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This Agreement, made this day of 2022, between: Township of

Medford, a municipality in the County of Burlington and State of New

Jersey, hereinafter referred to as the "Township."

And Medford Township Police Superior Officers’ Association, hereinafter

referred to as the "Association.”
Witnesseth:

Whereas, the parties hereto have carried on coflective bargaining
negotiations for the purpose of developing and concluding a general agreement
covering wages, hours of work and other conditions of employment of uniform
and non-uniform sworn superior rank police officers of the Police Division of the
Department of Public Safety, Township of Medford, County of Burlington.

Now, therefore, in consideration of these promises and mutual
agreements herein contained, the parties hereto agree with each other with
respect to the employees of the Township, as hereinafter defined, recognized as

being represented by the Association as follows:




ARTICLE|
RECOGNITION:

A. The Township hereby recognizes the "Medford Township Police
Superior Officers’ Association” as the exclusive collective bargaining agent for all
police personnel at or above the rank of sergeant, excluding the Chief of Police,
who are full time, paid employees within the Police Division,

Any employee who regularly works an average of forty (40) hours

or more per week is a full-time employee.




ARTICLETI

MANAGEMENT RIGHTS:

A. The Township hereby retains and reserves unto itself without
limitation, all powers, rights, authority, duties and responsibilities conferred upon
and vested in it prior to the signing of this Agreement by the Laws and
Constitution of the State of New Jersey and of the United States, including, but
not limiting the generality of the foregoing, the following rights:

1. To manage and control administratively the Township
government and its properties and facilities and the activities of its employees.

2, To hire all employees and, subject to the provisions ofthe
law, determine their qualifications and conditions for continued employment or
assignment, and promote and transfer employees.

3. To suspend, demote, discharge or take other disciplinary
action for good and just cause according to Municipal Ordinances, Statutes of
the State of New Jersey, and the Constitution of the State of New Jersey and of
the United States.

B. The exercise of the foregoing powers, rights, authority, duties and
responsibilities of the Township, the adoption of policies, rules, regulations and
practices in furtherance thereof, and the use of judgment and discretion in
connection therewith shall be limited only by specific and express terms of this
Agreement and then only to the extent such specific and express terms thereof
are in conformance with the Constitution and the Laws of New Jersey and of the
United States.

C. The Collective Bargaining Agreement shall supersede any policies
cited in the Township Handbook and the Police Division Standard Operating
Procedures. In that hierarchy, the Police Division Standard Operating
Procedures (SOP) shall be superior to the Township Handbook. Any issues not
addressed in the CBA or SOP shall be referred to the Township Handbook. The




Township further agrees to comply with all applicable Federal and State laws

and statutes, as well as any applicable local ordinances.

D. All promotions will be in accordance with applicable laws and shall
comply with Medford Township Administrative Code, as well as Police Division

Standard Operating Procedures.




ARTICLE Ill
HOURS AND OVERTIME:
1. EIGHT (8) HOUR PATROL SHIFT SCHEDULE

A. The normal working period shall consist of an average of
one hundred sixty (160) hours per work period, consistent with the Federal "Fair
Labor Standards Act." A work period is equal to twenty-eight (28) calendar days.

B. An employee who is required to work longer than the
number of hours in the assigned shift schedule or on a scheduled day off shall
be entitled to overtime pay at the rate of time and one-half of the hourly base
pay. Overtime shall be paid at the same time as regular pay for the appropriate
pay period. Overtime is to be assigned by the Chief of Police or his designee.

C. An officer working the one 8-hour and twenty minute shift
within his/her 14-day cycle shali be entitled to one 3/4 of an hour (45 minute)
break within each 8-hour and twenty minute shift subject to callback, if needed.

D. Inthe event an officer works a partial shift the twenty minute
setupfbreakdown period will be applied to the partial shift. In addition, the twenty
minute setup/breakdown period will be applied to all overtime shifts and extra
duty assignments.

E. If a member of the association who is currently appointed to
the rank of lieutenant or above; or is promoted to the rank of lieutenant or above,
he or she will cease 1o be compensated for the 20 minute set up and break down
period unless he or she starts a shift and is performing the function of the Watch
Commander or Street Supervisor for that particular day/night shift. In that event,

the member shall receive compensation at the agreed-upon rate of




compensation set forth in Article |ll (Hours and Overtime} for that particular

day/night shift for the 20 minutes set up and break down period.

2. TWELVE (12} HOUR AND Twenty Minute Patrol ShiftSchedule

A, The one hundred sixty (160) hour per 28-calendar daywork
period set forth in Article 111, Section 1 (A) shall remain in effect.

B. All employees will be assigned a shift for a minimum of a
two (2) month period.

C. Conditions permitting, an Officer working a 12-hour and
twenty minute shift shall be entitled to two (2) %4 of an hour (forty-five minute)
breaks within each 12-hour and twenty minute shift subject to call back, if
needed.

D.  An employee who is required to work longer thanthe
number of hours in the assigned shift scheduie shall be paid overtime at the rate
of time and one-half of the hourly base pay. This will include the twenty-minute
setup/breakdown period.

E. In the event an officer works a partial shift the twenty-minute
setup/breakdown period will be applied to the partial shift. In addition, the twenty
minute setup/breakdown period will be applied to all overtime shifts and extra
duty assignments.

F.  If a member of the association who is currently appointed to
the rank of lieutenant or above; or is promoted to the rank of lieutenant or above,

he or she will cease to be compensated for the 20 minute setup and breakdown




period unless he or she starts a shift and is performing the function of the Watch
Commander or Street Supervisor for that particular day/night shift. In that event,
the member shall receive compensation at the agreed upon rate of
compensation set forth in Article 1l (Hours and Overtime) for that particutar

day/night shift for the 20 minute setup and breakdown period.

3. COMPENSATORY TIME:-

A. Any employee covered by this Agreement may, with prior approval and at
the discretion of the Chief of Police or his designee, receive
compensatory time at the rate of one and one-half hours per hour of
overtime worked in lieu of overtime pay. Compensatory time shall be
earned as set down by the Chief of Police, consistent and in accordance
with Fair Labor Standards Act. Maximum compensatory accrual is, in
accordance with FLLSA, 480 hours. Compensatory time may only be used
at the discretion of the Chief of Palice or his designee, and only when
such use of compensatory time does not require said employee to be
replaced with additional manpower at an overtime rate.

B. Barring unforeseen or unexpected circumstances, upon written notice to
the Chief of Police, at least six (8) months prior to the his/her officially
scheduled retirement date, any employee covered by this agreement
may:

1) Utilize any accumulated Vacation and/or Compensatory Time prior

to an official retirement date, or




2) Receive payment for any accumulated compensatory time upon
retirement payable asfoliows:
Upon retirement or death members of this bargaining unit or their
estate who are entitled payment for accumulated compensatory time
shall have the total amount payable in 4 equal yearly payments
payable on or before December 31% of the respective years. This
payment schedule shall also apply and include any payment due in
accordance with any Sick time buyback provision included in this

agreement,

4. VEHICLE USE:

a)

Personal Vehicle(s):

In the event any employee covered by this contract is required to use
his personal vehicle for Township business, he/she shall be timely
reimbursed at the rate of the mileage reimbursement amount currently
in effect for the Township upon submitting vouchers and/or other
appropriate records to the Chief of Police or his designee.

Township Vehicle(s):

The Association recognizes and accepts the Township policy
pertaining to the use of Township vehicles. Employees shall not use
Township vehicles for personal use, such as, but not limited to, family
functions, driving children to school, picking children up at school,

vacations.



ARTICLE IV

VACATION;

A. Annual vacation leave with pay is earned as follows:

For Employees hired prior to January 1, 2013:

Years of Service

Beginning of 4th year

Beginning of 5th - the end of the
10th year

Beginning of 11th - the end of the
19th year

Beginning of 20th year - retirement

1.17 days per month, per annum,
rounded annually to 14 days per year
(112 hours for employees on 12hour
shifts)

1.5 days per month, per annum,
rounded annually to 18 days per year
(144 hours for employees on 12hour
shifts)

1.75 days per month, per annum,
rounded annually to 21 days per year
(168 hours for employees on 12hour
shifts)

2.1 days per month, per annum,
rounded annually to 25 days per year
{200 hours for employees on 12hour
shifts)

For Employees hired on or after January 1, 2013 annual vacation leave will be as

follows:

First year of employment - six hours pay per month up to 72 hours

Beginning of 2"dyear to end of 5 year

100 hours

Beginning of 6" year to end of 11" year 140 hours

Beginning of 12t year to end of 19" year 160 hours

Beginning of 20" year to retirement

180 hours

10




B. As near as practical, all vacations and compensatory time shall be
scheduled and taken during the current calendar year. Should an employee
decide not to take all ailotted vacation days and/or compensatory time during the
calendar year, then the employee may accumulate all unused vacation days
and/or compensatory time, provided, however, that all accumulated vacation
days must be scheduled and taken by December 31 of the following two (2)
calendar years in which it was earned or the right to said vacation days so
accumulated shall terminate.

Should it be determined by the Chisf of Police not to be in the best
interest of the Police Division for an employee to take all vacation time during the
current year, then in such event said employee shall be paid at his regular
straight time rate for such unused vacation time or same shall accumulate as set
forth herein.

Employees hired after May 21, 2010 shall have vacation time carry-
over limited as per N.J.S.A. 40A:9-10.5.

C. In the event that the employment of any employee is terminated,
either voluntarily or involuntarily, the vacation time for the calendar year in which
said termination occurs shall be pro-rated on a ratio based on the number of
months employed against the total number of vacation days to which the
employee would be entitled for that calendar year. The employee shall be paid
for the number of any unused vacation days accrued as to the month of
termination and, if the termination is voluntary, the employee shall reimburse the

Township, at the employee's straight time rate, for the number of vacation days

11



taken in excess of the number of days accrued as of the month of termination.
The employee shall receive credit for a full month of any partial month of
employment under this paragraph.

D. All vacation days taken as full days will either be eight hours or

twelve hours depending on the officers assigned shift.

12




ARTICLE V
HOLIDAY AND PERSONAL DAYS:

A. The members of the Association shall be entitled to a total of five
(5) personal days during each calendar year. Personal days shall be taken

singularly unless otherwise approved by the Chief of Police or his designee.
Personal days are to be given freely and on short notice, and are considered
preferential to vacation days. Personal days requested and taken shall be paid
at straight time.

B. A Personal Day is computed based on the shift for which the
member employee is assigned. (i.e. assigned patroif; working 12 hour and twenty
minute schedule, a personal day would be equal to 12 hours. Assigned to non-
uniform/non-patrol; working 8 hour and twenty minute day schedule, personal
day would be equal to 8 hours).

C. In the event that the employment of any employee is terminated,
either voluntarily or involuntarily, personal days for the calendar year in which
said termination occurs shall be pro-rated on a ratio based on the number of
months employed against the total number of personal days to which the
employee would be entitled for that calendar year. If the termination is
voluntary, the employee shall reimburse the Township, at the employee's
straight time rate, for the number of personal days taken in excess of the number

of days accrued as of the month of termination. The employee shall receive credit

for a full month of any partial month of employment under this paragraph.

13




D. The following are recognized holidays by the police division. Said
Holiday list references "asterisk" holidays which relates to the

payment of overtime as referenced in Article V, Section D.

1. New Year's Day(*) 8. Labor Day

2. Martin Luther King, Jr. Day 9. Veteran's Day

3. Presidents’ Day 10.  Thanksgiving Day(*)
4. Good Friday 11.  Thanksgiving Friday
5. Easter(™) 12.  Christmas EveDay(*)
6. Memorial Day(*) 13.  Christmas Day (*)

7. Independence Day(*)

NOTE: Captain(s}, Lieutenant(s) and Sergeants (as assigned Investigative
or Administrative) will be scheduled off on the above listed holidays.

E. In the event that an employee must work more than his/her

scheduled hours on any of the holidays marked with an asterisk, that

employee shall be entitled to overtime pay at the rate of double the

employee's base pay. This will include the twenty-minute
setup/breakdown period.

F. In the event that an employee is scheduled and works in a non-
over-time capacity on New Year's Day, Easter, or Christmas Day, said employee
said receive one additional day's pay (8 hours and twenty minutes if assigned an
8-hour and twenty minute shift, 12 hours and twenty minutes if assigned a 12-
hour and twenty minute shift on that day) in addition to their regular straight time
pay, to be paid during that pay period.

G. In the event that any of the recognized holidays fall on either a

Saturday or a Sunday then Captain(s), Lieutenant(s) and Sergeants (as

assigned Investigative or Administrative) will be scheduled off for one day

of their regularly scheduled work week in recognition of the holiday.

14




ARTICLE VI
LEAVE OFABSENCE:

A. Leave of Absence without pay: The Township Manager may
grant a request for leave of absence without pay for periods not to exceed ninety
(90) days when such leave is for good cause. Upon termination of leave of
absence, the Township shall reinstate the employee in the capacity and at the
rate of pay as when he/she left. The Township Manager may also grant an
extension of a leave of absence for up to an additional ninety (90) days without
pay, but only under unusual circumstances where denial would resuit in personal
hardship and/or deprival of opportunity to the requesting employee.
Consideration of such requests shall be weighed against the negative effect of
such leave on the operations and scheduling of the Police Division. The
Township shall continue all health benefits when the request for leave of
absence is due to an illness in the immediate family, defined for this subsection
as the employee’s spouse, child, parent or relative living in theemployee's home.
In all other circumstances health benefits shall cease during such periods of
leave of absence, but the employee may be entitled to reimburse the Township
to provide for continued coverage.

B. Injury in the line of duty: Employees injured in the line of duty
shall not be charged sick leave. The Township shali pay the employee his/her
regular pay until medically certified as fit for duty in accordance with applicable |
New Jersey State Statutes. In the event that the employee receives Workers'

Compensation or other disability benefits, the Township's liability pursuant tothis
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section shall be to pay the difference between such benefits and the regular rate
of pay for such employee. Alternatively, the Township may, at its election,
continue to pay such employee full salary and the employee shall pay or cause
to be paid to the Township such payments as may be made to him/her or to the
Township in his/her name under Workers' Compensation for Temporary Total
Disability Benefits.

C. Death Leave: A regular full-time employee who is excused from
work because of death in hisfher immediate family, as defined herein, shall be
paid his/her regular rate of pay for eight or twelve working hours missed during
the first five (5) scheduled working days (whether scheduled as an 8 hour and
twenty minute day or a 12 hour and twenty minute day) following the death.
Time off with pay as provided in this section shall be used for the purpose of
handling necessary arrangements for and attendance at the funeral of the
deceased member of the immediate family. For the purpose of this subsection,
immediate family is defined as an employee's spouse, parents, children, brother,
sister, ward, father-in-law, mother-in-law, sister-in-law, brother-in-law,
grandparent. Immediate family shall also include any relative living in the
employee's home. Two (2) scheduled working days (whether scheduled as an 8
and twenty minute hour day or a 12 hour and twenty minute day) death leave
with pay shall be granted for the death of all other relatives. Any additional
necessary leave is to be approved by the Chief of Police and shall be granted for
good cause. For clarification purposes, a "bereavement day” is equal to an 8

hour or 12 hour,

16




D. Maternity Leave: After pregnancy has been verified by a

licensed physician, the female employee shall be taken off street duty
immediately and placed on light duty. Upon completion of the sixth month of
pregnancy, the employee may begin a leave of absence without pay and may
continue this leave of absence until three (3) months after childbirth. The
employee may renew this leave of absence, upon good cause, for up to an
additional three (3) months leave. The Township shall continue health benefits
on said employee when leave of absence is due to pregnancy. During maternity
leave, female employees may use vacation, sick and personal leave, and any
accumulated compensatory time. In addition, accumulated sick leave may be
used for up to four (4) weeks before childbirth and six (6) weeks after, or eight (8)
weeks in the event of a cesarean section delivery. Male employees may use
their allotted sick time, up to a maximum of the scheduled work days in two (2)
calendar work weeks upon the birth of their child.

Any employee utilizing the time off permitted in this section shall not be
penalized for its use; This time shall be considered as honorable service time

with respect to vacation and necessary service time towards retirement,

17




ARTICLE Vil
HEALTH AND WELFARE:

A. The Township shall provide each and every employee and his/her
immediate family with medical insurance coverage, which plan(s) provided may
require an employee contribution for deductibles, co-payments or excess
premium costs in the event the employee elects coverage in excess of the basic
pian provided. The Township shall, at its election and with 45 day's notice to the
MTSOA, provide coverage substantially equivalent to the New Jersey SHBP as
then existing either directly through the SHBP or an independent carrier.
Whenever the Township prepares a healthcare cost report of the previous year's
health insurance cost, it will provide such report to the MTSOA within seven (7)
days.

Beginning on January 1, 2013, employees shall contribute to the
cost to their health insurance benefits, as outlined in the chart attached as
Addendum A. Each employee will contribute the percentage of the premium cost
as set forth in the attached chart, or 1.5% of their annual base salary, whichever
amount is greater, towards the cost of their health benefit premium.

The following health plans with the SHBP are offered at an
employee contribution of 25% of the premium cost, NJ Direct2035 #0586, and

Horizon Omnia Health Plan #057.

18




Employees covered by this agreement hired on or before January
1, 2013 who retire with twenty-five years of service in the New Jersey State
Pension System and with twenty years of actual service with the Township shall
receive retiree health benefits for the retiree and his/her spouse and dependents
in accordance with the benefits provided by the plan in place for current
employees. The retiree shall make health bensfit contributions in accordance
with the chart in Addendum A at the tier in effect upon their retirement as a
percentage of the premium cost, or 25% of the cost of the premium, or 1.5% of
the retiree's monthly retirement pension allowance including cost of living
adjustment, whichever amount is greater. In accordance with Chapter 78, the
retiree health insurance contribution does not apply to employees that had 20
years or more of service as of June 28, 2011.

Upon the retiree's eligibility for Medicare/Medicaid Part B coverage, the
Township shall pay the Part B premium and provide supplemental health
insurance or full insurance to provide coverage equivalent to the plan in place for
current employees. The Township shall provide health insurance for the life of
the retiree and for up to sixty days after the retiree's death for the retiree's
spouse and dependents.

Employees covered by this agreement hired after January 1, 2013 who
retire with twenty five years of service in the New Jersey State Pension System
an with twenty five years of actual service with the Township (except Christopher
Walsh only who shall be required to have retired with 25 years of service in the
New Jersey State Pension System and twenty years of actual service with the

Township) shall receive retiree health benefits in accordance with the benefits
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provided by the plan in place for current employees until the retiree becomes

eligible for Medicare/Medicaid or the

death of the retiree and shall contribute either (1) 50% of the cost of the
coverage; (2) the percentage of premium cost contained in the schedule
attached hereto as Addendum A, or 1.5% of the retiree's monthly retirement
pension allowance including cost of living adjustment, whichever amount is
greater. These benefits shall cease upon the retirees eligibility for
Medicare/Medicaid Part B coverage at which point the Township shall pay the
amount required for Part B coverage for the life of the retiree. All other benefits
coverage, if any, shall be at the retiree’s sole cost and expense.

Where the pension system will deduct the retiree's required health benefit
contribution, such contribution will be made through the withholding of the
amount from their monthly retirement allowance by applying the amount of their
annual retirement allowance and any future cost of living adjustment thereto.
Where the pension system will not deduct the retiree’s contribution, the retiree
must make timely payment directly to the Township or as otherwise directed by
the Township. The continuation of health coverage is contingent upon the
retiree making timely payments toward the health benefit premium,

B. All permanent full-time employees will have their dental premiums
paid in full by the Township. Fuli-time employees with less than five (5) years
service have the option of covering their dependents via a payroll deduction for
dental insurance premiums. After five (5) years of continuous service, the

Township shall pay premiums for full-time employees' dependents,
20




C. The Township shall provide life insurance for each employee inan
amount equal to $40,000.00 per employee. Said insurance coverage shall
include a provision for double indemnity in the event of accidental death.

D. In the event of an employee's death due to a work related
injury, the Township shall pay any reasonable funeral bill up to a maximum of
$7,500.00. This payment is only to be used for any balance remaining after all
insurance coverage for burial expenses has been exhausted. The Township
shall assist the primary beneficiary in seeking insurance claims and other lawful
benefits, should the member die while an employee of the Township.

E. The Township shall continue to contribute annually the sum of
$100.00 per full time employee member to be used specifically for the premium
for a Legal Defense Plan. The Legal Defense Plan is to be administrated by and
paid by the Association for its members, Said plan shall provide benefits for legal
defense in the event that the covered member employee is charged with the
commission of a crime, offense or civil action for damages arising out of or in the
course of employment as an employee of the Police Division. Said benefits for
the legal defense in such circumstances shall be secondary to the Townships
obligation to provide legal defense as provided for by New Jersey State statutes.

The Association shall furnish the Township with full and complete copies
of the legal defense policies obtained, along with proof of yearly premiums paid
by sworn police officers for whom the Township would be obligated to provide

legal defense in accordance with New Jersey State Statutes.
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Within thirty (30) days of presentation and review, the Township shall
reimburse the annual contribution to the association, up to the amount listed per
member in this section. In the event that the employee member or the
association fails to purchase said legal defense plan coverage, the Township
shall be relieved of its obligation under the provision of this section to make the
annual contribution to the association for every/each respective member

employee for which the legal defense plan was not obtained.

F. The Township shall continue to pay premium costs for the
Basic Medical Benefit coverage for an employee permanently disabled during
the performance of his/her duties, as well as the spouse andf/or dependent
children to age twenty six (26), unless the employee qualifies for substantially
equivalent medical insurance/benefit coverage as may be provided by a State
or Federal government, including, but not limited to, Social Security and/or
Medicare/Medicaid.

G. The Township shall continue to pay premium costs for the
Basic Medical Benefit coverage for the spouse and/or dependent children toage
twenty-six (26), of any employee killed while in the performance of his/her duties
unless:

1. The spouse of the deceased police officer re-marries, Such
re-marriage shall not affect continued coverage for the children of the marriage
of the deceased employee; or

2. The spouse of the deceased police officer obtains
substantially equivalent medical insurance/benefit coverage from anemployer or

any other source; or

22




3. The spouse qualifies for substantially equivalent medical
insurance/benefit coverage as may be provided by aState or Federal
government, including, but not limited to, Social Security and/or
Medicare/Medicaid.

T The Township shall maintain police professional liability insurance

in the amount of five million {$5.000.000.00) dollars.
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ARTICLE VIl
PAYROLL DEDUCTION:

A The Township agrees to deduct from the salaries of Association
members, monthly dues for membership in the Association, provided the
employee has signed and filed an appropriate written authorization as required
by Public Law 1967, N.J.S.A. 52:14-15.9(e), as amended. The Township payroll
clerk shali remit said deductions quarterly on or before January 15th, April 15th,
July 15th and October 15th, any and all moneys so deducted, along with a list of
said deductions, to the Treasurer/Secretary of the Association. The Association
shall certify in writing to the appropriate Township official the current rate of
membership dues.

B. If, during the life of this Agreement, there shail be any change in
the rate of membership dues, the Association shall furnish to the Township
written notice prior to the effective date of the change and shall furnish the
Township new authorizations from its members, showing the authorized
deduction for each employee. Said notice of change is to be made to the
Township at teast thirty (30) days prior to the effective date of such change.

C. The Association shall provide the necessary "check-off
authorization" forms and deliver the signed forms to the Township payroll clerk.
The Association shall indemnify, defend, save and hold the Township harmless
against any and all claims, demands, suits, or other forms of liability that shall
arise out of, or by reason of, action taken by the Township in reliance upon
salary deduction authorization cards submitted by the Association to the

Township.
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ARTICLE IX:

CLOTHING AND MAINTENANCE ALLOWANCE:

A. UNIFORM MAINTENANCE

1. Uniform cleaning shall be provided by the Township atsuch
commercial establishment as the Township shall designate.

2. The Division of Police has established a minimum mandatory
uniform inventory for all employees assigned to uniform and non-
uniform positions. The minimum mandatory uniform inventory shall be
maintained collectively by the Township and all Police Division
employees. Uniforms shall be replaced on an as needed basis
through a Quartermaster system. Authorization to replace any issued
equipment shall be determined based on the following factors:

appearance and operability.

8. NON-UNIFORM CLOTHING ALLOWANCE AND MAINTENANCE

1. Uniform and non-uniform clothing cleaning shall be provided by the
Township at a commercial establishment designated by the Township.
Each officer assigned to a non-uniform position (i.e., Captain(s),
Lieutenant(s), Detective (s) shall be entitled to non-uniformclothes
cleaning.

2. Non-Uniform allowance for the purchase of authorized and ‘
necessary items to maintain the appropriate business attire, for officers
assigned to a non-uniform position is set at $1,000.00 per designated

officer (Investigative Sergeant, C.1.B. Commander, and Administrative
Lieutenant) per year, to be paid no later than October 15t of each year.

25




PERSONALPROPERTY

1. Personal property, which is lost or damaged in the line of duty
shall be replaced at like kind and quality at reasonable replacement
costs, with alimit of two hundred and fifty ($250.00) dollars for

jewelry items (e.g. rings, bracelets, chains, watches, etc.).
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RTIC ARY

Salary guide for all that are members of the MTSOA prior to 1/1/23,

2021 Salary

Sergeant $130,794
Lieutenant $144,163
Captain $154,767
2022 Salary

Sergeant $133,410
Lieutenant $147,046
Captain $157,862
2023 Salary

Sergeant $136,078
Lieutenant $149,987
Captain $161,019
2024 Salary

Sergeant $138,799
Lieutenant $152,987
Captain $164,239
2025 Salary

Sergeant $142,086
Lieutenant $156,068
Captain $167,524

The following salary guide will be in place for any employee that becomes a member of
the MTSOA on or after January 1, 2023.

2023 2024 2025
Sergeant $130,000 $130,000 $130,000
Lieutenant $140,000 $140,000 $140,000
Captain $150,000 $150,000 $150,000

27




1. For the purpose of calculating the compensation for the twenty-minute

setup/breakdown period, the annual salary referenced above will be
divided by 2080 hours to-determine the hourly rate. The extra time
worked during the setup/breakdown period will be compensated at the
hourly rate and at straight time. This formula will be used for all
setup/breakdown periods worked during normal scheduled shifts. All
setup/breakdown periods worked while in an overtime capacity shall be
paid overtime at the rate of time and one half of the hourly base pay or as
stated in Article lll Section D. All setup/breakdown periods worked while
in an overtime capacity shall be paid overtime at the rate of double time
of the hourly base pay or as stated in Article V Section D & E.

D: EDUCATION

In order to foster a more highly trained and skilled police force a one
{ime, education benefit shall be given effective January 1, 2000 to
members of the bargaining unit who have the following educational
degrees: (such sums to be paid in full by July 1, or December 1
subsequent to official notice and proof of same.

AA (Associate) $ 500.00
BA (Bacheior Degree)$1000.00
MA (Masters Degree)$1500.00

4

*NOTE- Any new member promoted and becoming a member of
this bargaining unit within the term of this confract shall not be
entitled to payment under this Education section if it was previously
paid by the Township under another collective bargaining
agreement.

+  *Amounts listed are maximum amounts and are not cumulative
(Bachelor amount includes the $500 Associates degree fee. Therefore
if 2 member attains the next higher degree the total amount due said
member would be the degree amount less that which has already
been paid for the lesser degree.)

+ The Township shall maintain EMT certification for officers at Township
expense.
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ARTICLE X]

SHIFT DIFFERENTIAL

A. Effective January 1, 2014, Shift Differential will be eliminated and $680

will be rolled into the Sergeant's base salary prior to the percentage.
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ARTICLE Xil
ASSOCIATION RIGHTS AND RESPONSIBILITIES:

A. Authorized representatives of the Association, whose name shall
be filed with the Township Manager or his/her designee, shall be permitted to
visit any Police Division or Township facility for the purpose of processing or
investigating grievances, provided that prior approval has been secured from the
Chief of Police or his designee, on condition that such prior approvai shali not be
unreasonably withheid. At least one (1) authorized representative shall be
granted such permission. The representative shall not unreasconably interfere

with the normal conduct of the work at the Police Division or Township facility.

B. The Township shall allow a maximum of three (3) employeestime
off with pay for negotiations with the Township when negotiation sessions are
scheduled when any of said employees are scheduled for shift duty. If on duty,
such employees shall attend negotiations sessions in the appropriate uniform

and be available for duty in the event that the need arises.

C. The President, or in hisfther absence, the Vice President of the
Association, shall have the right, while on duty, to investigate and process
grievances and to attend Association functions upon direct application to, and
prior approval of the Chief of Police.

D. The Association will be responsible for acquainting its members
with the provisions of this Agreement and shall be responsible, insofar as
possible, for adherence to the terms of this Agreement by such members. The
Association recognizes that the conditions set forth in this article shall be subject
to the permission of the Township.
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ARTICLE Xil|
STAND-BY:

Employees placed on authorized stand-by by the Chief of Police or his
designee shall be entitled to minimum of four (4) hours with a maximum of four
{4) hours compensatory time earned for each twenty-four (24) hours of stand-by
time.

Off Duty Coordination: Captains and Lieutenants shall receive three hours
of compensatory time each, every pay period as compensation for answering and
responding to phone calls, emails, and text messages related to Police Division
operations during non-working hours. This shali be in addition to overtime

compensation for investigative call-back and non-investigative call-back.

INVESTIGATIVE DUTY L:

Employees assigned to the Detective Bureau, who shall be required to
cover investigative duty call in accordance with the schedule set forth by the
Chief of Police or his designee, shall be entitled to the following compensation:

1. Eight (8) compensatory hours earned for covering investigative duty

call from 5 p.m., Friday to 9 a.m., Monday.

2. For call back while covering investigative duty call during the week {9

a.m., Monday untit 5 p.m., Friday), employees shall receive overtime
pay according to the following schedule in lieu of earning
compensatory time.

1 - 4 hours {(or any part thereof) 4 hours overtime

4 - 8 hours (or any part thereof) 8 hours overtime
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3. For call back while covering investigative duty call for the weekend
period, employees shall receive a minimum of two (2) hours at the

overtime rate of time and one-half.

NON-INVESTIGATIVE CALL BACK:

1. For call back while not covering investigative duty call, employees shall

be paid a minimum of two (2} hours at the overtime rate of time and one-

half.
COURT TIME:

Off duty court appearance shall be at the overtime rate of time and one-
half actual time spent in court. Off duty appearances shall include appearances
subsequent to the end of an officer's shift. An employee shall be paid a
minimum of two (2) hours for all court appearances, exclusive of any overtime
pay for reassignment. Reassignment shall include any assignment for duty,
including court patrol duty, subsequent to the completion of the officer's court
appearance. Officers shall be subject to court patrol duty without additional pay
prior to the completion of their court appearance.

Should a retired officer be called to court in connection with a case the
officer worked on while an active employee, he will be compensated at the
current rate for an officer of equivalent rank or his rate at retirement, whichever is
higher, for: reviewing the file in connection with his court appearance; case
preparation with the prosecutor, and time spent in court. It is expressly

understood that this work will be sporadic, unique to each officer as it is
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dependent upon the existence of cases that are still active when an officer
retires, and that a retired officer has no entitiement to this form of compensation
for any cases other than ones he/she worked on when he/she was an active
employee. Should PFRS modify or suggest modifications to the foregoing, the
parties agree to undertake good faith efforts to conform the language to satisfy

the modifications.

EMPLOYMENT:

Employees performing non-Township contract work posted and provided
through the Township shall receive a two (2} hour minimum at their overtime rate

for all work performed.

If an outside vendor work assignment for a non-Township job is cancelled less
than twenty-four {24) hours prior to the scheduled start time, an employee shall be
compensated for four (4) hours at their contracted rate to be paid by the vendor.

Cnce the extra duty assignment has commenced, the member will be
compensated for a minimum of four hours worked for non-Township paid jobs that are
scheduled for four or more hours and two-hour minimum for Township paid jobs. If the non-
township paid jobs are scheduled for fess than four hours the member will be paid for the

number of hours scheduled with a minimum of two hours.
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ARTICLE XIV
A. SICK LEAVE:

1. Members of the Association shall be entitled to sick leave totaling --
96 hours per year and employees shall receive such sick time as of
January 1st of each year.

2. Sick leave may be used for approved purposes only, including
sickness of an immediate family member and only when notification
is made to the proper authority in sufficient time to secure a
replacement for duty. A certification from the employee's doctor may
be required as sufficient proof of the need for sick leave. Immediate
family member shall be defined as: spouse, civil union partner,
parent child (18 and under), in-laws, step-parent, step-child (18 and
under) , Any unused sick time will accumulate.

3. The Township will carry disability insurance for all employees. The
plan will have a 180 day eligibility period.

B. SICK TIME BUYBACK: 1. Upon retirement members of this
bargaining unit or their estate are entitled to a Sick Time Buyback. In the case of
retirement, formal written notice must be submitted to the Chief of Police no less
than 6 months prior to the effective retirement date.

a. Any officer who leaves the deparfment in good standing by
retirement shall be entitled to a buyback of accrued sick time at the following
rate. Retirement shall mean service retirement with a minimum of 25 years of
service credit in the pension system, special retirement, ordinary disability
retirement, mandatory retirement or accidental disability retirement, as the
foregoing phrases are defined by the statutes and regulations governing the
New Jersey Police and Fireman's Retirement System.

The buyback shall be as follows:
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1 hour through 1040 shall be paid at 555 of the officer's hourly rate.

1041 hours through 1500 shall be paid at 50% of the officer's hourly rate of pay.
1501 hours and above shall be paid at 45% of the officer’s hourly rate of pay.
This total amount of the Sick Time Buyback shall not exceed $36,000,
Employees hired after May 21, 2010 shall have sick time buy-back limited to
$15,000 as per N.J.S.A, 40A:9-10.5.

Any officer who exceeds 48 hours of sick time used in the 12 months
preceding the beginning of their retirement date shall only be entitled to buy back
of 520 hours at a rate of 55% of the officer's hourly rate of pay. This shall not be
applicable to officers who are under the care of a physician for a serious health

condition as outlined in paragraph 2.

2. In accordance with the United States Department of Labor, a Serious
health condition means an iliness, injury, impairment, or physical or mental

condition that involves either:

A period of incapacity or treatment connected with inpatient care (i.e., an
overnight stay} in a hospital, hospice, or residential medical-care facility, and
any pericd of incapacity or subsequent treatment in connection with such

inpatient care; or

Continuing treatment by a health care provider which includes any period
of incapacity (i.e., inability to work, attend school or perform other regular daily

activities) due to:

(1) A health condition (including treatment therefore, or recovery

therefrom) fasting more than three consecutive days, and any
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subsequent treatment or period of incapacity relating to the same

condition, that aisoc includes:

treatment two or more times by or under the supervision of a heaith

care provider; or

one treatment by a health care provider with a continuing regimen of

treatment; or

{2} Pregnancy or prenatal care. A visit to the health care provider is not

necessary for each absence; or

(3) A chronic serious health condition which continues over an extended
period of time, requires periodic visits to a health care provider, and
may involve occasional episodes of incapacity A visit to a health care

provider is not necessary for each absence; or

(4) A permanent or long-term condition for which treatment may not be
effective (e.g., Alzheimer's, a severe stroke, terminal cancer). Only
supervision by a health care provider is required, rather than active

treatment; or

{5) Any absences to receive mulliple treatments for restorative surgery or
for a condition which would likely result in a period of incapacity of
more than three days if not treated (e.g., chemotherapy or radiation

treatments for cancer).

"Health care provider" means doctors of medicine or osteopathy
authorized to practice medicine or surgery by the state in which the doctors

practice; or
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Podiatrists, dentists, clinical psychologists, optometrists and chiropractors
{limited to manual manipulation of the spine to correct a subluxation as
demonstrated by X-ray to exist) authorized to practice, and performing within the

scope of their practice, under state law; or

nurse practitioners, nurse-midwives and clinical social workers authorized to
practice, and performing within the scope of their practice, as defined under state

faw; or

Christian Science practitioners listed with the First Church of Christ, Scientist in

Boston, Massachusetts; or

Any health care provider recognized by the employer or the employer's
group health plan benefits manager.
Upon retirement members of this bargaining unit who are entitled to a Sick Time
Buyback shall have the total amount payable in 4 equal yearly payments
payable on or before December 318 of the respective years. This payment
schedule shall also apply and include any payment due for 100% of accrued
compensatory lime. Al the discretion of the member, the member may opt to

have any vacation lime payments included in the 4 equal payment schedules.
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ARTICLE XV
AGENCY SHOP:

A, it is understood and agreed that upon the signing of this Agreement
the provisions of the "Agency Shop" concept established by the passage and
signing of the amendments and supplements to the "New Jersey Employer -
Employee Relations Act” (P.:.1941, c.100, N.J.S.A. 34:13A-1 et seq.) shalltake
effect.

B. The union shall indemnify and hold the employer harmless against
any and all claims, demands, suits and other forms of liability that may arise out
of, or by reason of, any action taken or not taken by the employer in
conformance with this provision. The union shall intervene in and defend any
administrative or court litigation concerning this provision. in any such litigation,
the employer shall have no obligation to defend this provision but shall cooperate

with union in defending this provision.
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ARTICL |

GRIEVANCE PROCEDURE:
A. STATEMENT OF PURPOSE:

1. Grievance Procedure: The purpose of the grievance
mechanism is to resolve, at the lowest possible level, any problems arising from
the terms and conditions of this contract.

2. Informal Resolution: Nothing herein shall limit or infringe upon
the right of an employee to freely and informally discuss any problem or question
with a superior, in lieu of the formal grievance process.

B. EXCLUSIVE REMEDY:

The procedures hereinafter set forth are the sole and exclusive

means of resolving grievances between the parties.
C. DEFINITIONS:

1. Grievances: Any dispute between the Township and an
employee concerning either the application or interpretation of this Agreement.

2. Grievance Committee: For the purpose of this Agreement,
"grievance committee” shall mean the group of employees, duly appointed by the
Association to resolve employee's grievances. This committee shall receive all
grievances from all employees submitting same, and shall determine the validity
for any further action.

3. Superior Officer: For the purpose of this Agreement, "superior
officer" shall mean the Chief of Police, a designated Captain or Lieutenant or, in

their absence, the Captain.
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D. INITIATION OF GRIEVANCES:
1. Written Complaints: Allgrievances shall be in writing, signed

by the aggrieved party, and shall clearly set forth the allegations upon which it is
based.

2. Service: All grievances shall be personally delivered to the
Grievance Committee Chairperson or Committee Member within twenty (20)
working days of the occurrence from which the grievance arose. The Grievance
Committee Chairperson shall then have ten (10) wquing days to file said
grievance with the Chief of Police. An earnest effort shall be made fo settle the
differences between the aggrieved employee and the involved supervisor for the
purpose of resolving the matter informally during this thirty (30) day period.

3. Representation: The Grievance Committee shall presentthe
case, if validated. Should the aggrieved employee choose to employ legal
counsel, he/she shall do so at hisfher own expense or at the Association's
expense upon its written authorization.

4. Waiver: Failure to serve a written complaint citing a grievance
within twenty (20) working days of its occurrence, or its becoming known by the
employee, upon the Grievance Committee Chairperson or a grievance
Committee member, shall constitute a waiver of any and all right to pursue said
grievance.

5. Extension of Time: Any extension of time requirements
contained inthe grievance article may only be extended by the written consent of

a superior officer.
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6. Attendance: Any member whose attendance may be
necessary to resolve a grievance shall attend any meeting or hearing during
working hours without loss of pay or other benefits.

7. Disciplinary Action: Nodisciplinary action shall be

commenced without just cause.
E. DETERMINATION BY THE CHIEF OF POLICE:

1. If the grievance is not settled informally within the thirty (30) day
time period, the grievance will be reviewed by the Chief of Police who will set a
meeting within ten (10) working days of the request between the Chief, the
complainant, and an Association representative if requested by the complainant.

2. The Chief of Police shall render a written decision clearly setting
forth his decision and the basis for said decision within five (5) working days after
said meeting to both the complainant and the Association.

F. DETERMINATION BY THE TOWNSHIP MANAGER:

1. If the complainant is not satisfied with the determination by the
Chief of Police, the complainant or the Association may serve a copy of the
original complaint upon the Township Manager within five (5) working days of the
decision of the Chief of Police, or within five days of when a decision should be
rendered. A meeting will be set within ten (10) working days after the Township
Manager has received the complaint.

2. The Township Manager shall render a written copy of his
decision to both the complainant and the Association within five (5) working days

after said meeting to both the complainant and the Association.
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ARTICLE XVI
INTERNAL INVESTIGATIVE PROCEDURE:

A. The Township will adopt as the policy and procedure for the

conduct of all internal affairs investigations of the Police Division concerning
employee discipline, the current New Jersey Department of Law and Public
Safety, Division of Criminal Justice, Office of Attorney General Policy of "internal
Affairs Policy & Procedures”.

B, For purposes of promotion only, minor departmental discipline
accurring five (5) years or more prior to initiation of the promotional process shall

not be considered.
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ARTICLE XVl
TERM AND RENEWAL:

This Agreement shall be in full force and effect as of January 1, 2021 and
shall remain in effect for five (5) years until December 31, 2025, and from year
to year thereafter, unless either party gives the other one hundred and fifty (150)
days notice of cancellation of the entire Agreement. Re-negotiation between the
parties of the terms and provisions contained herein shall begin within ten (10}
days of receipt of such notice of cancellation.

This Agreement may only be modified by a written agreement executed

by both parties.
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Addendum A

Heaith Care Premium Cost Share System

over

MEMBER/SPOUSE/PARTNER
Single Coverage OR PARENT/CHILDREN Family Coverage
COVERAGE
|

Salary Range Salary Range :Z:;i
less than less than less than

o] 0, 0,
20,000 4.50% 25,000 3.50% 25,000 3.00%
20,000- . 25,000- . 25,000- R
24,999.99 5.50% 29,999.99 4.50% 29,999.99 4.00%
25,000- o 30,000- o 30,000- o
29,999.95 7.50% 34,999.99 6.00% 34,995.99 5.00%
30,000- . 35,000- . 35,000- .
34,999.99 10.00% 39,999.99 7.00% 39,999.99 6.00%
35,000- o 40,000- o 40,000- .
39,999.99 11.00% 44,999,99 8.00% 44,999.99 7.00%
40,000- . 45,000- . 45,000- .
44,955.99 12.00% 49,999.59 10.00% 49,999.95 9.00%
45,000- 50,000- 50,000-

N 0, 1] 0, ’ Q,
49,999,99 14.00% 54,999.99 15.00% 54,999.99 12.00%
50,000~ o 55,000- o 55,000- o
54,999.99 20.00% 59,999.99 17.00% 59,999.99 14.00%
55,000- 60,000- 60,000-

' 0 ) 0, 4 0,
59,080.00 | 2309% MM 6 999,90 21.00% W ¢/ 99999 | 17:00%
60,000- 0 65,000- o 65,000- o
64,999.99 23.00% 69,999.99 23.00% 69,999,99 19.00%
65,000- o 70,000- . 70,000- .
69,999.99 23.00% 74,5899.99 24.00% 74,999.99 22.00%
70,000- . 75,000- . 75,000- .
74,999.99 25.00% 79,999.99 25.00% 79,999,99 23.00%
75,000- o 80,000- o 80,000- o
79,599,99 26.00% 84,999 ,99 25.00% 84,999,899 23.00%
80,000- 85,000- 85,000-

] a, ’ 0, 4 0,
94,999,99 27.00% 99,999,99 27.00% 89,999.99 24.00%
95,000 and . 100,000 and . 90,000- .

2500% B oa00090 | 2000%
95,000- o
99,999,99 26.00%
100,000- .
108,999.99 | 28:00%
110,000 and 29.00%




ARTICLE XIX
FULLY BARGAINED PROVISION:

This Agreement represents and incorporates the complete and final
understanding and settlement by the parties on all bargainable issues which
were or could have been the subject of negotiations. During the term of this
Agreement, neither party will be required to negotiate with respect to any such
matter, whether or not covered by this Agreement, and whether or not within the
knowledge or contemplation of either or both of the parties at the time they
negotiated or signed this Agreement.

IN WITNESS WHEREOF, the parties hereto have hereunto set their
hands and seal at Medford Township, New Jersey, on the 3 day of, January
2023.

ATTEST: MEDFORD TOWNSHIP SUPERIOR
OFFICERS' ASSOCIATION

“PRESIDENT
ATTEST: TOWNSHIP OF MEDFORD
= e BY: %/ %
v/
TOWNSHIP CLERK MAYOR /
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