i AGREEVMENT ;Z/”MW
Between

j&OARD OF MANAGERS OF THE PREAKNESS HOSPITAL and THE BOARD OF
i CHOSEN FREEHOLDERS OF PASSAIC COUNTY

i AND

i LOCAL #1960, AMERICAN FEDERATION OF STATE,
i COUNTY, AND MUNICIPAL EMPLOYEES, AFL-CIO

PREAMBLE

il This Agregcment entered into by the Board of Managers of

i of Passaic County
Preakness Hospitalﬂ the Board of Chosen Frecholders of Passalc,
County, hereinafter referred to as the "Employer'", and Local
W #1960, American Federation of State, County and Municipal
e

. Lmployees, AFL-CIO, hereinafter referred to as the "Union" nas

| . . .

i as 1ts purpose the promotion of harmonious relations between
j

{

|

iy establisnment of rates of pay, hours of work and other conditions

4

o' employment, and to avoid interruption or interference with the

‘

rany employee organization, or to refrain from any activity;
provided however, that this fight shall not extend to persons

excepted in N.J.S. 34:134-5.3.

1.2 - The term "employee" shall mean any.person
!uOlang a 9051t10n oy appointment or contract or employment in
i the service of the public employer, at Preakness Hospital,
" Passalc County, except elected officials, heads and'deputy heads
s . .3 Employees shall also include probationary

Qemployees and. part-time employees 1 such part-time employees
| . . . . .

{

H

| Thie zmployer and its employees; the establishment of an equitable

rand peacerul procedure for the resolution of differences; and the

i

|

el f ent operation of the public employer.

i

H

B

i

H

i L. RECOGNITION

l ‘

f 1.1 The Employer recognizes the right of the Union
j;lﬂd its members to be protected in exercises of, the right, freel;

iand without fear of penalty or reprisal, to form, join and assist

0ol departments and agenciles, and members of boards and COﬂm¢SulOﬁo




are employed on a regular continuilng basis, and for a minimﬁmv
of 20 hours per weék. There shall be a three (3) month proba-
Tionary period for new employees before any benefits will be
veanllzed except for over-time pay and shift differential.
Benellts such as sick time, vacation time and holidays shall
accrue retroactively to the credit of the employee for the
three (3) month probationary period if the employee completes
chree (3) month probationary period. Other benefilts shall
begin alfter the completion of the three (3) month probationary

period.

2. UNTON SECURITY
2,1 All present employees covered by this Agreement

may join the union and become members of the union. All future
employees may become members of the union. The employer shall
in no way interfere with the solicitation of such membership nor
discourage the game.

2.2 The Employer agrees to deduct the union monthly
memoership dues from the pay of those employees Qho have
authorized such deductions in writing pursuant to N.J.S.A52:14~-
15.95. The aﬁounts'so deducted shall be remitted to the union
together with a list of all the names of'the employees for whom
the deductions are made by the 10th day of the succeeding month

after which such deductions are made.

'

> WORK SCHEDULES
3.1 The work week shall consist of five (5) consecu-

[}
l.¢.

tive days, Monday through Friday, inclusive for all clerical,

pharmacy, laboratory and x-ray employees, and shall not include -

persons in continuous operations and professional employees. "In

the.contihuoﬁs opefations There shall be a work weekvof fivé.(S)
consecutive days, and followed by two consecutive days off: Work
performed on the sixth and seventh day shall.bé af premium pay és
Prescribed in this agreement. |




3.2 The regular starting time of work shifts shall |

not be changed without reasonable notice to the affected

émployees and the Unlon. %v
3.3 Where more than one work shillt per day within o |

given classification is in elffect, employees within cuch classli-
PLcation will be given proeflercnce of shifts in accordance with
their senlorily, classificatilons and ability. Such prefercnce
wllil be exercised only when vacancies occur or when for other

reasons changes in the number of employees per shilt are bel

made.
3.4 One 15-minute coffee break per shift for &ll

workers the time for which shall be at the discretion of the

superinvendent and without interfering with proper patient c&regi
including coffee and other items presently provided. §
. hour ‘ ;
3.5 One-half/lunch perlod for all employees with %
lunch provided by employer. %
i
]
I
L,la Time and one-half the employee's regular %
nourly rate of pay shall be paid for work under any of the z
following conditions: o v %
L.1b ~ All work performed in excess of eight (8) hours
in any one day. . |
| 4,lc All work performed in excess of wseven (7) heu?u
in any one day by office and clerical workers or where a .seven
(7) nour day exists shall be paid for straight time alter the
seventh (7th) hour, for the first hour, and at “Lmo and onewhalf
after the eighth (8th) hour. The sixth (6th) and seventh (Vﬁh}
day ehall be a premium day as described in this Centract. This
covers ali thirty-Iive-hour work week employees.
| 4.1d All work performed in excess. of f03 y (ha) 'VE
hours in any one_ﬁeek. \ ‘
'Q»le employees shalli have thc righﬁ to switch-days
‘a; Thanksgiving, Christmas and New Years if the employees are of §
cequal qualifications or in similar pOSLLIOHS if it does not LHVO lve
~overtime. E

E ]



shan slx
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|

kh.if - Compensatory time-ofl @arméd more
months prior to the date of this Contract shall be glven
within six months after the date of this Contract. Compensatory
time-oflf earned within three months belore thekdate of this Con-

cract shall be given within three months after the date of this

Contruet. ALl compensatory time carncd alter the date of this

Conciacet shall be piven within three months of 1t belnpy earncd.
Mﬁlg Sick time, vacation time, and holiday time

to be considered part of the work week.

L. 1k In scheduling the two consecutive‘days off for
institutional attendants the employer shall not exclude the
combinations of Saturday and Sunday or Sunday and Monday Irom The

seven possible two-day combinations in the work week.

y,2 An employee who 1s called into work on any paid
holiday hereinafter set forth shall be paid, in addition to his

noliday pay, at the rate of time and one-half for all hours
worked during the first five work days. The sixth and seventh
days shall be a premium day as described in this Contract.
This covers all thirty-five (35)~hour work week employees, and
all 40 hour work week employees.

4.3 Overtime work will be distributed as equally as
possible among employees within The same classirlflcation through
seniorlty rotvation.

5. ' CALL IN WIME

5.1 Any employee who 1s requested and returns to
work during periods other than his regularly scheduled shift
shall be pald time and one-half for such work and be pguarantecd .
not less than three hours pay, regardless of the numbgr of hours
actually worked. If the employeefg call in time work asslgnment
and his regular~shift Qverlap, he shall be paid time and one»'
half for the first éwoihours of work. Thereafter;.fér the
valance of his regular work shift he shall be paid'at thexafpro~_

priate rate.

6, , PAY SCALES

6.1 Effective January 1, 1971 the pay scales [lor

o

all employees covered by this Agreement shall be as set forth in

N




Lopendix A attached hereto, subject to corrections of sald §

i

Appendix for subsequently discovered errors. ALl employees

. not on thelr proper increment step (based on the total calendor

yvears in which they held their present title) shall be plven an
additlonal increment or adjustment as the case may be on July 1,
1970. Part-time employees shall be given a six (6) percent cost

. of living increase, proportionate increments on their labor

cpro o shift differentilal and all fringe benefits except group

L Ansurance on a proportionate basils. E
6.2 During the term of this Agreement, the pay j
¢ scales will not be changed except by mutual consent of both

4 parties,

7. INSURANCE

7.1 Medical, hospitalization and major medical

| insurance coverage for each employee and his family as 1s now

| in effect. Life insurance for the employee as is presently in

poeffect..

! 8. LEAVES OF ABSENCE

8.1 Leaves of absence for employees covered by this

Agreement shall be as follows:

4 Purpose of Number of o Paid or Special Provision
| Leave days : Unpaid .. AT any
; Personal Leave 3 per yr. ’ Pald Department Head

should- be notl-
fied three (3) |
days in advance
except in emer-—
gency situationas
and personal

leave shall be
non-cumulative
from year to year.’

Death Leave 1l per yr- Paild For use in the event
of death in the lmme-
diate- family of the
employee. The lmme-
diate family for tne
purposes of this sec-
tion is defined as the

i

i




i
!

Maternity

9 to 12 mos,

TUnvpald

A

spouse,

employee'ls pdﬂa Ts,
brothers, sisters,
rnoi&1o;n~;11~]J+w
in=law, brouhc'»
sloter—-in—-law or =
member of the

child, the
“x

4&“1@

te houschold of the
employece. Death
leave ghall not bo

cunmulative from
to year,

yeor

No loss of
seniority

u~iuw

{
§

TmmediaA

i

s
¢
i
{

as provided by Paild As provlided by \
Resolution and insurance §
law !
: |
Lllness 15 days per yr. Pald Until discharged by §
doctor i

ynion Business Outside activity Paid Arbiltration cases,
Board approval No approval nCCJUudJy‘
when within contract |

involved,

z
8.2 Bmployees returning from authorized leaves of i
absence as set forth above will be restored to their origina ‘
= 4 » P . - - P ',':‘ g ;
classification at the then appropriate rate of pay, with no loss !
i
of seniority, or other employee rights, privileges or beneflits, f
subject to regulations and rules of Civil Service. No benefits, |
shall accrue during a leave of absence without pay. |
8.3 No employee shall be eligible for a leave of !
3 it ! '1 - P ] i
absence until he has completed the probationary period. ;
‘ 8.4 A new employee who leaves the employment of the_i
employer before having completed the probationa ary period shall not

be entitled to

9,
9.1
length of

3

date of hire,

9.2

absence, his

+ hils new hiring

any benefits under the within contract, .

SENIORITY

Seniority is defined as an employee's

service with the Employer,

If an employee leaves,

seniority shall cease

date, all previous

to oc

senior

s SR
total

beginning with his original
(] O

exclusive of leaves of absence.

not
cur

ity

by virtue of leave of

and must start with

belng lost

i
|
i
}
i
|
i
}
}
}

i

‘

i
{



9.% 1L a question ariscs concerning the soniosisv of [

g o

or more employees who were hired on the same date, the following o

apply:

g

1t he effective date of this

H
st

iired prior to ¢

iseniority preference shall be determined by the order in which

employees are shown on the Employer's payroll record, and the Emnl

.

will make available to the Union the record pertaining to the

viduals in question to determine the priority in which the names

appear.

9.4 1In all cases of promotions and demotions, preferc
when appropriate in the judgment of the Employer shall be given to

staff pending examinations, and subject to Civil Service regulaticn:

ployees with the greatest amount of seniority shall be gziven
ence 1f it does not interfere with patient care. In the case of

temporary promotions, preference according to seniority when appr0m§
priate in the judgment of the Employer shall be given to staff pend;

ing examinations and subject to Civil Service repulations and
J &

veteran's preference statutes. If an employee is appointed to a {
l
L. . »

higher level in the salary guide, the employee shall be placed on
the same step in the new level and the anniversary date he had in

the lower level shall be utilized in computing the salary increment

9.5 The Employer shall maintain an accurate, up-to-date
senlority roster showing each employee's date of hire, classifica-
tidn and pay rateband shall furnish copies of same to the Union
Lpon reéuest. |

9.6 The employer shall promptly advise the approprilate
Jaion representative of any changes which necessitate amendments Lo

the seniority list.

9.7 Part-time employees who work twenty (20) hours or

nore per week shall receive proportionate vacations and benefits.

’art-time employees will not accrue seniority wights until they
-7 -




Ve dccundiaced LoU days vl @upeoyiient wich che smployes

at which time thelr seniority shall be considered to
have commenced 180 calendar days in advance. In no instance

will part-time employees be employed if the effect of saild employ

H
§

ment will be the denial of other rights and privileges or
venefits to full-time employees covered by this Agreement. rart-
time employees who work less than twenty (20) hours per week
shall not aécrue any of the above proceeds or benefits.

9.8 Nothing contained in this Agreement pertaining t

seniority or seniority rights shall abrogate or 1n any way

modify any of the rules or procedures of Civil Service and in
any instance in which a provision of the within Agreement relatl
to senilority shall conflict with any provision of the Civil
Service statute or rules, then the provision of this Agreement,

to the extent that it is in conflict, should be null and void.

10. HOLIDAYS
10.1 The following days are recognized paid~holidays‘

whether or not worked:

1/2 day New Year's Eve Labor Day ' g
New Year's Day Columbus Day ' |
Washington's Birthday Election Day g
Lincoln's Birthday Veteran's Day !
Good I'riday Thanksglving Day and day |
Memorial Day after

—

1/2 day Christmas LEve
Christmas Day

Independence Day

10.2 Holidays which fall on a Saturday shall be cele

S

rated on the preceeding IFriday. lolidays that fall on a i

1

o’

Sunday shall be celebrated on the following Monday. Holldays widceh

fall within the employee's vacatlon period shall be celebrated -
at the employee's option, elther immediately before or
immediately following his vacation period. Holldays for em-

ployees on continuous operations shall be taken by mutual agree-

ment with supervision.

10.3 Any other holiday or leave which may be, granted |

to all other County employees by Resolution qf‘the Board of Iree

e

nolders shall be granted to Preakness Hospltal employees.

his sick time

o

10.4 An employee who has exhauste

»

i

with pay shall be nonetheless compensated for a holiday which faj ;o

-during sick time without pay. ‘ ’ . ‘ o @



1l . GRIEVANCE PROCEDURL

~

11,1 A grievance shall be any difflerence ol

controversy, or dispute arising between the partics hercto,

relating to any matter of wages, hours and working conditlions,

or any dispute between the parties involving interpretation or

application of any provision of this Agreement,

STEP 1 "he Union steward, with the employee shall
take up the pgrievance verbally with the

employee's immediate supervigor within ive

(5) days of its occurrence: 1f at that time,
the steward is unaware of the pgrievance, hoe

shall take it up within five (5) days of his
knowledge of its occurrence. The supervisor
shall then atbempt to adjust the matter and

shall respond verbally to the steward within
five (5), working days.

STEP 2 If the grievance has not been settled, it
shall be presented in writing by the Union

steward (or Union Grievance Committee Chairmarn;

to the superintendent of Preakness Hospltal
within five (5) days alfter the supervisor's

opinion,

i

i
|
{
i

i

|

i

1
i

response is due. 'The superintendent shall res.

pond to the Unlon sbteward or Grievance Commi

LLee

Chairman ' in writing within Tfive working days.

STEP 3 If the prievance stilll remains unadjusted, it
shall be presented by the Union steward, Or
Union representative or Grievance Commltbee

Chairman to the Director of Personnel of Passalc County

in writing within five (5) days after the
o

response of the superintendent is due. e

Director of Personnel shall respond in wribting

.

to the Union Steward, representative or Chairman

£ (Cons . ok . N
of Grievance Committee within five (5) working
days.
STEP 4 If the grievance is still unresolved, within
| ten (10) days after written notice is recelved,

from the Director of Personnel, elther party .
may request arbitration by the N.J. State
Board of Mediation. '

11.2 The arbitrator shall be selected pursuant to the

rules of the N.J. Board of Mediation, and the arbitration

.7\[

proceedings shall be conducted pursuant to the rules of the N.J.

State Board of Mediation.
The decision of the arbitrator shall be final

and binding on the parties, and the arbitrator shall be

requested to 1lssue his decislon within thirty (30) days after the

conclusion of testimony and argument. Expenses for the arbltra-

tion proceedings shall be borne equally between the Employer

and the Union. - 9 . .

i
¢
i
i

i

{




All of the provisilons of this Agreement r@latin@

To grievance procedures are made subject tQ and subordinate to
the provisions of the Civil Service statutes and Civil Service
rules, The grievance procedures gbvided in this Agreement shall
not be applicable to any matter which is cognizable under the
Civil Service Statutes and Civil Service Rules. In the case of
a dispute which is cognizable under the Cilvil Service Statutes
Clivil Service Rules, the parties may utilize the provigions of
the within Agreement for grievances, but such grievance pro-
cedures shall not be binding on eithner the Union, 6he employee,
or the employerﬂ

11.3 ‘The Union will notify the Employer in writing
the names of its employees who are designated by the Unlon

to represent employees under the grievance procedure. Employees

Unilon representatives, employees, and with Employer representativ

regarding matters of employee representation, during working hour:

without loss of pay. The amount of time and frequency of attendan-

: i
so designated by the Unilon will be permitted to confer with other,

i

¢

ce to union business will be subject to the reasonable regulation

£

of the Board of Managers and the Board of Freeholders.
11.4 Representatives of the Union, who are not
employees of the employer, will be permitted to visit with

employees during working hours at theilr work stations for the

purpose of discussing union representation matters. Such repre-

sentatives shall also be recognized by the employer as an autho-

rized spokesman for the Unilon in meetings between the partiles
regarding employee representation matfers.
Visits by representatives of the Union shall be

&t reasonable times and shall not interfere with the

functioning of the affairs of the public agency. No représentatiy

N

of the union shall be permitted to confer with an employee at

i

i

‘
i

i
i
:
i

the work station of the employee 1f medical exigenciles render such

a visit inapnropriate.

e



12. ’ SAFETY AND HEALTH

S 12.1 The employer shall at all times maintain

safe and healthful working conditions, and will provide employees
with any wearing apparel, tools or devices needed in order to
insure their safety and health,

12.2 The employer and the union shall each designate
a safety committee member. It shall be their joint responsibi-~
lity to investigate and correct unsafe and unhealthful conditions
They shall meet periodically as hecessary to review conditions
in general and make recommendations to either or both parties
when appropriate. The safety committee member: represanting the
union shall be permitted reasonable opportunity to visit work
locations throughout the Employer's facility for the purpose of
investigating safety and health conditions, during working hours

no
with/ loss of pay.

‘ 12. There shall be two attendants on duty in each.w
on all shif%s3at all times. y

13. WORK RULES

13.1 The employer may establish reasonablenand

necessary rules of work and conduct for employees. Such rules

shall be equilitably applied and enforced.

14, VACATIONS
14,1 Vacations with pay shall be granted to employee
who have completed the probafionary period as follows: year
1 through 5 years - 12 working days vacation during each/of ség
6 through 10 years - 15 working days
11 through i5 years -~ 18 workiﬁg days
16 through 20 years - 20 working days
20_yeafs and over - 22 working days
Employees with less than one year of employment'shall
accrue vacation pay at the rate of one (1) day pef month for
each complete month of employment ,except that.this provision

shall apply only in the event the employee has completed the

probationary period.

- 11 -
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14.2 At severance of employment all benefits such as
compensatory time, 10 percent of accumulated sick time,.pension;
longevity and vacations shall be paid proportionately and in
accordance with applicable statutory provisions, if any. In the
event of the death of the employee, benefits shall be payable to
the legal representative of the employee in accordance with the
provisions of law. If statutes provide for greater benefits than
these, the greater benefits shall be paid.

15. v SHIFT PAY CONTAGION WARD DIFFERENTIAL

15.1 All employees including part-time employees P
working onkshifts of which the majority of the working hours
fall between 2:30 P.M. to 11:00 P.M.; and 11:00 P.M. to 7:30 A.M.
shall recelve in addition to their regular pay, an additional ten
(10) percent of their wages.

15.2 All employees, including part-time employees,
working in the tuberculosis or accute communicable disease wardé

shall receive in addition to their regular pay, plus any shift
differential which they may be receiving under paragraph 15.1, an
additional five (5%) percent of their wages.

16. LONGEVITY PAY
16.1 4% of base pay = 10 years
6% of base pay = 15 years
8% of base pay = 20 years
10% of base pay = 25 years
16.2 Effective January 1, 1972 there shall be a

of base pay
longevity payment of 2%/after 7 years of service.

17. WORK UNIFORMS

17.1 The employer shall furnish at itsﬂown*cost and
expense full uniforms for culinary; porters, laboratory employees
pharmacy employees, watchman, ehgineegi?% and attendants in

. . ollar
contagion and TB. Payment of a twenty/($20.00) annual uniform

allowance will be made for institutional attendants during the

month of July of each year.
- 1D -
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18, CLASSIFICATION AND JOB DESCRIPTIONS

18,1 The classifications (and job descriptions) for

cuployees covered by this Agreement shall be attached herceto o

P2

Appendlx A and by reference ar made a part of this Agreement.

18.2 If, during the term of this Agreement , clrcuin-

stances require that changes be made in existing Job descriptions

Il

wnd/or classilfications, the parties agree that they will nego-

tiate with a view at arriving at a mutually acceptable determina-

tilon prior to such change being made effectlve. Shoulid the
parties fall to agree, the matter will Dbe referred under the

Iy "

prievance procedure hereinabove set forth and subject to any

Civil Service statutes or regulatlions with no reductlions in pay

at any time,
18.3 The public agency retains the right, in
accordance with applicable laws and procedures, (a) to direct

employees, (b) to hire, promote, transfer, assign and re tain

smployees in positlons within the apgency, and to suspend, demote,

RO T
L

(

[984
€31
15

charge or take other disciplinary action against employe
o relieve employees from duties because of lack of work or
other legitimate reasons, (d) to maintain the efficiémcy of
the vaernment operations entrusted to them, (e).to determine
methods, means and personnel by which such operations are to be
conducted, and (f) To take whatever actlon may be necessary Lo
carry out the mission of the agency, 1n situations of emergency

19. GENERAL PROVISIONS

19.1 Bulletin board locations will be made availabl

+£r

use of the Union for the purpose of posting Unilon announcement&

' and other information of a non-controversial nature.

19.2 Should any portion of this‘Agreement be held

lawful and unenforceable by any court of competent Jurisdiction,

1

such decision of the court shall apply only to the speclific po

30T

L

" tion of the Agreement aflfected by such decision, whereupon the

Lo Yy
ne

.

r_!
o

. by the Employer at each of the work locations for the exclusive

hn“i

P




parties agree Iimmediately to negotiate a substitute for the in-
validated portion thereof,
19.3 The Employer shall not ratify, change or

supplement this agreement without first having notilfied the

Union and then negotiated said modification, change or supplementi

20. NO STRIKE OR LOCK-OUT PROVISION

20;1 Neither the union nor the employees or employer
shall instigate, promote, sponsor, engage 1ln or condone any
strikelpicketing, slowdown, concerted work stoppage, lock~out‘
or any other intentional interruption of work. In the event
that any person violates the terms of ﬁhe no-strike clause, the
public employer shall have the right to discharge or otherwise
discipline such person. In the event that an arbitration proceed

ing 1s instituted which involves a breach of the no-strike clause

‘" the sole question for the arbitrator shall be whether the employe

was engaged in the prohiblited activity.

21. TERMINATION

21.1 All of the provisions of the within Agreement
are expressly made subordinate to the provisions of the New
Jersey State Constitution, Article I, Section 19.

21. 2 This Agreement shall terminate on December
31, 1971, but all monetary benefits as set forth in the schedule
aﬂtached hereto shall be retroactive to January 1, 1971.

The parties do hereby agree that negotiations for the
renewal of the within contract or the extension of same shall
commence on September 1, 1971.

IN WITNESS WHEREOF, the parties hereto have causedv

‘thése presentstto‘be signed by their proper officers and duly

I

[0

constituted officials this lst day of July ", 1971.
"FOR 'THE UNION: . FOR THE EMPLOYER:
/S/ Bob Toloso oo ‘ /S/ William J. Bate, Director
%gg f ounty Board of Chosen

LSL_Eraa*”lLﬁRegan_Eve11na 1960

? oard o osen -
ers ®

"""" o o /§ Ellag J. Ha;gm, President |
. Board of Managers, Preakness’ L

Hospital



