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.t ' AGREEMENT
THIS AGREEMENT, made this ZZW?day of 7l , 1982, by and
between the BOARD OF EDUCATION FOR THE BOROUGH OF LAWNSIDE,
Lawnsiaé, New Jersey, hereinafter referred to as the "Board" and

the LAWNSIDE EDUCATION ASSOCIATION, of Lawnside, New Jersey, here-
inafter;referred-to as the "ASSOCIATION".
WITNESSFTH:

For an@‘in consideration of the mutual promises and covenants

herein contained, it is agreed as foiloﬁs:

ARTICLE 1

RECOGNITION OF BARGAINING UNIT

A. Unit

fhe Board hereby recognizes the Association as the exclusive
and sole representative for collective negotiations concerning
terms and conditions of employment for all full-time, degrce
holding, permanently and provisionally certified teachers and
nurses reqularly employed by the Board, excluding, however, the

'Priﬁcipal, Assistant Principal, and all other supervisory anfd
non-professional employees of the Board.

B. Definition of a Tcacher

The term "teacher", when hereinafter used shall refer tc thooo
individuals for whom the Association has the exclusivo rivabht to

negotiate as defined in paragraph A. above.



- ARTICLE 2

GﬁiEVANCE PROCEDURE “ -

Definition of Grievance

A grievance is a claim processed in accordance with the terms

of this Agreement, wherein the grievant(s) asserts that a term

or condition of this Agreement, a Board policy or an adminis-

trative decision has been misinterpreted or wrongfully applied

and affects a term or condition of employment.

Procedure

1.

Time Limits

A grievance, whether formal or informal, must be initiated
by the grievant in writing within fifteen (15) school

days from the occurrence of said grievance or within fif-
teen (15) school days from the time when the aggrieved
became aware or should have become aware of the alleged
grievance.

Step 1 - Administrative Principal, Informal

A teacher who has a grievance may confer with the Adminis-—
trative Principal in an attempt to resolve the matter.
informally. At the conclusion of this conference, a
grievance report indicating the result of said conference
shall be executed by both parties.

Step 2 -~ Administrative Principal., Formal

a. If the result of grievant's informal conference (Step
1) is not satisfactory to grievant, then grievant

must reduce the grievance to writing and file same
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with the Administrative Principal and the Lawnside
Educationfﬁssociation within three (3) school days
of the execution of grievance report mentioned in
Step 1.

b. If Step 1 is not utilized by grievant, then griev-
ant shall file his written grievance with the Admin-
istrative Principal and the L.E.A. within the time
period set forth in paragraph (B.l.).

¢. All written grievances shall specify:

(1) Thé term of condition of this Agreement or
Board policy or Administrative decision which
has been violated, ﬁisinterpreted or wrongfully
applied and which affects a term or condition
of this Agreement, and
(2) The extent of the injury, loss, or inconvenience
resulting from the alleged violation of the term
or condition of this Agreement, and
{(3) The remedy sought. .
Within seven {7) school days from the receipt of a written
grievance in the form described above, the Administrative
Principal shall provide grievant with a written decision.

Step 3 ~ Bonard of Education

If the grievance is not resolved to the grievant's satis-
faction aftor completing Steps 1 and 2, the latter, which
is mandatory, then within five (;) school days after the
receipt of the Administrative Principal's decision, said

grievant may request a review by the Board. This rcguest



mﬁst'be submitted in writing directly to the Board through
its Secretary,?m

The Board, or committee thereof, shall review the griev=-
ance and shall within thirty-five (35) calendar days of

the receipt of said grievance, render a written decision.

Step 4 - Right to Arbitration

a. If the decision of the Board does not resolve the
grievance to the satisfaction of the grievant, the
grievance may be submitted to arbitration by the
Association when it relates to the express, written
terms of the Agreement. If arbitration is requested,
the Association shall notify the Board and the American
Arbitration Association within ten (10) school days of
the receipt of the Board's decision'in Step 3 of the
grievance procedure.

b. The following procedure shall be used to secure the
services of an arbitrator:

{l) A request will be made to the American Arbitra-
tion Association to submit a roster of five (5)
persons qualified to function as an impartial
arbitrator in the dispute in guestion. |

{2) If the parties are unable to agree upon a mutually
satisfactory arbitrator from the submitted list,
they will request the American Arbitration Associa-
tion to submit a secon&.roster of names.

(3) If the parties are unable to agree upon a mutually
satisfactory arbitrator from the second list, either

party may request the American Arbitration Associa-
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tion to designate an arbitrator within ten (10)
schoolf&ays from receipt of such list.

c. The arbitrator shall limit himéelf to the interpre-
tation and application of the terms of this Agreement, to
the issues submitted to him, and shall not add to nor
subtract anything from the Agreement between the parties.
J. The decision of the arbitrator shall be binding upon

the parties. The arbitrator's decision is limited to

i disputes involving the expresg; written terms of the-
Agreement. |
e. The costs for the services of the arbitrator, including
per diem expenses, if any, and actual and necessary travel,
subsistence expenses, and the cost of the hearing room
shall be borne by the party who has teceived an adverse
ruling. The above-mentioned costs shall be equally shared
in matters involving a split decision. "Split decision”
is defined as one in which each party prevails on at
least one substantive (merit) decision. It does not in-
clude circumstances in which a party prevails on pro-

cedural issues, such as timeliness.

C. Miscellaneous Procedural Provisions

.l.

The Year--End Grievances

In the event a grievance is filed at a time that it cannot
be processed through all the steps in this grievance proce-
dire by the end of the school yea;f then, in that event, the
Board shall, at its next regularly scheduled meeting or
special meeting, whichover first occurs, review and decide

said grievance. The decision of the Board under these
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circumstances shall be communicated in writing to the
“ N N

grievant within ten (10) school days of the decision.

Group Grievance

If, in the judgment of the Association, a grievance direct-
ly affects a group or class of teachers, the Association,
pursuant to Section C.3. below may submit such grievance in
writing directly to the Administrative Principal with the pro-
cessing of said grievance commencing at Step Two. A group
grievance shall be defined as the filing of two or more per-
sons of a grievanée pursuant to the terms of this Agreement.
In determining the number of grievances filed during any
period of time specified within this Agreement, a group
grievance shall be considered as one grievance and all griev-
ances emanating from the same facts shall be considered as
part of the one filed even though an individual grievant

does not desire to be heard. Any decision rendered by the
Board or final arbiter shall be binding upon the unit as
heretofore defined.

Association - Party in Interest

Where the Association is not representing an individual
grievant or group of grievants but during the determination
of any grievance the interpretation of the terms of this
Agreement are in issue and the result thereof can adversely
affect teachers as a class, said Assocd¢iation may, and is
hereby granted standing to be hea;d prior to the rendition
of any decision, upon Asscociation giving Board two (2)
school daYs' notice of their intent to invoke the privilege

of standing, subject, however, to the right of the aggrieved
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parﬁf to exclude all persons where his or her personal
matters are in issue and being discussed.
4. Forms
- The forms for filing grievances, certain notices, takjng-
appeals, mazking reports and recommendations, shall be thosec
annexed to this Agreement and marked as Exhibit "A". ‘

5. | Meetings and Hearings

All meetings and hearings under this grievance procedure

shall not le conducted in public and shall include only

such parties in interest and~théir designated or selected
representatives heretofore referred to in this Article,
unless otherwise excluded hereunder.

6. All time periods set forth under the grievance procedure arc
mandatory and irrevocable unless waived by the mutual written

consent of the parties hereto.

7. Separate Grievance File

All documents, communications, and records dealing with the
processing of a grievance shall be filed in a separate
grievance file and shall not be kept in the personnel file
of any of the participants.

Employees are required to carry out all administrative direc-

" tives despite an alleged contract violation or the pendency of

a grievance.

The Association agrees that during the term of this Agreement
neither the Association nor any peré;n acting in its behalf
will cause, authorize, or support, nor will any of its members
take part in any strike (i.e. the concertced failure to report

for duty, or willful absence of any employee from his position,




or stoppage of work or abstinence in whole or in part, from

the full, faithfu1'hnd proper performance of the employment),.
work stoppage, slowdown, walkout or.other action against the
school district. The Association agrees that such action would
céﬁstitute a material breach of this Agreement. The Association
further agrees during the term of ﬁhis Agréement-that it will
actively discourage and will take whatever affirmative steps
are{necessary to prevent or terminate any strike, work stoppage,
slqﬁdown, walkout or other job actiqn against the Board.

The School Board agrees that during the term of this Agreement,
neither the Board nor any of its agents will cause, authorize
or support the locking out of the employee in this bargaining

unit.

Rights of Teachers to Representation

A grievant may be represented at all stages of grievance proce-
dure by himself or, at his option, by a representative selected

or approved by the Association.

ARTICLE 3

TEACHER RIGITS

Statutory Savings Clause

Nothing contninod herein shall he conastrued to deny or rentriecd
to any teacher such rights as he mayvhave under New Jersey
School Laws or other applicable laws and reqgulations.

Maintenance of Becnefits

Those benefits the teachers are presently receiving and which



W

are not -a’ matter of contract but of apparent privilege shall be

.maintained by the Board during the term of this Agreement.

-

These benefits, if a matter of administrative decision or Board
pol;cy, shall not Ee the subject matter . of, and are expressly
exéiuded from that portion of the grievance procedure beyond
Board level. .

Required Meetings or Hearings = Notice and Representation

WheTever any teacher is required to appear before the Board, or
anyfcommittee or member thereof, concerning any matter wherein
the Administrative Principal or Beard contemplates terminating
a teacher in his office, position, or employment or reducing
the salary or withholding any increments pertaining thereto,
then he shall be given prior written notice of the reasons for
such meeting or interview and shall be entitled to have a’
representative of the Association present to advise and repre-
sent him during such meeting or interview.

Evaluation of Students

Teachers shall continue to have the sole responsibility to
determine grades and other evaluations of students within

the grading policies of the Lawnside School District. However,

student grades may be changed by the administration when deemed

‘necessary after consultation with the teacher. If a change

is made and the teacher disagrees with said change, said
teacher still is responsible for filling out all reports of
evaluation; however, ultimate resp0néﬁbility for the changed
grade rests with the Administrative Principal.

Criticism of Teachers

Any criticism by a supervisor, administrator, or Board member



. of a teacher and his instructional methodology shall be made

in confidence and not in the presence of students, parents,

or nther public gatherings.

Association Identification

L3

No teacher shall be prevented from wearing regular membership

pins of the Association or its affiliates.

ARTICLE 4

ASSOCIATION'S RIGHTS AND PRIVILEGES

At the Association's expense, the Board agrees to furnish to
the Association, at the Association's reguest, all information
to which it is entitled by law.

Release Time for Meetings

Whenever any representative of the Association or any teacher
participates during working hours in contract negotiations,
grieﬁance proceedings and conferences or meetings relating

to contract negotiations or grievance procedures where the
Board is a participant, he shall suffer no loss of pay.
Association shall have the right to utilize the school.build—
ing if its use conforms to the enunciated policy of the Board
and all other requirements for its use are complied with.
Association may have the use of the bulletin board in the
teachers' room for its‘communicative.;urpose. Under no cir-

cumstance shall the Association or its individual members
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utilize any of the machinery, cquipment, or. other personal
. property or suppliés of the district without the written con-

sent of the Board.

"ARTICLE 5

TEACHING HOURS

A. Check-In Procecure

As professionals, teachefs shall devote to their assignments
the time necessary to meet their responsibilities. Teachers
shall indicate their presence for duty by placing their
initials in the appropriate column of the faculty "sign-in"
roster.

B. Length of Day

The normal work day for teachers shall not be more than seven
and one-half (7%) hours, including a duty-free thirty (30)
consecutive minute lunch period, subject to the operational
needs of the school and the safety of the students.

C. Arrival and Dismissal Time

Teachers shall be on duty at least thirty (30) minuteé before
school begins and shall remain after dismissal of their classes
for such time as is necessary to meet their professional
responsibilitics, but in any event for at least thirty (30)
minutes. Teacher dismissal shall beﬂfifteen {15) minutes

after student dismissal on every Friday and on the days pre-

ceding a holiday.

-1]1-
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Meetings‘

1.

Teachers may be required to remain after the end of the
regular work day without additional compensation for the
purpose of attending faculty or other professional meet-
ings; said meetings, however, must convene within twenty
(20) minutes of normal student dismissal time.

Meetings which take place after the regular in-school work
day and thch require attendance shall not be called on
Fridays or on any day immediately preceding any hclidaj,

or other day upon which teacher attendance is not required
at school, so far as practicable. )
Teachers shall have the opporutnity to suggest items for
the agenda of any faculty meeting. The Administrative
Principal shall give two (2) days' notice of such meeting.
The notice, where practicable, shail set forth the agenda.
No faculty meeting shall.extend beyond one (1)} hour of

the normal and regular work day.

There shall be no more than three (3) meetings per month.
If a fourth meeting is deemed appropriate, the Adminig-
trative Principal may call the same but not without firat

consulting with the designated representative of the

faculty.

Leaving the Building

Teaching staff members may leave the building during their

duty-free lunch period without requéﬁting permission, so long

as they sign in and out on the duty roster.

-12-
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.Preparation Time

* All classroom teaqﬁers shall have one (1) forty-five (45)

minute preparation period per full school day.

" ARTICLE 6

TEACHER EMPLOYMENT

Certification

The Board agrees to hire fully certified teachers holding
standard certificates issued by the New Jersey Board of Exam-~
iners for every teaching assignment. However, the Board re-
serves its right to employ such teachers as it is authorized
by law to employ in the event it is unable tﬁ fill openings
with fully certified teathers holding standard certificates.

Notification

Teachers will be notified of their contract and salary status
for the ensuing school year by April 30. TIeachers shall
advise thé Board of their acceptance or rejection of the
Board's employment offer by June 1.

Work Stations

l. All teachers shall be given written notice of their class
or subject stations, building and room stations for the
forthcoming year, not later than June 15.

2. ‘In the event that changes in saié previously published
class, or subject schedules or building or room stations

become necessary, the affected tcecaching staff member shall
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be notified in writing within ten (iO) working days said
chaﬁge becomes'hecessary. Notice shall be considered

as given if mailed to the last address set forth in the
personnel file of said teaching staff member.

v

In-School Work Year

The in-~school work year for teaching staff members employed on
a ten (10) month basis shall not exceed one hundred and eighty-

six (186) work days.

ARTICLE 7

SALARIES

Salary Schedule

The salary of =zach teachér covered by this Agreement is set

‘forth in Schedule "A" which is attached hereto and made a

part hereof.

Salary Adjustments

Teachers who complete degree regquirements or credits which
change their salary status during spring or summer shall be
placed on the appropriate level of the salary guide in Sep-
tember. Teachers who complete degree requirements or creddits
which change their salary status during the fall semester
shall be placed on the appropriate level of the salary guide
in february of that year. i

Method of Payment

1. Teachers employed on a ten (10) month_baéis shall be paid

-14~




'2. When a payday falls on or during a school holiday;\vaca—

bi-weekly. . .
AY

™~

tion, or weekend, teachers shall receive their pay chécks
. on the last previous working day, unless unforeseen emer-

gencies prevent payment being made. .

3. Teachers may elec£ at the commencement of the schoolfyear
to participate in a twelve (12) month pay plan. Teachers
so electing this plan shall have ten percent (10%) of-their
monthiy salary deducted from their pay and deposited in an
account to their individual credit with the Camden County

Teachers Credit Union. '

ARTICLE 8 . '

TEACHER EVALUATION

General Criteria

1. All monitoring or observation of the work performance of
a teacher shall be conducted openly and with full know-
ledée of the teacher. |

E. Teachers shall be evaluated only by persons.gqualified to_
do so in accordance with the laws of the State of New

Jersey.

Freguencz

Efforts will he made to conduct classroom ohservations of the

work performance of all teachers as often as deemed necessary

-




for a proper evaluation of the teacher's performance but at

least twice a year for tenured teachers and three times per

year for nontenured teachers.

Evaluation Report

1. The_writﬁen report shall indicéte the teacher's strengths
and weaknesses and include specific recommendations as
to measures which the teacher must take to mainfain and
improve the indicated strengths and correct indicated
ﬁeaknésses. A teacher shall receive a copy of any evalua-
tion report prepared by the evaluator at least one (1)
day before any conference to discuss said report.

2. Teachers shall be affbrded the opportunity to review,
with the individual making a written report of the obser-
vation, the contents thereof and to‘appénd his or her
comments with respecﬁ to such contents. The teacher shall
sign such report to indicate that it has been shown to
and read by him. The substance of said report is not
subject to arbitration or other terms of this Agreement.

Personnel Records

File - A teacher shall have the right, upon request, to review
éhe contents of his personnel file énd to receive copies at

his expense of any documents contained therein.

No material derogatory to a teacher's conduct, service, char-
acter or personality shall be placeq.in his personnel file un-
less the teacher has had an opportunity to review the material.
The teacher shall also have the right to supmit a written answer

to such material. His answer shall be reviewed by the Adminis-

-16—
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trative Principal and attached to the file copy.
- Although the Boa;d;agrees to protect the confidentiality of
personal references, academic credentials and other similar
documents, it shall not establish any separate personnel file

which is not available for the teacher's inspection.

ARTICLE 9

COMPLAINT PROCEDURE

Complaints regarding a teacher made to any member of the adminis-
tration by a parent, student, or other person which may be used
in any manner in evaluating a teacher shall be promptly investi-
gated and called to the attention of the tegcher; The teacher
shall be given an opportunity to respond to such complaint and

shall have the right to be represented by the Association at any

meeting or conference regarding such complaint.

ARTICLE 10

TEACHER-ADMINISTRATION LIASON

The Association may select a committee of not more than three (3)
faculty members to meet, in an advisory capacity, with the Admin-
istrative Principal or his representati&é to review and discuss
current school problems exclusive of terms and conditions of employ—.
ment. These meetings shall take place in Nov?mﬁer, January, and

April of each school year on dates mutually agreed upon.
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- ARTICLE 11
. ) e )

SICK LEAVE

Employees covered by this Agreement will be allowed ten (10)

sick leave days per year. HE .

Bargaining unit members employed after théfbeéinniﬁgkof the

school year shall, at the time of employment, be credited

with sick leave, in an amount proportionate with the ‘number of

1

months and poétion of a month remaiqihd in the school year:
Any unused sick leave-remaining at the end of a given year
shall be credited as additional days of sick leave for the
following year and shall be cumulative from yeax to year.
Employees who retire from the Lawnside School District and °

begin receiving payments under the T.P.A.F. system shall be

paid $25.00 per unused aécumulated sick leave day up to a,fg

Lot
[

. maximum payment of $2500.00 {(one hundred days).

Ay
R ;!. EN

ARTICLE 12

TEMPORARY LEAVES OF ABSENCE

Personal Bﬁﬁof .
S

Two (2) days' leave of abscence with pay will be allowed lor
personal maf:ters which cannot he hxnd]od outside of school
hours. The granting of such leave w111 be subject to prior

approval of the Administrative Principal and the operational

-18-
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‘needs of the school system, but in all cages, at least two (™
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days’ notice must be given to the Administrative Principal.

Up to five (5) aaysi?leaVe of absence with pay at any one time
will be allowed in the event of death of a teacher's spouse,
natural or legally adopted child or children, or mother or
father; two {(2) days' leave for sisters or brothers and one (1)
day leave for in-laws of above category.

School Visitation

Up to two 12) days for the purpose of'visiting other schools
or attending meetings or conferences of an educational nature

with the prior approval of the Administrative Principal.

ARTICLE 13 )

EXTENDED LEAVES OF ABSENCE

Maternitx

The Board shall grant maternity leave without pay to any
teacher upon request subject to the following stipulations and
limitations:
i; The Board may remove any pregnant teacher from her teach-
ing duties on any one of the following basis:
a. Her teaching performance substantially declines
from the period preceding pregnancy.
b. Her physical condition or capacity renders her
incapable of performing her assiqned.duties which

shall be deemed to exist if: .
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“(1) The pregnant ‘teacher fails to produce a
| physicﬁan's certificate that she is medically
able to coﬁtinue teaching, or
(2) The Board's physician conpludes she is unable
to continue teachiqg.
c. Any other jusf cause that is found td exiét in N.J.S.A.

Title 18A.

The Board shall grant a leave of absence for medical rea-
}sons associated with pregnancy and birth to pregnant
teachers on the same terms and conditions governing leaves
of absence for other illness or medical disabilities, as
set forth in N.J.S.A. Title 18A:30-1, et seq.

Any teﬂured or nontenured teacher seeking such leave shall
apply to the Board thirty (30) school days prior to the
beginning of leave. ™At the time of application, the teacher
shall specify in writing the date on which she wishes to
commence leave and the date on which she wishes to return
to work after birth. The Board may require any teacher to
produce a certificate from a physician in support of the
requested leave dates.

The physician's certification is subject to agreement by
the Boaird's physician. Where medical opinion is supportivc
of the leave dates requested, such leave shall be grantaod
by the BDoard, except that the Board may change the rr-
.quested dat.es upon finding that ghe granting of leave fo:
the dates stipulated and medially confirmed would substar: -

tially intorfere with the administration of the school.



FolIobing the g;anting of such leave to any teacher, the
commencement aﬁé termination dates thereof may be further
extended or reduced for medical reasons upon application by
the teacher to the Board. Such extension or reduction shall
be granted by the Board for an additional reasonable period
of time except thAt the Board maf alter the requested

dates upon‘finding that such extension or reduction would
substantially interfere with the administration of the
school, and provided that such date'change is not medially
contraindicated.

The Board may require any teacher to produce a physician's
certificate in support of the requested change and 1is sub-

ject to agreement by the Board's physician.

‘Upon return from a maternity leave of absence, the teacher

shall be reinstated in her same position or a similar posi-
tion for which she is certified.

The Board is under no compulsion to continue the employment
of a non-tenured employee beyond the contracted period so
long as the non-renewal of employment is not based solely
upon a condition of pregnancy or childbirth. Thovmatnrni%y
leave perind shall not be counted for tenure purposc:;.
Advancenz=nt. on the salary guide shall be based upon the
date of commencement of the leave of absence. The teacher
will be jgranted a full salary guide step if she qualifies
and if she works more than ninet; (90) days. Working
ninety (90) days or less shall result in no advancement

on the salary guide. Any cmployee adopting an infant



child may receive leave similar to maternity leave which
shall comménce ﬁpon his/her receiving de facto custody
of said infant, or earlier if necessary to fulfill the

, requirements for the adoption.
:

Gooa Cause

| - L '
Other leaves of absence without pay may be granted by the
Board for good reason. A request must be made to the Board
fifteen (15) days before their regular meeting.

i

4 -

ARTICLE 14
SABBATICAL LEAVE

Minimum Time to Qualify : .

Teachers who are permanently certified and who have completed
a minimum of seven (7) years of continuous §ervice in the
Lawnside School District may apply fof sabbatical leave for
the purpose of graduate study in the field of education.

Conditions

Sabbatical leave mayrbe granted, subject to the following

conditions: ‘

1. No more than one (1) member of the faculty will be eligible
for sabbatical leave during any one year.

2. Sabbatical leave shall normally be for a full year, how-

ever, a one-half (1/2) year leave may be granted providing

adequate provision can be made for filling the one-half (1/2)

year vacancy.

-22-
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3. Tedchers will be awarded half pay for a full year's
leave or full bay for one-half (1/2) vyear's leave.

4. All awards are contingent upon the teacher remaining a

.| member of the Lawnside faculty for a minimum of two (2)

full years following his return from sabbatical leave.

5. | Upon returning frgm sabbatical leave, the teacher shall

pPresent é written report to the Board on the results of

his year of study and show satisfactory completion of the

proposed program of study by exhibiting a transcript.
6. The sabbatical leave shall be computed as equivalent to

teacher experience in determining future salary status.

ARTICLE 15 ‘

MEDICAL INSURANCE PROTECTION

The Board agrees to provide, without cost to the teacher,
medical insurance protection by enrolling said teacher into

what is commonly referred to as the Blue Cross/Blue Shield

plans for the teacher, and where appropriate, the spouse and

Ehild of said teacher.

fhe Board agrees to provide, without premium cost to the
teacher, a medical drugq prescription plan for said teacher and
family.

During the term of this Agreement, gﬁe Board shall permit unit
employees who retire on or after July 1, 1982, to pay to the

Board the cost of remaining as a member of the Blue Cross/

-23-
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| Blue Sh‘i‘;éld group.‘“@\‘g‘_' '##@/&-W @1, QW

During the term of this Agreement, the Board shall permit

unit employees'who are, oOr were, 1$id off after April 1, 1982,
to pay to the Board the cost of remaining as a member of the
BluL Cross/Blue Shield group. —SG&MML%AkaLenwéiaxmu&ﬁ(

The| agreements under Gﬂ .and E) are subject to insurance
carrier rules and Board administrative procedures for the pay-
mehL of such premiums.

{

ARTICLE 16

VOLUNTARY PAYROLL DEDUCTIONS - AGENCY FEE

The Boérd agrees to deduct dues from the salaries of its
teachers for the Lawnside Education Association, the Camden
County Education Association, the New Jersey Education Associa-
tion, and the National Education Association, or any onc or

any combination of such Associations, as said teachers indivi-

.dually and voluntarily authorize the Board to deduct.

Agency Fee

i. Determination of Fee

Prior to the beginning of each academic year, the Associa-
tion will notify the Board in writing of the amount of

the regular membership dues, 1nLL1at10n fees and assess-—
ments charged by the Associatlon to 1lts own members fLox !l

academic year. The representation fee to be paid by non-

members will be determined by the Association in accordance



wi€h the law. Employees whose religious beliefs prohibit

payment of such a fee are excluded from this Agreement.

Deduction and Transmission of Fee

Q.

: Paragraph? below.

Notification

Once during each academic year the Association will
submit to the Board a list df5tho§e employees who have
not become members of the Association for the then
current academic year. The Board will deduct from

the salaries of such employeés; in accordance with

-

Payroll Deduction Schedule

The Board will deduct the representation fee from the.
paychecks paid to each employee on tpe aforesaid 1list
during the remainder of the academic year in question.

Termination of Employment

If an employee terminates his or her employment with
the Board before the Association has received the full
amount of the representation fee to which it is en-
titled under this Article, the Board will deduct the
unpaid portion of the fee from the last paycheck paid
to said employee during the academic year in question.
Mechanics

The mechanics for the deduction of representation fees
and the transmission of such fees to the Association
will, as nearly as possible; be the same as those usad
for the deduction and transmission of regular member-

ship dues to the Association. e
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e. - New Employees

Rapresentéﬁives of the Association shall receive upon
reguest a written list of names, job titles and dates
of emplayment of any new employees.

3. Indemnification

The Association shall indemnify and hold the.Board harm-
less against any and all claims, demands, suits and
other forms of liability that may arise out of, or by
reason of any action taken or not taken by the Board in

conformance with this provision.

ARTICLE 17

EDUCATIONAL IMPROVEMENT

The Board will reimburse those teachers who continﬁe to im-
prove their skills and educational background for their
tuition costs up to a limit of six (6) credits per year.

The amount paid by the Board for said credits shall be limited

by the per credit costs assessed by New Jersey colleges and

universities in the school year the credits are earned. Teach-

ers must receive prior written approval of the selected courses
from the Administrative Principal.

Required Training - The Board agrees to pay the full cost of
regigtration incurred in Connectionmwith any courses, wofkshops.
seminars, conferences, in-service training sessions, or other
such sessions in which a teacher is requi;ed.and/or requested

to take by the administration.



-

- 'ARTICLE 18

MANAGEMENT'S RIGHTS

The Board reserves to itself sole jurisdiction and authority over

matters. of policy and retains the right, subject only to the
l

limitatIons imposed by the language of this Agreement; in accord-

ancea wi

h applicable laws and regulations; (a) to direct employees
of the §chool district;' (b) to hire, promote, transfer, éssign, |
and retéin employees in the school district and to suspend, demote,
diécharge, or take other disciplinar§ action against employces;

{(c) to relieve employees from duty because of lack of work or for
other legitimate r=asons; (d) to maintain efficiency of the schonl
district operations entrusted to them; (e) to determine the methew!
means and personnel by which such operations are to be conducted;
(f) -to establish reasonable Qork rules; and (g) to take whatever

actions may be necessary to carry out the mission of the school

district.

ARTICLE 19

UNDERSTANDING OF THE PARTIES

This Agreement represents and incorporates the complete and final
understanding and settlment by the parties of all bargainable
issues thch were or could have been théisubject of negotiations.
During the term of this Agreement, neither party will be required
to negotiate with'respect to any such matter, whether or not

covered by this Agreement, and whether or not within the knowledgo



orlcontemplaéfon of either or both of the parties at the t{me
they‘negotiated or signeé this Agreeﬁent. | N

All terms, conditioné, dates and times set forth in this Agree;
ment have been specifically bargained and negotiated for and shall

not be the subject of the principle of waiver.

., N -

ARTICLE 20

MISCELLANEOUS PROVISIONS

A. Separability

If any provision of this Agreement or any application of this
Agreement to any employee or group of employees is held to

be contrary to any law, then such provision o6r application

- shall not be deemed valid and subsisting, except to the extent

permitted by law, but all other provisions or applications
shall continue in full force and effect.

B. Compliance Between Individual Contract and Master Agreement

Any individual contract between the Board and an individual
teacher, heretofore or hereafter executed, shall be subject
to and consistent with the terms and conditions of this Aqree-

ment. If any individual contract contains any langquage incon-

sistent with this Agreement, this Agreement shall be controlling.

C. Non-Tenure

Non-tenured teachers who are not reemployed by the Board will
be afforded such rights to notice ané hearing as the New Jersey

Laws and Regqulations may prescribe.



Non-Waiver

" Anything to the coﬁtrary notwithstanding, nothing in this

Agreement shall be deemed to constitute a waiver by the Board

of, or to deny or restrict the Board in the exercise of the
'
rights, responsibilities, or authority granted to it under

+

apjlicable statutes.

Modification

Whgnever any writing, report, decision, or notice is required
i .

to‘be given by either of the parties to this Agreement to the

other, pursuant to the provisions of this Agreement, either

party shall do so by telegram or certified letter at the

. following addresses:

1. 1f by the Association to the Board:

Lawnside Public School .
426 Charleston Avenue
Lawnside, New Jersey 08045

2. If by the Board to the Assoclation:
Lawnside Public School
426 Charleston Avenue
Lawnside, New Jersey 08045
c/o Lawnside Education Association

Counterparts

This Agreement may be executed in several counterparts, each

of which so executed shall be deemed to be an original and such
counterparts shall, together, constitute and be one and the
same instrument. Board agrees to provide Association with

three (3) copies of this Agreement. -
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“ARTICLE 21

DURATION OF AGREEMENT

This Agreement shall be effective as of July 1, 1982, and continue
in effect through June 30, 1984. .

IN WITNESS WHEREOF, ;he pﬁrties have caused this Agreement consist-
ing ofl30 pages plus exhibit and schedules attached to be executed

by their proper officers.

BOARD OF EDUCATION FOR THE

LAWNSIDE EDUCATION ASSOCIATION BOROUGH OF LAWNSIDE
By:fZiiéﬁl_adixaz//352éf::2f?£;“ By: - !/FﬁLv»/Q///
President resident

‘Bym Ww MW -

Secretary Secretary



TR ‘ . EXHIBIT "A"

— " Grievance # : Lawnside School District

GRIEVANCE REPORT

Building . Assignment Name of Grievant .Date Filed
STEP 1
A, Date Cause of Grievance Occurred
~B. 1, Statement of Grievance

(a The term or condition of this Agreement which has been
violated, and

i b The extent of the injury, loss, or inconvenience re-
- sulting from the alleged violation of the term or
() condition of this Agreement, and) .

2. Relief Sought -

Signature . Date

" C. Disposition by Administrative Principal or Immediate
Superior
Signature or Principal or Date

Immediate Superior



-

Position of Grievant and/or Association

Signature Date -
V] . , STEP II

Date Received by the Board

Disposition of the Board

Signature : Date

STEP II1

Date Submitted to Arbitration

Disposition & Award of Arbitrator

Signature . Date

Distribution of Form

1.
2.

4.

W

Board

Administrative Principal
Associlation

Teacher



SCHEDULE A-(1)

1982-1983 SALARY GUIDES

BA . BA-20 HA

1. $12,870 .$13,086 $13,409
2. $13,270 $13,486 $13,809
3. $13,809 $14,024 $14,347
b $14,307 |  $1h,562 $14,885
5. $14,885 $15,101 | $15,424
6. $15,424 $15,639 $15,962
7. $15,962 $16,177 $16,500
8. $16,500 $16,716 $17,039
9. $17,039 $17,254 $17,579

| 10. $17,577 $17,792 $18,115
11. $18,115 $18,331 $18,654
12. $18,654 $18,869 . $19,192
13. $19,192 $19,408 : $19,731
14, $19,731 $19,946 $20,269

Employees who were on Step 14 of 120 year' in 1981-1982 are offguide
in 1982-1983. Their salaries have been negotiated and are contained
in a separate memo between the parties.



SCHEDULE A-(2)

1983-1984 SALARY GUIDES

BA - BA-20 MA
1. $13,442 $13,690 $14,037
2. $13,857 $14,090 $14,437
3. $14,288 ' $14,520 $14,868
- 4. $14,868 $15,100 $15,447
5. $15,447 $15,679 $16,027
6. $16,027 $16,259 $16,607
7. $16,607 ' $16,839 $17,186
8. $17,186 $17,420 $17,766
9. $17,766 $17,998 $18,346
10. $18,346 $18,577 $18,925
11. $18,925 $19,157 $19,504
12, ;19,50& $19,737 $20,085
13.  $20,085 $20,316 $20,664
14. $20,664 $20,897 $21,244

Employees who were on Step 14 or who were offguide in 1982-1983 are
offguide Tn 1983-1984. Their salaries have been negotiated and are
contained in a separate memo between the parties.




