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" PREAMBLE

This AGREEMENT made on this 94 " day of Oec@w e
1992 between the Borough of Milltown, a municipal
corporation, by its Mayor and Councilman (hexeinafter
referred to as the "Emplbyér"} and Milltown PBA Local No,
338 {hereinafter refcrred to as the "Association").

WHEREAS, the Asscociation has been selected as the
exclusive bargaining agent by the employees, hereafter
to be defined, in accordéﬁce with Chapter 303 of the Laws
of 1968: and '

WHEREAS, said Association has been in negotiations
with the Emplover pursuant to cChapter 303 of the Laws of
1968; and

WHEREAS, the Assocication and the Employer have agreed
upon certain terms of employmont as a result of the

negotiations carried on . pursuant to law;

NOW, THEREFQRE, subject to law as herein provided,
the parties hereto, in consideratién of the follewing mutual
promises, covenants and agreements contained herein, do
hereby establish the following terms and conditions which
shall govern the activities of the parties and all affected
enployees: :

I. RECOGNITHON

The Employer hereby recogniéég the Association as
the sole and exclusive bargainind dgent for all Milltown

patrolmen, corporals and sergecants excluding lieutenants

1




Tt=11-122d 1102 FROM BOFCIIGH OF MILLTONE T 1200 sl 14 =

i i

- and the c¢hief of police.

II. ASSOCTIATION REPRESENTATIVES

1. The Assoclation shall hdve the right to designate

such members of the Association, as it deems necessary,

as Association representatives add;they shall not be

i discrimipated sgainst dﬁe to their legitimate Association
activities, The Association representatives shall he
appointed by resolution of the Asspciation and certified
to the Employer by the PBA.

2. The Employer wiil notfdis¢riminate against any
employee because of his-éxercise.of his rights to form,
join, organize, or suppeort the PBA or to refrain from such
activity. \ -

3. The elected representatives of the PBA Local 338,
consisting of one (1) state delegate and one {1) convention
delegate, will be granteala leave of absence, with pay,
to attend the annual state PEBEA cénvention. A certificate
of attendance to the coﬂ?ention shall, upon requesﬁ, he
submitted by the representatives so attending.

; 4. 1In addition, the duly éleéted state delegate,

Il or his designee, will be permitted to attend one (1) state
delegate meeting and one {1) PBA state meeting which is

a total of two (2) meetirngs per mohth, with pay, for time
of zaid meelings when said meetihgs interferes with his
regular work schedulc. ' '

5. The duly elected state ﬂé?egate, or his designee,
will be permitted to attend, with pay, any emergency meeting
¢alled by the New Jersey State PBA. A reasonable notice

2
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of planned attendancec will he given to the chief of police,
or his designee.

6. During contract negotiations, the authorilzed
representatives of PBA Local 338-3ﬂall be excused from
normal duties for a reasonable amount of time needed for
the scheduled negotiations provided their absence does
not interfere with the nogymal work routinc of the
department. - ‘

7. The duly elected AssociétﬁOn representative shall
be excused from his normal duty assignments to process
grievances so© long as sueh visits do not interfere with

proper services or ongeing workday schedules.
ITI. DUES CHESK-OFF

Upon presentaticn to. the Employer of a dues check-off
card signed by individudl employees, the bmployer will
deduct from such emplovees'® periodic salaries, the amount
set forth on said dues chﬁck«off éuthorization.

IV. WAGES

1. The salary guida shall bo retroactive to January

1, 1992 and increased by 3 0/4. 0% for 19982 and by 5.0%

for 1893, as set forth below:

171792 7/1/92  1/1/93

PATROLMAN : : :
Provisz.onal $23;585  $24,528  $25,754
1st Year ' 23,914 24,870 26,114
2nd Year : 27,423 28,521 29,947

Poov
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3rd Year 30,912 32,148 33,755

4th Year : 36,046 37,488 39,362
CORPORAL ' 36,627 38,092 39,997
SERGEANT ' 38,723 10,272 42,286

2. Police officers hired as of January 1, 1990 will
start at the provisional salary gtep and will remain &t
this salary until completion of 8 certified police academy;
after which these officers will meve to the first year
salary step and will remain at this salary step until hig
one year anniversary date at which time he will move to
the second year step.

3. 2All newly hired &fficers, hired as of January
1, 1880, will receive a salaxy ﬁﬁsed on the discretion
of management taking into account prior work experience,
among other considerations. However, in no case will
officargs without eXperience receive a salary lower than
the provisional salary listed on the guide and those
officers with experience will not. receive a salary lower
than the first-year salary listed.

V. WAGE INCREASE ELIGTIBILITY

All employees in this bargainimg unit being carried

- on the Borough payroll, or on approved leaves of absence,

" will receive the wage in¢rease negotiated with the following

" exception: employees empioyed prior to the execution of

the contract and no longer on the Borough payroll at the
execution date of this agreement will not be included in

the wadge increase. : e

2. Btep increasesz shall be automatic at the employee's

4
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anniversary date regardlecés of the date of the execution
of the successor agreemant. ‘
T
VI, PROMGTION
It is understood thad when én pfficer is promoted

in rank, he/she will recéivc the_néxt pay step in that
rank which is greater than his/her present salary.

NII. LONGEYITY

In accerdance with:the 10nggv¢ty resolution, as amended

by the mayor and council, all eligible employees. are
entitled to receive longevity baged upon their base
salaries. Said longevity. payments will occur oh

anniversary date forward till next longevity increase,

5 through 10.years . 2%
11 through 15 years 3%
16 through 20 years _ , o%
21 through ZSIYéars ; ~ 6%

20 through 30 vears=s a 7%

VIT. URIBORMS

1, All new pcrmangnt officers will be issued all
clothing and eguipment fb; trainin§ purposes, as mandated
by the police acadecmy, prier to their start at the academy,
Prior to graduation from the acadetmy, the new permanent
officer will be supplied a complété official uniform
inventory by the chief of pelice, #as described below:

5
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Three {3) year;round trousers, threce (3) long
sleeve shirts, three (3i_short slceve shirts,
two (2) ties, one (1) summer hat, one (1) win-
ter hat, one {1} blouse, wne (1) winter coal
{leather jacket), one (1)! light weight jacket,
one (1) dutly bélt, one {17 utility uniform,
one (1) bullet proof vest, one (1) raincoat
and rain cover@ '

2. Starting with the twelfth (12) month following
the complete uniform inventory i&é@e and prior to January
1, of the following yvear, the new dfficer will receive
$575.00. All checks for clothing adllowance will be issued
on June 1 of cach year. : :

3. Also, each memhéx, aftep éompleting twelve (12)
months of service, will receive a maintenance ‘allowance
of $350.00 to be paid November 1 of each year for

" maintenance and cleaning on clothing and other issue

eguipment. ;

4. If at any time it is deéméd necessary for the
chief of police to add 6r alter thé present uniform
inventory, the chief will provide the additional issue
initially. Thereafter, the issue will be maintained by
a clothing allowance of $575.00.

5. $aid clothing will be puréhased at a retailer
authorized by the chief of police.

6. The point blank bullet proof vest will be the
base cost for the purchase of a bullet procof vest. If an
officer elects to purchage a different model, the Boerocugh
will pay up teo the cost of the péint klank vest and the
employee will be responsible for any additional cost.

6
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IX. OVEQEIHE

1. Overtime will be paid at the rate of one and

H one-half times the regular rate of pay for all time worked
i

beyond the regular worklpgriod (i.e., 8.50 hours in a work
day on a 4-days on, 2-days off séhedule and 2,080 hours

in a vear). Ffour hours a month for training and meetings
are excluded from overtime and will be considered regular
hours worked for the purpose of célculating the total hours

worked per year,

2. The overtime pay is baged upon the 4-2 shift,
The Borough operates the department on a 4-2 shift and
has the right to reopen hegotiatioﬂ of ghift schedule.

3. All overtime shall be disﬁributed egually and
by seniority from an overtime lisgt including patrolmen
and sergeants. Overtime will be recorded as follows:

"RY means contact made, overtime refused

and will be considefred as overtime worked;

"A" means. overtime accepted and worked;

and

a "blank space" wili denotc contact not
made-— hdliday, sick day {(injury), vacation
day or personal day.

a- If an officcr is net al home when calleq,
this will not constitute a refusal and that officer's
name will remain at’{ts properx position on the list.

7
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If no officer from the list cam be reached, fhe officer
in charge will cover the post with anyone available

or order the officer alreadylﬁn duty to remain on

post as an emergency situation will then exist. This
section will be executed in-a fair mannex in which

all officers on duty will have egual opportunities.

b, Any officer may declihe, in writing, any
period of overtime offered to him without explanation
except in an emergency situﬁaﬁion. The ¢hief of
police, or his desigﬁée, wiil_decide when a shortage
in manpower equates to an emexgency.

<. A log will be kept for the purpose of
recording all calls made from the overtime list.

The officer in charge will enter the date, time,

officer's name and the result of each ¢all he makes

from the list. The officer in charge will gign the
log. The log will ‘be posted in a conspicuous place
within headguarters and bc available to dll officers

at any time. Copies of log will be held for one (1)

year. -

4. When an officer is off'duﬁy and is requﬂred by
the department to appear in court, or a departmental hearing
as a result of an incident arisirg cut of his employment,
he shall be paid at the overtime rate, if the hours are
in excess of regular duty hours as describe in Section
1, above, '

3. When an officer:is calléa‘into work from his
off-duty hours, he will bé guaranteed four (4) hours
overtime pay, if the hours are in .excess of regular duty
hours as described in Scdtion 1, ébOVH. It is understood

that the commanding cfficer may'uSé the services of the

8
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officer called in to the?éxtent of four (4} hours,

€. It is understood and agreed that this section
does not apply to emergency situations. "Emergency" means

any situation which jeop#rdizes the public health, safety
and welfare, as defined by state law or ordinances, and
requires -alteration of seheduled work hours, shifts, and/or

personnel assignments or any unforéseen circumstances.

7. Except in such emergencies, police officers shall
be provided with twenty-four (24} hour notice when work
schedule or duties are changed (reporting to and from
substitution).

X. HNEPICAL BENEFITS

1. All full-time employeed and emplovee's eligible
family (as defined by Blue Cross-BElue Shield) shall be
coveredlby Blue Cross-Blue Shield, and Rider J, or
equivalent, at the Emplever's expense. Major Medical for
eligible emplovees and family shall ke supplied at the
Enployer's expense. The Employer may change carrier or
elect to become self—insured with approval of the
Assocliation and upon a prior notice to the employse
organization s0 long as~equivaleﬁt coverage is provided. X

2, Health Maintenance Organization (HMOs). Several
Health Maintenance Orgaﬁizationa.are available to the
employee as an alternate to Blue Cross-Bluc Shield, Rider
J and Major Medical. Tha Borough will contribute thc same
amecunt toward HMO coverage as is~&0nLributed toward
traditional coverage. Iﬁ the aevant HMO coverage is elected,
tthe employes may be subjact to ?'ﬁayroll deduction depending
on the type of c¢overage and difference between Blue

9
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Cross~Blue $Shield, Rider J and Majdr Medical and the plan
chosen. :

3. Bxtended Medical Benefits. Employees who are
on approved leaves of absénce wiil~be granted a ninety
{920} day extension of medical coverage during a medical
leave of absence, This shall be in accordance with the

current Borough medical ceverage .policy.

4. Prescription, "All full<time employees and their
families shall be covered, at the Employer's cost and
expensc, by a drug prescription program. The plan shall
include the requirement of a copayment of $2,.00 per
prescription by the emplovee,

5. A1l officers andltheir families shall be covered
by an eye c¢are reimbursemént program at the Emplover's
sole cost and expense. The reimbursement may be for
examination fees, lenses and/or frémes or contact lenses,.
The total reimbursetaent for each fémily shall not axceed
the sum of $100.00 per year. Any urused portion of the

allowance shall be carried over £ the feollowing vear,

6. Effective Januafy 1, 1993£'the Borough will
institute the Delta Dental Family:Plan 1-B as =ubmitted
by the association, The parties agree that the Borough's
contribution for each officer shall be capped at $655.00
per vear. The total cost to the Borough of this ‘coverage
for this bargaining unit will nect eéxceed $6,000 in 1993,

xI. HOLIDAYS

The present holidaylschedule ir effect of fourteen
(14) holidays is to be adhered to. Employees will receive
a lump sum payment at the end of November otf each vear

10
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at his regular hourly rate for ten (10) holidays and at

an additicnal time-and-one-half rate for any of the four
{4) holidays that are worked to be chosen at the discretion
of the Borough and which are the Fourth of July,
Thanksgiving, Christmas and New Year's Day.

XII.. PERSONAL DAY

1. All full-time émployees$ shall have three (3)
personal days, Personal days may Be taken on separate
days;: however, the employee will give the Enployer one
{1) day notice {24 hours) for each personal day to be taken.’
The third personal day will be granted as long asg the
reguest for the personal day does kot result in an overtime
situation for the Borough. -

2. Personal days may not be éccumulated, from year
to year, unless refused for operational needs of the police
department. Then they will be carfied to the next year
and used as soon as possible.

¥III. POSTING OF JOB VACANCIES
1. AXl job vacancies in the Milltown Borough Police
Department shall be postea on the fecessary bulletin boards
for a period of at lcast two (2) weeks. Expired posted
notices will be xetained by the Employer for three (3)

months.

2, The Borough has the right*to temporarily £ill
a new job or vacancy pending results of posting. Filling
of job vacancies on a permanent basis will be subject to

the rules and regulations of the Department of Personnel.

11
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3. A written application for these jobs or vacancies
will be submitted on forms providet by the Employer and
distributed as followszy

a. one copy to be retathed by Lhe officer
applying;

: .
b. one copy o the department head:;

c. o©ne copy t6 the chief of police; and

Fl

d. one copy to the Association.

4. 1In the selection of an applicant, seniority will
be given consideration and recoﬁmepdations of the
applicant’'s supervisors'will alse be considered, the chief
having the right to the ¥inal selection of the applicant.

S. The applicant gelected wiill be notified, in
writing, and assigned within two {2} weeks following

" termination of the posting pericd.’

XIV. BEREAVEMENT

1. all employees shall recéive three (3) days leave
in the event of the death of a spousc, child, son-in-law,
daughterin-law, parent,'father—inmlaw, mother-in-)aw,
brother, brotherin-law, éister, sister-in-law, grandparent,
grandchild, aunts and uticles. |

2. It is understobd,and agrééd that this bereavenent
leave will be communicated to the 8epartment head by the
empleoyee and said employee shall be granted three (3) days

12
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leave of absence consisting of three (3) working days hext
following the day of death until_ﬁﬁe date of burial, The
employee will be compensated for the time lost during said
period from his regularly schedutéﬁ work, not to exceed
three (3) days. '

XV. 'VACATION LEAVE

1. A new enployee 2hall be granted vacation leave .
. only at a rate of one (1) day pezr month on a month-to-month
basis until the completicn of one {1) full year of
employmenf-' Upon compleiion of saild yvear, a pro-rata number
of vacation days shall be credited to the employee for

the balance of the calendar vear ending December 31.

2. 1If separation og¢curs be@éze the end of the year
and morxe vacation days have been taken than is appropriate,
the per diem rate of pay for the excess days shall be

deducted from the final pay.

3. all employees shall be grantad vacation leave
based upeon the following‘schedule.: (It 1s understood that
when reference is made to six to twelve years, etc., six
means the start of the gixth year, etc.) '

1 - 5 Years 12 Days Per Year
6 -~ 12 Years ;3j 1% Days Per Year
13 ~ 20 Years ) 20 Days Per Year
21 -~ 30 Years . 25 Days Per Year
31 Years and Over . 30 Days Por Year

4. vVacations may be_taken during any part of the
year, provided they do nvot interfére with the normal
operations of the department ana-iﬁ serving the best

13
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interasts of the public at large.: However, il is agreed
to and understood that oxceptions to the presecribed rule
will be reviewed with scheduling and/or openings for

vacations as permissible,

5. It is understeood-and agreed that yearly vacations
will be chesen by seniority. It is alsco further agreed
to and understood that when a police officer is scheduled
off on the weekend, he will be permitted to take his
vacation in conjunction with said weekend.

6. All officers must submit fheir reguests for
vacations by March 15 of each year. If reguests are not

submitted, the officer(s) will loge their place in seniority

and vacations will be scheduled at the discretion of the
chief of police. 2ll officers are to be notified of
approval by April 30. '

7. If due to operaﬁicnal needs vacations are refused,
said vacations may be carried ovér to the following year
or, at the discretion of the individual officer, they may
be paid at the current rate of that year (i.e., 8 hours
= 1 vacation day). Either option ﬁust be taken by July
1 of the following year. E

8. By February 15 of each year, the Employer shall

furnish to each employee a written record of the employee's

vacation days available for the updoming year, Emploeyeas
shall return a signed-off copy of this record to the
Employer by April 1 of eaﬁh year.,

XVI. SICK LAAVE

1. A new employee shall earn sick lcave at a rate

of one and one-gquarter (1%) days per month on a

14
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month~-to~-month baéis until completion of one (1) full year
of employment, Upon completion of said year, a pro-rata
number of sick days shall be credited to the emplovee for
the balance of the calendar vear ending December 31st.

2. If termination occurs before the end of the year
and more sick leave has been taken than earned,  the per
diem rate of pay for the excess days shall be deducted

from the final pav.

3. Sick leave shall accumulate year-to-year with
an additional fifteen (15} days credited to the employee
at the beginning of each successive calendar year.

4. All other proper and authorized leaves as provided
in the rules of the Departiment of Personnel constitule
a part of this agreement. An employee is entitled to use
sick leave when he is incapable of working for medical

Ieasons,

5. Paid holidays oé¢curring during a period of sick
ieave shall not bhe chargéable to sick leave.

6. By February 15 bf each vear, the Employer shall
furnish to each employvee a writteﬁ record of the employee's
sick days available for the upcoming yvyear. Employees shall
return a signed-off copy of this record to the Employer
by april 1 of each year. . e

XVIT. ACCUMULATED SICK TIH._E ?AYOFF UPON RETYREMENT
£ é’”‘"« :

1. Personnelx\after Januaxy 1, 1990, will not

carry-over or accumulate sick leave from year-to-year for

15
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retirement purposes.

a, For persond with less then twenty {20) years
of service as of January 1,'1990, any accumulated
sick leave, as of December 31, 1989, payment shall
be calculated at the rate of'pay at which the leave

was earned.

b. Except, pefsons with twenty (20) years or
more of service as of Januvary 1, 1990 will receive
accumulated s5ick leave payments which will be
calculated at the rate of pay which is being received
at the time of retirement.

2. Employees who relire and who are entitled to

- accumulated sick time payments upon retirement, as noted

above, will receive a lump sum payment for unused sick

i leave in an amount of onehalf (1/2) payment for every full

day earned in unused sick leave, with a total amount not
to exceed $12,000.00, credited to him/her on the cmployment

. records and certified by the Borough on the effective date

,tof his/her retirement.

XVIII. CIVIL ARREST INSURANCE COVERAGE

The Employer agreeg to false arrest insurance coverage
for employees who are named defendéﬁts in civil liability
acttions related to activities within the scope of their
enployment.

XIX. ADHERENCE TO DEPARTMENT OF PERSONNEL RULES

The Fmployer and the Association understand and agree

16
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that all rules promulgated-by'thé New Jersey Department
of Personnel concerning any matter not specifically covered
in this agreement shall be binding.upon both.

XX. GRIEVANCE PROCEDURE

pefinition. A grievance is any dispute between the

parties concerning the application or interpretaticn of
final agreement reached through these negotiations or any
cemplaint by an employee as to any .action or non-action -
taken towards him which Vviolates any right arising out

. of his employment,

4

Step 1. The employee shall present the grievance

‘ of dispute to his imnediate supervisor verbally within

fifteen (15) working days of its occurrcnce. The supervisor
shall attempt to adiust the matter and shall respond
verbally within seventy-twe (72} hours. (Working days

are to be considered as Meonday to Friday.,)

Step 2. If the grievance has not been settled, it
shall be presented within five (5) working days, in writing,
by the Association representative to the chief of police,
after the supervisor's response is due, The chief, or
his designee, shall respond to tﬁe'Association
representative, in writing, within five (5) working days.

Step 3. If the grievance remains unadjusted to the
satisfaction of the aggrieved or unanswered by the chief,
it shall be presented by the Assdciation ropresentative
toe the public safetbty committee, in writing, within seven
(7) working days after the respoﬁsé of the chief is due,
The public safety committee shall respond within ten (10)
working éays, in writing, to the Association representative.
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Step 4, If the grievance ati1l remains unadjusted
to the satisfaction of the aggriéved or unanswered by the
public safety committee, it shall be presented by the
Agssociation reproesentative to the mavor, in writing, within
seven (7} working days after the response of the public
safety committee is duc. The mayer, or hix designee, shall
respond within ten (10) working days, in writing, t¢ the
Association representative. '

Step 5. If a grievance is ﬁoé settled in the levels
provided for in this article, ss set forth above, the
Association shall have the rightltb submil. such grievances
to binding arbitration under the:rules and requlations
of the New Jersey Public Employment Relat ionsg Commiséiod
(PERC}. The decision of the arbitrator, along with his
or her reasoning, shall be submiftéd, in writing, to the
Borough and to the PBA and the cost of the arbitrator's
services shall be borne egually between the parties,

XXX, PERSONNEL FILE

1. It is understood and agreed that the files
maintained by the chief of police and the personnel director
are the official personnel files for all officers. No
other file, document or dossier ¢f personnel records will
be maintained, official or otherwise, by any other person,

for any reason whatsoever,
2, Any member of the department mway, by appeintment,

review his persconnel file but this appeointment for review

must be made through the chief or his designee.
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3. Whenever a writkten c¢complaint concerning an officer
or his actions is to be placed in his perscnnel file, a
copy shall be made available to him and he shall be given
the opportunity to rebutt it if he so desires and he shall
be permitted to place said rebutﬁal in his file.

4. All personnel file entriés concerning minor written
reprimands will be ramoved from the officer's personnel
file twenty-four {(24) months from the date of entry
providing there is no recurring like disciplinary action
taken within the twentyfour (24) month pericd. If there
i5 a disciplinary action taken within the twenty-four (24)
month period, the file shall be kept until such time that
there is a period of twenty-four (24) months without
disciplinary action at which time the record of discipline
shall be removed from his file.

XXII. EXCHANGE OF DAYS OFF

The chief, or his designee, may grani a request of
any member of the department to exchange hours, duty, day
off or shifts subject to standard rules and regulations
pertaining to all members who make this request. The
officer({s) making such reguest shail do so with a memo
to the chief, '

XXIII. BULLETIN BOARD

The Employer shall permit a bulletin board for the
use of the Association in a location to be determined by
the chicf of police. The Association will assume the
expense of the bulletin board.

19
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XXIV,. DEFECTIVE VEHICLES

1. It shall be the responsibility of each officer
to immediately report any defective vehicle to his immediate
supervisor, If a vehicle is determined to be operationally
unsafe, another vehicle will be ﬁrovided if available.

2., In the event a vehicle is determined to be
operationally unsafe, =aid vehicle shall be removed from
service and repaired. This article shall cover all
emargency egquipment--i.e., radieo, lights and siren (hand

" units not included).

3, The officer in charge,-azfmechanic on duty, will
determine whether the vehicle is operationally unsafe.
If said vehicle is deemed safe, a written note will: be
given to the officer, upon his reduest, that said vehicle
is in safe operational condition.

XXV. WORKING CONDITIONS
1. Proposed new rulés or modification of existing
rules governing working conditiofnis shall be negotiated
with the union representative before they are established.
2. Copies of all general orders shall be sent to
the Association. ' '
XXVI. CEREMONIAL ACTIVITIES

1. In the event a law cnforcement officer in another

20
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department in the State of New Jersey is killed in the

line of duty, the Emplover will perwmit at least two (2}
off-duty uniformed officers of the department to participate
in funeral services for said deceased officer, Reasonable

notice shall be given.

2, In the event a law enforcement officer in another
departmant in the County of Middletex becomes deceased
through causes not in the line of duty, the Employer will

. permit at least two (2) off-duty uniformed officers of

" the department to participate in funeral services for said

decezsed officer. Reasonable notice shall be given,

3. Subject to the availability of same, and subject
to the chief's approval, the Employer will permit a
department vehicle to be utilized by the member in the

funeral service. 0Officers participating in such funeral

- service shall not be entitled to any compensation during

the time in which they are participating in said funeral

services.
XXVIX: SAVINGS CLAUSE
It is mutually understood and agreed that all benefits
current enjoyed by employees and not modified by this

agreement shall remain in effect and become part of this

agreement,

XXVIII. MANAGEMENT RIGHTS

All of the rights, power and authority possessed by .

the Employer prioxr to thé'signing of this agreement are
retained exclusively by the Emplover subject only to such
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limitations as are specifically provided in this agreement.

IXIX. NO STRIEKR ﬂR LOCK-0UT

Neither the Association nor the employee or the
Employer shall interfere, instigate, promote, sponsor,
engage in or condone any strike or concerted work stoppage,
lock-out or any other inténtionS'of interruption of work,.
(In accordante with New Jerscy Statues annotated,
Constitution of the State of New Jersey, Article 7,
Paragraph 19%.) -

XXX, JUST CAUSE PROVISION

1. No officer shall be disciplined or discharged
without Just cause. ' :

2, When an officer is the subject of any discipline,
it is understood and agreed that a representative may be
present. when requested by the offider.

XXXI. PHYSICAL FITNESS/AGILITY TESTING

1. The Borough of Milltown will conduct a physical
fitness/ agility test in the secondlquarter of 1981, Aall
officers will have an opportunity to take the physical
fitness/agility test, as submitted to the PBA, to determine
whether they gualify under the norms established for the
test, No record will be maintained-of any officer’s
performance of the initial physical fitness/agility test. e

2., Commencing December 1991, all officers will take
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the physical fitness/agility test ﬁnd the Borough will
naintain a record of each officer's scores on the test.
All officers will be given an unlimited opportunity to
retake the test until he/she passes.

3. Imitial physical-fitness testing will be conducted
during work time or training time, All other retakes will
not be work time and will not be compensable or included
in the calculation of overtime,

4. All officers will be provided, at the Borough's

'expense, the opportunity to have a pre-physical medical

screening under the guidelines established by a sports
medical practiticner.

5. The Borough will make arrangements for training
facilities until such time as peifmanent facilities are

available in the new municipal complex.

XXXII. ANNUAL EVALUATION

Commencing Decembez 1990 and every December thereafter,
the total performance of all officgfs will be evaluated
according to criteria established by the Borough. For
thie contract there will be no penalties assessed for a

negative evaluation,

XXXIXX. COLLEGE DEGREE INCENTIVE

Qfficers shall be granted an educational 4incentive
payment based upon the attainment of the tollowing degrees
related t0 the criminal justice fiéld. It is understood
and agreed that the attalinment of a higher degree eliminates

23
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any further compensation for the holding of the lower
degree,

Sy S Y

Associates Degres $. 500.00
Bachelors Degresa $1,000.00
Masters Degreeé $1,500.00

XXXIV. OUTSIDE EMPLOYMENT

1. Officers shall be permiﬁtéd to contract work other
than normal patrol duties and normal police work, Uniformed
outside employment cshall be contracted through the chief
of police and the chief, or his designee, shall egually
distribute such work, to-.the extent possible, on a rotating
basis among the officerg (pursuant to the overtime
procedures).

; 2. OQfficers shall be paid for such contracted work,
T by separate check by the Borough, in the next pay period
{ following said contracted work at the established rate

? of twenty-~-five dollars ($25.00) per hour. )

XXXV. SEPARABILITY

Jn the event that any federal or state legisglation,
governmental regqulation or c¢ourt decision causes

invalidation of any article or section of this agreement,
21l other articles and sections not so invalidated shall
remain in full force and effect and the parties shall meet
to negotiate a legal substitute for such an invalidated
provision.
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XXXVI. DURATION OF CONTRACT

It is hereby agreed by the Borough and the Association

that this contract shall remain in effect from January

1, 1992 until Decamber 31, 1993. It is understood and
agreed that the provisions of this contract will remain

in effect until the signing of a new agreement. It is
further understood and agreed that Articles IV and V of
this agreement will remain the same, pending the signing

of a new agreement, '

This agreement may be reopenéd by either party upon
notice in writing at leazt sixty (60) days and no more
than one hundred and twenty (129) days prior to December
31, 1993, '

IN WITNESS WHEREOF, the Borough and the Asgociation

have caused this agreement to be signed by their duly
authorized representatives:

BOROUGH OF MILLTOWN: HIhLTOWN PBA ILOCAIL 338:

_vA\k
___j3jFfdZEi£ZI;éilfzi___zszsuﬁéiikf? kAJhgl

o Yoy

Rayménd B. Graulich, Mayor ROY M fred& Pregident

5 Robert Safjggy Repregsentative

:

i ATTEST: _f’ﬂﬁﬂmz(i‘ DATED:

! L@ | f/‘-(/ﬂ o
| Fi / )

; .

1 .

Michaat‘gfﬁ nudzkaQ Clork
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