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ARTICLS 1
RICQOGNITION

The Leonia Board of Education hereby recognizes the Leonia
Association c¢i Schecol Service Persomnel as the exclusive and sole
rapresentative for collective negotiation concerming grievances
and terms and conditions of employment for all Custcdians and
Mairntenance Specialists under annual contracts emloyved by the
Becard, but excluding all supervisory personnel.

TICLE
DEFINITION OF EMPLOYEE

Unless otherwise indicated, the term “employes”, when used
nereirnafter in this Agreement, shall refer to all emplovees
representad by the Association in the regotiating unit as akove
defined, and refersnces to male emplcyees shall include femals
employess. l

I IX

DURAZION OF CONTRACT

This Agrzement shall become effective on July 1, 1995 and
ramain in effect through June 30, 1998.

'l

In the erant a successor agrsement is not completad by June
30, 1998, the terms of this agreement shall remain in effect until

the successor agreement is negotiated.
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ARTICLE IV

A “grievance” is a claim by an employee or the Association
tased upen the interprstation, application, or viclation of the
Agraement, policies affecting terms and conditions of employment,
or adminiscrative decisicns affacting an emplovee or a group of

employees.

2. AGGRIEVED PERSON

An "aggrieved person” is a person or persons, or the
Asscciation making the claim.

3. PRARTY IN INTERIST

A *“party in interest” is the person or perscns making the
claim or any person including the Association or the Bcaxd, who
might be regquired to take action or against whem action might be
taken in order to resolwve the claim.

B. PURPOSE:

The purpcse of this procgdure is tc secursz, at the lowest
possible level, equitable solutions to the proklems which may frcom
time to time arise affecting employ=zes. Both partiss agree that
these proceedings will be kept informa. and confidential.



The number of days indicated at each level should ke
ccnsidered as a maximum and every effort should ke made to
expedite the procaess. The time limits specified may, however, be
extanded by mutual agreementc.

2. LEVEL ONE

An amplcyee with a grievance shall first discuss it with
his immediate superviscr witchin five (5) working days cf the
cczurrsnce, either iractly or through the Association’s
designated raspresentative, with the objective of resolwving the
matter informally.

3. LEVEL TWO ‘

If the aggrieved person 1s ot satisfied with the
dispositicon of his grievance at Level Cne, he may file the
grievance in writing directly or through the Asscciation within
five (5) working days with his immediate superior. The grievance
shall spedify:

{(2) The nature of the gtievance.

(b) The results of the previcus discussions.

! ' 3 . - » L] . .
The Supervisor shall ccmmunicate h..s decision, in writing,
to the employee within five (5) working days after receipt of the
writtan grievance.



4. LZVEL TIREE -

Board Secretary/School Busizness Administzator

If the aggrieved perscn 1s not satisfied with the
disposition of his grievance at Level Two, or if no decision has
been rendered within the specified time, he may within £ive (5)
working days after a decision by the superior, arveal the decisicn
to the Beard Secrstary/Schocl Business Administratcr. The reguest
must be made in writing. The Board Secratary/School Business
Acdministrator shall proceed to heold a hearing to rasolve the
matter as quickly as possible but within a pericd of nc more than
ten (10) working days. The Board Secrstary/Schcol Business
Administrater shall ccmmmunicate his decision in writing ts the
employee’s supervisor, and the Board <of Education.

S. LAVEL 2OCUR - Board of Educatiocn

IZ the grievance is nct rasolved to the emloyee’s
satisfaction, he may rsguest a revisew by the Board of EBEducaticn.
The written raquest shall he submitted to the Board
Secretary/Schocl Business Administratcr of the Board of Education
within £ive (5) days of the Becard Secretary/Schccl Business
Aédministzater’s decisicn. The Becard cor a Committee thereof, shall
raview the grievance and may within fifteen (15) working days of
receipt of the grievance hold a hearing with the ecmployee and
shall render a decision in writing within fifteen ?lS) working
days cf recelpt of grievance by the Becard or of the dats of the
hearing with the employee, wihichewer ccmes later.



6. LEVEL ZPFIVE

{a) If the employee is dissatisfied with the decisicn of
the Boaxrd c¢f Education and if the grisvance pertains to a matter
cf agreement between the Bcard of Education and the Associaticn,
the employee or the Association may request within thirty (30)
calendar days that the grievance be submitted to a mutually
acceptable arbitrator selected from the PERC list.

() The arbitrator so selected shall confer with the
representatives of the Board and the Association, and hold
hearings promptly and shall issue his decision nct later than
twventy (20) days from the date of the close ¢f the hearings, or if
oral hearings have been waived, then from the date the £inal
statements and procofs on the issues arse submitted to him. The
arbitrator‘’s decision shall be in writing and shall set forth his
finding of Zact, reasoning and conclusions on  the issues
submittad. The arbitractor shall be without power cor autheority to
make any decision which requirss the commission of an  acs
prohibited nhv law or which is vicolative ¢f the terms <f this
Agreement. The dacision c¢f the arbitrator shall be submittad to
the Board and the Asscciation and shall be finmal and binding <n
the parties.

(¢) The costs for the services of the arbicrator,
including per diem expenses, ¥£ a1y, and actual and necsssary
traval, subsistence expenses and tha2 cost cf the hearing rccm
shall be borne equally by the Bcard -nd the Asscciation. Any
other expenses incurred shall be paid by t'e party incurring same.



1. T IATT

Any aggrieved perscn may be represented at all stages of
the grisvance precadure by himself, or at his cption, by a
reprasentativa(s) selected or approved by the Association. When
an amlcyaee is nct reprasentzd by the Association, the Asscciation
shall have the right tc be present and t£o stats its views at all
stages c¢f the grievancs procadurs.

2. m TT

All decuments, communications and records dealing with the
crocaessing of a ¢risvance shall ke filed in a separatz grievancs
file and shall not ke kept in the persconnel f£ils cf any c<f the

participancs.

Y

3. MBETINGS and IJBEARINGS

All mestings and hearings under this procecurese shall nct
pe conductad in public and shall include only such parcies in
interest and their designated or selactsd representatives,
heretofore refsrred to in this Article.



ARTICLE 7

1. WORX DaY

The werk day shall consist of eight (8) hours excluding an
unianterupted lunch pericd of one (1) hour for day shift and one-
haif (1/2) hour for night shift. Lunch periods will be staggerad
sQ that therszs will ke scmeone “gn duty” dJduring the assicned
working days.

2. COFPZRBE 2RIAXS
2. An uninter-upted periocd of twenty (20} minutes.

b. Coffee breaks shall be staggered so thers will ke

scmeone “on duty” during the assigned working hcurs.

3. QCYERTIMZ

Cefined as any time spent at regular dutiss or other
assigned duties, consistenc with this agresment, either
befcre/after daily work hours; or any other than provided irn the
regular work year.

All overtime ramuneration shall be at the Proper rate.



4. CALL TIME and OVERTTIME

a. Any employese called in on a Recular Day Off shall be paid
for at least a minimum of four (4} hours at the overtime rate. IS
such a call in is for shoveling snow, the overtime rate shall be
dcouble time. All snow shoveling is to be paid at a ratzs of double
time beycnd regqular work hours.

b. Quvertime shall be paid at the rats of 1-1/2 times the
amployee’s rsgular hourly rate cf pav for all time werked in
excess of forty (40) hours in any work week. For the purpose of
determining the work wesk, the follcwing count as regular work
days:

(1) BHolidays

{2) Paid sick days

(3) Paid vacation days

(4) Paid perscnal days

(3) Other approved paid leaves

c. An emplovee who works cn'a scheduled vacation day or a
holiday shall receive straight time in addition to the vacaticn or
noliday pay.

d. In the event a custodian cannot report to work on a siow
day, he/she shall not be docked for that day but shall have the
choice of substituting as vacation day, holiday or personal day in
lieu of said day. r

a. Sunday work shall ke paid at the rats of 2 times the
amployee’s ragular hourly rate. '



ARTICLRE VT

TEMPORARY LEAVIS OF AJSZNCE

A. IZ2RS QF LEAVES

1. RERSONAL

™0 (2) days leaves of absencz £for personal, legal,
business or family matters which raquire absence during working
hours. Arplication to the Becard Secretary/Schecol Business
Administrater for personal leave shall be macde at least three (3)
days beforz taking such leave (except in tha case of any
emergancy). In case of emergency, the application shall be filled

out as socn as possible on return. Payment will be withheld until

aprlicaticn is turmed in.

2. LEGAL |
Time necessary £or appearance 1in any legal proceeding
ceonnected with the emplcoyee’s employment or in any other legal

preceedings, if the employee is required by law te attend up to
thres (3) days.

3. DIATH
Up to four (4) days at any one time in the ewvent of death
of an employee’s soouse, chila, son-in-law, daughter-iz-law,
parant, £father-in-law, mother-in-law, brother, sister, brother-in-

law, sister-in-law.



1. ACCUMULATION

\11 employees shall ke entitled te twelve (12) sick leave
days each schcol year. TFor those emplcoyed during the vyear, they
shall ke entitled to cne (1) sick day leave for =ach mcath workesd.
All unused sgick leave shall be accumulative.

Employees shall be given a written accounting cf
accumilated sick leave days thrcocugh June 30th, nc later than

=24

Qctober lst of the school vear.

2. REDIRZMENT

Each employee upon retiring from the district shall be
entitled to $230.00 per day of acounulated sick leave up to a
maximum of 125 davs. In crder to be eligible, an employee must

have a minimum cf twenty-five accumilated sick days.
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1. YACATION SCHEDULZ

Vacation eligibilicy shall be determined as of July 1lst of
each year.

Vacaticn time shall be scheduled to ccordinate with the
work schedulse and shall he subject to the approval of the
immediata supervisor. Such approval shall not be arbictrarily

wizhheld.

Vacation times shall be chosen in the order of seniority.

The thirteen emplovyees listed below have been

grandfathered and shall adhere ¢ the PBREVIQUSLY =ZXISTING

Vacation Schedule:

Alberto Barrios Thomas Lane
Jairo Barrios John McGlynn
Jorge Barrios . Frank Pagano
Pedro Bracero Ed Perhan

John Emerick, Jr. Gilkberto Santas
Jchn Emerick, Sr. ', Thezmon Wcodley

Rudy Fubler



b=l A\ 7 T
Less than 12 mcnths
1l through 4 years

5 through 9 years
10 years or mors

w7

All emxplovyeez hired after July 1,

1 day for each month after
the second menth

10 days

15 days

20 days

1395, will be

the new Vacation Schedule as shown Dbelow:

Less than 12 months
1 through 3 years

4 through 7 y=ars
8 y=ars or mare

2. HOLIDAY SCOEDULE

Twelva

(12) paid helidays.

1 day for each month after
the seccnd menth

S days

10 days

15 days

Mutual scheduling of holidays.

on



SALARY SCALR

The Salary Scale will be terminmated June 30, 1295. A new
scale, in order to place all eaemplovees on proper guide will be
implemented. Each employee will be placed on a specific Salary
Guide as stated below:

$22,150 Alberto Barrios, John Emerick Jr., Thomas Lane
23,080 E4 Perhan, Frank Pagano

24,050 Jairo Barriocs

25,080 -

26,100 Pedro Bracero, John McGlynn

27,190 Jorgé Barrios, Thermcn Woodley

28,320 -

29,500 Rudy Fubler

37,200 Gilberto Santos

39,800 John Emerick, Sr.

Year No. 2, 1996/1997, and year No. 3, 1997/1998, each
employee will receive a 4% increase over basic salary.

STIPEND: Head Custodians ACS 31,200
LMS 1,200
" LES 1,500

All members of the bargaining unit will receive a one time
stipend of $500.00 at the beginning of their 10th year of service.

NIGHT DIFPERENTIAL: $3900



INSURANCE PROTECTION

The following employees will be grandfathered with benefits A
and B below which includes State Health Plan and Dental Plan:

Alberto Barrics Thomas Lane
Jairo Barrics John McGlynn
Jorge Barrios Frank Pagano
Pedro Bracero Ed Perhan

John Emerick, Jr. Gilberto Santcs
John Emerick, Sr. Thermon Woodley
Rudy Fubler

2ll new employees as of July 1, 1995 will receive coverage for
#Self Only” with the right to participate in #“Spouse” and/or
“Family” at their own expense.

INSURANCE PROTECTION GRANDFPATHERED
AND NEW COVERAGE AS OF JULY 1. 1995

A, The Board of Education will make available at its expense
the State Health Plan for the employees and their eligible
dependents.

B. The Board shall make available, at its expense, a dental
insurance plan for the emplovees and their eligible dependents.
Said dental coverage shall be equal to that

provided in the teachers’ bargainiﬁg unic.

C. All custedians and maintenance specialists, except those
over sixty-five (65) will be covered by disability insurance.
This plan shall have a five (5) working days waiting period
before collecting benefits.



A. Qompliance Between Individual CcContract and
Master Adgreement

Any individual contract between the Board and an individual
employee, hereafter executed, shall be subject to and consistent
with the terms and conditions of this Agreament. If an individual
contract contains any language inconsistent with the Agreement,
this Agreement, while in effect, shall he controlling.

B. Notlce Provision

The Board shall not exercisg the thirty (30) day written
notice provision in an individual contract to terminate an
employee without cause prior to June 30, 1996.

C. Erxigting Agreement

Copies of this Agreement shall be reproduced at the expense
of the Board after agreement with the Association on format within
thirty {(30) days after the Agreement is signed. The Agreement
shall be presented by the Association to all employees in the unit
now employved, hereafter employved, or considered for employment.



CLOTIING

1. The Board will provide six (&) sets of uniforms for each
custodian every third year. Maintenance Specialists will receive
six (6) sets ¢f uniforms every second year.

2. The Board will provide up te $75.00 for safety shoes upon
presentation of a receipt f£rom the emplovyee.

3. The Board will provide to each employee, whose work requires
same, a winter jacket, to be retained at the schools for use of
the employee.

4. The Board will provide to each employee whose work requires
same, a raincoat to be retained a® the schools for the use of
its amployees.

5. All employees must wear their uniforms while at work. If
an employee reports to work without his/her uniform he/she shall
be sent home to change into his/her uniform. When the employee
returns to work, the time lost from work in order to change into
the proper uniform must be made up on the same day. If the
employee does not return to work, he/she will be docked a day’s
pay - "



