
of the month following the date of two (2) months of éontinuous service
with the employer.

2. Basic single coverage indemnity schedule B of the M.J. Dental
Service Plan‘Inc. will be paid by the Burlington County Welfare Board.
Family coverage is optional which shall be through a contributory pay-

roll deduction plan.
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3. It is further agreed that subject té the availabilitybto be
provided by the new Burlington County Heaith Department,'the employer
shall:

a. Provide the ppportunity for each employee to receive an
ahnual physical examination, at such county health facility, on a
voluntary basis, at a time or times scheduled by the Burlington County
Welfare Board.

b. Institute a volunﬁary immunization program, at such county
health facility to cover TB testing, sickle-cell anemia, flu, polio
and_any other job related contagious disease to which the employee may

be exposed. Approval for immunization will be granted by the Director.

ARTICLE XVI

PERSONAL LEAVE

Three days personal leave are authorized after one year of continuous
service, for personal business which can only be attended to during regular
business hours. Requests for personal leave, shall be submitted 24 hours
in advance to the immediate sﬁpervisor for approval. An employee may taﬁe

no more than two half days in the three authorized days.

ARTICLE XVII

BEREAVEMENT LEAVE

All employees shall be entitled to 3 days leave with pay for death
in the immediate family. The immediate family shall be defined as spouse,.

child, brothers, sisters, parents and parents—in-law.
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ARTICLE XVIII

ANNUAL EVALUATIONS

‘The annual emyloyee evaluations will be made in compliance

with 4:1-20-2 Title 4, NJAC.

ARTICLE XIX

VOLUNTARY SAVINGS BOND PLAN

Employees may enroll in a voluntary payroll deduction Federal
Savings Bond Plan.
Applications for enrollment will be made available through

the .Bookkeeping Department.

ARTICLE XX

ANNOUNCEMENT OF PROMOTIONAL JOB OPENINGS

1. Indi#idual notices of each promotional examination and
an application form shall be provided by the Department of Civil
Service and through the Welfare Board to each employee eligible for
admission to such examination.

2. DNotices of examinations shall include: .

a. The title of the class for which the’examiﬂation is to be

held;
b. The salary rate or range;

c. A reference to duties and responsibilities;

d. Established minimum qualification requirements for admission

of applicants;
e. The parts’and'respective exanination weights;
f. Information concerning Fpe filing of applications.
3. All existing vacancies shallrbe poé;ed on the aﬁpropriate

H

employee's bulletin board for~epgg;ibd'6f five (5) working days.
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ARTICLE XXI

TEMPORARY JOB REPLACEMENT

In the event an employee 1is required to leave employment because
of maternity, e educational ieave, prolonged illness or other long term
authorized leave of absence, a qualified replacement will be provided
to maximum extent possible to perform the duties of the above absent
employee.
| Replacement for employee on prolonged {1lness will commence
after an employee has been 111 for 5 consecutive work days and
showss a prognosis of illness anticipated beyond one month. The
employef will endeavor to develop a list of qualified substitutes to

satisfy the provisions qf this Article.

ARTICLE XXII

TRAINING

The employer agrees to hire a qualified Training Supervisor to
conduct on—going training of newly appointed case workers and welfaré
aides.

The employer agrees that there shall be an orienta;ion period to
properly train all new clerical personnel hired.

Time will be allocated at training session of all new employees
for an authorized CWA representative to explain the contents and

" benefits of a CWA negotiated agreement and to discuss benefits of

the CWA affiliation not to exceed 30 minutes.
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ARTICLE XXIII

RECLASSIFICATION OF POSITIONS

In those positions which require the use of transcribing
equipment, the position of Clerk Transcriber will be established
and utilized.

The rate of compensation shal; be one Range higher than that
of Clerk Typist.

The current structure of the Welfare Board reflects a mayimum
of seven (7) transcriber positions. The appointment and effective

date of these positions will be determined by the Director.

ARTICLL XXIV

RECAPITULATION OF LEAVE

The Board will issue a semi-annual recapitulation of accrued
sick and vacation leave to each employee during the months of

January and July on an individual basis.
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ARTICLE XXV

COMPENSATION

A. The sa}aries and .stipulations contained 1ﬁ this Article
are based on the thirty-five (35) work week 7 hours per day, 5 days
a week.
B. During the term of this Agreement, empioyees covered by
this Agreement shall be compensated as follows:
The entrance salary shall be the minimum salary of the
range. In addition there shall be se?eh steps which shall include

the maximim rate as established in Plan B (Revised) effective 7/17173,

Ruling Number llﬁ/Department of InstiQutions and Agencles.| (,/ Ufgf“N~’

S L —AF BTN op) T OLTEER Pihrs B (PFISEDY F1ET 74 Ay

All employees who have completed at least one year of continuous S

employment and whose anniversary date is between January 1 and April 1
shall receive an increment on April, those whose anniversary date is
between April 2 and July 1 shall receive an increment on July 1, those
whose anniversary date is between Jvly 2 and Octoberyl shall receive an
increment on October 1, those whose anniversary date is between October 2
and December 31 shall receive an increment on December 31.

Anniversary date is defined as the current i{nitial date of hire,

regardless of classification, by the Welfare Board.

-



TITLE JAHGE # SALARY RAWGE

Case Worlker | 14 ®,557 - 11,690
Investigator | : 14 2,657 - 11,677
Helfare Aide 1] v 6,7« 9,156
jocial 3Jervice Aidle L 4,70 - 6,507
Administrative jecretary 15 8,245 - 11,129
Head Clerl: Boqkkeeper 15 R,2L45 - 11,122
Principal Clerk 3Jookleeper 1 6,773 -~ 0,156
senior Clerk Bookl:eeper 7 5,570 - 7,533
Senior Clerk Typist n 5,754 = 7,910
Principal Clerk 1 %,773 - ©,156
Head‘CIerk 15 8,245 -~ 11,129
Building Maintenance Worker 4 ‘&,920 - 6,507
Stock Clerk 5 5,061 - 6,732
Clerk Typist 5 5,061 - 6,732
Cler: RBoolklieeper 5 5,061 -~ 6,732
Clerk Transcriher 6 5,318 -~ 7,176
Receptionist f 5 | 5,061 - 6,032
Account Clerk 5 - 5,061 - 6,732

3, Under the provisions of WJAC 4:1-7.1, Title I, strict alignment
of compensation and job performed shall be adhered to, including provisional
and/or temporary appo1ntments to a higher position vacancy.

a5

f C. )Salaries depicted in Ruling 11 Plan B (Revised 7/]/7#) can be

N Py :
”reopehed for neqotiation at ~ny time for the period July 1, 1474 through
Necamber 31, 117k, This clause does not limit additional negotiations for

reopeners pertaining to 1775 salaries.
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ARTICLE XXVI
LONGEVITY
Longevity Pay will be given each December lst in a séparate check
to all classified pérmanent Civil service employees with more than five
years continuous full-time service on that date hased upon date of

permanent appointment.

5 years 1%
10 years 2%
15 years 34
20 vears : ¥4
25 years & over 5%

Any person retiring during course of year will receive longevity
on a monthly prorated basis. The same procedure will he followed in the

case of death.

ARTICLE XXVII

LEAVE FOR ATTEWDANCE AT UNIOW COWFERENCES OR COHVEWTIONS

A. Union delegates will he a“Forded leave with pay to attend the
following conferences or conventionss

Annual International CYA Convention

District 1 CWA Conference , :
state CA Conference ‘

Legislative International CWA Conference

State Legislative International CiA Conference
District 1 Council of Public Smployees

e & o s

OV T i) N -

L 4

B. Mritten notice, “from the Union, of the authorization of
delegates to utilize such leave time shall be given to the Board at

least twenty-one days in advance o7 the :late or cates of such convention.



o~
i
.

Cs ‘Leave will be aranted to not‘moreithan three (3) delegates at
any one time who are authorized by‘the President or the Executive Director
of ﬁhe Union, and shall be limited to an‘aggregate'totai of twenty (20).
days of paid leave in a one year period and five (5) déys of paid leave
for any single conference or convention for any individual except in the
case where special approval of an exception may he qranted by the ‘lelfare
.Board.

D. Leave not utilized in any period shall not be accumulated except
that where the Union requests in writing not later than thirty (30) days
prior to the end of the year period a maximum oi five (5) days may be
carried over into the succee:ding year period exclusively Ffor the annual
CMA ilational Convention or Tor other approved special meetings.

E. 1In addition leave of absence without pay may he qranted to any
employeec desiring to attend at ﬁis own expense not exceeding Five (5)

days For any single conferenca or convention,

ARTICLE JXXVII

ZA0LY CLOSING FOR IWCLEMEWT WEATHER

In the event of inclement weather employees may be dismissed early

at the discretion of the Yirector and/or his authorized Tepresentative.

ARTICLE XXIX
MILEAGE
“henever an employee is reduired,to use his privately owned automohile
for work assignment, the employee shall be compensated at the rate of The

per mile.




ARTICLE XXX

TE?M OF COWTRACT

This Agreement shall become efTective, retroactive to January 1, 1074,
and continue in =fTect until Hecember 31, 1975, and from year to year‘l
thereafter unless ani until either of the parties desire to change or
terminate the same. The pafty desiring such change or changes of
termination shall notify the nther party in writing of that fact prior
to October 1 in the year prior to the proposed date of change or terminat{on,
and after notification negotiétions shall commence. uring the term of
this twé (2) year aareement, it is agre=ad that, suhject to the notification
procedures above, this N\greement may be reopened for tne 1675 calender
year for the purpose of discussion and neqotiation of the following items
only: 1, salary, 2. Fflucaticinl BeneFits, 3. Nisability Plan, and

k., HMileage.

ATICLE RXXI

FULLY BARGATHED CLANSE

The parties agree that they have fully haraained and agreed upon

all terms and conditions of employment set Torth in this Agreement.




April 10, 1975

Addendum to 1974-75 Contract Between Communications Workers of ,
America-AFL~-CIO and Burlington County Welfare Board of Burlington
County, New Jersey

1. Article XXV - Compensation - is amended as follows:

The salaries as reflected in Article XXV shall be amended so that the
respective titles and in salary ranges shall be those in salary guidelines
of Ruling 11, effective July 1, 1974. The employee in addition shall receive
regular salary increases as enumerated in Article XXV.

b. 1. This salary increase shall be retroactive to July 1, 1974.
2. Art:.cle XXIX - Mileage ~ is amended as follows:

Whenever an employee is required to use his privately owned automobile
for work assignment, the employee shall be compensated at the rate of
14¢ per mile. If the State raises this rate, the County Welfare Board
will raise their portion directly and immediately.

. TN WITNESS WHEREOF the parties have entered into this Agreement and caused

. G
same to be executed by its respective officers or agents on the . g&'

day of _April 1975.
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