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PREAMBLE

This agreement, entered into this 1st day of July, 1991,
by and between the Board of Education of the North
Warren Regional High School District (hereinafter called
the “Board”) and the North Warren Regional Education
Association, (hereinafter called the “Association”), re-
presents the complete and final understanding by the par-
tes on all bargainable issues.

This agreement consists of four Sections:

Section T and IV applies to all members of the bargain-
ing unit, namely:

. Classroom teachers

. Nurses

. Guidance Counselors

. Librarians/Media Spectalists
. Child Study Team

. Aides

. Secretaries

. Maintenance Personnel

. Custodians
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Section Il applies to all certificated personnel, namely:
1. Classroom teachers
2. Nurses
3. Guidance Counselors
4. Librarians/Media Specialists
5. Child Study Team

Section Il applies to all other members, namely:
1. Aides
2. Secretaries
3. Maintenance Personnel
4. Custodians



SECTION1
ARTICLE 1
Recognition

A. The Board hereby recognizes the Association for the
period of this Agreement as the exclusive representative
for collective negotiations concerning terms and condi-
tions of employment for ali members not engaged as su-
petviscry and/or confidential employees who comprise
the unit hereunder as follows:

1. Classroom Teachers

2. Nurses

3. Guidance Counselors

4. Librarians/Media Specialists
5. Child Study Team

6. Aides

7. Secretaries

8. Maintenance Personnel

9. Custodians

B. The term “supervisory employee” is hereby defined
as meaning an employee having the power to hire, evalu-
ate, discharge, discipline or effectively recommend the
same.

C. The term “confidential employee” is defined as
meaning an employee having access to confidential infor-
mation.

ARTICLEII
Negotiations Procedures

A. The parties agree to enter into collective negotiations
over a successor Agreement in a good faith effort to reach
agreement on matters concerning terms and conditions of
employment for all personnel in the negotiations unit for
whom the Association is authorized to negotiate in accor-
ance with Article I, Recognition, of this Agreement. Any
Agreement so negotiated shall be applicable to the afore-
mentioned personnel, shall be reduced to writing, and
when adopted by appropriate resclution of the Board




shall be signed by the Board and the Association. The sig-
nature of the Association on the Agreement shall be pur-
suant to the authorization received from the membership.
The Association shall advise the Board, in writing, that the
membership has approved the tentative agreement
reached between the patties and that the Associadon is
prepared to execute the Agreement.

B. The Board and the Association shall meet by Octo-
ber 1 of the calendar year preceding the calendar year in
which the Agreement expires to establish ground rules
and to set a date for the mutual exchange of contract

proposals.

C. This Agreement shall not be modified in whole or in
part by the parties except by an instrumentin writing duly
executed by both parties.

ARTICLE 111

Grievance Procedure

‘A. Definitions

1. The term “grievance” is an appeal of any alleged mis-
interpretation or misapplication of the terms and condi-
tions of employment incorporated in this Agreement, in-
cludiog administrative policies and decisions, affecting a
member or members.

2. A grievance may be filed by a member, the Associa-
tion at the request of and on behalf of a member or
members, or the Board.

3. The term “grievance” and the procedure relative
thereto, shall not be deemed applicable in the following
instances:

a. The failure or refusal of the Board to renew a con-
tract of a non-tenure employee.

b. In matters where a method of review is prescribed
by law, or any rule, regulation, or by-law of the State
Commissioner of Education or the State Board of Educa-
tion.

c. In matters involving the sole and unlimited discre-
tion of the Board.
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B. Purpose

1. The purpose of this procedure is to secure, at the low-
est possible administrative level, equitable solutions to the
problems which may arise from time to time affecting
terms and conditions of employment under this Agree-
ment. Both parties agree that these proceedings will be
keptasinformal and confidential as may be appropriate at
any level of the grievance procedure,

2. Nothing herein contained shall be construed as limit-
ing the right of any member having a grievance to discuss
the matter informally with the appropriate member of the
administration and having the grievance adjusted without
the intervention of the Association, provided that the As-
sociation has been given notice of such adjustment.

C. Procedure

1. Since it is important that grievances be processed as
rapidly as possible, the number of days indicated at each
level should be considered as a maximum and every reas-
onable effort should be made to expedite the process. The
time limits may, however, be extended by mutual agree-
ment. In the event a grievance is filed at such time that it
cannot be processed through all steps in this grievance
procedure by the end of the school vear, a mutual effort
will be made to reduce the time limits set forth herein so
that the grievance may be exhausted prior to yearend oras
soon thereafter as is practical.

2. Level One

An aggrieved member shall institute action under the
provisions hereof by first discussing the grievance with the
Principal or immediate superior within ten (10) school
days of the occurrence of the grievance, in an attermpt to
resolve the matter informally. Fajlure to discuss the grie-
vance within said ten (10) day period, shall be deemed to
constitute an abandonment of grievance.

3. Level Two

1f the aggrieved person is not satisfied with the disposi-
tion of his grievance at Level One, or if no decision has
been rendered within five (5) school days after presenta-
tion of the grievance, he/she may within five (5) school
days, file the grievance in its entirety, in writing, to his
Principal. The scope of the grievance may not be enlarged
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after this point. Failure to submit written grievance within
said five (5) day period shall be deemed to constitute an
abandonment ot grievance. The Principal shall communi-
cate his decision to the member in writing, with reasons,
within five (5) school days of receipt of the written grie-
vance.

4. Level Three

The member no later than five (5) school days after re-
ceipt of the Principal’s decision, may appeal the Principal’s
decision to the Superintendent of Schools. Failure to
submit an appeal within said five (5) school day period
shall be deemed to constitute an abandonment of grie-
vance. The appeal to the Superintendent must be made in
writing reciting the matter submitted to the Principal, as
specified above, including all the reasons for his continued
dissatisfaction. The Superintendent shall attempt o re-
solve the matter as quickly as possible, but within a period
not to exceed ten (10) school days. The Superintendent
shall communicate his decision in writing with reasons to
the employee and the Principal.

5. Level Four

1f the grievance is not resolved to the member’s satisfac-
tion, he/she, no later than five (5) school days after receipt
of the Superintendent’s decision, may request a review by
the Board of Education. The request shall be submitted in
writing to the Board of Education. Failure to submit the
request within said five (5) school day period shall be
deemed to constitute an abandonment of grievance. Upon
request of the member, the Board shall hold a hearing
with the member within thirty (30) calendar days and
render a decision in writing with reasons within twenty
(20) calendar days after the hearing. A New Jersey Educa-
tion Association representative, as well as persons repres-
enting the Board, may be present at above-mentioned
hearing.

6. Level Five

a. If the grievant is not satisfied with the disposition of
this grievance at level 4, he/she may, within twenty {20)
days after the decision of the Board of Education, with the
consent of the Association, submit this matter to arbitra-




tion.

b. Arbitration on this level will be limited to the ex-
pressed terms of the contract or other matters that the par-
ties may mutually agree to arbitrate.

c. Within the ten (10) days after receipt of written no-
tice of submission to arbitration, the Board and the Asso-
ciation shall attempt to agree on a mutually acceptable ar-
bitrator from a roster to be submitted from the Public
Employees Relations Commission or American Arbitra-
tion Association. If the parties are unable to agree upon an
arbitrator, a request will be made to the Public Employees
Relations Commission to submit a second roster of names.
The parties shall then ke bound by the rules and proce-
dures of the Public Employees Relations Commission in
the selection of an arbitrator.

d. The arbitrator shall limit himself strictly to the issues
submitted to him and shall consider nothing else. He may
add nothing to, nor subtract anything from, this Agree-
ment between the parties.

e. The arbitrator’s decision shall be in writing and shall
be submitted to the Board and the Association and shall
be binding and final.

f. The costs for the services of the arbitrator, including
per diem expenses, if any, and actual and necessary travel,
subsistence expenses and the cost of the hearing room
shall be borne equally by the Board and the Association.
Any other expenses incurred shall be paid by the Party in-
curring same.

7. Miscellaneous

It is understood the members shall, during and notwith-
standing the pendency of any grievance, continue to ob-
serve all assignments and applicable rules and regulations
of the Board until such grievance and any effect thereof
shall have been fully determined.

8. Grievances initiated by the Board will be filed with
the Executive Board of the Association within ten (10) ca-
lendar days of the occurrence. A conference between re-
presentatives of the Board and the Association will be held
within fifteen (15) school days after the filing of the grie-
vance.

Grievances not resolved at this conference may be sub-
mitted to Binding Arbitration.




ARTICLE IV
Members Rights and Responsibilities

A. Pursuant to the New Jersey Employer-Employee Rela-
tions Act, the Board and the Association hereby agree that
every employee of the Board covered by this Agreement
shall have the right freely to organize, join and support the
Association and its affiliates for the purpose of engaging in
collective negotiations or to refrain from doing so.

B. There shall be no discrimination, interference, restraint
or coercion by the Board or the Association against any
employees covered under this agreement because of their
membership or non-membership in the Association. The
Association, its members and agents, shail not discrimi-
nate against, interfere with, restrain or coerce any em-
ployees covered under this Agreement who are not
members of the Association and shall not solicit member-
ship in the Association or payment of dues during normal
school hours, which shall not be deemed to include
member’s free or lunch periods.

C. Any alleged violations of Article TV A or B may be ap-
pealed to P.E.R.C. or to the Commissioner of Education
but shall not be subject to arbitration under this Agree-
ment.

D. Upon written request, members shail have the right to
examine the contents of their personnel records in the
presence of the Superintendent or his designee. Such re-
cords may not be removed from the office by the members,
or their representatives, but the contents of the records
will be copied upon request.

ARTICLE V
Rights and Responsibilities
Part A. BOARD

1. Except for this Agreement and the New Jersey Public
Employer-Employee Relations Act, the Board hereby re-
tains and reserves unto itself, without limitation, all pow-
ers, rights, authority, duties and responsibilities conferred
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upon and vested in it prior to the signing of this Agree-
metit or which may hereafter be conferred upon and vest-
ed in it by the laws and Constitution of the State of New
Jersey and of the United States, including, but without
limiting the generality of the foregoing, the following
rights:

a. To the management and administrative conteol of
the operation of the District and its properties and facili-
ties and the activities of its employees.

b. To hire all employees and to determine their guali-
fications and conditions for continued employment or as-
signment and to promote and transfer employees.

¢. To suspend, demote, discharge or take other disci-
plinary action for good and just cause.

d. Todetermine curricula, grade, courses, athletic and
recreational programs, methods of instruction and mate-
rials used for instruction.

e. To determine the methods, means and personnel
by which District operations are conducted.

f. To determine the content of job qualifications and
duties.

g To take all necessary actions to carry out its respon-
sibilties in the conduct of regular business and in emergen-
cies.

2. The exercise of the foregoing powers, rights, authori-
ty, duties or responsibilities of the Board, the adoption of
policies, rules, regulations and practices in furtherance
thereof, and the use of judgment and discretion in connec-
tion thetewith, shall be limited only by the terms of this
Agreement, and then only to the extent such terms hercof
are in conformance with the Constitution and Laws of
New Jersey and of the United States.

3. Nothing contained herein shall be construed to deny
or restrict the Board of its rights, responsibilities and au-
thority under National, State, County or Local Laws,

Part B. ASSOCIATION RIGHTS, PRIVILEGES,
and RESPONSIBILITIES

t. The Board agrees to furnish the Association, in re-

sponse to reasonable requests made by the Association
from time to time, available public information concern-
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ing the North Warren Regional School District which the
Association may require in connection with negotiations.
Nothing herein contained shall impose any obligation on
the part of the Board to disclose any information which
may be classified as privileged and or confidential.

2. Whenever any member mutually scheduled to partic-
ipate in negotiations or formal grievance proceedings dut-
ing working hours, he shall suffer no loss in regular pay.

3. The privilege of using the school building at reason-
able times during non-school hours for membership meet-
ings will be extended to the Association by the Board. No
meeting shall be held without prior notification to the Su-
perintendent or his designee, and further, provided such
written notification shall be made to the Superintendent
at least twenty-four (24) hours in advance of such meet-
ings. The Association shall assume the additional cost for
custodians or other school personnel who are required to
remain longer due to the use of a building by the Associa-
tion or its representatives.

4. The Association members shall have the right to dis-
tribute through the use of mermbers’ mailboxes, material
dealing with the proper and legitimate business of the As-
sociation. The Board and the Administration assume no
responsibility for the timely delivery of Association mate-
rials.

5. The Association shall have the right with the permis-
sion of the School Superintendent or his designee to use
school equipment on the site, including typewriters, mi-
meographing machines, other duplicating equipment, cal-
culating machines and audiovisual equipment at reason-
able times when such equipmentis not in use. The Associ-
ation shali provide all materials and supplies incidental to
such use. Permission will be granted for the use of all
equipment provided a person trained and experienced in
the use and operation of such equipmentis in attendance.
The Association shall be responsible for any damage re-
sulting from the use of any equipment by the Association
or its representatives,
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6. The Association shall be responsible for acquainting
its members with the provisions of this Agreement and
shall be responsible for advising its members of any viola-
tion of the provisions of this Agreement when recognized
during the life of this Agreement.

7.1t is the responsibility of the Association, its members
and its representatives, to carry out administrative direc-
tives regarding Board policies and administrative regula-
tions, subject to the understanding that the grievance
procedure shall be available under the terms specified in
Avrticle I if it is felt that any such directive or policy is in
conflict with rhe express terms of this Agreement.

8. The establishment of an authorized employee payroll
deduction plan for the deduction of representation fee for
the North Warren Education Association in the amount
permitted by law. The union shall indemnify and hold the
employer harmless against any and all claims, demands,
suits and other forms of liability, including liability for
reasonable counsel fees and other legal costs and expenses,
that may arise out of, or by reason of any action taken or
not taken by the employer in conformance with this provi-
sion.

The Board agrees to provide the Association with writ-
ten notice of any claim, demand, suit, or other form of lia-
bility resulting from the implementation of the provisions
of this article. The Association assumes full responsibility
for the defense of such claim, demand, suit, or other form
of liability with the Association paying all such costs and
the Association shall provide the Board with any and all
information concerning the status or disposition of such
claims as it may request.

The Association shall establish and maintain a demand
and return system.

12




ARTICLE V1
Salaries - Methods of Payment

1991-1994 Contract Year

A. The salaries of all members covered by this Agree-
ment are set forch in Schedules A, B, and C, which are at-
tached hereto and made a part thereof.

B. The enroliment period for annuity plans, etc., to be
limited to the period ending October 10th of each year. No
changes may be made after this date.

C. Effective 1991-1994, all mernbers will be paid on a bi-
weekly basis over a twelve (12) month pericd.

Exception - When a payday falls on or during a

school holiday, vacation or weekend, members shall re-
ceive theit pay checks on the last working day.

ARTICLE VII

Non-Professional and
Non-Teaching Duties

A member who is required by the Board to drive to ac-
tivities which take place away from the school building
and who has the advance approval of the school Principal
shall be compensated at the rate of 28 cents per mile for the
use of his/her automaobile.

ARTICLE VIII
Insurance Coverage

A.Insurance coverage shall be provided by the Board with
Connecticut General Life Insurance Company through
Grinspec, Inc. Pool, or equivalent coverage provided by a
different insurance catrier.

B. The Paid Prescription Program with coverage as pro-
vided by the Board for employee and family, or equivalent
coverage.
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C. Connecticut General Dental Program, employee and
family coverage, or equivalent coverage.

D. The Board will provide Eye Protection devices for all
members whose job requires them, which may include
prescription lenses in accordance with NJ.A.C. 6:3-1.14
and Title 18A:40-12.1 and 40:12.2.

E. Insurance coverage in paragraphs A, B, and C, is the
same coverage or equivalent of that provided in the 1988-
61 school year.

ARTICLE IX
Sick Leave

A, All Professional certificated members shall be entitled
to twelve (12) sick leave days each school year and all other
members shall be entitled to one sick leave day for each
month of employment, ten (10) days for ten month em-
ployees, and twelve (12) days for twelve month employees.
Unused sick leave days shall be accumulated from year to
year.

B. Retirement Benefit Program

1. Eligibility: All full-time employees who have accumus-
lated a minimum of forty (40) unused sick/benefit days at
the time of retirement from the district and are eligible for
pension benefits as defined by Title 18A:6601 et seq
“Teacher Pension and Annuity Fund” and “Public Em-
ployees Retirement System.”

2. Benefit: Each eligible employee shall receive a retire-
ment benefit as follows:

All benefit days accumulated prior to Sept. 1, 1991
and under 200 days will be computed at a rate of I benefit
day for 3 accumulated days.

All benefit days accumulated prior to Sept. 1, 1991
which are over 200 will be computed at a rate of ! benefit
day for 2 accumulated days.

All bepefit days accumulated after Sept. 1, 1991, will
be computed at a rate of 1 benefit day for 2 accumulated
days.

a. Exceptions: No employee shall be entitled to the
Retirement Benefit Program upon returning from a leave

14
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of absence, other than sick leave, until said employez has
completed a minimum of ten (10) months work.

3. Payment Dates: Payment will be made over a min-
imum of two (2) years and at the discretion of the retiree.
The first payment shall be made after july 1 of the follow-
ing calendar year in which the eligible employee retires.
The minimum two (2) year payment may be waived at the
discretion of the Board.

4. Accumulation Date: The effective starting date for
accounting cumulated unused sick leave is July 1, 1970.
Excluded from the July |, 1970 starting date, would be
those teachers who transferred from the sending districts
to the Regional District.

5. This Article is subject to change by reason of changes
in the law, and it is expressly understood will be appled in
accordance with the law.

6. Retirement Benefit Days will be paid at a rate of
1/182 for full time certificated personnel.

C. Members will be permitted to take one-half (!4) day sick
leave.

ARTICLE X

Days Off and Temporary
Leaves of Absence

A. The presence of employees is considered essential to
the continuity and success of the educational program for
the children.

When a member is absent for any reason, the Superin-
tendent or his designee shall be notified in sufficient time
to procure a substitute. This notification shall take place
prior to the start of emplovee’s work day, except in the
event of an enroute emergency in which case notice shall
be provided as soon as possible.

B. A leave will be allowed without loss of pay five (5) con-
secutive work days, including the day of the funeral, in the
event of death in the member’s *immediate family, and to
include mother, father, spouse, child, brother, sister, moth-
er-in-law, father-in-law, brother-in-law, sister-in-law,
and other member of immediate household. In a case of
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death of a grandparent, aunt, uncle, niece or nephew, the
member shall suffer no loss of pay for absence on the day
of the funeral.

C. A maximum total of five (5) days per year without loss
of pay will be allowed for serious illnessin the *immediate
family, provided the member's attendance is essential. The
immediate family shall be limited to the member’s *im-
mediate family, as listed above.

*Immediate family includes immediate household.

D. A leave of absence without loss of pay will be granted
for time necessary for appearances in any legal proceed-
ings connected with the member’s employment or with
the school system if the member is required by law to at-
tend.

E. The Board may granta leave of absence, without pay or
benefits, for a full school year upon the recoramendation
of the Superintendent of Schools.

1. The granting of a full year leave of absence shall be
subject to the following conditions:

a. Employees covered by this Agreement shall be elig-
ible for a leave of absence after four (4) years of employ-
ment in the North Warren School District and seven (7)
continuous full years of service between subsequent
leaves. '

b. Requests for a leave must be received in writing by
the Superintendent no later than the end of the school
year preceding the school year for which the leave is re-
quested. Action shall be taken by the Board no later than
one (1} month following submission of the request.

c. Application for returning to work shall be made to
the Superintendent of Schools in writing by April 1 fol-
lowing commencement of leave.

d. Upon returr. in September, the member shall be
placed on the same step and Guide in effect when the leave
commenced with all benefits previously accrued.

e. Leave will be approved for no more than two pro-
fessional staff members and two support staff members
during any school year.
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F. Personal Days

Each metber shall be granted three (3) personal days
during the school year. Not more than 10% of the
members shall be absent with personal days on any day.

1. Unused personal days shall be added to the member’s
accumulated sick leave provided, however, any fractional
unused personal days shall not be so accumulated.

2. Additional time, without pay, may be requested and
granted within the sole discretion of the Superintendent.

ARTICLE X1

Leaves of Absence -
Maternity/Child Rearing

A. A member who is pregnant shall notify the Superin-
tendent of Schools as to the dates required for this leave.

B. Request for maternity leave of absence shall be made by
completing the form “Application for Maternity or Child
Rearing Leave of Absence,” and presenting it to the Super-
intendent of Schools no later than six weeks prior to the
requested date of the leave. The member shall give the Su-
perintendent notice of her anticipated delivery date at
least four (4) months prior to said date.

C. The effective date of the leave shall be both in the best
interest of the school and consistent with the health and
welfare of the member. If the requested maternity leave is
to be preceded by a paid “sick leave” or disability period,
the effective date of the unpaid maternity leave may pre-
cede the initial date of the “sick leave” period. The start of
any maternity leave for professional staff only, as distin-
guished from sick leave, shall coincide with either the be-
ginning of a marking period or the beginning of a unit of
study. The teacher shall assign a grade for that portion of
the course completed and shall meet with her replacement
to facilitate a smooth transition.

D. The leave of absence shall become effective on the last
day of formal employment. The leave fot a member under
tenure may extend for a period of twenty-four (24)
months per pregnancy. The leave for a non-tenured
member shall not exceed existing employment contract.
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E. A non-tenured member’s reinstatement after materni-
ty/child rearing leave will depend upon the Board's satis-
faction with previous effectiveness. The Board is under no
obligation to continue the employment of a non-tenure
employee beyond the contracted period 50 long as the non-
renewal of employment is not based solely upon a condi-
tion of pregnancy or childbirth. The maternity/child rear-
ing leave period shall not be counted for tenure purposes.

F. A Professional staff member on maternity/child rear-
ing {eave shall return to work at the beginning of the mark-
ing period following the expiration of the approved leave.

G. Accumulated sick leave as prescribed by law will apply
but only to the extent of the sick leave accumulated while
employed at North Warren Regional High School. Ac-
cumulated sick leave may only be used during periods of
actual disability. All other periods during which amember
is away from work as a result of child bearing or child rear-
ing shall be deemed unpaid maternity leave. For the pur-
pose of this article, a member is entitled to a presumption
of disability thirty days before and thirty days after the
birth of her child.

H. Application for returning to work shall be made to the
Superintendent of Schools in writing five (5) months
prior to the beginning of the marking period in which she
plans to return.

I. Upon return at the beginning of a marking period, the
member shall be placed on the same step and guide in ef-
fect when her leave commenced, with all benefits pre-
viously accrued. If the member served five full calendar
months prior to the effective date of the leave, they wiil be
placed on the next higher step upon returning in Sep-
tember of the following schoot year (or February 1).

J. Return from maternity/child rearing leave shall coin-
cide with the beginning of the marking period following
the expiration of the approved matemity leave. Return at
any other time during the school year shall be at the discre-
tion of the Board.
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K. Any tenure member adopting an infant child shail re-
ceive similar leave which shall commence upon the
member’s receiving de facto custedy of said infant, or ear-
lier, if necessary, to fulfill the requirements for the adop-
tion.

ARTICLE XII
Maintenance of Operations

A. The Association agrees that its members shall not en-
gage in a strike during the term of this agreement.

ARTICLE X1
Deduction From Salary

A. The Board agrees to deduct from the salaries of its
members dues for the North Warren Regional Education
Association, The Warren County Education Association,
the New Jersey Education Association and The National
Education Association as said members individually and
voluntarily authorize the Board to deduct. Such deduc-
tions shall be made in compliance with Chapter 310, Pub-
lic Laws of 1967, NJ.S.A. (E.8.)52:14-15.9e and under
rules established by the State Department of Education.
Said monies, together with records of any corrections,
shall be transmitted to the Treasurer of the Association by
the 15th of each month following the monthly pay period
in which deductions were made.

B. If during the life of this Agreement there shall be any
change in the rate of membership dues, the Association
shal! furnish to the Board written notice prior to the effec-
tive date of such change. It is understood that the only ob-
ligation of the Board shall be to remit to the Association
the total deduction and to make further individual deduc-
tions authorized by the members. Representation Fee
shall be made in accordance with the law upon notifica-
tion by the Association.

C. The Association will provide the necessary “check off
authorization” form and the Association will secure the
signatures of its members on the forms and deliver the
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signed forms to the Superintendent. The Association shall
indemnify, defend and save the Board harmless against
any and all claims, demands, suits or other forms of liabili-
ty that shall arise out of or by reason of action taken by the
Board in reliance upon salary deduction authorization
cards submitted by the Association to the Board.

D. In accordance with New Jersey Statutes the Board of
Education hereby agrees 1o an authorized payroll deduc-
tion for payment to a Federal Credit Union.
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ARTICLE X1V
Miscellaneous

A. The Board and the Association agree that there shall be
no discrimination and that all practices, procedures and
policies of each party shall clearly exemplify that there is
no discrimination in the application or administration of
this Agreement on the basis of race, creed, color, religion,
age, national origin or sex.

B. Copies of this Agreement shall be reproduced by the
Board and the expense involved shall be shared equally by
the Board and the Association. Copies shall be distributed
by the Association to all members.

C. Whenever any notice is required to be given by either
of the parties to this Agreement to the other, pursuant to
the provisions of this Agreement, either party shall do so
by certified or registered mail, or hand delivery with re-
ceipt, at the following addresses:

1. If by the Association to the Board:
North Warren Regional High School
Board of Education
P.O. Box 410
Blairstown, N.J. 07825-0410

2. If by the Board to the Association:
President, North Warren Regional Education
Association, at the address as filed with the
Board of Education.

D. The Association shall notify the Board within ten (10)
calendar days after any election ot appointment of the
names of all of its officers, executive committee, and
members of the negotiations committee.

E. Reimbursement for Losses

The Board agrees to reimburse a member for losses suf-
fered as a resule of theft or vandalism on that member’s
vehicle or its appurtenances, subject to the following lim-
tanons:

1. Reimbursement will be made only for actual expendi-

21



tures made (receipts ot other proof of purchase will be re-
quired) for items covered and partially reimbursed under
the member’s automobile insurance but not totally reim-
bursed due to a deductible provision of that insurance pol-
icy.

2. Reimbursement will be made for no more than
$250.00 regardless of the amount of the deductible provi-
sion.

3. Member's automobile must be parked on school
property and only while member is “on the job” in order
to qualify for reimbursement.

4, Reimbursement will be made only after it has been es-
tablished to the satisfaction of the administration and/or
Board that loss suffered was the result of theft or vandal-
ism on North Warren Regional High School property.

5. Reimbursement will not be made for items leftin or
on a car that are not directly related to the car. (Jackets,
umbrellas, etc.)

6. Reimbursement will not be made if in the opinion of
the administration and/or Board reasonabie care was not
exercised by the member involved. (Car unlocked, anten-
na left up, window open, etc.}

7. Reimbursement will not be made for darmages to an
auto not owned by the member or spouse.

F. Back to School Night
School will be on a half-day schedule on Back to School
Night.
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ARTICLE XV
Separability and Savings

1f any provision of this Agreement or any application of
this Agreement to any employee or group of employees is
held invalid by operation of law or by a Court or other
tribunal of competent jurisdiction, such provision shall be
inoperative but all other provisions shall not be affected
thereby and shall continue in full force and effect.

ARTICLE XVI
Fully-Bargained Provisions

This Agreement represents and incorporates the com-
plete and final understanding and settlement by the par-
ties of all bargainable issues which were or could have
been the subject of negotiations. During the term of this
Agreement, neither party will be required to negotiate
with respect to any such matter, whether or notcovered by
this Agreement, and whether or not within the knowledge
or contemplation of either or both of the partics at the
time they negotiated or signed this Agreement.

ARTICLE XV1I
Duration

This Agreement shall be in full force and effect as of
July 1, 1991 and shall continue in effect through June 30,
1994,

This Agreement shall continue in effect from year to
year thereafter, unless written notice is received by one
party from the other pursuant to the provisions of the Ne-
gotiations Procedure set forth herein, and the rules and
regulations of the New Jersey Public Employment Rela-
tions Commission.
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SECTION I1
ARTICLE L
PROFESSIONAL STAFF

A, Section 1l applies only to Professional Certificated em-
ployees, namely:

1. Classroom Teachers

2. Nurses

3. Guidance Counselors

4. Librarians/Media Specialists

5. Child Study Team

B. Credit for military service up to a maximum of four (4)
years shall be allowed toward placement on the Salary
Guide. Each full year, (12) calendar months of military
service shall be recognized as one year of teaching expe-
rience. Only military service evidenced by an Honorable
Discharge shall be recognized.

C. Teachers shall be notified of their contract and salary
status by April 30 of the year covered by this Agreement.

D. Any teacher who is employed and begins working in
the district prior to January 1 of any school vear shall be
given full credit for one (1) year of service toward the next
increment step for the following year.

E. There shall be full adjustment to guide. Full adjustment
to guide means commensurate with years of experience in
profession.

ARTICLE 11

Teaching Hours
and
Teaching Load

A. The normal length of a classroom teacher’s work day
shall be a maximum of six hours and forty-five minutes,
which shall include five teaching periods, a2t least one pupil
contact period, one guaranteed prep period, a duty free
lunch period, and a department pericd.
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The normal length of the work day for Guidance Coun-
selors, nurses, librarians, media specialists, Child Study
Team, shall be the same as classroom teachers and shall in-
clude a duty free lunch period and preparation time equi-
valent to one classroom period.

B. All teachers shall report to the school by 815 am. and
be permitted to leave at 2:45 p.m., except on half days
when they will be permitted to leave fifteen (15) minutes
after student dismissal. In-service days teachers may leave
at 2:30.

C. Teachers will be permitted to leave at the same time as
pupils on Fridays and the day before holidays.

D. Teachers shall devote to their assignments the time
necessary to meet their professional responsibilities.

E. Teachers may not leave the building during the day
without first recetving permission from an administraror,
except that a teacher may leave during preparation peri-
ods or lunch periods upon notice and no permission shall
be required in these two cases.

F. The school vear for teachers employed on a ten (10)
month basis shall not exceed 182 days. The school year
shall include days when pupils are in attendance, orienta-
tion days, and any other days teacher attendance is re-
quired, provided, however, that days when pupils are in
attendance for less than four (4) hours and NJE.A. Con-
vention days shall not be considered.

G. Faculty Meetings

1. There will be no pre-school faculty meetings except
with the consent of those people involved. This does not
mean the consent of the Association, but only individual
consent.

2. Full faculty meetings will be held on Mondays only,
except for emergency situations or if Monday is a holiday.
The Superintendent, or his designee, shall give advance
notice of full faculty meetings no later than 3:15 p.m. on
the Thursday preceding such full faculty meeting except
for emergency situations.

25



3. Other faculty meetings may be required and con-
ducted by outside agencies, such as the State Department
of Education concerning T & E requirements. Such other
faculty meetings may be held at other times and five (3)
days notice shall be provided for such meetings except in
emergency situations.

4. Faculty meetings may be conducted at any time on a
voluntary attendance basis.

5. Full faculty meetings will not go beyond forty-five
(45) minutes past the end of the regular school day except
in emergency situations.

H. In the event of an emergency, should coverage of classes
during the reacher’s guaranteed prep period be required,
release time will be granted equivalent to the time spentin
coverage and a method of record keeping shall be estab-
lished by the Superintendent.

ARTICLE 111
Teacher Observations

A, Frequency of Formal Observations

1. Tenured teachers shall be formally observed a min-
imurn of once yearly.

2. Non-tenured teachers shall be formally observed a
minimum of three (3) times yearly.

3. Formal observations shall be spaced evenly in time,
consistent with the availability of administrative person-
nel.

B. Formal Observations

1. All formal observations shall be followed by a confer-
ence in which the evaluator and member shall discuss the
evaluation. This conference will be held within five {5)
calendar days following the formal observation.

2. Non-tenured teachers shall be observed for a full
period per observation. Efforts shall be made to observe
tenured teachers for a similar period of time.

3. Formal observations shail be conducted with the full
knowledge of the subject teacher.

4. A copy of the evaluation form shall be made available
to any teacher.
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5. A teacher may submit a written reply to any written
observation.

6. In all cases where a teacher requests a conference, it
shall be conducted with the observer as soon as possible.

7. Certified personpel only shall conduct observations.

8. A teacher’s signature on a written observation form
shall be deemed to signify the teacher’s having read the re-
port and not necessarily agreed with its conclusions.

ARTICLE 1V
Sabbatical Leave

A. The Board of Education may grant a sabbatical leave of
absence to a teacher fora full school year upon the rec-
ommendation of the Superintendent of Schools.

B. The granting of a sabbatical leave shall be subject to the
following conditions:

1. Employees covered by this Agreement shall be eligible
for a sabbatical leave of absence after four (4) years of em-
ployment in the North Warren Regional School District
and seven (7) continuous full years of service between
subsequent leaves.

1. Requests for sabbatical leave must be received in writ-
ing by the Superintendent no later than the end of the
school year preceding the school year for which the sab-
batical leave is requested. Action shall be raken by the
Board no later than one month following submission of
the request.

3. The teacher shall agree to devote the sabbatical leave
of absence to study or travel which will contribute sub-
stantially to the teacher’s educational growth, and which
could not be accomplished without the requested released
tme.

4.1f the leave is requested for travel, the complete itiner-
ary, plus educational and professional justification for the
leave, must be submitted, in writing, to the Superinten-
dent. Likewise, following the conclusion of the leave and no
later than the time of resumption of regular duties, the
teacher must submit a comprehensive evaluative sum-
mary of his travel experience as it relates to the profession-
al purpose of the leave.
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5. In the event that a leave is taken for study in which
credit is normally granted, the teacher must submit evi-
dence of successful completion of such study.

6. During the sabbatical leave, the teacher agrees not to
engage in any full-time employment for remuneration.

7. During a sabbatical leave, a teacher shall remain in
the inactive employ of the Board and shall receive an an-
nual compensation equal to fifty (50) per cent of the ten
(10) month contract for that year. From this compensa-
tion there shall be made the regular deductions for the
Teacher’s Pension and Annuity Fund and such other de-
ductions required by law and/or normally requested by
the teacher.

8. The teacher shall agree to remain in employment two
years following sabbatical leave. The Board of Education
may waive the two year requirement.

ARTICLEV

Professional Development
and Educational Improvement

A. In consideration of the costs involved in maintaining
and improving professional qualifications, and recogniz-
ing that the schoo] district as well as the individual reacher
benefits as a result, the Board will reimburse teachers for
ruition expenses subject to the following rules:

1. Approval to enroll in a course must be received in ad-
vance from the Superintendent.

2. Any teacher may apply for tuition reimbursement for
amaximum of twelve (12) credit hours taken in any cal-
endar year. Greater than twelve {12) credit hours may be
reinbutsed upon Superintendent approval.

3. Only those approved courses dealing education will
be eligible for reimbursement. The rate of reimburse-
ment shall be 100% for courses that are in related educa-
tional studies, including those for sabbatical studies.

4. Reimbursement for tuition under this policy will be
made following completion with a passing grade of the
work and upon presentation of an official college tran-
script 8o indicating. In no event shall the reimbursement
for tuition exceed the actual cost of tuition.
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ARTICLE VI
Extra Responsibilities

A. Extra-curricular assignments will be made in the fol-
lowing manner:

1. All extra-curricular positions will be declared open at
the conclusion of each school year or athletic season.

1, In May of each year, or at the end of the season, the
administration will ask all interested teachers 1o apply in
writing for any and all positions which they desire.

3. A teacher’s qualifications, previous performance and
requests for other contracts will be considered in filling
each position.

B. Salary Guides

L. Extra-curricular, Sports.

Recognizing the value of prior experience in these posi-
tions, the attached Salary Guide reflects a longevity in-
crease for those individuals who had prior coaching expe-
rience at North Warren Regional. Also, taking into con-
sideration the number of students participating in a sport,
length of season, number of games per season, etc., sports
are classified as A or B sports as shown in Salary Guide. Sal-
aries for coaches and assistant coaches without previous
North Warren Regional experience shall be as follows:

INEXPERIENCED 199192 1992-93  1993.94

Fead Coach: 1A $3,751.00 $3,995.00 $4,295.00
1B 3,404.00 3,625.00 3,897.00

Assistant Coach: 24 2,61800  2,788.00 2,997.00
B 2,465.00  2,626.00 2,823.00

2.Student Body Activities - Schedule A and Schedule
B ate on file in the Board Office.

Schedule A includes longevity increments for those in-
dividuals who fill the same positions in the 1992-93 and
1993.94 contract years as they did in 1991-92.

Schedule B shows Base Salaties only for each contract
year. Itis apreed that newly-hired individuals will be com-
pensated at 90% of the Base Salary for the following year.
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3. Payment for Chaperones

Chaperones will be paid at hourly rate of $15.00 per
hour for events beyond the normal in-school work day for
the duration of this contract.

Overnight events will be compensated at the rate of
$75.00 per day.

Definition of “day” for overnight chaperone pay — The
“day” begins at the time of departure from the school.
Twenty-four (24) hours from departure time counts as
one overnight pay. Each additional 24 hours counts as an
additional overnight pay. On the return day, the first five
hours after original departure time will be paid on an
hourly basis. After five (5) hours, it automatically be-
comes an “overnight” pay.

4. Payment for assigned Professional Services after
normal contract time, (Summer work, evening work, etc.).
Payment will be made on a per hour/per day basis, at a
rate of 1/182.

ARTICLE V11
Salary for Professional Staff

Base Salary for Professional Staff shall be as shown on
attached Schedule.

SECTION III
ARTICLE ]

A. Section HI applies to Support Staff only. Namely:
1. Secretaries
2. Teacher Aides
3. Custodians
4. Maintenance Personnel

B. Employment

L. Employees may not leave during the day without
first receiving permission from an administrator.

2. The work year shall include all normal business
days, (i.e. Monday through Friday), excepting only those
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holidays and vacations set forth hereinafter. The work
year shall run from September 1st to June 30th. The work
year for teacher aides shall be the same as that of the pro-
fessional staff.

3. The work week for secretaries shall be forty (40)
hours per week, inclusive of one-half {1/2) hour for lunch.
During the summer months, the work week shall be
twenty-five (25) hours per week, exclusive of lunch, from
8:00 a.m. to [:00 p.m. The persen designated to bring mail
to the post office shall be released 15 minutes prior to the
end of the wark day for that purpose.

4. The work week and work day for teacher aides shall
correspond to that of classtoom teachers.

5. The work week for those maintenance and custodial
employees assigned to the day shift shall he forty (40)
hours, exclusive of meal time and the work week for the
night shift maintenance and custodial employees shall be
forty (40) hours inclusive of meal time. Summer schedule
for custodians and maintenance personnel shall be 7:30
a.m. to 3:00 p.m. inclusive of meal time.

6. Any employee called to return to work outside the
shift to which he/she is assigned shall be paid time and a
half and shall be guaranteed at least two (2) hours over-
time. If overtime is necessary, two (2) custodial/mainte-
nance employecs shall be called in, depending on the
workload, at the discretion of the immediate supervisor.
For safety purposes, there shall be not less than two (2)
persons in the building.

7. 8ecretaries and Teacher Aides shall be paid on a per
hour, per diem rate or given compensation time for as-
signed overtime work,

8. All employees shall be advised of a regular starting
and quitting time.

9. If an early school dismissal or cancellation is neces-
sary, custodial and maintenance employees may be re-
leased at the discretion of the Superintendent or his desig-
nee. Secretaries shall be released at the same time as
teachers. If night shiftemployees ate called in to work dur-
ing snow emergency the starting time will be 10:00 a.m. un-
less otherwise notified by immediate supervisor and will
be released at the discretion of immediate supervisor.

10. Vacation Time
a. Twelve month employees shall be entitled to ten
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(10) days of paid vacation after completion of one full year
of employment; 15 days after completion of five full years
of employment; and 20 days after ten full years of em-
ployment. Vacations may be taken during the school year
or during the summer recess and are subject to prior writ-
ten approval of the Superintendent. Unused vacation
days may not be saved for use in subsequent years.

b. Ten month employees shall not be entitled to any
paid vacation.

11. PPaid Holidays
. New Year’s Day
. Good Friday
. Easter Monday
. Memorial Day
July 4th (twelve month employees only)

. Labor Day
. Thanksgiving Day
. Friday after Thanksgiving
. Christmas Eve
10. Christmas Day
11. Day after Christmas
12. President’s Day

The July 4th holiday and President’s Day shall be the
day officially recognized by the U.S. government.

12. Secretaries and Aides shall not be required to work
when school is closed for the following: (these will be con-
sidered paid holidays)

Christmas Recess
Spring Recess
President’s Day
NJEA Convention

13, Custodians/Maintenance personnel shall not be re-
quired to work during Spring Recess. This will be consid-
ered a paid holiday.

O 00~ Oh W e b

ARTICLE II
Extra Responsibilities

A. The custodial/maintenance person regularly as-
signed to groundskeeping duties shall receive an addition-
al stipend as follows:
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B. Any custodial/maintenance employee who is the
holder of a valid Black Seal license shall receive an addi-
tional annual stipend each year of the contract.

C. Each custodial/maintenance employee shall receive
a minimum of three sets of shirts and pants, laundered
uniforms, per week with the stipulation that they must be
worn by the employee.

ARTICLE I

Professional Development and
Educational Improvement

A.In consideration of the costs involved in maintaining
and improving qualifications, and recognizing that the
school district as well as the individuals benefit as a result,
the Board will reimburse employees for tuition expenses
subject to the following rules:

1. Approval to enroll in a course must be received in ad-
vance from the Superintendent.

2. Reimbutsement for tuition under this policy will be
made following completion with a passing grade of the
work and upon presentation of an official transeript so in-
dicating. In no event shall the reimbursement for tuition
exceed the actual cost of tuition.

ARTICLE IV
SALARIES

A, Secretarial Salary Guide - The attached Secretarial
Salary Guide recognizes the following criteria:

1. Credit pre-North Warren Regional work experience
at the rate of six {6) years outside experience related to the
employee’s position at North Warren Regional, equals
one year at North Warren Regional. This factor will be
used to determine employee’s step on Guide.

2. $500.00 will be added to each step of the guide begin-
ning with Step 5 for longevity. This figure remains con-
stant during the length'of this contract.

B. Aides Salary Guide - The Aides Salary Guide for
the length of this contract shall be as shown on the at-
tached schedule.

33



A. Maintenance Salaries - Salaries for Maintenance
Personnel for 1991-92 contract year shall be as shown on
attached schedule.

The Board has agreed to recognize prior work expe-
rience of its Maintenance Personnel at the rate of six (6)
years prior experience equals one year experience at North
Warren Regional. Credit was given for work experience
that included such duties as electrical, plumbing, mechan-
ical and carpentry skills.

B. Custodian Salary Guide - Salaries for custodians
for the 1991 /92 contract year shall be as shown on the at-
tached schedule.

IN WITNESS HEREQF, the parties hereto have set
their hands and seals at North Warren Regional High
Schoel, Blairstown Township, County of Warren, State of
New Jersey, on the 26th day of July, 1991.

North Warren Regional Education Association

Robert Wieboldt Susan Purrazzella
President Secretary

Julie Kole

Chief Negotiator

North Warren Regional Board of Education

Raymond Davis Rose Krauss
President Board Secretary

David Shotwell
Chief Negotiator
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SECTION 1V
ARTICLE1

. Salary Guides

A. Article [ applies only to Professional Certificated em-
ployees, namely:

1. Classroom Teachers

2, Nurses

3. Guidance Counselors

4. Librarians/Media Specialists

5. Child Study Team

PROFESSIONAL STAFF
Step 1991/92 1992/93 1993./94
1 $25,500 $26,500 $27,500
2 26,000 27,156 28,488
3 26,690 27,191 29,128
4 27,605 28,425 29,868
5 29,590 19,399 30,557
6 30,505 31,513 31,604
7 32,079 32,488 33,876
8 32,427 34,164 34,924
9 32,454 34,535 36,726
10 32.48% 34,564 37,115
11 32,508 34,592 37,156
12 34,785 34,621 37,186
13 36,910 37,046 37,218
14 37,490 39,309 39,824
15 38,337 39,927 42,257
16 39,879 40,829 42,921
17 40,698 42,471 43,891
18 41,463 43,343 45,656
19 42,032 44,158 46,594
20 42,824 44,764 47,470
21 44,566 45,608 48,121
22 44,996 47,463 49,028
23 46,551 47,911 51,022
2 46,781 49,577 51,515
25 47,367 49,822 53,295
26-29 49,581 52,804 56,764
30 49,964 53,212 57,203
31-35 51,214 54,543 58,634
36-41 52,932 56,373 60,601
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B. Professional Staff Longevity Guide

STEP
10-14 300
15-17 800
18-20 900
21-23 1000
24-26 1100
27-29 1200
30-38 1300

C. Professional Staff Credit Guide
1991/92 19G2/93 1993/94

BA+9 500 T 600 700
BA+20 1400 1500 1700
BA+30 1800 19c0 2000
MA 2200 3200 4100
MA+S 2500 3600 4500
MA+20 2800 3800 4700
MA+30 3100 4100 5000
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ARTICLEII
Salary Guides

A. Article IT applies only to Secretarial Staff salaries.

SECRETARIES
Step 1991.92 1992.93 1993-94
I 14,287 14,850 15,771
2 15,287 15,850 16,771
3 16,287 16,850 17,771
4 17,287 17,850 18,771
5 18,287 18,850 19,771
6 19,287 19,850 20,771
7 20,413 20,850 21,771
8 21,166 21,976 22,771
9 21,919 23,055 23,897
10 22,673 24,134 24,976
11 23,752 24,236 26,055
12 24,831 25,315 26,157
13 25,910 26,394 27,236
14 26,498 27473 28,315
15 27,087 28,238 29,394
16 27,627 28,650 29,982
17 28,167 29,190 30,571
18 28,707 29,730 31,111
19 19,247 30,270 31,651
20 29,787 30,810 32,191
2t 30,329 31,350 32,731
22 31,892 33,271

33,813

B. Beginning Step 5 a longevity increment of $500 will be
added to each base salary.
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ARTICLE III

Salary Guide
A Article 11T applies only to Teacher’s Aide personnel.
TEACHER AIDES

Step 1991.92 199293 1993.94
1 10,815 11,518 12,382
2 11,703 12,274 " 13,060
3 12,591 13,030 13,738
4 13,479 13,786 14,416
5 14,368 14,542 15,094
6 15,676 15,302 15,772
7 17,009 16,695 16,450
8 18,115 17,947
9 19,423

B. Beginning Step 4 a longevity increment of $300 will be
added to each base salary.
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ARTICLE IV
Salary Guide

A. Ardcle IV applies only to Custodial personnel.

CUSTODIANS
Step 1991-92 1992-93 1993.94
1 16,200 16,500 17,000
3 17,800 17,953 18,038
3 18,373 19,077 19,299
4 19,406 20,100 20,379
5 19,939 20,667 21,608
6 21,097 21,235 22,217
7 22,455 22,788 22,828
8 24,315 24,441 24,497
9 25,461 25,895 26,166
10 26,608 27,116 27,838
11 28,087 28,338 29,149
12 19,566 29,913 30,463
13 31,176 31,903 32,156
14 31,560 33,202 34,296
15 31,869 33,611 35,693
16 32,179 33,940 36,132
17 32,490 34,271 36,486
18 32,800 34,602 36,841
19 34,932 37,197
20 37,552

B. Custodial Longevity Guide

Step
2-3 $300
4.5 $400
6-15 $500
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ARTICLE V

Salary Guides
A, Arxticle V applies only to Maintenance staff employees.
MAINTENANCE
Step 1991./92 1992/93 1993/94
1 17,293 17,417 17,723
2 18,293 18,417 18,723
3 19,213 19,482 19,798
4 20,293 20,547 20,943
5 21,538 21,612 12,088
6 22,783 22,937 23,233
7 24,188 24,359 24,658
8 25,491 25,686 26,187
9 26,864 27,148 27,612
10 28,007 28,610 29,184
1t 29,156 29,827 30,756
12 30,636 31,051 32,065
13 32,113 32,627 33,380
14 33,490 34,200 35,074
15 33,827 35,667 36,765
16 34,158 36,025 38,342
17 34,474 36,378 38,728
18 36,715 39,107
i9 39,469

B. Beginning Step 8 a longevity increment of $500 will be
added to each base salary.
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ath Advisor
Sth Adwisor
10th Adwisor
N. Honer Soc
A. Play Dir
Percussion
Tth Advisor
Jr Ski Club
11th Advisor
Flag Coordin.
Yearbk Mgr.
Indoor Asst
Ski Club

A. Odyssey
Play Set
Music Art
Music Set
Stu Council
Newspaper
A. Music Dir
School Store
AM. Bus
Earty Bus
Mock Tria
Sci {Phys.}
Sci. (Bio.)
Odyssey
FBLA Adv.
A. Bnd. Dir
Play Dir.
12th Adwisor
Indoor Guard
Yrbk. Adv.
FFA Ady.
P.M. Bus
Music Dir
Band Dir.

Detention
Public Rel.

INEXPERIENCED GUIDE

STEP

1

380
380
380
380
380
600
380
540
510
600
600
600
670
740
740
740
740
790
790
790
790
880
880
900
S00
500
500
00
580
1070
1200
1200
1310
1440
1600
1950
1950

1790

2

447
447
450
460
470
620
500
550
590
580
720
720
730
850
850
350
850
820
910
940
950

1010

1020

1070

1070

1070

1070

1030

1120

1280

1360

1360

1510

1660

1840

2250

2260

2080

3

514
514
540
540
560
640
620
650
670
760
840
840
890
960
960
960
960
850
1030
1090
1110
1149
1160
1240
1240
1240
1240
1160
1260
14590
1520
1520
1710
1880
2080
2550
2570

2370

790 890 930

1

410
410
410
410
410
640
410
480
540
640
640
640
720
790
790
750
790
340
840
840
840
930
930
960
960
960
960
960
1040
1140
1278
1278
1400
1530
1710
2080
2080

1910
840

STEP
2

480
480
490
490
500
660
530
580
630
730
760
760
840
910
910
910
910
a70
960
1660
1010
1070
1090
1140
1140
1140
1140
1100
1190
1360
1448
1448
1610
1800
1550
2400
2410

2220
950

3

550
550
570
570
590
680
650
680
720
820
880
B8O
960
1030
1030
103¢
1039
900
1080
1150
1i80
1210
1250
1320
1320
1320
1320
1240
1340
1580
1628
1628
1820
2070
2210
2720
2740

2530
1060

1

440
440
440
440
440
&80
440
520
580
680
680
680
10
850
850
850
830
S00
900
S00
500
1000
1000
1040
1040
1040
1040
1040
1120
1230
1374
1374
1500
1650
1840
2230
2230

2050
900

STEP

2

520
520
530
530
540
710
570
630
670
780
820
820
$00
970
§70
g70
970
930
1030
1180
1120
1150
1170
1230
1230
1230
1230
1190
1280
1470
1550
1550
1730
1910
2110
2570
2580

2380
1020

3

590
£00
620
620
640
740
700
740
760
aa0
960
960
1030
1050
1090
1090
10%0
960
1160
1260
1340
1300
1340
1420
1420
1420
1420
1340
1440
1710
1730
1730
1960
2170
2380
2910
2930

2710
1140

Inexpenenced guide reflects the first three years of experience at $25.00 longevity

each. The experienced guide then begins.






