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, 1995, by and 

depends pmdmlnately upbn the quatlty and w a l e  c# tb teachfnp $e+~tce: 
and, 'i 

MEIEhS, the Board has an oblt@t-ipn, pursuant to 
1968 t o  wgotiate nitk ttw h g E ) ~ l m  as e e  r 
hereinafter designated ' w i t h  resrret;t o f  the;" 
mployiaeat; and, I 

To work t m r d  

I n  consideration a f  the- f011wfng mutual covenants, f t  l a  h & r & y - m d  as 



I 

k. ma; +load 
extlus f ve represents . . 
t e r n  and condftlons of 
employed by 8 k  b a r d  h c ? u  

abbve define'd, d ' m e  t o  titala teachzrs shati fnclude 

2.  The term "employee'' when used hertlnafter .&all refer to a l l  
persuhnef represented by the AssacTatidn as defined above. 

C. By vfrtue of  satisfactory W d m c e  suht+tt%d by me CtSso#btfgn b the 
Board that the Assoafa2fan &eb ~*epmsent enpJoyms i n  the dlstrtct,  
Me bard hW&y re:@gnh@$ 'the hsfoGlaEion as the afffc4al 
wotf  a t f  ng agent f ~ r  Cea~kisg.~ wcl*et+rYal, main$enance an$ custodial 
prsonriel under contract a p l - q ~ d  by the dtstr-lct. Tk Association 
shall subsrft tn tha Wrd by &&gm&~ 1 fl each year a notarized l i s t  
of the act ive &firs of the Assocf &@%I. 

D. Thls recognltiomshall m ~ $ w e ~ ~ ' 4 ~ ~  L # ~ t h e A s m ? u t l ~ m ' ~  
active memkcshtp mmtat~w more than f ITty p e n t  o f  the total 
m l ~ e e s  i n  the nagatlaf~lrq unit- 

E. The k s o c i a t j o n  reg@(= the ka& m tha duly constituted 
representatives o f  the ~ a t i a m l  interests Of Me cmwnlty. 



A. This Agreement Incorporates the entire understanding of the parties. 
During the tern of this  Agreement neither party will be required t o  
negotiate with  respect to any matter, whether or not covered by this 
Agreement and whether or not wlithfn the knowledge or conternplatton of 
e i ther  or  bath of thk parties a t  the time they negljtiated or executed 
t A i  s- Agreement. i 

0, Negotiations shall c m n c e  as per Public Ernployme~lt Relations 
Cammission regulatf ons. 

C, Ne i ther  party i n  any negotiations shall have control wer the 
select! on o f  the negcrtiatfng representatives of  the otber party. The 
parties mutually pledge t A & t  t h s i ~  representattves shall be clothed 
wi th  a l l  necegsary power aid authority t o  make prqmsals, consider 
proposals, and make counter proposals I n  the cause o f  negotiatibns. 
A1 1 agreements shall be subject t o  r a t l f f  catton by the mbersh lp  o f  
both parties. 

0, A 1  7 issues proposed for negttat lon shall  be submitted i n  writfng by 
the Association a t  the 'flrsi m t l n g .  The Board or f t s  delegated 
representatives w I 1  1 present a1 1 counter prup@sals and a1 1 new 
proposals a t  the second neg'ot7stions mrtiq. 

Wegotlatlons shall be conducted privately between the respectivs 
ncgotiat lng parties and a l l  parties awes to keep the negotjations 
confidential until such time 85 an fmpasse may be ckcla~ed by ei ther  
party, by prohlbf ting unilateral press releases or other ac t iv i t i es  
designed t o  exert autside influence on either party. All press 
releases shall be mutual ly agreed uprrn prior t o  Pelease. TRI s does 
not mean, however, that  progress in negotiations or to the lack ofr 
such progress cannot be reported to  the asroclation members or t h q ~ ; ~ ; , : ,  : 
b a r d  of Education. 

F. The Assocfatdoll and f ts of?f cers, representatives and members will no@ ,' 
cause, condone, or participate i n  any form of  str ike,  nark stoppage OF-.: 
any other Interference wfth school operatfon. 

k Sessions shall begin and end a t  mutunTly agreed t imes .  



. . '  2 

Gc) a ~rrmplafnt o f  
o f  h is  nat be,$#@, 

(d) a m p l a f n t  hy any c&jffeaWI p ? ~ r s ~ m 1 ' * ~ ~ 4 s J a n e d  
nppolntmsent to w Y$CG% 0% a#w%raQM& to, -tion \or 
of wtefition tn &y,@fjk4~' P ~ ~ u h W i  tmww Qs dither nub 
pgmible dP mot rap9r@dr, ' I ~ ~ Y w ,  s'tri* prsonwl sb l l  haw 
the right of appeal W *I$& b.d and &I1 gmrtte It#* b 
abide by .the decl'slm mix& a t  Ckis lewl. 

* qr (1 -+'.-TI)*. 

. . 

. . 

3, h 4 view -1 qyee shall Hate act- 2We~ the prowIs$m F W o  wfwd. t i l v n  [ 12 scheol. &ys sf t& &?he wout d masonab7 y 
M' qp~ta 20 knw of its swumnw, Failure t o  act w l  thin 

i o d  shll  & d& ta con$tftum an abandon-t of the 
,hm- .?"q$T -,.X. 1 

*' m . 'L 



d, .Whenever the employee appears ni th a re -reswtative, the 00ar&i': R. andlop thp 5q&#Wnimt rPf, behWls s 51, M tk rlght t o  
desfgwe a mpmswbftva .B paflkww: a t  &my s%ga-sf the 

agrfWaAEe J+mf,edl~u- '. a 

6. I f  the prlevance i s  mt resolved t o  the employee's s a t i s f a c t l o n m  . - 1 

v i  th fn  f l v e  (5) school days fm the detemfnation referred t o  
agraph 5 above, the employee shall submjt his/her grievance to+ 
Superintendent of Schools f n 

t 

The Bat:* of .the grf.avamce; 
DI*S af: ~ # m m  ar$d 'Tftiw 

7 A copy ~f & wkit3n.g ~l Id br ln CaWgMpk 6 4ew shall be 
furnished t o  the t-dirta oupewiso~ bf the- &gp*ekd &dpTb;l*es. 

8. Mithin e n  (LO) scW1 ban # reca.Ipt-wV tht written 
grkvaw 14m1m% a &+f&ent b p w i ~ d  fs mtuall~r W W  m), 

days d f  sald 
period I s  mutually agreed upon), the Superf ntendent shal I ,  i n  
w r i  ti ng w i t h  reason, advise the employee and hf s representatf ve, 
if there be one, of his/her determination and shall forward 4 

bgcopy o f  said determi nation t o  the inmediate supervisor o f  the 

I k i j I n  the ewnt -af the fajlure of the Sbperlntendent ta act i n  
a~cardancc wi8Mv the pmtslom df PawapMd and.9 or-, I n  the 
event a detemlnatlon by himltrer i n  accordance with the 
provisions thereof I s  demwd msatlsfactory by either party, the 
dSssstisfied party, wi.ttrln Ittan (243.) aWol days bT M e  fiai lure of 
the SumrS~Undent to . act o r  witMor -ten C 1@ sCbW1 dam o f  the 



the Board h$ the &&#&@t 

, - 5 - T  .-.-:. , * .., . - I  
, . ,  . -  

t o  the 4 ;  

, I ,  ..w g i l t  M V I ~ Z S ~  . fan k r  I ,  -HU 
P ) P ~ X $ & I ~ ~ J '  
d4w+attsfled ui&h the! determlmtion 

11 Awe the rf ghff to arM trat lan pe~tafn3ng 
to lnxarprt$ 

s& 
f thfs cpntraet pursuant; ta rules and 

m t # W # f  e by B Wub35c Emplaymc~t Relations 
Cmt's&isn. t~&~-,th $m 65: Chaebr 3tf3 Law of  196k 

be ,mde no 1,a:te~ than flfteen 
dWmfmtTdh .of €he Bsard. 

Hod shell. .dsn'Wtute a bar t o  
fevsd ermpl.oyee and the Board 

I &r O f @ : s , r l ~ -  wlttiin whf& to )Ta5mt --=,::. (iy!GL$f tfl;l? 



than twenty (20) ticha1 days from the date of the close oq, 
the hearings or, if oral hearings have been waived, the4 
fm the date the f inal  statements and proofs on the Issue 
are subnltted to hln/her. The arbitrator shall be wlthouf&ir 
power or authority t o  make any decision wh4ch requires the 
comnissisn o f  an act prohibited by law or wh.Sch f s  vfa la t lve  
o f  the t e r n  o f  this Agreement. The decfsfon of the 
arb1 tratwl shall be submftted t o  the Board and the 
Aesaciatfon and shall be bfnding on the partles. The 

garbitrator does not have the p e r  t o  add, subtract or  

;C 

. 'Mewise  change the terms and conditions o f  this Agremnt. ,-,, - 

16. (as Failure a t  any step o f  thf s procedure to camrmnjcate th 
decision on grievance withSn the specified time limits $ha1 
permit the aggrieved employee t o  proceed t a  the next step* . 
Failure a t  any step of thfs procedure to  appeal a grlevanc&, 
t o  the next step wfthfn the specifled time 1Smits shall be 
d e a d  t o  be acceptance o f  the derl f lon rendered a t  that  b, 
step and shall be deemed t o  constl tute an abamdomneht o f  the 
grievance . 

(b) It I s  understood that employees shall, during and 
notwithstanding the pendency o f  any grtevance, continue t o  
observe a1 l assignments and appl f cable rules and regulations 
o f  the Board untf 1 such gr ievan~e  and any effect thereof 
s ha1 1 have been fully determined. 



D. ' RequH'rd Wttngr &r -*my 
1 

Ithenever my q j  r before any admfnlstmtor 
l o r  $ w k ~ r  t Bm r, rcpr)csentatdvn or agent 
mrlh@ fmmwif layee In his offdce, 
I ~ ~ f ~ l ~  w 'w t t c r m n t s  prtaf nirrg 
~WWO, * 4l  f the masoms far such 
MeItYng gr M%$rk& ~kjwe a represerrtatlve 

tb &#~$t~ tTa#  h d  represent AiWher 
d u r l ~  S G ~ R ~ ~ + Y Q  Q-F I 



~ I I G L E  V f .  
I .  .* AS90CIATIM RIGHTS MD PRIYILEGBS * 

aa&ChI.ai'+~# Q furnish t o  the Assocl ~ l i n  a reason& 
time, I n  response t o  reasonable requests from time to  time, any 
avai l a b l c  pub7 i c  infomatf on. 

B. The Assocjation s h a l l  have, fn each schgol b u i l d i n g ,  the exclusive use 
o f  a bulletin.baard i n  each faculty lounge or teacher's dlnlng roam or 
suitable loeati'on. 

C, Whenever any representatfve o f  the Associatlan or ahy employee i s  
mutually scheduled by the parties t o  part ic ipate during working hours 
i n nego tl a t i  sns , grievance pmceedf ngs , conference, or wtl ngs , s/he 
shall suffer no loss in  pay. 

D. Representatives of the Associat i  on, Middlesex County Assocf at  ion, the 
New Jersey Education Association and tho national Education 
Assaciation shall be authorized by the building p r f  nclpnl to transact 
offjcial association businefs on sehool property, prodded that  th is  
shall not Interfere w i t h  or interrupt n o m l  school operatian which 
detemlnation shall be made by the building p r i n c i p a l .  

E. me Ass~ciation and i t s  representatives shall have the privilege to 
use school buildings a t  al l  reasanable hours for meetings. The 
principal of the bujldf'ng i n  question shal l  be authorized t o  resolve 
any conflicts which may a r t s @  fn  the use of any particular r o b .  

F. The Assoclation, upm apprwal gf tk buf lding principal, or assistant  
prtncf p a l ,  or f a  the absence sf both, the Superintendent o f  Schools, 
shall have the privilege t o  use sckwl faci1itQes and equipment 
-I ncl udl ng typewrl teYs , mfmeograpbi'ng w h I q e $ ,  other dupll  catlng 
equipment, calculating machines, and a ?  types 00 audio-u l sua l  
equipment a t  reasanahle tlms, when such equipmefit i s  rvst otherwise i n  
use a t  needed for sdh6dl ~ur~oses. f ie Association shall pay for the 
reasonable cost o f  all  mater*lals and w p ~ l i ~ s  incident t o  s4sh use. 
The A s m i a t i o n  shal l  be responsible far i l l  costs for damges andlor 
loss of equlpmmt result i~g from Assacfatjoo use. The denial of the 
use o f  such equipment SbQuld not be for the purpose o f  interrupting the 
Assoclatlon act ivf  t tes .  

6. The Assacialfon shall have the privilege to use f nter-school ma4 1 
fatiltties and school mail boxes as it dews necassarg an 
i t  does not f nterTere d t h  scksal purposes. 

HI The Assocfation may addmss the new teachers a t  the conclusion o f  thb, 
arientation program sf new 'teachers. . 

1. The Association shall be responsibl d t h  
the provisf ons of this Agreement, and shall be rGsponsible for  the 
adherence t o  the prgy!sions o f  the Agreement by i t s  members during the 
l i f e  o f  t h i s  Agreement, 



p:y4,':* cdieti&P z@'' t'tk mfli# '&%&I is7 ta be issued to thC 
.fam'lty .prior tg t h e  15% 4% of school dudy tqkh y h v  o f  this 

f w76j& he work .yeat undet fa? 9 '@b;gc %ddd; bl tii%aa#&! ..- 
September 1 and end bn"3une 30 of '& 

D. 



YACATIW 4110 HbLIDar !jawHJLES * 
- ,FOR SECRETARIES AND SUPWRT -ICES PERSOII#EL 

1. A17 a .mplofles shall 

(a) I f  mployed .in systuu f ir lms thanat& (11 Br 
(11 pdk mW.up ta a &indm me [ I )  f w  [SJ 
working +I .  

r --One 

(c) After angismtrt in  the d4strict far Ptvt  (91 ym+-%h~~8 
(31 ~ @ k b  (fif- 1161 norkOng *-$I. 

(b) f f  .&& -4- ~ f . - t u J s  (a 4 * 

(cJ  I f  mplay@d In  the $ystam for mre &an f lve ( 5 )  
years--three (3) weeks (fifteen [I%] wrklng days). 

( d l  If enployed I n  the system for more tkn tmnty (20) 
years--four (4) weks (twenty [MI working days), 

(el  The vacation perid nomally sx&ndS #ram July 1 t o  
September 1, Yacatdm qchedul es Stra.11 Ire r~smrbended @ the 
Board Secretaw wb$wt t n  ffml. wp-1 o f  t he  
SuperIrutendent. Excepttens t o  the vacatjon period may be 
pemi t ted  a t  thre discretton o f  #e Superlnhdtnt based on 
the recanmewlati on of the Board Secretary. A person hired 
i n  July or August nf l l  not be mtjtled to a vacation i n  that 
schml year. 

( f  Unused vacatjon days cannot be accumulated fm school year 
t o  school year a d  hecm, ~p 4tth . - tk9~ !~4&~ lng  of each 
new school p a r  (duly 1). , . 



. 1 b$J,?i ' q,: 

a* to  be dttmnf.ned by, the b a r d  kretary s,ubject tci tM 



- -Jrh * *Fa * t> 
4 Y*J. ,Mi 

1 )  ' ~ J ~ T ~ E H I M  mnns Am l g y ~ l l 6  
I.. 

A. I .  Ptie arriiH1 tlme for teachers"kh~1T 
tfmes I n  each bufldtng, but wfll 
m p;* $f 
B. 

E is- late 
+.  

.  administrator . Any teacher who i s  1 ate w i  t h  an unexcused 
J'-'Zid4~1ateness nay have their pay docked far the ttme they are 

late, I f  a teacher has more than f ive ( 5 )  unexcused 
latenesses in any school year, or for a t o t a l  o f  more 
than thirty ( 3 0 )  unexcused minutes f n any school year, 
the teacher f s  subject t o  dlsciplfnary ac t ion  as follows: 

6th  unexcused lateness occasion: one (1) hour docked 
7 t h  unexcused 1 ateness occasl on: one- ha1 f (4) day docked 
8th unexcused lateness occasion: one' ( I  ) day docked 
9 t h  unexcused and above lateness occasf on: a f ine o f  
more than one (1) day's pny, up ta and imcludfng 
ri thholding of increment and/or nore severe disdplfnary 
action pursuant t o  law. S i m i l a r  penalties may be inposed 
for unexcused lateness exceeding thirty (30) mjnutes fn a 
school yew 

l l , % ~ : l ~ * , . !  be? A 1 $ c . , n  

2. . ~ h .  lpartuw 'find '6' ttt*h shall  be *n gCZa) uttrmter 
after the close of the puptl's ~ c ~ o o l  d&y. frid&ys mid 
days befan a, holldqy pr- rac?tloa,, the @4#-s s t~q l l  be 
pe~Wttdd t o  -,& &~e ' ! .~ f@j  m#i(uti& a .& .&plL are 
dimissd.  F 

@m eh' 
3. teacher has 

xpecta t f  aa of receW3 #Xtfn( rtvdcltr wb 
regardless of the above 

requfred t o  &k'~nd heul  
curr5r;ulm, and stmtlar 

f 1 ding prf~cipal a, Dl rector of  Stdefit Persannel 
~vfccs, Supwta%tt&nt o f  R%thls, OP #epat%mt 
tt +@&s6twb wt k$UQ e&p@atf mt QT ' 'rece f v i ag 

L' - .. seven (7) -haws and ' k n t y  ( 201 m.inutes, wh f ch 4hall 1 

,' ' Wf VB (5)' addi tibfih - m i  &tes *of f n~twctt'Dna1 the added E' '* 
t o  t h e  t m . h & ~ ' s  schedules o f  s6condarv (7th throuah 
12th) gritdes tn ,eech year of this .agr&knt (July 
1995-June 30, 19981, for a total dcrrfna the th i rd  U ~ d l  
@ar of , f#&en ( is)  iinutesl-r 
b u r  and #l--f3w (38) nrlnutg d 

Ff# r L  



(bJ Tetchey~ who &.PI diked. i f id  'm. tu tea& addddltional 
acsdeini.~, g r e p r d t f : ~ ~  $hall , #e ~ ~ s a t k t l  & re1 f ef af a 
duty a5 s f q-t . 

C. Except I n  an &*my, t '  Imvo the,,bqfld.f withaut r request1 ng ptmi sslon du~%mg Be3r saA@dulm! dutywf ree 1 uftc perf ads 
prov i &d., .%y f~ ,.tiha .,@hq~$ #fb .a Wlg-artm an4 e:@~m 
while sCfiodl it i n  ~ d G d . .  , . 

- .  

D. The n o f f q  of .md a $ @ i ~  kc $+ing$, %thy . a d i % r & f b n  
s h411 be given t o  tfie ta&m 'IwoWed. h t  la t e 1*) d&;Y .pr-W6 30 
the meetjng, except in  an emrgeney. 

. , 

E. 1. Tsagher$ I 0  j;t,m;rl 3bU1, in.&&ftdW;n; their 
J UM , . -:peFT:*F -hM . b w, o-mr- dukm '&&fi:@g art, 

. . 
ms'-i arid ptlysfcal e 



wras "T 
- b .. adb.:w:,* *:; + mlM6 HDUW FOI SECRETARIES k, 1,;- 

5. Secretaries must notify the Pr$mQal, t+ .tReigr l a v e  the building durf ng 
the lunch hour. 

' l ' i '  
C. The notice o f  tho a w d r  fir2rW &t~ngn(lr-&t1sd by Me Admlnirtratlon 

shall be gjven t o  t l ~  scwt&r.ias Involved a t  leaat one (1) day priae 
t o  tk ?q@tIn%~~ R ~ E P ~  1.q :f n :meQmy 

D. Each wrk d a y i ' i ~ 1  T'(WM~ b, '#&I& (13 j daute i ' c~ fbeh&r t  b k b k  1: 
tho mr@ng ,as wll .R% a * fiFh* 41% ,llllm@ sqrnhw& rnL.wId : ,- 

i n  the a f t d r ~ o n ~  , - - I  I . . I #  

A. Full-the employment i s  eight ( 8 )  hours per day, not lncludlng & . 
.me-half (4 hour lunch perlod, f i v e  (5 )  Mjs week. The stwting 
time shall be set. by the Board Secretary. A1 1 personml eowred by 
t h i s  guide shall b u @  tp fifteen (15) minute Waks durf,~gMe day 
i n  additfon to the one hal f  (4) hour lunch break! 

'YR , I #  : I 

B; C U S ~  i a a d maintenance personnel shall report for work when 
are closed far stom days, and other rerekses, except on designated, 
hol idays . .2' 

C. Custodial aml maintenance personnel are required t o  report for &Fk , 

when needed, as directed by the Board Secretary. Employees are t o  be ' 

called an a rotating basis so that overtime hours bR tJ.tstributed :.*.3 
equitably, with priority given for overtime work on the basis o f  
senqori ty  . If an employee i s  required t o  return to work a t  the reguest 
o f  the EWrd Secfetarj. to perform work dqrfng h o w  o.tkt-  than hfslrher . 
~ssigned work sh i f t ,  that employee shall be g u a m t e e d  payrnent for a , 
mQnlmum o f  two (2)  hours of work a t  tfm and a half, notwithstanding 
the fac t  that the mployee may c 
been requlred t o  report In less than 

D. A11 custodf a1 and maintenance oer . - - - -  - 
botler license or must bbtaln $aid t4csme w i t k f i  s i x  ( 6 )  months of  
befng enployed by the Board o f  Education, Said license shall  
entltle them t o  receive an addltlonal $150,00 stipend, 



, _ -  * 
L 8 .  

1. Teachers shall be wqulrqd Qnb.4h%K'&&1B&TB h ' r ' s  #-p&%F% 
non-teahlng duties as, a W W  I . .  hu r:y- &w .mp*.tt.ve pdnc4p!sm u : 

2. T c a e b  ' wall (re *&&lP*d ' td ~Mhad "W'ibn I'@&Yq funettms as arsigmd or $1~ec&d each school year, e fl ail' 
emergency. 

3. The Board shall mIntaln 1 n a u m d 4 w k & i ~ i a n c e  wi th  RS 1Mr 16-6. 

4 Teachers who use ()r ;X@~X;J@~ o t n n ~ r t  
students a t  any -d pvwf a? ~ W o b J l e  
L i a b l l l  ty  insurance t o  W ~hirrisbatf'on beFom t m s p o e l n g  any 
students in their p e r s m l  vehicle. . . 

(b) c m e  up n tenr '10 ~ a m - @ ~ - $ y : @ - ~ y  1-7 oru"he - . : .  
Teacher SaFary"S&e&Ie shall - b4 g # ~ ~ ' f w  PPw'Ths ' . 

. 

I lmi t s  . 



2. Pwv~ously  accml  Wtd &s&l lea+& w8 3431 be ms@W tcl 
a l l  teachers . . return-lng dttrtn a M (2) ymr parlad* 

J .  T ' a  Isj notlfled o f  metr co~racts  salary 
tw tlm Aptfl -a- a d ,  Jn 

wtuplnr ~ l ~ s t  11~tj 
accept or Watt m 

thi~ rn~44ql ,  * D 

4. Those tack$rs el tgtbls  fa^ t grmting o f  W M I ~  mist 
umkrga piqyslqql e%mtnrtlon prfnr to' the g & t w  @f 
t a r s ,  safdeaB)a3~at3m2qkat  theqmms&f W o f  
Edwatlorr; arid: the mal:fs of SA;j . ~ ~ t l m  mist ba 
sulmltt~d to  the Bawd ,r;ducatbn by le, 

* I *  , 
i ' 1  ' 

0. MM4EWlFICAm P m  



July I, 1995 - dune 30, 1998 



TEACHER'S !WARY WIDE 1996-96 

STEP B.A. BA+30 N. A. W 3 0  

1 29,906 30,850 31,827 33,636 

2 31,087 32,031 33,008 34,817 
3 32,346 33,290 34,267 36,076 i 

4 33,573 34,517 35,494 37,303 
5 35,025 35,969 36,946 38,755 
6 36,479 37,423 38,400 40,209 

38,85 1 39,828 41,637 
8 39,057 40,001 40,978 42,787 , 

9 40,844 41,788 42,765 44,574 
10 42,667 43,611 44,588 

48,247 . 
46,397 ;T*. 

11 44,517 45,461 46,438 

12 46,325 47,269-. - 48,246- . 50,055 
13 . 48,209 49,153 , - 50,,130 - 51,939 

14 49,995 50,939 51,916 i 53,725 

15 52,153 53,097 54,074 55,883 
55,367 56,339 57,346 59.209 

D m 1  1 en) . 



r 

STET B.A. W 3 0  M.A. M+M 

L 

1 30,188 31,132 32,109 33,918 
2 31,369 32,313 33,290 35,099 

3 32,535 33,572 34,524 36,358 
4 1 33,854 34,799. 35,776 37,585 

, , . 3)*137, - 36,201 37, f 28 39,037 - 

36,656 - - 37,705 38,632 40,491 
7'-:: - - -4 38,179 39,133 40,110 42,064 

8[ -. , . 34,674 40,433 41,660 43,169 
-+ 

, g! - +$ C- : =- -- 40,876 41,970 42,847 44,756 

101 *, $2,746 43,893 44,720 46,624 

117 r - 44,654 - 45,743 46,620 48,529 
la[ . d ;5 92 47,551 48,573 50,447 - 

.-. 
1 - ( .- .. - . * a -  . *,;, - p  .-A 

Ihe safa'b step &&k-& 'kt 
'mperl ence. 





Business/Forsign language 

Guidance Diraetor  

Wht ttier School 852 1137 1420 

Athletic D l  rector 
Basebal l  - Vars i ty  Director 

G o l f  - V a r s j t y  Coach 
Cyrnnastlcs Vsrsf ty  Coach ; 919 1225 1530 

Aezictant Coach 

Track - V a r s i t y  Coach 
Assistant Coach ; 

' f i rc l t l7ng - V a r s i t y  Coach - . -  

Cheerleader - Football 76b 1019 1274 
Bssketbal I i.* 
7 & 8 Coach 

71 i 94s i tee 

Class Advisor - 9 

752 lo00 1251 782 1039 1301 
Vocal Mutusfc - D i r e c t o r  

649 Wt JOB1 675 899 1\24 702 935 1169 
French Club Advl  sor 649 8E4 I081 675 899 1124 702 935 1169 
Key Club Advisor 6S9 855. 1681 675 899 t 124 702 935 1169 
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A. P e e m 1  employed on a ten (10) nonth basls shall be paid i n  
twenty (20) equal semlmonthl y instal tments . Those employed on a 
twelve (12) month basts shall k paid i n  twenty-four (241 
semimonthly instal lments. p1 

I. Ykn m pay day I 0. or du11n a scM01 holldq, va~af lon ,  O#-b 
weekend, employees shall receive t ef r  pay checks an the las 
previous worklng d a y .  

R 
* * 

I-, . 
k. ' '- . The Board o f  Education further reserves a l l  r ights pertalnlng tc@ ix;?: 

salaries which are provided t o  the bard  under T i t l e  188 of New 
Jersey Statutes as amended and intefpreted ,by the tkdlsiorts of the 
Cammisstoner of Edueat:3m, State bard o f  Educati&%, and the Courts 

-- 'B 
o f  New Jersey, and IncwpraW -8t'tl applfeable sectfans of $+aid 
T t t l e  as a part  hereof. 

0 .  Teachem shall receive their salary adjustment upm s u M t t l n g  proof oi 
thelr cornpletfon o f  requfrmnts f o ~  a nen salary classfflcatlon 
provf ded requirements are completed by August 31 a d  notice given t o  
the Superintendent by September 15. The salary aanstment .stfa1 1 be 
retroactive t o  Seetmbgr I .  

E. Teachers being paid for supervising extra duty asslgnmnts have t h  
,qption of electing one o f  ihms pitfinerit plans: 

1. Full payment upon completlen of assignment, 

2. Two (2) equal payments of the assigmnent - One ( I )  in.the middle 
of the assignment and one (1) at the end o f  the assignmnt. 

S 
8,  Payment i n  ten (10) equal m t h l y  instal lmnts,  3 

F. Each teacher shall recefve his#her ff nal pay on the las t  check out  day 
fn  June, I f  the salary gaifde for the Wrthkmlng, school year has been 
agreed upon b;j the B a r d .  'Eif Edtrqatlan and the Dunelten Edtrcatlon 
&soefatioti, each teacher f hall also mcelve the salary guide for sald 
year on the last check out d a y  Qn June. 

A. Any Board o f  Ehcat f  flehnc 
cause, the employment increment, or the adjustment increment, or both 
of any member i n  any year by a m a j ~ r i  ty vote of a l l  the m r s  o f  the 
Board of Educatlon. It shall be the duty o f  thr Board o f  Educatlon, 
within ten (10) days, t o  give wr i t ten  notice o f  such action, together 
with  the reasons therefore. to the member concerned. The memrber may 
appeal from such action t o  the Cadssimer under wles prescribed bi 
hlmlher. The Cm-lsstoner shall constder, such appeal and shat 1 elther 
aff i rm the action o f  the Board s f  Educatlan or direct that the 
bcrement o r  Increments be pajd. The Camnlssioner may designate an 
AQO@tant C m i s s f  oner of Educatfon t o  act  for him/her In  hls/her place 

5 > : " ~ g $ * j s ~ - \ ~ y ; * g  wwpFw.b - ". .* < -. - . .'. ., 3 ; ,. . - . - . 4  ?!.- ; . , 



the &sacfatfon-shd~ he provided wfth a masmbte anpfan~tfan by ttte 
e fbrm€@~ed  loW4 Hwy~ .,#$I ~ ~ W ~ g w w ~ ~ ~ g t ~ t n t h n t $ i  far. tk amlaa, 
YM;~ -@us t be dl stflh&4 f i~jatdr  &a &TW. 

' . - -  L ,  

5. ~a&&:':&9* F P to..  wMr: 1w.m autqngjbrt~s .C tha 
perfmtrce d Ctrr! r dut.tes and t;eacheTs &o we .a$s$gwd W 

r$g W F ~  , kh-m~$ &fi the *her ;B!IB~ .tf@ 
the - t h ~  st ~8i; j  ublU mw*waF*a_n th ~ m e r g m a ~ l t  a or .h i~ /hr  r@f$?p@B qp,@ndI %a,  wat#@r &f%ct& a@d a% kllpfie? 

~ $ 4  BB a, rqp- p$eg~t$w 405- , Amqf CH@~ I H the event .fl my 
dtsagreamat7k~ ;ff th h d  and l~~datrr4j$4~y of-qu~b d a n g ~ ,  ,%he 
dfspuk -1 1 be ssnfS.&ct to the 9~3ewm pr-du~e set firth kerdn UJJ 
to Letel 111 and bpth partlds ~gree to abfde by the decision a t  
that Iwal. . I  

-t~'=-- 
-7 . . :  

hbr3.g , 8 not ;  
rijr; - .... , -<. , 4 I 



.. Teachers who desfrc t o  apply for a professional poslt lon when school irk . .  
not regularly i n  sess9on shall submit their fi;unes t o  t h  
Supertntandent, tog&%hr with the psitlm(s) for which they desire: 
to  apply, Such notfce shall be sent as far i n  advance as 
practicable. I n  addltlan, a copy for each buflding o f  vacant 
professional positions to be filled shal'l be g l m  to the hesfdent 
o f  the Association. who shal l  acknowledge receipt of sam i e  - 
writ lng. , .  

$ r:ii? !!TI 1.d kY%it3, y mEq : rpZ"& 
0. IA .-the fRuatl-miXt Wit5 i n  kct i6h=, -md~ua1i f fcat ions for- 

t b p o s i t i o n ,  i t s  duties, and the rate of  c o m p e ~ a t p n  shall be 
generally set forth, - When qua1 f ficat?vns set Torth for a particular 
position are changkd, the Assmiation ohall be notl'ffed i n  adbance o f  
such changes. 

E, A11 employees shall be glven adequate opportunity t o  make applicatio$. 
q r  posi t ions for whtth they qualtfj,  
'-3y- 

LI. ls!ii&i miGLE m* 
*sCK:wwEml.mf€dF 

w r n m m -  > 
3 m:.tjl,w 

A1 L amploper who are steadl ly  aployed by the Boa~d of Educstton shall b k ?  
allowed sick leave with f u l l  pay for a mlnimum o f  ten (10) school days i n  
any school year In accordame ~ 4 t h  the rortsfms o f  the State School 
Statutes and local Boafd of Educatfan ru es and regulations pertaining 
thereto. 

P 
TEACHERS LEAVE OF ABSUlCE F@l HERlnt AEBSOblS F 

.%! 
1. A .  leave of absence for one year without pay may be granted t o  a 

r !  tenure teacher because of I t  1 h ~ a l t h  which *ders himlfrer unable 
to proFerly fulfill the dueieo and respons3bilities OY hfs/her 

assignment. 

gulation i s  not fntended t o  supersede or confllct w i t h  the 
r ten (10) day annual r i c k  leave and'the a c c w l a t f o n  thereof aR q- 
2 ~ ~ ~ d @  

$1 1- - .. . 
m .' 

t ,  A teave i l l  ? 'A 

B school year.- A teacher on leaire: who by vlrtue o f  extenuating 
circumstances Is obliged t o  reqwst an extenslsn o f  hfslher leave 
of absence may ap ly for a second year's leave by submlttlng an 

Is application sixty 60) days prOor t o  the expiration o f  the 
&k$Jd&l * leave. 

P 
3,r The pi6cedun whlch shall be used i n  i n p l m n t l n g  th is  policy 

6 sha l l  be as follows: 
3 
d (a )  A written request by the applicant t o  the loard o f  EducatfoB 
4uzpt.-u through the Superintendent o f  Sehaol s. 6 

8s .I r~ 
r ( b )  A doctor's certfficate tndicatfng the applicant's state o#. 

health. The applicant's request and the doctor's certlflcate 



-1a-bonstitute the a p l i c a t i ~ n  for the leave o f  absence and 
ms%--& .wbmit~ .s4m 7 tane~ss~l 

Board. 

6 A teacher who exceeds hf s/her a!l$wahls sf.ck Imw, hth c u m  
:is@ accumulated, i s  subject Wb &F-* wt t&e && p 4  
af his/her annual sal.aty %r ea $'& of ex~ess. 

, 2 ~ '  C' .:.;l$pcrl1: 
t - o? %Bg k w d a  
all  meet w%kh tb 

action I n  the case. 

*m#Wf$@,3bal 1 1-9. s-4 .@ j t i k  Q ~ ~ S ~ W W  ~ ~ r l u r e ~ .  
@ , i  - u.1 I .  

7 .rv?eacherr shahall. ~ii :c lie iol..gluelJ the $1 tten aecwnt iwg of 
c ~ ~ m u l a t d  sick leave each yew* - -, . . 5 4 ~ ~ 1  p n r ~ q r a z  

8 - aymnt . af Unused Sick 'bkrrrmt The partfes 
M n d e r r t i n d '  that a1 1 employ have sevv e P  ffftwn ( 1 5 )  

p a r s  1 n Dunel len and who hawe accumulated 0-99 days shall be .* rtrpanoatad a t  tk gfk $LB.@! .$er b y  up to  $1,485 
aximum. I t  fs f~rwier d ~ ~ s $ m d  - that .those who have 

~cccumulated one hundred El001 or mare davs sha l l  be 
ensat a t  the e f $ 2  r day 

-.&Znpns days = S I ~ E ~ ; ; Z O P  hy. - &w. 
" 



4. ' unused $&w&W%~S 1 be t-fe-d to ~ w l l i l & t & ' W 6 = r .  
Id&# days ba$#a.fq .MaL&& lW198 yew. - . , I , , * '  

8 . I . .. :i* , I, I- 
- ,= 

ARmE xnl* 

a m  LEAYE :m uim .OF BBSBIREE * 
mqqm , . l9wm ~~ f;OR S a R E I r n I ~ i r n  m@m 

, - - _  
' . - .  AID 

- * d *  
5 2~d!-Aca 

3 
-P. S I ~  LEAVE FOR SECRETARIW AWD AIDES 

. . A secretary or a #  de who f s under contract with the Board of 
i.? Education shall be a1 lowed ten (10) days per year slck leave 

i n  accordance with tb prwlsions of the State School Statutes 
and local Board of  Education Rules and Regulatfons pertainin 

s thereto. &< -. - -  - 
'2. Sm-etaries or aides employed .For twelve (12) months shalfyl . 

.i receive twelve (12 )  siok days. - - . ,  . U., ,. . 

B. EAVE OF ABSEHCE FOR HEALTH -3 FOR SECRETARIES M D  AIOES 

1. A leave of absence for one (1) year without pay may be grante&:- ' 

t o  an aide o r  a tenure secretary because o f  i l l  health which 
renders himlher unable to properly fU l  f f l l  the duties ant$+, ' 
qsponsi b i  1 i t ies  of h i  s/ her assignment. - b 

, 
. d 
. I  t h i s  regulation i s  not Intended t o  supersede or confl l c t  with th; ' 

(101 or twelve (12) day annual stck leave and the 4 ::!unulstion thereof as provlded by schaal law. 

2 , " A  leave when granted wil l  be for a period o f  not more than o'ni (1) 
..school year. A secretary or am aideon leave who by vfrtue of 

extenuating ctrcumstames I s  obl Igsd W request an extension 
o f  h i d h e r  leave o f  absence may reapply sfxty (60) days pr f  o r  
to the explratlon date o f  the oxf s t i n g  leave. 

3. The procedure whlch shall be used i n  implementing this policy 
s h a l l  be as follows: - b 

1 .  . 
(1) A written request by the appl l c a n t  t o  the Board of  ducatl lo& : 

through t h e  Superintendent of Schools. i? 
(b) A doctort s certlf icate indlcatlng the sppl i c a n t ' s  state o f  k- 

heal th,  The appl l cant * s regws t and the doctor' s certf f i cate 
shall constitute the spplicatian for the leave o f  absence and 
must be aubmftted simulta~wusly.  

Upon receipt of the application, the Board o f  Education nay 
choose t o  have the appl lcant examined by a dectorIs), general 
practl  tioner o r  spectalist, including psyehlatrf s t ,  o f  1 t s  
own choice who shall report their flndlngs and render the i r  
professional advfce t o  the Board of Education, Such cost$ 
shall be borne by the B o a r d r L T -  . . ,;* . .:~y. . F RI; Y ' . .. - 

- . - .  - - . , 

Id)  The Board shall make I t s  decision based on the infomatiol$: 
received. The decision o f  the Board o f  €ducatSon shall be 



. t 

Board o f  E d w x t h n  

htsf&e~ s ~ t a r l a l  

T . s / h e  has worked a t  leist l t v e  (5)  calendar months o f  the 
k8T6ol year, s/he shall be gfven one f u l l  Increment, 

! r - , 1 2  : . , I  . J. 
6. secretary 6 aide who exc&&~h%&her allowable stck lerw, 

A. All cus.tadia1 and maintenance persgmel who a.Fe employed an a ten (LO) 
month .coatrwt:-s.hall,,qq&~e tan ,$1Q-1 s,t;,$h 2WeL&ys mual ly ,  a l l  ,of 
,which sbdl k awiy~?.~f+%e i-;E ;tttiw-. Thwews$iatt%fE and ,tiiatoltPna q 
,persaqnel . .wb, -ar+ qqt-t&ed,  &I uqm jtw+l!w ,I,$J-2,). mdW&~~.e~~%mct sha - 

receive twelve I.12) si-ck d s ~ ~ l  wa~Itg, ::aI;t! ,017 41tcb &a11 I 



m a  a 1 1  iLW 
* TEmmm LWES OF 

TEAclMS, SECRETARIES, TEACHER AIDES 
cusmZAL* lRHD Jw~TEmICE mMIEEs 

I 

d' 
EmpToyws shai'l be ent i t led t o  ti; rollowtng r e q a r r y  waves M m m c e  
with full pay each yea 

1. (a )  A total 
business, legal busfness, ar houarkuld or family matters 
whl ch requf re amwe Mag schW* haws%- 

P 

(b) Four ( 4 )  dsyr w@4ea d h l l  k ~vgn4W&.Prtnctpal or 
Supervisor by the employee, In  the case of emergency, 
wil l  be given t o  the Principal or Superv-lsor an 

, ;~&Substf twte Smi ce w t  13 be notl-f Id as seam as possibt 

. 
( 1) %cond or- tRIni d W c y  4y i~ a school year. 

3 . 4 4  up t o  flue (5) dm rt any one (1) tia11* tie eves H dgat& 
4!13 i of an smp.l&$e@ta spwse, chlld++gran&~hfl'd:, g ~ a d p a m e b ,  

parent, bmWarrt*. .. sWW,, .- . aw ~ k l i l w  
Inmediate housebald or bbnafrde dmesttc par 

1 i~ ,In the ~ ~ & ~ ' b o ~ h ~ 1 d ~  t 

(b).%ith ' the appmval' of the Supcrlntmdent o f  khaolr, up tg; 
+ d f l r e  (6 )  4% any PO. (.Q t lmin tk wmoi dw4hh of 

;,y son-+Ji-kNr &QWer-j&law,. m%thw-i'l~.~~lW~ feoh&~-$n~t%waqi:~ 
br&tk@r-if~3m, &n&sl?xtercln-la% g-.' 0 

I .  

(c) U t o  a total o f  f i v e  (5) days in any one (1) school year, 1 R t e went 4-M o w  n of+h.~e18st ivas  deWmt i Xt .3 

tYikh t approval. bf the Sar r*?#tmdmt of: S c h d s ,  up t@ 
fire. 45)- &ye &t rn oms (1 P" t4m i n - t k  o m  QT sed,pis, 
llltte8s &a re l~tc l~vbs  define&'ftt-Sect4m 3 ) oT %h%s 

ransf ck leave 
days beginning wfth the 1984~85 school pair, 

5. The Board reserves the rlght t o  t r e a t  W r a t e l y  any case which it 
c h w  .eqceptf onal and wrthy o f  such coftsl de~atlon. 



+ EXTEMIED LBKS OF m C E  WR * 
TEMIIERS, s~CREMIES, '€EMHER AIDES 

. . .  CUSTMIIk, AtlO m , m  -TEES 
, . .:'. ,q,,? .j,F" 

1"51 
M 

h h  



E 

Board's wtmbrsrsmt 901 4 ey, I 1 .- . 
' _  

B. A P r o ~ $ a k a ' i  lDevel'u@WnS C#miWw sh&11 be esWWfs!S!Q,' 
cmp~ised*of: an em1 8~diWt .&mai&Wn n,~pmen&&ww a d  
A h l n l s t r i t l o n / r  rqmmmY%+y96.. - .TJ19Es. %mhWHee + ~ $ a 1 9  sw a 4 
program o f  professional &ve apmt #r r t  al l  mpl& s during the 
f irs t  yew lar R~*N.?-*. , -m - ~ t t c c  wV\:*ve~q+-- ~ l e  
progrtm datrhlg tkm .?mmd .pq& a"$ ,Jlgwkl&nt, 'uw ##a1 I 
Mpl r m t  . the , :pmgmn .# I n -  t M u  tWwd VF -%$wA-@ S h  a 
program may mplace Me p m  PI= ~ ~ @ B ' + : ~ u Z 7 t m @  i k  
paragraph A o f  this Arttele. 

The ptrranal l i f e  Bf an >w?qym f s  mrt a ~ ~ w p m p W a t &  G O ~ P I ) ~ ~ @ . ~ ~  
at tent i  on of the . B m d -  # EW&.ttr)rr.  em^@ *(mi r . F t  may ' M a t  the 
emp'luyee +ran p t W ~ f ? # g  p ~ ~ l $ ~ h M ~ 5 :  WSI$~ m t b ~  & d&Patt + 

from hislher paQersr4dmlf :WW. 
. . .  I I 

0. A w m I c m  . . 

I t  shall be h e  sertss o f  ,thts 8greewnt that the bard o f  fduatloh' 

I.., . The F m  
evaluated by thelr Supewfsors a t  least three (3) t lqes, each 

blwcurrlrrg on sepmW daysm i n  err& s b M  y&r ~ ' ' k . f a I ? w e d  I n  
each fnstance by a wrf tWn evalwttuh teporZ ancf by an opportunity 
for a conference between the teacher and his/her Supewisa~ far 

4 the purpose of IdmM m g  atiy deflc-hndw ,' caW&+@ awb4arqe 
's fw their c o ~ ~ c t 4 0 1 V  a n d  'fnp~v5~19 Instruction. 

2. Duratlon of Evallutlon - Evaluatfons, i n  each fnstanm, shall 
consist o f  a t  least one (1) in-classraon observatton which shal l  
be of a t  least th4rty (30) mlnutes duration in the elemntary 



schwf snd &lgb shll W:.a% 
the high s.cMa1. 

(b) Such svalwtfon rqm&s, 
Y 

to #e Wkr, 

-, 
. (ii sWci,f& 

1 

Me -mfgW $ a k  .to 
imp row! #-h I-. die the . W M ~  W I  n 
weaknesses have k w  Indfcgted. - 

1 -  . 

. . -= - F y m  



1' 1 * - *  d ,  

1- - bW@Wl! ~i§hw-a COPY(E)'~&~+QIWIP P W W ~ S  6tR than 
pwvf& .shTI he CImgBl Ww *1.1QU%q emst: 

1 I I 
% .  

I .  

page to  bnth  ~ p , . . ~ .  6.. ;. s . , .  d . ,  *$Od50 ger page 
t b  page ta twentieth page. .;.. . . ..1$@.25 mr page 
ws O W Y  tw!nty.. *:. . .*.*.; ,+, . . . .  ;ll$O*la pdr pd* -. 

. ' I  

1 



,' ca 

he p - 1 ~  mquf ~+4 fop the enmlhmfft of oath 
:In rdPt$cle L and hir/trw eliglble 

medical, and s~rgfcal 
Shield, Rfdsr J and major 

fy, t.M, >@_rqf O_n of.. 
this, w~WIlE!flb~r . . , en! rdJ lb-+ afi&?!~!,c'  ,'"" g I , $u :'351;1h< 

B. I t  % agmd &it the &A Pmg~dm'-)rorlded by ' - 'k t  .$- '%Y-311; c :  
equivalent t o  the bw &raey State Jkalth 5atlcffts Fragram and t o  
the k~ Jwae W&all i P - The Aswda%itrm m m f ~  to' 
thc chan'ge +$ Y ( 3 ~  fpmi thse W P I ~ . ~ ~ P  r 8 . m  T*V S Z F  -vJ r; 21, - #  

;r(Y._fi+ rnr i , l i rd  rl3idk ;;fiHu,natni : 

C. The1 B a r d  also iqm& tat @mwg-a Behta1 Plan fm t b ~ . @ P ~ I :  - 
k n t d  -5wvfce .Plan.. fav cwed 'mpl-s unly, *he EQ& Wl'. wlrlkk 
shd'l @a. pal4 .fw8 ,lby the Beard Ehcattn wiW th ~ o l - l ~ i n b  

.-&hp shall U ~ , O W . ~ , , ~ , ~  .. art b t C .*I-l I 
1 y > f d u ~  I :.79s8-;. . ;.- q; l - ' ~ ? :  

a?%; ;he evbnC O E ~ I  man ~ r l s g  BW af the u&- 
.&xeeeds the 1 imi ts set fo* i n  t h i s  Asreement, aw e ium 

s. 5ha;ll b e . W u e W  Prom *.pay the+mp~a$e 
. ? j im 1 

3 ' empl ayeo wlihfag to gbk~la c o m e  under the, Dental Plan for 
sJ her fa@j?y w ~pmse da ss a& M sfhew own wpewe prov t &Q 
plwee in-st dm W! plan pernits the ca$rier to' @Tfw 'such a 
an at' gmp W s .  Payam4 I he mile thmgh nm~thty 
ayroll dedwtion. 

D. ~ o t w l  K- 
w i t h  th,e , 
their -de~,G: snip;. -gwr- # f h  dF $br!hmHll c a v e m ~  shalq bk 
avatlpb?$ 'W , .$slc$ emp7qy~%# . emplqee8 m u ~ + - ~ ~ l  any 
add4 tional pradm thqelveqj~- ~wf!>lti?a- I , I I$: . -p*drqWb* 2 

. & -, - ' S ~ I ~ ; ! C L C ?  1i31 15  
E. #otwi t b s t p ~ l d f n g  P#PM+~@$ PT& ~oar . i f  r b. 

have the 1 to  aV* meq Mwfrt.Pnq MB an 
i ncena-ye ,-st %F ,MI ,fisdifance 4n tBe dtiauIt 
o f  ftfgy (j0;) p~mnz. ~af rn ~gwfiw $#vWg W--w member oP %% 
bargaipimg, u n i t  who sml~~sWt.8sb-~ ~ W ! . ~ ~ ~ ~ l ~  Mti;We@w. 
me hard n s e m s  8. wt. w mu- a d * q h w m t  !.P ~ * h  & 
waivers before engaging In tht! prggm* >and reseWtS the rfght 
not to offer such a 1  ~ a g r m .  . ILF a P- TG gmM@$ ft I I 

s ha1 1 a1 1 ow for an L#ngwl &@#mtk ttwn a-f &$&wn, 
and shall prowide for coyewge of th mptope i f  the mplppe 
should lose coveras f ~ m  I %C alt~matlw sotme WPMg th 
f f  the Board p m c f e  w v m  &e M.:s~&h 1'1 
a l t e r n a t i v e  coverage, I$ bas rtat t o  pay * -~t*~eMp 
COBRA payments or t o  pay for an amplo 's cowrage t k o  a 
carrier u n t i l  such tlme as the w@g+#@'t4n reenrol In tha' 
Boardi s group plan. 

"i" T 



1, Dues for the hss .*I3 bs de 
employees sf gnlng au.khorisatfon cards accardlng b the Sta te  . .  

; *pBrmrta( sPr E4slrt;ebtd m m?w* . 6'- 

> m 7 I L I 

2. The mtt* iwithbltl sbll bk 'FoVWMed tu #j@ &mcf&~'On'~ 
Treasu~m wttki n $q - (2)' -4 hv ws -1 tqdngl! h d  h~Fi 

I I pay pertob. 

3. Any . erslploy~e on the eff&tlw of 
J.ok the Ah$oaJ*t+miw$%k.In .2hart ' 

-employee - w~m: dm$ a&- .&at'#l ?It 9; s 
f.iy?mplupmt .rr.fthtn lt#e UnF$$ri&qd a#@ 

w i  &.IcI the -Ufi$t d m  . d w  ~ @ O : . ~ Q L  'wP 
In to  emplomnt wtthln the U ~ i t  shall, rs a q.~@Stim a? 
etnpFapw&, pay rf&WeW&Ei-d>~ike~ %d ' t h b w  &&f#sll. by 
autmatle payroll da(uetta effectjve as of )br d&e dues tor 

. # a # r n b i p . ~ i ~ 1 0 0 1 d 4 ~ ~  1- H aid peyelk twq * % p e e  
Joined the Assoc4atlm. The AssccJatSsillw *Lt . f k  
certiftcatim 0% the ammt 

40 r~f l& - c h a m  %I& 
fees and aseamnt .  Fbr 
employees emplo- EM a 

f4peappqtnW ftm year W 'yeat' 
@ntfmaus ,mplqmma. I I 

5 ,  The Association shal l  provide! evidence 
?#bEind Wid kiUY$lR S~S-W 

$he Board, and t o  a l l  
ctlons are made pu~suamt to the tern hereH.. 

, .. I '  



A This Agreewnt s h l b  Wnd r d  of Education and the 
Associatiql .ftn ths &Mimar_F *Isl 7 ~ 2 ~ 4  - 1 / 4 ~ . 2  

I kd?? . - .  -. L - 2 -  - ., 

B. If any proYislin O f  t h f  s hOl.&&t or a y sppWaa#sn ol.%htr 8 A ~ m M t  
t o  any mptoyee or group of mployws I s  held to be cont~ary t o  law, 
then such prg,vi&ions or  appl iwttws shall not be deemed ml id apd 
subjating, e ~ ,  t $0 t MenYt p m f t W 4 ,  by law but. dl o t h e  7' praiWwrr or q p  Jfl,tjanr . . &jLqp?@g- !p,fJ1 force an$ ,@$~t~  I -  

C . Any - d n& u i lua  1 t b v i ~ b ~ i  - 
C ~ @ S S O C ~  h t l ~ n ,  
am onsistent wlth thetemaandeo~d~tfms of t h t s  Agrement, If an 
in@#.$ji dual cantra~Z c bn$a ins my l a n ~ a g e  incans istent  aPtth t t r l s  
Ag-t, th is  Agreement, during I t s  duratjan, shall be controlling. 

U, l ~ y ~ h e  Agreemnt a ,  shall be prepared for printing by the AssaoWbitm. 
, ;I ' 1 ' ' :  1 :  

1Zrim 

.J?I--P ,I. ==um 

bLdL1Pra . a m Q F W ! !  
ye $75) q i e s  trf tp A $ j F e e m t  
s maw cmm as (they &qu?reL 

3-fi3 RBt3 a,.-- - ++, " ~1-.C ; > , - r ] >  * 

F. The Boar4 m t& ks°(~&&t &@ee t h a i  there shall be no 
dtscr91nit1a~t.6~ wt'&l * m f $ e s ,  procedures, and pblfctes o f  the 
~cheo? spm s k l l  t'PU).ly'&m$lify t h a t  there i s  no discrimination 
In #e hf r'.Tw . W $ b M ~ ,  sssigmnt, p m t l o n ,  transfer or  dl  scipl lne 
Of teachers, seem@p*.b6, tustodi a1 , and /or mat ntenance personnel . 



This Agrmwnt 1 be e l f ~ t i v e  as of July 1, 1995 and shall be 
continued I n  effect unwl  June 30, 1998, subject to the Assocfatiaa's 
rt g h t  to nego€f$tie a succesmr Agreemnt . . - . '. - 

IN WITllfSS YHEREW. the oartics hereto hart cii<kd8-thli -~gr '& i t  to be 
signed by the ~resi &it and' Secreiary, respectively, and havi caused thelr 
corporate ....&+, . . 
wrlttsn. I 

WaELLUl BOARD OF EWCATION 

ATTEST: 

BY: 
t 

WELLEN EDUCATION ASSOCIATIOH 

BY: 

BY: 

, Cor*i@ridtng Secretary 




