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AGREEMTENDDT

BETWEEN THE BORQUGH OF MANASQUAN, MONMOUTH COUNTY, NEW
JERSEY AND THE MANASQUAN P.B.A. LOCAL #284.

This agreement made and entered inte in Manasguan, HNew

Jarsey, this 7T day of Seplember y L8989 hetween the Boreocugh
of Manasquan, ¢ Municipai Corporation iIn the County of Monmouth
and State of New Jersey, hercinafter referred to as the

"BOROUGH" or "EMPLOYER" and the MANASQUAN P.B.A. LOCAL 284,
hereinafter referred Lo as the "ASSQCIATION".

WITNESSETH:

WHEREAS, the Borough and the Agsociation recognize and
declare that providing quality police protection for the

Borough is5s their mutual aim: and

WHEREAS, the parties have reached certain understandings
which they desire to confirm in this Agreement.
N
In consideration of the following mutual covenants, it is
hereby agyreed as follows:

ARTICLE I

RECOGNITIQN

The Borough hereby recognizes the Associaticn as the
sole and exclusive, representaltive and bargaining agent for
a2all regular employees of the Police Department, excluding
the Chief of the Department, for the purpose of collective
negotiations with respect to salaries, benefits, working
conditions, procedures for adjustments of disputes and
grievances and other related matters.

ARTICLE II

STANDING COMMITTEE

Secltiogn 1. Grievance Commiltee

There shall be Lhree members of the Asscociliation Grievance
Committee granted leave from duty with full pay for all
meetings bgﬁWeen the Borough and the Association for the

purpose of processing grievances, when such meeltings take
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place &t a time during which such members are scheduled
to be on duty and upon twenty-four {(24) hours notice Lo
the Chief of the Departmentk.

ARTICLE TTI

COLLECTIVYE BARGATNING PROCEDURE

Section 1.

In accordance with the provisions of N.J.S.A. 34:13A~1
et seg. and bthe amendments and supplemenks thereteo, the
following negotiation procedure shall be followed in all

future negotiations between the parlies unless othecrwise

as provided by law.
Collective bargaining wibth respect to rates of pay,

or other conditions of employment shall be conducted by

the duly authorizeéd bargaining agent of esach of the parties.

Unless olkherwise designated. Lhe Mayor of Lhe Borcugh

and the Council President, or their designees.: and the

President of the Assccialion or his designees as provided

ot

in this Agreemént; shall be the respecltive negotiating
agenls for the parkties.
Section 2.

Not more bkhan three (3) additional representatives

of each party shall participate in collective bargaining

.

meetings.

Section 3.

Collective bargainifig meetings shall be held at the
request of either party. All meetings shall be conducted
in the Beoreough Hall in the Borough of Manasquan, and said

meetings shall take place when Lhey occur between the

hours of 7:30 p.m. and 10:30 p.m. on weekdays and between

the hours of 10:00 a.m. and 2:00 p.m. on Saturdays unless
otherwise agreed upon by both parties.

Section 4.

In all respects the negotiations between the parties

ahall be corducted in accordance wilkh the laws of the

State of New Jersey and in particular N.J.S.A. 34:13A-1



et seq. and the rules and reygulations of the Public Employment
Relations Commission and the amendments and supplements

thereto.

ARVICLE IV

GRIEVANCE PROCEDURE

Section 1. Definition of a Grievance

A grievance 1s a cowplaint, pertaining to conditions
or relationships between employee and emplover.
A grievance is also defined as an alleged violation

of this Agreement or an alleged lmproper administration

decision.
Section 2.

Nothing herein contained shall be construed as limiting
the right of any employee having a grievance to discuss
the matlter inforwmally with any apprepriate member of the
police adwinistration and having the grievance adjusted
without intervention of Eﬁe grievance procedure and the
Association, provided the adjustment is not Lnconsistent
with this agreemenl. Yhe Associaltion shall be given the
opportunity to be present atbt such a meeting provided the

person seeking the grievance reguests same.

Section 3. Proceduse

(A} The Associalion on behalf of the employee shall
appeoint a Grievance Committee, of at least three members,
which shall include a grievance representative fLfor each
group or shift to study all dgrievances submitted by employees
of the Police Department.

{B} 'Yhe aggrieved ewployee shall initiate his complaint
through his group or shift grievance rcpresentalive who
shall take upon the matter with the aggrieved employee's
immediate supervisor in an effort ko adjust the grievance
satisfactorily. 'he exception to this step in the procedure
is for any alleged violalion of Article X oxr Article XI
of khis Agreement. The procedure for a grievance on these

sections are covered in section D of the procedures listed.
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The immeédiate supervisor shall give a written reply to

all grievances within twenty four (24} hours of receilpt of

grievance.
. {C) If the grievance 1s not adjusted satisfacloxrily

er within three (3) days after expiration of time limit

in Sectien B, and the aggrieved party wishes to proceed
further, he may submit such grievance in writing to the
Lieutenant of Polic¢e within three days afler receipt of

reply from shift supervisor. Within three days of said
presentation, the Lisutenant or his designated reprecsentative
may arrange to meet with the grievance committee for the
purpose of rescvlving or adjusting such grievance. A decision
shall be made by the Lieutenant and submitted to the committee
in writing within three {(3) davs.

(D) I1f the grievance Lls nol adjusted satisfacvtorily

cr within three days, and the gricvance committee wishes

to proceed further, it mayvwsubmit such grievance in writing
te the Captain of Police within three (3} days. Within

three {(2) days after said presentation, the Captain or his
designated representative may arrange to and meet with

the grievance committee for the purpose of adjusting or
resolving such grievance. A deacision shall be made by

the Captain within three (3) days and submitlted to

the committee in writing.

.o
e

If any grievén&e ig instituted alleging a viclation
of Article X or Article XI of this Agreement, it shall
be zubmitted directly to the Captain of Pollce in writing.
The Captain of Police shall give a written reply to the

Committee within twenty Ffour (24) hours of receipt of

such grievance.

{E}) If the grievance is not adjusted satisfactorily

or within the time limits previcusly specilicd, and the

grievance committee wishes to proceed Lurther 1L may submit

such grievance in writing Lo the Chief of Police within

three (3} calender days. within three days after said



Section 6.

-or holiday

. Fl

L
presentation, the Chief or his designated representative

ma§\arrénge te and meet with the committee for the purpose
of adjusting or resolving such grievance. A decision
shall be made by the Chief within three (3} days.

{F} The employee or the Association shall institute
the grievance procedure within thirty (30) days in writing

cf the grievance ox same shall be deemed abandoned.

Section 4.

If the grievance is not resolved to the satisfaction
of the Association by the Chief oxr his designated representative
within three (3) days aflLer such meeting, the Agsociation
may present such grievance 411 wribing nol laber than seven
{7) days thereafter to the Mayor and Council. Within
seven (7} days after such presentation, the Mayor and
Council shall hold a hearing at which time all parties
of interest shall he heard. A decislion shall be made

no later than saven {7} days following completion of the

o

hearing.

Section 5.

If such grievance is not resolved Lo Lthe satisfaction
of the Agsociation following such meeting the Assocviation
may present such grievance in wrilting within ten (10)
days thereaflter to Fhe New Jersey State Public Employment

b

Relations Commission for non-binding arbitration.
R

In a dispute involving disciplinary action, the Commission,
or the arbitrator so sclectad shall make recommendatlons

and finding of facts, which are not binding to either party.

Section 7.

The time limits specified in the preccediny sections
of thie Article shall include Saturdays, Sundays and hollidavys

unless the last day of a time 1imit falls on a Saturday, Sunday

in which event the following day will be counted

as the last day. Furlbher, such time limits



-

may be extended by mullual agreewent of all parties; Further,
the steps provided for herein may be waived by mutual
agreement of the parties.

\‘Section 8.

If a grievance 1s nobt submitted within the prescribed
time limils as hereinbefore provided, including the pr;visions
- for the limibt exbensions, 1L shall be deemed settled. ‘

If the Beorough or any person having Lhe responsibility

of hearing and rendering a decision as required herein

fails to meelb and/or answer any grievance Qithin Lhe prescribed
time limits as hereinbefore provided includ;ng the provisions

for time limit exltensions, such grievance may be processed
to the next sltep.

Section 9.

The Borough ahall permilt Associabtion members of the

Grievance Commiltlee Lo conduckt Lhe business of the committee;

which conglists of conferring wilh empleoyees and management
on specific grievances in accordance with the grievance
procedure set forth herein, during the duty hours of the
members withoul loss of pay provided the conduct of said
pusiness shall not diminish the effectiveness of Lhe Police

Department or require the recall of off-duty policemen
to bring the Departmenlt to ils proper effectiveness.

Section 10, ' Tt

Thia Article shall not be deemed to vaive any rights
of the employee or officer under the laws of the State
of New Jersey existing now or in the future.
ARWLCLE V

COMPLATINTS AGATNST EMPLOYEES

Secltion 1.

Whenever there are any charges or complaints in wriltilng
against any wmember of the Police Department. they shall
be initiélly investigated by the Chief of Police with
the Chief of Police advising the Association that sa;d

investigation is being conducted. In the event the Chief



determines that discipline beyond a reprimand is warranted,
the matter shall be referred Lo the Public Safety Committee.
The Public Safety Commiltee may return the matter to the

+Chief for further investigation, dismiss the matter, or

v

determine that formal charges pursuank Lo statute may
be necéessary and refer the matter to the Mayor and Council.
In the event of any formal hearing belore Mayeor and Council,
the Officer shall be notified in writing according to
law and given the hearing date, nature of the charges,
and the complainant's name and address, and the names
and addresses of any and all witnaesces. This section
shall not be deemed to walve any rights of the officer
under the laws of the State of New Jersey now ox in the
future. Further, under the laws of this State the accused
Cfficer or Officers shatl have Lhe right te be respresented
by counsel.

ARTICLE VI

ilOLIDI\_Y_E

Section 1.

Feurteen (14) paid Holidays per year shall be recognized
for the calendar years 19839 and 1980. Annual lloliday

pay shall be earned at the ralbe of one and one-twelflth

Saw

(1-1/12} day's pay for each month of service in each year

up te a maximum of fourteen (14) days. In the event a
e

new State or National Holiday is established during the
duration of this contract, it will automatically be added
teo the above paid Holidays. S5aid Holidays shall be paid
for on or before tthe firsbk paydaoy in December. The Heoliday
provision provided for in thils Agreemenbt is not intended

to walve any rights under any State vr Federal Law or

regulation. Employees may Llake all or any part of such
compensateory time off in lieu of lloliday pay. A1l reguests

for such compensatory time ofl[ shall be wade Lo Lthe Chief

(30) days in advance and the

of Police atbt least tchirty

request granted or denied within three {3) days of sald



request: Permission shall be granted al Lhe convenience

of the Department and said permission shall not be unreasonably

withheld.

ARTICLE VII

VACALIONS

Section 1.

The particular period of year wherein an employee
seeks to choose his vacation shall be determined by giving
preference to the employee's length of eupleyment insofarx
as peossible and practical.

Section 2.

Annual vacation leave with pay shall be garned at
the rate of one (1) working day''s vacation for each month
of service during the remainder of the calendar vear following
the date of employment.

Section 3.

Any employee shall bg entiltled to select his vacation
in agcordance with the length of his employment whenever
peossible and practical considering thie needs of the Borough
as stated aforesaid. An employee shall be entitled to
a vacation in accordance with the fellowing schedule:

{a) One year of service through
four years of service..............kwelve [(12)
) days

working

{b} Fifth year through ninth
YEAY o v v v v e e e e e e e e e s Fifteen (15)

M working days

{c) Tenth year through

fourteenth yeaxr.......... e e e e e Eighteen {(18)
working days

{d) Fifteenth year through

nineteenth year.......oc.veuseer.s..bfwenty-one (21)

working days

(e) “Twentieth year Chrough

twenty-fourth vyear....... b e , .Twenty-Four (24)

working days

{£) After twenty-four years

SEervice and OVEZ . .« v ot v u s v e a s oot Twenty-eight (28)

working davys
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Section

ARTICLE VIII

PERSONAL DAYS

Section 1.

N Fach employee of the Police Department shall at his
exclusive option be entitled Lo Live (5) Personal Days
during eac¢h year of his employment. Furthermore, Personal

Days are defined as meaning the talking of a day oll by

any member or employee of the Departmenl or Associabion

for any perszonal reason, which, in Lhe opinion of the

employee, is sufficient reaseon for the taking of said

time off. The time off shall be with full pavy. Furithermoxe,

whenever an employee reguests the taking of Perscnal Days,

unless prevented by exigent circumstances, gilve

he shall,

24 hour notification to the Department priox teo the taking

of said time offl.
ARTICLE IX
CUSALARY

Section 1.

The annual base salary Ffor each of the classifications

shown for the pay period January 1, 1289 to Decembex 31,

1990 shall be as follows and payable bi-weelly:

1L/1/09- 7/1L/89~ 1/1/90= T/1L/90
£t 6/30/88 12/31./89 6/30/80 12/31/90
During the first & months $23,951.20 §24,669.74 $25,656.53 526,682.79
cf continuous employment
After 6 months until and”y,
including 18 months of
continuous service 24,724.93¢6 25,466.71 26,485.38 27,544.80
After 18 months wuntil and
including 30 months of
continuous service 31,004.48 31,934.61 33, 211.99 34,540. 47
After 30 months of
continuous service 34,018.40 35,038.95 36,440.51 37,898.13
Sergeant of Police 16,419.76 37,512.35 39,012.84 40,573.35
Lieutenant of Police 38,482.08 39,636.54 41,222.00 42,870.88
40,629.68 41,848.57 43,522.5L 45,263.41

Captain of Police

2.

Employeegs serving in a Dectective capacity, regardless

of rank, shall be paid five hundred ($500.00)

dollars per annum



Ppro rata over and above the schedule for the appropriate rank.
Séction 3.
Whenever an employee 1s assigned in writing to a higher
‘“job classification invelving and perfeorming higher responsiblilities
\
such employee shall be pald at the rate of such aszigned classi-
fication in accordance with Cilvil Service Regulaltions of the State

of New Jersey.

Section 4.

Whenever an officer is assiyned te porform the duties
and assume the responsibilities of a shift comﬁander, said
Officer will be paid at the rate of a Sergeant's pay Lfor that
shift.

ARTICLE X

OVERTIME PAY

Section-1.

Overtime shall consist of payment for all time that employ=ses
covered by this agreement.work in excess of eight (8] hours
a day or forty (40) hours per week or in excess of ©the normal
work day. Overtime shall include court time during off-duty
hours as well as telephone standby or where an officer is placed
on call in all matters pertaining to police business and law
enforcement inveolving c¢ivil actions and criminal acltions be
it at the request gf an Order ol & Court, Order of the County
Prosecutor or other law enforcement agency, or subpoena from

PRt

any person or entity as may be provided for under law.
Section 2.

All overtime g$hall be paid at the rate of time and one-half
{1y} of regular pay. Regular pay is defined as base salary and
lengevity pay.

Further, an employee may elect Lo Lake all, or any part
of the time and one-hall (1)3%) in time off at the employee's
option by written request. ALl requests for such compensaiory
time off shall be made to the Chief of Folice at least

chirty (30) days in advance and the request gyranted or denied

within three {3) days of said reguesklk,. Permission shall be granted

at the convenience of the Department and sald permission shall

not be unreasonably withheld.

-L0-
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Egétion 3.

ALl moneltary overtime shall be paild by the Borough
to the ewployee on a guarterly basis for the overtime
Kobligation having been iIncurred during Lhat guarter unless
the employee hag elected to Lake time @ff in lieu of paywment.
Section 4.

{A) Any off-duty employee undexr Lhe terms of Lhis
Agreement shall, when placed on standby or telephone call
where same relates Lo law enforcement responcibilities
in the community, the county or the surrounding counties,
be paid and receive overtime credil for a minimum time
period of one (1) houxr if released within one {1} heur and

(B} The employee shall recelve a wminimum oL Lwo
(2) hours of overtime credit in the event the employee
must actually appear at a location while ofLE-duty if released
within twe (2) hours, and

{C) Any period of timd spent in excegs of the minlouwm
set forth in (A) and (B} hereinabove shall result in full

payment for the excess tiwme over and above Lhe minimum

time perigds provided.

Section 5.

In the event an employee is called into duty other

than for his normal assignment, he shall be paid overtime
for all time worked during such period but in no such

e
case shall he be paid for less than two (2) hours regardless

of actual time worked.
Section 6.

Regular officers shall have first refusal {(for overtime) in
filling vacant shiflts that arise as a resull of personal days,
sick days, overtime days off, etc. being taken by othex
regular men as long as Ltaking a vacant shift does no resull
in an ovfficer workinyg a double shift of moxre than Lfourteen

(14) consecutive hours. llowever, whenever a shift becomes

vacant within sixteen {(l6) hours of 1its commencement



éﬁd'efery cther Regular and Special OFfficer who is qualified

ta take such shift, has been contacted and the shift

commander has not been able Lo £ill sald vacant shift,

then he is authorized to allow an officer to remain on duty

to cover same, With fespect Lto the last sentence, sald vacant
shift should ke split between ofllicers Lrom the prior and subse-

guent shifts whenevaer possible.
Whenever possible, wvacant shifts shall further be filled
by regular officers of like rank.
ARTICLE XI

HOURS AND WORK WEEK

Section 1.

The parties understand and agree that the standard
weekly work schedule for employees covered by this Agreement
regquires employee services of a8 normal work day of eight
{8) consecutive hours and a normal work wesek of fLfoxrty
(40) hours per weel,. Tha work schedule shall be arranged
to give the maximum time possible betweesn shifts being
served by an employee and no evenlt, except as provided
herein, shall the time between shifits be less than twelve
(12) hours {(except in times of emergency). An emplovyee
shall only be reguired Lo serve itwo {2} consecutive shifts
with eight (8) houfk between same once a month where required
for normal shift changes. The intent cof the aforementioned
sentence is to enable fﬁé proper administration of the
depaftment during periods when an employee is beding transferred

from one time peried or shift to another time period ox

shift.
Section 2.
The work schedule shall be posted at least Chirty
(30 ) days in advance. further it 1is understeooed and agreed
.that for HGuslt and reasonable cause, same may be changed

at a later date if found to be necessary for proper operalion

of the Department and Lthe welfare of the Bowxough.

-1 2=



Section 3.
The parties furlher agrec that any changes in Lhe
existing daily or weekly work schedule which may be necessitated
for the efficient operation of the work force shall prior
to their implewentation be discussed with the Association
and the Association shall have the right to submit written
recommendations and discuss sawme with the Chief of Pollice
and the Borough Public Safely Couwmittee.

ARTICLE XII

RETIREMENT AND PENSTONS

Section 1.

The employees shall reéain all prior pensicon rights
under applicable law and regulations presenltly in effect
and as may be amended and supplemented to their benefit
in the future. Further the Employer shall conlinue to

make such contributions as heretofore provided with respect

“
[

to pension and retirement benefits Lo employees covered

by this Agreement and under the applicable laws and statutes
of the State cof MNew Jersey.

Seckion 2.

Employees retiring in any part of a year shall receive
the monetary eguivalent or time off with pay at the eﬁployee's
discretion for earned helidays and accumulated overtime.
Vacation time shall bespaid according to the following

schedule:

(a) First three (3) months of retirement year,
25% of vacation earned;

{b) Second three (3) menths of retirement year,
50% of vacalbion earned;

{c) Third three (3) months of reltirement year,
75% of vacation earned;

(d) rPFourth three (3} monlths of retirement year,
100% of vacation earned.

ARTICLE XITIT

TRAVEL AND EXPENSE PAY

Section 1.

All employees required to travel outside the Borough

~13-



4

on official business shall be paid all reagonable expenses
incurred within Ctwo (2) pay periods of said expenses having
been incurred and requeslts for reimbursement having been

submitted.

ARTICLE XIV

BEREAVEMERY PAY

Section 1.

Whenever deabh occurs in an employvee's immediate
family, he shall suffer no loss of pay f£or up to three
{3) days of consecutive leave provided that cne of those
days is the day of the funeral. Iwmediate family is defined
te include spouse, children, parents, grandparents,; brothers,
sisters and spouse's parents; or the death of a relative
who resides with Lhe employee or with whom the employee

resides as well as any step-children or children to be

adopted that may reside with the employee.

~
e

Secktion 2.

When the death of a relative occurs nob residing
with the employee, other than those .named in Section 1
above, Lhe employee shall be granted leave with pay upon
the death of said person for one {l) day.

Sectiocn 3.

The bereavement benefilts sel forth hereiﬁ shall not
be deducted from sick -leave and are not related Lo sick
leave and shall be in addition to any personal days-.
Section 4.

Any employee taking more time than the prescribed
bereavement periods sebt forth shall have such time deductled
from his sick leave provided the Employer feels such deduction

is necessary under Lhe circumstances.

ARTICLE XV

SICK LEAVE

Section 1.
gick leave is defined herein Lo mean absence f{rom

duty of an employee because of personal illness by reason

~1d—



of which said ewployee is unable to perform the usual
duties of his position.
Section 2.

Sick leave with pay shall be credited each permanent
full-tiwe employee on the basis of one (1) day per wmonth
of conlinucus service wilkh no waximum limit and commencing
from the date of regular appointment or employment up
to and including December 31lsbk, next following such date
of appointment and fLifteen (15) days sick leave with pay
for each calendar year lthereafter shall be-provided said
permanent employees. If any such employee reguires none
or only a peortion of the allbwable sick leave for any
calendar year, Lhe amount of such sick leave not taken
ghall accumulate to his credit from year to year.

Section 3.

In the evenk an injury or disability 1s covered under
Workmen's Compensation;m;ny employee receiving said compensabtion
who in addition has gualified Lor paywents under Workmen's
Compensation benefils, shall during.the period he is receiving
such weekly benefits from Workmen's Compensation, be entitled
only to that portieon of his regular salary which, with
the Workmen's Compensation paywents equals his full salary.
This provision is nolt intended to include or relate or
affect any award made for permanent or partial disability.

The intention being that the amount of the employee'’s

regular salary paid to him by the Borough shall be reduced

by any temporary compensation paymenls paid to him.

Section 4.

Any employee who is absent as a result of a disability,
injury, or incident caused or occurring in the usual hours
of his ewployment and/or in the scope and course of his
employment and/or in Lhe line of duty shall not have such
absence charged against his sick leave and shall receive
full payments and benefits provided by Lhis agreement.

Further, it is understood by and betveen the parties that

-15-



nothiﬁg contained herein shall be considered Lo be in
derogation of, or restrictive of any stabute now or in

the future in effect limiting the period during which
Municipal employees way be compensaled for leave on account
of disability or of illness,; bub Lthese provisions are

to be construed and adwministered in ceonjunction Lherewith
and pursuant Lo Lthe laws of Lthe State.

Section o.

If any employee is out more than three (3) consecutive
days in any week,; the Chief of Police or the Public Safety
Committee of the Borough wmay require a doctor’s certificate
to be supplied within a reasonable awount of time.

Section 6.

If an employee sustains an injury or illness which
would prevent him from perforwing his usual duties, the
Chief of Police way assign such employee police duties
of a lesser physical nagLre, herein referred to as "light
duty". Wo assignment shall be made Lo another job Litle
unless said position is tewporarily . vacated. The right
to assign an employee to light duty shall be at the sole
discretion of the Chief of Police or his designee. Prior
Lo or during the.pime an employee performs light duty,
the Chief of Police may require that the employee undergo.
a physical examinationyby a physician appointed by the
Public Safety Committee.

During the Lime an employee performs light’ duty,
the employee will continue to be paid at his normal rate
of pay which shall be subject to all terws of thig Agreement.

Nokwithstanding the above, Lhe employee shall be
given the right to decline te serve light duty if it is
Jdetermined by the employee’s physician that such assignment

would be debrimental to Lhe employee’s health.

—16-



ARTICLE XVI

CLOTHING ALLOWANCE

Section 1.

All emplovyees shall receive a clothing allowance
of three hundred fifLy (535%0.00) dollars per year. No
employee shall receive any cloething allowance during the
first year of his employment due (o the fLfact thatbt uniforms
are provided to all new employees.
Section 2.

The clothing allowance is5 Lo be used {for the purposs
of replacing new, old, worn, or Lorn uniforms, shoes,
or other equipment used in the performance of the emplovyee's
duties as a Police UOfficer.
Section 3.

The cleothing allowance includes cfficers appointed

or assigned as Detectives who shall obtain their e¢lothing
where they desire and submit said bills for same Lo the
Chief of Police.

Section 4.

A11 employees shall receive One ilundred Pifty ($150.00)

dellars cash maintenance allowance. T"hie allowance shall

be paid directly to each employee by separate check on

an

December lst of each year. Mo maintenance bills will

be required teo substantiate these paymeants.
e

Section 5.
All regular uniform employees, axcept Delectives,
will purchase Police Deparitment clothing of the type,
and manufacture as designated by the Chief of Police

style,

sce as to result in uniformity of appearance within said

Department. ALl =aid clothing purchases shall meet with

the standards as promulgated by the Borough and the Pollce
Department. All bills and recelipts with respect Lo Lhis

section shall be turned in to the Chief of Police within

ten {10) days after receipt of same.
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MATICLE XVIX

INSURANCE, [EALTH AND WELFARE

Section 1.

The Borough shall continue tolmaintain and provide
&all insurance coveradge bthat is in force and in effect
at the present Lime and shall further provide and maintain
personal injury and property damage coverage, false arrest
insurance and liability insurance coverage for libel,
slander, defamabtion, or violation of righlt of privacy.
denial of due process,; wrongful enkry or e&iction or other
invasion of righkt of privacy, occupancy or false arrest,
detention or imprisconment or malicious prosecutlion and
asgault and battery with limits up te five hundred thousand
dollars (§$500,000.) per occurrence and five hundred thousand

dollars ($500,000.) per employee.

Section 2.

Lo

The Borough shall supply te all employees all necessary
legal advice and counsgel, which counsel is accepltable
to the officer and employee and agreeable to both parties
and same shall be provided al Borough expense for any
and all legal issues and problews as well as law suits
and causes of action related Lo police work. T[Further,
said necessary legal advice and counsel shall be provided
for the defense of and.protection of any and all claims
for personal injury, death, or property damage arising

of and in the course of Lhe employee's employment

oukt
and duties as a law enforcement officer relating to police
work. ''ne Borough shall pay and satisfy all Jjudgemenls

against said ewployees for any such claims set forth herein

provided the Borough had btimely notice of such action.
Seclkion 3.

The Employee shall receive fully paid Blue Cross-Blue
Shield coverage wilth Rider J, or the complete equivalent,

and a major medical plan, all of which coverage shall

include the employees and their dependents.



Section 4.
As of October 1, 1986, the Employee shall receive fully

paid a $2./%4. Employee conly Prescription Drug Plan.

Section 5.

The employee shall receive a fully paid Blue Cross
Preferred Dental Plan, Schedule ¢ - Zerc Deductible and
all coverage shall ineclude the emplovees and thelr dependents.
iection 6.

The Employer shall pay up to One Hundred Dollars
(5100.00) for a physical examination regquired of each
Employee and Member of this Association bi-annually in
aven numbexred years to be completed during the menth of
each Employee's birth. The medical doctor and/or doctors
involved shall be selected by the Employee:  Coples aof
raports of same shall be suppllied to the employer by the

doctor. aAny additional charge [for gaid report teo be paid
by the employer

ARTICLE XVIIX

PROFESSIONAL EDUCATICN AND EDUCATIONAL INCENTIVE

Section 1.

In addition Lo the amount to be paid ac base salary
and longevity pay, - each regular emplovee of the Department,
except as hereinafier provided in Secbion 6, shall be

paid the additional sums hercin set forth.

Sectiocn 2. e

The members of the Depratment whoe are presently matriculating
and enrolled or whe shall matriculate or enroll in an

accredited college taking courses, which couxses are required

for an Associate Degree in Police Science, Criminal Justice
or law enforcemenil programs and related flelds or are
acceredited courses asgociated with the aforesaid programs,
shall be paid by the Borough an additional salary the

sum of Fifteen Dollars (515.00) per credit houxr for courses

leading to a form of Associale Degree or two {2) years or four

{4) semesters of college credil. This provision
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éhail also apply Lo credits acqguired under this section
prior to the effective dake of Lhis Agreement.
Section 3.
Every employee who has acquired an Associale Degree
or completed four (4) semesters or Lwo (2) years of college
work in a Police Science, Criminal Justice or law enforcement
program and in related Lields and courses assoclaled with
the aforesaid programs, shall cease to receive any compensation
under Section 2 of this Article bulb shall be paid in addition
to his regular salary the following nmonies per year:
(a) Associate Degree or four (4) semesters or Lwo
{(2) years of colleée work in a Police Science,
Criminal Justice or law enforcemenl prograin
and in related fields and courses assoclalted
with the aforesaid programs, shall result in
a paymentlof Twelve Hundred and Eighty ($1,280.00)
dollars per ye;?, payable bi-weekly.
(b) Asscciale Degree or four (4) semesters or kwo
{2) years of college work.in a Police Science;
Criminal Justice or law enforcewment program
and in reléted fields and courses assoclialed
wilth thguaforesaid programs plus fifteen (15)
credits shall resullt in a payment of [ourteen
Hundred and,gifty ($1,450.00) dollars per year,
payable bi-weekly.
(c) Associate bDegree or four {(4) semesters or two
(2) years of college work in a Police Science;
Criminal Justice or law enforcement program
and in related fields and courses associated
with the aforesaid programs plus thirty (30)
credibts shall result in a payment of Fifteen
Hundred and Eighty ($1,580.00) dollars per year;
payable bi-weekly.
{(a) ‘Associate Degree or four (4) semesteys or Lwo

(2) years of college work in a Police Science.
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Criminal Justice or law enforcement program
and in related filelds and courses associated
wikth the aforesaid programs plus forty-five
(45) credits shall result in a payment of Seventeen
Bundred and Thirly ($1.730.00) dollars per year,
payable bi-weekly.

{e) Associate Degree or four (4) semesters or btwo
(2) years of college work in a Police Science,
Criminal Justice or lav enforcement program
and in related fields and coursés assoclated
with Lthe aforesaid prograws plus sixty (60)
credits shall res&lt in a payment of Eighteen
Hundred and Eighty ($1,880.00) Dollars per year,
payable bi-vweekly.

{(£) A Bachelors Degree in a Police Science, Criminal

Justice or law enforcement program and in related

"
AN

fields and courses associated with Lhe aforesaid
programs, shall resull in an additional payment

of TI'wo Thousand 'Ywo Hundred {52,200.00) Dollars

per year, payable bi-weekly.

Section 4.

With respect to the payment for credits towards Assocclate
Degrees and Bachelors Degrees in Police Science, Criminal
Justice or law enforcgpent programs and in related fields
and courses assocliated with the aforesald programs, iG
i1s understood by and between the parties that an employee

must recelve an Associate Degree or complete four (4)

semesters or two (2) years of college as hereinbefore

set forth, within seven {7) years following the comwencement
of such program at some accredited institution. With
respect Lo a Bachelors Degree as hereinbefore sel forth,

it is undersbtood and agreed by and between the parties

that subsequent Lo lthe acqguiring of an Associates Degree

or subseguent to having completed two (2) years or four

{4) sewesters or fifLky percent (50%) of a program leading
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to a Bachelors Degree as hereinbefore set forth, the employee

shall have an additional seven {7) years Lo acquire Lhe
Bachelors Degree. In the event of illness, financilal
inability, personal hardship and related causes, the employee
shall ncobt be reguired to cowmplele said programs within
the time period set forth and the Liwe liwmitatlon shall
be tolled for Lkhe period of disability as sel forth herein.
Once the disabilibty or problem ends Uthe tolling of Lhe
limitation period shall cease and the time period shall
again commence Lo run.
Section 5.

The incentive pay with‘£espect to preofessional education
and educatiocnal courses shall be payable upon presentation
to the Borough of proper certification with respect to
same from the institulion abttended by said employee, including

gourses completed, and credits involved as may be applicable.

L
-

Section 6.

For the first twelve (12) months of his employment,
any employee hired after August 1, 1875 shall not be entitled
to the educational incentive provisions herein set forth.
Upon the completion of said First twelve (12} months,
this provision shall be fully applicable Lo said employee.

ARTICLE XIX

'«NEF NPPOINTMENTS
Seciton L.

Upon temporary appointment, the Borough Clerk shall
withhold in escrow, pension payments with respect to the
employee unltil permanenkt appolntwent. At such time, said
money shall be taken from escrow and applied pursuant
to law or returned 1f not appointed.

ARTICLE XX

LEAVE OF ABSENCE

S8ection 1.

A leave of absence wilkhoubt pay may be granted fLor

good cause to any employee who has been employed as a

DD



Yeégular police officer for a period of three (3} years

L]
or more. Said leave may not be arbitrarily or unreasonably

withheld and may not exceed six (&) wonths. Unused vacation
time must be used at the time of the leave of absence

or immediately subsequent thereto. 5aid leave muslk be
requested in wrilting to the Chief of Police with a copy

to the Mayor and Council. The Chief of Police shall submit
his recommendaticns on the request te the Mayor and Council
whe shall make the final decisieon upen such request.

ARTICLE XXI

LONGEVITY

Sectlion 1.

Each employee shall be paid, in addition to his current
annual wages, & longevity increment in relation to his
annual base salary and based upon his years of ceontinuous

employment in the Department in accordance with the following

schedule:

a. On completion of five (53)

years service........ ... ....Three {(3%) percent
b. On completion of ten (10)

years service........ vevssese..Four {4%) percent
a. On completion of fifteen {(15)

years service.............. v . Five (5%) percent

d. On completion of twenty (20)

Years service. . .l..... ... ... 81ix (6% ) percent

ARTICLE XXII

“§AVINGS CLAUSE

Section 1.

it is understood and agreed that if any provision

of this Agreement or the application of this Agreecment

to any person or circumstances shall be held invalid,

the remainder of this Agreement or the application of

such provision Lo clbther persoens or cirsuwmstances shall

not be affected thereby unless regulired by law.
Secticon 2.
the Borough

If any such provigions are so invalid,

and the Association shall meet for the purpose of negotiating

changes made necessary by the applicable law.



ARTICLE XXIII

DISCIPLINE

Section 1.

No employee shall be disciplined ox discharged without
just causge. An employee who has been disciplined or discharged
may grieve such action in accordance with the provisions
of the Grievance Procedure hereinbefore outlined and per
the terms of this Agreement and the laws of Tthis State.

ARTICLE XXIV

DORATION

Section L.

The effectlve term of this Agreement 1s freom January 1,
1989 to December 31, 1990.

Section 2.

In the absence of written notice given on or before
September lst prior to the expiration date by eithex party
to the other ¢f intention (o terminate or médify this
Agreement, same shall be automatically renewed for a period
of one (1) vear.

Section 3.

In the event that such notice is glven, negotiations

shall begin not later than sixty {60} days prior Lo the

expiration date.

Sectien 4.

o Taf

1f, follewing recéf}t of such notice, negotiations
have not been concluded prier teo the termination date,
this Agreement may be extended for an additional pericd
from its termination date upon muntual agreement autcomatically.
Section 5.

All rights, benefits, privilcges, duties, responsibilities
and requirements affeclting police officers which are nol
specifically provided for or abridged by this Agreement,
including those which are provided for by resolution,
ordinance o; regulations and past‘practices which benefit

said employees now or in the [ubture, shall be applicable
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