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1591-92 Bergen County Judicial Emplayees' Collective Agreement 1

THE AGREEMENT is made this day of . 1952, between the
Beryen County Judiciary, hereinafter referred to as the "Employer”, and the New
Jersey Employees Labor Union No. 1/SEIV, Local 1988 AFL-CIO,CLC, hereinafter
referred to as the "Union".

WHEREAS, the parties have carried on collective bargaining for the purpose
of developing a contract covering wages, hours of work and all other conditions
cof employment for white-collar employees:

NOW, THEREFORE, the parties agree as follows:

MRTICLE I - Recognition

The Assignment Judge hereby recognizes the New Jersey Employees' Labor
Union No. 1/SEIU, Local 1988, AFL-CIO, CLC (hereinafter referred toc as the
“"Union"} as the exclusive representative for the purpose of collective
negotiations for all terms and conditions of employment for those employees
covered by this Agreement. Included are: all titles aa listed in Appendix A
employed by the Judiciary in the Bergen County Vicinage. Excluded from the
negotiations unit are all employees of the County.of Bergen in its non-judicial
offices, probation officers, confidential employees, managerial executives,
police, craft, profeasional and supsrvisory employees within the meaning of the
Act and as consistent with Judiciary policies.

™ e
ARTICLE IXI ~ Term of Agreement

This Agreement shall be in force from January 1, 1991, through December 31,
1992, or until such time as a succesgor Agreement ig exaecuted. "“

ARTICLE IIT ~ Salaries and Wages

Section 1

Effective January 1, 1991, and retroactive to that date, esach employee in
this unit shall receive an increase of four perceant (4%) added to his/her
December 31, 1990 basa salary.

Section 2

Effective January 1, 1992, and retroactive to that date, eich employee in
this unit shall receive an increase of five percent (5%) added to his/her
December 31, 1991 base salary.

Section 3

Effective upon implmentaﬁion of the thirty-five (35) hour workweek (on or
about Ssptember 7 1992), each employee in this unit whose workweek is axtended
to thirty-five (35) hours shall receive an hour for hour increase in his/her

-

September 1, 1992 base salary reflecting the extension of the workweek. ¢

Section $ L

No employee shall receive a salary increase before the first anniversary
of his/her date of mire. On the first anniversary of his/her date of hire,
he/she shall receive a salary incresse of the same percentage aa recaived by the
unit at large the preceding January 1at. After new employees have received their
firet salary increase 'on the first anniversary of their date of hire, they shall
receive increases in accordance with this Agreement.
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Saction §

Any employee hired betwean Januyary 1, 1992 and September 7, 1992 whoae
workwaeek is extended from 32§ hours to 35 hours, shall have his/her basa salary
increased by 7.69% affective upen impleméentation of the extended workweek (on or
about September 7, 1992}.

Section &

Employaes who receive promotional appointmentse to titlee in higher grades
during the term of this Agreement, shall receive payments as providad in Article
6, hereinaftar, as of the effective date of the promotional appointment)
thereafter, they shall recelive salary increases aw provided in Sections 1 thru
§ above; the employes shall be entitled to no additicnal increase on the first
anniversary of the appointment to his/her new position.

-

Section 7

Attached heretc as Appendix "A" is a schedule of titles included in this
unit, '

Section 8

Effective January 1, 1991, the base anﬁual salary paid to any full-time
employee covered by this Agreement shall be not less than $10,000.

-~

ARTICLE IV ~ Managemen: Rights S

Section 1

In order to effectively administer the affairs of the Judiciary and to
properly sarve the Public, the Court hereby reserves and retains unto itself, as
smployer, all the powers, rights, authority, duties and responsibilities
conferrad upon and vested in it by law prior %o the signing of this Agreemant.
Without limitation of the foregeing, management's prercgatives include the
following rights:

a. To manage and administer the affairs and operations of the
Judiciary;

b. To direct its work forces and operations;

<. To hire, promote and assign employees; —

d. To demots, suspend, discharge or otherwise taka disciplinary action.
Section 2

The Court's use and enjoyment of its powers, rights, authority, duties and
responsibilitiss, the adoption of its policiss and practices, or the promulgation
of rules and regulations in furtherance thereto, shall be limited only by the
terms of this Agreement and to the extent same conform to the Court Rules and
Laws of New Jersey and of the United States.

ARTICLE V - Pledge Against Discrimination

There shall be no discrimination, interference or coorcion by the Employer
or any of its agents against the employees represented by the Union because of
membership or activity in the Union. The Union, or any of ite agents, shall not
intimidate or coerce employees into membership. Neither the Employer nor the
Union shall discriminate againet any employes because of race, creed, color, age,
gex, national origin, or political affiliation, -

k]
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ARTICLE VI - Payment on Promotiona

1f an employee is promoted or transferred to a title in a grade higher than
the grade at which the employee's former title was located, the employee shall
receive a salary increase in an amount equal to five percent (5%) of the
employea's salary befors the promotion or transfer occurred.

ARTICLE VII ~ Longevity
Section 1

Judicial employees shall continue to' receive longevity payments as are
granted to Bergen County employees generally. If during the period coversd by
this Agreement, thae County grants to its employees generally any increase in
icnggzity :;aymenta such increages shall eimultanecusly be awarded to employees

n 8 unit.

Section 2

Presently, the longevity program provides that each smployee shall receive
longevity pay in recoguiticn of length of pervice starting with January 1ist
following completion of the year which includes the sixth (6th) anniversary of
employment, Payment, not to be ddded to the base salary, shall be made,
beginning at that time and on each subseguent anniversary duri.ng the term of this
Agreement as follows:

Upon completion of 6 to completion of B years.........§ 200.00
Upon completion of @ to 13 years...cveveasvarsnsnnavses 400.00
Upon complation of 14 to 18 yeaLB...aveeasveacs-nasrse 800,00
19 Yaar’ ot mrs.'-b..-.l..l.-.I'...".II...!...I...‘. 1'000.00

Section 3 .
Longevity payments shall be included as part of the base salary.
Section 4

Enployees must work a minimum of twenty {20) hours per week to be eligible
for longevity. They will receive that proportion cf the longevity payment
reprosented by the percentage of their hours of work compared to the standard
workwaek,

ARTICLE VII)Y ~ Health Bemefits
Section 1

Judiciasl employees shall continue to be provided with all health benefits
presently granted to Bergen County employees generally. The benefits include,
but are not limited to, a non-contributory wedical health insurance flan, a non-
contributory major medical insurance plan, a dental plan, a prescription plan,
a disability policy and a vision plan ($125.00 per year).

%

Section 2 N

If during the term of this Agreement, the County grants to its employaees
generally .any additiomal health benefit or provides any expanded coverage and
such benefit was not avallable as a subject of negotiutions for this Agreement,
the Apsignment Judge may grant such benefit to employees in thiu unit or shall
recopan this matter for further negotiations.

- -
L}

-
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ARTICLR 1Y - Personal Leave
Section 1

Each employee shall be entitled to take two (2) personal days annually.
Parsonal leave days may not be accrued. Division Managers must be notiflied in
advance and except in case of emergency, prior approval of the Division Manager
must be obtained.

Section 2

Employees muet be employed for three (3) months before becoming eligible
for personal leave.

ARTICLE X - Work Schedule
Section 1

The standard workweek shall consist of five (5) days, Monday through
Friday, from 9:00 a.m. to 4:30 p.m., with one hour off for lunch. The total
workweek im 323 hours or 65 hours each two week period.

Section 2 .

Effective on or about September 7, 1992, the standard workwesk shall
conaist of five (5) days, Monday through Friday with a standard sight (8}
consecutive hour workday inclusive of cne hour off for lunch commencing no
earlier than 8:00 a.m. and ending no later than 4:30 p.m. The total workweek
shall be 35 hours or 70 hours each two weesk period.

Section 3

The current practice of establishing flexible scheduling of the workday for

judicial employees in this unit shall be continued for the duration of this

Agreement.
ARTICLRE XI -~ Overtime and Cospensatory Time Off

Section 1

All employees covared by this Agreement shall ba oligibl‘ for overtima.

section 2

Overtime shall be paid as follows:

{a) Effective January i, 1993 to Septembar 7, 19%2, for hoursd worked
bayond 324 hours per week and up to and including forty (40) hours
par week, payment or compensatory time shall be at straight time, at
the option of the Employer.

+ {1) Effactive Septemgbr 7, 1992, for hours worked beyond 35 hours per
week and up to and including forty (40) hours per week, payment or
compensatory time shall be at straight time at the option of the
Employer’

{c) __Fo:;hou:g worked in excess of forty (40) hours in one week, payment
>  =shall be at time an oune-half, at the option of the employse.

{d) Prior to SQPtémber 7., 1992, the employees’ satandard hourly rate
(annual ealary divided by 1,690 annual hours of work} shall be used
in computation of overtime pay. ~
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{@) Effective September 7, 1992, the employees' standard hourly rate
(annual ealary divided by 1,820 annual hours of wark) shall ba used
in computation of overtime pay.

(f) Part-time workers ahall not be entitled to time and one-half pay
unless they work more than forty (40) hours in a week,

(g} When a holiday is observed during the regular bi-weekly pay pericd
and the amployee receives pay for that day, those hours shall be
included in the computation of overtime for that period.

(h) When an employee receives paid leave during the reqular bi-weekly
pay period, thogse hours shall ba included in the computation of
ovartime for that period.

{1} Overtime must be authorizaed by the Division Manager or his/her
designee and entered on the weekly time sheets. -

{3) At the optlon of the employee, overtime earned may be credited to
the employee's Compensation Time Off account to the sxtent permitted
in the section covering Compensatory Time Off and aa limited by
applicable Federal and Stats regulations. The taking of such
Compensatory Time Off may be arranged only at the discretion of the
Divisiocn Manager.

{k) Overtime shall be assigned by the Division Manager on a rotating
basis according to the appropriate job title for the work to be
performed, An initial list shall be posted by the Division Manager
with employees' names and arranged according to senlority in each
title, Overtime shall be offsrsd to each employee baginning with
the name first appearing on the said list and coatinuing through the
list. If an employee does not choose to work overtime, his/her name
shall be placed on the bottom of the overtime list. If an employee
does not choose to be considered for any overtime, he/she shall so
indicate to the Division Manager in writing and thereafter overtime
work shall not be offered to him/her. In the event that thereafter
the amployee shall desire to have his/her name again placed on the
overtime list, he/she shall notify his/her Division Manager and
his/her name shall thereafter be restored to the bottom of the said
lisx.

In case of an emergancy, the Divieion Manager shall have the right
to call in any employee to work overtime. -

Secticn 3 - Compensatory Tiwe Off

To the extent permitted by applicable State and Federal law employees who
work in excess of regular hours may elect to take Compensatory Time Off. If the
axtra hours are worked at straight timae, Compensatory Time Off shall ba taken in
straight time, with the approval of the Divieion Manager and subject to the need
of the department. 1f the extra tima is in excess of forty (40} hours, the
employeos may‘alect to take off one and one—half (1}) times the hours worked,
subject to the approval of the Division Manager and the needs of the department,

-

L
ARTICLE XII — Vacation
Section 1 .

Vacation leave is earned and accumulated in the following manner:
(a) one day per moenth in the first calendar year of employment for the
first eleven (1l1) months and four (4) days in the twelfth month,

L

*
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{b)

(e}

Section 2

provided the initial date of hire ie on or before the fourth day of
the month,

From tha beginning of the second calendar year of employment to and

including the fifth year of employment, employees earn vacation at
the rate of 13 days per month {15 days per year).

From the beginning of thae sixth year of employment and therefore,
employees earn vacation at the rate of 1 2/3 days per month (20)
days per year.

Part-time employess are eligible for vacation leave. Tha amount earned is
proportional to the allowance of the full-time employee, It is determined by the
number of standard hours worked in each pay period and the employee's years of
continuous gervice.

Section 3

Seasonal or per diem employeeg are not eligible for vacation leave.

Section 4 - General

(a)

(b)

(<)

(d)

(e)

(£}

(9)

(h)

(i)

wWhen employees complete thaeir first eix (6) months of employment,
they may ask to take the balance of their vacation leave for that
calendar .vear. Beginning January 1 of each succesding year of
employment, employees may ask to use, in advance of earning, the
full amcunt ©f wvacation leave for that year. Any vacation time
borrowed under this policy must be esarned back by the last pay
pericd of that calendar year; otherwise, any negative vacation
balance will aither be charged to available compensatory tims off or
deducted from the employee’s pay.

In the svent of termination of empléyment prior to repayment of
advanced vacation leave, the necessary salary adjustwant will be
made on the employee's final paycheck. o :

Earned vacation leave for one calendar year may be carried over and
uged during the following calsndar year only. Excapt upen
termination of employment, the employes will not be allowed to
receive pay in place of taking his/her sarned vacation leave.

If an smployee resigns with proper notice, or plans to retire, the
employse may be paid for earned and used vacation leave as of the’
effective date of termination., In no case may an smployee be paid
for more than two {2) years unused vacation laeave.

If an employee should die while employed, a sum of money equal to
earned and unueed vacation leave shall be paid to his/her estata.

The salary paid to an employes while on vacation leave will be the
game amount the amployes would have earned while working regular
straight time hours during vacation period. -

Employees. on léave of absenca without pay for more than twe (2)
weeks in-any month do not earn vacation leava for that month.

Employees on approved paid vacation leave or sick leave will
continue to accrue vacation leave according to length of service and
roegular work schedule.

Seasunal and per diem employees are not eligible for vacatlion leave.

A
- L
L3
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{33 If a holiday, observaed by the Judiciary occurs during the period of
the employee’'s vacation leava, it is not charged against the balance
of the employee's vacation leave and the employoe shall be entitled
to an equivalent day off,

(k} Every effort shall be made to arrange vacation schaduled to meaet the
individual desire of all department employees. When thare is
conflict in the dates of proposed vacation schedules, preference is
given tc the employees with seniority. All requests for vacation
leave must be approved by the employea's Divimion Manager, The
Division Manager may require that vacatlons be acheduled in other
than the summer months when the needs of the department require it.

88 Employaes may receive thelr salary covering the period of vacatien
prior to commencing vacation to the extent that they have earned and
accruad such vacation time and providad that at least a one-week
vacation is to be taken and the employee has notified his or her
Division Manager at least thirty (30} days prior to the commencement
of the vacation.

ARTICLE XIII - Holidays

Judicial employees shall be entitled to all legal holidaye and such ather
days off as shall be determined by the Judiciary. These legal holidays shall
includes: -

Janu-ry l't.l..'.l...l'oti.l.....l.l.l...lnw Y.u" D‘y

3rd Monday in JanuaAry..ecececsrcrasnsarvsssMartin Luther King's Birthday
Feb:uan Iztthb.l..I...l.t.'-.cl.""..‘.Lincoln" Binhd.y

3rd Monday in Fabrudry.secorvrscasescvenasWashington's Birthday

Lﬂﬂt Hom‘r 1n my...t.l.l'.!.....ll.t..llnmrill D!Y

July 4thlIl..-..l.0".-.I..!...l.......l.':ndmnd.nC. Day

1et Monday in September..c.rcrasevesssaqes-Laboxr Day

2nd Monday in OCtODBZ.cerrasraassesssasss.Columbus Day

Novenber 1lth.ciseveceassnvancnsesnsssaesArmistice or Veterans' Day
4th Thursday in NOvember.....ssssrese20.:«Thanksgiving Day

Decm.r 25thai..U...h.I.....I.l-..!....-tmi.m. D.Y

Good Friday and General Election Tay

Section 2 -

If any employee is rogﬁirad;to work a legal holiday or other day off
grantag by the Judiciary, the employee shall ba granted an eguivalent amount of
time off, )

Section 3

Whenevey a legal holiday falls on a Sunday, the succeeding Monday shall ba
chsezrved as the holiday. Whenever a legal holiday falls on a Saturday, the
preceding Friday shall bs observed as a holiday when approved by the Judiciary.
Tge day after Thanksgiving shall be observed as a holiday when approved by the
Judiciary, ;

Section &

[

Holidays falling within a period of paid absence will entitle the employee
to pay for such holidays. Pericds of paid absance are: Sick Leave, Terminal
Leave, Jury Duty Leave, Compensatory Time Off, Vacation Leave, Bereavement Lesave.
Section % '

Holidays falling during the unpaid leave of absence wlll not be cradited.
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Sectlion &

A Diviejion Manager, for good cause, may disallow holiday pay for an
employae who doas not work the day baefore or the day following a holiday,

Section 7

Those full-time employses who work on a holiday shall recelve, at tha
option of the employee, either i) payment at a ratae of time and one~half for all
hours worked plus an additiocnal day off for the hours worked, or, ii) standard
time plus time and one-half for the hours worked. Full-time workers who work a
weak that includes a holiday get paid for that hollday in that week.

Section 8

Parr-time employees are eligible for holiday pay or leave time, which
amount is proporticnal to the allowance of a full-time employee. It is=
determined by the number of standard hours worked in each workwaek.

ARTICLE X1V - Pay During Absence
Section 1 - Unscheduled Aksences

If, for any reason, an employee# is unable to report for duty, he/she must
notify the Division Manager as socn as posaible, and before schedulad starting
time. Irregular or poor attendance may be cause for disciplinary actien. An
employee absent from work without notification for five (5) consecutive working
days will be considered to have resigned from the position. Such resignation is °
not considered to be in good standing.

Section 2 = Scheduled Absences

When an employee is on a leave of -absence without pay for a period in
exceas Of three (3) consecutive months in a calendar year, the annual salary
increase shall not be paid upon return to active status, but ahall be delayed for
a pericd egqual to the pericd of unpaid leave.

Section 3 - Jury Duty

A leave of absence shall be granted to an employee called for jury duty.
This leave of absence shall not be charged against employee's vacation or sick
leave privileges. PFor the time served on the jury, full pay will be given
according to the basic rate of pay-usually received for a standard work periocd.
Feas received as a juror, other -than meal and travel allowances, shall be
returned to the Employer. >

ARTICLE XV - Sick Leawe
Section 1 $

If the employee is unable to report to work due to illness or for any other
reason, it is essential that the employee's Division Manager or supervisor be
notified, according to the department'e procedure. Zach department ehall post
in a central area and distribute to all employees, in writing, the procedure to
notify the Judiciary pf an absence, Fallure to give propar notification could
result - in disapproval of the request for sick leave or be considered as a
unscheduled absepce.‘ —

Section 2

The cause for the employeae's absence must be reported daily, unless
adequate explanation and reason is provided to cover-.peveral daye. In any eick
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leave of five (5) days or more, a doctor’s certificate must be submitted If
requested by the Division Manager. The Divieion Manager retaina the right in
such leave cases under five (5} days to conduct an lnguiry into the sick leave
request or to require examination by a County physician if the Division Manager
has any questions as to the employee's condition.

Section 3

S8ick leave must bea earned befora it can be used. Should the employee
require none or only a portion of the earned sick leava for any year, the amount
not taken accumulates to the employee's credit from year to year during
smployment.

Secticn 4
Sick leave is earned and accumulated in the following manner:

One working day for each full menth of service during the ramaining
monthe of the firet calendar year of employment and fifteen (15)
working days (13 per month) for each calendar year thereafter. If
the employee hagins work after the fourth day of the month, sick
leave is not earned for that month,

Saction §

Part-time employees are aeligible for sick leave. The amount earned ia
proportional to the allowance of a full-time employee. It is determined by the
number of standard hours worked in each pay period.

“»

Sectlion &
Sick leave may he granted for:

{a) Personal illness or accidental disability by reason of which the
employee is unable to perform the usual duties of the position.

(b) Serious illness of a member of the employee's immediate family or
household (as defined in Yuneral Leave) requiring the enployes's
attention and care. The circumstances of the illness should be of
an emergency nature where the employee is required to be in direct
attendance for a period not to exceed thres (3) working days.

{c} 1In cage of extended illness, the employee may use Compensatory Time
off or Vacation Leave.-

' .

{(d) Cosmetic surgery, in which case the smployee shall arrange, with the
reasonable approval of his cor her Diviaion Manager, the scheduling
of the surgery and attendant leave.

Section 7

g
Accumulated Bick leave is forfeited upon separation from County/Judicial
service, exceapt as provided for under "Tarminal Leave" hereinafter.

ARTICLE XVI -~ Injury Leave

Section 1.

Injury Leave, as distinguished from sick leave, shall mean paid leave given
to an employee due to absence from duty caused by an accident, illness or injury
which occurred while tha employes was performing duties and which is compeneable
under the Worker's Compengation statutes or any policy of Worker's Compensakion
insurance applicable to the sald employees. -
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Section 2

All paymenta which shall be made concerning ilnjury leave are subiect to the
game rulss and regulations ae Worker's Compensation insurance and ehall not bae
made if the accident is proved to have been due to intoxication or willful
misconduct on the part of the employesa. 1f an employee, absent from work due to
an accident, 1illness or injury which is covered by Worker's Compansation
insurance, willfully faile to fulfill all of the conditions necessary to receive
compenpation benefits, the employee shall not be entitled to payment of any
injury leave benefite from the Employer until such condition has been fulfilled.

Seaction 3

Aftar all injury leave is uped, tha employes may be granted additrional
injury leave only upon approval of the Asaignment Judge. After all injury leave
is used, the employee may slect t0 use any sick leava, vacatlon or compensatory
time due at the time of the injury.

Section 4 - Use of Injury Leave

Employeea absent from duty due to an accident, illness or injury which is
cempengsable under the Worker's Compensation statutes or any policy of Worker's
compensation insurance applicable to the said employees and who have completed
three (3) months' service with the Judiciary will be compeneated by the Employer
on a bi-weekly basis at the regular base rate of pay for a periocd not in excess
of thirty {30) working days for each new and separate injury. Payments ghall be
rade in aither of the following ways:

{a) A check issued by the County in the full sum of the employee's basge
salary. Upon receipt of compensation checks for temporary
digability during the said thirty (30) day pericd, the employes
shall endorse thosa checks over to the County. Subject to it being
permitted to do so by applicable Federal and State law or
regulation, the County shall record that portion of the salary
checks equal to the amount of the compensation checks covering
partial disakility as not being income to the employee for income
tax purpose and the W~2 or similar forms sent to the employee at the
conclusion of each year shall not show such payments as income.

{b) A check imssued by the County in an amount equal to the difference
between the employee’s base salary and the amount cf partial
disability Worker's Compensation insurance payments received by the
employee during the said thirty (30) day period.

If eligibility for such payments are contested by the Employer,
eligibility will be based on the determination of the New Jersey
Division of Worker's Compensation under the terms of the New Jersey
Worker's Compensation Actilon.

Saction § ~ qpnteated Injuries

Charges may be made againat sick leave accrual, if any, in any case where
the Employer is contesting the employee's eligibillity for injury leave. In the
evant that the Worker'’s Compensation Divieion determines in favor of the
employee, sick leave so charged shall be recredited to the employee's mick leave
accrual balance. In the event sllgibility for payment is denied by the Worker's
Compensation Division, the employea shall be eligible to utilize sick leava
accruals, if any; retroactive to the date of injury, and to use vacation leave.

Section 6 + Hedi.cal P’roofa
In order to limit the obligation of the Employer for each new separate

injury, the Employer may reguire the employes to furnish medical proof or submit
to medical examination by the Employer at its expense to determine whether a
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aubsequent injury is a new and geparate injury or an aggravation of a former
injury received while in the Judiclial eervice.

Section 7

When an employee has suffered an injury while on duty, and is abeent for
five (5) days or more, it is necessary for the employee to submit a written
certification from a physician setting forth the nature of the injury and the
phyeician's prognosis aa to the length of time before the employee can return to
duty.

(a) Additional reports shall be filed from the physician every two (2)
waeeks thereafter indlicating the current status of the employee's
health and the time of the employee's anticipated return to duty,

{b} In the absence of such certification, the employee shall be removed
from injury leave.

ARTICLE IVII - Berecavement Leave

Employees shall be entitled to four (4) working days leave with pay,
commencing with date of death, in the event of a member of their immediate
family. Immediate family is defined as and limited tc apouse, son, daughter,
mother, father, brother, sister, mother—-in-law, father-in-law, brother-in-~law,
sistar-in~law, son-in-law, daughter—in-law, grandparents, grandchildren, aunts
and uncles or any other relative reaiding in the employee's househeold. -

ARTICLE IVII - Terminal Loave
Section 1

Employees, upon retirement (Service Retirement, Accidental Disability
Retirement, Ordinary bDisability Retirement, Early Retiremant and Deferred
Retirement), or employees who terminate their service aftar rsaching age &0, whoe
are not covered by the Public Employee's Retirement Syotem, shall be granted a
terminal leave lump sum payment ae follows:

{a) For retirements or terminations which occur after Janwary 1, 19387,
each employee shall receive one-half of his or her earned and unused
accumulated sick leave hours multiplied by the hourly rate of pay
based upon the average base hourly pay received during the twelve
{12) mwonth period. immediately prior to the effective dates of
retirement, provided, however, that no such lump sum payment shall
excesd $18,000, -

{b) Upon each retirement or termination the employese may select “Option
2" in lieu of the terminal benefit provided under subparagraph (a)
above, and receive a terminal benefit which is equal to one day of
pay, computed as in subparagraph (a) above, for each full year of
service,

In addition, in the-evant of the death of an employes, the estate of

. that employee shall be eligible for terminal leave lump sum payment
according to the option smelected by the estate provided that
employse has been employed by the County for seven (7) consecutive
years. K : :

Section 2 - 1 - -

Employees are eligible for this benafit providing they work a minimum of
twenty (20} houre per week.

| —
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ARTICLE XIX - Leave of Absence
Section 1 ~ Leave Without Pay

A permanent employee, for reasons gatisfactory to the Judiclary, may be
granted a personal leave of absence without pay or services credit for time
absent for a period up to 8ix (6) monthe. In exceptional circumstances, such
leave may be axtended for an additional six {6) montha, provided it ia considered
to be in the best interest of the Judiclary.

{a) ordinarily, a personal leave of absence or an excuged absence will
not be granted to an employes for the purposa of seeking or
accepting employment with any other employer.

(b} Personal leaves of abaence are granted with the understanding that
the employee intends to return to Bergen Judiciary duty. If an
employee fails to return within five (5) working days after the
expiration of the leave or axcused absence, the employee may be
congidered to have resigned and not in good etanding.

{c) Employees on leave without pay for more than two (2) weeks in any
month will not receive paid hedlth benefits, heliday pay, nor will
they accrue aick and vacation time, except tha Employer may extend
paid health benefits gpverage.

ARTICLE XX ~ Maternity Leave C e —

A female employee, upon her regquest may be granted permission to use
accumulated sick leave for maternity purposes. In those instances where tha
employea's gick leave is limited and when requested by the employee, the
Judiciary may approve a leave of absence without pay not to exceed eix {86)
months. A pericd of leave prior to the infant's birth shall be granted if
medical necesaity reguirea. Maternity leava shall not extend beyond six (6)
months following the birth of the infant regardless of whether such leave was
with pay, without pay, or a combinatiocn of the two. Upon the expiraticn of the
maternity leave providaed herein a leave of absence, without pay, may be avallable
as provided in Article XIX of this Agreement. 3n employee who elects to return
te active status following her maternity leave shall be returned to full-time
amployment only. Upcn the employee's request, her Division Manager shall
schedule an appointment with the registered nurse in the Medical Clinic.

-

ARTICLE XII - Military Leave
Section 1 ’

If an employes has permanent employee status, a leave of absence without
pay will be granted, except for the firat two {2) weeks which will be with pay,
if the employee is required to serve actively in any component of the Armed
Forces of the United States or Bew Jersey. Military Duty Leave may extend to
three (3) months after the employvee's release from required military service.
Sufficient proof of active military duty must ke presented to the Division

anager prior to requesting such leave.

Section 2 ~ Military Training Leave

{a) A full-time or part-time probationary or permanent amployee, who is
a miémbey ocf-any component of the Armed Forces of the United States
of New Jersey, and who is required to underge Military Field
Training for a period of up to two {2) weeks, upon request, shall be
granted leave of abeence with pay to take part in such training.
The employee must provida a certified copy of orders for military
training to the Divieion Manager prior to requesting leave for such

~
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training. Any milltary pay received by the employee while on
military training leave may be retalned by the employee and shall be
in addition to the regular salary which would have been recelved
from the Judiciary had such training not bean ordered. Except for
employees in saction (c) below, when military training leave ia
granted, it shall be in addition to any vacaticn leave, aick leave
or compensatory time off to which an employee may be entitled.

(b) A full-time or part-time provisional or unclassified employee who
has been continuously employed by the Judiciary for at least one (1)
full year, at the time such military training is to commence, shall
be granted a leave of absence wlth pay as provided in Section 2
abﬂ\'! L

{c) A full-time or part-time, temporary, provisional or unclassified
employee who has not been continuously employed by the Judiciary for
at least one (1} full year at the time military training is to
commence, may only be granted a leave of absance without pay, unless
said emplcyee chooses to utilize any accrued vacation leave or
compensatory time off, for the duration, or any part of, tha pariocd
of military field training.

ARTICLE XIII - Seniority
Section 1

Permanent employees shall be entitled to rights for seniority with respect
to changes in job agssignmant, hours or working conditiona within that title only.

Section 2

Seniority shall be based on Department of Personnel title seniority which
shall commence with the date of certification in that title and in those
instances whaere none of the employees involved have bean certified as permanent
employees by the Civil Service Commission, seniority shall he based upon length
of service with the County/Judiciary.

ARTICLE XXIII - Dues Deduction
Section 1 . -

Upcon request, the Judge agrees to have deducted from the salaries of those
employees who authorize it, mémbership dues in the Union. Authorization must be
in writing and comply with the provisions of N.J.S.A. 52:14-15.9 [e) of the
Statutes of New Jersey. Deductions shall be mada in compliance with law and
monies collectad, together with records of any collections, shall be transmitted
to the Treasurer of the Union following each pay pericd in which deductions are
made.

5

If during the life of this Agreement there shall be any changes in the rate
of membereship duaes, the Union ghall furnish to the Judge a certified copy of the
regolution indicating dues changes and the effective date of such changes.

Section 2

Payroll deductions of Union duee, under properly executed authorizatien for
payroll deduction of Union dues forms, shall become effective at the time the
form is signed-by the employee and shall be deducted by the next full pay period
and each pay period thereafter from the pay of the employee.

The aggregate total for all such deductions together with a list of thosg
from whom duee have been deducted, shall be remitted to.the designated financial
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offlcer of tha Upicn, Bergen County Justice Center, Room 110, Hackensack, New
Jersey 07601, within one {1) week following the end of a pay periocd.

Sactlon 3

The Union will provide the necessary dues deduction form and will secure
the signature of ite members on the forma., The Union shall indemnify, defend and
save harmlees the Bergen County Judiciary and the County of Bergen againet any
and all claime, demands, suits or othaer forms of liability that arise out of or
by reason of action taken by the Employer in reliance upon salary deduction
authorization cards submitted by the Union.

ARTICLE XXIV ~ Representation Fee {Agency Feu)

Section 1

Subject to the conditlons set forth in the paragrapha balow, all eligible
nonmember employees in this unit will be required to pay to the majority
representative a representation fee in lieu of dues for services rendared by the
majority representative until December 31, 1992. Nothing herein shall be deemed
to require any employea to become a member of the majority representative.

It is understood that the implementation and/or continuaticn of the agency
fee program is predicated on the demonatration by the Union that more than fifty
percent (50%) of the eligible employees in the negotiating unit are dues paying
members of the Union.

After this Agreement is signed and apprdved pursuant to N.J.S.A. 2A:168-5%,
and when the Judiciary has finalized formal adoption of this system for nonmember
appeals, and thereafter in each year of the Agreement on January 1, an assessment
ahall be made to determine if the minimum percentage has been exceeded. If it
has, the agency fee shall continue untii the following annual assessment. 1If it
has not, the agency fse will be discontinued and eligibility for reinstatement
ghall be on a guarterly basis as provided above,

If the agency fee 1s discontinued, an assessment shall be made on sach
quarterly date, i.s, January 1, April 1, July 1 or October 1, to determine if the
minimum percentage is exceeded. If the minimum percentage is axceeded the agency
fee plan shall be reinstated with proper notice to affected employees.

Section 2 - Amount of Fee - -

Prior to the baginning of each contract year, the Union will notify the
Judiclary and the County in writing of the amount of regular membarship duea,
initiation fees and angessmants charged by the Union to its own membere for that
contract year and the amount of the representation fee for that contract year.
any changes in the representation fee structure during the contract year shall
be in accordance with Section 1 of this Article.

5
The representation fee in lieu of dues shall be in an amount equivalent to
the regular membership dues, initiation fees and assessment charged by the
majority representatives to its own membere less the cost of benefits financed
through the dues, fees and asuessments and available to or benefiting only its
members, bhut in no event shall such fea exceed eighty~five percent (85%} of the
regular membsrahip dues, fees and assassments.

. Section 3 - Deduction and Transmission of Fee

Aftér verification by the Judiciary and the County that an employee must
pay the representation feas, the County will deduct the fee for all eligible
employees in accordance with this Article.

rar
]
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(5]

The mechanics of the deduction of representation fees and tha transmission
of such fees to the Union will, as nearly as possible, be the same a®s thope used
for the deductlon and tranemission of regular membership dues to the Union.

The County shall deduct the representation fee from a new employea as soon
as possible after thirty (30) days from the beginning date of employment in a
position In this unit.

Section 4 - Demand and Return System

The representation fee in lieuy of dues only shall ba available to the Unicn
if the procedures hereafiter are maintained by the Union.

The burden of proof under this system is on the Unlon.

The Union shall return any part of the representation fee paid by the
employee which represents the employee's additional pro rata share of
expenditures by the Union that 1s either in aid of activitles or causes of a
pelitical or ideological nature only incidentally related to thes terms and
conditions of employmant, or applied toward the cost of pther benefits availlable
only to members of the majority representative. :

The employee shall be entitled to a review of the amount of tha
representation fee by requesting the Union to substantiate the amount chargad for
the representation fea. This review-shall be in conformance with the internal
stapa and procedures established by the Union.

Section 5 - Annual Notice to Nonmembers; Copy ©f Demand and Return System to
Public Employer ‘

a. Prior to the commencement of payroll deductions of the
representation fee in lieu of dues for any dues year, the majority
representative shall provide all pereons subject to the fee with an
adequate explanation of the basis of tha fee, which shall include:

(1) A statement, verified by an independent auditer or by some
other sultable methed, of the expanditures of the majority
representative for its most recently completed fiacal year.
The etatement shall set forth the major categoriee of
expenditures and shall also identify expenditures of the
majority representative and its affiliates which are in aid of
activities or causes of a political or ideological nature only
incidentally related to the terms and conditions of employment
or applied toward the cost of benefite only available to
nonmembers of the majority representative.

{2) A copy of the demand@ and return Ssystem established by the
majority representative pursuant to Suprema Court Policy as
set out on N.J.8.A. 34:13A-5.6, including instructions to
persons paying the representation fee in lieu of dues, as to
how to0 request review of the amount assessed as a
repregsentation fee in lieu of duas.

Wy

. {3) The name and address of the financial institution where the
majority representative maintains an account in which to
escrow portions of representation fees in lieu of gues which
are reasonably in dispute. The interest rate of the account
.in effect on the date the notice requlred by {1} above is
‘isBued shall also be disclosed.

{4) The amount of the annual representation fee in lieu of dues,
or an explanation of the formula by which the representation

i . -

r
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fea is set, and the achedule by which the fee will be deducted
from pay.

b, The majority representative phall provide a copy of tha demand and
return system referred to in (a) above to the Trial Court
Adninistrator. The deduction of the representation fee ahall be
available only if the Union establighes and maintainas this review
system.

If the employee is dispatisfied with the Union's declsion, he/she
may appeal to a threa-member board of the Public Employment
Relations Commission Appeal Board,

Section 6 - Judiciary and County Held Harmlegs

Tha Union hersby agrees that it will indemnify and hold the Judiciary ang
the County harmless from any claims, actions or proceedings brought by any
employee in the negotiatione unit which arises from an agreement to deduct mada
by the Judiciary and the County in accordance with this provision. HNeither the
Judiciary, the County nor the employee shall be reaponsible for any back payment
of the representation fea for any cause upon the entry or reentry of the employee
into the Union. The term "“excluded position" shall include, but not be limited
to, confidential, managerial, exempted position, and leave of absance without
pay.

If wviclations of any time frame occur regarding representation fee
deduction, and they are brought to the attention of the Judiciary and the County,
the Judiciary and the County shall review the matter and solve the preoblem on a
prospective basisg.

L

Section 7 - Legal Requirements

Provisions in thie clause are further conditioned upon all other
requirements set by the Rules of the Public Employment Relations Commission
Appeal Board.

ARTICLE XXV — Oout Of Title Work

In the event a permanent employee is temporarily assigned by the Division
Manager to perform duties which are not smet forth in the employee's job
description and which are duties set forth in a higher title and the employee
performs those duties during fifty (50%) percent of his/her working time, over
a periocd in excess of one (1) month, the employee shall be forthwith
provisionally appointéed by the Employer to the said higher title and shall be
paid accordingly, pending the results of a State Department of Personnel
promotional examinatien. I1f the samployee, as a result of the promotional
examination, is not eligible for permanent appeintment in the said title, the
employee will revert to the previous title and any increase in wages received as
a result of the provisiocnal appointment shall he terminated and the employee
shall not thereafter be reguired to perform duties of the said higher title.

ARTICLE XXVI - Mileage andlneql Allowance

whenever an employee is directed to use his or her own vehicle on judicial
businegss, he or she shall be compensated for such usage at the rate of twenty-two
(22¢) cents per milé. 1In addition, employees shall be paid an additional one
cent per mile for each 15¢ increase in the retail price of a gallon of gascoline
over and above puchiprice as of January 1, 1989.

Effective upon executicn of this Agreement, any employee required to work
beyond 6:30 p.m. shall be entitled to a meal allowance of $7.50.

I
- L
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ARTICLE XXVII - Tuition Reimbursement

The Employer shall reimburee employees for the cost of tuition incurred by
them for courses taken at an accredited institution of learning, provided:

1. the course la directly job-related and hae receivaed the prior
approval of tha employee's Division Manager and the Trial Court
Administrator, which approval ahall not be unreasonably withheld;

2. the course or its eguivalent is not offered by the County or the
Judiciary, at no vost to the employee;

3. the cost to the Employer shall not exceed fifty dollars ($50) per
credity

4. no employee shall be entitled to relmbursement for more than six (6)
credits per year;

5. the employee has succesafully completed the course and proof thereof
has been furnished to the Employer.

ARTICLE XXVII1I - License Coat Reimbursement
Section 1 -

The Employer shall reimbursa employees--for the cost of non-profasaional
licenees required by the Judiciary, &0 that the employees may perform their
duties as set forth in their titles or as assigned.by the Judiciary provided no
employee shall be entitled to reimbursement for the cost of an erdinary motor
vehicle driver's license.

Section 2 -

The following are examples of licenaés, the cost of which would be
reimbursed by the Employer: articulated motor vehicle driver'a licenses
{provided the employse is assigned duties requiring such a license).

ARTICLE XXIIX -~ Releasod Time

In ordar to provide the orderly handling of grievance mattere, the
designated Union representative involved in the grievance shall be released from
their Employer duties for reasonable periods of time for the purposs of handling
such grievance matters. Reasconable advance notice for such releass time shall
be provided to the Division Manager or hig/her designee. Such leave time shall
not subgtantially interfere with judicial operations and/or the employee's normal
job functions except in emergent clrcumstances,

ARTICLE XXX -~ Phynical Examinations

Section 1

» Pach employee shall be entitled o raeceive a physical examination to be
conducted at Bergen Pines County Hospital or another site mutually agreed upon
by the Employer and the Union conalisting of the following: chest x-ray; SMA
series of blood tests (23) in number; urine analysis; ERG; bhblood pressure test.
In addition, female employees may have a breast examination; PAP smear test and
mammography following the guidelines of the American Cancer Society. All or any
portion of the testing shall ba voluntary on the part of the employee.
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Section 2

Each employee desiring a physical examination shall 8o indicate, in
writing, to his/her Division Manager which physical examination shall be
scheduled within thirty {30) days,

Section 3

Each employea shall cooperate with the Employer aa to any poesibla
reimbursemeént which the Employer may be able to secure from any insurance company
affording coveraga to the employee, the premiune for which insurance coverage are
paid by the Employer.

Section 4

Examinations shall be echeduled at the reascnable, mutual convenlience of
the affected parties.

Section S

The employee shall not be entitled to any salary or other payment L{f the
examination is required to be scheduled outside of tha employee's normal working
hours.

ARTICLE XXIXI - Personnel File

All entries in an enployee's perscnnel file shall be contained in both the
County Personnel Department file and the operating department's file, if one
exieta. No entries, notations, documents, etc., shall be placed in a department
file which are not also plared in the County Personnel file. No entries,
notations, documents, ete., which reflect on the employee's ability, performance
or character shall be placed in a department file or in the County Personnael file
without first having bean shown to the employea and the employee having been
given the opportunity to place his or her initiala thereon. The placement of
initials on entries in an employee's perscnnel file shall not indicate the
approval, agresment or acceptance by the amployee to the entry but shall solely
acknowledge notice of the entry. An employee has the right to submit a rebuttal
to any entry in his/her file which shall be entered into the Department and
Employer Perscnnel files.

An employee shall be entitled to review his/her file and access shall be
provided no later than 48 houre after a request by the employee to the duly
authorized Employer representative.

ARTICLE XXIII ~ Layoffs
Section 1

In the event layoffe become necessary, the provisions of the New Jersey
Civil Service Act N.J.S8.A. 1llA:8-1 et seq., and all administrative rules and
regulations adopted thereunder by the Department of Personnel shall be followed.

Section 2

Notice shall be forwarded to the Union by the Trial Court Administrator of
any general layoffa or of any layoffs limited to one or more dapartments at least
forty~fiva {45) days before such laycffes are due to hecome affactive. Copies of
the layoff notices to individual employeea ghall also be forwarded to the Union.
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ARTICLE XIXXIII - Notlfication to Union of Certaln Hireea

The Judiciary shall make available to the Union a list of all persona who
shall be proposed for hiring for Schadule "A" titles, by the Judiciary prior to
each such hiring. The Judiciary will notify the Union, in writing, of any
intention to hire through & personnel agency, rather than directly.

ARTICLR XXXIV ~ Penslion

The Employer shall continue in effect the pension plan offered to its
employees in 1985, which is described, in part as follows:

Section 1

Membership in the contributory pension plan is compulascry for and only
offered to all provisional employees who have served one {l1) year, all permanent
employees, and all unclaselfied employees. The payment of any retirement, death
or dipability benefits under the pension plan is separate and in addition to tha
Social Security entitlement or which the retiring member or beneficiary may
qualify. Pensicn planning and advigsory wservice are available in the Personnel
Department. Employees are encouraged to make upe of this service early in their
careerd.

Section 2 S

Employees who are required to join the Retirement System receive free lifae
insurance without medical examination under the Group Life Insurance Plan of the
Retirement System. In addition, any smployee under sixty (60} years of age, wht
is reguired to join the Retirement eystem, must alsc subscribe to the
Contributory Life Insurance Plan of the Ratirement System during the first year
of pansion membership. After one (1) year, the employee may choose to drop the
additional Contributory Life Insurance, but one it is terminated, it cannot be
reinatated. The enployes's rate of contribution for this additional life
insurance ia 3/4 of 1% of base salary.

Section 3

The total amount of life insurance payable to the employee's estate dependa
upon threa thingas: Annual salary, age, and pension membership status at time of
death. If actively employed at the time of death, inaurance coverage is 1} times
the employee's annual salary or three (3) times if the employee has Contributory
Life Insurance Coverage in the final year of service. Upon retirement, life
insurance coverage is continued for the retiree without cost to him, but the
total amount of coverage is reduced.

ARTICLE XIXIV -~ Grievance Procedure

The parties agree that a complaint or grievance of nay judicial employee
relating to the interpretation, application or viclation or policies, agreements
and adminietrative decisions affecting them, if not otherwisas provided for in law
or in applicable rules and regulations having the force and effect of law, shall
be settled in the following manner:

Step 1 - The grievance shall first be taken te the immediate supervisor
wItEin ten (10) working days from the date the grievant or the majority
representative should reasonably have known that an alleged violation had
occurraed, who shall make an effort to resolve the problem within a
reasonable period of time; within three {3) working days, 1f possible. At
this level, a complaint or grievance need not be in writing. The time
limita in thie step may be extended by mutual consent.

.
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Step 2 - If not resolved at the supervisory level (Step 1} , the grievance
aEaEI be put in writing and spubmitted to the Division Manager within five
{5) working days from the date a decision was rendered at Step 1 or the
grievance ehall be considered abandoned, The Division Hanager shall
acknowledge its recelpt within three (3} working days and shall render a
decimjion within five (5) working days thereafter. In tha case of absence
of the Divieion Manager, the grievance may be handled by a designated
assistant or it may proceed to the next step with the approval of both
parties, The time limit in this step may be extended by mutual consent.

Stap 3 - If the grievancs ls not resclved at Step 2, the grievant may,
within ten {10) working days from the date a decision was rendered in Step
2, choose to utllize one of tha following two opticns

a. The grievant may appeal to the New Jersey Department of
Personnel under the laws and rules governing the operation of
that agency, provided that the Commission agreee to hear the
case;

b. The grievant may appeal to the Assignment Judge or his/her
designee, in which cagse the decision ¢f the Judge shall be
final and shall ba rendered with reasonable promptness. The
Judge may designated any court employee o©r other
raprasentatives who. is not an employee of the Courts to hear
and make recommendations to him/her for disposition.

All grievances and complaints that are related to judicial policy and/or
the authority of the Chief Justice, Supreme Court, Administrative Director of the
Courts or the Assignment Judge under Rula 1:34-4 and any other applicable Statute
or Court Rule shall be limited to Step 3(b). In using the grievance procedure
established herewith, an employee is antitled at each step to be represented by
an attorney or his/her own choosing, or by a bkona fide member of the Union
designated to represent him/her pursuant to thie Agreement.

Notwithstanding any procedures for the resolution of disputes,
controvaersies or grievances established hy any other statute, grievance
procedures establishaed by agresment between the public employer and the
representative organization shall be utilized for any dispute covered by the
terms of such agreement.

ARTICLE XXXVI - Policy on Department of Personnel -

The administrative and procedural provisions and controls of the New Jersey
Department of Personnel Laws and the Rules and Requlations promulgated thereunder
amployees governed by this Agreement, excapt to the axtent that this Agreement
pertains to subjects not therein contained or where this Agreement is contrary
to or in conflict with such provisions and controles and except to the extent
inconsistent with New Jersey Supreme Court rules and policies governing
administration of the Courts.

ARTICLE XXIVII - Smrabnity‘

In the event any Federal or State Law, or any determination having the
force and effect of law {including rules, regulations, or directives of the Chief
Justica, - Supreme Couit of New Jersey or Administrative Director of the Courts)
conflicts with the provisions of this Agreement, the provision or provisions so
affacted phall no longer be operative or-binding upon the partieas, but the
remaining portion of the Agreement shall continue in full force and effect, The
parties will meet within thirty (30) days to renegctiate the item(s) =mo gsevered.
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ARTICLR XXXVIII — Collective Negotiating Procedure

Negotiating aseseions shall begin at times which will be mutually convenient
to the repreeentatives of both partiss, Unicn representativas (not exceeding
five {(5)) working during the periode agreed upon for negotiationm shall be
permitted to attend that negotiating session and subeequent regularly scheduled
negotiating sessions without loes of pay.

ARTICLE XIXIX ~ Elimination of 19-Bour Employees

Saction 1

Employees who work twenty (20) hours per week or more shall receive zall
fringe baenefits as provided in this Agreement. As of the date of thie Agreement,
there are no emplcoyees who regqularly work nineteen (19) hours par week.

Section 2

There ahall be no employees working lese than 20 hours per week.

ARTICILE XL - Employment Opportunities

The Employer agrees to distribute to each department covered by this
Agreement and teo the Unicn a copy of all employment opportunities throughout the

Judiciary as the occur.
ARTICLE IL1 - Conclusiveness of Agreement

This Agreement constitutes the final and complete understanding between the
parties on all bargainable issues, subject to right of the parties to reopen
discussion of any such issue, but only by mutual consent and upon happening of
some unforeseen event.
ARTICLE XLII — Duration of Agreement
Section 1

Unless otherwise provided in this Agreement, the provisions of this
Agreement shall be retroactive to Januvary 1, 1991, and shall remain in full force
and effect through December 31, 1992, or until much time as a successor Agreement
ia executed.
Section 2

A written notice to terminate or modify this Agreement is required to be
given at leass sixty (60) days prior to December 31, 1992,

P
h
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Memo of Understanding

1L 1s wunderstood and agreced between the parties

whose signatures are affixed hereto as follows:

1, The "white collar" bargaining unit ailso
encompasses employees whose titles pursuant to the New

Jersey State Department of Personnel are Parking Lot

-

Attendant and Security Guard.

2., The personnel referenced in Subsection 1 above
shall receive an annual clothing allowance of three
hundred dollars ($300.00) per year, payable the first

- payroll after January 31st of each vyear of this

Agreement.

For the Judge NJELU No. 1/SEIU 19588

T e LSS %&&L[wﬁw

Attest Attest

[



MEMO OF UNDERSTANDING

It i1s understood and agreed between the parties whose signatures are
affixed hereto as follows:

1/ There shall be an hour-for-hour increase in salary in consideration of
the extended workday referenced in Article III, Section 3 of this Agrcement,
which shall be computed by multiplying the Scptember 1, 1592 base salary by
7. 69%

2/ There shall be a conversion for all hours accumulated pursuant to sick
and vacation leave enntlemer;-;n é;nsxderatlon of the extended workday
referenced in Article III, Section 3 of this Agreement, which shall be computed

by dividing the total accumulated hours of leave time by .six point five (6.5)

hours and multiplying the resulting number of leave days by seven (7.0) hours.

/vt %, 5/37/12

For the Judge

NJELU No. 1/SEIU LOCAL 1588

ATTEST: ” ATTEST:
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In witness of thim Agreement, the parties to it have affixed their
signaturea this day of , 1992,

For the Judge NJELU No. 1/SEIU Local 1988
o (A 0 e
O 5141172 bl (.
Peter Cioline, A.J.S.C.7 T aJ
%%-M(lbﬁj;

ATTEST!

-



APPENDIX A

Accountant

Accounting Assistant

Administrative Clerk

Assistant Chief Clerk

Assistant Violations Clerk

Bookkeeping Machine Operator & Cashier Typist
Cashier Typing

Chief Clerk

Child Support Specialist

Clerk

Clerk Stenographer

Clerk Transcriber

Clerk Typist

Crisis Intervention Counselor

Crisis Interventlon Counseler, Bilingual (Eng./Span.)
Data Entry Machine Operator

Data Entry Machine Operator, Typing

Docket Clerk

Family Counseling Specijalist

Investligator, Child Placement Review
Investigator, Courts

Investigator, Probation

Management Specialist . -

Microfilm Systems Specialist

Office Services Manager

Paralegal Specialist

Principal Account Clerk

Principal Account Clerk, Typing

Principal Cashier

Principal Cashier Typing

Principal Clerk

Principal Clerk Stenographer

Principal Clerk Typist

Principal Clerk Bookkeeping

Principal Data Entry Machine Operator, Typing
Principal Docket Clerk

Probate Assistant

Probate Clerk )

Process Server ;

Secretarial Assistant, Transcribing

Senior Account Clerk Typing

Senior Cashier

Senlor Clerk

Senior Clerk Stenographer

Senior Clerk Transcriber

Senlor Clerk Typist

Senior Data Entry Machine Operator

Senior Date Entry Machine Operator, Typing
Senior Docket Clerk

Senior Investigator Probation
Senior Microfilm Machine Operator
Senior Program Development Speciallst
Senior Word Processor Qperator
Supervising Cashier Typing
Supervising Clerk .
Supervising Clerk Typist :
Supervising Clerk Transcriber
Supervising Investligator Courts
Supervisor of Accounts



