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PRELE
Th Agreeent made th day of 2010 by and beeen the CIT OF JERSEY

CIT, hereiner referred to as the "Employer" and INATIONAL UNON OF
OPERTIG ENGIN, UNON LOC 68A-6B, AF-eIO located at 11 Faiield Place,
West Caldwell, NJ 0700, hereiner referred to as the "Union" ha been created for the purose
of haony and mutual understadig beeen the Emloyer and the employees represeted by

the Union in order tht the operation of the City of Jersey City sha proceed in an efficient and
uniterrpted maner at all ties.

INTRODUCTORY STATEMENT

It is the intention of both the Employer and the Union tht ths AGREEM efectuate
the policies of Chpter 3 æ of the Laws of 1968 NJ.5.A. 34:13a 1 et seq. ("Hereiner Chpter 303),
ard be constred in haony with the rues ard reguations of the New Jersey Civil Sece
Conuion.

WISSETH

WHREAS, the Union has presented proof tht it represents a majority of public
employees in an appropriate negotiating unit as provided by NJ.s.A. 34:13A-5.3;

WHREAS, the Employer and the Union have conducted negotiations in good faith with
respect to no grievance and terms and conditions of employment

ARTICLE I 

RECOGNmON

The Employer recognes the Union as the exclusive representative for collective
negotiation concerng the term and conditions of employment for all employees withi the

classification as follows:

Chef Stationary Engieer

Assistant Chief Stationar Engieer

Stationar Engineer/Fireman

Maintenance Engineer

Refrigeration Engineer (Ice Rink) Seasonal

Filter Operator (Swig Pool) Seasonal

Boiler Opator
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ARTICLE II 

CHCK-oFF

A. The Employer agree to deduct the monthy Union membeship dues from the pay of those
employees who individualy request in wrtig tht such deductons be made. The

amounts to be deducted sha be certed to the City by the Treasurer of the Union, and
aggregate deductions of all employees shall be remitted to the Treasurer once a month,
afer such deductions are made.

B. Payroll deductons for new membe intition fee sha be made at the rate presbed by the

Union for licen Opratig Engiee. Thes deductons sha contiue unti the intiation
fee is paid in fu. The City wi remit ths intiation fee by the fifeenth of the following
month.

C. The City wi remit to the Union al deductd dues monies no later th the fieenth of the
month followig the month for which the dues were deducted. If dues remttances have
not been received by the Union in full withn thity (30) days of the fieenth of the

month following the month for which dues were deducted, the Union may bypass the

grevance procedure and fie diecy for arbitration. Notwthtadig anythg in th
Agreeent to the contrar, if the arbitrator fids tht the City was deliquent in
tranmittg dues payments to the Union, the arbitrator may award interest at the prie
rate of the deliquent amount to the award as liquidated damages.

D. A wrtten designtion to termte authoriation for check-off must be received in writig
by the Employer and Union July 1st, and fig of notice of withdrawal sha be efecve to

halt deductions as of Januar 1st or July 1st next succeeding the date on which notice of
withdrawal is fied.

E. Agency Shop: Efecve July 1, 1980 and in accordance with the agency shop statute, the'
City hereby agrees to deduct from the saares of its employees, subject to ths
Agreement, dues for the Union.

1 Representation Fee

a. Purpose of Fee: If an eligible member of this bargaining unit does not

become a member of the Union upon being employed by the City, said
employee wi be requied to pay a representation fee to the Union for tht
membership year. The purose of ths fee wil be to offset the employee's
per capita cost of services rendered by the Union as majority
representative.

2 Amount of Fee
a Notication: Prõr to the begig of each membership year, the Union wi

notiy the City in writig of the amount of the regular membership dues,
intiation fees and assessments charged by the Union to its own members
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for the year. The representation fee to be paid by non-membes wi be
equal to 85% of that amount.

b. Legal Maxum: In Order to adequately offset the capita cost of service
rendered by the Union as majority representative, the representation fee
should be equa in amount to the regu membehip dues, intition fee and
asents chged by the Union to its own mems, and the repretation
fee ha been set at 85% of tht amount solely because tht is the maum
presently allowed by law.

H the law is chged in th regard, the amount of the reprentation fee automaticay wi be
incr to the maum alowed, sad incr to beome efece as of the be of the Union

memp yea imedtey followig the effective date of the change.

3. Deducton and Tranmiion of Fee.

a. Notication The City wi not the Union upon hi each employee, and

the City wi deduct from the saes of such employee, in accordace with

paragraph b. below, the fu amount of the ietationfee and prompty wi
trant the amount so deduct to the Union.

b. Payroll Deuctg Scedule. The City wi deduct the represtation fee in equal
intaents as nealy as poible from the paychec of each employee who

choo not to beome a mem of the Uiuon durg the mner of th yea in
queson Th deducton wi æg wi th fit paychec paid.

c. TeionofFroy Han erloyæ wh is:æ to pay a represtation
fee tete hi or her employment with the City beore the Union ha

received the fu amount of the reprtation fee to which it is entitled under
the Arcle, the City wi deduct the unpaid porton of the fee frm the last pay
chec paid to sad employee durg the membership year in question~

d Mechacs. Except as oter provided in th Arcle, the meccs for
the deducton of represtation fee and the tranion of such fee to the

Uiuon wi, as nealy as posible, be the sae as thos us for the deducton
add tranmiion of rear memhip dues to the Union

e. Oiges- The Union wi noti the City in wrtig of any chge in the
amount of the represtation fee, and such chges wi be refec in any
deductons made more th 10 days afer the Gty reeived sad notice.

f. New Employee. On or about the las day of ~each month beg with
the month th Agrent beomes efecve, the City wi submt to the Union a
lit of al employee who began their employment in a 1: tr pæon

du th pr 30 day period Th li 
wi include naes, job titles and dates
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of employment for al such employee. TI lit sha be in addition to the

requiements of Paragraph 3a above.

4. Indemcation The Unio~ in exchge for implementation of sad Agency Shop,

herby agr to hold the Gty haes aga any and al clai or suts or any other
libilty occug as the ret of the implementation of the Agency Shop provision.

ARTICLE III 

HOLIAYS

A. The followig fouree (14) days sha be recognd as paid holidays:

1.
2.
3.
4.
5.
6.
7.
8.
9.

10.
11.
12.
13.
14.

New Year's Day
Marti Luther Kig Day
Lincoln's Birthday
Washigton's Birday
Good Friday
Memorial Day
Independence Day
Labor Day
Columbus Day
Ge Elecon Day (Novem)
Veteran's Day
Thangiving Day
Day afer Thansgiving
Chrisbns Day

Each of the fou (14) holidays sha only be reog and pad as holidays for thos
employees who:

1) Acty work on thei work days imedtey preedg and followig the holiday; or

2) Ar on an approved anua leave day, pena bu day, ju duty, or bevement
leave on thei work days imedtey predg and followig the holiday, or

3) Ar on a pad sick day support by a docr's not on thei work days imedtey

preceding and followig the holiday; or

4) Any combition of 1,2 or 3.

5) Any oter exæptons wi ret in a faur to be paid for the holiday.

B. Whenever any of the holidays lite above fal on Satuday, the preedg Friday sha be
observed as the holiday.
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C Whenever an of the holidays li abve fa on Sunday, th succee Monday sha be
observed as the holiday.

D. H the Mayor and Coun of the Gty of Jery Gty dec a sp holiday for any ot

muicipal employee, employee in th bag uit sha be entitled to such day off as well.

ARTICLEN
FU LEVE

A In the event of a death in the elgible employee's imedte fay, ocg on or af Janua 1,
20, the employee sha be entitled to tie off with pay for a peod of four (4) work days
beginnng from the day of death.

B. Imedte fay, for pu of th Arcle, sh be defed as follows: husbad, wie, moter,

father, son, daughte, si, broter, grandpart, grandchd, sis-in-law, brer-in-law,
moter-in-law, father-in-law, son-in-law, daughte-in-law, and step-chidren.

C An elgible employee sha al be entitled to one (1) work day of for attda at the fueral of

an aunt, uncle, iuece or nephew of hilf or hi spous, or any relative residig in the

employee's houshold, oter th those relatives lited in Paragraph B above.

D. Reanable vercation of the event sha be reui.

ARTICLE V 

MILITARY LEAVE

A. The City hereby agrees to grant militar leave to employees in accordance with

N.IS.A. 38:23-1, N.J.S.A. 38A:4-, and all applicable reguations or as otherwise
provided for under Federal and State law.,

B. All members of the National Guard or Reserves wil be granted tie off with full pay
to attend required drils. Such time off wil be in addition to vacation, sick and

admistrative leave.

C. In the event an employee is called to Federal active duty, the employee shall receive
the difference in pay between his/her miitary pay and his/her regular pay for up to
one hundred eighty (180) days. The City may, at its option, extend the one hundred
eighty (180) day limt.

ARTICLE VI 

siexLEVE

A. Al employee sha be entitled to sick leave with pay ba on thei accumulated years of
service.
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1. Sick leave may be utid by employee when they are unble to peorm thei work

by ren of pena iles, accident or ex to contagious disease.

B. Amou of Sick Leve

1. Al peent employee sha be entitled to one (1) work day for each month of the fi
caendar year of employment and fi (15) work days in/ each calendar year
thereafer.

2. Any amount of sick leave not us in any caenda yea sha acculte to the

employee's crt from yea to yea to be us if and when neeed for such purposes

as set forth above.

3. The City, at the end of each calenda yea, sha noti the employee of the num of

such days the employee ha reg af deductg sick days us and detg

the acculation of sae.

4. Al teporar employee sha be entitled to one (1) work day for each month of the fi
caenda yea of employment, not to excee ten (10) work days, and then ten (10) work
days for each calendar year thereafter.

5. Paragrph 2 and 3 of th Seon B, sha apply to peent and temporar

employees.

C. Repo of Absce on Sick Leve

1. H an employee is abst for rens tht entitle hi to sick leave, hi Super or

Fore sha be noted with a renable tie pnor to stg tie. Failure to
notiy the Division Director or his/her designee withi the tieline set forth

herein shall be cause for denial of a paid sick day, and constitute cause for

disciplinary action

2. Absæ without notæ for fie (5) constie days sha contute caus for disciplinar
action.

3. Employees on sick leave for a duration of one (1) or more consective work days
though ten (10) consecutive work days must noti their Division Diector, or hi

designee, on a daiy basis. Afer exceeg ten (10) constive work days on sick
leave, employees must noti their Division Director, or hi designee on every
Monday (or Tuesday if Monday is a Holiday) as to their contiuance of sick leave.
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D. Verication of Sick Leave

1. An employee who ha been absnt on sick leave for five (5) or more constive
work days sha be requied to submit medical evidence substatiatig the iless.

2. The appointig authority may requie proof of iless of an employee on sick leave.

Abus of sick leave may be caus for diipli acton under the guidelines herein

set forth.

3. Absence due to exposure to contagious diease shall be accepted only if the Division
of Health ha declared the employee exposed, and proof of same sha be obtained
by the City from the Division of Health. Ony a note from a physician wil serve
to evidence that an employee has been exposed to a contagious disease.

4; The City may requie an employee who ha be absent beause of persona iless,

as a condition of the employee's retu to duty, to be examed by a physician
designted by the City at the expense of the City.

ARTICLE VII 

PART A - PERSONAL DAYS -INCUEN EMPLOYES

A. Effective Januar 1, 2010, all employees in the bargainng unit shall be entitled to three
(3) persona days per anum.

B. No employee sha be entitled to accumulate or utiize these days unti they have
completed six (6) month of service with the City.

ARTICLEvm
VACATIONS

A.

1. Al peent employee sha be entitled to th followig vaætion tie:

Amount of Seice
Up to the end of the fi caendar yea
Firt yea of sece
Seond to Fif yea of sece
Sixth to Tenth yea of sece
Eleventh to Fifth yea of sece

Sixth yea and over

Vacation Days
1 workig day for each month

12 workig days
17 worki days
20 workig days
25 workig days
30 workig days
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VACATIONS-NE HI

2 Perent emloyee hi beæn Januar 1, 199 and Deem 31, 199 shal be
entitled to the followig vacation tie:

Amount of Seæ
Up to the end of the fi caenda yea
Fir fu calenda yea of sece
2 to 5 yea of sece
6 to 10 yea of sece
11 to 15 yea of sece
16 yea of seæ

Vacation Days

1 worki day for each month
12 workig days
15 workig days
18 workig days
22 workig days
25 workig days

3. Perent employee hi af Decem 31, 199 sha be entitled to the followig
vacation tie:

Amount of Sece
Up to the end of 1st caenda
yea
Fir fu caenda yea

2 to 5 yea of seice
6 to 10 year of sece
11 to 15 yea of seice
16 and grate yea of sece

Vacation Days

1 worki day for each month

12 worki days
13 workig days
15 worki days
18 worki days
20 workig days

B. Al tepo emloyee sh be ened to vacation tie redles of hi date:

Amount of Sece
Up to th en of th fi æ1enda yea

Vacation Days
1 workig day for each month (not

to excee 10 workig days)
10 worki days.Ever yea th

C Vacation tie not grte employee sha acculte for the nex succe yea only.

D. Upon reues at the end of each caenda yea, the Gty sha not the employee of the
number of vacation days the employee has due.

E. Al vacation tie not grante an employee sha be paid to the estate in the event of hi/her
death to include vacation tie for the yea of hi/her death

F. Par-tie Refrgeration Engieeg and Filter Opators sha receive one Q) vacation day

per month of employment with the City.
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G. Each me of the Baga Unit wi be alowed to uti up to fie (5 days of vacation
tie durg the wite scedule Qieati sen), which commences on th fi Monday

followig Ocbe 15 and ends on the fi Sunday followig Apri 20.

H. Efecve Januar 1, 200 employee sha be entitled to us up to five (5) workig days of
vacation as ha vacation days (10-hal days) in any calendar year.

ARUEIXDIS
A Dipli acon may be impo upo any employee ony for ju caus. Any dipli

acton or meaur impo upon an employee may be processed through the grievance

procedure.

B. Whenever practcable, if the Employer ha ren to rerid an employee, it sha be done in

a maer tht wi not unduly emaras the employee beore other employees or the

public.

ARUEX
SENORI

A. Seority is defed as an employee's tot lengt of seice with the Employer begig with
his date of hie.

B. H two (2) employee are hi on the sae date, seority sha ther be deted on the
bais of the civi sece cercation.

C. Seority lits sha be establihed in the approprite work unt.

1. In cases of lay-offs, demotions, determation of vacation schedules and overte,

seniority lits sha be utied as one factor alone with abilty to perform the job

duties.

ARTICLE XI 

MAAGEl RIGHT

A. The City hereby ret and rees unto itslf, without litation, al powers, rights,
authority, duties and responsibilties confer upon and veste in it prior to the signg of th
Agreeent by the Laws and Constitution of the Stte of New Jersey êld of the United
States.
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B. The exerci of the foregoing power, rights, authority, duties and responsibilties of the City,
the adoption of the policies, rues, regutions and prctce in fuere ther, sha be
lite by the te of th Agrent and then to the ext such te ar in conformty

with the Constitution and Laws of New Jery and of the Unite State, and the rues and
regtions of the Civil Services Deparent of New Jersey.

C. The City sha have the exclusive right to inta and introduce any new or improved
producton metod, workig conditions or facities to mata ef op ~ Gt
re it inrito dian oo it worki fore penn, to dete the num of
employee reuied and to desgnte the ty of potion it dee neces to fucton

propely. Pror to the implementation therf, the Gty sha di the propo chge with
the Union.

D. Except in the most aggavate situations, the Gty agr not to suped employee on the
spt, and, under usal cice, agr to give the Union one (1) day's notice prior to the
supeon of an employee.

ARTICLE XII 

POLICY ON DISCRATION

A. The Employer and the Union both agr tht they sh not dite agat any employee
beaus of race, color, cr, religion, nationaty or se.

B. Neither the City nor the Union sha dite agait any employee due to tht employee's

memlup, nea-meilup, parcipation, lack of parcipation, or actvities on beha of, or
lu refaig from actvity on be of the Union.

ARTICLE XIII
GRIANCE AN ARllTION

A. Any grevance or dipute which may ar beee the pares concerg the application,
meag or interetion of th Agrent sha be seed in the followig manner:

1. It sha be did with the employee involved and the Union reretatives with

the imedte super or oter reprtative desgnte by the Gty. The aner
sha be made by such imte supervisor to the Union.

2. H the grevance is not seed thugh Step 1, the sae sha be reuced to wrtig by

the Union and submtted to the diviion head, or any pen designted by hi, and
the aner to such grevane sha be made in writing, with a copy to the Union.

3. H the grevanæ is not seed by Steps 1 & 2, then the Union sha have the right to
submit such grevance to the Diecor of the Deparent A wrtt aner to sad
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grevance sha be seed upon the individua and the grevance commttee.

4. If the grevance is not setted though Steps 1, 2 and 3, then the aggeved sh have

the right to pure al leg reedes aforded by provision of the Civil Service Act.

5. H the grevance is not seed by Step 1, 2 and 3, and the aggeved doe not elec to

purue th grevance under the proviions of the Civi Sece Act, the Union sha

have the right to subrt such grevance to an arbitrator appointe by PEc. The
arbitrator sha have fu power to hea the dipute and mae a fi dettion

which sha be bindig on bo paes Th cæ of aion sh æ 00 by th Gl an

the Union equay.

6. The Buses Mage of the Union. or hi authori retative, may re an
impedig grevance to the Deparent Dir in an effort to forestal its
occurrence.

B. Since adequate grevance procedur ar provided in th Agreeent, the Union agree tht it

wi not engage in, encourage, sacton or sugges stres, slowdown, ma regntion or
ma abste or oter sim acton which would involve suon of work tht may
dib or inteere with the orderly operation of the City Departments.

C Th Arcle sha apply to any dierence of opinon, controver or dipute beee the pares
herin relatig to any matt of wages, hour or workig condition, or any dipute beeen the
pares involving the interetation of application of the proviion of the Collecve Bargag
Agreeent

ARTICLE XI 

SAF AN HETH

A. Whenever practcable, the Employer sha at al ties mata sae and heathy workig

conditions, and wi provide employee with any weag apparel, tool or device needed in
order to inur their saet and heath.

B. The Gty sha specay pur protecve clothg for clean the boiler.

ARTICLE XV 

UNONRERFENATI

The Employer sha recogn and dea with one (1) Union Represtative desgnted by the
Union through its internal processes.
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ARTICL XV 

BULBOAR

Bulet bod space sha be alowed as avaiable by the Employer at the varous work
loctions for the excluse us of the Union to po Union anounceents and ot innntion of a non-
contrver natu. The Employer sha have the right to dete the loction and spre to be

alotted for Union puross. If it is neces to add additiona bulet boards at any loction, such
expenses shal be borne exclusively by the Union.

ARTICLE XVII
INSURANCE HETH AN WEAR

A. The City shal provide inurance coverage for its employees as set forth below:

1. Commencing on the effective date of ths Agreement, all new hies shall be
entitled to the Direct Access Blue Cross/Blue Shield Plan or one of the HMO
Plan offered at the tie of the effective date of ths Agreement, at the

employees choosing, paid for by the City. All active employees shall be

transferred to the currently offered Direct Access Blue Cross/Blue Shield Plan
or one of the HMO plan offered at the time of the effective date of ths
Agreement, at the employee's choosing, no later than July 1, 2010.

2. All Employees in the Bargainng Unit who were on the payroll as of the date of

contract ratiication by the City Council shall receive a payment of one
thousand dollars ($1,000.00), with the payment of the one thousand dollars
($1,000.00) deferred as follows: The one thousand dollars ($1,000.00) shall be
paid not later than June 17, 2010. These payments are in consideration for al
employees in the Unit leaving Traditional Coverage by July I, 2010.

B. Efecve, Ocober I, 1998, the City sha provide Lie Inurance in the amount of Fifn
Thousd ($15,(XXJ.)() Doll and Accidenta Deth & Dimeent Inance in the
amount of Fifee Thousd ($15,00.00) Dollar for each employee up to the age of six-five

(65). Ther, the amount sha be reduced to Five Thousd ($5,00.00) Dollar.

C. Hospitation The level of benefits provided by the City's Health Plan shall be
substantially equivalent to those provided on the date imediately preceding the
effective date of any change. The City reserves it right to change the carrier with
whom it contracts to provide these services for its employees.

D. The City sha supply to employee al necessa legal advice and counl in the defens of
chges fied agait them in the peormce of thei duty, or seement of clai for pena
in, death or prope dage arg out of or in the cour of their employment, the Gty
sha pay and satify al judgments agait sad employee from such claims.
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E. Efective July 1, 2010, the City wil provide a prescription drug plan for active

employees with the following co-pays tht apply on a per prescription basis:

RETAIL MAIL ORDER 

Generic Drugs $2.00 co-pay retail for $1.50 mail order co-pay per
prescriptions up to thty thrty day supply prescription.
(30) days supply. Total niety (90) day mail order

would amount to $4.50 in co-
pay.

Brand Drugs $20.00 co-pay retai for $13.00 mail order co-pay per

prescriptions up to thity thity day supply prescription.
(30) days supply. Total niety (90) day mail order

would amount to $39.00 in co-
pay.

Prescriptions tht cost over $100.00 co-pay on retai $50.00 mail order co-pay per

$1,000. prescriptions up to th thity day supply on each
(30) days supply that cost prescription that costs over
over $1000.00. $1,000.00. Total ninety (90) day

mail order would amount to
$150.00 in co-pay.

It wil be mandatory for all drugs that are defined as maintenance drugs by the United
States Food and Drug Admistration (FDA) to be bought through mail order (when
avaiable). However, the co-pay on the first two prescriptions filed on any
maintenance drug, whether that drug is over $1,000.00 in cost or not, wil be at the
retail co-pay rate for either a generic or brand drug following which the employee wil
be responsible for the mail order co-pays set forth above depending on the cost of the
particular drug.

F. The City wi provide an optca pla to employee and thei fames to a maum
reimbursement one-hundred ($100.00) dollars.

G. The City wil maintain the current dental program for the life of ths Agreement for all
employees, that is, coverage for employees and their dependents.

H. The City sha have the right to chge inance caer so long as substatiy simar
benefits are provided.

i. Retiees shall have an annual maximum out-of-pocket Cap of $1,082.00 per person for

prescription drug co-payments. Once a retiee or dependent has paid $1,082.00 in co-
payments in a ëalendar year, that person is no longer required to pay any prescription
drug co-payments for the remainder of that calendar year.
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ARTICLE XVIII
SALARS

A Saares for employee in th bagag unt sha be in accordance with the followig
schedule:

TIE

CHIEF STATIONARY ENGINEER

Efective
Effective
Effective

July 1,2009
July I, 2010
July 1,2011

$51,08
$52,380
$53,680 .

STATIONARY FIREMANIENGINEER

Effective
Effective
Efective

July I, 2009
July 1,2010
July 1,2011

$48,355
$49,655
$50,955

B. TOOL ALLOWANCE

Efective Januar I, 2003 and every Januar thereafer, the City wi provide a one-
hundred and ten dollar ($110.00) alowance for the purchae of tools needed to perform
matenace on the City's heatig system.

ARTICLE XI 

OPERATING ENGINEERS' TRANING FU

The City hereby agrees to contrbute to the Local 68's Trainig Program thee ($3.00)
dollars per week per full-tie employee member (seasonal not considered full-tie), such
fuds to be utied by the Union to conduct traig program to qualif their membership for

higher rated jobs with the City of Jersey City. Effective Januar I, 2003, the City's

contribution wil be four dollars ($4.00) per week for full-tie employees.

ARTICLE XX 

HOURS OF WORK

A. The reguar workig hours each day shal be consecutive, except for interrptions for
luncheon periods.
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B. For fu-tie employees, the reguar work week sha consist of not more th fort (40)

hours in any scheduled five (5) day period.

C The employee is entitled to one (1) hour lunch period per day worked.

D. Employees who are unable to leave their work station for lunch shall accrue no
additional compensation. The wage rates set forth in Article XVII include such
compensation as part of base pay.

E. The wite scedule for mem of th unt wi be on the fi Monday followig Ocobe

15 and end on or about the fi Sunday followig Apri 20.

F. For any peent work scedule chges, the City wi provide the Union and afected
employees with seven (7) calendar days notice.

ARTICLE XX 

GE PROVIONS

A Should any porton of th Agreeent be held unawf and unenorceable by any cour of
compeent jucton such decion of the cour sha apply only to the spec porton of the
Agreeent afec by such decon

B. The repretative of the Employer and of the Union may, by mutu const, adopt wrtt

memoranda coverg in more spec ter the interrettion or application of th
Agreeent in order to mae it more suted to a spec bargaig unt or for other sp

cicutaces. Such memoranda sha not confct with th Agreeent, the latt being the
controllg factr should any dispute arise.

C The beefts provided for in th Agrment sha accre only to regu non-sena
employees in the employ of the City on the date tht th docent is signed. Such beefts

wi al accre to thos erployee hi af the date of signg of this document

D. Par-tie employee (thos employee workig twenty (20) hour or over) sha reeive

hospitation, lie inurance, and a pro rata shae of moneta increases mandated by
this Agreement.

E. Al par-tie employee workig les th twenty (20) hour sha reve a pr rata sha of

tie off includig vacation, sick leave, any holiday tie, but sha reeive no other beefts
except as specay se fort in th Agrent
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ARTICLE XXI
CHGE, SUEM OR ALTETIONS 

Any proviion of th Agrent may be chge or supplemente provided both pares
mutually agree in wrtig.

ARCLXX
LONGEV

A Al employee sh ree lon paym in addion to th 00 sa prvided beow.

B. loty paymts sha be made inaocrd wi th followi scule:

Mt 5 years of servce
Afr 10 year of seice
Afr 15 yeas of servce
Afer 20 years of seice

Afer 25 year of servce
Afr 30 years of sece

$200.00
400.00

600.00

800.00

1,000.00

1,200.00

AROE XX
OVEPAY &SH DIf

1. Employee who ar authori to work overe, with their reguly sceduled work wee,

sha receive staight tie for al hour worked up to and irdi fo (40) ho wor Any
ho so woi beon fo (40) sha be competed at tie and one-ha. For purses of
deterg "hour worked", vacation leave with pay, pe days with pay and paid

holidays wi count. Al other tie wheter with or without pay, sha not count as hours

worked.

2. Hourly rate wi be deted by dividig the anua sa by 2,08 hour for 40 hour

employee, and 1,957.5 hours for 37.5 hour employees.

3. Any employee who is requi to work on the sith or seventh constive day of hi/her
work wee shal receive tie and one-ha for the sixth day and double tie for the seventh
day, provided fort (40) hour have be worked in the week.

4. Any employee who is reqed to work on holidays sha reeie trple tie.



5. Employee who ar reced on emergency work sha reeive a miwn guante of four (4)

hou at the approprite overe rate provided, however, the City sha have the right to
ret the employee for four (4) hours.

An employee who reves an emerency ca at the end of hi/her tour of duty sha not
dely in reondig to the ca in order to qua for re pay. Employee who so delay shal

be subject to disciplinary action.

6. Overe sha be awarded ba upon a rotatig seority li with each unt and
qualifcations to do the parcular job.

7. Ther sha be no competory tie given in lieu of work tht ca be considered overtie.

8. The Gty sha dibute paychec by 3:00 pm on pay day, bag any unusal citaces,

the Gty wi noti the Union prior to scedulg overte whenever possible.

9. Excep in exgent ci, the Gty agr to pay for overe with two (2) weeks.

10. Al chges in overe put to th Agrt sha be efecve with the pay period

followig the date of execution hereof.

Shi Dierntial
Any employee workig from 3:00 p.m to 7:00 am. wi reeive a shi dierenti of $0.60 per

hour.

ARTICLE XX 

VOLUNARPOUTCAffNTONS

Should any leglation beome efecve durg the us of th Agrent alowig title Gty to
deduct volunta politica contrbution fr an employee's sa, the Gty and the Union wi mee and

negotite an exlicit Arcle, to the ext such legilation provides.

ARTICLE XXI
Our-oFTI AN TERAY APIN

A Temporar appintment. H an employee is asigned to fi and ope poition in an actg
capacity pedig a Gvi Sece extion, sad employee sha see a probationa peod
of th (30) days. At the conclusion of the th (30) day peod, the employee sha receive

either an increas of five percent (5%) of the mium of the title to which s/he is being
asigned, or the pay of the title to which s/he is being assigned, whichever is greater.

The City shall cal for an examation with the th (30) day period. In the event the
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employee is reted to hi/her previous title, s/he sha rever to the origi sa.

B. Out-o-Title-Work Wher an employee is asigned to peorm the duties of a lugher
cled position for a peod of short duratio~ tht employee sha be considered in an "out-

of-title" capacity, and sha reeive an additiona five ($5.00) dollar for each fu day of such
"out-of- title" service.

ARTICLE xx
LEVE OF ABCE

A. The City, in its sole and exclusive dieton, may grant the privileges of an unpaid Leave of
Absce for goo caus to a perment employee for a perod not to exceed six (6) month at
anyone ti, prvided tht th employee ha be employed by th Gty ona contiuou 00 fo at

lea two (2) yea. An employee who desir a Leve of Abæ mus submt a wrtt reues
to hi/her super at lea one (1) month prior to the beg of the reues leave,
seg fort:

1. the ren for the Leve of Absæ; and

2. the ren for the lengt of the tie reues.

a Leve of Absce sha not be grted in order for an employee to work at anoter
job. In the event an employee on Leve of Absæ is found to be workig at anoter job,
the apprval for the Leve of Abse sha be imedtey revoked and the employee
sha be subject to disciplinar action, up to and including discharge.

b. Such Leves of Absce may be renewed for goo caus for an additiona
peod, not to excee si (6) month upon the employee's wrtt reques, only by
fonn reommendation of the Divion Head and approval of the appointig
authority, in the sole and exclusive dion of the City.

ARTICLE XXIII
RETIREMENT AND TERMINAL LEAVE

PART A

A. Employee sha re al peion rights under th Ordi of the City ofJ ersey City and the
laws of the State of New Jersey.

B. Mem of the bagaig unt who re on a cutly paid or defer peon under the
~ Employee's Retent Syst of Jery Gty (E or the Public Employee Retent Syst (P
sha ree a madato lump su cah payment in lieu of tie or for unus vacation tie, unus
sick tie and unus pena tie, in accordanæ with the conditions se forth below.
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1. Beg on the date of exection of th Agreeent, Sick Leve paymt sha be
cacute at eigh (80%) pe of al un sick leave.

2. In the event an employæ suer a bona fide long te iles and ha atted te (10)

yea of seæ in the emloy of th Gt pror to ing such iles, s/he may apply to

th reew Comm to re up to th (3) days of Sick Leve therby, if th iles
ta plaæ with the two (2) yea imedtey pror to reement The Cott
sh co of one Q) retie of the DlUon and one (1) represtatie of the City.

The Commtt sha consider the lengt and mert of sece in rechg a decon H
the Commtt Mem caot agr, an arbitor wi be seæt pi to th
conct grevan prur se fo he and th arbitrto s decision shal be
binding.

C. In the event an employæ elgible for reent dies prior to such retient, Temù Leave
Benefts as se fort sha be paid to the estate of the employee.

D. In the event of death al unus Sick Time, for the yea of death only, sha be prorate,

inclusive though the month of death, and sha be paid to the estate for an employee not
eligible for retiement.

E. Al Vacation Time not grante an employæ sha be paid to the estate in the event of hi/her
death, to include Vacation tie for the year of his/her death.

ARTICLE XXIII Continued

RETREMENT AN TERMINAL LEAVE
NE HIES - PART B

Notwthtadig anythg contaed in the Agræment to the contrar, the followig
Retement and Ter Leave Arcle sha apply to al those hied by the City into th bagag
unt afer Januar 1, 199, provided tht any employæ demot or trfer from other City
baai unts af Janua 1, in anoter bagag unt sha suf no loss in the level of the
benefts enjoyed by hi/her and paid by the City prior to beomig a member of this bargaing
unit.

Retent and Ter Leve for new hi employed afer Januar 1, 199 sha be as
provided in Arcle XX, Par A, except Paragraph B. 1 is amended to read as follows;

B. 1 Sick Leve Payment sha be cacuated at eighty (80%) pecent of al unusd Sick Leave,
up to a maximum of th (30) Sick Days.

In al oter repe, the term and conditions of Retement and Ter Leve for
incubent employæs sha apply to employæs hi into th unt afer Januar 1, 199.
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ARTICLE XX
MISCELANOUS

H the Gty conteplate contrctg out the work permed by memrs of th Bargag
Unit retig in lay-off, the Gty wi mee with the Union at leat two (2) we pror to th
exection of such contct to di it H such conb. is execte th City agree to consider offerg

laid-off sta other positions for which they may possess the necessar skils and qualifications.

By offerg to di such a contract, the Gty is not negottig away its managerial

prerogative to contract out work.
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ARTICLE XX 

DURTION OF AGRE

Ths Agreement shal be in force and effect as of Januar I, 2009 and shal remain in
effect to and including December 31,2011 without any re-openig date.

Ths Agreement shal contiue in full force and effect from year to year thereafer
uness one party or the other gives notice in writig, no sooner than one hundred fi' (150)
days nor later than niety (90) days prior to the expiration date of ths Agreement of a desire
to change, modify or termte th Agreement. Bargaing for a successor Agreement shal
commence on or about April 1, 2011.

Ths Memorandum of Agreement is signed and agreed to by the parties on ths
day of ,2010

THE CIT OF JERSEY CITY:
INTRNATIONAL UNION OF
OPERATING ENGINEERS
Local 68-68A-68B, AF-CIO

~/'-A-
THOMAS P. GIB/cN
Business Manager

k~l!YJ
SABRINA HARROLD
Supervising Admistrative Analyst

L-

~~
TERR KELLER
Assistant Corporation Counsel

EDWARDP.BO
President

KE~RE~ ¥
Recording Secretary

_~u-
SALVATOREC06TANZA
Business Representative

ROBERTBYR
CityOerk

~øJM~~~
TILLARD GALLOP
Shop Steward, Local 68
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