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MEMORANDUM OF AGREEMENT

BETWEEN

TOWNSHIP OF MENDHAM
and .
MENDHRM TOWNSHIP POLICE BARGAINING UNIT,
P.B.A., LOCAL 139

The negotiating committee of the governlng body of the
Township of Mendham and the negotlatlng committee of the
Mendham Township Police Bargaining Unit, P.B.A. Local 139
hereby agree to the following terms for a new collective
bargaining agreement.

1.

The new collective bargailning agreement shall have a
two-year term commencing on January 1992 and
terminating on December 31, 1993.

All 1991 salaries as set forth in the 15%0-91
collective bargaining agreement shall be increased
by six and one-half percent (6.5) for 1992; and the
1992 salaries shall then ke increased hy an
additional six and one-half (6.5) percent for 1893.

For 1992 the annual uniform purchase and maintenance
allowance for each permanent and probatiocnary police
officer shall be increased by $50.00, and the 1993
the allowance shall again be increased by an
additional $50.00

Article XVIII College Credit Pavments is amended to
read:

College Credit Pavment and Reimbursement

A. Each permanent member of the Police Department

shall receive additional compensation, in
accordance with the schedule below, for
completion of college credits relating to work

in which a passing grade of "C" ox better or the

equivalent thereof has been attained. However,
all new employees hired after January 1, 1986,
will only receive payment for college credits,
in accordance with the following schedule, for
courses and/or majors which lead to a degree in
Police Science or Law Enforcement.

For purposes of payment under that Article, the
schedule is as follows:
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1 to 66 credits: Fifteen docllars ($15.00) per
credit per year. (Such payment shall be paid on
July 1 and will include credits up te that
date.)

67 credits to Bachelor's Degree: Seven dollars
and fifty cents ($7.50) per credit per year.
(Such payment shall be paid on July 1, and will
include credits up to that date.) ¢
In addition, the Township will reimburse each
officer engaged in the above specified college
program for the cost of required books and fifty
percent (50%) of tuition charges of only state
and county colleges upon receipt of a
certificate that the officer has attained a
passing grade of "C" or better. (Such payment
shall be paid on July 1.) An officer may attend
a private college or institution, under the
provisions of section A, although no tuition or
books will be reimbursed. That officer is
entitled to college credit payment. All
required books purchased pursuant to this
Article shall become the property of the ocfficer
successfully completing said course of study.

A probationary officer shall, upcn appointment
as a permanent member of the Police Department,
shall become entitled to receive payment for
college credits for the calendar year in which
he/she was appointed as a probationary officer,
prorated, however, for the period of his service
during such calendar year. He/she shall also
become entitled to compensation for college
credits for the full year in which the officer
is appointed as a permanent member.

If an employee shall retire, resign, or
otherwise be separated from service, payment for
college credits shall be prorated for the year
in which the retirement, resignation, or other
separation from service occurs. Payment
pursuant to this Article shall not be included
in calculating payments into any retirement
system.
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5. Article ¥VII Reimbursement of Certain Expenses is
amended to read;

A. Each probationary and permanent member of the
Police Department shall be entitled to receive
reimbursements for certain expenses incurred
when attending a County or State police school
or performing any department-connected
assignhent at the direction of the Chief.
Reimbursement shall be as follows:

1. Twenty~-six cents ($.26) per mile for
distances actually traveled between the
school/assignment and police headquarters or
the officer's home, as the case may be.

2, Five dollars ($5.00) breakfast expense,
seven dellars and fifty cents ($7.50) lunch
expense, and twelve dollars and fifty cents
($12.50) dinner expense, except in scme
situations where meals would be for other
than department personnel or in a situation
where the assignment would dictate a larger
amount.

6, All terms and conditions set forth in the 1990-1991
collective bargaining agreement shall remain
unchanged except as modified by the above paragraphs
1 through 5.

It is understeood that the governing body of the Township
will introduce an ordinance authorizing a new collective
bargaining agreement in accordance with the terms and
conditions of this Memorandum of Agreement at its regular
monthly meeting on December 9, 1991.

Township of Mendhanm M.T.P.B.U., P.B.A. Local 129
NEi;i;atlng Committee Negotiating Committee

N UU::QG&,_




AGREEMENT
between
TOWNSHIP OF MENDHAM, IN THE COUNTY OF MORRIS

and

MENDHAM TOWNSHIP POLICE BARGAINING UNIT
P.B.A. LOCAL 139

January 1, 1992 through December 31, 1993
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PREAMBLE

This Agreement made on this day of December, 1891
betwaen the TOWNSHIP OF MENDHAM, IN THE COUNTY OF MORRIS, a
municipal corporation of the State of New Jersey (hereinafter
referred to as the "Township") and the MENDHAM TOWNSHIP POLICE
BARGAINING UNIT, P.B.A. Lacal 139 lhereinafter referred to as
the "Association"}, and the parties state that:

WHEREAS, pursuant to the Employer-Employee Relations Act,
Chapter 303 of the Laws of 1968, as amended, N.J.S.A. 34:13A:1,
et seq., the Association did form a bargaining unit for the pur-
pose of collective negotiations with the Township concerning
salaries and other working conditions; and

WHEREAS, both the Township and the Association believe in
the soundness of the principal of collective bargaining; and
the Association and the Township did negotiate concerning sala-
ries and other working conditions for a two-year period commenc-
ing on January 1, 1992 and ending on December 31, 13%93: and

WHEREAS, these negotiations have resulted in an Agreement
respecting salaries and the terms and conditions of employment.

NOW, THEREFORE, in:consideration of the mutual promises
and covenants herein contained, the parties do mutually covenant
and agree respecting salaries a2nd other working conditions as

follows:



ARTICLE 1

Salaries and Probationary Emplovment

A, Effective January 1, 1992, all employees covered by this

Ag;eement shall receive salaries in accordance with the following

rates:
Position Salary¥
Probaticonary Officers $28,211%%

Permanent Members with Rank of Patrolman

Upon appointment as permanent member 33,199

After completion of two (2) yearski# 37,702

After completion of three (3) years*ik 39,843

After completion of four {(4) years¥*¥ 42,028
Sergeants

Upon promotion to Sergeant 413,988

After completion of one (1) year
ags Sergeant 44,843

After completion of two (2) years
as Sergeant 45,292

After completion of three (3) wyears

as Sergeant 48,907

B. Effective January 1, 1993, all employees covered by this

Agreement shall receive salaries in accordance with the following

rates:
Position Salary#*
Probationary Officers $30,045%%



Permanent Members with Rank of Patrolman

Upon appointment as permanent member 35,357

After completion of two (2) yearsi** : 40,153

After completion of three {3} years*xx 42,433

After completion of four (4) yearsti% 44,760
Sergeants

Upon promotion to Sergeant . 46,848

After completion of one (1) year
ag Sergeant 47,545

After completion of two (2) years
as Sergeant 48,238

After completion of three (3) years
« as Sergeant 49,966
C. Every new employee shall serve a probationary period of

one (1) year regardless of prior police experience or training.
At any time during such probationary period, employment may be
terminated by the Township Committee without recourse. Employ-
ment by the Township shall sutomatically terminate one (1) year
after employment as probationary officer unless such person is
appointed by the Township Committee as a permanent member of the

Police Department.

* Salaries rounded-off to the nearest dollar.

*% When employing a probationary officer, the Township
Committee may, in its discretion, authorize a higher
salary in recognition of prior police training and/or
police experience,

X% Including service as a probationary officer in the
Township.



D, Payroll to personnel covered by this Agreement shall be
made on a bi-weekly basis. A list of probationary officers and
permanent members of the Department setting forth the lengths of
their respective service and dates of any promotion appears on

Schedule A attached to this Agreement.

ARTICLE ITY

Grievance Procedure and Arbitration

A. As the Township and the Association desire to maintain
an amicable and harmonious relationship so that the Township and
its employees covered under this Agreement, as well as the public,
will benefit and to avoid the occurrence of strife which might
céuse a disruption of efficient and progressive public service,
and because the parties recognige that grievance procedures and
arbitration have been sanctioned and encouraged by general publiec
authority, the parties to this Agreement do hereby agree to the
following procedure;

STEP 1. Should any difference or dispute arise bhetween
the Township and employees covered by this Agreement over the
appliéation or interpretation of the terms of this Agreement or
any term or condition of employment, the parties will make an
earnest effort to resolve and settle their differences within
ten {10} days between the aggrieved employee and his immediate
superior. Any grievance not brought to the attention of a
Superior Officer within fifteen (15) days of its alleged occur-

rence shall be considered void.



STEP 2. If the grievance cannot be satisfacterily re-
solved within ten (10) calendar days by the immediate superior
of the employee, the grievance shall be reduced to writing by the
employee and submitted to the Chief of Police.

STEP 3, Should the Chief of Police fail to resolve the
grievance within ten {(10) calendar days after it is submitted to
him, the matter shall be submitted to the Chairman of the Police
Committee who shall have ten (10) days to reach a decision.

STEP 4. At the expiration of the time allowed the Chair-
man of the Police Committee to resolve the grievance, if the griev-
ance is not resolved to the satisfaction of both parties and if
the grievance involves a dispute over an interpretation or applica-
tion of this Agreement or its terms, the grievant may, within
fifteen (15) days, request that the grievance be submitted to
arbitration hefore an arbitrator mutually selected frem a panel
to be provided by the Public Employment Relations Commission under
its rules then pertaining. The arbitrator shall have full power
to hear and determine the dispute between the parties, The de-
cision of the arbitrator shall be binding upon both parties.

B. An aggrieved employee shall be entitled to be represent-
ed by a representative of the Association at any step of the griev-
ance procedure. Either the Township or an employee may waive
Steps 1, 2 and/or 3.

C, The expense of the arbitrator shall be borne by the un-

successful party, whether the Township or the employee. The time



limits set forth herein may be waived and/or extended by mutual

agreement between the parties in writing.

ARTICLE III

Departmental Investigations

In an effort to insure that departmental investigations are
conducted in a manner which is con@ucive to good order and disci-
pline, the following rules are hereby adopted:

{1} The interrogation of a member of the force shall be
at a reasonable hour, preferably when the member of the force is
on duty, unless the exigencies of the investigation dictate other-
wise,

(2) The interrogation(s) shall take place at a location
designated by the Chief of Police. It will usually be held at
Police Headquarters or the location where the incident allegedly
occurred.

{3) The member of the force being interrogated shall be
informed of the nature of the investigation before an interroga-
tion commences. Sufficient information to reasonably apprise the
member of the allegations should be provided. If it is know that
the member of the force is being interrogated as a witness only,
he should be so informed at the initial contact,

{4) The questioning shall be reasonable in length.
Fifteen {15) minutes time shall be provided for personal necessi-
ties, meals, telephone calls and rest periods at the end of every

two {2) hours of questioning.



{5} A member of the force shall net be subject to any
offensive language, nor shall he be threatened with transfer, dig-
missal or other disciplinary punishment. No promise of reward
shall be made as an inducement to answer questions,

(6) At every stage of the proceedings, the Department
shall afford a; opportunity for a member of the force, if he so
requests, to censult with counsel énd/or his Association repre-
sentative before being guestioned concerning a violation of the
Rules and Regulations during the interrogation of a member of the
force, which shall not delay the interrogation beyond ocne (1) hour
for consultation with his Association representative, nor more
than two (2) hours for consultation with his attorney.

{7} In cases other than departmental investigations, if
a member of the force is under arrest or if he is a suspect or
the target of a criminal investigation, he shall be given his
rights pursuant to the current decisions of the United States
Supfeme Court.

(8) Nothing herein shall be construed to deprive the
Department or its officers of the ability to conduct the routine

daily operations of the Department.

ARTICLE IV

Personnel Files

A, Personal history files are confidential records. Any
probationary officer or permanent member of the Police Department
may,; by appointment, review his personnel file. This appointment
for review must be made through the Chief of Police.

- 7 -



B. Whenever a written complaint concerning an officer or
his actions is to be placed in his personnel file, a copy shall be
made available to him, and he shall be given the opportunity to re-
but if he so desires, and he -gshall be permitted to place said re-
buttal in his file.

C. Nothing placed in any file shall be removed therefrom,

ARTICLE V

Off-Duty Police Action

A. Any proper and responsible action taken by a probation-
ary officer or permanent member of the force on his time off,
where the circumstances necessitate prompt police action which
would have heen taken by an officer on active duty if present or
available, shall be considered police action, and the employee
shall have all of the rights and benefits as if he were than on
active duty, except that any pay for the time involved must be
approved by the Chief of Police,

B. In all circumstances the employee shall promptly report
such actions to the officer in charge at the desk at Police Head-

quarters.

ARTICLE VI

Seniority
A. For purposes of this Agreement, seniority shall be de-
termined by rank and within a given rank by the length of service

in that rank.



B, In the event it becomes necessary to reduce the number
of employees, laeyoffs shall be by strict seniority in the follow-
ing manner:

{a} by rank and then

{(b) by the Department.

At the time of layoff, the officer shall be permitted to
exercise his department seniority, bump an employee in a lower
rank, as shall each affected employee, 8o that the least senior
employee shall be the first laid off.

Recall from layoff shall be in the inverse order of lay-
off.

C. The Township shall not hire any additional employees
while there are permanent members on layoff status who are en-
titled to recall until it shall first offer such position to the
laid off employee(s), Should the laid off employee refuse such
position, the Township may then seek additional employees.

) D. 1. An employee who iz on layoff status shall be re-
sponsible for keeping the Township advised of his latest home
address. The Township'’s recall responsibility shall be consider-
ed as satisfied upon mailing a notice of recall to an employee
who is on layoff status by postpaid certified or registered mail,
return-receipt-requested, sent to his last-known home address,
The laid off employee must notify the Township of his intention
and desire to return to work within fifteen (15) days of the date

upon which the notice was mailed by the Township. Should the



employee fail to do so, he shall be considered as having waived
his rights of recall,

2. An employee shall lose'all rights of recall, ir-
respective of subsection 1 above, when he has been laid off for
a continuous period exceeding twe (2) years.

E. This Section is subject to the provisions set out in

NlJ.SOAO 40A:14—'143-

ARTICLE VII

Management Rights

All aspects of the management of the business of the Police
Department and the management and direction of the department
personnel are the exclusive responsibility of the Township, except
as expressly modified by the terms of this Agreement, and subject

to the laws of the State of New Jersey.

ARTICLE VITIT

Replacements

Work or duties normally and regularly performed by bargain-
ing unit personnel shall not be assigned to individuals who are
not part of the bargaining unit. This Article shall not apply to

duties performed by the Police Clerk or Police Matron.

ARTICLE IX

Longevity

A. For each of the years 1992 and 1993, permanent members of

the Police Department shall be paid, in addition to their respec-
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tive annual salaries, longevity increments based upon years of ser-
vice in the department {which shall include the period of service
as a probationary officer) and are as follows:

Years of Service Completed
As of December 31st of the

Preceding Calendar Year Longevity Increments
5 years $ 400.00
10 years . 600.00
15 years 830,00
20 years 1,000.00
25 years 1,200.00

B, For purposes of implementing the provisions of this
Article, a list of permanent members of the department setting
forth their lengths of respective service appears in Schedule A
attached to this Agreement.

C. Payment shall be included in regular payments of an
officer’s salary and shall be considered as part of an officer’'s
salary for the purpose of computing taxes and payments into any
retirement system.

. If an employee shall retire, resign or otherwise be
separated from employment before the end of the calendar year,
longevity payments shall be prorated on the basis of the length

of service during that calendar year.

ARTICLE X
Vacations
A, Probationary officers and permanent members of the
Police Department covered by this Agreement shall be entitled to

annual paid vacation as follows, based on the number of years of

- 11 -



service in the department (which shall include the period of ser-
vice as a probationary officer):

Amount of Vacation

Years of Service Per Calendar Year
Prior to the completion of No days for the first six (6}
one (1) year months, one (1) day for each

month of service thereafter
After one (1) year and to . Fourteen (14) working days
the completion of three
{3) years
After three (3} years and Sixteen (16} working days
to the completion of five
{5) vears
After five (5) years and Nineteen {19) working days
to the completion of ten
{10) years
After ten (10} years and Twenty-two (22) working days
to the completion of
fifteen (15} years
After fifteen (15) years Twenty-five (25) working days
and to the completion of
twenty (20) wyears

After twenty (20) yesars Twenty-seven (27) working days

For the purpose of implementing the provisions of this
Article, 8 list of permanent members of the department setting
forth the length of their respective service appears in Schedule A
attached to this Agreement,
B. All vacations shall be taken during the current year and
vacation time shall not accrue nor be accumulated beyond the year
of entitlement and shall lapse if not taken during the year of en-

titlement unless some specific agreement relative thereto is reach-
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ed with and approved b& the Police Chief and the Police Committee
of the Township.

C, If an employee shall retire, resign or otherwise be
separated from employment before the end of a calendar year and
after he has taken his vacation, such employee shall reimburse the
Township fé& any prorated portion of his vacation already taken to
which he was not entitled because he did not complete the full cal-
ender year of service.

D, If an employee shall retire, resign or otherwise be
sepirated from employment before the end of a calendar year and
bhefore taking his vacation, then his vacation allowance shall be
prorated on the basis of his length of service during the calendar
year.

ARTICLE XT

Sick Leave

A. Each permanent employee covered by this Agreement, ex-
cept for probationary officers, shall be entitled to sick leave
in aggregate of fifteen (15) days per calendar year. Each proba-
tionary officer shall be entitled to sickhk leave of one (1} day for
éach month of employment. There shall be no compensatory time off
for unused sick leave. There shall be no compensation for unused
g8ick leave except as hereinafter provided. Each employee who has
sick leave shall be entitled to accumulate sick leave up to a maxi-~
mum of two hundred (200) working days. Additional sick time will
be granted for serious or prolonged illnesses only at the discre-

tion of the Township Committee, pursuant to N.J.S.A. 40A:14-137.
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B. If an employee is absent for three (3) or more consecu-
tive working days, the Township may require that as a prerequisite
to the qualification of the employee'for such leave, the employee
shall submit a physician’'s certificate certifying that the employ-
cels absence is due tq sickness., In addition, in the case of pro-
tracted illness {(i.e., 30 days or longer), the Township Committee
may, at reasonable intervals theregfter. require additional physi-
cians’s statements certifying that the emplovee is still unable to
return to work because of illness. If required, the employee
shall submit to an examination by a physician designated by the
Township Committee and shall consent to the release of a report to
the Township Committee with respect to the particular illness.
Abuse of sick leave may be subject for disciplinary action.

C, If an employvee shall retire, resign or otherwise be
separated from employment before the end of a calendar year, sick
leave shall be prorated at the rate of 1.25 days per month, and
an employee shall reimburse the Township for any sick leave al-
ready taken to which he was not entitled,.

D. An employee who retires, resigns or is otherwise separ-
atea from employment, except as a result of a disciplinary or
criminal proceeding, shall be entitled to be compensated for un-
used sick leave in accordance with the schedule at the top of the

following page.



Years of Maximum Number of Days of Accumulsated
Service Unused Sick Leave Subject to Compensation

10 40 days or H0% of the number of days of
accumulated unused sick leave, whichever
is the lesser.

15 60 days or 50% of the number of days of

accumulated unused sick leave, whichever
- 1]
is the lesser.

20 80 days or 50% of the number of days of
accumulated unused sick leave, whichever
is the lesser.

Such compensation shall be calculated by using the offi-
cer's average annual base salary during the last five (5) years of

his service, base salary being the amount established by Article I

of this and prior/subsequent Agreements,

ARTICLE XI7TY

Recall

A. Any employee who is called back to work after having
completed his regularly scheduled shift shall be compensated at
time and one-half (1 1/2) his regular hourly rate of pay with a
minimum of four (4} hours work or pay in lieu thereof.

B. Any employee required to appear in the municipal court,
any other court, or before any administrative body in connection
with his duties while he is off-duty shall be compensated at time
and one-half (1 1/2) his regular hourly rate for such appearance.
Compensation shall be for a minimum of four {(4) hours on any
occasion., This section shall not apply to any disciplinary pro-

ceeding against any employee.



c. For purposes of this Article, the employee’s regular
hourly rate shall be calculated by dividing his base salary as
set out in Article I of this Agreemeﬁt by two thousand eighty

(2,080) hours.

ARTICLE XTT7Y

Holidays

A. During the term of this Agreement, each probationary and
permanent member of the Department covered by this Agreement shall
be compensated for thirteen (13) paid holidays at time and one-
half (1 1/2) their regular rate of pay, provided that a probation-
ary officer commencing employment with the Township, during either
1990 or 1991, shall be entitled to only 1.08 paid holidays for
each month of employment during either year.

B. Holiday pay will be paid by separate check on October 30
of each year of the Agreement. Such compensation shall not be in-
cluded in calculating payments into any retirement system,

C. The holiday schedule for the yvears 1992 and 1993 is as

follows:
New Year’s Day Independence Day
Martin Luther King's Labor Day
Birthday

Columbus Day
Lincoln's Birthday

Election Day {(general)
Washington’s Birthday

Veterans Day
Good Friday

Thanksgiving Day
Memorial Day

Christmas Day



D. If a permanent officer shall retire, resign or otherwise
be separated from service before the end of a calendar year, the
employee shall be entitled to holiday pay only for such holidays

as were observed prior to separation from employment,

ARTICLE X1V '

Uniform Purchase and Maintenance Allowance

A, Effective January 1, 1992, each permanent and probation-
ary member of the police department shall be entitled to aﬁ annuel
uniform purchase and maintenance allowance in the aggregate amount
of seven hundred twenty-five dollars ($725) for the calendar yesar.
Effective January 1, 1993, each permanent and probationary member
of the police department shall be entitled to an annual uniform
purchase and maintenance allowance in the aggregate amount of seven
hundred sevehty-five dollars (3775) for the calendar year. Such
allowance shall be paid to the member by two separate checks of
equal amounts, one on April 15th and one on August lst, provided,
however, that payment shall only be made only to a permanent or
probationary member who is in the employment of the Township as a
permanent or probationary member on the date when the payment is
to be made.

B. Uniform purchase and maintenance allowances shall not be
included in calculating payments into any retirement system or in

calculating rates of pay for overtime compensation.
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ARTICLE XV

Death in Family

Each probationary officer and permanent member of the Police
Department shall be entitled to leave without loss of pay accord-
ing to the following schedule:

{a) Five (5) working days immediately following the
death of a spouse or child; -

{b) Three (3) working days immediately following the
death of a parent, a brother or sister, or the parent of a
spouse;

{c}) One (1) working day immediately following the death
of a brother-in-law or sister-in-law, a grandmother, grandfather,
or relative living under the same roof, provided that the employee
attends the funeral;

(d) Additional funeral leave may be granted by the Chair-
man of the Police Committee of the Township (or in the event of
his absence by a member of said Committee). The request for ad-
ditional funeral leave shall be made by written application set-

ting forth pertinent factual data upon which the request is based.

The application shall be submitted through the Chief of Police.

ARTICLE XVT

Personal Davs

A. Esch probationary officer and permaneﬁt member of the
Police Department shall be mrllowed three {3) personal days per

calendar year without loss of pay, provided, however, that a pro-
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bationary officer who is employed after April 30th of any year
shall be entitled to two (2) such personal days in that year, and
any probationary officer who is empioyed after August 31st of any
vear shall be entitled to only one (1) such personal day in that
year.

B. An employee shall request a personal day at least
seventy-two (72) hours in advance 5f said day off. The reguest
may be denied by the Chief or designee when it is necessary to
meet the needs of the Township. In addition, a personal day shall
not be charged against accumulated sick leave.

C. The seventy-two (72) hour advance request requirement
shall be waived when a request for a personal day arises from an
emergency condition or emergency situation which makes such ad-
vance request impossible or impractical, provided, however, that
the Township reserves the right to reasonably request that an em-
rloyee supply proof or documentation of the emergency condition
or emergency situation. For purposes of this Article, an emer-
gency condition or emergency situaticn is one whiéh the employee
could not reasonably anticipate and/or which requires personal
action or attention by the employee that cannot bhe postponed for
at least seventy-two (72) hours and that cannot be reasonably he
accomplished during non-working hours.

D. Additional personal days may be granted at the discre-

tion of the Chief of Police in an emergency situation.



ARTICLE XVIZX

Reimbursement of Certain Expenses

A, Each probationary and permanent member of the Police
Department shall be entitled to receive reimbursements for certain
expenses incurred when attending a County or State police school
or performing any department—connecked assignment at the direction
of the Chief. Reimbursement shall be as follows:

1. Twenty-six cents ($.26) per mile for distances
actually traveled between the school/assignment and police head-
quarters or the officer’s home, as the case may be.

2. Five dollars ($5.00) breakfast expense, seven dellars
and fifty cents ($7.50} lunch expense, and twelve dollars and fifty
cents {$12.50) dinner expense, except in some situations where
meals would be for other than department personnel or in a situa-
tion where the assignment would dictate a larger amount,

B. Reimbursements shall be by vouchers submitted to and
approved by the Chief. Such vouchers shall detail the expenses,
and receipts for luncheon and dinner expenditures shall be attach-
ed. Reimbursements shall not constitute compensation. This Arti-
cle shall not apply to attendance at the police training course
which is a prerequisite to appointment as a permanent member of
the Police Department,

ARTICLE XVITT

College Credit Pavments

A, Each permanent member of the Police Department shall re-~
ceive additional compensation, in accordance with the schedule in
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section B of this Article, for the completion of college credits
relating to work in which a passing grade of "C" or better or the
equivalent thereof has been attained. However, all new employees
hired after January 1, 1986 will only receive payment for college
credits, in accordance with the schedule in section B, for courses
and{;r majors which lead to a degree in Police Science 6r Law En-
forcement and in which a passing grade of "C" or better or the
equivalent thereof has been attained.

B. For purposes of payment under this Article, the schedule
is as follows:

1 to 66 credits: Fifteen dollars {($15.00) per credit
per year, {Such payment shall be paid on July 1 and will include
credits up to that date.)

67 credits to Bachelor's Degree: Seven dollars and fifty
cents ($7.50) per credit per year. {Such payment shall be paid on"
July 1 and will include credits up to that date.)

C. In addition, if a permanent member of the Police Depart-
ment becomes entitled to payment for college credits under section
A above as the result of attending a State or County collegze, the
Township will reimburse the officer for the total cost of required
books as well as fifty percent (50%) of the tuition charges of the
State or County college upon receipt of a certificate that the
officer has attained a passing grade of "C" or better. (Such pay-
ment shall be made on July 1.) All required books purchased pur-
suant to this section C shall become the property of the officer

entitled to be reimbursed therefor.
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. An officer who attends a private college or institution
shall not be entitled to any reimbursement for required books or
tuition, although that officer shall-be entitled to payment for
college credits in accordance with section A.

D. A probationary officer shall, upon appointment as a per-
manent member of the Police Department, become entitled to receive '
payment for college credits under section A for the calendar year
in which the appointment was made, prorated, however, for the
period of service during such calendar year. The officer shall
also become entitled to payments for college credits for the full
vear in which the officer is appointed as a permanent member.

E. If an officer shall retire, resign or otherwise be
separated from service, payment for college credits shall be
prorated for the year in which the retirement, resignation or other
separation from service occurs.

F. Payments pursuant to this Article shall not be included

in calculating payments into any retirement system.

ARTICLE X7TX

Overtime
A. Eight {(8) hours of duty shall constitute a daily shift
and forty (40) hours shall constitute a work week for probation-
ary officers and permanent members of the Police Department, pro-
vided, however, that a shift schedule aimed at twenty-four {(24)
hour coverage may cause an officer to work more than forty (40)
hours in one (1) work week and less than forty {(40) hours in the

succeeding week.



B. Each probationary and permanent member of the Police
Department covered by this Agreement shall be entitled to receive
overtime pay as follows:

(1) Overtime required by reason of emergency, the exten-
sion of a tour of duty for more than thirty (30) minutes or for
any other reason shall be paid at'one and one-half {1 1/2) times
the employee’s hourly bhase rate.

{(2) Except for the extension of a tour of duty, overtime
shall be paid on the bhasis of a minimum of four (4) hours on each
occasion,
’ {3) The employee shall have the option of taking compen-
satory time, to the limits established by the Fair Labor Standards
Act, or cash compensation (both at the time and one-half {1 1/2)
rate) except in the last two (2) months of the calendar year. The
election of cash during the last two (2} months of the calendar
year is gubject to the approval of the Chief, whose approval, if
withheld, shall result in the employee being credited with compen-~
satory time at the time and one-half (1 1/2) rate, subject to the
Fair Labor Standards Act.

{4} For purposes of calculating a member’s hourly rate
under thig Article, only the salary as established by the provis-
ions of Article I of this Agreement shall be used.

(5) Overtime shall be submitted on the first of each
monfh, and will be paid on the second pay check_of each month,

depending on when submitted.



ARTICLE XX

Work Incurred Injury

A. If a probationary or permanent member of the Police
Department suffers an injury or disability in the line of duty
(not ineluding an injury or disability suffered while going to or
from work), as defined by State law, the Township shall continue
such employee at full pay and benefits during the continuation of
such employee’s inability to work, up to a maximum of six (6)
months. During this period of time, all temporary disability bene-
fits which the employee receives under the provisions of the Work-
ers Compensation Act shall be paid over to the Township. The Town-
ship Committee may, at its discretion, extend the six (6) month
period pursuant to N.J.S.A., 40A:14-137,

* B. The employee shall be required to present evidence by a
certificate of a responsible physician establishing his inability
to work. The Township Committee may require the employee to pre-
sent such certification from time to time at reasonable intervals,
If required, the employee shall submit to an examination by a
physician designated by the Township Committee and shall consent
to the release of a report to the Township Committee with respect
to that particular injury.

C. The provisions of this Article shall not be interpreted
as requiring or authorizing any extension of the one-year period

of any probationary employment.



ARTICLE XX1

Health Benefits

A. The Township shall continue to provide each probationary
and permanent membher covered by this Agreement with all of the same
health benefits in effect as of December 31, 1991.

B. The Township reserves the right to change insurance car-
riers and/or self-insure so long ag equal or better benefits are
provided. If the Township should change insurance carriers, ad-
vance notice will be given to all employees covered by this Agree-

ment.

ARTICLE XXTIT

Maintenance of Work Operations

A. The Association hereby covenants and agrees that for the
duration of this Agreement neither the Association nor any person
acting on its behalf shall cause, authorize or support any strike
{(i.e., the concerted failure to report for duty or the wilful ab-
sence of any employee from his position, or the stoppage of work,
or absence in whole or in part, from the full, faithful and proper
performance of the employee's duty of employment), work stoppage,
slowdown, and/or walkout against the Township.

B. In the event of a strike, work stoppage, slowdown, walk-
out or other job action, it is covenanted and agreed that partici-
pation in any or all such activities by any Association member
shall entitled the Township to invoke any of the following alter-~

natives:



{1} Withdrawal of Association recognition; and/or
(2} Use of such activities as grounds for termination of
employment of such employvee(s).

C. The Association agrees that it will make every reason-
able effqQrt to prevent such members from participating in any
strike, work stoppage, slowdown and/or walkout or from supporting
such activity by any other employee or group of employees of the
Township and the Association will publicly disavow such action,

D. Nothing contained in this Agreement shall be construed
to limit or restrict the Township in its right to seek and obtain
such judicial relief as it may be entitled to have in law or in
equity for injunctions or damages, or both, in the event of such

breach by any of the employees or the Association.

ARTICLE XXTYTT

Other Provisions

A, Memorandum of June 25, 1990. A one-page Memorandum

dated June 25, 1990 issued by the Chief of Pelice and addressed to
All Officers is marked Schedule B, attached to and made a part of
thig Agreement. This Memorandum was approved by the Association
and the Township, and by formal action of both parties became an
Amendment to the 1990-1991 Peolice Contract as of July 9, 1990. Un-
1ess madified or rescinded by mutual written agreement of the par-
ties to this Agreement, the provisions of Schedule B shall be and
remain in full force and effect during the term of this Agreement
and shall be controlling over any provisions of this Agreement
which are inconsistent with or contrary to Schedule B.
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B. Except as otherwise provided herein, all rights, privi-
leges and benefits which the Bargaining Unit has heretofore en-
joved and are presently enjoying shail be maintained and continued
by the employees covered by this Agreement during the term of this
Agreement at not less than the highest standards in effegt at the
commencement of the negotiations resulting in this Agreement.

_ C. The provisions of all To;nship Ordinances and Resolu-
tions relating to or impacting upon the management and direction
of personnel in the Mendham Township Police Department, including
but not limited to the "Manual of Rules and Regulations of the
Police Department of the Township of Mendham, 1985", adopted
August 26, 1985, shall remain in full forece and effect during the
term of this Agreement and shall be incorporated in this Agreement
as if set forth herein at length.

D. The Association recognizes that the Township has a right'
to establish and amend reascnable rules and regulations to govern
Departmental operations subject to applicable law,

E. Except and unless incorporated by reference in another
document, none of the provisions of this Agreement shall apply to

any Police Clerk or Police Matron.

ARTICLE XXIV

Separability and Savings

If any provision of this Agreement or any application of
this Agreement to any employee or group of employees is held to

be contrary to law, then such provision or application shall not
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be deemed valid, except to the extent permitted by law, and that

all other provisions or applications of this Agreement shall con-
tinue in full force and effect for tﬂe duration of this Agreement.
The provisions of this Agreement shall be subject to and subordi-
nate to and shall not annul or modify existing provisiona of fed-

eral, state or local law.

ARTICLE XXV

Duration of Agreement

This Agreement shall be in full force and effect as of
January 1, 1992 through December 31, 1993. This Agreement con-
tains the entire understanding of the parties and for all purposes
shall be deemed the full and final settlement of all bargainable
issues between the Township and the Association. All provisions of
this Agreement will continue in full force and effect beyond the
stated expiration date set forth herein until the successor Agree-
ment has been executed and becomes effective between the parties.

IN WITNESS WHERECOF, the parties heretc have caused this
Agreement to be signed and atteasted by their respective authorized
officers on this day of December, 1991.
TOWNSHIP OF MENDHAM, IN THE
COUNTY OF MORRIS

Attest:
By

Mayor

Penny Newell, Clerk
. MENDHAM TOWNSHIP POLICE
BARGAINING UNIT, P.B.A. LOCAL 139

By

President
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SCHEDULE A

Dates of Commencement of Service

and Promotion for Purposes of

Calculating Salary, Vacation and
Name Longevity Under this Agreement

Joseph A. Szoke 1 May 1970
Promoted to Sergeant: 31 March 1982

Dolor M. Taquinto 1 December 1971
Promoted to Sergeant: 25 March 1985

Thomas J. Cosatanza 11 September 1978
Promoted to Sergeant: 14 August 1989

Thomas R. Zenick 1 August 1983
Promoted to Sergeant: 14 Aupgust 1989

Vincent J. Romano 28 August 1983 (salary and vecation)
28 August 1985 (longevity)
Promoted to Sergeant: 14 August 1989

Vincent J. Koert 19 November 1983
John G. List 3 June 1985
James R. Hughes 20 January 1986
Ann F. Ryan Skinner 25 November 1986
Steven S. Crawford 18 January 1988
Vito A. Abruseci 25 July 1988
Anthony L. Fondaco 1 May 1981
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SCHEDULE B

BROOKSIDE NEW JERSEY

071926

F. HERBERT HERRON DEPARTMENT OF POLICE {201} $42.2581
Chisl ol Police

June 25, 1990

To: All Officexs
Ref: Schedule Proposal
From: Chief Herron

. The following schédule is being proposed, The folldwing specifications
would apply to the schedule:

1, Shifts are 10-hour shifts,
2, Midnight shifts have $5,000 pay differential increase.
1

3. A day off is a day off, vacation, or sick time, |

4, Switches to cover midnight for vacationg or sick outs means receiv-
ing pay differential of approximatley $2.50 per hour.

5. Give up overtime Court time.
6. Give up overtime in-service time.
7. GLVE up overtime school training time.

8. Any new person added to the schedule becomes a floater (least senior-
ity) and will be switched to shift where needed most,

4, Detectivas will work 8-hour shifts five days a week, 7:00 A.M. -
3:00 P.M, and.2:00 P.M, -~ 10:00 P.M,, and maintain a uniform at head-
quarters at all times in case they are needed for schedule, -

10, All slots on schedule can be changed (i.e. day man moved to after-
noons} to accomodate sick- outs and vacations. ’

11. BAll shifts can be permanent days and afternoons if majority agrees,
Shift selection will be on a seniority basis. Exceptions will be
two Sergeants on days and afternoons on same shift.

12. Any officer who works the midnights will work it . for a minimum éf
one year, unless another officer agrees to drop down to the slot
and the former midnight man moves up to the slot vacated.

13, If a midnight man becomes disabled for any reason, the slot will
be assigned accord;ng to seniority unless volunteered for by another
“officer. . i




