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AGREEMENT
This agreement, which is the product of an interest arbitration award issued on October
22, 20135, is between NJ TRANSIT Bus Operations Inic., a body politic and corporate of the State
of New Jersey, hereinafter called the Company or NJ TRANSIT, party of the first part, and the
Amalgamated Transit Union, New Jersey State Council and Local Division Nos. 819, 820, 821,
822, 823, 824, 825, 880 and, as of April 2, 2016, Local Division No. 540 hereinafter called the
Ution, parties of the second part.

PURPOSE

That the purpose of this agreement is to provide a working understanding between the
Company and the Union; to provide as satisfactory service to the public as possible; to provide as
good worlking conditions for the members of the Union as possible and properly protect the
interests of the Company, and with respect to the operation of the Company and the r¢lations to
exist during the terms of this agreement between the Company and the members of the Union,
and the parties hereto mutually agree as follows:

In the event that the Company shall dispose of ifs transit properties and business by sale or-
other transfer or shall lease the same, the Company shall make it a condition of such sale or
transfer or lease that the purchaser or iransferee or lessee shall become a party to the Labor
Agreement in force with the Union and its Divisions affected by such sale, transfer o lease.

In the event that NJ TRANSIT or a subsidiary corporation of N TRANSIT acquires a bus
company as a subsidiary corporation in which it has a substantial interest and the subsidiary has
routes competing with NJ TRANSIT routes, NJ TRANSIT will not decrease operations on routes
which compete with the subsidiary company, where the effect is to increase operations of the

subsidiary company for the purpose of taking advantage of lower labor costs.



SECTION 1 - UNTON-COMPANY RELATIONSHIP

RECOGNITION
Pursuant to and in conformity with the Public Employment Relations Commission the
Cotipany recognizes the Union as the sole and exclusive bargaining agency for the employees in
the units previously certified by the National Labor Relations Board.
‘The Company agrees to-meet and treat with the duly accredited officers and Commiittess

of the Union upon all guestions.

MANAGEMENT RIGHTS

'Th_é Management of the Company and the direction. of the working forces, including the

right to hire, suspend, discharge for proper cause, promote, demote, or transfer, and the right to
determine the size of the working forces, are recognized to be in the Company, but each
employee covered in this agreement shall have the right provided in this agreement for the

adjustment of grievances.

A. GRIEVANCE PROCEDURE

Should any dispute or gi'ievanCc arise between the Company and the Union, or any of its
members, as to the interpretation, application, or operation ‘of any provisions of this agreement,
not specifically settled in said agreement, bo’{h parties shall endeavor to séttle the question in the
simplest and most direct manner. All time limits contained herein are triggered from First Step
decision dates. If an employee absence is covered by contractual provisions and those absence
dates prevent the employee from attending a scheduled hearing, those absence dates shall not be
incliided in the caleulation of these time limits. Time limits can be waived by mutual consent of
the VP/GM of Bus. Operations or their designee and the Chairman of the New Jersey State
Council, or a President/Business agent of a local union or their designee. The procedure shall be
as follows unless any step thereof is waived by mufual consent:

‘First: Such dispute-or grievance is to be taken up between the employee and the Union-
representative and the supervisor, foreman, or department head. Grievances submitted by union
officials imust be submitted in writing. First Step Hearings shall be scheduled at a date and time:
that both the grisvant and a Union representative are available. Employees are required to-appear

at the date and time scheduled, unless prior request is made for a rescheduled time and date.
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Hearings rescheduled with a prior request must be scheduled at a mutually agreeable time and
date. Employees failing to appear for a reschednled hearing without an exceptional cause may be
held out of service without pay until such fime as they appear as directed.

Second: Between the President or Business Agent of the 'Unicn.and}’or the Staie Business
Agent of the Union and the Division Manager or department head. Either the Company or the
Union representative may delegate their authority, The Division office must be notified of
requests, documented in writing, for a Second Step. Hearing by close: of business two business
days. after the date of First Step Hearing decision (not including weckends and holidays). For
example, a decision rendered on a Friday must be appealed by close of business Tuesday
(Wednesday, in the case of a holiday on Monday or Tuesday). Second Step Hearings shall be
conducted no more than 30 calendar days after the First Step decision is rendered {not including
the day of the decision): Second Step decisions shall be rendered no more than 10-calendar days
after the beginning of the Second Step hearing and confirmed in writing, Failure to provide a
decision will result in the charges being dismissed or the prievance being. sustained, If the
grievant fails to appear for a Second Step hearing as scheduled, the appeal shall cease to exiat
and the discipline sustained. If the prievant fails to-appear due to an exceptional cause, the time
calculation shall be suspended for no longer than 30 calendar days until such hearing_ is held.

“Third: Beétween the President o Business Agent of the Local involved and/or the State
‘Business Agent of the Unjon and the General Manager of the Company. Either the Company-or
the Union representative may delegate their authority, Appeals of Second Step- decisions must be
subraitted in writing (fax or email is acceptable) to the designated Labor Relations
Representative no Tater than close of business five business days after the Second Step decision
is rendefed (not including the day of the decision). Third Step Hearings shall be conciuded no
later than 75 calendar days from the First Step-decision date. Failure to provide a decision will
result in the charges being dismissed or the grievance being sustained. If the grievant fails to
appear for a Third Step bearing as scheduled, the appeal shall coase to-exist and the discipline
sustained. If the grievant fails to appear due to an exceptional cause, the time caleulation shall be
suspended for no longer than 30 calendar days until such hearing is held.

Fourth: Itis the stated intent and purpoese of both parties at all times to reach agreement
by negotiation. between the Company and the Union, withont recourse to arbitration. In the
gvent, however, that such dispute or gricvance is not seftled fo the satisfaction. of the parties

‘through recourse to the Third Step, the dispute or grievance may be referred by any Division or
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the State Council of the Union, or Company, to 4 temporary arbitration board of two. - Appeals of
Third Step decisions must be submifted inwriting (fax or email is acceptabla_) to the designated
Labor Relations Representative no later than close of business five days after the Third Step
decision is rendered (not including the day of the decision), Fourth Step Hearings shall be held
o later than 100 calendar days from the First Step decision date-and a decision must be rendered
10 later than ten calendar days from the coniclusion of the Fourth Step. hearing (not including the
day of the decigion). Failure to _'prov_ide a decision will result in the charges being dismissed or
the grievance being sustained. If the two arbitrators thus chosen cannot agree upon & mutually
satisfactory adjustment-within -a;_pcﬂ_od of ten (10) calendar days afier the Fourth Step was held, a
third arbitrator shall be selected in accordance with applicable mies of the American Arbitration
Association or the New Jersey State Board of Mediation, the choice of one or the other to be
inade by the defending party in the arbitration procedure. After the appointment of the third
arbitrator, the Arbitration Board shall meet for the purpose of reaching a determination of the
dispufe or grievance, and the decision of the majority of the board, submitted in writing, to the
Company and the Union, shall be finaf and binding upon both parties. Each party shall bear the
expense of its own arbitrator; and the expenses of the third arbitrator shall be borre equally by
both parties.

Authority of the arbitration board shall be limited to the determination of the dispute or
grievance arising out of the interpretation, application or operation of' the provisions of this
-agréement, on submission of the issues involved by the parties to this agreement. [t shall not

‘have any authority whatsoever to alter, amend or modify any of the provisions of'this agreement.

‘B. DISCIPLINE

1.  Notice of Discipling; 72-Hour Rule: When employees are called into the office
on a charge or charges, they shall answer to such charge or charges only, provided that when
complaints are made by Company officials that the employee is personally netified within 72
hours of the alleped offense, except in registration cases, the employee's two (2) days off will not
be included in the computation of the 72 hours. Provided that the 72-hour period for notification
begins when the émployee physically_reports;to work at the start of a scheduled work shift and
perfonms his/her duties on such shift. The notice of hearing shall include the time of the incident

or infraction.



2. Hearing Prior to Entry of Discipline: Enfries will not be placed against the
disciptine record of any employee until such employee has been given a hearing and the charge
or charges have been proven,

3. Suspensions Pending Hearing: Employees shall not be suspended for incivility,
sainor violations or accidents, until firll investigation by the Company and the Union determines
the facts of the case. Whore existing laws. automatically provide for suspension of driver's.
'lica_nSG, they will, of course, be observed. Bffective March 31, 2007, ail one-day suspensions
shall be administrative only.

4. Tmmediate and Delayed Discipline: Effective March 31, 200-?_, all suspensions
of greater than one day shall not begin until after completion of the Third Step except in
discharge cases and cases invdlving: (a)- violence of threats of violence; (b) f_ig_hti__ng;- ©)
possessions of a weapon; (d) theft or embezzlement; (€) fare-related irreguiarities; (f) sexual
harassment or BEQ violations; (g) drug or aleohol abuse; (b) criminal conduct or gross disregard
of safety rules; (i_) driving without a valid CDL; (i) gross insubordination; of () lewd conduct.
In such cases (i.e. suspensions of greater than one day that involve one of the exceptions listed
above), the suspension shall commence immediately wpon {gsuance of the discipline at the ¥irst
Step. Provided, however, _that.'notwithstandiﬁg the foregoing, the discipline shall be imposed no
latér than 75 calendar days frori the date the employse s given written notification of the offense
as set forth in Section 1B(1).

5.  Expungement of Discipline: Effective March 31, 2007, due consideration shall
be given to the record of the employee for the past three (3) years when determitiing proper
discipline.

6. Time to Answer a Charge; Application of Discipline: When e_mpici_YEes are
notified by written notice to come to the office to answer any charge or charges, it may beat the
completion of their day's agsignment, or on their swing, of before the start of their midday or
night assignment, or at the completion ofan a.m. tripper, When discipline is applied, effective:
March 31, 2007, any'.SUSpensi'on or fermination of service shall be effective immediately as
provided in Section 1B(4) above, When an émployes s not permitted to start work or finish

assignment, that day shall be applied to discipline. Su'spens'ons shall cover consecutive days.

7. Copy of See-Me Slip to Union: A copy of the violation. slip th_at.spélls out the
discipline applied by the Supervisor or Company official at the first siep of the grievance



procedure shall be given to the Union representatives, who shall then make a signed
acknowledgment that they have received a copy.

8. Reimbursement of Lost Time When Employee Innocent of Charges: When it
is established that employees are innocent of charges against them, they shall be reimbursed for
lost time as the result of 2 suspension or discharge.

9. Time Over Head Option: Effective March 31, 2007, for any Warning or one-
day suspension, employees shail have the option to either: (1) challenge the: discipline pursuant
ta the grievance procedure, or (2) waive this right and instead opt to take “time over head” for a
period of 12 months. .An employee who elects to take “fime over head™ waives the right to
challenge the discipline ‘beyond the first step and, in return, shall have the ‘Warning or one-day
suspension expunged from his/her record if he/she has no further discipline for 12 months,

10, First Step Around Holidays: Effective March 31, 2007, the Company shall not
hold any First Step o the day before or the day after.a holiday, except in the situations described
in‘Section 1B(4), above.

€. UNION SECURITY

All present employees and all new employees shall become and remain members in good
standing of the Union as a condition of continuous. employment with the Company: Employees
entering the service of the Company shall become members of the Union after 30 days.
However, the 90-day probationary period agreed to by the employee on applying for a position
‘with the Company will be recognized.

Employees who have been recalled from lay-off and who had -c_ompie_ted their
probationary period prior to lay-off, shall not be required to serve-:anoﬂmer'pmbatibnary period,

All employees of the Company who are now ‘or may hereafter become membets of the
Union shall strictly observe all operating rules and regulations of the Company and all special
rules of the Company and 6fits 6fficials.

D. CHECK-OFF
On the gecond pay day of each moath, the Company shall deduct from the: pay of such of
its employees as- may be members of the Union, their régular Union dues for the calendar inonth
and promptly remit the:same to the proper officials of the Union ag designated by the latter in:
writing, qu- this purpose, the Union shall maintain and furnish to the Company a notarized list
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of its members in the employ of the Company together with the dues deduction 1n ettect, 0ot
Jater than the last Thursday of each month.

The regular dues of pensioned employe_és who are members of the Union shall be
deduicted form the pension payments gach month and be remitted to the proper officials of the
Union.

Check-off of all dues must be anthorized in writing by the employees anid pensioners
involved.

Not more than four (4) changes in the amount of dues check-off may be madein one

calendar year,

‘E. CREDIT UNION DEDUCTION
On cach payday the Company shall deduct ﬁom the pay of such of its employees as may
be members of the Credit Union an amount authorized by the employee and same shall be
promptly remitted monthly to the Treasurer of thie Credit Union. The amount which the
employee may authorize to be deducted shall be of his/her own choosing. ‘Credit Union will be
defined as Authorized Credit Unjon of each Local 540, 819, 820, 821, 822, 823, 824, 825 and
880,

F. C.0.RE. DEDUCTION
The Company.shall deduct from the pay of its employees, as may be members of the
Union, an amount authorized by the employee and same shall be remitted to the Internatjonal

Office of the Amalgamated Transit Union.

¢, SHORTAGES.

When an employee makes an exror n computation of Company receipts that results in &
shortage of cash, or where they sustain any other shortage that is gbvious and provable, it is
agreed that the employee shall be liable to the Company. for the amount of said shortage, and
shall voluntarily reimburse the Company within fer (10) days after said shortage is brought to
the employee's attention. When -an employee has been shorted, he ot she shall be reimbursed
within ten (10) days after the shortage is brought to the Company's attention.



SECTION 2 - WAGES

A. OPERATORS

The wage rates for all operators shall be baged upon lenigth of service, and shall depend
upon whether the employee was hired before or after June 26, 1997.

-Hired Before June 26, 1997: For operators hited before June '26_, 1997, wage rates shall be
based upon the following six-step progression:

Step Length of Service Percent
: _
2
3
4
5
6

| First 12 Months Service 70.00%

112 Months to 24 Morths | 75.00%
24 Months to 36 Months | 80,0004

36 Monihs to 48 Months 85.00%
48 Months to 60 Months | 50.00%

[ Thereater ' [ 10000%

L

Hired After June 26, 1997: For operators hired after Tune 26, 1997, wage rates shall be
based upon’ the following seven-step progression:

Step Length of Service | Percent
1 | First 6 Months Service. | 60,00%
7
3
4
5
6
7

6 Months t6 12 Months | 65.00%
12 Months to 24 Months 70.00%.
24 Montbs to 36 Months 75.00%
36 Months to 48 Months | 80,007
[ 48 Months to 60 Months 90,005
Thereafter 100.00%

Wage rates for operators dun’ngthe length of this Agresment are fir] ly set forth in
Appendix “E”, Part L.



B, PART.TIME OPERATORS

The wage rates for all part-time operators shall be based upon hours of work, and shall
depend upon the part-time operator’s date of hire.
Hired Before January 12, 1989: For part-time opetators hired before January 12, 1989,

wage tafes shall be based upon the following nine-step progressmn

Step. Length of Service M
1 First 1,040 Hours 70.00%
3 | 1,040 to 1,560 Hours 78.00%
3 11560 t0 2,080 Hours | 81.50%
T (2080w 3 20 Hows | 85.00%
5 {3,120 to 4,160 Hours §7.50%
& 4,160 to 5,200 Howrs 50.00%
715200 to 6,240 Hours _ 192.50%
§ 0o AR Hous | 9500%
9 Thereafter 100.00%

Hired Before June 26, 1997: For part-time operators hired after January 12, 1989 and
before June 26, 1997, wage rates. shall be based upon the following six-step progression:

Step Length of Service Percent
1 | First 2,080 Hours T0.00%
170800 4,160 Hours | 15:00%

3 | 4160 t0 6,240 Hours | 80.00% |
(624005320 Hows | 83:00%
5 8,320 to 10,400 Hours 50.00%

l 6 Thereafter ' | ' .1:0'(1.0'0%




lired After June 26, 1997 : For parni-time operators hired after June 26, 1997, wage rates

shall be based upon the following s'even'-stqp progression:

Step Length of Service Percent
T | First 1,040 Gours G0.00%
2| 1,040% 2,080 Hows 165.00%
3 [2,080 104,160 Hours T70.00%

& 4160w 6280 Hors 75.00%
5 6,240 16 8,320 Hours | 80.00%
6 | 83201 10,400 Howrs 90.00%
7 | Thereafter 100.00%

Wage rates f01°'-pM—Me-opera'tots during the length of this Agreement are fully set forth
in Appendix “E”, Part I.

C.__RETIREES HIRED AS PA L-TIMFE OPERATORS

Wage rates for retirees hired as part-time operators during the length of this Agreement
are fully set forth in Appendix “E”, Part 1.

D, SEASONAL OPERATORS
——_m—-"*_—_“_h
Wage rates for seasonal operators during the length of this Agreement are fully set forth
in Appendix “E”, Part 1,

_ __SEC.TION 3 - SCHEDULES

A
‘Regular runs shall consist of work assignments paying not less than eight (8) hours and
having no more than a 2-hour swing, Runs may consist of assignments of six (6) ‘hours but less
than eight (8) hours and in such cases shall pay eight (8) hours, Except on pull-in trips and
certain late tuns, relief shall be made as soon as possible after seven (7) hours and forty-five (45)
minutes of work, Any straight piece of work of at least seven (7) hotirs shall ot be combined
into a swing run. However, pieces of work between six (6) and seven (7) howrs may be

combined with other pieces of work to form swing runs. At least 66% of these regular rtns must
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be straight runs and the balance, or 34%, will have NG FoTe han & iyt owiss. =
agrees to make on each schedule the maximum number of such regular rugs.

The. Company shall have the right, afier a schedule is broken in accordance with the
percentages for straight and sWing regular Tuns, o add one additional regular swing run, if

applicable, instead of using the pieces for making combination Tuns. .

‘B.

Effective March 31, 2007, i addition to regular runs, all other combinations of two of
mare pieces of work totaling at least six (6) hours but less than eight (8) houss with spread.of not
over thirteen-(13) hours will be made into ranis to pay eight (8) hours. Where two or more pieces
of work 't_otal_ing at least six (6} hours but less than eight (8) hours, an.additional piece of work
cannot be added. Additional half time after 2 spread of ten (10) hours and thirty (30) minutes
will be paid. Such spread runs may be formed of pieces from more than one line.

Tn addition to combination runs, all pieces of scheduled fine work totaling at fenst 8iX
(6) hours but less than cight (8) hours shail be paid eight (8) hours.

C
‘Where 1_:;:_c_'al conditions warrant, afier all combination Tuns are made in aceordance with
Paragraph "B, commbinations of two (2) ot more pieces of work totaling at least six (6) hours but
tess than eight (8) hours with spread of not. over thirteen (13) hours may be made into funs topay
cight (8) hours at the request of 2 Local Division of the Union.

D

—

Straight rans are to be divided as evenly as practicable between day and night runs.

E
The Company agrees not to cut the pullin or pull-out time- below the actual running time
from point to point. 1f, howevet, the route of pull-in.of putl-out yehicles leaves the regular route

of  line, running time for pull—.ins- and_;pull-outs will be determined.

"



F
Where scheduled runs have more than one. swing, the shorter additional swing or swings
must be paid for.. All swings are o be.completed by 9:00p.m.

pick at least three weeks prior to'the Holiday, or at the general pick. Method of picking wili be
determined by Local Union autonomy, Ifthig paragraph is-violated by the Company, the right to
post. Holiday picks three weeks before the Holiday will terminate and all Holiday picks will be
required to be posted at the general pick for all garages, -

'-agreed-upan-emergcncies.-

X

All trippers, excl uding school trippers, shall be paid a minimum of one (1) hour.

12



SECTION 4.- WORKING CONDITIONS

A, OVERTIME

For regular operators, the overtime rate of:time-'_and_.-one'-half to begin after the completion
of eight (8) hours work per day during the five (5) workitig days-of the week, or after the
completion of the run, whichever is the shorter.

'For extra operators, fhe. overtime rate of time and one-half to begin after eight '(8) hours
work per day or the completion of the run, whichever is.shottez.

Time and one-hatf will not e paid more than once: for the same working time and if an
operator shall claim time and one-half on more than ong basis, that which gives the larger
amount shall be used.

B, EXTRA TRIPS

All operators who are called upon to work an extra ttip or trips or to do any extra work; in
addition to the regular runs to which they are assigned, shall be paid time and one-half for all
such work.

C. TRAVELING TIME

e e e i

If operators in regular service Jay up their bus or car, or swings, or is relieved, at a point
other than their own garage or car bouse, they shiall be paid running time from the.’pbinf' at.-which
said vehicle is 1aid up to their garage or car house, the maximum time to be one (1) hour and
thirty (30) minutes in each directioni, Tf the swing is less than the-above-mentioned {raveling
time, the swing is to be paid. The one (1) hour and thirty (30) mimites given herein shall not

place a limit on the payment of traveling time involved in one direction.

D. WAITING TIME

When the break between the- completion of a rin, 2 picce or pieces of work or a charter
trip. paying at least eight (8) hours and the beginning, of a tripper or a short charter, or the
completion of a short charter oy a n‘ipper-'and"t'ha'bcginning of a run, 4 piece or picces.of work or

a charter trip paying at least eight (8) hotirs, is thirty (30) minutes or more but less than one (1)
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hour, operator shall be paid thirty (30) minutes for such tirne; when the time is one (1) hour or
more the-operator shall be paid one (1) hour waiting time at the regular 1ate..

E. WORK BOARD
Except in emergencies, the work board for all assignments for the following day shall be

posted daily by 4:00 p.m, Any change in tables must be specifically stated,

F. CANCELLATION OF WORK

Regular operators ordered to report for regular-or h‘-ip_per service and who do so report, but.
are not permitted to work such yegulat or tripper service, shall be paid for the work assigned, but
may be required to do other waork during the time for which they are paid. A normal work week
for regular operators shall consist of five.(5) consecutive days with & minimum of eight (8) hours
per dé_y.

Operators, when taken from. regular assiglun'ent to work another assignment paying less,
shall be paid the equivalent of the original assignment. In addition, pay at time and one-half
shall be paid for all work performed befote or after the operator's regular normal working time.

G. DELAY TIME
In cases where allowance times is being paid, delay time will not be paid on the first half of

a swing or combination, except to the extent it exceeds the allowance time. This will not apply
on the completion of a day's assignment.

H. INSTRUCTION TIME

Operators shall receive 50 cents _pé_r hour in addition to their regular compensation while
instructing students. Instriicting operator shall not be charged with accidents of student or
operator being instructed -ekcep_tﬁ when ‘instructing operator is negligent and contributes ‘to the
-accident,

14



L. WORK ON.A DAY OFF

Operators who accept an assignment 10 work on a regular day off shall be paid .one (1)
hour at time and one-half.-if-théy are nofified before they leave home that the assignment has
been canceled, If they report for work, they will be guaranteed two (2) hours at time and one-
half, If they work, they will be guaranteed at least eight (8) hous pay at time and one-half.

Payment for work on 8 day off shall be at straight time if thie employee does hot wotk the.
five regularly scheduled work days in the week involved, This does not apply to an-employee
who may be properly excused or is absent due to-a documented illness, or who'is absent due toa

disciplinary suspension in that week.

J. WORK ON A HOLIDAY

Regular operators falling out on holidays and who are ordered in and who report for work

shall be guaranteed work paying eight (8) hours or more. Regular operators falling out on
‘holidays may volunteer to work assignments paying less than eight (8) hours.
K. MEAL ALLOWANCE

Bffective Jantary 4, 2003, the meal allowance for all meals (breakfast, lanch and dinner)

shall be increased to $7.00, and shall be paid on any occasion when:

1, '-Op'erator is ordered to work through swing.

2. Tnifial relief is not made and operator is required to work in excess of the time
fecessary 10 serve passengers from and to the relief point, This provision also applies
when operators, at the end of their day's work, fill in for a run or makes 2 relief that
has been missed,

3. Operators, after completion of regular of combination rin, are:given additional non-
scheduled work because business is go heavy and operators donot have time for their
tregular meal hour.

4, Operators work five (5) houis in addition to their regular run..

5, When operafors are nged in emergencies during snowstorms, _present-_practices_'of
allowing reals shall apply:

6. An operafor is entitled to-a meal ticket after 13 hours of work time.

7. Not more than one (1) meal t’icket.may'b'é.aHOWed for the same time period.

All payments made under this section will be included in the employees normal payroll check.
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L. NAME PLATES - BADGES
Operators when engaged in service shall dlsplay the Company issued identification plate

in holder in vehicle. Operators can use either cmployee number or tiame,

M. PACKAGE EXPRESS
When operators . are- required to handle heavy or bulky packages ‘or several individual

packages, they shall be assisted by available Company persorinel.

SECTION 5 - SN OW'WORK' ) MERGENCIES

Operators being used. in emetgencies for snow work shall be paid time and one-half rate

for actual working time and regular platform rate for waiting time except Where such waiting
time is afier the completion of operatora regular ran or in excess of the time called for by the
operator's regular run whether the run is actually worked or not, when. the overtime rate will
apply.

SECTION 6 - UNIFORMS
The Company shall furiish each opetator who has. been empioyed by the Company a

period of 90 days 4 uniform containing a Union label consisting of a jacket, 5 shirts. (3 summer-2
winter), a tie, 2 pairs of trousers and a cap.

Effective with the Uniform Allowance. payable in April 2016, the Uniform Allowance will
be increased from four hundred twenty five dollars ($425.00) to four hundred fifty dollars
(5450.00); three hundred fifty dollats ($350.00) of which shall be in the form of a voucher, and
orie-hundred dollars ($100.00) of which shal] be i in the form of a check. Both amounts shall be
paid on the first Friday of April each year. A new eraployee who' has never been issued a
uniform who enters a position requiring them to wear a uniform between January 1st and March
31st of any year will be issued a full uniform, but will not become eligible for the uniform
allowance until one year from April Ist of the. yeat in which the uniform was issued: The
Uniform Allowance can also be used for company approved shoes and belts,

All operators will be required to wear their uniforin while on duty.
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SECTION 7— ALLOWANCES

A. VACATIONS
(@) The Company agrees to grant one (1) week vacation of forty (40} hours at their

regular rate to all operators. with one (1) year of service. The Company agress fo. grantiwo (2}
weeks vacation of eighty (80) hours at {heir regular rate to-all operafors with two (2) years of
service, The Cornpany agrees to grant fhree (3) weeks vacation of one hundred twenty (120)
hotirs at their regular rate to all operators with five (5) years of service. The Company agrees to
grant four (4) weeks vyacation of one hundred sixty: (160) hours at their regular rate to all
operators with ten (10) years of service. The Company agrees to. grant five (5) weeks vacation of
two hundred (200) bours at their regular rate to- all operators with twenty (20) years of service.
The Company agrees to grant six (6) weeks vacation of two hundred forty (240) hours: at their
regylar rate to all operators with thirty (30) years of service.

{b) Anemployee voluntatily transferring to another location will be required to re-pick
any remai‘xﬁng.vacaﬁon_at the new location. This does not apply to employees bidding to follow
their work.

(¢) All garages shalt be aflowed to cover vacations by vacation relief bids at all general
picks.

(d) Seniority, as estabilished in SECTION 10 a., will bs used to bid vacations.

(¢) Inordertobe eli_'gi‘c’ile for a vacation, an employee. must have worked a minimum of

75% of his scheduled workdays in the year preceding the vacation period.

B. TIME FOR REPORTING AND TURNINGIN.
All operators will be. expected 10 report five (5) minutes before pull-out time of each
assignment and shall be paid for such time with a minimum of ten (10) minutes per day.
Operators. shall also be paid ten (10) minutes- tutiin time for each day on which they
perform pl atform work. However, operators on exact fare lines who are not required to turn-in to
a receiver will not be paid tarn-in time.
It is understood that turn-in timie will continue to be paid fo any operafor on any line who

is reguired to turn«in to the receiver.
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C. BREAKING-IN TIME
Regular or extra operators ordered to break in on newly established lines or equipment of
a different type when placed in service, shall be paid at their regular rate of pay, for 3 réasonable
length of time. _
Operators transferring from one location to another at their own request shall qualify-on

all lines and equipment at the instruction rate.

D, ACCIDENT REPORT TIME
Operators. shall be allowed twenty (20} minutes for making out each accident or witness
report.  All statements to Claim Departrnent investigators shiall be paid actual time with a
minimum of fifteen (15) minutes and a maximum of sixty (_60) minutes,

E. EXPENSES/FINGERPRINTING COST
de BALTLNSES/FINGERPRINTING COST

Expenses incurred while in line of duty must be refunded on the day incurred when
possible but not later than the.-_follcwing_-moﬂﬂng“by the Company at the station where operator
turns in. Effective March 31, 2007, the Company agrees to refmbuise all employees for the fuil
cost of the fee for fingerprinting refated to DMV, provided the employee provides the Compary
with a receipt.

K. REST TIME
When the rest period between the time of terminating one day’s work and the time for

repoiting for the next day's work is less. than ten (I'U) houts, an addition to pay shall be allowed
as follows:
For the first 29 nﬁnutes_ below 10 hours...... et et e e s ee e . NODE

From 30 minutes to 1 hour 29 minutes
below 10 hours................... S e e, mearvenes v--.. 15 minutes

From 1 hour 30 minutes to 2 hours
29 minutes below 10 hours,........cievns... SR e e 45 MiRUERS

From 2 houts 30 .minutes-to 3 hours |
28 miinutes below 10 hotus...... v, vrereeeians “arivereseasensa.. 1 B 30 minutes

For each succeeding hour below [0 hours.,...... st oo o Additional 1 hour
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‘When operators have their days off; the intervering time between the end of one day's
work, the days off, and the re_porting time for the next day sho i1d not be less than fifty-four (54)
hours, If it is less than fifty-four (54) hours, the above allowances will apply-for corresponding
hoius below fifty-four (54) houts.

When operators work on their first day off, the :-intervening_ time between the end of that.
days work, the second day off, the intervening time between the end of that day's work, the
second day off, and the eporting time for the next day should not be less than thirty-four (34)
hours. IFitis less than thirty-four (34) hours, the sbave allowances shall apply for corresponding
hours below _thir_ty-four- (34) hours.

‘When operators go from a night run to a day ron where the interva] between the erid of the
night run and the beginning of fhe day run is at least eight (8) hours, they shall be paid
appropriate rest time. When the interval is less than gight (8) hours they carnot pick up their

niew nin until the lapse of eight (8) houts.

SECTION 8 - EXTRA LIST

A. GUARANTEE TIME

Effective March 31, 2007, exira operators who answer all roll calls or assignments for five
(5) full days shall be-guarmteed-forty--(ttﬂ) Tours pay.per:p_ayrol'l week at the prevailing ling rates;
with 2 minimum of four (4) hours pet day, including holidays.

I opetator'sfail to answer a roll calt on'any one day or days, the guaranteed amount shall
be reduced only in the proportion that the roll calls whi_c,_h--they fail to answer shall bear to the
total number of rolt calls during the day.or week.

Tn the computation of guarantee time for extra operators only actual hours and not
equivalent straight time hours shall be used. The twenty (20) minute allowance for reporting and
turning-in shall not be used: i_h- the calculation of guarantee.

For the purpose of computing guarantee time for extra operators, when 2 holiday vecurs
on a day not aregular day off, the actual hours worked shall beused.

In the event there are not cufficient assignments for exira operators at a garage when the
paid holiday occurs on a day other than their tegular day off, each operator not needed shall be
notified the night previous that they are excused for that paid holiday and their weekly. glarantee
shall be adj_ usted pro‘p_ortionately.
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All regular operators who are serving on the extra list under penalty shall receive the Same

privilege as extra operators in good standing,

B, ROLI, CALLS

Day operators shall make. 5:00 am, 6:00 am., and 10:00 a.m. toll calls. Nigtit operators.
shall make 12:00 noon, 2:00.pam., and 4:00 p.m. roll calls,

Day operators required for afternoon trippers ‘must be assigned those trippers by 10:00
am.

An operators serving on the p.m. roil call shall be assigned or exc¢used by the time the last
| rm or frippet pulls out,

No operator shall be assigned toa night run after reporting for 5:00 a.m. or 6:00 a.m, roll
call.

Time of roll calls may be adjusted to meet local conditions but may not ¢xceed the
mmber of calls dcs_igna'ted on previous page. .

Extra operators not-on roll call and 'whc_i‘-wérk- two or more pieces of work shall be paid
additional half-time for work after conipletion of 10 hours and 30 mintes span of work.

Extra operators on roll call shall be paid additional half-tisne for work after complétion of
10 hours.and 30 minutes span of work beginning from time of their first roll call.

Extra operators on roll call shall be paid for all time at straight time rate before receiving
regular assignfn&nt or being released. Such timi¢ shall be included in computation of daily and
weekly guarantee time.

The work Hst for extra operators shall be rotated each day inaccordance with systems now
in effect in each local division and as approved by the State-Council and the Company. When
exira operators are booked for a regular run, working conditiotis of regular operators shall apply
to all work performed on that day.



SECTION 9 - OPERATOR'S WAGE FOR TOURS AND SPECIATL SERVICES

A

On all charter orders, 25% will be paid on the net total. (The net total is the total

remaining after all charges are deducted; .g., tolls, parking, permits, commission, etc.)

B
Tn those cases where more than one operator is required, the wage resulting from. the
above percentage will be pro-rated between the operators based on the number of hours each

‘worked.

<
In cases of continuous driving where buses are chattered on an howrly rate. or for
emergency shuttle service (rail, etc.), the operator - will be paid $10.00 per hour for the first eipht

{8) hours and timne and one-half thereafter.

D
No Company official or Shopman shall operate, in revenue service, a chartered or special

bus while there are regular or extra operators available.

.
Charters originating in territory served by any of the Union Divisions shall be-worked by
‘members of the Division in that territory.
F
When a chartered trip of less than eight (8) hours' pay time is combined with a line tiipper:
and the ¢ombination exceeds eight (8) hours, the portion of time of the trippes by which the eight
(8) hiouirs is exceeded shall be paid at time and one-half,

Rest time shall niot apply to chartered trips and tours, except when an operator moves from

one order to another different order.
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G
An operator on a multiple-day trip departing at 6 p.m. or earlier shall be given a meal
allowance.
An operator on a inultiple-day trip finishing 7 p.m., or later shall be piven a meal
allowance.
B
Quatified operators soliciting and obtaining a chartered trip which involves one of their

regular days off shatl be permitted to operats the trip.

1. CHARTER BOARD

It is agreed that a Charter Board rﬁa}('bc o_peratéd at 3 location at the option of the Union
Local subject to conditions set forth in the Agreement.

In addition to these conditions, me-COmpany'shall determine the number of positions and
days off {o be posted on the Board..

It is'understood that when there is insufficient or inadequate charter work available at their
location, employees bidding upon the Charter Board will be assigned work from the Extra Board.

All other rules and regulations applying to thé present Charter Board operations will
‘continue in existence.

Al Charter Board operators will be qualified as required on all equipment notmally used

‘in Charter operations.

OPERATOR'S WAGE FOR TOURS, SPECIAL SERVICE AND MULTIPLE DAY
CHARTERS

One Hundred Dotlars ($100.00) per day (up to 12-hours) and $10.00 per hour for each
additional hour beyond 12 hours. This provision shall not apply fo special services that arg
‘presently paid at line rate (Time Out, Time Ih). One-day tiips under 10 hours will be paid at the
rate of §10.00 per hour:

OPERATOR'S LODGING AND MEALS
Operators on -'muIﬁpieﬁay trips shall be p_f_ovi'ded sati.sfac_tor_y- hotel or motel
acéommodations and .-Shiill..be_g_iven a meal at regular meal times, but not to exceed three (3)
meals for each full day away from home. When the Company has arranged with chartering party
22



to provide lodging and meals for operators, 110 lodging or meal allowance shall be paid, except in
anusual circumstances, which willbe handled on an individual basis. Meal altowance under this
provision shall be $2.50 for breakfast, $4.00 for {uncheon and $6.00 for dinner. Effective
January 4, 2003, the meal allowance for a1l meals (breakfast, lunch and dinner) shall be increascd
10 $7.00. No meal allowarnice shall be given for one-day chartered trips.

BREAKDOWNS
Yn the event a mechanical breakdown occurs on the retuni portion of a chartered trip,
operator will be reimbursed at the rate of $10.00 per hour for each hour after the first hotr of the
delay beyond the calcnlated pull-in time of the charter

If operators assigned. to work a charter are notified of a cancellation before they leave:
home, no payment will be made. If the operator reports to work and the charter is canceled, the
operator will be paid $20.00. If the operator works any part of the charter and it is then canceled,
the operator will be guaranteed af least $50.00, or $10.00 per hour, whichever is greater.

PART-TIMERS
Part-time operatots-Who work a charter, tour or special service will be paid at the above

rates or at their applicable hourly rate, whichever is lesser.

SECTION 10 - SENIORITY AND BIDDING OF RUNS

A

Senjority within a garage shall be established by continuous service in that garage, except

as otherwise provided in Paragraph C (trausfer of operatots) and SECTION 12 - LAY-OFFS.

B

O_perators-shal'l choose work by seniority as established in Paragraph A.

1. All regular passenger runs including those on holiday schedules will be put up for bid
four-(4) times a year: January, April, June and September, These:dates inay, at the option of the
Company, be extended two (2) weeks beyond the end of particular month.
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2. The bidding in of all runs will be allowed when new runs are established or existing
lines shorténed, extended or changes made in schedules.

3. Representatives of the Union may be present at such bidding in, if desired.

4. All rung shall be posted at least four (4) days before anyone shall bé obligated to pick.

5. In the évent of a discharge of an operator and an appeal is taken under the provisions of
this agreement, their run shall not be posted until a final decision has been reached in his case.
The present practice of the Company, in temporarily filling vacancies untif the next general pick
oceurs, is to remain in force.

6. While a general pick is going on; the Compariy will not post new tables.

7. It is understood that at least 10% of the operators at the garage affected must pick each
day; liowever, in any case, no more than twenty-five (25) operators shall be required to pick in'a
given day. No one will be required to pick on Saturday, Sunday or Holidays, except in an
enigrgency.

8. Every effort must be made to contact opetators away sick or on vacation.

9. The Company will be permitted a “same day only pick” on three (3) occasions each
year, subject to the following rules:

a.  pick will'onty be run as a result of the Company cutting work from the regular

schedule;

b. The pick shall be posted at least three weeks in advance;

c. Operators who pick to be off shall receive eight (8) hours pay for the day;

d. All other operators that are scheduled to work that day shall pick by seniority: for
the waork that is available;

e. Aftera “samie day only pick” is:completed, the Compa_ny'shaﬂ_ not assign
operators picking to be off unfess an emergency occurs.

f. Depending upon the types and levels of service cuts scheduled for “same day only
picks,” garage maintenance staffing will be looked at ona garage by garage basis and
& pick posted. Employees choosing fo be off will be paid for eight (8) hours. The
actual number of staff reductions and their distribution across classifications will be
vested with management. Picks will be posted as per cirrent practice, location by

locdtion,
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Whete operators are compelled through the consolidation or amalgaration of garages, car
houses, or divisions: of the Company to change from one to the other, they. shall ¢arry their
seniority rights with them. Where lines are transferred from one garage to another, operators
who transfer with the lines shall also carry their seniority with them but must remain on these
lines until the next general pick.

‘Before the Company can move a line from one location to another, a full general pick
must be first posted in the garage the line is moving from. All employees must then bid on alt
jobs. ‘Where such consolidation or ‘amalgamation causes undue hardship and the employee
shows cause, the Company agrees to pay for reasonable moving expense incwrred by ihe
employee in following their work.

When & run is transferred from ahe garage o another, an operator will pick to go with the
yun, For every three (3) runs, four (4) operators will be allowed to pick. For every six (6) houts
of additional work oﬁ_e (1).additional operator will be permitted to transfer with this work. I
each of these situations, operators transferring shall carry their full seniority with them,

Employees wlho may be. forced to follow work by transfetring to other locations may

return to their original location, when an opening occurs, with fill seniority rights.

SECTION 11 - DAYS OFE

The Company will allow regular operators two (2) consecutive days off duty in every
seven (7) days or payroll week. For those whose runs fall out on Saturdays and Sunday, those
days will be considered their days off. For those whose nins fall .out o Saturday or Sunday, that
day will ‘e considered one of their days off. All other days off’ are to go with the run.
agsignment.

Extra operators, by senfority, may select days-off from available days. Split days off, one
of which shall be a Sunday, will be kept to.a minimum but shali not affect more than 40% of the

total number of ¢éxtra operators in each garage.

SECTION 12 - LAY-OFFS AND TRANSFERS
A. LAY-OFFS
Where thers is a lay-off of opetators, the last operator hired shall be the first operator latd-

off. This shall be accomplished iﬁthc'follbwing manner:
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1. Tha"'sen'ioﬁt-_y principle will be applied by having employees with greater Company
seniority within a garage, "bump" employees with lesser sepiority in the same garage until the
last hired employee within the particular garage is laid off. Such a laid off employee shall be
entitled to "bump" any employee with lesser seniority in any other garage of the Company's
Operating Division and then in any garage of the Company.

2. When a transfer of an operator from one garage to another is necessary to accomplish
such lay-off, the operator so transferred shall return to the operator's original location with full
seniority rights when the first opéning occurs. However, they shall sign a waiver relinquishing
all claims to seniority rights at the original location when they choose to remain at the location to-
which they were transferred.

3. Inthe event of transfer of employees between garages as aforesaid, on account of a lay-
off, employees so transferred shall retain their bidding date sepiority at their new garage for all
puIposes.

B. TRANSFERS

L. If the Company detérmines to reduce its -opefatorS' work force in a given garage, but
‘has an opening in other garage within its same operating division, then the last senior operatof(s)
in that garage affected by such reduction in work force shall be subject to transfer as follows:

2. The Company will, in advance, post both the number of operators.to be affected by the
reduiction and the number of openings for operators available in other garages within the same
‘Company division, designating such-opeﬁings-.

3. ‘The least senior affected. operator(s) may pick, according to seniority, the open
positions and be t_raﬁnsfer'r_ed with their then existing bidding r-i"_g_hts. Those operators with three
(3) months service or more choosing not to pick-an apen position shalj have the right to "bump"
g1y opetator within the same Company division according to-setiiority, carrying with them their
then existing bidding rights.

4. Employees affected by such a transfer may return to their original location with full
seniority rights when the first opening ocours. However, they shall sign a waiver relinquishing
all claims o seniority rights at the original location when they choose to remain at the location to
which they were transferred.

3. Request Transfer: When operators request a transfer to-another garage and the reqest
is granted, they retain all Company seniority except for bidding purposes. In the eventof a lay-
off, their Company seniority shall prevail.
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PROVISIONS FOR EMPLOYEES OF MAINTENANCE DEPARTMENTS
SECTION 13 - GENERAL PROVISIONS FOR GARAGES. GENERAL OFFICE

e e i

BUILDING, GENERAL SHOPS. AND STORES DEPARTMENT

A. OVERTIME RECORDS

Tnformation concering overtime and special time worked shall be made available for any
employee or Union representative who desires to check such time. ‘The Company shall posta list
of persontel; who were engaged in overtime work on the previous day; in the office window of
all maintenance facilities.

All holiday woik lists shall be: posted seventy-two (72) hours previously. If an employee

scheduled io work is unable to do'so,a substitute may be assigned.

C. WEARING APPARFL

Lightweight yellow jackets, pants and hats, galoshes, rubber aprons and gloves, provided
by the Company, shall be mads available fo each employee who-is required to work outside in
inclement weather. or who is employed in fueling or washing cars and buses or operating steam
cleaners. Goggles fo fit over-eye_g_l_asses_ shali be made aveilable at garage storerooms. Helmets
and liners will be made available for eiployees required to work in pits.

Employees. shall be held responsible for loss of foul weather gear and shall Teavé such foul
weather gear on Company premises when not on duty.

The Company will allow permanent employees fout (4) sets of rental coveralls, or shirt
and pants, or shirt and apron, each week after they have been in service ﬂJxrty-.(SG) days. The
Company will provide a reasonable nuniber of spare séts of coveralls for use when necessary.
The material of the uniforms will be 100% cotton providing the rental companies can provide
cotton. The cotton uniforms will be replaced every six (6) months. In addition to the regular
Maintenance uniform, the Company will supply a warmer outer garment to all Maintemance
employees required to work outside as a part of their normal duties.

All employees to whom such rental apparel has been issved shall be required to wear such

apparel during work hours and shall leave the apparel on Company property at all other times.
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D.. EOUIPM_@_‘_NTITOOLS
The Company shall provide droplights, tape, hacksaw frames and blades, special tools,

files, drills, hatnmer handles of all sizes, wire. pliers, wheel dollies and flashlights and batteries
when conditions warrant, or other special equipment needed:

Each repairman and mechanic shall be requifed to-submit a list of their tools, This list
shall be signed and dated by the Foreman, and a copy thereof supplied to the Union.

Effective for the tool allowarce payable in December 2015, the Company will provide
each repeirman and mechanic with a $400.00 annual tool allowance which will be paid in the.
second pay week of Décember and will provide metric tools ag required.

The Company will provide a $100.00 Safety Shoe Allowance for all Maintenance
Department employees and further provide that Cleaners/Custodians, Mail Clerks, Central Stores
Clerks, and Warranty Clerks, with at least one (1) year of service will be-entitled to the Safety

Shoe Allowance: This allowance will be paid in the second pay week of December.

E.MEAL ALLOWANCE,

On special occasions or when overtime is necessary and employees do not have time to go
home Tor their meal, the Company will pay a-meal alfowarice of 32,00 for breakfast, $3.00 for
huncheon, -and $5.00 for dinner, Effective Janvary 4, 2003, the meal allowance for all meals
(breakfast, lunch and dinner) shall be increased to §7.00.

This will apply only when three (3) houirs of more overtime work is performed, -Emp_loyees who
are used for two (2) houts over time work shall be used for at least one (1) more hour overtitne
work. A relief period may be allowed for this meal between the-completion of the regilar time
and the beginning of the overtime. An-additional meal allowance will be paid when an employee:
‘works: five (5) more hours of overtime after the first three (3) hours of overtime. All payments

made under this section will be included in the employees normal payroll check.

¥, TEMPORARY ASSIGNMENT
When employees with 4 lower department pay rate are assigned to work on a job with a

higher rate of pdy, they shall be paid at the higher rate. ‘'When the rate is lower they shall retain

their own rate.
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E.’mpl'oyees temporarily assigned to supervisory work or who are assigned supervisory
duties for one or more days in the absence of supervisory employees shall be paid §4.00 per day

ifr addition to other pay received under contract pravisions.

G. FOREMEN
1. The Company agrees that it will not allow Foreman or Management personnel to
participate in any physical Iabor that will take any work away from the regular employees.
2, The Company will not assign a working foreman to a shift where a full time Foreman

or Assistant Foreman is in direct charge.

H. ALLOWAN CE TiME
Ten (10) minutes shall be allowed to employees at the end of their day's work to wash,

make out time slips and put their owh tools away. Empl'qyees shall not perform any of these
duties prior to the ten (10) minutes allowed.

L -EMERGENCIES

All work performed by an employee in an emergency call, i.e., when the employee is
called out wher off duty, shail be paid a minimum of three (3) hours at the rate of time and one-
half, When employees are used for such emergency call they must not be excused.for the regular
day's work if they desire to report for their regular work, These employees shall be permitted to
work additional time after their regular work if they so elect and if they have worked less than
three (3) hours emergency work before their regular work,

Two (2) employees shall be assigned to road calls on major liighways, turnpikes and
parkways, and on other road calls where the services of two (2) employees are required. An
operator can be used as one of the employees if Maintenance employees are not available.

Any hourly barpaining unit employee may be assigned to pick up parts.

J. OVERTIME

Any employee shall have theright, if they so desire, to pass up overtime, ptovided another

gualified employee in'the same classification is available to do such work.
Bmployees required to work on their scheduled day off, will be paid time and one-half for
such time, provided they have completed 2l five (5) of their scheduled work days, unless, the
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employee is properly excused, or is-absent due to a documented illness, or who is absent due to a

disciplinary suspension‘in that week:

SECTION 14 - SPECIFIC PROVISIONS - LOCAT GARAGES, AND GENERAT.
OFFICE BUILDING

A, WAGES
The wage rates of Maintetiance Department employees in local garages and the General

Office Building shall be as set foith in Appendix E, Part IL

Repairmen's rates apply to Floormen and Inspectionmen. If the Company and the Union,
represented by proper officials, agree as to employees' aptitude and ability, Repairmen will move
from'Class C to Class B and from Class B to Class A at six (6) month intervals.

However, in order to be eligible for the Class A rate, employees assigned to operating’
garages hired after Septemiber 29, 1997, who smc;_assmly compléte the ARAT Program, will be
paid retroactively to:

1. The most recent entry into the ARAT Program, o,

2. Yor those employces who successfully complete the program the first time it is
offered to. him/her; the six months anniversary of the emiployee's promotion to
Repairman B or the most recent entry info the program, whichever represents the

longer period.

3. For those employees who successfuily complete the program the second time it is.
offered to hiﬁ'lf_hex; the one year anniversary of disqualification from the program or
the most recent entry into the program, whichever represents the longer peried of
time.

4. TFor those employees scheduled to attend the ARAT Program for the first time but are
unable to attend because hefshe i§ receiving Worker's Compensation benefits: or
disability with a duration of over thirty (30) days who successfully completes the
program:the next time it is offered to them; the date the employee returped to work

from the disability that prevented his/her attendance the first time,

An employee not sticcessfully completing the ARAT Program will not be eligible to enter the-

program for a period of dne yesr except that an employee who successfully completed Module I
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the first time it is-offered to him/her, _'but-'_does- not successfully complete Module II, will be
eligible to re-enter Module I after six months, provided space is available:in the class. If the
employee. does tiot successfully complete Module II the second time, the one year ineligible
period will apply. Each employee who is disqualified will continue to have the right fo prieve:
their disqualification pursuant to the labor agreement.

All employees who pass the ARAT Program will be entitled to 2 one time tool allowance of
$100.00.

If an employee hired afier ratification of this agreemient fails fwice to prove their
gualifications for'a position they will be barred from further promotion to' that position unless
tliey submit to the Company a Certificate of Completion of an ouiside course of instruction in
automotive skiils and/or technology which indicated that their skills have been enhanced.

Similarly, subject to approval by both parties, Maintenance Men will increase from one
classification o another eachsix (6) months so that employees doing the same work will reach

the same maximum rate.

B. BOURS
A working day shall not exceed eight (8) hours per day completed within eight and one- half
(8 1/2) consecutive hours. Five (3) days a week shall constitute a working week. Hours of shifts
shall be adjusted to meet local conditions subject to the approval of both parties.

C. QVERTIME

Employees required o work in excess of eight (8) hours-per day will be paid time and one-

talf for such excess time, -Employees required to work on their regular days off will be given
eight (8) hours work at time and one-half unless they desire to work a shorter time, If they desire
to 'work less than eight (8) hours, they will be paid for actual titme worked at time and one-half.
Time and one-half will not be paid more than once for the same working tine and, if an
employee shall claim time and -one-half on more than one basis, that which gives the larger
amount shall be used:. The Company shall post a list of personnel who were engaged in overtime

work on the previous day, in the office window of all Maintenance facilities.
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D. DAYS OFF

Seniority, as defined by Loc¢al Union Division below, -shall be used in the selecting of
consecutive days off, shift, and jobs, twice a year, June Ist and October Ist, or when an
emergency occurs, to be effective-on the first Saturday thereafter. Employees changing shifis or
Jjobs must be capable of performing properly the.work attached to the job picked, They shall be
paid at the prevailing rate for the work performed. Work presently held by employees who
cannot drive or perform roadwork shall be excluded from picks.

The selecting of jobs, however, shall not restrict the Company from moving.an employee.
from one job to another in emergencies, within or lower than their own job classification within
their garage. |

Local divisions may comtinue to use classification or Uniofi division seniority, within a

classification, within a garage.

Rate or ¢lassification seniority Local division seniority will be
will be used in these divisions:; used in these divisioris:
819, 823 and 824 540, 820, 821, 822, 825 and 880

All'employees in a classification can be used as vacation or sick relief replacement within or
below their classifications, within their location by reverse classification seniority. This
provision applies to all leaves of absence (including, but not limited to Military leave and

disciplinary suspension) and short term vacancies:

E. TRAVELING TIMF,
Employees. sent out from their garage on Company business shall be paid from the time they
leave the garage until they return.

F. SENIORITY

Seniority shall prevail in all Local Union Divisions. In the event of a lay-off, seniority

principle wili be applied in the following manner:

1. By having employee with the greater Local Union Division seniority. within the
classification affected, “buxhp” the employee with the lowest Union Division seniority within the
classification throughout the Local Division.
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2. If employees affected in aforesaid lay-off choose not fo “bump’ in another garage or
their Local Division, they may choose to “bump” down into the next lower classification, and by
so doing, remain‘in their garage.

3. By having eriployee with the least Company seniority in the Local Union Division
“bump’ any employee with lesser seniority in any other garage of the Company's operating
division, and then in any other garage of the Company.

4. The last employes to be “bumped” within the jurisdiction of any Local Division-shatt
have the right to “bump” the last employee hired by the Company in the Maintenance
Department wherever located.

5. In the event of transfer. of employees between garages as aforesaid on account of a lay-
off, employees so transferred shall retain their then ex1st_mg:-sqn10nty at their néw garage for all
purposes.

6. Bmployee in Mechanic A classification shall not be yeduced to a Jower classification in
wage rats, Employees in the Repairman: A classification for five (5) or more yeats in the
Maintenance Department will not be reduced: more than two (2) classifications in wage rate when
they are assigned to other jobs.:

7. Employees shall have the right to return to their origipal location when & vacancy
oceurs in their classification, Employees not desiring to retutn shail sign a waiver relinquishing’

all claitis to seniority rights in fheir original location.

G, VACANCIES
All vacancies in any depar’trﬁe'nt shall be filled by promoting regular employees, provided

they are qualified. Foreman and Union Representatives shall determine within thirty (30) days
whether an employee is qualified or not: Employees failing to qualify within the thixty (30) day
pexiod shall be moved back to-their former job. The thirty (30) day period may be extended by
mutual consent. Employees ‘bidding on a vacancy ‘shall retain the rate. of theit former position
uptil quatified in the new position. Upon qualification, an employee shall be paid the new rate
retroactively for the thirty (30} day qualification period.

Employees who fail to prove their qualifications after thirty (30) days ina new position shall
be moved back fo their former position anid must remain in that position for a minimum of one

year.
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If an employee hired after ratification of this agresment fails twice to prove: their
qualifications for a position they will be barred from further promotion to that position tnless
they submit to the Company a Certificate of Completion of an outside course of instruction in
automotive skills and/or technology which indicated that their skills have been enhanced.

Ability and merit being sufficient, seniority shall govern promotions,

Emplbye'e's promoted to Repairman C shall pass an examination, ninety (90) days after such
promotion,. to determine their aptitude and ability to perform Rep_&innan's work. Employees
failing such examination shall be moved back to their former position.

Incapacitated bus operators who have been disqualified from driving buses; but who are
qualified. physically to perform the work normally assigned to Garagemen/Cleaners shall be
given preference in filling vacancies in this classification. Incapacitated bus operators who have
been disqualified from driving buses but who are qualified physically and who have been
disqualified from driving buses but-who are qualified physically and who have been approved to
drive buses on or adjacent fo Compa_ny- property and can perform the work normally assigned to
Utilitymen/Servicemen shall be given preference in filling vacancies in this classification.

An open Repairman's job within a Local Union Division shall be bid on by any employee:
with the greater Local Union Division senicrity. This shalt apply only to Utilitymen/ Servicemen

and Garagemen/Cleaners,

H. VACATIONS
‘Vacations. shall be granted as provided in SECTION 7A, sub-paragraphs (a) and (b) for

operators.

Vacations are to be chosen according to seniority based on local past practice, Either ore of

the following may be used:

I. Rate or ¢lassification seniority or

2. (arage seniotity

L TRAINING OF SKILLED EMPLOVYEES
The parties agree to negotiate régarding the development of a Technician Apprenticeship

Program (TAP orthe Piogram) designed fo provide the opportunity for ATU agreement
employees to advance to, and be successful as, bus techpicians and supply NJ TRANSIT with
highty skilled employees fo maintain its current and future fleets, The parties will meet to
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negotiate the parameters of the TAP, including but not limited to Program entry qualifications
and requirements, Program mochiles; subject matter gualifications; advancetiient/qualification
requircments; probationary ‘periods applicable to the Program, attendance requirements,

vacations during TAP, and tool allowances during TAP.

SECTION 15 - SPECIFIC PROVISIONS FOR THE GENERAL SHOPS

A. WAGES
'The wage rates of Maintenance Department employees inn the General Shops shall be as set.
forth in Appendix E, Part 1L

B, HOURS PER DAY
A working day shall be eight (8) hours per day completed in eight and one-helf (8 1/2)

consecutive hours.

C. HOURS PER WEEK
Five (5) days a week, forty (40) hours frotn Monday to Friday, inclusive, unless broken by a
legal holiday, shall constitute a working week for the General Shops and Stores Department.
Five (5) days a week, unless broken by a legal holiday, s shall constifute a working week for
Watchmen.

D. OVERTIME
Overtime at the rate of time and one-half shall be paid for time worked in ckcess of eight (8)

hours in any one day, Time and one-half will not be paid more than ance for the samé working
time, and if an employee. shall claim time and one-half on more than one basis, that giving him
the larger smount shall be used. The Company shall post a list. of personnel who were engaged

in overtime work, on the previous day, in the office window of all Maintenance Facilities.

E. SENIORITY
Seniority is defined as an employee's service in the department. During lay-offs in
department, employees affected shall be withdrawn from the departmeni and placed in a pocl.
When this has been completed, the 1ast employee hired in the SHop shall be laid off and the
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employees from the pool shall be placed in the open jobs as the last employee in the department.
according to seniority and ability to perform the work.

Employees shall have the right to return to their original department when a vacancy occurs
in their classification. Employees not desiring to return shall sign a waiver relinquishing all

claims to seniority rights in their original department,

F. VACANCIES
All vacancies in the General Shops shall be filled by promoting employees within their
‘group, provided they are gualified, before hiring new employees.
For the purposes of filling vacancies, the shop employees are divided into two (2) Broups, as
follows:
Group 1 -  Shop employees classified as Repairmen, Class C; Repairmen, Class. B;
Repairmen, Class A; Mechanics; Mechanics, Class A; aud Special
Mechanics shall be eligible to fill. vacancies in the classifications within

this group.

Group2-  Shop employees classified as Watchmen; Utilitymen, Class B; and
Utilitymen, Class A, shall be eligible to fill vacancies in the classifications
within this group.

Although Group 2 employees may not bid for vacancies in Group 1, they may submit
applicatiohs to. be considered for promotion to Group 1. All applications received from
employees in Group 2 shall be reviewed by the Company to- determine whether the applicant has
the necessary backgrourid to qualify, The decision of the Company. regarding applications
received from Group 2 shall be final and not subject te appeal. After promotion, the Foreman
and Union representative shall determine within thirty (30) days whether an employee is
qualified or not. Employees promoted to Repairmer, Class C, shall pass an examination ninety
(90) days-after such promotion to determine their aptitude and ability to perform repairman's
work. Employees failing such examination shall be moved to their former job. Employees
filling a vacancy shall retain the rate of their former position until qualified in the new position.
Upon qualification, an employee shall be paid the new rate retroactively for the thirty (30) day
qualification period.

Ability and merit being sufficient, seniority shall govern protnotions.
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New 'emp'l_o_yees_-in'the General Shops will be informed as to the type of work; department
and group for which they were hired.

G, TEMPORARY ASSIGNMENT
When employees with a lower department pay rate perform work on a job with a higher

rate of pay, they shall be paid at the higher rate. When the rate is lower, they shall retain their

own rate,

H. VACATIONS
“Vacations shall be granted as provided in SECTION 74, sub-paragtaphs (a) and.(b) for

.operators,

Vacations are to be picked according to seniority.

1, SUBCONTRACTING

Except as provided below, the Company will not ﬁndertake the contracting out of the
kind or nature of work presently and normally performed by bargaining unit eraployee.

The Compaly reserves the tight to continue its present practices of ‘confracting out
certain work of the nature and kind of such work as was contracted out in the past.

If and when a new technology makes the performance of certain types of work
economically unfeasible, sich work may be ‘contracted out, provided that no bargaining unit
employee shali be laid off as a result of such contracting out. The Company agrees io notify the
Union in advance of any. contracting out of work by reason of this paragraph.

It is speclﬁcally understood that no maintenance work will be subcontracted to a
subsidiary cotnpany.

1 TRAINING ALLOWANCE

Whenever a Mechanic “A”, designated a leader, is assigned, in addition to their regular

helper (Mechanic), a helper (Repaitinan), the leader shall receive twenty-five ($';25j per hour in

addition to their regular compensation for each such added helper-assigned.
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SECTION 16 - GENERAL PROVISIONS

A, WORK ASSIGNMENTS
The Company is understood to'have. the right 16 adjust assignments to conform with

overtime provisions if, as, and when, possible.

B. BULLETIN BOARDS
Bulleti‘n Boards, in suitable places, shall be provided in all departments covered by this

agreement for the exclusive use of the Union.

C. INJURIES
An employee injured.on the job shall be paid in full for the day.
Employees losing time from work resulting from injury on the job, through no fault of
their own, shall be paid at the then effective Worker's Compensation weekly rate for the first

week or patt thereof, less compensation ‘payments made.

D. HOLIDAYS

I. Operating Employees - New Year's Day, Martin Luther King's Birthday, Lincoln's
Birthday, Washingion's Birthday, Good Friday, Memorial Day, Fourth of July, Labor Day,
Columbus Day, Veteran's Day, Thanksgiving, the day after Thanksgiving and Christmas shal] be
holidays for all operators. Operators who have completed six (6) months of service and who
work on these days shall receive eight (8) hours pay at straight time rates in addition to the:-pay
for their work under regular contract provisions.. Operators ordered in to cover the Board on
these holidays will be paid straight time for waiting for assignments. Those who.do not work on
these days. shall be paid at straight time rates. for eight (8) hours. Provided that, employees
scheduled. or requested to work; and failing to do so, without proper excuse, shall receive no
compensation for these holidays. An employee, if scheduled, must work the day before and the
day-after 2 holiday to be entitled to holiday pay.

2. Non-operating Employess - New Year's Day, Martin Luther King’s Birthday,
Lincoln’s Birthday, Washington's Birthday, Good Friday, Memorial Day, Fourth of July, Labor
Day, Columbus Day, Veteran's Day, Thanksgiving, the day after Thanksgiving.__ and Christmas
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shall be holidays for all nonsoperating employees. Employees who have compieted SIx {0)
months of service and who work on these days shall receive: ei'g'ht. {8) hours pay at straight time
rates in addition to the pay for their regular- work under regular contract provisions. ‘Those who
do not work on these days shall be paid straight time rates for eight (8) hours. Provided that,
employees scheduled or requested to work, and failing to do so, without proper excuse; shall
receive 1o ‘compensation for these holidays. An employee, if scheduled; must work the day
before and the day after a hioliday to be entitled to holiday pay.

3. ‘When a Holiday occurs on Monday, Tuesday, Wednesday or Thursday, pay day on
Friday shall begin at 7:00 AM, and pay checks shall be released by the Treasurer office at
Midnight.

4. Ifa Holiday falls on a Saturday, the Friday before will be designated as the Holiday.
1f the Holiday falls on a Sunday, the following Monday will be designated as the Holiday.

E. QVERTIME RECORDS
Information concerning overtine and special time ‘worked shall be made available for any
employée or Union representative who desires to check such time. All pay time for operators
shall be posted daily.

F. ATTENDING HEARINGS

If employees are attending Court or before the Public Utility Commission or any inquest

before the Medical Examiner, or-at a hearing'or investigation of any kind, resulting from the
proper and lawful -performance of their duty to the Company, they shall teceive the same
considération as fo wages and meals that they would be entifled to if engaged in their regular
work, but they shall not be entitled to a witness. fee in addition. On regulat days-off, employees
shall receive eight (8) houss at time.and one-half but they shall not be entitled to.a witness fe¢ in
addition. Employees on vacation, who are required o attend hearings as described abave, shall
not receive pay for attending such hearings but shall be given acompensating day or days off
and paid eight (8) hours straight time for each such day:

If the Company is not involved in the hearing, and attendance by employees under
subpoena is required by other persons or parties, the Company shall compénsate such employees

for any loss of pay actually sustained, less subpoena fees, and not paid by the person or party
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requiring such attendance if the eraployees so required to attend have filed accident or witness:
reports promptly after the happening of the incident resulting in such required atiendance.

Employees cailed for Jury Duty shall be granted eight (8) hours pay per day for each day
fost from regular work, less their fee for such Jury Duty, provided that they have notified their
supervisor or foreman as soon as the Jury Summons has been received.

Employees cafled 'on Jury Duty during selected vacation uriless able to be excused, may
change their vacation pick providing they can take all their vacation in the current calendar year.

Where operators or maintenance employees who are required to possess a CDL receive a
summons charging them with a violation of the Motor Vehicle Law (Title 39, Revised Statutes,
in New Jersey, or the simitar law of any other State), arising out of their performance of the
regular’ duties -of their employment, the Company, on request, may firnish legal counsel as
heretofore.

If the Company. declines to firnish such legal counsel, the operator or maintenance
employee. may seleéct counsel of their:own choice, and if the operator is found not guilty, the

Company will contribute $300.00 toward the legal expense.

G. PHYSICATL EXAMINATION
The Company shall have the right to require of employees that they shall submit to a
physical examination at any time at the expense of the Coinpany. The Company must pay for
time lost from work, except when physical examination is necessary for the procurement of the

‘State For-Hire License,

H. BOND
Shouid the Company require any employes to give bond, cash bond shall not be
compulsory and any premium involved shall be paid by the Company after the employee has

reached five (5) years of service:

L FREE TRANSPORTATION
All operators, shopmen, g_a_ragé_ ‘employees, salary and General Office employees,
including pensioners, will be furnished free transportation. Free transportation will also be
fumished pensioner's spouses and pensioner's surviving spouses until surviving spouses re-

marry, on all service provided by NI TRANSIT Bus Operations Ing.
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Active employees will -also be allowed free transportation on race track service under

reasonable conditions as well as.services provided’ by NJ TRANSIT Rail Operations, Inc.

J._SAFETY AND HEALTH

All reasonable and legal provisions will be made for the safety, heaith and comfort of the
employees during the hours of their employment. The employee shall, while on duty, use care in
protecting themselves and their -fcl]bw-workers from injury, sickness and disease.

The Company shall procure for all hourly-rated employees and theit Union
represéntatives, $100,000.00 felonious act insurance coverage for Accidental Death and
Dismemberment and Permanent and Total Disability.

The Company will reimburse any employee who sustains a loss of personal property,
including cash not to exceed $25, while on Company business for the reasonable value of such
property, where the loss is occasioned by an unlawful act of a third party, provided loss is
reported to police.

Praof of loss, proof of unlawful act, and proof of proper precaution must be established in

a manner satisfactory to the Company.

K. RECALL FROM LAY-OFF

I. In the event of a lay-off, no employee shall be required to "burap” from one Company
divisionto another Company division ir-order to protect their recall rights.

2. The employee with the most seniority will be-the first to-be recalled.

3, If tecalled in original location, the employee must accept or will no longer be an
employee of the Company.

4. (@) If recalled in a location other than the Empibyeé's own, that employee may
exercise an option to remain on lay-off until an opening oceurs in original loeation only, in
accordance with seniority, and within the eli‘gibility-:period as specified in Paragraph 5 ot 6,
whichever is apphcable

{b) If the employee accepts recall to a location-ofker than the original location, the
employee retains the right to return to the original location when an. open_mg occurs. However, if
the employee chooses to. remain: at the location to which recalled, the employee shall sign a

waiver rélinquishing all claims to seniotity rights-at the original location.
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5. An employes with five (5) years or more of service will be eligible for recall for a
periad of one (1) year from date of lay-off arid shalil be granted continuous Company service.

6. An employee with less than five (5) years of service will be.'eli_g'ibl'e for recall for a
period of one (1) year, and to be sligible for contintous Company setvice, must be recalled
within ninety (90) days from date of lay-off. If recalled after ninety (90} days, the employee
shall be reinstated with accumulated service only.

7, No employee shall receive a reduction in wage rate as a result of this agreement. No
one now employed-shall be hired back at a lower rate than they now receive in the event of a lay-

off and re-hire, unless a specific agreement is reached between the Company and the Union.

L. BENEFITS
1. Pension Plan

(@) The employees will be covered by a Pension Plan, the terms of which are
incorporated in a separate document. eniitled "The Retirement Plan for NI TRANSIT Bus
Operations Inc. Amalgamated Transit Union Emiployees", (“The Plan”),

(b) As of July 1, 1991, employees with a combination of age and years of setvice
totaling 80 will be entitled to retire at full pension. The Company may, at its option, require 50
days notice of intention to retire under this provision,

(c) The Retirement Plan for NY TRANSIT Bus Operations Inc. Amalgamated Transit
Union Employees shail provide, or be amended, subject to applicable law and approval in
accordance with the terms and conditions set forth in Thé.-'Pl'an, to provide the following;

i.  Pension Benefits: Fxcept as provided below, for all employees retiring on or
after July 1, 2000, 2.00% will be used to calculate pension. This pension
multiplier will increase from 2.00% to 2.125% for'employees retiring on or
after July 1,°2007. In addition, the following adjustments shall be made
concerning pension benefits: .

a. For those retirees that have a retirement date that is- prior to March 31,
2007, an increase of 5.00% to their monthly pension beriefit beginning
July 1, 2007,

b. For those current employees with 4 retirement date effective between
March 31, 2007 and June 28, 2007, an increase of 7.50% owver the
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ii.

il

v,

vi.

vil.

viii.

X

monthly pension benefit that they would have received but for this
Agreement,

Pre-Retirement Survivorship: The penalty for selecting the pre-retirement

survivorship option shall be eliminated for all active employees;

Disability Pension: Effective March 31, 2007, the minimum disability
pension shall be increased to $575.00 for ten (10) years of service, $625.00
for fifteen (15) years of service, and $650.00 for twenty (20) years of service.
Plan Funding: The funding of the pension plan shall be based on a new 30
year amortization: effective July 1, 1993, The Company shall contribute
‘monthly, 1/12 of the annual cost as determinied by the plan actuary,

‘Retivement Committee: The Retirément Committee shall consist of six (6)

persons - three: (3) appointed by the Cempany and three (3) appointed by the
Union,

Husband and Wife Pension: Employees under age 55 who retire under the
rule of 80, or on a disability pension, will be allowed tochoose a “Husband
and Wife" pension. Effective Jaruary 12, 1989, if an employee retires
having elected the "Husband and Wife" pension, and the emiployee's spouse,
thereafter, predeceases the employee, the pension shall be increased to what
it would have been had the "Husband and Wife" Pension not been elected.
Survivorship Option: Effective 'Iuly 1,. 1993__,_ the spouse of an active
employee which active employee has passed away and.ni‘e_t the rule of 80 but
is less than age 55 at the time of death will be afforded survivorship option.
Effective Tanuary 1, 2005, the spouse of an employee with twenty (20) or
more years of service that dies while still an active employee, regardless of
the employee’s age at the time of such death, will be afforded survivorship
option,

Strike Credit: All aclive 'em'pioyees who were also employed prior to the
1976 strike shall be given credit for pension purposes: for any 1976 strike
days for which they have not previously received credit:

Employee Contribution: Effective October 22, 2015, employee pension
contribution shall be increased by 1%. All full-time employees hired before
Match 31, 2007, shall contribute 3.00% of gross weekly wages fo the
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Company to offset the cost of the Company’s payments with respect to the
Plan. In addition, effective October 22, 2015, any full-time employee hired
on or after March 31, 2007, or any employee m-ov'ing from part-tire to full-
time on or after March 31, 2007, (collectively referred to-as “new hires™)
shall contribute 5.80% of gross weekly wages to the Company to offset the
cost of the Company’s payments with respect to the Plax,

2. Tax D_eferreﬂ Saviugs Program: The Company provides a tax defeired savings

program for all employees. The Program Committee shall consist of six (6) persons - three (3)
appointed by the Company and three (3} appointed by the Union.

'3, Welfare Plan: Employees shall be: entitled to all sick benefits and insurance as
provided under this article and as further specified in a separate publication entitled "The
Welfare Plan of NJ TRANSIT Bus Opetations Inic..for Amalgamated Transit Union Employees!
as revised from time to time.

4, Sick Benefits: All employees ate eatitled to sick benefifs after three (3) working days
waiting period, except that if the period of disability continues beyond the first seven (7) days
and if benefits shall by payable for all the three (3) following consecutive weeks,:then benefits
also shall be payable with respect to the unpaid portion of the first seven days and alse with
respect to any-.por'tion of the first seven days in which paid sick days were applied. Effective
with the payroll period starting October 31, 2015, the Disability Rate shall be increased to be
consistent with the. State raté. However, rio employee shall receive sick benefits in excess of
their standard weekly rate (hourly rate x 40 hours; clerical hourly rate x 35 houts.)

5. Medical Coverage:

(a) The Company will continue to offer, and pay 85% of the premium for the Blue
Select, Traditional Hospitalization, Medical-Surgical, Rider J, Major Medical anid the HMO Blue
Plans for employees' single, sole patent and children, husband and wife, and family contracts: for
all employees commencing on the first day of the month after ninety (50) days of -empleym_ent

who authorize payroll deductions for that purpose.

(b) If there are two employees who can be covered under the same family plan, only

one coverage will be available.

(c) The Company agrees io continue the Hospitalization, Medical-Surgical.and Rider
"J" Plans for the pensioper's surviving spouse and pensioner's dependent children until the

spouse re-marries, or dies, with the Company paying 85% of the premium. The Company will
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contribute to other HMOQ Plans, which may be offered, but this contribution will net exceed the
85% Company payment made towards the Blue Select Premium. “The Company agrees to pay
85% of the premiums for Prevailing Pee and Major Medical for active employees after ninety
(90) days of employment and for those on pension, until the end of the month in which thé

gmployee or pqn_s_iqn'er.attains age 65, who authorizes payroll deductions for that purpose.

{d) Spouses and dependents of employees who die after attainment of age 55 or 20
years of service shell be covered under the ‘health and welfare program to the same extent as if

the employee had retired prior to ‘their death.

(¢) The Company will continue to pay its 85% of Medical/Hospitalization premivms

during an employee’s two (2) weeks of active military leave of absence,

() Major Medical shall be $200.00 deductible for individual and $400.00 for family

‘based on contract vear, and catasirophe coverage will be unlimited.

(2) All Hospitalization, Medical-Surgical and Major Medica) Plans shall include a
coordination of benefits provision.
(h) The Company has the right to change insurance carriers, provided such change
will result in equal or better than equal coverage.
(i) The following Cost Containiment Provisions along with Standard Provisions, shall
be included attendant with said Programs in the Health Insurance Plan:
4, Pre-admission certification
b. Mandatory Second Opinion
¢. ‘Mandatory Ambulatory Surgery
d. No weekend admission
¢, Hospice Care
£ Post-Operative Horite Care Nursing
Prior to implenientation of Cost Containment Provisions, the Company will provide jointly with
The Heslth Insurance Carrier an ‘Fducation Program pertaining to utilization.
G) Al premiums for Health coverage paid by employees shall be with pretax dollars
unless the empldyée elects to have them paid with post-tax dollars. The Compahy--provides a
flexible spending account. to which. employees may coniribute pre-tax dollars ‘for liealth care-

(maximum confribution $1,000.00) and dependent care {(maximum contiibution $3,000.00):

45



(k) In order to provide the ATU with access to information relating to the Health
Plan, an advisory Health Plan Welfare Committee will be established as
follows:

I. The Committee will be refetred to as: the “Advisory Health Plan Welfare
Committee for Bus Agreement Employees” (“Health Plan Committec™).

2. The Health Plan Committee will meet once each yeat in April.

3. The Health Plan Committee will be made up of three (3) representatives
appointed by the ATU and three (3) representatives appointed by NITBO. Two
{2) Co-Chairs shall be appointed one from the ATU and one from NJTBO.

4, During the annual meeting, NJTBO will provide the Commmittee ‘with
information relating to the overall cigrent status of the Health Plan.

5. During ‘the annual meeting, NJTRO will provide the Committee with
information relating to the total calculated cost increase or decrease to the
Health Plan, which will take effect commencing with the next fiscal vear
starting on July 1 following the atinual roeeting, based on household type
(single, H/W, Parent/Child, Family). At the annual meeting; the Health Plan
Committee will be provided with the following information as to the cost of the
‘Health Plan:

2. Health Plan actual experience for the 12 month period enditig on

December 3 1st piior to the date of the annual meeting.

b. Inflationary trends and anticipated cost changes in the Health industry
extrapolated. from the previous 12 month period ending on December
31st prior to the date of the annual meéeting and calculated going forward
into the next fiscal year commencing after the date of the April annual
meeting.

The Health Plan Committes shall be for informational purposes only. The Health Plan
Comimittee will not negotiate, determine, or delay thie calculation of annual rates by NITBO.

6. Life Insurance: Group insurance coverage up to :$7,000.00, shall continue to be-
_s;\fai]able for the life of this Agreement. In addition, effective July 1, 1999, a-$20,000.00 term
life- insurance policy shail be provided to all active sinployees who have completed one (1) year
of service. Such insurance shall terminate upon fermination of active employment.
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7. Dental Plan: Dental Plan for active employees with at least 90 days of service as
follows:
$1,500.00 maximum per person
UCR Group 1 - 100%
Group 2 - 80%
Group 3 - 50%
Gioup 4 -~ 50% up t0-$1,000.00
Company contribution is set at 80%; employee contribution is set at 20%. it is understood
that this plan will apply to employees retiring after July 1, 1981, il such refirees reach the age .
of 65. All increases in dental insuvance premiums after March 24_, 1985, shall be paid 85% by
fhe Company and 15% by the employess.

‘8. Eye Cave Plan: Company will provide active employees with at least 90 days.of
service the “State of New Jersey Family Eye Care Plan.”
9. Drug Preseription Pla_n:

(2) Company will provide active employses with at least 90 days of service a Drug,
Prescription Plan (including contraceptives and mandatory mail order drug programs) for family.
‘The Company is to pay the full premium for a $5.00 co-pay plan. The drug prescription plan
shall not cover cosmetic drugs.

(by Effective October 22, 2015, the prescription drug contribution that dll Bus
agreement employees will contribute as. a weekly payrall deduction ghall increase from 0% to
15% of the total cost, and NJTBO will contribute 85% of the total cost, that is requived fo be
bome every fiscal year towards effectuating prescription plan coverage for Bus. agreement
employees (*Health Plan™). In addition, the preseription drug confribution of those retirees' who
retire-on or after Januaty 1, 20186, shall be shereased. from 0% to 15%.

() Effective April 14, 2015, the Drug Prescription Plan for tetirees over the age of
65 (Rx65 Retiree Program) is terminated, with the modification that all ATU employees shall be
required to continue reimbursing the company- for the debt owed by ATU, via payroll deductions
until the payroll period starting October 31, 2015, at which tune the remaining debt shall be

forgiven.
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(d) Itis understood however that the cost of this additional coverage shall be borne
ennrely by active employees. and those retired employees entitled to the extended coverage.
There will be no Company contribution towards this- -coverage. The latter shall continue to be
operative unti! such time as the deficit fiom the R%65 Retiree Program has been 'ﬁﬂly paid.
Pending complete payment ot other resolution of the deficit amount, the Company shall continue
to make weekly deductions of $6.25 from the active employees’ pay, shall continue to make
‘deductions from the monthly pension payments made to retirees under the age of 65, and shall.
continue to make deductions from each of the participants in the Rx65 Retiree Program, who
were participants in the Program as of the date. of the termination of the Rx65 Retiree Propram,
‘with the deduction amount to be continiied at $25.60 per month.

(e) Upon the termination of the Rx6S Retiree Program, the prescription. drug
coverage previouSIy provided under the Rx65 Retiree Program for the rétiree’s spouse who is
under the age of sixty-five (65), for the retiree’s widow/widower spouse who is under the age of
sixty-five (65), and for the participant’s Eligible Dependent Children (as defined under the NJ
TRANSIT Health Plan docurments (the “Health Plan”)), shall be provided, at NJ TRANSIT s
expense, under the Health Plan in the same ‘manner as provided for spouses under age 65 and
Eligible Depeindent Children. Such coverage for the spouse, widow/widower spouse and Bligible
Dependent Children shall continue until such time as the spouse or widow/widower spouse
reachies the age of sixty-ﬁ.Ve' (65); upon which date the spouse’s; the widbwaidOWer spouse’s
and Eligible Dependent Children’s coverage shall end. Upon the end of prescription drug
coverage, the spouse, the widow/widower spouse and Eligible Dependent Children shall be
offered COBRA coverage as required by law with the cost of COBRA coverage ta be borne by
the spouse, the widow/widower spouse and Eligible Dependent Children, as applicable.

10. Desth in Family: When a death occurs in an employee's. immediate family (spouse,
domestic partner, civil union partrer, child, mother, father, brother, sister), and if employees
attend the faneral, such employees shall be allowed off the day of the funeral and the two days
prior thereto with eight (8) hours pay for each day. Employees of the Jewish faith, upon. request,
shall be allowed two (2) days off following the fusieral in lieu of two (2) days prior thereto.
Employees will be allowed off on the day of the funeral if they atiend the funeral of the
employee's grandparent, grandchild, mother-in-law or fatherin-law. Ewmployees who are not

working due to a suspension, disability or vacation shall not be eligible for the allowance on iday
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or days so invélved. The allowance shall not be paid for the day or the days falling on a paid
holiday or on regular day or days off.

11. Layoff Allowance: Permanent employees who have completed five {5) or more
years of continuous service and who are aid off because no further work can be found for them
in the Company shall be given an allowance of $80.00 for each year of service.

12, Maternity Leave: Maternity leave may be extended until the employes's doctor
certifies that the employee is able to retun to work, provided, however, that examination and
concurrence. by a Company designated doctor may be required and further provided, this
provision is not in conflict with any State or Federal Laws.

13. Direct Deposit: The Company will offer direct deposit of pay for all employees.

14. Payroll Deductions: Except as ofherwise provided by law, payroll deductions will

be made weekly in an even manner. Dues will be remitted to the Union per current practice.

M. LEAVE OF ABSENCE
1. The Company agrees that all officers or Committee Members of the Union shall bave

preference over all -other'eﬁiployms in getting leave of absence when doing business for the
Union, Membets of the Union elected or appointed to any office in-the Union which requires
their absence from work shall, upon retirement from such office, be reinstated to their former
position with their cumulative seniority rights.in the Company's service.

2. The pensions of employees who are Union Officers shall ‘be determined by the sarme
caleulation used for other employees, except that the eainiigs factor in such caltulation shall be-
based on the amounts such Union Officers would have earned on a sixty-hour wotk week basis
had they beén employed during the best three (3) years of the last ten (10) years pteceding’
retirement at the job clagsification they left upon becoming Union Officers.

In computation of pensions for employees who are occasionally engaged in work for the
local union in matters related to the agreement with the Company, credit shall be given for the
time spent to a maximum of eight (8) hours, except for General Office Employees which will be
to a maximum of seven (7) hours.

The Secretary-Treasurer of the ocal union shall give notice to the Comipany on a monthly
bagis, stating days lost a8 well as reasons for such lost fime. Such time shail be recorded afier
being mutually agreed to by the Company and the Union..
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In computation of pensions of employees who are occasionally engz;ged in .Jabor
negotiations and. other Union work involving the Company, credit shall be given for time so
spent if required to produce a persionequai to but not in excess of a pension computed for a full-
time Union official in a like employment classification. Such time shall be recorded monthly
after bieing mutually agreed to by Union and the Company.

3. Employees suspended from employment after January 1, 1985 because.of revocation
of their driver's licenses shall be granted a leave of absence for a period of not more than seven
(7) months. While on leave of absence, the suspended employee shall not bid on any open jobs.
Employees will returrt to their prior location after leave of absence, The Company may use a
part-time employee to cover the leave period and the part-time hour§ involved shall not count

against the percentage limitations upon the use of pari-time employees.

N. DISABILIT_Y
When an employee with ten (_I.O)._ or more years of service, because of disability, except
when his disability arisés out of and in the course of an employment other than NJ TRANSIT

Bus. Operations,-Inc. are unable to continue working at their regular assignment, and have not
been found to be totally and permanently disabled, the Company will carry them for their current
peric;fd of sick benefits until such time -as work may be found for them, in any of the
Classifications listed in the Hourly, Field Salaried and General Offico Contract, in a job paying
not less than $250.00 per week. Should employees' sick benefits and any vacation entitlement
run out priot to their location of such work, they will be given Temporary Disability Allowance
(T.D.A.). The TDA benefit is determined using the same basis for calculation as provided under
the ‘provisions of 2 Permanent Disability Pension as stated in the ATU Retirement Plan. While
on TDA, employees must bid on available posted jobs until work can be found within their last
Company operating Division (Northem or Southern) for which they are physically qualified.
However, they may also be assigned by the Corpany to the jobs that have not been bid on in the
normal bid process or any other job for which they are physically qualified. The employee’s
company seniority will continue while on TDA except for pension purposes where seniority will -
onfy acerie for onie year from the commencement of disability. While receiving besefits the
employee is subject to periodic re-examination by the Company Doctor. TDA benefits will
cease for any employee who is not approved for amy work within one year of the

commencement of TDA benefits. (Bolded for Emphasis)

50



0. SICKDAYS
A, Employees are entitled to four (4) paid sick days per calendar year. An employee
must be employed for at least six (6) months before being entitled to utilize any sick days. A
doctor’s '\(eriﬁcation of the illness sh_ail be required when a sick day is used: (i) on an employee’s
tast scheduled working day priorto 2 holiday, (ii) on a holiday on which the empleyee is
scheduled to work, (iif) on the first scheduled working day afiera holiday, or (iv) as'a working
day for day off overtime consideration, Thus, if an employee fails to provide a-doctor’s
verification in any of the circilistances provided above, the employee shall not be e_:ht’iticd' to the
paid sick day.
B. The following are also applicable to paid sick days provided pursuant to this
Section:
1) Paid sick days will be full days. (No partial sick days)
'2)_ The peid sick days will be applied to the first four days an employee is sick.
3) The employees will be reimbursed for any unused paid.sick days during the
calendar year, during the month of I anuatry of the following year.

P, PART-TIME OPERATORS AND FULL-TIME PROVISIONAL OPERATORS

ORS AND FULL-TIME PROVISIONAL LT B8 ° 222

a. Notwithstanding any other provision of the collective bargaining agreenient, the
Company may continue to employ part-time operators, but with the use of such part-
titne operators being subject to the res’r‘r_ictibns anid limitations imposed by this section.
Part-time operators will only receive pay and _beneﬁtsl-speciﬁcally'provided for in this-
section. "

b. The introduction of pari-time operators is not intended to, and shall not affect
adversely the continued employment of full-time operators by faking work away from
full-time operators- and transferring it to part-time operators. To. accomplish this
objective, no part-time operator shall work at a time when a full-time operator is on
economic layoff (not employed by N¥T Bus) and 'Williﬁg to work.

¢. No part-time operator shall work more than 30 hours in any work week, except where
unavoidably delayed on assignments which have been picked, or by weather or
breakdown on the last day worked. This limitation shall only refer to actual driving

hours.
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(1) In calculating “actual driving time” for purposes of this 30-hour rule, the parties

agree that the following payroll codes shall count toward same:

POG:
PO2:
Pl4;
P28:
P42:
P50:

Scheduled Platform Time

Scheduled Distance Relief

Non:Scheduled Platform Time

Delay Time (except on the last day of the work week)
Shifting

“Other Special Service Time (includes both Travel Time and Break in

Time when operator is at the cotitrols)

_(_2) In caleulating “actual diving time” for purposes of this 30-hour rule, the parties

agree that the following payroll codes shall NOT count toward same:

P04:
PZ6:
P54:
P5&:
P62;
P66:
P76;
PRO:
Pgé:

P88:

Travel Time (operator not at controls)

Non Scheduled Non Driving Time (1_31i'sc. nbn—dﬁving)_

Break in Time Old Operator (operator not at controls)

Education Time(in-class education)

Court Voucher (courtroom appearance)

Random Drug & Alcohol Testing

Claim Voucher (report and turn-in, agcident .-repot'ting_,_- claim paperwork)
Emetgenicy Work

Instruetion Time (payroll code only for differential to driver for time
spent instructing other drivers while being paid under other driving code)

Break in Time New Operator (operdior not at controls)

P99: ADA TIP T raining (in-class education)
‘With respect to P54 (Break it Time Experienced Operator) and P88 (Break-in

Time New Operator), any time spent at the controls of the vehicle by the part-

time operator being broken in shall be deemed “actual driving time” and shall

be counted toward the 30-hour calculation. The ‘current practice of driving

taxi

busses shall remain as per current practice, however, if a part-time

operator is at the wheel, any such driving tistie shall be recorded as P50, which

will cownt ag driving honrs.
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(3) The Company shall distribute to each business agent weekly copies of the 41C
veport for review. On a monthly basis, the Chairman of the State Council and the
business agents shall receive for review an exception report from the Company for-
30-hour issues.

(d) Part-time operators shall work up to 10% of the scheduled platfort hours per week in
the system. The determination of the amount of scheduled platform hours available to be worked

_ by Part-time Operators ‘will be based upofi the total number of scheduled platform houss in the
system gt the time of the General Pick. - ‘

(e) If the Company adds unscheduled extra pieces after the General Pick, no more than ZO%
of the platform hours of such pieces shall be assigned to part-time employses.

(f) Part-time operators may work all charters, subject only to the provisions of paragraph
e" above, aﬁd:provided that there are no fuli-timie operators in the garage who are assigned or
who vohinteer to work same. | _

(g) Part-time operators may be assigned to _emergency--Work, subject only to the provisions
of paragraph "c" above and not stibject to any daily limitations. An-_.emergencyiis_ defined as any
work which results from factors which could not have been anticipated.

(h) Part-time operators will be paid consistent with the tables reflected in Section 2B-wages-
part time operators. For purposes of calculating advahcement inn progression, 173.3 hours shatl
constitute a month's work: |

(i) The probationary period for part time operators shall be 520 howurs,

@) Part-time operators shail be entitled to, and covered by, the contract .provi_Si_ons of Union
metﬁbership- and check off on a non-discriminatory basis, and the grievance procedure after
completion of th_e_prob_ationafy-'period- Ity calculating the 72-hour notice period for discipline for
part-timers, the days a part-timer does not wark will not be included in the computation of the 72
houts.

(k) Part-time operators will not accrue. seniority except within the unit of part-time operators
at the garage where employed. This seniority will apply bniy when reducing part-time forces in
that garage.

(1) [SECTION DELETED]

(m) Part-time operators will be fumished fres transportation service on all regular route
operations of NJ TRANSIT Bus Gpetations Inc.
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(n} Part-time operators will be supplied an initial uniform and shall receive a uniform
allowance after the commpletion of 2,080 hours,

(0) The Company's right to use: part-time operators shall terminate if repeated proven
violations of the limitations contained in this section oceur and continue to occur followirig
written notice of the nature and approximate dates of such violations delivered to the General
Manager of the Company by the Union. Ifa bona fide dispute arises concerning the occutrence
of such. violations alleged to have been repeated, the matter may be. submifted directly to
arbitration at the reqitest of either party pursuant to the applicable terms of this agreement.

(v) Part-time Operators ate emtitled to delay time at straight time tate,

(qQ) Travel time, as provided in Section 4-C, will be applicable to part-time operators,

(r) Part-time operators going to seasonal shall maintain their present rate and continue
progression during the period of time they serve as seasonal and their return fo part tirne status.
They shall not suffer any loss of rate as a resylt of transferring back and forth ffom part time to
seasonal..

(s} Effective April 1, 2003, Part time operators will be entitled to a quarterly bonug based
on days worked, using the following schedule;

o Those working 65 of more days per quarter will receive $300.00.

¢ Those warking 39-64 days per quarter will raceive $200,00.

Part time employees hired after February 27, 2003 shall be expected to work 20 days
per quarter to remain an -cmplqyee in good standing. Repetitive accurrénces of
‘working less than 20 days per quarter may result in discipiinary' action, up to and
including discharge.

For purposes of this paragraph, a quarter will be January-March, April-Tune, July-
September, and October-December. Bonus checks will be paid within 30 days of the
close of the quarter, begiming with the Aptil 1, 2003 to June 30, 2003 quarter.

(t) All part-time-operators shall be expected to report five (5) minutes before pull-out time
of each assignment for which they shall be paid five (5) minutes pay at straight time for each-
assignment.

(w). Part-time operators on full service lines, who turri-in to a receiver, will be paid ten (10)
minutes pay at strai_g‘ht.time for turn-in time for each day in which they perform platform work.
However, part-time operators on exact fare lines who are not required to turn in to-a receiver will
not be paid tum-in time.
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(v) Effective March 31, 2007, part-time operators shall be entitled to pay at straight time.of

twenty (20) minutes for accident or witness reports. All statements to Claims Department

investigators shall also be paid actual time, with a minimum of fifieen (15) minutes up to a

maximum of sixty (60) tminutes.
(w) [SECTION DELETED]
(x) In addition to the foregoing, part-time operators. shail also be entitled to the following.

benefits:

a

Credit Union Deduction, as provided in Section 1E
C.0.P.E. Deduction, as provided-in Section 1F
Shortages, as provided in Section 1G

Name Plates, as provided in Section 4L

‘Package Express, as provided in Section 4M

Bicaking In Time, as provided in Section 7C
Expenses, as provided in Section 7E
Injuries, as provided in Section 16C

Wages for time spent attending a hearing or investigation of any kind, as provided

in the first sentence of the first paragraph of Section L6F

Legal connsel for motor vehicle summorises, as provided in paragraphs 5 and 6 of

Section 16F

Physical Examination, as provided in Section 16G
Bond, as provided in Section 16H
Safety and Health, as provided in Section 16]

“Tax Deferred Savings Program, as provided by Section 1612

Direct Deposit, as provided in Section 1 6L-13
Payroll Deductions, as provided in Section 16L-14
Ledve of Absence, as provided in Section 16M-1 and 16M-3 (not 16M:-2)

Al benefits that have been applied to part-timie operators by virtue of any side
agreements between the parties shall contitve to be applicable to part-time
operators; unless this agreement expressly provides otherwise.

(y) Notwithstanding any.other section ot provision of the Agreement, part-time operators

are not entitled to any of the benefits set forth in Section. 16L, of the Agresment or in any ather

section of the agreement, which ate solely intended for and are applicable only to full-time
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employees and no others. As such, parf-time operators are not entitled to any of the following
benefits: paid vacation days, disability pay, sick days, instrance, pensions,
medical/denital/mental/vision insurance and benefits, or any other pay, benefits, entitlements; or
allowances that are not expressly and clearly set forth in Section 16P. No arbitrator interpreting
this Agreement shall have any jurisdiction or authority whatsoever to provide any parf-time
operator with any benefif.or entitlement that is not expressly set forth in Section 16P. The Union
reserves the right to negotiate additional benefits following expiration of this Agreemerit.

(z) Notwithstanding any other provision. of the collective bargaining agreement, the
company and ATU agree that the patt-time operator program will be replaced with a full-time
provisienal operator progtam as follows:

I, The company will create a full-time provisional operator program to replace the part-
‘time _opefafor program. Existing part-time operators who wish to remain as part-fime
operators will be grandfathered in. NI TRANSIT will not hire any additional part-
time operators and relevant sections of the CBA. will be amended / deleted to reflect

this chang_e.iPart—time operators who leave the part-time program may fiot return.

2. Work schedules for grandfathered part-time operators will be created to comply
‘with the limitations contained in the part-time agreement (30 hours) for the purposes
of creating pickable work. The number of part-time pickable runs will be limited
and may result in part-time operators having no. runs to pick, In the event that the
number of part-time operators exceeds the number of pickable runs, NITBus will
create “day to work slofs™ which will be posted concuitent with the picked runs
and will he open for the remaining part-time operators to pick from. These day to
work slotg shall be considered their picked work. Part-Time Operators must call in
after 4:00pm on the day prior to their day to work slot to determine whether work
has been assigned. Employees who pick day to work slots but fail to timsly report
to work and/or work -as assigned, will be subject to the Attendance Policy. If work
assigned - to a’part-time operator is subsequently taken away, the Company shall
attempt fo contact the part-time operator at the operator's plione number of
record. Even if the Company fails to make contact with the patt-time operator

prior to the run, the part-time: operator shalt not be entitled 10 pay for work that is
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taken away. All part-time operators will be required to pick work based upon their
seniority. Part-time operators are not entitled to the guaraptee provisions contained
in the CBA. Part-time operators failing to perform their picked assignment will be
subject to the attendance policy.

. Provisional foll-time operators will be considered full-time operators for the purposes
of pay caloulations. (including caloulation of overtime), pici&ng_-of runs, and working
conditions. Part-time operator’s picked assignments may be replaced with full-time
operators in order to comply with the full-time guarantee provisions of the CBA.

. Provisional full-time operators shall be entifled to and covered by the contract

provisions for Union membership and check-off on 4 non-discriminatory basis.

. The number of provisional full-time operators will be limited to 10% of the total full-

tithe operator workforce in each garage.

6. The ratio of regular full-time operators to provisional full-time operators will be resct

at the beginning of each general pick change, as needed, first by promoting the
-appropriate number of provisional full-time operators to regular full-time operators to

maintain the ratio limitations..

. When the need arises, provisional full-time operators will be promoted to regular full-
time operators based on their hire date as a provisional fuil-time operator (employee
aumber will serve as ‘the. tie-breaker). Provisional full-time operators will be
considered for promotion to regular full time operator prior to any outside applicant
being considered for hire as a regular full-fime operator. Provisional full-time

operators offered a regular full-time operator position must advance.

. For all part:time operators converting to. provisional full-time operators as of the
effective date of this provision, the operator’s hire. date as a patt-time operator will
determine the seniority rank for both garage ‘senjority and system-wide operator

seniority. In the event multiple provisional full4ime operators.are promoted on the
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samie date and have the same hite date, their employee number will be used to rank
their seniority with the Jower number being the senior operator, Grandfathered part-
time operators shall be offered an opportunity to become provisional, full-time
operators by garage, before NITBus hires. full-time provisional operators from outside
NIJTBus. A part-tithe operator may refusé the first offer of 4 promotion to provisional
full-timie operator and remain a grandfathered pari-titne operator, However, the part-
time operator®s right of first refusal to become a provisional full-time operator is
thereby extinguished. In the event a part-time operator later-seeksto become a full-
time provisional operator the aperator must notify NITBus, in writing, of their desire.
‘Part-time operators will then be selécted to fill full-time provisional vacancies in their
existing garapes, by seniority, but only if a vacancy exisfs. Pat-time opétators who
convert to provisianal full-time operators after refusing the first offer of promotion
will have their full-fime provisional operator seniority determined solely based upon

the date they become full-time provisional operators.

9. Provisional full-time operators.will be subject to a 90-day evaluation period during
their first 90 days of employment. Only when deemed by the Company to have
successfully completed the 90-day evaluation period will provisional full-time
operators be covered by the grievance procedure and the disciplinary procedures as
outlined in the CBA. During the evaluation period, a provisional full-time operator’s
continued employment will be contingent upon satisfactory performance in areas

including, but not limited to:

i Attendance
ii. -Safe driving
iii,  Customer service
iv.  Adherence to Company rules and policies
10. Provisional fuil-time operators promoted to regular full-time operators shall have all
time worked as a full-time provisional operator considered against the six-month

waiting period for holiday pay.
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11,
completed 1,040 hours or more of work as a bus operator at NJ TRANSIT and who

12,

13.

Part-time operators who convert to provisional full-time operators who bhave

wotk on_a holiday, shall be paid four hours holiday pay, provided that provisional
full-time opérators scheduied or requested to work and failing to do so without proper
excuse, shall receive no compensation for these holidays. A provisional full-time

operator, if scheduled, must work the day before and the day after a holiday to be

entitied to holiday pay.

Provisional full-time operators will be entitled to one week vacation of 40 hours at
their regular tate after one year of service. Provisional full-time operators will also be.
entitled to earsi holiday pay of 8 hours, at their regular rate, after 1 year of provisional

full-time service,.

_Prov1s1ona1 fuill-time operators will accrue seniority applicable only for the purposes

of bidding o runs, bidding on vacations, pay progreéssions, and reducing provisional

full-time operator forces in a garage.

14, Provisional full-time operators will be supplied an initial uniform and shall receive a.

uniform allowance each April 1* .

15. Provisional full-time operators are not entitled to any of the benefits set forth in

Section 16 (General Provisions), Subsection L (Benefits) of the Agreement except for

the following;
i Tax Deferred Saving Program
ii. Direct Deposit

jii.  Payroll Deductions
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16. In addiiion to the benefits listed above, provisional full-time operators shall also be
entitled to the following benefits as set forth in the CBA:

1

17, Provisional full-time opetators are not entitled to any of the following benefits, which
are intended solely for and are applicable only to regular full-time employees:
i. Disability/TDA Benefits.

18. The initial pay rate for newly-hired provisional full-time operators will be 60% of the

existing top rate-for regular full-time operators. The progression steps for provisional

Credit Union Deductions

Shortages-

Name Plates:
Breaking in Time
Expenses

Injuries

‘Wages for time spent attending hearings

Legal counsel for motor vehicle summonses

Physical Examination
Bond

Safety and Health
C.O.P.E. Deduction -

Leave of Absence, as provided in Section 16M-~1 and 16M-3 (not 16M-2)

i, Paid Sick Days.

iii. Héalth Coverage

full-time operators will be as follows:

First 6 months of Service: 60%
6 months to 12 months: 65%
12 months fo 24 months; 70%
24 months to 36 months: 75%
36 months to 48 months: 80%
48 months to 60 months: 90%
After 60 months: 100%
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'19, Grandfathered part-time bus operators who convert to. provisional full-fime operators
will receive their existing part-time pay rate as of the date of conversion. On the date
of conversion, their part time hours. will be converted to years of seivice which will
dictate all future progressions as defined in the wage progression clause of the
Collective Bargaining Agreement..

Bxample: A part-time operator entering the provisional fuil-time program who
carties 5200 pert-time hours (which converts to 30 months of service) would enter the
wage progression chart at 75% (4160-6240 hrs.) and progress to the 80% bracket
(6240-8320 hus.) in six months (when the-opérator would reach 36 months of service)
rather than one year between progression levels. Thereafter the operator must wait

the designated progression time of service to obtain 90% of top rate.

0. Grandfathered Part-Time Operators shall be entitled to annual unpaid vacation as.
follows:
(1)  Concurrent with the full-time vacation pick, part-time operators shall have

a part-time vacation pick;

(b) Past-iime operators shalt be entitled to vacation weeks as st forth in the
vacation entitlement clause of the full time vacation provision; consigtent
with the number of hours they have a’ncumlilated as 'part.-time operators
converted to years of service; and '

(c)  Grandfathered part-time operators shall pick vacation weeks by seniority.

21, NITBus shall institute-a Holiday Pick for Grandfathered Part-Time Operators.

Q. SEASONAL OPERATORS

1. In addition to part-time operators, the Company may ‘hire seasonal operators: in the
Southern Division and at Howell garage. However, po-full time employee shail be transferred as
a result of a scasonal entering Howell garage. Said seasonal operators may only work between
May 1st and September 15th, Seasonal operators will be considered full-time operators for the
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purposes of pay calculation and picking of runs, and shall be entitled to and covered by the
contract provisions for Union memb_ership and check off on a non-discriminatory basis and the
grievance procedure after completion of the probationary period, but they shall not be entitled to
any of the right_s of Section 12 of the.contract (Layoff or Transfers), nor shall they be entitled to
any accumulation of seniority in the event the employee works more than one season.
‘Employees who were previously employed as seasonals and who are recalled to work shall

‘maintain their rate of pay.

2. ‘The base rate for seasorial employees shall be 60% of the then existing top rate.

R, NEW WORK

The Company shall meet with the State Council concerning the establishment of new work
under consideration or new work to be bid upon. In the event the Company contemplates
bidding on new work; the Company shall provide the State Council with copies of the
information which was submitted to all interested bidders. This information will be supplied to
the State Council as soon as possible after the Company receives same. In the event the
Company and the State Council are unable to agree upon a proposal for the bidding of new work,
said Agreement will be incorporated into the main agreement as a supplement thereto.

S: DURATION AND ISSUANCE OF CONTRACT

‘This Agreement is'effective as of July 1, 2010; and shall remain in force through June 30,
2017, and yearly thereafter. Either party desiring changes shall, at least sixty (60) days priorto
the 30th day of June, 2017, or in any year thereafier, notify the other of its desire for such change
or changes to be made for the succeeding year, specifying such change or changes. In. addition,
the Company shall provide a contract booklet to all employees,

T. COOPERATION

All employees who are subject to the terms of this Agreement will, during the aforesaid

period, devote their best endeavors to the performiance of their respective duties in the service of
the Company and will cooperate in every practicable .manner with the Management in the
efficient operation of the system; in fostering cordial relations between the Cqmp_a_ny and the
public; in epposing unfair competition with the business of the Company; and, in protecting and

preserving the Company's revenues and property.
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SECTION 17
SPECIFIC PROVISIONS FOR EMPLOYEES OF
THE CITY SUBWAY OPERATIONS

17A. CITY SUBWAY OPERATORS
1. CITY SUBWAY REGULAR LIGHT RAT, OPERATOR (OPERATOR) WAGES

The wage rates for all City Subway operators shall be based upon length of service, and
shall depend vpon whether the employee was hired biefore or after June 26, 1997, Wage rates for
City Subway operators will be set at $1,00/hour above the current comparable progression rate
for Bus Operators.

Hired Before June 26, 1997: For City Subway operators hired before June 26, 1957,

wage rates shall be based upon the following six-step progression:

* Step Length of Service i Percent
" { First 12 Months of Service 70.00%
51 12 Months to 24 Months T 75.00%
7| 24 Vionths to 36 Months T30.00%

7 [ 36 Months to 48 Monihs T E5.00%

~5 |48 Months to 60 Months 90.00%

& | Thereafter ' 100.00%

Hired A_ft‘er June 26, 1997: For City Subway operators hired after June 26, 1997, wage

rates shail be based upon the following seven-step progression:

Step | Léng_ th of Sarvi_t:e. | Percent

T T TFint 6 Months Sevice | 60.00%

5|6 Months to 12 Months T 65.00%

3| 12 Months fo 24 Months T70.00%
"% | 24 Months to 36 Months 75.00%

5| 36 Months o 48 Monthis #0.00%

6 | 48 Monthsto 60 Months | 90.00%
% | Thercafier | 100.00%

Wage rates for City Subway operators during the length of this Agreement are fully set
forth in Appendix “E”, Part IV.
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IL. CITY SUBWAY OPERATOR SCHEDULES
A
Regular runs shall consist of work assignments paying not less than eight (8) hours and
having no more than a two (2) hour swing. Runs may consist of assignments of six (6) hours but
less than eight (8) hours and in such cases shall pay eight (8) hours. Except on pull-iri trips and
certain late runs, relief shall be made as soon as possible afier seven (7) hours and forty-five (45)
minutes of work, Any straight piece of work of at least seven: (7) hours shall not be combined
into a swing run. However; pieces of work between six (6) and seven (7) hours may be combined
with other pieces of work to. form swing runs. The Company agrees fo make on each schedule.
the maximum number of such regular-runs, The Company will provide tumback relief for all
regular nns.
B
In addition-to regulat runs, all other combinations of two or more pieces of work totaling
at feast six (6) howrs but less than eight (8) hours with spread of not aver thirteen (13) hours will
be made into runs to pay eight (8) hours. Where two or more pieces of work total at least six (6)
‘hours but less than eight (8) hours, an additional piece of work cannot be added. Additional half
time after a spread of ten (10) hours and thirty (30) minutes will be paid.

" In addition to combination runs, all pieces of scheduled line work totaling at least six (6)
houss but less than eight (8) hours shall be paid eight (8) hours,

C
Straight runs are fo be divided as evenly as practicable between day and night runs.
D

‘Where scheduled runs have more than one swing, the shorter additional swing or swings

‘must be paid for. All swings are to be completed by 9:00 p.m.

E
Holiday schedules will be posted for pick at least three (3) weeks prior to the Holiday or
at the general pick. Method of picking will be determined by Local Unjon autonomy. If this
paragraph is violated by the Company; the right to post Holiday picks three (3) weeks before the
Holiday will terminate and all Holiday picks will be required tdbc posted at the general pick for
all garages.
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If a bona fide dispute arises concerning the occurrence of a violation, the matter may be’
submitted directly to-arbitration at the request of either party‘_pursuant to the applicable terms of
this-agreement.

F

Any schedule, which may be-considered objectionable, shall be subject to check and
reVisi'en-:af the request of the Union promptly.

G

The practice of indiscriminate patching of schedules is to be discontinued except in
agreed-upon emergencies.

H
All trippers shall be paid a minimum of one (1) hout.

TIL CITY SUBWAY OPERATOR WORKING CONDITIONS
A. OVERTIME

For regular operators, the overtime rate of time and one-half begins afer the completion’

of eight (8) hours work per day during the five (5) warking days of the week, or after the

completion of the run, whichever is the shorter.

TFor exira operators, the overtime rate of time and one-half begins after eight (8) hours

work per day or the completion of the run, whichever is shorter.

Titne and ore-half will not be paid more than once for the same working time and if an

operator shall claim time and one-half on more than one basis, that which gives the larger

amount shall be used.

B.EXTRA TRIPS

All o’perator'sWho_ ave called upon to work an extra trip or trips-orto do any extra work in

addition to the regular runs to which they are-assigned, shall be paid time and one-half for all

such work.

C. TRAVELING TIME

If operators in regular service lay up their bus or car, or swings, or is relieved, at a point
other than their own garage or car house, they shall be paid ruining time from ‘the point at which

said vehicle is laid up to their garage or.car house, the maximum time to be one (1) hour-and
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thirty (30) minutes in each direction. If the swing is less than the above-mentioned traveling
time; the swing is to be paid. The one (1) hours and thirty (30) minutes given herein shall not

place a limit on the payment of traveling time involved in one direction.

D. WAITING TIME

When the break between the completion of a rum, a piece or pieces of work and the

beginning of 4 tripper or the completion of a tripper-and the beginning of a run, a piece or piéces
of work or trip paying at least eight (8) hours, s thirty (30) minutes or more.but less than one (1)
hour, operator shall be paid thirty (30) minutes for such time; when the time is one (1) hour or
more the aperator shall be paid one (1) hour waiting time at the regular rate.

E. WORK BOARD
Except in emergencies, the work board for all assignments for the following day shall be
posted daily by 4:00 p.m. Any change in tables must be specifically stated.

F. CANCELLATION OF WORK
Regular operators ordered to report for regular or tripper service and who do so report,
but are sot permitted to work such regular or tripper service, shall be paid for the work assigned,
but may be requited to do other work duting the time for which they are paid. A normal
workweek for regular operators shall consist of five (5) consecutive days with a minimum of
eight (8) hours per day.

Operators, when taken from regular assignment to work another assignment paying less,
shall be paid the equivalent of the original assignment. In addition, pay at time and one-half shall
be paid for all work performed before or after the operator’s regular normal working time.

G. DELAY TIME

In case wlere allowance time is being paid, delay timie will not be paid on the first half of

a.swing or combination, except to the.extent it exceeds the allowance time. This will -not apply

on the completion of a day’s assignment.

H. INSTRUCTION TIME

Operators shall receive 50 cents per hour in addition fo their regular compensation while

instructing students. Instructing -operator shall not be. chatged with accidents. of student or
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operator being instructed except when instruction operator is negligent and contributes fo the

accident.

I, WORK ON A DAY OFF

‘Operators who' accept an assignment to work on a regular day off shall be paid one (1)
hour at time and one-half if they are notified before they leave home that the assignment has
been canceled. If they report for work, they will be guaranteed two (2) honrs at time and one-
half, If they work; they v&illfbe- guaranteed at least eight (8) hours pay at time arid one=half.

Payment for work on a day off shall be at straight time if the employee does not work:the
five regularly scheduled workdays in the week involved. This does not apply to an employee
who may be 'prap.eﬂ}_f excused or is absent due to 2 documented illness, or who is absent due to-a

disciplinary suspension in the week.

J. WORK ON A HOLIDAY

Regular operators fafling out on holidays and who are ordered in-and who report for work

shall be guaranteed work paying eight (8) hours or more. Regular operators. falling out on
holidays may volunteer fo work assignments paying less than eight (8) hours.

K MEAL ALL WANCE-
Effective January 4, 2(}03_,-th;e- meal allowance for all meals (breakfast, lunch and dinner) shall be

increased to $7.00, and shall be paid on any occasion when:

1. Operator is ordered to work through swing:.

2. TInitial relief is niot made and operator is tequired to work in excess of the ‘time
necessary to serve passengers from and to the relief point. This provision algo applies-
when operators, at the end of their d'ay’s work, fill in for a run or makes a relief that.
has been missed.

3, ‘Operators, after completion of regular or combination run, are given additional non-
schaduled work hecause business is so heavy and operatorS-do not have time for their
regular meal hour,

4. Operators work five (5) hours in addition to their regular run.

5. When operators are used in emergencies during snowstormis, present practices of
allowing meals shall apply.

6. A operator is entitled to a meal ticket after 13 hours of work titne,
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7. Not more than.one (1) meal ticket may be allowed for the same fime petiod. All
payments made under this section will be included inthe em_ployees normal payroil
check.

1V. SNOW WORK (EMERGENCIES)

Operators being used in emergencies for snow work shall be paid time and one-half rate

for actual working time and regular platform rate for waiting time except where such waiting
time 1is aftet the complétion of operator’s regular runor in €xcess of the time called for by the.
operator’s regular run whether the tun is actually worked or not, when the overtime rate-will

apply.

V. UNIFORMS
The Company shall furnish each operator who has been employed by the C’omp_any a

period of 90 days a uniform containing a Union label consisting of a jacket, 5 shirts (3 suminer —
2 winter), a tie, 2-pair of trousers, a cap and safety shoes.

Effective with the UnifO_rin Allowance payable in April 2016, the Uniform Allowance
will be increased from § 425.00 to § 450.00, three Hundred fitty ($350.00) of which will be in
the form of a-voucher_-,_.and one hundred ($ l'j{)'0.00) by check, both of which will be paid on the
first Friday of April each year. Effective with the Uniform Allowance payable in April 2007, the
Uniform Allowance will be increased to $425.00, three Hundred twenty-five ($325.00).of which.
will be in the form of a voucher, and one-hundred ($100.00) by check, both of which will be paid
on the first Friday of April each year. A néw employee who has néver been issued a uniform
who eriters a position requiring them fo wear a uniform befween January 1st and March 31st of
any year will be issued a full uniform, but will not become eligible for the uniform allowance
until .one year from April ist of the year in which the uniform was issued. The Uniform
Allowance can also be used for company approved shoes and belts.

Al operators will be required to wear their uniform while on duty.

VI. CITY SUBWAY OPERATOR ALLOWANCES

A. VACATIONS
(@)  The Company agrees to grant one (1) week’s vacation of forty (40) hours at their
regular rate to all City Subway operators with one (1) year of service. The Company agrees to
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grant two (2) weeks’ vacation of eighty (80) hours at their regular rate to all City Subway
operators with two (2) years of service. The Company agrees to grant three (3) weeks” vacation
of one hundred twenty (120) hours at their regular rate io: all City Subway opetators with five:(5)
years if service. The Company agress to grant four (4) weeks® vacation of one hundred sixty
(160) hours at their regular rate to all City Subway operators with ten (10) years of service, The
Company agrees to grant five (5) weeks’ vacation of two tundred (200) hours at their regniar
rate to all City Subway operators with twenty (20) years of service, The Company agrees to grant
six (6) weeks” vacation of two hundred forty (240) hours at their regular rate to all City Subway
operators with thirty (30) years of ‘service.

(® An employee voluntarily transferring back to another location will be required 1o
repick any Temaining vacation at the transferred location. This does not apply to employees
bidding to. follow their work.

{e) AlCiy _Su]:;Wayllocatibns shall be allowed o cover vacations by vacation relief
i}_ids atall g_e_n’e’:r’al picks.

(d)  Seniority, a8 established in SECTION 17A, VII (City Subway Seniority and
Bidding of Runs) , will be used to bid vacations.

e In order 'to_be.a]igiblé.'fpr a vacation, an employee must have worked a minimum
of 75% of Hiis scheduled workdays in the year preceding the vacation period.

B. TIME FOR REPORTING
All operators will be expected to ‘repott. five (5) minutes' before pullout time of each
assigoment and shall be paid for such time iith & minimum of ten {10) minutes per day.

C. BREAKING-IN TIME

Regulat ot extra operators ordeted to break in on newly established lines or equipment of
a different type whe placed in service, shall be paid at their regular rate of pay, fora reasonable
length of time.

Full time Bus Operators transferring to the City Subway from a bus garage at their own
request shall qualifyand pass City Subway operator certification and be paid at the justruction
rate. Only upon successiul completion of the City Subway opetator certification prograns,
Operators transferting to the. City Subway will be reimbursed to their full rate for all hours spent.
in the operator certification program. The City Subway operator cestification program isa

-maximum of 30 days long.
€9



D.. ACCIDENT REPOR-T TIME
'QperatOrs shall be allowed twenty (20) minutes for making out each accident or withess report.
All statements to Claim Department investigators shall be paid actual time with a mi‘nimmﬁ of
fifteen (15) minutes and a maximum of sixty (60) tninutes.

E. EXPENSES
Expenses incurred while in line of duty must be refunded on the day incurred when possible but
not later than the following mortiing by the Company.

F. REST TIME

When the rest period between the time of terminating one day’s work and the time for-

reporting for the next day’s work is less than ten (10) hours, an additional pay shall be alloWed: as

follows:
For the first 29 minutes below 10 hours -None
From 30 minutes to 1 hour 29 minutss Below 10 hours -15 minutes
From 1 hour 30 minutes fo 2 hours 29 minutes below 10 hours. 45 minutes

From 2 hours 30 minutes to 3 hours 29 minutes below 10 hours -1 hour 30 mins

For each succeeding hour below 10 hours: -Additional 1 hour

When operators have their da_ys_ off, the intervening time between the end of one day's
‘work, the days off, and the reporting time for the next day should not be less than fifty-four (54)
‘hours. If itis less than fifty-four (54) hours, the above allowances will apply for corresponding:
‘hours below fifty-four (54) hours.

When_qper-at'ors woik on their first day off, the intervening time between the end of that
day’s work, the second day off, the intervening time between the end of that day’s work, the
second day off, and the reporting time for the next day should not be less than thirty-four (34)
hours. If it is less than thirty-four (34) hours, the above allowances shall apply for corresponding
howts below thirty-four (34) hours.

When operators go fiom a night run to a day run where the interval between: the end of
the night run and the beginning of the day run is at least eight (8_')" hours, they shall be paid
appropriate rest time. When the interval is less than eight (8) hours they cannot pick up their new
rﬁ_n. until the lapse of eight (8) hours.
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VIL CITY SUBWAY EXTRA LIST
A GUARANTEE TIME
Exira operators who answer all roll calls or assignments for five (5) full days shall be

guaranteed forty (40) hours pay per payroil week at the prevailing line rates, with a minimum of
four (4) hours per day, including holidays,

If operators fail to enswer a roll call ‘on any one day or-da?é, the guaranteed amount shall
be reduced only in the proportion. that the roll calls, which they fail to answer, shall bear to the
total number of roll calls during the day or week.

In the computation of guarantes time for extra opemtors only actual hours and not
equivalent straight time hours shall be used. The fwent_y-(l‘(_})_ﬁﬁnute allowance for reporting and.
tirning-in shall not be used in the caloulation of guarantee,

For the purpose of computing guarantee- time for exira operators, when a holiday ccours
‘on a day not._a-rcgﬁlar day off; the actual hours worked shall be nsed.

Tn thia event there are not sufficient assignments for extra operators at a garage when the.
paid holiday occurs on a day other than their regular day off, each operator not needed shall be
notified the night previous that they are excused for that paid holiday and their weekly guarantee
shall be adjusted proportionately.

All regular operators who are serving on the extra list under penalty shall receive the
same privilege as extra operators in good standing,

B. ROLL CALLS

Day operatots shall make 5:00 a.m., 6:00 a.m.,, and 10:00 a.m. roll ealls. Night operators
shall make 12:00 oon, 2:00 p.m., and 4:00 p.m. rolt calls.

Day operators required for afiernoon trippers must be assigned those frippers’by 10:00

4.1,

No operator shall be assigned fo a night run after reporting for 5:00 am. or 6;00 a.m. roll
call.

An operator serving on the p.m. roil call shail be assigned or excused by the time the last
run or tripper pulls out.

Time of 1oll calls may be adjusted to -meet ocal conditions bt may not exceed the
number of calls designated on previous page.
Extra operators not on roll ¢all and who work twa of more picces of work shall be paid

additional half-time for work after completion of 10 hotrs and 30 mintites span of work.
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Extra operators on roll call shall be paid additional half-time for work after completion of
10 hours and 30 minutes span of work beginning fromtime of their first roll call.

Extra operators onroll call shall be paid for all time at straight time rate before receiving
regular assignment or being released. Such time shall be included in compttation of daily and
weekly guarantee time.

The work list for exira operators: shall be rotated each day in accordance with systems
now in effect in each local division and as-approved by the State Council and the Company.
When extra operators are booked for a regular run, working conditions of regular operators shall

apply to-all work performed on that day.

VL CITY SUBWAY SENIORITY AND BIDDING OF RUNS
A
Seniority within the City Subway shall be established by continuous service in the City
Subway except as otherwise provided in and SECTION X—LAY OFFS AND TRANSFERS.
B
Operators shall choose work by seniority as established in Paragraph A.
1. All regular passenger funs including those on holiday schedules will be put up for bid
four'{4) times a year: January, April, June and September. These dates may, ai the
option of the Company, be extended two (2) weeks beyond the end of particular

month.

2. The bidding in of all runs will be allowed when new runs are established or existing
lines shortened, extended or changes made in schedules.

3. Representatives of the Union may be present at such bidding in, if desired.

4, All runs shall be posted at least four(4) days before anyone shall be:abligated to pick.

5. In the event of a discharge of an operator and an appeal is taken under the provisions
of this agreement, his/her run shall not be posted until a final decision has been
reached in his/her case. The present practice of the Company, in temporarily filling

vacancies until the next general pick occurs, is to remain in force.

6. While a general pick is going on, the Company will not post new tables.
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day will be con

7. 1t is understood that at least 10% of the-operators.at the garage affected must pick
each day; however, in any case, no'more than twenty-five (25) operators shall be
required to pick in a givenday. No one will be required to-pick on Saturday, Sunday
or Holidays, except in-an emergency.

8. Every effort must be made to contact operators away sick or on vacation.

9. The Compaty will be permitted a “same day only pick” on three (3) occasions each
year, subject to.the following rules:

a)

)]

g

A pick will only be run as a result of the Company cutting work from the
regular schedule;

The pick shall be posted with the regular pick;

Tn garages that have the holiday pick system, the pick shall be posted ai least
three weeks in advance;

Operators who pick to be off shall receive eight (8) Hiours for the day;

All other operators that are scheduled to work that day shall pick by seniority
for the work that is:available;

. After a “same day only pick” is completed, the Company shall pot assign
 operators picking to be off unless an emergency OCCULS.

‘Depending upon the types and levels of service cuts scheduled for “same day

only picks,” garage maintenance staffing will be looked at for staff

réquirements and a pick will be posted, Employees choosing to be off will be

p_aiii for eight (8) hours. The actual number of staff reductions and their
distribut’icin across. classifications will be vested with management. Picks will
be posted as per current practice.

1X, __DAYS OFF

The Company will allow regular operators two (2) consecutive days off duty in every

days will be cons

seven (7) days or payroll week. For those whose runs fall out on Satardays and Sunday, those
idered their days off. For those whose runs fall out on Saturday or Sunday, that
sidered one of their days off. All other days off are to go with the run assignment.
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Extra operators, by seniority, may select days off from available days. Split days off; one.
of which shall be a Si_m_clay,- will be kept to a minimum but shall not affect more than 40 %.of the
total number of extra operators in each garage.

X. LAY-OFFS AND TRANSFERS
A, LAY-OFFS
Where there is a layoff of operators, the last operator hired shall be the first operator [aid-.

off. This shall be accomplished in the. following manner:

1. The seniority principle will be applied by having employees with greater Company
seniority with the City Subway “bump” employees with lesser seniorit_yin the City
Subway until the last hired employee within the particular garage is laid off. Sucha
laid- off employee shall be entitled to *bump” any employee with lesser seniarity in
any other garage of the Company’s Operating Division anid then in any garage of the
Company.

2. When a transfer of an operator from one garage to another is necessary to accomplish
such lay-off, the. operator so tranisferred shall return to the operator’s eriginal location
‘with full seniority rights when the first opening occurs. However, they shall sign a
waiver relinguishing all claims to-seniority rights at the original location when they

choose to remain at the focation to which they were transfeired;

3. In the event of transfer of employees between garages as aforesaid, on account of'a
layoff;. emp'loyees so transferred shall refain their bidding date seniority at their new

garage for all putposes.

_ B. TRANSFERS
1. If the Company determirics to reduce its operators work force in 1 given garage,

but has an opening ‘in other garage within ifs' same operating division, then the last
senior operator(s) in that garage affécted by such reduction in work force shall be
subject to transfer as follows;
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2 The Comparty will; in advance, post both the number of operators. to be affected
by the reduction and the number of openings for operators available in other garages

within the same Company division, designating such openings.

1. The least senior affected opérator(s) may pick; according to-seniority, the open.
positions and be transferred with their then existing bidding rights. Those operators with
three (3) months setvice or more choosing not to pick anopen position shall have
the right to “bump” any operator within the same Company division according to

seniority, carrying with them their then existing bidding rights.

+. Bmployees affected by such atransfer mayreturn to their original location with
full seniority rights when the first opening occurs. However, they shall signa
waiver relinquishing all claims to seniority rights at the original location when they

choose to remain at the location to which they were transferred.

5. City Subway opéiators who have ‘worked a minimum of one (1} year at the City
Subway may request a transfer to the bus garage they came from. If the Company grants
the transfg:r'thej operator will retain all Companny seniority except for bidding purposes.
Sendority for bidding purposes at the bus garage from which the employee came from
will be reduced by time served at the City Subway.

X5 CITY. SUBW_AY OPERATOR CERTIFICATIDN :
A Only full-time Bus Operators will be eligible-to apply to transfer to the Clty Subway

Operators. awarded an operator position at the City Subway must successfully pass
the City Subway _Operafor Certification Program to qualify as a Cily Subway
Operator. ‘Operators who successfully pass the City Subway Operator Certification
Propram are ineligibl'e-‘to.;tet;uest a voluntary transfer for one year from date of
certification..

B. Operators who fail to pass the City Subway Operator Certification Program will be
transferred back to the bus garage they came from with filll company seniority except
for bidding seniority. Seniority for bidding purposes will be reduced by time spent at
the City Subway.
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C. City Subway operators are required to pass annual City Subway Operator
Certification, which includes an annual rules class and examination, The Company
will develop and {mplement- the. rules, policies, procedures, training: program and
examinations necessary to. certify an employee as a City Subway operator, The
Company will meet with the Union before implementation of any new or revised:
tules, policies, pracedures, fraining programs or examinations necessary to certify an
employee: as a City Subway coperator, City Subway operators whe fail to certify or
pass the rules class examination will be: disqualified and be offered voluntary transfer

to the bus division,

D. City Subway opérators are required to possess and maintain a valid Commercial
Drivers License (CDL).

E. Incapacitated City Subway operators who have been disqualified from operatiiig a
light rail vehicle, but who are qualified physically to perform the work normally
assigned to Cleanérs shall be given preference in filling vacancies in the
classification. Incapacitated City Subway operators who have been disqualified from
operating 2 light rail vehicle but who are gualified physically and who have been
approved to operate non-revenue vehicles on or adjacent to Company property and.
can perform the work normally assigned to ‘Servicepersons shall be gﬁren-preférence

in filling vacancies in this classification.

XII. SUBSTITUTE BUS SERVICE

Programmed substitute. bus service for City Subway maintenance or construction

outages, or exfended City Subway emiergency shutdowns will be operated by City
Subway operators.
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178, CITY SUBWAY MAINTENANCE EMPLOYEES

L WAGES

The wagé rates of the Maintenance Department employees of the City Subway shall be
set forth in Appendix B, Part IV.

Repairmei rates apply to car maintainer and track maintainer positions. I the Company
and the Union, represcnted by proper officials, agree as to {he employees’ aptitude and ability,
repairmen will move from class. C to class B and from class B fo class A. at six (6). month
intervals.

Repairman A rated employees may bid:on the position of City Subway Car Technician
and/or City Subway Signal/Line Technician when vacancies ocour provided that such employees

are qualified by seniority as per. the provisions of Article VI of SECTION 178, below.

City Subway employees secking fo quahfy for the positions of City Subway Car
Technician and/or City Subway Sigpal/Line Technician must successfully complete the City
Subway Car Technician or City Subway Signal/Line Technician training assessment program
provided by the Company during the sixty (60) day period as described in the provisions of
Article VII of SECTION 17B, below. Within the sixty (60) day gualification penod referenced
above, employees must siccessfully pass the City Subway Car Technician or City Subway
-Slgna!lee “Technician training assessment. In this sixty. (60) day qualification period, which
shall commence from the first day of employees. training, the company will. determine through
the technician training assessment whether an employee is qualified or ‘not for the position af
City Subway Car Technician or City Subway Signal/Lite Technician. If, during this sixty (60)
day period, an employee is. found by the Compa'ny to be unqualified, the employee shall be
returned to his or et former position and shall remain in such position for 2 minimum of one (1)
year before being eligible to bid on-a promotional opportunity.

If an em_;_:‘loyec_fails twice to prove their qualifications for either the City Subway Car
Technician or City Subway Signal/Line Technician position, the employee will be barred from
fiurther promotion fo that position, unless the employes submits 1o the Company a Certificate of
Completion from a fully accredited/licensed institution certifying successful completion of an,

electronic technology course of instruction which indicates that their skills have been enhanced:
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I HOURS

A working day shall not exceed sight (8) houts per day completed within eight and one-
half (8'4) consecutive hours. Five (5) days a week shall constitute a working week., Houirs of
shifis shall be adjusted to meet local conditions subject to the approval of both parties.

L OVERTIME:

Employees required to work in excess of eight (8) hours per day will be paid fime and
onie-half for such excess time.. Employees required to work on their regular days off will be
given eight (8) hours work at time and one-half unless they desire to work a shoiter time. If they
desire to work less than eight (8) hours, they will beé paid for actual timie worked at time and one-
‘alf. Time and one-half will not be paid more than once for the same working time and, ifan
employee shall claim time and one-half on more than one basis, that giving the larger amount
shall be used. The Company shall post 4 list of personnel who were engaged in overtime work on-
the previotis day, in the office window at the Maintenance facility. |

JV. DAYS OFF.

Seniority, as defined by Local Union division below, shall be used in the selecting of
consecutive. days' off, shift; and jobs, twice a year, June 1® and October 1%, or ‘when an
emergency occurs, 1o be effective on the first Saturday thereafter. Employees changing shifts or
jobs must be capable of perfortning properly the work attached to the job picked,

They shail be paid at the prevailing rate for the work performed. Work presently held by
employees who cannot drive or perform roadwork.shall be excluded from picks.

The selecting of jobs, hawever; shall not restrict the Company from moving an employee
from one job to-another in emergencies, within or lower than their own job classification with the
City Subway. Rate or classification seniority will be used for the bidding of work.

All employess in a classification can be used as vacation or sick refief replacement within
or below their classifications, within their location by reverse classification seniority. This
provision applies to all leaves of absence (inchiding, but not limited to Military leave and

disciplinary suspension) and shorf-term vacancies.
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V. TRAVELING TIME

Employees sent out from City Subway on Company business shall be paid from the time
they Jeave the City Subway untii they returmn.

Vi, SENIORITY.

Seniority shall prevail in alt TLocal Union Divisions.- Inthe event of a layoff, seniority

principle will be applied in the following manner:

1. By having employee with the greater Local .Union Division ‘seniority within. the
classification affected, “bump” the employee with the Jowest Union Division: seniority
within the classification fizoughout the Local Division.

2. If employees affected in aforesaid lay-off choose not fo “bump” in another garage ortheir
Local Division, they may choose to “bump” down into the next lower classification, and.
by so doing, remain in their garage.

3. By having employee with the least Company seniority in the Local Uhnion Division
“hump” any employee with Jesser seniority in any other garage. of the Company’s
operating division, and then in any other garage of the Company.

4. The last employee to be “bumped” within the jurisdiction of any Local Diviston shail
have the right.to “bump” the last employee hired by the Company in the Maintenance
Department wherever Located.

5. Tn the event of transfer of employees between garages as aforesaid on account of a lay--
off, employees so transferred shall retain: their then existing seniority at their new garage
for all purposes.

6. Employee in Mechanic A classification shall riot be reduced to a lower classification n
wage rate, Employecs in the Repairman A classification for five (5)-or more years in the
Maintenance Department will not be reduced more than two (2) classifications.in wage
rate when they are assigned to other jobs.

Tmployees shall have the right to rehurn to their original location when a vacancy occuis
in their classification. Brmployees not desiring to return shall sign a waiver telinguishing

all claims to seniority rights in their original location.
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YI. VACANCIES

All vacancies in any department shall be filled by promoting regular employses, provided
they are qual;ﬁed Foreman and Union Representatives shall determine within gixty (60) days
whether an employee is qualified or not. Employees failing to qualify within the sixty (60) day
period shall be-moved back to their former job, The sixty (60) day period may be extended by
mutual consent. Employees bidding on a vacancy shall retain the 1ate 6f Hlieir former position
until qualified in the new position. ‘Upon qualification, an employee shall be paid the new rate
retroactively for the sixty (60) day qualification period.

Employees who fail to prove their qualifications after sixty (60) days in a new position
shall be moved back to their former position and must remain in that position for a minimurm of
one year..

If an employee hired after ratification of this agreement fails twice to prove their
qualifications for a position. they will be barred from further promotion fo that position unless.
they submiit to the Company a Certificate of Completion of an outside course of instruction in
applicable skills and/or technology which indicated that their skills have been enhanced.

Ability and merit being sufficient, seniority shall govern promotions,

Employees promoted to Rapziirman C shall pass an examination, ninety (90) days after
such promotion, to determine their aptitude and ability to perform Repairman’s work. Employees
failing such examination shall be moved back to their former position.

An open Repairman’s job within the City Subway shall be bid on by any employee with-
the greater City Subway seniority. This shall apply only to City Subway Servicemen.

Incapacitated City Subway operators who have been disqualified from operating a light
rail vehicle, but who are qualified physically to perforin the work normally assigned to Cleaners
shall be given preference in- filling vacancies in the ¢lassification, Incapacitated City Subway
operators who have 'been-dis'qua]iﬁ'ed from operating a Iig’ht_rai_l_'v-chicle but who are qualified
physically and who have been approved fo operate non-revenue vehicles on or adjacent to
Company property and can perfort the work normally assigned to Servicepersonis shall be given

preference in filling vacancies in this classification.
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VIIL VACATIONS

A. VACATIONS

(@)  The Company agrees to grant one (1) week vacation or forty- (40) hours at their
tegular 1ate to all City Subway Mainteriance Employees with one (1) year of service. The
Company agrees to grant two (2) weeks vacation of eighty (80) hours at their regular rate to ail
City Subway Maintenance Emiployees with two (2) years of service. The Company agrees to
grant thiee (3)-weeks vacation of one hundred twenty (120) hours at their regular rate fo all City
Subway Maintenance: Employees with five (5) years. if service. The Company agrees 10 grant
four (4) weeks vacation of one himdred sixty (160) hours at their regular rate to all City Subway
‘Maintenance Employees with ten (10) vears of service. The Company agrees to grani five (5)
weeks vacation of two hundred (200) hours at their regular rate to all City Subway Maintenance
Employees with twenty (20) years of service. The Company agrees: to grant six (6) weeks
vacation of two hundred forty (240) hours at their regular rate to.all City Subway Maintenance
Buployees with thirty (3 0). years of service.

{b) An employee voluntarily ‘transferring back to another location will be required to
repick any remaining vacation at the transferred location. This does ot apply to employees

‘bidding te follow their work.

(¢}  Vacations are {o be chosen according to seniority based on local past practice, rate
or ¢lassification seniority at the City Subway will be used to pick vacations.

IX. REST TIME

Signal, Line; and Track personnel who-are reassigned by the Comipany to comply with
FRA rules of service will bie granted rest time at the straight time rates as follows:

All hours worked outside of regular scheduled shift hours will-be paid at overtime. The

portion of the regular shift hours not worked will be paid at regular straight time in all

cases. Rest time must be in accordance with FRA regulations.

X. OVERTIME RECORDS

Iiformation concerning overtime and special time worked shall be made available for amy
employee or Union. representative who desires to check such time, The Company shall post a kst
of personhel who were engaged in overtime ‘work on the previous day, in the office window of
the City Subway superintendent’s office.
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XL HOLIDAY WORK

All holiday wotk lists shall be posted seventy-two (72) hours previously. If an employee.
scheduled to work is unable to do so, & substitiite may be assigned.

X WEARING APPAREL

Lightweight yellow jackets, pants and hats, galoshes, rubber aprons and gloves, provided
by the Company, shall be made available to each employee who is required to work outside in
inclement weather or who is. employed in fueling or washing cars or operating steamn cleaners.
Goggles to fit over eyeglasses shail. be made available at NCS storerooms. Helmets and liners
will be made available for employees 'required to work i pits.

Employees shall be held responsible for loss of foul weather gear and shall leave such foul
‘weather gear on Company premises when not on’ duty,

The Company will allow permanent employees four (4) sets of rental coveralls, or shirt
and panis, or shirt and apron, each week after they have been in service thirty (30)_days. The
Company will provide a reasonable number of spare sets of coveralls for use when necessary.
The material of the uniforms will be' 100% cotton providing the rental compandies can provide.
cotton. The cotton uniforms will be replaced every six (6) months. In addition to the regular
Maintenance uniform, the Company will supply a wariner. oiiter garment to-all Maintenarice
employees required fo work outside as a part of their normal duties,

All employees to whom such rental apparel has been issued shall be required to wear such

apparel during work hiours and shall leave the apparel on Compaity property at all other times,

X1, EQUIPMENT/TQOLS

‘The Company shall provide droplights, tape, lacksaw frames and blades, special tools,
files, drills, hammer handles of all-sizes, wire pliers, wheel dollics and flashlights and batterfes
when conditions warrant, or other spscial equipment needed.

Each repairman, mechanic and technician shall be required fo submif a list of his or her
tools. This list shall be signed and'dated by the Foreman, and a copy thereof supplied to the

Union.
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Rffective for the {00l allowange payable in. December 2015, the Company will provide
each. rcpai'rman, mechanic, and fechnician with a $400.00 annual tool. allowance which will be
paid in the second pay week of Decerber and will provide metric tools as required.

Effective for shoe allowance payable in December 2005, the company will provide a
$100.00 Safety Shoe Allowance for all Maintenance Departmeént employeces and further provide
that Cleaners/Custodians, Mail Clerks, Central Stores Clerks, and Warranty Clerks, with at least.
one (1) year of service will be entitled to the Safety Shoe Allowance. This allowance will be paid

“in the second pay week of December.

XIV. MEAL ALLOWANCE

ALY VR AL A Sl T S s

On special oceasions or when overtime is necessary and employees do not have time to’
2o hortie for their meal, the Company will pay a meal allowance of $2.00 for breakfast, $3.00 for
luncheon, and $5.00 for dinner. Effective January 4, 2003, the meal allowance for all meals
(breakfast, lunich and -dinnct) shall be increased to $7.00. This will apply only when three (3}
hours or more overtime work is performed. Employees who are used for two'(2) hours overtime
work. shall be used for at least one (1) more hour overtime work.. A relief period may be altowed
for this meal between the completion of the regular time and the ‘beginning.of the averfime. An
additional meal allowance will be paid when an. employee works five (5)more hours of ovartlme
after the first three (3) hours of overtime. Al payments:-made under this section will be. included.
in the employees norﬂna_l_payrdll. ctieck.

XV. TEMPORARY ASSIGNMENT

“When employees with a lower departinent pay raie are assigned to work on ajob with a
‘higher rate of pay, they shall be paid at the higher rate: When the rate is lower they shall retain
their own rate.

Employees tempotatily assigned to supervisory work or who are agsigned supervisory
duties for one or more days in the absence. of supervisory employees shall be paid $4.00 per day

in addition to other pay: received under contract provisions.
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XVI. FOREMEN

(2): The Company agrees that it will not allow Foreman of Management personnel to
participate in any physical labor that will take any work away from the regular
employees.
(b} The Company will not assign a working foreman to a shift where a fll time Foreman
or Assistant Foreman is in direct charge.
XVIT. ALLOWANCE TIME
Ten (10) minutes shall be allowed to employees at the end of their day’s work to wash,
make out time slips and put their own tools away. Employees shall not perform any of these
duties prior to the ten (10) minutes allowed,

XVIIL. EMERGENCIES

All work performed by an employee in an emergency call, ie., when the employee is
called out when off duty; shall be paid a minimum of three (3) hours at the rate of fime and one-
half. When employees are used for such emergency call they must not be excused for the regular
day’s work if they desire to report for their regalar work if they sa elect and if they. have worked
less than three (3) hours emergency work before their regular work.

-Any hoinly bargaining unit employee may be assigned to. pick up paits.
At least two (2) employees will respond to emergency sitnations when available,

XIX. OVERTIME,

Any employee shall have the right, if they so desire, to: pass up overtime, provided
another qualified employee in the same classification is available to do such work, .

Employees required o work on their scheduled day off, will be paid time and one-half for
such time, provided they have completed all five (5) of their scheduled work days, unless, the
employee ig properly exciised, or is absent due io a dacumented llness, or who is absent due to a

disciplinary suspension in that week.

XX. APPRENTICE TECHNICIAN s
To improve the skills and knowledge of the City Subway maintenance Servicepersons and

Repairmen, and afford them the opportunity for advancement, the Company wil] establish the
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classification of Apprentice Technician, To qualify for bidding on an Apprentice Techniciar
‘yacancy, when such vacancy 0CCUrs, 8 City Subway Serviceperson. or Repairmen must first pass

the Apprentice Technician technical aptitude test.

Candidates who successfully pass the Apprentice Technician technical aptitude test, with a grade
of seventy percent (70%) or higher, will be awarded the position, according to City Subway
seniority, and must complete the Apprentice Technician qualification training program
administa‘re& by the Company. The content and duration of the Apprentice Technician
qualification trainjng program shall be determined by the Company. After one year, which shall
ﬁommencé: fiom ‘the first- day of the employee’s patticipation in the Apprentice Technician
qualification training program, and npon successful passing of'a final examination with d grade
of geventy percent (70%) or higher, the employee will become. a Technician and will be
compensated at the Technician rate, If the employee does not sucbez’;sﬁ.lll"}? pass the final
examination, tiie ernployee will remain at the Apprentice Technician traitiing rate until the

employee can suceessfully pass the final examination.

Candidates who. are found by the Company to be anqualified at any time duting the first sixty
(60) days of the Apprentice Technician -qualifip-ation training program will be returned to their
former position for a minimura of one (1) year before being eligible to bid on a promotional
opportunity. If an employee fails twice-to prove his qualifications for the Apprentice Technician
position, the employes will be barred fiom further promotion to that pdsition,_ unless the
employee submits fo the Company 2 Certificate of Completion from a fully accredited/licensed
institution certifying ‘successful completion of -an electronic techmology course of instruction
which indicates that their sid__ils-have_liaen enhanced.

The wage rates for the City Subway Apprentice Technician classification will be based on 95%
of the Light Rail Technician classification (3402) rate.
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SECTION 18
ATTENDANCE POLICY
LIC, MAINTENANCE, CLERICAL, FIELD SALARY AND TRANSPORTATIO

Section I, ___Emplovees’ Obligation for Proper Attendance
Regular, on-imie and reliable -employee ‘attendance is crucial to the effective

aperation of New Jersey Transit’s bus: transportation systemn. Without reliable, on-time
attendance by employees, dependable service to the public cannot be provided. To that
end, this Attendance Policy and Procedures is hereby established to ensure that all
employees know what is exp'ec't'ed of them in the enforcement of an effective. attendance
system so that employees attend work as required; It is the responsib'ility of all employees
to make themselves aware of this policy and be available for regular agsignments, artive on

time arid complete all their work assignments.

This policy is an administrative, attendance system designed to address attendance at work;
payroll issues are not covered by this policy and will be cavered by labor agreements
between the Union and NJ TRANSIT. The grievance process outlined in the labor
agreement witl remain tn place. Nothing in this attendance ﬁolicy will change the existing

practice of ordering employees to work.

[Effective January 1, 2016. The current p_ol'_icy will remain in effect unti! December 31-_,_
2015) This. Atfendance Policy is a No-Fauli attendance policy, This Attendance Policy is
designed to provide employees with an initial number of Attendance Occurrences that they
may use on & no-fault basis and incur without receiving attendance discipline. In addition,
the Attendance Policy also provides a set of "Exceptions” to be used to avoid or rednce
Attendance Oceurrences in certain situations. As-such, no_twithstanding any other section
or provision of the Agreement, if is reemphasized, understood .and.agreed that there are no
"excused absences" in this Attendance Policy and that the only Exceptions to the
Aftendance Policy are only those ex_p_r_es_sly set. forth in the Attendance Policy. No
arbitrator inferpreting this Policy shall thus have any jurisdiction to interpret this Policy ina

way that-alters these Exceptions or adds new Exceptions. Hawever, an Arbitrator may
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determine whether a particular Occurrence that was charged to an émployee should have

been subject to one of the Exceptions that are expressly set forth in this Palicy.

Qeetion I1. . Definitions

1.

Occurrence — An “Occutrence” ig any attendance infraction as described within this-

Attendance Policy. An Qccurrence may take place in any part-of a shift. It is possible to

incur more than one “Occurrence” in a single workday,

AWOL - “Absence Without Official Leave” An Ocerrence of a failure to notify by
phone or appear in person within four (4) hours after the employee’s scheduled repotting
tifne. An employee recorded as “AWOL” will be subject to discipline as outlined in the
Transportation Employees Service Guide.

. Sick Turn In — A “Sick Turn In"” means an Occurrence of a failure to be present at work

for an employee’s entire day of work due to the employee’s own sickness, own illness,
own itijury -or own medical appointment: To ‘obtain any “Sick Tumn In”; the employee

must notify the office prior to their scheduled start time,

For bus and light rail operators, a Sick Turn In notification must be given 60 minutes
before their scheduled pull out time.

Unavailable — An Occurrence of 4 failure to Be_ present at work on an emplayee’s entirg
day of work due to personal reasons. To obtain an “Unavailable”, the employee must

notify the office in person.or by telephone before their scheduled start time,

For bus and light rail operators, an Unavailable notification must be given 60-minutes

before their scheduled pull out time.

Late Arrival (TIC; Transnortation, Clerical Mainiena ~ An

Oceurrence of an employees’ failure to arrive.on time at the beginning of the shift and/or

nce and Field Salar

retuirn to work from a lunch break in dccordance with the selected work schedule.

The following will apply for putposes of defining what constitutes a “Late Arrival”
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(A) TIC: Employees are assessed a “Late Arrival” at TIC if they are not logged into
the ACD system within five (5} minutes of their scheduled start tithe. An
¢mployee logged in more than five (5) minutes after the start of their shift or,

teturning laté from a lunch break is considered a “Late Arxival”,

(B.) Maintenance; Clerieal; Field Salary: A “Late Arrival” will be assessed upon

an employes’s failure to report to work at the scheduled beginning of the

employee’s assigned shift or, returning late from a funch break:

(C.) [Effective September 23, 2008] Transportation — “Cperator’s Late Arrival” —
PFor Bus and Light Rail Operators Who Provide Notice of Inability to Work at
Least 60 Minutes Before the Operator's Scheduled Report Time and Are
Assigned Another Assignment Paying Less Than Eight Hours.

L. (i) An Occurrence of “Operator Late Armival” will be allowed only: in
situations where an operator provides notice at least 60 minutes before the
operator’s scheduled report time. (i) The g_iven ‘notice must be of the
operator’s inability to start and work that assignment and of the operator’s
-ability to work some “Other Assignment” in the same calendar day. (iii) If
the Operatfor is granted an “Other Assignment™ which is identified at the
time assigned as. paying less than eight hours and actually works the “Other
-Assignment"-, the opetator will be assessed one Ocourrence: for Operator
Late Arrival (“OLA™) regardless of the total number of hours worked by the
Operator during his/her entire shift: (iv) If the operator is not granted an
OLA and, as a result does not work on that calendar day, the operator will be
assessed an Unavailable. (v) The term “Other Assignment” is cieﬁned'as'_.an)r
other piece of work the operator is offered to and actually works in the same
calendar day that pays less than eight (8) howrs. Decisions on OLA"s will be
based on the needs of the garage to efficiently handle the work.
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Where the Operator, complies with § (e} abové and is -given the “Other
Assignment” but then one of the following scenarios oceur, the following

£

procedure will be followed:

Scenario A: “With respect. to the “Other Assignment”, If the operator can’t’
work that “Other Assignment” as well but provides at least 60 minutes notice
of his/her inability to work that “Other Assignment™ and, as a resalt, does not
work at all during that calendar day, the Operator Late Asrival (OLA)
asses's_ed: for the initial work assignment will be reclassified to an
“Unavailable” or “Sick Tutn In”, for the entire day’s absence.

Secenaiio B: With respect to the “Other Assignment”, if the operator can’t
work that “Other Assignment” as well but provides at least 60 minutes notice
of his/her inability to work the “Other Assignment” but then works yet
another. assignment in the same clay, the operator will be assessed one.
“Operator Late Arfival” (OLA) for the calendar day.

Scenario C: With respect to the “Other Assignment”, if the operator can’t
work that “Other Assignment” as well but fails {o provide at least 60 minutes
notice, or fails for any reason to report to the depot office or the designated
location within 5 minutes before their scheduled report time for the “Other
Assignment”, the operator will be. assessed' a Miss for that “Other

Assignment” and the prior Operator Late Arrival (OLA) will be erased:

9. If the Operator is granted an OLA for anl assignment that is scheduled to pay
Jess than eight (8) hours, the fact that the Operator may ultimately be paid for
eight (8) or more hours for-the total shift shall not entitle the Operator fo the
ORFOR Exception, as the determination as to whether an assignment
qualifies for an ORFOR (as opposed to an OLA) is made on the basis. of the
assigned “Other Assignment” at the time of assignment and not on the basis
of the total number of hours actually worked or paid to the Operator during
such a shift.
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3. Notwithstanding subsection 5(C)(2) above, where supervision requests an
Operator to work additional pieces of work, and the cumulative number of-
hours assigned totals an amount that pays at least eight (8) hours, an ORFOR
Exception will be granted.

6. Leave Early- An employee’s: failure to compléte all of their assigned work shift or

schedule.

7. Sick Leave Early -~ An employee’s failure to complete alt of their assigned woik shift or
schedule due to an unexpected personal sickness.

8. Miss — Bus and Light Rail Operators will be assessed a “Miss” Ocenrrence where such

employees fail for any reason to report to the Depot Office or the designated location
‘within five (5) minutes before their scheduled report time or, fail fo provide 60 minuteg

notice of & Sick Tum in or Unavailable.

SECTION I1l. ATTENDANCE SYSTEM

A

. GENERAL PROCEDURES

1. Effective January 1, 2016, all employees’ Occurrences will reset to zero. This
Attendance System will be based on a two-year cyele, which runs from the first
-occurrence for each employee.

2. During the two year cycle, each of the defined absences.in §1I above constitutes an
“Qecurrence™.

3. Each “Miss™ will be assessed as one occurrence for the first five. Any subsequent
“Miss” will be-assessed as two Qcecurrences each.

4. In the event that an employee obtains the 24 Qceurrence in the employee’s two
year period, such an employee will be discharged.

5. On the two year anniversary of an employee’s. Occurrence(s) the occurrence total
shall be reduced by the number of Occurrences that have reached two years of age.
This disciplinary progression outlined in Section Il A(5) below continues, but will
réflect the reduction.
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6. The following disciplinary pro gression will be assessed for cumulative. Qceutrences
during a two year cycle:

7" Qccurrence Counsel

10" Occurrence Warning

13" Ocourrence 1-day Suspension (Administrative)
16" Oceurrence 3-day Suspension (Administrative)
19" Oceurrence 5-day Suspension {Administrative)
22" Occurrence 10-day Suspension with final warning
24" Oceurrence Discharge

When an employee is assessed discipline based on accumulated Occurrences as
indicated above, the discipline will be imposed immediately. If an employee Teceives
more than one. 10-day suspension in any 12 month period for violating this Article, only the
first 10-day Suspension will-be non-Administrative. An employee shall not be assessed any
penalty as a result of Qecurrences being reduced. '

B.  PROCEDURES FOR ATTENDANCE-RELATED GRIEVANCES

1. (a) Attendance-related grievances can be filed only after a First Step has issued an
attendance discipline for 2 Waming at the 10" Occurrence; or; a 1-day administrative
suspension at the 13" Occurrence; or, & 3-day administrative suspension at the 1_6‘*'
‘Occurrerice; or a S-day administrative suspension at e 19" Occurrence; or, a 10-day
suspension at the 99" Qceurrence; or, for a discharge at the 24 Ocourrence.

{b) An attendance grievance shall be waived if not filed as provided for under Section 1A
and B (Grievance Procedure) of the Labor Agreement after the-discipline was issued at
the First Step.

For example, if a First Step has issued a Warning at the 1 0" Occurrence; the fuilure to
grieve ta the Second Step and beyond any one of the ten (18) Occurrences puysiant to
the provisions of Section 14 and 1B of the Labor Agreement shall constitute a waiver
to challenge at « lnter date any of those Oceurrences which were not so grieved.

2. Any Occurrences for one level of attendance discipline that are challenged in.a grievance
to the Second Step and beyond, or any Occurrences that could have been challenged but
were not taken to the Second Step and beyond, cannot subsequently be challenged again
in another grievance involving other Occurrences for another level of attendance
discipline, Therefore, the following shall apply:
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& Aftér the First Step for a Warning, any Occurrence from #l through #10 may be
challenged and grieved as provided under Section 1A and 1B of the Labor
Apreemett.

o After 'the’_First Step for a 1-day administrative suspensjon, only Occurrerices #11
through #13 miay be challenged and grieved ag provided under Section 1A and 1B of
the Labor Agreement.

o After the First Stép for a 3-day administrative suspension, only Occurrences #14;#15
and #16 may be challenged and grieved as provided under Section 1A and 1B of the
Labor Agreement.

» After the First Step for a 5-day administrative suspension, only Occurtences #17, #18
and #19 may be challenged and grieved as provided under Section 1A and 1B of the
Labor Agreement.

e Afterthe First Step for a 10-day suspension, only Occurrences #20, #21 and #22 may
be challenged and grieved-as provided under Section 1A and 1B of the Labor
Agreement.

o After the First Step for-a discharge, only Occurrences #23 and #24 may be challenged
and grieved as provided under Section 1A and 1B of the:Labor Agreement.

. Notwithstanding the foregoing provisions, in thosé instances where an employee: has
accumulated continuous uninterrupted Occurrences for multiple full-day absences from
work (1.¢., Sick Turn In and/ot Unavailable); the resulting discipline will be based on the
highest reached discipline for all of the employee’s total accumilated Occurrences at the
time the employee returns to work. Or, if the employee fails to return to work, the
discipline ‘will be issued at the time .the employee has accumulated a total of 24
Occurrences and is then subject to discharge, This paragraph is the sole exception.to the
restrictions set forth in paragraph 2 above. -

For example, if an employee with zero Occurrences is absent from work for thirteen
(13) consecutive work days in a two year period resulting in thirteen (13) Unavailable
Occurrences, and then returns to work, the employee will receive a I-day
ddministrative suspension and will rot receive a Warning, In such situations, dfter the
First Step, any of the underlying Occurrences for such an imposed discipline may be
challenged and grieved as providéd under Section 1A and 1B of the Labor Agreement.
Thus, in this example involving an employee with thirteen (13} consecutive full-day
absence Qccurrences, the employee shall have the vight to challenge any or all.of the
thirteen (13) Occurrences fhat resulted in the 1 -day administrative suspension.
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SECTION [V. EXCEPTIONS

Set forth below are the only exceptions to this Attendance Folicy.

1. Multiple-Day Tllness: Employees who have .rf_;p_oned any Sick Tum-In for two {2) or
less consecutive days will be charged for one Ocowrtence with or withaut a doctor’s
note.

Employees who have teported any Sick Tumn-In for three or more consecutive days
and provide a doctor’s note for the entire period on retun to work. shiall be charged
for one Occurrence, For any day(g) not covered by the doctor’s note; thie employee
shall be charged with an Occurrence on a day-for-day basis.

When an employees’ Sick Tum-In results in two (2) or more consecutive Sick Turn-
In days and touches the-employees days off, the-days off will not be counted as Sick
Turn-In days.

2, Statutory Leave: Family Medical Leave Act (FMLA), Workers Cotnpensation, and
Teimporary Disability Allowance (TDA) absences ghall not be counted as
Occurrences under this Attendance Policy.

3. Jury Duty: Verifiable jury duty shall not be counted as an Occurrence under this
Attendance Policy.

4. Court Proceedings: An employse may attend any number of days of court proceeding
under documented subpoena or for documented company related matters -without
‘having these absences included as Occutrences under this Attendance Policy.

5. Military Leave: Verifiable compulsory military duty absences shail not be counted as.
Occurfences under this Attendance Policy,

6. a. Family Deail: Paid absences. for a verifiable death in the family shall not be
counted as Qccurrences under this Afteridance Policy.

b. [Effective September 23, 2008] Family Death Leave Eatly: An employee shall
ot be charged an Occurtence for Leave Early when the reason for the Leave Barly is
that the employee is informed, during his'her assignment, of the death of an
‘immediate family member (spouse, parent, sibling or child, as defined in the Labior
Agreement (Hourly Agreement: Section 16L-10 first two lines;. TField Salary
Agreement: Section 6H-9 first two lines; Clerical Agreement: Section 6G-9 first- two

lines) occurring on that date or the- day before, so long as the employee provides
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reasonable verification of such death within fourteen (14) calendar days from the date
of the death.

. Absences resulting from NJ TRANSIT disciplinary suspensions shall not be counted
as Occurrences under this Attendance Policy.

. Absences for Vacations, Holidays where the. employee is not scheduled to work,
instances where NJTBO management requires an -employee to go to medical (Hourly
Agreement; Section 16G; Field Salary Agreement: Section 6D; Clesical Agreement:
Section 6E), Unjon Leave of Absence (Hourly Agreement: Section 16M-1; Field
Salary Agreement: Section 61; Clerical Agreement: Section 6H);. Afttending Hcarmgs
(Hourly Agreement: Section 16F; Field Salary Agreement: Section 6C; Clerical
Agreement: Section 6C), Cancellation of Work (Hourly Agreement: Section. 4F),
Matetnity Leave (Hourly Agreement: Section 16L-12; Field Salary Agreement:
Section 16H-11; Clerical -Agreement; Section 6G-l'_0)__', absences that are consisteit
with the “Parking Offense Adjudication Act” (“POAA”) side agreement dated May
21, 1996, ot for a leave of absence granted for a maximum of seven (7) months dug to
revocation of driver’s license (Houtly Agreement: Seciion 1'6M§3'; Field . Salary
Agreement: Section 61; Clerical Agreement: Section 6H) shall not be counted as.
Oceurrences under this Attendance Policy,

. [Effective September 23, 2008] An “Approved Leave of Absence” shall not be
counted as an Occurterice under this Attendance Palicy. An "Approved Leave of
Absence” shall be defined as an unpaid leave of absence taken in increrents of five
(5) consecutive work days, for a minimum of five (5) consectitive: work days and a
maximum of fifteen (15) consecutive work days, not to be'mingled with any Vacation.
Days, which is _'grarited at-the sole discretion of NJTBO management using the.
following criteria:

a. The reason for the leave must be:

i.  An unexpected event that is a catastrophic life event of the employee or
his/her immediate family member (spouse, child, parent, grandchild or
sibling); or,

il Only one time during each calendar year of a two. year calendar period, a
grave and serious event involving legal or financial issues that requires the
employee’s attention for the duration of the leave of absence;

b: The event is subject to reasonable verification and ‘cooperation by the employee ta
verify the event; and

c. The event is not covered by any other Exception in the Attendance Policy.



10.

11.

12.

d. In cases where an unpaid leave of absence has already been approved by NITBO
‘management, upon written request with additional substantiating information by
the employee to the General Manager or his designes, the unpaid leave of absence
may be extended, in the sole discretion of the General Mahager or his designee,
for a maximum of 'ﬁﬂcen (15) additional consecutive work days. This Leave of
Ahsence is intended to be limited in duration and not open-ended and upon the
termination of the period of the Leave of Absence, the employee will be subject to
the Attendance Policy.

[Bffective September 23, 2008} Operator Request For Reassignment (ORFORY): (i) A
Bus or Light Rail Operator may request an ORFOR only for an dssignment that pays
at least eight (8) hours by giving notice, at least 60 minutes before the Operatort’s
scheduled report time of his/her ‘inability to work hisfher assigned work, (i} Such
ORFOR’s must be requested by calling the depot master. (i) The ORFOR will be
reviewed and an answey to the OREOR will be conveyed to the employee.. (ivf_) If at

the time the request is made an ORFOR is granted for an assignment that is identified

as paying at least ¢ight (8) hours, the employee will not be assessed an Occurrence for
changing his/ her scheduled work. (V) Where.an ORFOR is not granted, the Operator
will be subject to the Attendance Policy. (vi) Decisions on ORFOR’s will be based on
the needs of the garage to efficiently handle the work.

[Effective September 23, 2008] Sick Leave Rarly Directly Followed by Sick Turn In:
Employee will be charged with only one Occurrence when Sick Leave Barly is
directly. - meaning, with rio interruption - followed by a Sick Turn In. (This is not to
be interpreted to impact in any way existing . ptocedures or contractual ¢onditions
related to Holiday Pey.)

[Bffective January 1, 2009] Employees will not to be charged an Occurrence for any
of the annual Paid ‘Sick Days, as provided for in the Labor Agreement (Hourly
Agreement: Section 160; Field Salary Apresment: Section 6H3; Clerical Agrcement:
Section 6K}, which are actually taken by an employee.in a calendar year. Where 2
Paid Sick Day is taken in combination with unpaid sick days, or in combination with
other types of attendance Qcourtences. (Unavailable, Late Artival, Operator Laie
Atfrival, Leave Eatly, Sick Leave Early or a Miss) only Paid Sick Daya will not be
counted under the Attendance Palicy but all the other types of Occutrences will be
subject to the Attendance Policy. This Exception is not to be interpreted to impact in
any way existing procedures or contractual conditions related to Holiday, Pay. |
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SECTION 19

PROVISIONS FOR FACILITIES MAINTENANCE DEPARTMENT
“DIN” CREW) AND TERMINALS DEPARTMENT

PART 1- GENERAL PR'ovlsiONS;wFACIL_I-TIES-MAIN‘TENANCE DEPARTMENT
“PDIN” CREW} AND TERMINALS DEPARTMENT

A. OVERTIME RECORDS

Information concerning overtime and special time WOfked shall be-made available for any

employee or Union representative who desires to check such time, ‘The Company shall post-a list
of petsonnel; who wete engaged in overtime work on the previous: day, in the office window of
all maintenance facilities,
B. HOLIDAY WORK
All holiday work Hists shall be posted seventy-two (72) howrs previously, If an employes

scheduled to: work is unable to do so, a substitute may be assigned,
C. WEARING APPAREL,

Light’weight_ yellow jackets, pants and bats, galoshes, rubber aprons and gloves, provided
by the Company, shall be made available fo each employse who is required to work outside in
inclement weather or who is employed it fueling or washing cars and buses or operating steam
cleaners. Goggles to fit over eyeglasses shall be inade available 4t garage storerooms. Helmets
and liners will be made available for employees reqnired to work in pits.

Employees shall be held responsible for loss of foul weather gear and shall léave such foul
weather gear on Company premises when not on duty.

The Company will allow permanent employses four (4) sets of rental coveralls, or shirt
and pants, or shirt and apron, each week after they have been in service thirty (30) days. The
Company will provide a reasonable number of spare sets of coveralls for use when necessary.
The material of the uniforms will be 100% cotton providing the rental companies can provide
coiton. The cofton uniforms will be replaced every six (6) montbs, In addition to the regirlar
Maintenance uniform, the Company will supply a warmer outer garment to all Maintenance
employees required to work outside as a part of their normal duties,

All employees to whom such renta! apparel has been issued shall be required to wear such

apparel during work hours and shall leave the apparel on Cempany property at all other times.
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D. EQUIPMENT/TOOLS

‘The Company shall provide droplights, tape, hacksaw frames and blades, special toals,
files, drills, hammer handles of all sizes, wire pliers, wheel dollies and flashlights and batteries
when conditions warrant, or other special equipment needed.

Rach repairmian and mechanic shall be required to submit a list of their tools. This list
shall be signed and dated by the Foreman, and a copy thereof supplied to the Union.

‘Effective for the fool allowance payable in December 2015, the Company will provide
each repairman and mechanic with a $400,00 annual tool allowance which will be paid in the
second pay week of December and will provide metrie tools as required.

The Company will provide a $ 100.00 Safety Shoe Allowance for all Maintenance
Department employees and further provide that Cleaners/Custodians, Mail Cletks, Central Stores
Clerks, and Warranty- Clerks, with at least one (1) year of service will be entitled to the Safety

Shoe Allowance. This allowance will be paid int the second pay week of December.

E. MEAL ATLOWANCE

On special occasions or when overtime is necessary and employeés do not have time to-go
tome for their meal, the Company will pay a meal allowance of $2.00 for breakfast, $3.00 for
luncheon, and $5.00 for dinner. Effective January 4, 2003, the meal allowange for all meals
(breakfast, lunch and dinner) shall be increased to $7.00.
This will apply only when three (3) hours of more overtime work is performed, Employees who
are nsed for two (2) hours over time work shall be used for at least one (1) more hour overtime
work. A relief peried may be allowed for this nteal between the completion of the regular time
and the beginning of the overtime. An additional meat allowance will be paid when an employee
works five (5) more hours of avertime after the first three (3) hours of overtime. All paymerits

made under this section will be included ih the employess normal payroll check.

F. TEMPORARY ASSIGNMENT
‘When employees with a lower department pay rate are assigned-to- work on a job with &
higher rate of pay, they shall be paid at the higher rate. When the rate js lower they shall retain

their-own rate.
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Employees temporarily assigned to supervisory work or- who are gssigned supervisory
duties for one or more days in the absence of supervisory employees shall be paid $4.00 per day

in addition to other pay received under coniract provisions.

G. FOREMEN
(a) The Company agress that it will not allow Foreman or Management personne] to
participate in any physical labor that will take any work-away from the regular employees.
(b) The Company will not assign a working foreman to a shift where a full time Foreman

or Assistant Foreman is in direct charge,

H. ALLOWANCE TIME
Ten (10) minutes shall be allowed to employees at the end of their day's wotk to ‘wash,

make out time slips and put their own tools away. Emplayees shall not perform ‘any of these

duties prior to the ten (10) minutes allowed.

1. EMERGENCIES

All wortk performed by an employee in.an emergency call, i.e., when the employee is
called out when off duty, shall be paid a minimum of three (3) hours at the rate of time and one-
half. When eniployees are used for such emergency call they must not be excused for the regular
day's work if they desire to report for their regular work, These employees shall be permitted to
work-additional time after their regular work if theéy so elect and if they have worked less than

three.(3) hours emergency work before their regular work,
Two (2) 'emplqyées--requi'rcd per truck, on snow plowing assignments, will be based on

the discretion of the company.

J. QVERTIME

Any employee shall have the right, if they so desire, to pass up overtiie, provided another
-qualified employee in the same classification is available to do such work.

Employees rEquirEd ta wark on their scheduled day off, will be paid time and one-half for
such time, provided they have completed ail five (5) «of their scheduled work days, unIcSS_,_- the

employee is properly excused, or is absent. due to a-decumented: iliness, or who is.absent.due to a
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disciplinary suspension in that week. If the employee desires o work Jess-than 8 hours they will
be paid for actual time worked at time and one-half.

K. VACANCIES
All vacancies shall be filled by promoting regular employees, provided they are qualified.
Superintendent ot his/her designee and 'Union'Representatives shall determine within thirty (30)'
days whether an employee i§ qualified or not. Employees failing to qualify within the thirty (30}
day period shall be moved back to. their former job. The thirty (30) day period may be extended
by muitual consent. Employees bidding on 2 vacancy shall retain: the rate of their fortner position
until qualified in the new position. Upon qualification, an employee shall be paid the new rate

retroactively for the thirty (30)-day qualification period.

Employees who fail to-prove their qualifications after thirty (30) days ina new position-shall
+be moved back to their former position and must'remziin {11 that position for a minimum of one
year.

Ability and merit being sufficient, seniority shall govern promotions.
Incapacitated bus operators who have been disqualified from driving buses, but who are

qualified physically to perform the work normally assigned to Cleaners. shall be given preference

in filling vacancies in this classification
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PART 2 - SPECIFIC PROVISIONS — FACILITIES MAINTENANCE DEPARTMENT
(“DIN” CREW) AND TERMINALS DEPARTMENT

A, WA’GES-
The wage rates of the Facilities' Maintenance Department (“DIN”CREW) and Terminals
Department shall be set forth in Appendix B, Part V.,

B. HOURSPER DAY
A working day shall be eight (8) hours per day completed in eight and one- half (8 1/2)

consccutive hours,

C. HOURS PER WEEK

Any consecutive Five.(5) days in a week, forty (40) hours, each seven day, unless broken by
a legal holiday shall constitute a working week for the Pacilities Maintenance Department.
(“DIN” CREW) and Terminals Department. Hours of shifts shall be adjusted to meet local
conditions subject to the approval of both parties,

D. OVERTIME
Qvertime at the rate of ﬁme‘-andaone.half-"sl‘:allfbe-pai’d for time worked in éx_cc_ss- of eight (8)
hours in any one day. -Time-and-onie-half shiall not be paid more than once for the same working
tirde and if an employee shall olaim time-and one-half on more than one ‘basis, that giving the
employee the larger amount shall be used. Thie company shall post a list of personnel who were
engaged in overtime work on the previous day, in the office window of all Maintenance

Facilities.

E.DAYS OFF

Seniority, 25 defired by Local Union Division below, shall be used in the selecting of
consecutive days -off, shift, and jobs; twice a year; June st and October Isi, or when an
emergency occurs, to be effective on the first Saturday thereafter. Employees changing shifts or
jobs must be capable of performing propetly the work attached to the job picked. They shall be
paid at the prevailing rate for the work performed. Work presently held by employees who
cannot drive ot perform roadwork shall be excluded from picks,
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The selactmg of jobs; however, shall not restrict the Company from moving an employee.
fiom one job to another in emergencies, within or Jower than their own job classification within
their work location.

Local divisions may continue to use classification or ‘Union division seniority, within 2.

olassification, within a work location.

Rate or classification seniority Local division. sendority will be
will be used in these divisions: iised in these divisions:
819 and 823 280

All employees.in d classification can be used as vacation or sick relief replacement within or
below -their clas’si’ﬁcatidns, within their location by reverse classification seniority. This
provision applies to all leaves of absence (including, but not limited to Milifary leave and

disciplinary suspension) and short tern vacancies.

F. TRAVELING TIME

Employees sent ouf from their work location on Cotnpany business shall be paid from the

time they leave the work location until they retum,

G. SENIORITY
Sentority shall p_revaﬂ- in all Loeal Union Divisions. In the event of a lay-off, seniority

principle will be applied in the following manner:

1. By having an employee with the greater Local Union or Division seniority within the
classification affected, "bump" the employee with the Jowest Union Division seniority within the
classification throughout the Local Division.

2. If employees affected in aforesaid lay-off choose not to "bump" .in another
garage/work _-locatmn oi their Local Division, they may choose to "bump" down into the next
Tower classification, and by s0 doing, remain in their garage/work location.

3, By baving an employee with the least Company seniority in the Local Unien Division
i‘bump" any employee with lesset seniority in any other garage/work location of the Company's
operating division; and then in any other parage of the: Company.

4. The last employeeto be "bumped” within the jurisdiction of any Local Division shall
have the right to "bump" the last employee hited by the Company in the Maintenance:

Department wherever located.
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5. In the svent of transfer of employees between garages as aforesaid on account of a
lay-off, employess so transferred shall retain their then existing seniority at their fiew gatage for
all purposes.

6. Employees in Special Maintenance Man, Maintenance Man “A” and Maintenance
Man “N” classifications shall not be reduced to a lower classification in wage rate.

7. .Employees shall have the right to return to thieir original location when a vacancy
oceurs in their ¢lassification. Employees not desiring to retum shall sign a waiver relinquishing

all ¢laims to seniority rights in their original location.

H. MAINTENANCE MAN VACAN CIES

Maintenance Man vacancies in the Facilities Maintenance Department (“DIN® CREW)
and Terminals Department are to be filled in the following manner:
The position will be placed in the Facilities Maintenance Department (“DIN"CREW) and the
Terminals Department for the right of first refusal by the Facilities Maintenance Department
(“DIN”CREW) and the Terminals Depattment. Then, if the position is not filled, a posting will
be placed in all appropriate Union Local facilities. If the position is not filled by either of these
postirigs, then applications from candidates outside the company will be taken and filled.

In all instances of application for a position, using the above outlined order of'posting-,_ the
applicant must prove his/her qualifications by means.of a written standardized test in'the area of
building maintenance from Ramsay Corporation (or equivalent). Once a passirig grade has been
obtained, then the applicant ‘will be entitled to further demonstrate histher qualifications for the
position with specified duties in the 30-day qualification period. If several employees apply for
the position, and ability and merit are sufficient to qualify each of them for the position based on
passing the standardized test, then senfority will prevail in determining who will be eligible for
the 30-day qualification period. Assuming. the-.emplo_ye'e demonstrates his or gualifications
for the position during the:30-day qualification period, said employee shall be.awarded the
position.
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1. VACATIONS
Vacations shall be granted as provided in SECTION 74, sub-paragraphs (a) and (b) for

operafors,
Vacations are to be picked according to seniotity based on local past practice. Either one of the

following may be used:
1. Rate ot classification senfority of

2. Garage seniority
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APPENDIX "A"

The Company may hire employees in the Transit Information Center on less than' a full
time basis, Such employee may work tp to- 20%. of the total Operator work hotts or 600 hours,
whichever is greater, in the Transit Information Center. An employee who is not working on a
full-time basis will be permitted to work up to thirty (30) hours a week. These employees will.
not be-entitled to any fringe benefits, Pensioners will be given first preference. Pensioners with
prior telephone information experience will be paid at the top rate for Telephone Clerks. Also,
the Company's right to use less than full time employees in the Transit Information Center shalt
terminate if repeated proven violations of the limitations contained in this section and occur and
continue to occur following written notice of the nature and approximate dates of such violations
delivered to the General Manager of the Company by the Union. 1f a bona fide dispute arises
concerning the oceurrence of such violations alleged to have been repeated, the matter may be
submitted directly to Arbitration at the request of either party pursuant to the applicable terms.of
this dgreement.

Shift bids shall be posted at least three (3) times per year to take effect July, Septéinber and
January.

In the event of a vacancy within the Department, employess in the Transit Information-
Center ‘will be able to bid on such vacancies, Ability and merit being sufficient, seniority will
govern-the filling of the vacancy.

Chief Clerks shall be paid at 7-1/2% above the top rate for Telephone Information Clerks.

All regular employees in the Transit Information Center will work eight (8) houts daily and
forty (40) heurs weekly and shall have two (2} consecutive days off:
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EMPLOYEES HIRED BEFORE JUNE 26,1987

APPENDIX "A"

TELEPHONE INFO CLERK 2448

T riatzat0] 7izizoti [ 72012} isizo13| viefan13] 1182014 7imi2044] 17302048 | 71412015] 1i2id018
FIRST 12 Moniths Senica | 70.00%) | $424.83 | 3128.68 | $127.54 | $128.40 | $120:57 | $130.74 [5131:81 | $133.08 | $135.42 $137.75"
72 Monihs TO 24 Magihs | 75.00%) | $133.75 | $138.73 1$146.65 | $137.67 [5138.63 | $140.08 $141.33 | $142.58 | 5145.00 } $147.58
mem onins mw% : m.mmw-m Z (310010 | S10L00 | S1B4.75 1 310740
35 Wonths 1O 48 hMorths | 85.00% $151.58 $1§§.82 154,87 15155.92 [$157.24 {$158.75 |§160.17 | $161.59 $164.43 | $187.27 |
5 Menihs TO 60 Montha | 90.00%) | 516050 | $182:67 |$163:98 | $165,00 [$160.50 [ $188,00 [$169.60 | $171:10 [$174.11 1817711 1
1THEREAFTER 100.00%| | §178.33 | $180.97 | $182.20 ] $183.53 [§185.10 | $186,77 [5188.44 | $190.14 |$193.45 | §198.70

CHIEF TELEPHONE{NFO GLERK 3127

. 7212070 | 7122011 | 7I2012] 11572093 176r2013] 17412014 17451261 4] 11302015 | 71412015 21202015
{FIRST 12 Mosths Sendes | 70.00%| | $157.20 | $130.32 | §140.27 [$141.21 | 514250 | 143,78 |$146.08 | $146.38 148,93 | $151.50
12 Months 10 24 Months | 75.00%| | 8147.10 | $148.27 |$150.28 | $151.30.1$152,68 | $154.06 [$155.44 | $156.02 | $189.57. 816232
75 Months TO 28 Months | B0.00%] | $186.90 | $150.22 |$460:30 | $161.38 |$163.80 | $164:33 [$165.80 1 $167.27 15470.21 (517314
38 Montas TO 48 Months | 85.00%)] | $18.71] $180.18 | $170.32 | $171.47 | $173.03 | §174.60 Is176.16 | §177.73 | S160.85 | $183.97.
48 Montie TO-80 Months | 80,00%| | 317852 | $179.14 |$180.34 | 181,50 [$183.21 | 5184.87 [$186,53 | $168.16 [$191.48 1513479

THEREAFTER ~ 1o0.00%] | S18e.13 | $199.03 [$200.38 | $261.73 [$203.57 | $205.41 [$207.25 | $209.08-{$212.78 $218.43
TICIDATA VERIEIER 321

TT 7732010 | 77212011 | F17i2042] 17812043 ZIasze1s] valamalisiaana] 1/aizuta | Taizo1s] 7r2szot6)|
FIRST 42 Monthe Serice | 70.00%5 | $120081 | $134.73 |$132.62 [ $133.52. $434.74 | $135.95 1$137.47 | $138.30 | 140,921 $143.25
112 Monithe TO 24 Montha | 75.00%] | $135.08 $141.14 [ 5442.10 | §143.08.]$144,36 $145.57 1$146.97 | 5148.28 350,80 1 $153.48
4 Manths T0.36 Montha | 80.00%. ] $148.36 | $150:54 |$151.57 | $152.50 [ $153.08 |$155.38 [$156.77 | $168.15 | $160.94 | $163.71
=5 Monihe TO 48 Months | 85.00%) | $157.62 | §159.55 |$184.04 |5162.13 | $163.61 | 3165.05 {8165.57 | $168.05}5170.80 1 5173,94
|48 Monitia TO 60 Menlhs | 80.00% | $188.90 | $169.36 1$170.51 | $171.87 $173.23 | 8174.65 1§170.36 | $177,83.|5181.05 (318418 |

THEREAFIER ) 100.00%] | $185.44 | 5180.18 |5180,46 | $180.74 {5192.48 | $154.22 '$165.08 | $187.701 320117 { 5204.84
PART-TIME OFERATORS - TIC a1t

_73ja010 | 71212010 nimzetal 1sr2013| 7162013 a2 1014 szess | Tiai01s) rizre0ts|

FIRET 1040 HOUIRS sooooa] | 31328 $13.85] s1a.a4| $1a7al ‘s1ae5| $13.88f S| §14.231 -§l448 2174 |
1040 - 1660 HOURS | ee.00%| ] $15.43] #1535 315481 Bi5.86 $15.70 $i584.] 51599 $16.1431 $16.42] 318.70
1660 - 2080 HOURS | 71.50%| | $15.91] $16.14 | $18.25] $16.36 | $16.51 | $16.66 | $16:81| ¥16.90] 317,26 $97.56.
20803120 HOURS | 75.00%] | $16.69 $16.94| $12.06} $17.18] $17.32) $17481 $17.69] $17.79] $1B.1% $18.42
3120 - 4160 HOURS T 77.60% | 317.24 [ $17.50| 31782} S17.73] $iv.eal s18.06] $18.22| 31638 | $98.71! $19.03
4160 - 5200 HOURS T 0.00%t | 3i7.88) 4ie.06] 316481 518.30] S1847| $1864 | S1e.41] $18.98] $19.31 $10.65
5200 - 6240 HOURS Tezco%lt 3i8.38F Si6.62] sia875] maes | $10.05] §19.22| 1940 $19.57 §19:92) $20.26
6240 - 7280 HOURS BEou%i | S1881) S1848| 519.32| $19.45) sigaal s1gat{ $1¢08! $20.18% $20.52 [ $20.88
7280 - 5320 HOURS' 90.00%]1 | 520,03} 420.521 320461 420.59( $20.78] $20.97 | $21.1B{ $21.35 | $21.73) ¥22.10
B320 - §380 HOURS T 95.00%] | S21.14 ] $21.45 | S21.58] $24.74) S21.94| 82214 | 52233 | $22.53 | $22.83 | $23.33
THEREAFTER 100.00%| | $22.25] 502.58) semval secen] soanol seann| $2a5t) $23.721 $24.14) $24.50
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EMPLOYEES HIRED AFTER JUNE 26, 1897

TELEPHDNE INFO CLERK 318

Triarzatn] 772011 [ ririani2] 1062093 | 7/6/2013 | 1512014 1 71512014 1 11312015 | T/RUSS_| 77212016

{FIRST & Morths &0%| |$107.00 | $408.58 | 510952 | $710.05 | $111.08 | $112.06 | $113.08 |'$114.07 | $110.07 | $118.07
6 Months 7O 12 Morihs BB%! [5115:31 | 811763 | $418.43 | §119.23 ] 512032 [ $121.40.| §12249 1 92357 |  $126.74 | p121.91
12 Morits TO 24 Months 7o) [$124.83 | $12686 | $127.54 [ $128.40 | 5128.57 | $130.74 | 531,01 | §133.08 | 513642 | §137.78
24 Months TO 38 Months T 5% |$132.75 | 513573 | §138:85 | 3137.57 | §138.83 | §140.08 | $141.22 [ $142.587 $145.09 | $147.58
36 Mordns 7O 48 Months B0%| |$142.66 | 5144.78 | §145.78 | $146.74 | $148.08 | §149.42 ] $190.75 [ §152.09| $154.76 | $167.43
148 Monrs TO 80 Morths a0%| 1 5160.50 1 5162.87 |.5183.98.] $185.09 | $166.50 | $162.08 | $160.60 | §171.10 | $174.11 | 517F7. 1
THEREAFTER {00%| | $178.33 | $180.87 | 518220 [ $182.43 { $185.10 | $138.77 | §180.44 | 5100.11 | ‘$192346 $186.70
CHIEF TELEPHONE INFO CLERK. a2r

anost] izieont] 712012 | 11572043 § 7i62013 | 1742044 | 7/5/12014 | 1018 | T/4i2015 | 7/212015

FRST 6 Months 60%| |$417.68 | 541942 | 120,23 | $121.04 | $122.14 | $123.25 | $124.35 | $12545 | 5127.66 | §120.88
§ Monihs TO 12 #ariks 85%| | ®127.48 | 5128.37 | $130:25 | $131.12 | $13232 | $133.52 { $934.71 ( $18591 | $138.20 | $140.68
12 Morths TO'24 Monlhs 0% | $137:29 | $139.32 [ $140.27 | $141.21 | $142.50 | $14379 | $145.08 § $146,357  $148.83 | $151.50
24 Months TO 36 Morilhs 7% (814710 | $149.27 | $150.29 | $151.30 | $152:69 | 5164.08 | 315544 | $156.82 | 3450.57 | $162.32°
36 Mortha TO 4B Mordng Tpu%| | $156.90 | $169.22 | $960.30 | $151.38.| 516286 | $184.33 | 516580 $67.27 | $170.21 [ $173.14
46 Morths TO 60 Morths "90%| |8176,52 | 517043 | $180.34 1 5181.58 | 5183.21 |-$184,67 | $189.58 [ $188.18 | §16%.46 | $194.78
THEREAFTER 100%| $186.13 | $199.03 | 520038 | $201.73 | $203:67 |.5205:41 | $207.25 | §209.09 | $212.76 $216.43 |
TIG/DATAVERIFIER 3zl

7rizorn] 1011 | 7012 isieoi3 | 71si043 /2014 | 7is12014 1532015 7412018 7i2R018

FRST S Monlhs B0%| |5119.26 | $112.51 | 511268 ] 511444 | $11540 | $118.53 [ $117.68 ) S118.62 | $120.70 | $122.78
6 Morths TG 12 Marihs 65%| | 312054 | $122.32 | $423.16.) $123.98 | $126.41 | $120.24 | $127.37 [ $126,5¢ | §930.78 { $133.02
42 Morins TO 24 Monlhs 70%| 13129,81 | 13173 | $1a262 | 513352 | $124.74 | $135.05 | $137.17 | $138.39 |  $140.82 ] $143.26
{24 Mordhs TO 36 Months 75%| [5139.00 | 514144 | $342.10 | $143.06 | $144.38 | $14567 | $146.97 ; 324828 |  $150.88 | $163.48
36 Morihs TO 48 Mohths B0%! [$146.36 | $150.64 | 315167 | $162.50 | $162.98 | $165.38 § $156.77 | 5:50.16| $100.94 -$163T1.
48 Konkhs TO G0 Months T aote| 116690 | $i69.35 | $17081 | $171.67 | $17323 | $174.80 | §176.36 | 817793 | $161.05 $184.18
THEREAFTER 100%| 15185234 | §188.18 | 5180.46 | 'S100.74 | $19248 [ $194.22 | $195.96 | $197.70 | §201.17 | $204.64 |
PART-TIME OPERATORE -TIC 3119

[ zmizot1] rot2) sizai3 ] 1iei2013 | 1ai2014 1 Ti5/2044 [ 11312045} TMR015 | T/22016

FRST & Mondhs 805 | $1335! $1355 | 31354 S1a73l 1388l 31398 ] §1411] 9423 $id.48 F 1474
6 Months TO 12 Morihs a5%| | 31446 | 51468 $1477 | 31487 | $1501| $1515 | §ises| $1642 31568} $15.98
12 Months TO 24 Months Foul | $1558 | $1581 $3681| 81662 $16.48 | 516.31) L1646 | $16.60 31800 | $17.19
24 Yorihs TO 86 Months 75% | 51663 | $16.94] S17.05] 81798 $17v.a2| $17485 $17.63 [ SIS $18.41 | $18.42.
38 Months TO 4B Morths 0% | $1760] $10.08 | 318481 $1339) $1847| $1864] $1681| 31898 5193t | 519.65
48 tarths TO 60 Monihs 0% | 2003 | -s20a2 | $2046| 52048 | $2078, §2087 | S21.16 §2135| $21.73| %2240
THEREAFTER 100%] | 52225 $2258 | S2273| $22.88 ] $23.00) $23.30] $2351| $2372] $24.14] §24.50




APPENDIX "B

The following rules will apply. for vacations commencing with the calendar year 1990:

1.

Seventy-five (75%) percent of the scheduled work days means 195 regular work days must be
worked in the preceding calendar year.

. Any employse failing to work 75% of the scheduled work days in the preceding calendar year

will lose two (2) weeks’ vacation in the subsequent calendar year.

. Ifan employee fails to meet the minimum 75% of the scheduled work days prior to the vacation

pick they will only be allowed to pick vacation weeks in excess of two (2) weeks.

If an employee fails to. meet the minimum 75% of the scheduled work days subsequent to the

vacation pick, they will be notified by their Supervisor or Superintendent that they will have to
forfeit two (2) of their picked vacation weeks. This notification will be completed within the
first two (2) weeks of the vacation year,

Absence for the following reasons will be considered as days worked for the putpose of

determining vacation eligibility.
a. .A_pprov_ed absences for Union business.
b. Absence for Jury Duty.
¢. Absence for Vacations.
d. Absence for Military Duty.
e. Absence dueto cancellation of work.
f. Absence for Holidays.
g. Absence for 16-F Attending hearings.
h, Paid abserice under 16L-9 (Death in Family).
{  Absence for which Worker's Compensation Benefits or Benefits under 16C are paid.

—t
H

Absence from work due to illness or injury for thirty (30) consecutive days or more
witl count as work days for vacation putposes. Any employee who incurs two (2) or
more such absences will have the longest consecutive abserice counted as work days
for vacation purposes, but will be penalized the other absences for vacation '
puLrposes.

i
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APPENDIX "C*

HOLIDAY PAY REQUIREMENT

The requirement to work the day before and the-day after aholiday the absence from work
will be considered properly excused if caused by the following:

1.

. Jury Duty.

Excused for Union business,

. Properly.excused by Management.
. Documented Iliness.

‘Workers' Compensation.

Approved Military Duty.
Cancellation of Work.
Absence under Section 16F - Atténding Hearing,

Paid absence under Section 16L-9 - Death in Family.
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APPENDIX "D

PERFECT ATTENDANCE

The Perfect Attendance Program is a semi-annual calendar program. A perfect attendance award
of a personal day off {pay for the day to be based on the employee’s normal run assignment or 8
hours siraight time pay whichever is greater), or a payment of $200.00 to employees, including
extra board operators, will be awarded for perfoct attendarice for the period January 1 - June 30 and
for the period of Fuly 1 - December 31, Effective beginning with the pericd of July 1, 2007 to
December 31, 2007, and thereafter, $200.00 cash bonus will increase to $250.00.

Perfect attendance is defined as no nisses or abgences except for a perfect attendance day, Union
business, vacation, holiday, jury duty, funeral leave, attending hearings pursuant to Section 161
during the periods (January 1 - June 30 or July I - December 31.) Absent due to an excused day
off,.--_sick_:le_év_e,_ workers -com_pensaﬁon, unexcused absences, disciplinaty suspension ot any othet
redsons will not be considered to have perfect attendance. An employee with perfect gtiendance in
either of the periods who elects to receive the p"ayment_ must do so in the month immediately
following the petfect attendance period and the employee will receive payment in a separate check.

in the pext month.

An employee with perfect attendance who elects to-receive personal day off may do so at any time
during the 6 months immediately after the period of the employee’s perfect attendance provided the
employee requests the same at least 72 hours-in advance. If more than two: employees require the
same day off; the granting of the day off for more than twe employecs will be at the Supervisor’s

digeretion and will be grant’ed"i'n seniority. order.

Also, if mutually agreeable between the Supervisor and the Business Agent, part-timers niay be

used to cover the work of the employees allowed off.
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WAGE TABLES

1o



SECTION 2A. - WAGES - PROVISIONS FOR OPERATORS

LINE RATES : o
EMPLOYEES HIRED BEFORE JUNE 26 1997
OPERATOR 3100
_ Fazvie | 212201 [7ir2uialasi2013] 7iei2013 12014 7 2014] 4102015 | 71412016 | 11212016
e o ionme Serica 1 T0.00B1 | S17.08]  §16.12] $10.24] $18.37] 1054 $18./0 $18.87] $19.04 519,38 $19.71|
) Si0.1a] - $i0.41] 314, 313, BU[._520.041 “320. 0] " Fac.il 2113
" _B0.G0% : S20.u60 . $20, TA8] $21.90] b21.67] $21.70] $22.14] $22
85.00% . T YI215| - $22,30] 5eR.51 Tl $22.92]  $23.12 523,
48 Moriths TO 80-Montns | 50.00% ; 20| G2345] 92302 $2383] S2A.05| $e42e| 24.48| 324.91) -$256.34
. TEREAFTER[100.00%] | $25.50 | 325.08 | 376.06 | 326,24 ] 32648 ] $28.72| $20.86 [ $2r.ec| $arda] $2a.16
PARY_THAE OPERATORS. HIRED BEFORE JANUARY. 12, ‘4589 3100
. _ 7iat20q0 | 1212014 §7i7/2012( 17512013 m.fzmhwznz;a 7isi2044] 1152018 | 7412018 [ T22016
|FIRsT 1,040 HRS "70.00%] | §1785] BIBI2) $iB.24 | SIG.57] 918,64 | $16.10] $18.97 | 519.04 | $19.38] $18.71
1,040-4,580 HRS 70.00%| | $19.89] $20.481 $20.33 ] $00.47| $20.85] $20.84 | $2103] $21.22] $21.59] §21.96
1,560-2,000 HRS “B150%] | §20.78 | S2L09] S21.24 1 $21.29] $21.68 | 2178 §21.97] Saz17] $22.56 $22.85
2,080-3,120 HRS B5.00%| | 321.6B] $22.00 | $22.15] 52230 $2254] $ea71ig2a02| $23.421 $93.53) $93.64
3,1204,160 BRS 07,005, | 82001 | 2065 | $20.80 §22.00 ] $20.07 “$75.90 | $29.00. 005.60 | $24.22| 923,64
4,180-8,200 HRS SO.00%] | S522.85] 543,40 | 524.45) $23.62 | $20.83 | $24.051 524.28 | ‘$adan] 24.481( $26.34
5,20018,240 HRS 0Z50%) | $23.58 | $23.94 | S24.11) $24.27 | 32448 ] $24.72| $24.94) $25187 $25.80] $28.05
9,240-7,280 HRS 35.00%| | $2423] $24.50 $34.76 | $24.90] $25.18 | 325301 $26611 $25.84 1 526.30 $28.75
[THEREAFTER- TO0.00%] | 825,50 | 52508 | $20.06| 320.24 | 520.4B | 52672 | 520.86 | $a7.20 | yer.e| $28.16
PART -TIME OPERATORS. . 3100
. . Trar2010 | 11212010 | 7i712002] 512013 ] Tieia01a] trarza14 1512014 11212015 [ 71412015 | 7i2i2016!
FIRST Z,080HRS 70.00%1 | St7.es] $iB.12| $18.24] $18.37] $18.5¢] $18.70f $18.87] $1904] H1959) $iev
{2,080-4,160 HRS 75,007 510.18]  $19.41] 515.55] 519.65] 919.00] 320.04] $20.22[ $20.40] $e20.78[ $21.12
4,180:8,240 HRS T.80.00%| | $2040] $20.70] 521.19 8] 521.87] 521,70 552_2-.14| $22.53
[B.320-1G,400 HRS G000 7 " §2A.20| _$od.4n] BaAai| 52534
THEREAFTER 100:00% S26.08 | 527,00 | $27.08 | $26.16.
_RETIREES HIRED AS PART -TIHE OPERATORS 31060
Z7atans | a2t | Friizete] vsiaet3| el20ia]iaeayrrsizata 4/3i2015 | Tiaizns [tizznts|
$25.50 | $25.08 | $26.06| §26.24| $7a.48 | $26.72] $26.06 | $27.20| $27.68| $28.16
SEASONAL OPERATORS 3100
Fraiaote | Tzzoi |Titizenz] uslzona rreanalaiarataltisiaota] aiaizo1s [ niamors| riaizotet
$17.85 | §16.12 | $i8.24] $18.97 | 318.54 | ;1870 $18.87] $19.04) $19:98 | $19.71 ]
o ~ APPENDIXE (PART Il
SECTION 14 « SPECIFIC PROVISIONS - LOCAL GARAGES AND GEMERAL OFFICE BUILDING.
CLEANERS AND CUSTODIAN HIRED BEFORE APRiL 20, 198 2397
71320 [ Trizo11 | mrizo12l/s2013 7fﬁ1m1a|1ﬂm14 71512014 1372015 | TV4i2015{7/212048
{043 | 519.72| $19.85] 519.08 1 52010} $20.34 | $20.52 | $20.70| $21.06] $21.42
CGLEANER AND CUSTODIAN LEADER HIRED BEFDRE APRIL 20, 1985 3327
13010 | Tzt [7rnizeie] usieoral visr201a 1rarz014 71520148 4312095 | 714i2015| 7i22018
$2047 | $20.47 | $20.61] $20.75) 52054 | 2113 ] 22132 $21.59) seies] se2.e7
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SERVICEMEN HIRED BEFORE APRIL 20, 1585 3326

Trraiaen0 | 12t | vrizod 2] 1isio13vieizo1 3] e z014] 7s2044| 4372015 77412015 | 71272010

EF0.57 ] $20.67| 52081} $20.85| 52314 | 531.93 | $2n.02 | B2i.71| $22.00| 52247

GARAGEMEN AND JANITORS 3314

T 27312010 | 7202011 Lriracia| 11512043 | 7isiand3] 11472014 [118i2014] 1312018 | 70412015 | 7202016

HIRED GEFORE 3/24/78| 7 32358 | $23.93 | $24.08| $24.25| $34.47 ) §24.69| $24.01} %2643 $25.57) $26.01

FIRED BEFORE 2101/54] | $05.76 | $24.11] $24.27 | 524.43| $24.66) $24.67 [ so60m| $ama1| 335.75) $26.49
GARAGEMEN AND JANITORS LEADER 3315

(| 71312010 | 7ru2004 b717/2012] 41512013 | 7/6/2013) 16412014 | 71612014] 1i312015] 7412018 HAM18

" LEADER HIRED BEFORE 3/2478[ | sz4.32| goeon] $24.85 | 525.02| $2525| $25.48) $26.71]| %2584 ] 52640 | $26.86
'LEADER HIRED BEFORE 2/01/54] | $24.45| $24.61.| $24:98| $2515| §25.90 | $2561 ] $26.84| $26.07] $260.55] $26:85:
UNLITYMEN 3313

. 2010 | 71201 | 2reizod2 4052013 | rer20da] szt alvisiam A 17312015 | Ti42015 | 212018
12 Morithe TO 24 Months | 76.00% 4837 | $1864 | $18.77| $18.89| $19.07 | $18.24 151941 | 51958 | S19.53| 32027
34 Months TO 38 Months | B0.00% $10.50 | siues] $20.02) $20.48 ) $20:34 | $2052| §20.70( 52088 | $2r.26] $21.62
4@ Mentha TO 48 Maortha | 85.00%] | $20.827 32112 $24.27] $21.49] 52181 | $21.80) $22.00( $2249| $225R| $22.98
48 Moaths. TO 60 Morths | 20.00% $22.04 | 82237 [ sor62| seze6r| $e2se| 523.09) $23.208 23501 5230 | $24.33
THEREAFTER 00.00%1 | sed40| $24.85] 325000 $25101 §2542) $25,65 ] Se5.ee| $2641 Seeifr| $27.03
REPAIRMEN CLASS T 3312

T rearzote | 7722014 | rerrzetalrsieens| 7602013, 4140201417152014] 1/3i2618 | H4r2045 | 122018

FIRST 12 Monihs Sendcs. | 70.00% $17.26. 817510 &17r.63 $ir.ysl s1r.e1] 1807 §18.24]  Bi8d40)  $18.72) $19.04
12 Manttis TO 24 Months | 75.00% s18.50] s18.77 Si.mal $10.02] $10.19] $19.87] $10.54] 0T $20.06] $20.40
24 Monihs TO-36 Monthe | eo00%l ] $19.730 S2000] $ec.8) $20.20| S2a47| s2068] $20.04] see02| $24.39 $21.76
38 Monthis TO 48 Months | 85.00% so0.88] s21.27] $29.41] s21.58 $21.750 $21.95 $23.4] S2za4)  $@2V3] $2112
48 Monihs TO-60 Monthg | 30.00% s2d18] s2z52| $22.67] $22.82] $23.081 32324 $2345| §23.85] §24.07] 324.48
THEREAFTER 10000%| | 324.66| 525,02 | 575.49] $2536( $25.59 | $2502] 528.05| $26.28| $26.74 | $27.20|
REPAIRMEN CLASS B 3311
B 21312010 | 7iia014 | ririzota] wranga [ ez 0] taiordlzisimoia] raizen5 | 7raiz0ts | rrzets|

FIRST 12 Months Servea | 70.00%( | 3i7.45] #4771 | $ir.83 b $i7.85] 518.91] §18.27 | $19.43| $1858| $te.oz| $ieos
12 Months TC 28 Monlhs | 75.00%) |- $10.70] $18:98 | s19.90 $18.23] $10.40f $40.58 | $10.75  $19.92| $20.27 | -$20.63
24 Monins. TO 36 Months | 80.00%] | $18,94] %2024 ] 520.38 | $20.517 $20.70.} szamm| $21.08| 32125 S2t.e2| $20.00
35 Months TO 48 Months | -585.00% $2119] 21.581| 521,651 521,791 $21.99 | Spe19] §eeag| $22.58| $22.88 ) $23.38
48 Morths TG60 Months | D000 $22.44 | s22.77| s22o2| $23:08| S$23.20| $22.49) $23.70| $23.80% $24.33] PMIS
THEREAFTER . ' 100.00%) | $24.93] $25.30) $25.47 | $25.64 | 52587 ] $26.10] 326.33) $75.58 | $27.03] 327.50
REPAIRMEN CLASS A 3310

Tiapzann | Tizizedd | 7iTieose| rsizos | rerzetal Araiza1af visiavial vaizo1s | vidzo1s 71202016

FIRST 12 Months Sendce | 70.00%[ | $18.28] 31856 | $18.68 | $16.84 | $18.985:-510.45] 318.31| $19.48{ $19.92] $20117
12’ Months TO 24 Months | 75000 $19.50] s15.88] $20.02| $20.48 $20.33 | $20.51( $20.69 | $20.87 | $21.24| $21.69
54 Motis 7O 36 Months | B0.00%] | $20.90.0 ‘$21.2¢| $24.35| $21s50) sat.ee| $21.88; $22.07. | $22.26) $22068| S35
28 Months TC 48 Manths | BS.60% t22.20) 32253 | Se2.69] $22.84| $23.04) §23.05] $23.481 S2%E6| 32407 32448
48 Monihs TO 60 Months | eoconi | $23.51 1 42388 $24.02 ] $24.19( $24.40 | $24.82| S24,83] $28.05| $25.49| §25.93
THEREAFTER 1ome0%i | s26.12 | 52651 | se669| Seemvl $27A1) $2r.as| sorse| $27.837 328.32) $28.81
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MECHANICS CLASS A 3308
Ti312040 | T1aa0A1 Frrrizot2] ysizoqa Tiaiaoda] 1452014 17752644] 11312048 1412015 7122018
FIRST 12 Monlhs Sendca | 70.00%| | $18.60 | $18.93| $10.05 | $19:18] $19.35] §18.53} 346,74 | $19.80 $20.23 | £20.88
12 Monihg 10 24 Montha | 75.00%{ | §18.88] §2028] S2042 | $20.85] $20.74 $20.03 | $21.11 | $2t301 521887 52209
24 Months TO 36 Months [ 80.00%] | _$21.32 521.63 | Sel.78| $21.92] $22.12| $22.32 | $22621 $22.72 523.12] $23.52
38 Sonths 10 46 Months | 85,00%1 | $22.65 | $22.98 | $23.44 | $23.00 | $23.50| $23.72 $23.837 524141 $24.57 ] 52409
%0 Months O 60 Months | S0.00%] | $23.99 | S24.4 | $24.50 | $24.66 [ 52489 $25.11) 92534 | $25.56 | $26.01] $2646
THEREAFTER 100.00%] | 526.05] S$27.04) $27.22| S27.40] Sor.es 227.00] $20.16| S20.40°| $28.80 | $2940
MAINTENANGE MEN CLASS N 3323
L JIaanin] wzi201i | 7627201 2] wsianis] rierzota] narzoialiaizera] /02013 [214/2015) 70212018
[FIRST 12 Months Senice | 70.00%) | $46.01 [ $10.29 | $19.42| $19.55| $1973] §10.90) $20.08 | $20.25} $20.81 $20.57.
12 Months TO 24 Months | 75.00%| | $20:38 | $20.68 § $20.81 | -$20,05 | $21.14) $21.32 “.51 | 821,70 ] $22.08] 32246
24 Months TO 36 Months | BO.00%)| | 321.72| $22.04 | $2.19} $22.04] §226¢| 92274 | $22.84 | $2a 14| $23.60| 92396
|38 Mordhs TO 48 Months | 85.00%1 | $23.08| $23.42 | $23.58 52374 $23.95] 824,17 | $24.39 $24.80 | %25.02| 506.48
%8 Monthe TO 80 Months | 90.00%] | $24.44 | 504.80 | $24.97 | $25,14 | 92636 | 32650 | $25.81 | 20,04 | $20.50 $75.90 |
THEREAFTER 100.00%] | §27.15| $27.55 s07.74.1 sav.gd| 3208 2843 | $o8en| 528.03 [ $2044) $25.95
MAINTENANCE MEN CLASS E 3321
. TI3i2016 | 7i2/2001 | 7iTi2e12] 1/5/2013] 7/62043] 113i2044 | Tr5/2014] 1112018 | 77412015 71212016]
FIRST 12 Months Sendce | 70.00%| | S17.26] $17.611 #1763 | 81775 ] $17. | $18.07 $16.24 | $1840| $18.72] $19.04
12 Months TO 24 Manlhis | 75.00%). . $18.50) $18.77 53_3.39 $19.02 1 51910 ﬁg.ar' 19,54 | $19.71 | $20.06 | §20.40
23 Monihs 10 36 Mombs | 80.00%] | 599.73 | 20,02 | §20.151 520.29] $20.47 [ $20.66] 320841 $21.02| $21.391 32176
36 Monthe TO 48 Months | 85.00% $20,06 | §21:27 | §21:.41 | 321.66 | $24.75| $2%a5) $2214 | $22.24 ] $22.73 $23.121¢
T Moo T 55 Morihe | 00001 | 63210 522.52 | $22.67 | $20.02] $#3.00 | 52074 $23.45| 52365 "BoA.07 | 52448
THEREAFTER “|100,00%] | 324.6] $25.02 | 525.19 | $a5:36] 326,50 | $05.480) $26.06| $26.28| $26.74] %21.20
MAINTENANCE MEN GLASS D 3320
_ . J1ar2040 1 Trazo1d | Tinaniz] wsizo13| 7reizotal wdpaoraduisizanal 1isienis| iaravis | aiarzote
FIRST 12 Months Sendce | 70.00%] ]  $17.451 $17.71] $17.83 %17.85( $18.91] 518.27] $18.43] §16.50] §18:82 | §19.25
12 Morths. TO 24 Morths | 75.00%| | $18.70 | $18.88} $19.40 | $15.23 | $18.40 sios8] $1976] $10.02) s20.27 | $20.83
24 Morlhs TO 26 Manths | 80,00%| ] $19.94| 2034 | 52038 | $20.6¢ 320,70 | Soom8| $ztos| 52126 sotez| S2200
136 Months T 4B Monlhs - 85.00%( $21.18] $2t.51] $21.65| $21.79 | $a1.00 | $22.19] $2238 | $22.58) $22.08] $29.39 |
Th ooihs TO.60 Mantha | 00.00%] | §22.44] S2277 | 52292 | 523061 £23.20] $9340] $28.70] $23.90| $24.33) $24.75
THEREAFTER 100.00%| ] 524.83| 326.50] 395.47 | $26,84 | 52687 | $26.10) $26.33 | $28.56 2703 | S27.50
MAINTENANCE MIEN CLASS & a3ig
_ Ziarzonn | 71272044 [trrizod2] tisizod3 | rierzud3] varansal misizo14] 41312018 | 21412015 | 71212046
CIRST 42 Menths Sendce | 70.00% $15.08] S1B.56] 518.68) 318.31] $16.08] $18.45] $10:31] 918.48] $19.82] $20.17
12 Months TC 24 Months | 75.00% cig.50] stogn] 520020 320,150 $20.33 $20.51| $20.69) $20.B7] §21.24f £21.61
24 Months TO'36 Months | 80.00% s2o.e0f $24.21| 52135 $21.50 52160 2188 S2207| S$2228f $2266] $20.05
26 Months. TO 48 Months | 85.00% 5220l S2o.53] s22.6a] s22.84) sza.0d] seazs| seadsl  seaen] §24.07) $24.49
43 Morilhis TO 60 Months | S0.00% $23.51] $23,B8] $24.02 $74.18) $24.400 $24.62] $24.83 ges.0s] Seb4a| sl
THEREAFTER TOD.00%I | $26.42) 526.51] 626,69 | 326,87 | 82741} sovas] sor.s0] ser.as| $2e.32| §essd
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MAINTENANGE MEN CLASS B _:s_g_g_g
_ Taraizoin L nzizon | o2l sizoss | ieizot 0 4ia201a  siza14] 4312048 Ti4/2015 | 7ir2016
FIRST 12 Monthe. Senie-§ 70.00%| | 318.41 ) $18.68] 1881 $18.94 ] 819111 $15.20| 1846 $19.64| $10.88] 52032
T2 Months TO 24 Months | 75.00%] | $19.73] %20.02| $20.15] £20.20| 520,48 | 320.66 | $20.85] $21.04| $21.41| $21.77
oA Monlks 10 36 Momths | -B0.00%| | $21.04 | $21.35] 521,50 ] $21.64 { $21.841 52204 | §22.24| 32244 ] $22.83 ] $23.22 |
35 Months TO 48 Monthe | -95.00%| | $22.36| $22:891 $2284 | se2.09| sa3.24 ) s23.42( $29.63| 323841 52426 | $24.68
43 Months TO.60 Momths | B0.00%; i $23.67 ] $24.02| $24.18{ $34.35| $24.67 1 524.80} §25.02| $26.25| $26.69 | $26,131
THEREAFTER 100.00%| | 826.30| 328.68 | 526.87F $27.05] §27.30] 32755 ) $av.eo| $2n05| 52854 | $20.03
MAINTENANGE MEN CLAES 4 3317

NEW PROGRESSION EFE. 2473010
. 7raranta | Tizi20ni arizadzl ysizo1al verea1a) 1aeedia [ 7i612044) 1009045 ] 1412015 TI2/2016
FIRSTE Months Servce | 85.00%] | $22.66] s22.08] $eaq4| s2a.28| %2350 923721 $239a) $24.14] $24.57 | $24.95
& Months 10 12 Morths | 90.00%| | $23.09| $24.34] $24.50] 32466 | $24.88] $25.11 | 82534 | $25.68| $26.01 ) §26.48
12 Months FO 15 Monthe | 95.00%) | 325.32| $26.69] $25.88| %26.03¢ $26:27 | §20.51°| §26.74 [ $26.96| §2744] $27.83
THEREAFTER 10000%| | s26.88| sovo4| soree| sor40| g27.65] $2ro0| $28.15| s2m.40| $28.90°1 $29.40
DI CREW SPEGIAL MAINT. MAN . 3318
7ia52010 -wzfza'ﬁl'nnzm 1512013} Pigr201a] Har2014|7/512044 113:201'517'1;::2{:15 22016
FiRST 12 Monlhs Sendce | 70.00% s10.45] $10.74] $19.87] s2004| s20.49] 320370 soo.88] $a073] $21.:0] %246
12 Mcnths TO'24 Mantha | 75.00% Gz0.84| 321.5) $21.28) S21.440 $2163] $21.83] §o20pl §o223] $22.81) $23.00
24 Morithe TO 38 Months | B0.0C% s2223] sooral s2274] s22.86] s23.07 92328 S2a.49] $23.70] $24.11] $24.53
e e T o oon | 32350 E2n.97] $2A.T3] S28.20 $00.51] $24.74| $2450| $25.18] 80A.62 320.06
48 Manths TO 60 Mondhs | 90.00% s25.01] S25.38] oo5.8% o572 $e5.8| 625:19] $26.42) $e8.6st savdal $e7.50
THEREAFTER T00.00%] | $27.70] 52020 528.39 | 528.68 ¢ §28.54 | 32810 $20.38 1 Se9.62] $a0.14 | $a0es
MAINTENANGE MENA (GOB) 3324

=1 40{15/2008°

_ T arara04n | iaia0s | nrmzar2lvisizosalrreizard o1 2isiz2014) 41512015 § 714201 5[ H22018]
FIRST G Months as.00%] | s2a72l ge204 ) $2219| $22.35! $2amsl S2275| $272.98 | $2d46] §23.67 ) 2068
& Monihs 70 12 op00%! | $23.00 | $23.34 | 823,50 | $23.66-| 523,88 $24.00 | §24.31| -$24.53| $24.95| $25 49
12 Maoniths TO 18. -98.00% s24.07.| 52463 52480 | s24.88 | $26.20] $95.43 | $as.66 | Su5.80| $26.34 | §26.80.
THEREAFTER 100.00%| | 3$28.55| $25.93( 52611 | S28.0 | $26.53 | $26.77 ) $27.01 | $27.25] $27.73| $28.21
STOCK CLERK 3303
. T riara010 L 722011 [ririzad 2] arsrz043( 71612013 1412074 7512014} 41372015 | 71412018 | 7/2i2016
FIRGT 42 Months Service | 70.00%! | §18.28] $18.56 | $18.68] $18.811 $18.88) $19.15) $19.511 519.48] $19.82] $20:47 ]
72 Months 70 24 Months | 75.00%1 | S19.69 | $10.88 ] ©20.02] $2018¢ $20.33] $20.511 520,691 320.87{ 32124 | $§21.84
24 Honlhs TO 36 Mopths | B0.00% §2096) 52121} §21.35) 921.50] §21.60 | $21.89 ] -§22.07 | $22.96| §22.86] $23.05
35 Months 10 48 Months | 8500%| | 522.20| $22.53) $22.69| $22.84 [ $23.04] $23.05] 923450 $29.68] §2407| 524481
48 Months TO 60 Moniths | 90.00% | 32351 | $23.86] 52402 $24.18] $24.40] S24.62) $24.83( $25.05) $9549| $25.93
THEREAFTER aco00wl ) S2a4z] 326.51] S26.601 $26.87. §27.41| S27.35( $27.59) Ser.sai $20,32 | $28.81
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PROJECT LABORER 3333
. o 21aiat0 | 77202011 | Ti712012) Aisizoda| Terzota mizod 4l asizoid] 1132018} Tiar28s
FIRST 42 Months: Senies | 70.00%) | $12.60 [ $13.80] $13,90 1 $13:90f $14.11 $t424 $14.38 ] $14.40| 51474
12 Montis TO 24 Months TEOUh| | S1A.67 | $14.79 | 514.88] $14.08] §16.42] $15261 $15.39 | $16.53 | $15.80
24 Months T0 36 Months | 80.00%| | 815.54] 51578 | $t5.8a } 515.08) §16.12| $16.27 | §16.42| $16.86( 916,85
36 Months TO 48 Monlhs | 85.00%] | %1652 $16.76 | $16.87 $18.98 ] $97.14 | siz2e| s1v.A4]| si7.60(  S17.80
43 Months TO 80 Months | 80.00%| | $17.49| $17.75] $17.97 | $17.98| §18.14] $iA.31 $18.47 | 518.63 $18.95
THEREAFTER 00.00%] | $19.43 | $16.72) $19.85 | $19.98| 520.16 | $20.34 §20.52 | $20.70|  $21.08
RATES EFFECTIVE OCTOBER 22,2018 _
m 7312010 7!2}'2011'?:?!2’012’1!5!2:)13 Te20131 11420141 71512014 /312015 10!2212&15 piririnli]
msnz Monlha Tonna T 7o%l] &id.65] %4485 $14.06 | $15.06] $15.09 | $13.33 | 3i546] §15.60] -§15.881 $1B.15
' TS S as | 51506 | S18.00] $19.21 STB.08 | S16.40] S10.64]  $16.93 $17.23)
T Tl S e o5 107 S22 | A11.a7 | 517.52] S17.68] 617,88 o18.31
e T BA7.57 | 517,04 ] 51705 | 318,07 | $18.23 ] §16.39 | S18.06 Ti672]  510.08] $19.38 |
WMcnms T e 003 | §10.08 | 10,07 | $10.24 | $1.42 ] $19.88 1 $19.76 | 520.11] 670.45
‘THEREAFTER - . To0%1 1 s18.531 $10.82 | $19:95. $20.08.( $20.26§ $20.441 $20.82] 2080} $29.47| $aLL4
spscw_mgcmmc NGN SNELDER 3269
71312040 | 7iziz011 |7i712012{ /572013 wmmalngm 7i5r2044] 11312015} vzt | ziziz0t8|
FIRST 12 Months Serdes | 70,00%3 | $1270] $18.08] $19.10] $16.23| $19.40| §18.58 “gia75| $19.03| %208 $20.63
12 Months TO 24 Montbs | 75.00%) | $20.04 | $20.23 | $20:47 | $20.60 | $20.79.| $20.88° s21.17 | $21.35] §24.73] §22.0
24 Mordhs TO 36 Menths | BO.OD% sa1.38f $24.69) 82183 $21.ua| $22.18] $22.38 ["$22.58 | - $22.78 $2a.18| $23.46
38 Months TO 48 Monihs | 85.00% | $2271{ 3$23.04 | $23.20 | $23.35| $23.66| $23.77 | $23.99 $24.20 ) 524.62| $25.08
A8 Months 70 50 Months | 90.00%F | $24.08} $24.40| $24.56 [ $24.72 | $24.95 [ $26.17 s35.401 $2562] $7e.07| $28.52
THEREAFTER 100.00%] } 32572 | $27.011 $27.28) %274t | $ery2i 3or.e7i $28.22| $2R.47| §eRA7| §20.47
' © SPECIAL MECHANIC - WELDER ' 3274
“TT 7iaiz048 | 71202044 | 7112012 41512013 71612013 1diz0i4171612014) 1372015 | TI412016 | 7/212016
FIRST 12 Monihs Senice | 70.00%| ] $18.84| $19.12| s18:26] $19.99 $19.67] $19.74 s1o.02] $20.00) $2044( $20.79
12 Monins TO 24 Months | 75.00%| ] 32019 | $20.49/ $20.63{ $20.78] §20.95 | $21.15 $21.24)) $2153| 32180 $22.28
[24 Monltis TO-36 Monlks | 8o.00%]{ | $21.541 $21.68 822,01 | 52246 | $22.36| $2.66{ he2.70] $2296 ] $2336) $23.78
35 Monthe TO 48 Monltis | 85.00%| | $22.88 | $25.22| $23.381 $23.55) $23.76 $23.97 52418 | 22440 Se4.82] $25.25
38 Morihs TO 60 Montns | 90,00%| | 524,23 | $24.59| $24.76 | $24.931 52616 | $25.38 $2561 | 52583 | $26.28) $26.73
THEREAFTER 10000 | seeen] g2733| s2r.51) $erovnl $27.05| $28.20] §26.46] $28,70) $29.20 £20.70
SECTION 15 « SPECIFIC PROVISIONS FOR THE GENERAL SHOPS
REPAIRMEN CLASS C 3312
TFI9040 ) 7122014 [7/712012] 11502013 7i6/2513] 1442014 | 75/2014| 1/8/2015 | 7/4{201 6| /212016
FIRST 12 Morlha Serden | 76.00%1 | 517.28] $17.51( 817.63 [ $17.75 | $17.011¢ $18.07 31824 $18.401 $1872| $10.04
12 Manlhs TO 24 Months | 75.00%] |  &18.50] $18.77] $18.89| $19.07| #0.49] $10.37 ] $19.654 | 3971 | $20.08 | $20:40.
24 Months TO 36 Monthe | §0.00% 1973 | 920.02] 520.15] $20.20] 32047 $20.86] §20.84 | $21,02 32130 $21.76
136 Months 7O 48 Months BE00%| | 206 | §21.27| $21.47] ser56] 3210.75] S21.951 2294 | $22.34| 52273 $23.12
A8 Mortis TO 60 Months | 90.00%( | “S22-19§ $22.52| $92.67 s18s | 52303 $23.24 | $23.45 | S2365] $24.07| $24.40
THEREAFTER 100,00% S74.66 ] 52502 ) 525491 $25.36 | $25.50] $26.82 $765.05 | $26.28 | $26.74 $27.20
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REPAIRMEN CLASS B 331
_ 71912018 | 7122014 [rizidotz weiznns | 7ieiz013| 2014 11ar201a] 4a2015 | 714/2015 | 122016
FIRST 12 Montha Sandce | 70:00%] 1 $17.45] $iz75} $17.801 17.051 34841} $10.27 ) $16.43] $10.59| $18.92| 318.25
12 Months TO 24 Months | 75.00%) | $18.70] $1B981 34040 $19.23| 519.40 ] $15.581 519.75| $19.82( 320.27 | $20.82
24 Menths TO 36 Monthis § Ba.00%]{ $19.04 ¢ $20.24 | $20,381 $20.51 | $20.70| S20.88 [ 52108 $21.95| 32182 $22.00
34 Monihs TO 48 Montha | B5.00%) | $21.19] #2181 | $24.85| 824797 521,89 €220 $22.39| 32258 | $22.58{ $23.38
29 Months TOBO Months | S0.00% | $2244 Sez77| 52252 $23.08.] §23.28] 52249 323,70 $23.90] $24.33| $24.75
THEREAFTER: 100.00%) | S24.93| 32530 $25.47 | $25.64| $25.87 | $26.10| $26.93.] $26.68( $47.01] $27.%0
REPAIRMEN CLASS A a3ig
: | ziniee10  mraiznsd 17iTiand 2| 11512013 7iBi2013| 114120441 TI512014] 11312015 TIA12015 [Fidr2016
FIRST 12 Months Senice | 70,00%!| #18.28 | $19.56 | $18.68| $48.87| $18,08] $19.45| $19.31 | %1948} -$19.82 | $20.17
12¥onths TO 24 Months | 75.00% | $19,58 | $0.801 52002 52045 $20.33 | $20.51 | 828.68.f $20.87 | 521.24 | 521.61
o4 Months TO 36:Montha | B0:00%| | $20.90| $21.21] $21.35] 521.50 | $21.60 | $21.88| 322.07| $22.28| 522.85) $23.05
36 Monihs TO 48 Months | 85.00%| | 32220 322537 $22691 $22.84 1 $23.04 | $23.25| $23.45] 323,86 32407 | $24.48
45 Monlha TO 80 Months | 90.00%| 1 $23.59| 523.56) 524.02 | ‘$24.18 | $24.40 | $24.62 | $24.83| Sos:5| 52549 $25.63
THEREAFTER JCD.00%| | $28.12 | $26.51) $26.69'| $26.87 $27.1% | $27.35( $27.59] $27.83 $28.32 $78.81
NCS . SPECIAL MECHANIC 3301
. 17312040 | 722004 | 2rriso12] aesi201 3] Zrei2naa; 1aieota [ 1isianis] 1udizens | yiasz015] Tiatents
FIRST 12 Months Sordce | 70.00%f | $19.45] '$10.74] $0.87] 320.01] $20.18) $20.37| $20.55[ '$20.730 $21.40] $2148
12 Manths TO 24 Months | 75.00% so.4]  §24.45] $21.20} 32144 $24.63 S21.83 Fzros| $22.22] %2261 $23.00
|24 Manihs TO 38 Mondha | B0.00% g22.23] 32256 $22.7%f $22,86| $23.07) 523.28) $23.48] 52370 $24.4t] $24:53
|36 Months TO 48 Monihs | B5.C0%{ | $23.82| $23.97) $24.13; 324.20| $24.5%| $24.74; $24.98| $25.18| $2562| $26.08
4B Monins TO 60 Morilths | 99.60% $26:01| -$25.38] $25.55) $25.72| 225.85) $26.19] mu6.42| s26.68 $ev.i3| $27.59
THEREAFTER " Tiao.cow| [ s277a] s2mcol s28.40)) sue.ss | 528,54 | 32040 89096 | 32062 $30.14 | $3DE8
MECHANICS azr
1 raiaote | 7izrzon [riiieese] visiani 3] Tierzo 3] rdr2014|715/2014) 1/3/2045 | 7rar2015 | 7122016
FIRST 42 Months Sandee | 70.00%( | 848.41( $19.88| $59.811 $18.94} 519.41 | $19.20] $19.46 ] $19.84 | $19.83 | $20.32
42 Months TO 24 Monlhs | 75.00%{ | $18.73| $20.02] $20.15) $20.29) $20.48 | $20.68 | 520,85 | $21.04| $21.41 ] 82477
24 Montks 7O 36 Months. | 80.00% 24841 $21.35| 531.50 [ $21.84 ] $21.84) 52204 | $22.24 ) $2244| $2793] $23.22
26-Montis TO 48 Montbs. | 85.00% | $22.96 | 322,69 $22.84) szz0a] $23.21] s2a42) 52369 | §0a.84 | $24.06 ] 324.68
48 Monihs 7060 Mon'hs | 00.00%| | $23:67 | 24021 $24.4981 324351 sva.57{ s24mn| $25:02 | $25.25| $25.691| §25.13
THEREAFTER 100.00%] | 576.30] $26.60| $26.87 | $27.05] $27.30] S2v.65) $27.80 | $20.05| $20.54 | $20.03
MEGHANIDS CLASS A (NWK BHOPS) 3309

FROGRESSION EFFECTIVE JULY B.2003
. ' 70312610 | wizan |zl isiaors merrors] vraiantalrisiaona] 4raizos | warzors| 2rsote
FIRST 6:Moaths 80.00%| | 321.32] sei63]| $21.78| s2ie2| foa.q2] s20.32| g22s2| sen72| $2342 $2a.5R
& Monlhs TO42 85.00%] | s2zes| $2c.08| $23.141 £23.20] $23.50% $23.721 $23.00 $2414] $24.57 | $24.59
12 Menths TO 18 00.00%| | %2309 32434 $24.50 | S24.66 ) $24.80 | 52541 | s2534 | 39558 | 528.01 | $26.46
18 Morths TQ 24 8500%| | $25.82 ) 92580 $25.80 | 596,03 | $20.27 ] $26.51 | $26.74 | $268.98| $2v.46| 529
THEREAFTER 4050.50% §26.85 | $77.04| §27.00| s2740| %27.65 | $2v:90| 328.45| $°a.40} -528.90.] 525,40
SPECIAL MECHANIC - NOM-WELDER 3282
PROGRESSION EFFECTIVE JULY 58,2003 - _
' VT Fpareoda | riarensd | 7ini012i 41512048 | 76i2043) 1412014{71512044] 1312018 Ti4I2015 71212048
IFIRST 6 Manths Bo.go%l & s21.an| g246n| $21.83) $21.98| $22.48| 922,38 $2250] $2278| 52318 52356
& Montha 6 12 g5.00% | -$22.71| %2304 | $23.20) $22.35 | $23.56| $23.77§ 522.807 $24.20| 52452 $25.05
42 Months TQ 18 opot%| 524.05| $24.40l 2456 §24.72| $24.85, $26.97 ] 52540 | S2662| $26.07 | $26.52.
18 Months TO 74 95.00%| | . $25.384 -32575| $25.98 | $26:10| $26:33 | S26.57 | $26.81 | $27.05| $ers2| $28.00
THEREAFTER . 1po0%| ] s2e.72] serat{ gev.29| $evav| 52772 suvov| seszz| 2847 32897l $20.47
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SPECIAL MECHANIC WELDER 3277

PROGRESSION EFFECTIVE JULY 8,2003
. TIAZ010 | TRU2011 | 703 yaia0na et a] saratia [srz0 14| waniods | 742015 721
[FRaY 6 Months. so.0o%] | 2954 32188 | 302011 $20.16| 50295 ) $22.56 | $22.76| 322081 $23.38| $2378
& Moeths TO' 12 85.00%1 | S2obn] s2s22| 593.391 $23.56| $23.70| $20.07 | $24.18| 324401 §24.80| 2535
12 Months TO 19 go00%f | 52423 s2a581 s24.78| 524031 9516 $25.98 ] 3561 S25.831 $28.28 | §25.73
18 Months. TO 24. B5.00% $25.87 | 225.95| 52613} s26.32| seasa| $26.78 [ 52708 S27.271 S27.74| $28.22
TTHEREAFTER 400.00% $96.62 | $z7.A2 ] $27.51| $27.70| $27.05) 528,20} $28.45.| §20.70: -$29.20| 2070
SPECIAL MECHANICS E [SHOPS) 3263

PROGRESSION EFFEGTIVE JULY 82003
' 1{ 7132040 | 71212014 | 7rmranq2| usizo3 | Fiereon3 1112094 [ 77502014] 11312046 | iz | T/a2016
FIRST 6 Months gooats| [ 2213 se24a] semev| S2275) se2or) 32348 32538 $23.59| $24.01| fadd2
& Mantha O 12 go.00ta| | 323511 ¢7ame | g24.02] $248( $24.40) $24.82 | $24.86) 52507 $25.51| 92535
12 Months TO 48 en.oowsl | szvme| $o5.20] 92543 | sened| 425841 520071 $76.01 | 2854 ] $27.01) 2748
18 Monihs TO 24 o5.00%| | 32828} 3$26.87| 2885 Serea| sevar| $ov.se| $Ar7v $28,02) $2B.51| $20.00
THEREAFTER: 0.00%| | $27.668% 32807 s28.26 ! $28.4s| sosyi | smor| §20.93 | 29491 530.01 | $30.53
MECHANISS A LEADER | 3265

PROGRESSION EFEECTIVE JULY 82003 ' .

. . 72010 | Tizizots rrnizorz| vsrees[wsrzora]rarzenalrrsizeta| vare1s] zisizots | vian01e
IFRST 6 Months 20.00%) | 391.64] %eie8] $22.11 | #2226 $22.48| 32268 | $22.86 | $23.06| §$23.47] H23.08
8 Months 1O 12 85.00%] | $22.09| $23.33] $23.49] 2466 $28.87 | $24.08 goa.00] s2a.51 | 24841 $Es.3v
12 Manths TC 18 D000 T G045 | 594 71| G468 505.00] S05.27 | $25.00 | 925.72] §25.05] $46A1| S26.57
4B Months- TO 24 a500%] | $26.70] $26.0871 326.26 | $e6.44-| 528.86 | $25.91) $27.45] $27.29 | 2767 | 378.38
THEREAFTER s00.00%] | 227.05| $27.45| S27.64 | Sersa] somaa|.$28.33 | g2m58] $28.83) $29.341 $20.85
_TEST BLOCK MEGHANIG 3305
ROGRESS|ON EFFECTIVE JULY 8,2003 ' ' B
[ . 8010 | 7izra0nd [Frmizonal4/s2013] 7ieiznd 3] sias2014 | 71512014) 42045 | TI/2015 | Tizian8
[EIRST 12 Monihs Serice | 70.00%) 1 $18.94] $19.22] $19.35 | $19:48] $99.66] $19.83 | $20.01 | $20.18| §20.54] $20.90
12 Moriths 10 24 Months | 75.00%) | 320,20 | .520.58 | 520.73 | seas7] $24.08] 52125 62144 ] s2ie2 | $2201] $2239
24 Monlhs 7O 36 Months aa’.ou%w 264 | $21.968 | 32219 $22,-'26 $2246.] $22.66 | §22851 $23.06 | $23.47 ] $23.38
138 Mortis 10 A8 Monihs | 65,00% | $2.99 [ $23.53 ] -:g&‘ma:g _”ifs_??mszau.a?ﬁ-’ 324.00] 92420 $24.51 | SoAA 595,37 |
-[48 Months T0 60 Monlhs | SG.00%] | $24.85 ] S24.71 | $24.88 ] $26.05] $25.97 | $25.50] $25.72 | $25.05[ $26.41} $26.87
TIEREARTER. | 100.00%] | G27.06] 527.45 | $27.84 ] $27.83 | $268.08 [ $28.33 $98.58 | S0B.83.] $29.24 | $29.85
WATGHMEN azas
_ 71342010 | 77212019 | 717/204 2] 11512013 | 71672013 /412014 | 71512014 14372018 | 71412015 | 722016
FIRST 12 Months Senice | 70.00%) | $17.48] $ir71| $17.83 | $47.95) 31844 | $48.27 | $16.43 | $18.59) $18.97| %1925
T 70 74 Morthe | Ta00L | $18.70| $16.08 | 518.10] 519,23 | G10.4D ] $10.68 | 510.75 | $10.921 820.27 | §20.60
24 Morths T0 36 Monlhs | 80.00%| | si9.9a| $20.24 | $20.39. $2051| s20.70§ $20.98 | $21.08.] $21.25] 2182 ¢92.00
26 Mantie TO 48 Months | 65.00%| | 321.10] 2154 %2165 32178 ] $24:98) $22.19] 3238 | $20.50 ) $22.08 | $23.38
A e 70 60 Mondhs | 50.00%, 1 $22.44] §93.77 | 50009 | 525.08 | 593.8 | $23.49] 329.70| $23.80| $34.03 | $24.78
THEREAFTER " |4oo00w%] | sodoal $9530| 32547 | €25.84§ $25.97 | $96.10| SaE03 ) $26.56 | 327.03| $27.EQ
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UTILITYMEN CLAGS B 3276

T 1] 21azeto | nizeot | 7i7iz012] /512013 7i612013} 112044 | 71si2014] 41312045 | 71412015 | 71202018

T T T TS Cane [ 000l 51557 516.75] $10.00] G10.08] $17.13] §17.28 | S1744| 317501 1790 §18.21
12 Months TO 26 Montis | 76.00%] | s17.80] $17.95] $18.07 | 51818 | §18.35 34850 | 51868 | $18.85] %1918 $19517
4 Months T0.56 Months | 80.00%|1 $18.86} 510.14 [ $19.27 ] $19.40{ $19.68 | §10.75 | $19.93 | $20.10 | $20.46 $20.81
6 Months TO 40 Monins | B5.00%] | $20.04 | $20.34| $20.48] $20.61] §20.80 | $20.89 | 521.17 | $21,36] $21.73 §22.11
+5 Monihs TO 60 Montos | 80.00%].] $21.22| $21:54 | $21.:68 | $21.83| §22.02| $22.221 $22.42| $24.82) $23.04 $23.411
iﬁﬁ TRl | G2a.50| 920031 $9A.00 ]| B04.25] 52447 | 524.69 | $24.81] $25.13] $25:57 | $26.01
UTILITYMEN CLASS A 3313

1. Tztazoin | 71212014 | 7/7/2012] 1562043 T612043) 1142018 {7)5/2044) 41212015 | 7412015 | 71212016
[ERST 12 Moriths Serdce | 70.00%] | $17.14 | S17.40} §37.51 | $17.63] $17.70] $17.98 | $18.12 | $18.28) $18.60 $18.92
12 Months 1O 24 Morths | 75.00%] | $18.37 | 518.64] $18.77 ] $18,89] $19.07] $19.24 | $19.47| $19.58) $19.831 320.27
24 Monlhs TO 56 Montha | 80.06%] | $19.59] 319.88] 20,02 $90.15] $20.34 | $20.82 | $20.79 g20.89 | %2126 $21.82
36 Months 10 48 Moriths | 85.00%] | 520.82] 421,121 821.27 } 32141 $21.61; $21.80 ) $22.00] $22.19) 97248 $22,98
78 Monihs TO.60 Months, | 90.00%| | $22.04] 522.37 | s22.52| $22.67| $22.88| $23.08) $23.29) $23.50 $25.91 | 524.33
THEREAFTER Tolcc.00%] | 524407 %24.85] 52502 s2s5.i0) 32542 | 82586 | $25.88 | $26.11) $26.57 | $27.03
STOREMAN CLASS G 3373

TV w2010 [ 7izie0i [ziiem 2] 4isia0aa [ risizntal 1arzona frisizod4] 11312045 70412015 | 712/2016

FHST 12 Months Senica | 70.00%] | $17.14| $37.40! $17.51] $17.63 ] $17.79 ) $17.06 siiz| 18281 $18.80( -gigg2 |
12 Months YO 24 Months | 75.00%] | $18.37 [ §1B.B4| $4B.77) 318.89 | §18.07 | $79.24 w1641 ] $10.58] $19.08) §20.27
94 Months TO 36 Monita | B0.00%| | $10.5¢ | S19.88[ $20.02] §20.15| $20.3¢ | $20.52 $20k76 | $30.89 $21.26 | $21.62
35 Monthe TO 48 Montns | 85.00%) [ $20.82 | $21.12] $21.27] $21.41) $21.6 - $21.80 | §22.00 | §22.19] g$ez5e| ge298
48 Monltis TO 60 Monthe | 90.00%| | $z2.0d| $22.37| $22.52) $22.67 | $22.64 | $23.09 '$235,28 | 523.58| §23.91| $24.3%
THEREAFTER ' J00.00%] | 524.40| S24m6! $25.02| 325397 §o5.42| 525651 52588 | $28.11| $76.57 | $27.03{
STOREMAN CLASS B 3arz

_ 7110 | 72201 | TiTieoat Usiz013}rera0d 3t 11412014 15120141 1312015 71412015 17122016

FIRST {2 Months Senice | 70.00%) | $i7.44[ §17.70] $17.82 $17.84| 518.10 51825 318421 $18.66| $18.91] $19.24
12 Months TQ 24 Months | 75.00% $10.69| 31897 | $i8.10] $19.82) $19.401 $15.67] $10.74 | $169.91 | $20.27- §$20.62
74 Months TO 36 Months | Bo00%| | $46.941 52023 820.371 $20.50 39068 | $20.87| $21.06] §27.24] $21.62| $21.99
33 Morths TO 48-Maonths | 85.00%} §- $21.18| $21.50] 52184 | $21.79 s2i.08| sz248 | $e297| so2sy] S22:57| 2297
38 Manths TO 80 Months: | 80.00%{ ). .§22.43| $22.7e| $22.01| $28.07 s2327 | s2348) 523601 Sd3.00] S24.32| $24.74(
THEREAFTER 100.00%| | 524.92| 92529 525.46 | $us56a| 52586 | $26.00] 326.32| $26.55) $27.02| 327.49
o ' STOREMAN CLASS A ' ' ' 3371

_ 77312010 | Tiz2nds bridiaoae] Aisie01a | Tea0ial 11442014 { 71512014} 11312015 77412045 [Z/212016

FiRST 12 Months Sanice | 70.00%| ] $17.851 $1B:.12] $18.24 54837 | 1864 | 318,70 | 1807 | $ig.04] $10.38] $18.71
12 Monlhs TO 24 Months | 75.00%| | 319931 81044 [ $10.55] $10.681 $19.68 2004 | 320221 $2040| 26763 $.42
24 Montls TO 38 Manths | £0.00%) | 520401 $20.70| 520.85) $20.68 $21.18| $24.36 ) §21.57 535,76 | $22.14] $22.53
136 Montha TO 46 Moriths | 85.00%| § $21:68 | f22.00 ) $22.15] ‘622.30 | $22.51 52271 | $2z.02] §23.12| $23.53 | $23.94
18 Wonths 1O 60 Monins | 80.00%|{ 82295 $28.20] §$23.45| $23.62| $23.83 $24.08 | 52428 52448 | s24.91( 32534
THEREAFTER 300.00%| | $25.50 | $75.88 | 526.06 | $2g.24 | 526:48] $26:72 | $26.95| $27.20| $27.e81 $29,16
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DRIVERS - 3361
7132010 | 71211 zirra012] visizoqa | rieizotal 142014 | 162014 14352015 | Tdi2015  Tr2i2046)
FIRST 12 Monthe Senice | 70.00%E ] $17.85| $18.12 | $18.24] 318.97 $18.541 sn.70| $18871 $19.04| $19.48[ $18.7
12 Monlhis TO 24 Months § 75.00%] [ $19.13] 31841 31056 $19.68[ sio.0a] s20.04 | B20:72] $20.40 | 52076 321,92
24 Months TO 36 Months | 80.00%] | $e0.40] $20.70( $20.66| $20.90! $24.48| §24.38 | 821571 $24.76| 322144 g22.50
38 Months TO 48 Months | 85.00%| | s21.88] g22.00] $22.48] gsazs0f s2est| fear| $2262| $2342| $23:53 323.94
A9 Months TO 80 Months | 90.00%F ] 52285] $23.20| $23.45] $23.62] $23.83 | $24.05] sed.28{ 82448 | $24.81| 3253
THEREAFTER 100.00%1 | $25.50 | $25.88 | $2n.06 | $26.24 [ 52648 32672 $26.06] $27.20 $27.60| $20.16
STQREROGM SPECIALIST 3306
} _ _ 2010 | 72i20i4 [ mneotz] vsizeial vieiaoa3 aizoralasiana) 11us0ts | 11412045 | 71202016
FIRST 12 Monihs Senice ) 70.00%1 | $18.28] $18.56) 518:50] $18.84 s1o.98] $19.15] $19.311 $e.4s| $i2.82) $20.47
12 Months 10 24 Months. | 75.00% B10.60]  $19.60] 520.02] $20.15] 520.93] $20.51) 920.60] Ga0.07| 821.24) %2161
24 Months 70 36 Monthe | 80.00%] | $e0.80] $21.21] $21.35] s21.50] $ov.es| seies] gexor] s22.28( gezes] $23.05
36 Months 10 48 Montns | 85.00%]1 | $22.20| $22:53| goo.60] $02.84] Sea04] $23.26] $2s.46] $23.68] $3407 $24.49
38 Mariha TO 0.Monihs | o0.60%| | $23.81} §23.85) $24.02F $24.18 $24.4o! '324.32! %99.83] SeB.06] 325.48] $25.00]
THEREAFTER 100.00%] { #2812 ) 80651 s26.60) s26.87 s27.11| g77.as | $er.e0| $27.83] $28.32| $28B.81 |
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APPENDIXE (PART V)
SPECIFIC PROVISIONS - CITY SUBWAY

SEGTION 2A. - WAGES - PROVISIONS FOR OPERATORS

LINE RATES :

LINE RATES

DPERATORS 3101
173120101 71212011 | 7171201 2]1/5/2013] 7162013 | 114i2014] TI6{2014 [ 1312015 /412015 7212016
FIRST 12 Morths Service| 70.00%) 318,68 $18.85] $18.08] $19.10( $19.28] $19.45| $16.83 $10.601 $20.15] $20.50
12 Months To 24 Months | 75.00%I|  $19.91] $20.20] $20.33| $20.47] $20.66 $20.84]  $21.03] $21.22] $21.60 $21.87
24 Months To 36 Monlns [ BD.00%I| $21:231 $21.54] $21.69 " $01.830 $2003] s2273l $2243] $2263) §23.08 $23.43
36 Months To 48 Months | 85,00%|| §2z.581 $2288] 32304 -$23.20; 323.41| $23.62 $23.88] $24.05] $24.47| $24.90
4% Noriths To 60 Months | B0.00%) $23.80] $24.24] $24.40] $24.56| $24.79] $25.01) $28:24) $29.48) $25.91] - $26.38
THEREAFTER, 100,006 $26.54] $26.03] $27.11] $27.20] §27.54} $27.78 $20.04] $28:201 $2879; $28.29

HIRED BEFORE JANUARY 12, 1089
PART -TIME OPERATORS 3104
_ Trmrzotol 122044 | 71742012] 17512012} 71612013 | 114/2014| 7512014 1/372015] 714/2015] 71212016
FIRST 1,040 HRS 70.00%] 1858 B18.05 516.08] $18.10 $19.28] 319451 $19.63) $10.80| $20.15, $20.50
1,040-1.560 HRS TR.00%| 320.70] $21.01 S21.16 §$21.29) $31.48) $21.68 $21.87| $22.07| $22.46) §22.85
1,560-2,080 MRS o605 §21.63, 321.95, 52200] $2224] $522461 $22.85| $22.85] $23.061 $23.40)| 323.87
2 080-3,120 HRS 85.00%! 822.56] $22.80] 52304 $23.20f $2341| $2367) 52383 $24.05] $24.47| 32400
3,120-4,160 HRS 87509 $23.02] S23.56] S2a72] $23.88 $24.10] $2432| $24.64) $2475 $26.19 52563
4,160-5,200.HRS I0.00%1 52380 $24.24] 524.40]  824.56] 924.79] $2601] $26.24 325.48| $25.91| 526,36
5.200-6,240 HRS. 925071 32455 524.51, $325.08] $9524] §25.471 $2571] $28.94| $26.7) $26.63, $27.09
16.240-7,280 HRS. 05,0000 82521 525.58] S25.75] $25.03 $26,16| 52640 $26.84| 326.88] $27.35] $27.83
[THEREAFTER | 100.00%]| _$26.541 $26:93  $27.11) 32729 $27.54| $27.70] $28.04] $28.20{ $2679| $28.20
PART -TIME QPERATORS 3101
_ 71312000 71212014 | 7171201 211/5/2013; 71612013 114120 4] 71512014 113;2015[7:4:2015 7/212015
FIRST 2.080.HRS- To.00%] $10.50] S16.85] Si508| $10.10] $19.28] 31945 §19.631 $18.800 $20151 $20.50
2,080-4,160 HRS 75.00%] ©10.61] 420.20] . $20.03 $20.47] $20.66] 520841 $2103) $2122| $21.69) §21.97
4 160-6,240 HRS SO.00%0 42100, S24.54] $21.80 $21.83 §22.03 $2223] $22.43| $22.63| $23.03] $23.43
6,240-8 320 HRS Fa5.00%0 2256 522.80] $23.04] $23.20( 323.41] §23.62| §2383| 32406, $o447) $24.90
1,320-10,400 HRS T0.00% 323.80) 2424 62440 $24.56] 324.79) §26.01! 328.24] §25.46] $25.91| ¥26.36
THEREAFTER 10000%] $28.54] $26.83] $27.11 ' $27.20) 527.54] $27.7¢] $28.04] $28.29| $28.79| §20.20
RETIRFES HIRED AS PART -TIME OPERATORS 3101
TRaIz010] 7i2i2011 | 77204 2| 1151201 3] 71612013 Jaiz0t4| 71512044 413[2015] 71412015] 71212016
T aop.54| $og.03)  $27.410 $27.29] $27.54] $27.78] $28.04 $2a‘2_9| $28.79] $20.28
CLEANER HIREf BEFORE APRIL 20, 1985 3327
7132010] 71242011 | 71712012} 145120131 7/6/2013 1 114/2014 7/5/201411/312015 71A12045] 7122016
1043 $16.72] 919,85 ¢10.08 2016 $2034] $20.52| $20.70] far.00| setd
SERVICEMEN HIRED BEFORE APRIL 20, 1985 326
7/3/2010( 71272011 7:‘71’201’2: 14512013 TIGI2013] 14/2014] 7/5/2014|1/3{2015 71412018| 7i2/2616
{e20.37] sao067] go081| $2006] $21.14] $21.33] $21.82) $29.71 52208 $2247
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EMPLOYEES HIRED BEFORE JUNE 26, 1997

UFILITYMEN 3z
_ ' o resrzninl Trreed1 | 70 211812013 71812053 420141 TIB20141 431201 S TI4I201 5 THAIR016
FIRST 12 Montns Serviee| 70.00%( $17.14 1 #1740 1 $17.51 | $17.631 $17.72) $17.06 1 31B42 ) $1828 | $18.6(0 ) 31882
12 Months To 24 Menths | 75.00%) $18.37 | $18.64 1 $18.77 | $48.80] 81907 | $1924 1 31044 { $19,56 | 31083 | 32027
24 Months To 36 Months | 80.00%) $19.58 1 $18.88.1 $20.021 $20.15] $20.34 | $20.52 1 $20.70 | $20.8G | $21.26 | $21.62
38 Months- To 48 Months | B5.00%:) 82082 | $21.121 $24.27 | 321411 $24.61 ) 52180 %2200 |-522.14 ) 32258 ] $22.08 |
48 Months To-60 Months | 60.00%) §22.04 | 522371 $2252 | $22.67 | $22.88 | $23.00 | $23.29 ) $23.50 | $28.91) $24.33
THEREAFTER! 100.00%|| $24.45] $24.85] %2502 %25.19) $2542 $3545| %9588 $28.11| 528.57] $27.03;
REPARMEN CEASS C a2
Fi42010) 220 1 a0t 2] 115i2013] TIEI2013 11412034 7/5/201411/3201 5 7741201 5{ 722015
FIRST 12 Nonths Sepviea| 70.00% $17.26) $17.510 $17.63 $17.750 $1r.91] 31807 $i824f £18401 $18.72| $19.04
12 Months To 24 Montie | 75.00%) $18.50] $18.37, 18:800 #1002, $i8.49] 3$19.37| $19.54] 31971} $20,06] $20.4D
24 NMonths To 36 Months | 80,0090 -$18.73] %2002 %2048 $20.280 $20.47| $2066) $20.84] $21.020 $21.29] $21.76
36 dMonths To'48 Manths | 86,00%] $20.06] $21.27] 2141t $21.581 $21.76] 32185 3z214] 82224l $2273 32312
48 Months To 80 WMonths | 90.00%i $22.49) $22.520 $22.871 $22.82F $2303] $2324| $23.48] 523.85) 324.07) $24.48
THEREAFTER| 100.00%] $24.66] $25.02 f§_25.19 $25.36: 372550 1:2@&2 326.05 328,28 '$2‘.i;74' $27.20
 REPMRMEN CLASS B 3311
TIAROA0; T/2r2001 | 777420120 1/5/2013] 7i6l201 3 ar200 4| V61014 [UIaR04 3 TIA/2015 TIZia01 8
FIRST 12 Months Service] 70.00%( $17.46' | $17.711 31783 [ 517951 31511 | $18.27 | 31843 %1855 | 16802 | $10.25
12 Manths To 24 Months { .75.00%( $18.70| %1308 | $4940 | $12.23 | $19.40| $19.58) $12.7561 $19.92 ) $20.27 | $20.63.
[24:Monlhs To 36 Months | 80.00%|| $19.94 1 $20.24 | 320.35 | $20.51 | $2070 | $20.881 324,06 1 $21 25 ¢ $21.62 | $22.00
36 Months To 48 Monts | 85,0001 $21.191 $21.51 | 22065 | $21.79 | $27.80 [ $2240| 322381 32268 ( 52208 | 522.38
48 Months To 60 Months | 00,00%]| $22.44 ] 82277 | 32202 $23.06 | $23.20 1 32340 $23,70 | $23.00 ) $24.33 | $24.75
THEREAFTER] 100.00%} $24.93] $25.301 $25.47] $25.64] $2687| $2810] $26.33) $26.56) $27.08 $27.50
REPARMEN CLASS A 3310
: . ) 71'3}'2010’7!212311 120121 1i512013 | T/eia13 [ 1141201 4] 1512014 | 1131201 Bl TiAT2045  TialeH 6
FIRET 12 N'gnth's-Ser.\Hce T0.00% S:"lﬂ;z_q 318,50 | $M8.68 | $18.81 1 $1888| §19.45¢ $18.31 1 §1948 | $18.62 s;g__g_.gd
12 Monthe To 24 Months, | 75.00%( $19.58 | $19.88 ) $20.02 | $20.151 520,33 | $20.51 1 $20.60 1 520.87 | $21.24 | $21.61
24 Months To 38:onths | B0.00%k 32000 | $21.211 324357 $24.60 | .$21.60| $21.85 | $22.07 | $22.56 | 12056 $23.05
36 Months To 48 Monthe | B5.00%[ 32220 ] $22.531 $22.891 52254 | $2304 | §2325| §$99.45 | $23:66 | $24.07 | 324.48
48 Months To 60 Wonths | 90.00%|| $23.517 32480 | $24.02 | $24.18 [ $24.401 32462 574.83 | 325.05 ] 826,40 | 525.93
THEREAFTERT 100.00% $_2B.'12 $26.51 $26.59] %e687| 2749 Par3hr persol $ov.e3| Fesde| 32881
MANTENANCE MEN CLASS N 3323
) ) TES20M 05 71202048 | 7712012 1/512073] 767200 3 | 420141 7I51201 43125151 T1412015( Ti2i2016
FIRST ‘12-.132111!13 Sarvica! 70.00%|| $19.01 [ 31929 $10.42 | $19.55 ¢ $10.753 ] $10.60 ) $20.08 1 $20.25 | 32084 1 $20.57
1% Monlhs To-24 Monthe | 75.00%! $20.35 1 $20.68 | $£20.81 | $2085 1 $24.14 | $21.82 | $21.51 | $21.70 1 522081 $20.45
24 Monlhs To 36 Monihs | B0,00%) $21.72 ] $22.04 | 32216 $2224 | $22.54 | §22:74 1 $22.54 | 52314 § 523,551 $23.06
36 Months To 48 Months | BEOD%N $23.08 1 $23.42 | $23.568 |- $23.74 | $23.66 | §24.171 324.38 ) 524.58 | B26.02 ] 32546
48 Momths To 60 Mondhs | S0.00%) S24,44 | 324,80 | $24.97 | $25.14 ) 52638 | $2550] $25.844 | $06.04 | 526,50 | $26.95
TTHEREAFTER] 100.00%8 $27.451 $27.550 So7.va] $27.081 $28.1%8| 32543] 39560 32803 $2044] 52595
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EMPLOYEES HIRED BEFQRE JUNE 26, 1997

 MAINTENANCE MEN GLASS g 3321

7/3/2010| 71212011 Tﬂ12512 4751201 3 7761204 3 | 1/872044] 71512014 [ 13120151 7/4/2015) 712/2018

FIRST 12 Morkhs. Servoe | 70.00%| $17.26} §17.51) $17.63 | §47.75 | $17.81 $18.07 | 518,24 | $18.40) 31872 $19.04
1% Momths To 24 Nonths | 75,60%]1-$18.50 { 518.77 | $18.80) $48.02 $1949. $19.37 | $10.54 | $10.71 | $20.06- $20.40
24 Monthe To 36 Months | 80.00%[! 310.73 | $20.02 | $20.15 | $20.28 | $2047 220,66 [ $20.84 | $21.02 | $21.39 | 621,78
36 Months To 40 Manths | 85.00%) $20.05 | $24.27.1 82141 | $21:58 1 $21.75) $21.05 $32.14 + $22.34 | $22.731 §23.12
a8 Montihs To 60 Momths | B0.00%] $22.19 | $22.521 $22.67 | $22.82°| $23.03 $23.24 | $23.45 | $238.65 | 324:.07 | §24.48

THEREAFTER[100.00%] $24.68] §7502] 325.18] §$26.36; 32559 52882 $26.05): $28.28) $26.74|_$27.20

MANTENANCE MEN CLASS D 3320

L 7131204 0] TIZ7a0A | 77120121 1/5/2043] 7/612013] 17412014 ] 71612014 1U3/2015{ T14/2016)7/2/2018
FIRST 32 Months Servioa] -70.00%[ $17.451 $17.71] $17.83 | $17.05 [ 318,11 $1B.27 1 $18.43 ] 318691 $1892] $19.25
72 Months To. 2¢ Months | 75.00%) $18.70 | $168.98 | $19.10 | $19.23 | $1940] 3$19.58 $19.75 ] $19.02 | $20:27 | $20.63
94 Months To36 Months | 80.00% $19.94 | 520.24.| $20:38 | $20.51 52070 | $20.88 | £24.06 ] $21.25 | $21.62.| §22.00 1
[ - z
j:

abeaben

£36 Months To 48 Manths | 85.00%] 521:49°| $21.51 | $21.651 $2179 | $21.99 20219 | %2238 | $22.58 | $22.08 | $23.38
A8 Months To G0'Months | 90.00%|] $22.44 | $22.77 | $22.92 | $23.08 | $23.28 | $23.49 423,70 | $23.90 | §$24.33 | $24.75
THEREAFTER] 100.00% $2_4.93 $25.30] _' .$25.4_7 505,64 $26.87{ $26.10 $26.33) $26.56) $27.03 $27_.50

MAINTENANCE MEN CLASS G 3379

17001 7722014 | 17772072 4/512013] T/6/2043 | /aj2014) T/5/2014]1/3/2015]11412015] 7/2/2048].
RT3 Morths Servioa | 70.00%) $18.98, 31866, 51868 $1681] $18.08] $19.16 $19.31] $19.48 $19.82 $20.17
T honthe To 24 Morths | 78.00%) 310.50] §19.88  $20.02] $20.45] $20.33 $20.51] $2069] §20.87 $21.24| $21.61)
S Mo T0 36 Nonthe | 00.00%) 820,601 $21.211 $21.35] $21.50{ S21.69] $2488] $2207! $22.26] $2266] $23.05
35 Nonths 7o 48 Months | B5.00%] $22.90| 32253 $22.601 $2284] $2304] $2375] 92345 23,68 $24.07 $24.49)
48 Nomihe To 60 Monthe. | G0.00%]! $23.51]  $23.86] $28.00 $244Bl 924.40] $24.52 $24.83] 52505 %2545 $26.93
THEREAFTER| 100.00%] $26.12] $26:51] 426.60 $26.87| $or.13| $27.360 $27.50] $27.63| $28.32 $26.81

MANTENANGE MEN CLASS B 331g

L . - 7132010 7122041 | 77712012 175120131 711672043 7412014 77512014 1/3712015 TIAI2015] 7122016
FIRST 12 Monihs Sendcal 70.00%I $18.41 | $18.68 [ $18.81 $18.841 $19.11 1 51 920 ] $19.48 | 319,64 1 $19.08 | $20.32
12 Months To 24 Morths | 75.00%i 319,73 | $20.02 | 820,15 | $20.26 | $20.48 ; $20.88 52085 | $21.04 1 $21.41] 321.77
34 Maiths. To 36 Months | 80,00%]] $21.04 1 $21.35 ) $21.50 | $2164 | 3 21.84 | $2204 | 52294 | §2244 | §22.83 | $23.22
38 Months To-48.onths | 85,00%|| $22.36 .. $22.60 | $22.09 | 522,99 | $23.21 ] $23.42| $23.64 | $23.84 | 524.26 | 52468
28 Konlhs To 60 Months | 80.00%|! §23.87 | 524,02 | § "524.35 | $24.57 | 524.80 | $25.02 | $2525 | 82568 | $26.13

THEREAFTER| 100.00% $26.300 $26.69) 326:87] 327,05 $27.30; $27.55) $27.80] 328.05) 328.541 $29.05

MAINTERANGE MEN CLASS A 3317

[Friarzot0] 7i212011 | 7/7/2012] 1i5/2013] 17612013 | 11412014 7/5/2014 1/3/3015| 714/2018) 71272016
FIRST 12 Morths Serdoe| 70,00%|| $18661 $18.03 | $19.05] $19.48 | $19.36 £19.53 | 31871 | $19.88 | $20.23 | $20.58
12 Mohths To24 Months | 75.00%] $49:99.| $20.28 | $20.42 ) $20.55 $20.74-| 82093 1 $§24.11 | $21.30 | $24.68 | $22.05
4 Monihs To 36 Monins | BO.CO%|| $21.22 | $21.631 $2178( §2162| $2212) $22.32 322,52 | $22.72 1. $23.121 §23.52
36 Monihs To 48 Manihs | 65,00%]1 $22.65 1 $2298 | $23.14.1 .523.20 | 32360 $2372 $232.03 | $24.14 | $24.57 | $24.99
46 Monihs Te 60 Manths | D0.00%)| $23.99:| $24.34 | $24.50 | 52466 $24,80°] $25.11 | $25.34 | 125.56 | $26.01 | $26.46

“THEREAFTER] 100.00%] $26.65) §27.04) $27.22] $27.400  $27.55] $27.90] 328,15 §28.407 $28.80| $20.40
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EMPLOYEES HIRED BEFORE JUNE 26, 1997

STOCK CLERK 3303

_ _ - . |[7iaree1n] 7122044 | 7rrrent2] 17572043 7782043 [ 11472044 71512014 1/31201 5] T/a/2018] 7/ai2048)

FIRST 12 Months Service| 70.00%i 318281 918561 $18.681 318,871 31898 $18.15] §1oiai | $1v.4n[ 31082 | 52017
{12 Monthe To 24 Months | 75.00%1 $10.68 | $10.881 $20.072 { 32048 | $20.33 | 82057 | 82060 | $20.87 | 32124 | 82181
24 Months To 36.Months. | 80,0084 $20,90 | $21,21 | $21.35! 821,50 | 32189 52188 32207 | $2226 | 52266 | $23.05
36 Months To 48 Months | 85.00%Y $22.20 | 322531 32260 | 52284 | o304} 823051 $25.45 1 §23.68 | $24.07 | 32449
48 Monthis To 80 Months | 90.00% $23.51 | $23.88 | 324.02 | §24.18 | $24.46 | $24.82 | $24.83 1 $25.05 ] $25.40] 925,03
THEREAFTER] 100.00%]; $26.12) $26.811 $26.88] $26.87| $27.14] $av.as! ¢07.50] $o7.83l 28320 $28.4)
O] 7121201 | TTTI200 2| WE/2043] 77672013 42044 17157201 41403120151 714120181 1212016

8P LIGHT RAIL TECHNIGIAN 3401 || $28.88{ $20.39] $20.50] $20.700 $30.08] $30.33) saceo! 330870 s3tadl 83195
_' LiGHT RAIL TECHNICIAN ozf $27.68] $20.07] G2me6l 32845 dea7il 32807 $25.23 3au4s| 3001 $s0.683
LEAD LIGHT RAIL TECHNICIAN 3903 32548 | $28.80) %3006 33028 $40.58F $30.83 331.40] $34.37] 831104 gazds
APPRENTICE TECHNICIAN 3400

1 Ti320100 7722011 | 772012 /512014 7612013 | 114r2044] 71502014 1131201 5] 71412015 772520186
APPRENTICE TECHNICIAN | $26:28 1 52667 | $26.85 ) $27.02 | §27.27 | $27.52| $ov.7 | 2802 | 32ast ) $20.00

123




LINE RATES

SPECIFIC PROVISIONS - DIN

EMPLOYEES HIRED BEFORE JUNE 26, 1997

CREW

CLEANERS AND.CUSTODIAN HIRED BEFORE APRIL 20,1985 3327

T57amaio]| 72071 ] 71712012 | AISI2013 [ 1/6201a] 1Al2014] 71512014 17542015} TiAi2015 | 7/21201%

Ti0.43 $1970] §10.45,  $1896| 2015 32034 2057 $20.70] S21.08] $21.42

UTILITYMEN 3313

_ 7732070 | TIalsuin | 77iz012 | /5120131 7/6/2013[ 17412014 FETR014 [ 1/212018] 7/4/2015 | 71272018
e | §17.34 | S1740 | S17.611 $17.65 | 51770 | S17.661 $18.42] $18.28] S16.60 | S16.07,
e TEl | S1847 | 31864] . G1877| 518891 £1007) 15241 $1941] $1958] 510631 $20.27
o o e | B0%| | $10.60 | S1068] $2002] S20.15{ 5204 | 820.52[ $20.70 | 890891 52126, 821,62,
e e | 85 | 82082 | 82142 821271 Szia1] 2161 $a1.80] $22.001 $2249 52255 | 322,98
6 Morins 1060 Montps | G0%| | S22.04 | se2.ar | §22521 $2261 ) 32268 523,00 | $2329 | 32350 $23.91| $2433
WEREAFTER . [100% T2049)  §04.85)  $45.02]  $25.1] $2542] 3260 G288 e26.11 $26.57] $27.03
MANTENANGE MEN CLASS N 3323

i _ Frara0i0 ] 7722011 | 712012 | 1/6/2013 | 716i2013] 14(2D1A] 7512014 [ 11372015 7)ai2015 | 71212016
e T To | 810011 81028 51042 ] $10.55] $19.73 | 519.00 ] §20081 $2025] $2081| $20.07,
s o7 Mo | T6%] | 52035 2065 2081 520.05) S2t14] $2192] $21.51) $21701 $2008 45
e e T Bowl | 82172 | $72.04. 522,191 szasA| szoeal Soop4] 522041 $23441 52355 §25.00,
T To e oot | B5%| | 820.08 | 92342 | €2350| $2374 ] $2395] $24.47 | $24.88; $24.59| $25.02) 92940
Vel 70 00 Mogihs | B0%| | §74.44] S2480| Spao7! $2514] 52536 52550 | $2681) 320,04 $IBEC $28.96
TEREAFTER 100% a0 S27 5 AIT74] 59793, $28.18) $20.40| $ob08| $26.03] $29.44) $20.05
MAINTENANCE MEN CLASS E 3321

B ST T ST T 12072 [ AIsI7013 [ F/e2013] Az a] 11512014, /BTE045] 77412015 | 7220106
FIRST 12 Months Sendce | 70%| | 31726 | $17.61) $17.63 | $17.75 | $17.91] $16.07 ] $10.24 | 51840 T g7zl 519.04
oo 2s Nounal 769 | 818.60| 81677 1089 $1002] $10.19] 51097 | $10.64] $1074 | $20.06) $20.40
T 3 e T 0% | 51973 670,02 | $2015| 32009 | 52047 ] $2066] $20.8¢1 $21.02 | 821,35 $21.76
et | Bavl | 32086 $2127 | S2141] 82166 | 29751 824,081 82214} $02.34 ) $93.73| $23.02
e e | SO 1522161 §2262 §22.87| §22821 52303 52324 ] 62345 $99.65] $24.07 ) $2448
THEREAFTER 100%] | $24.66] 32502} 325.19| $25.300 $25.50 §25.82) §26.05] $26.28] $26.74 $27.20
MANTENANCE MEN CLASS D) 3320

[ ) _ T T 7732080 | 71212014 | 71712012 | /512013 [7/612013] /412014 TTEIZ014 1 11312115 ] 7142015 |TI2I2016]
) | 317451 ST 741 81783 51795 | S1843] $1827 | $1843 | $18501 1807 $1996)
e e Tonite] 7o%| | 81670 81608 | 51030 $10.23] $18.40] $1968 ] $1975( $19.62| $20.27 | $20.69,
e T B0 | 510.04| 520241 520.26| 800,51 s2070| sp086] S2106] $2120] sx162l $22.00
e e To e viomrs | Bo% | §21.19| 82151, S2166| ve17o| 21001 $p310) §o238] $22.56 [ D228R | $2338 |
o et e | S0%| | S2244| 522071 $22.02 | $23.00| $23.28| $23491 823707 $23.00% $2439 | $24.78,
TIEREAFTER oo | izaoal  $25.00] 57547, $25.84] $25.687 $2610) $26.33] $26.56] $27.03] $27.50
MAINTENANCE MEN CLASS © 3318

T TREE10 [ 7722091 | FIOZ0AZ | 112013 |I612013] 12014 T7E12014 | 133015 7142015 | 7727201 6)

b 7 ot Baviee | 709 | S16.26 tisoe| sigeal Siaeil S1Bon Sifsl 51931 §1945] $15.62 $20.17
e T e | 10| $i088] . $2002]  320.35| 520.33 32051 $20.69] $20873 $2l24] $218!
4 Months T0 36 Months | 80% szo00 - 32121] S2135] 521,50 Saimol S2iERl $22.07] $22.261 52266 523,00
36 Monlha T2 48 Menths | B9%) sa220) S22.4830 $2269 52 B 82304 $23.25] $23450 $23.85| $24.071 $24.48
e o | S23.51] 693,86 $oA02| soaisl %2440, 24 o] 7483l §2505| $25.49, 52593
THEREAFTER AC0%! $26.427. S26.5%  526.65] $26.A7; $27.11| H27.3H §27.50] $27.83] $20.32) $28.84
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EMPLOYEES HIRED BEFORE JLNE 26, 1997

MAINTENANCE MEN CLASS B 3318

- . F3I2010 | FIU20i1 | F2ei2 | 4512013 1 7/602013] 1142014| 77512084 1731201 5] 1472015 1 11272016
FIRGT 42 Months Sendcn | 70%1. | S1kd41] $38.88| 518811 $180d | 51914] 5i0.20| $1046: $1064 | $1596| 520.32
12 Tonts TO 24 Mortha! 75%) 1 .819.73 1 §o0.02| $20.451 $20.281 32048, 520.68 | SIOB5| §21.04 | $2149 4 $21.77
74 Months TO 36 Monihs | B0%| | S21.04 | 524350 $21.50 | §2964 | §2184 ] $20.04| $22041 82244 §72.83 | §23.22
36 Moiiths TO 48 Months.|_85% fozat | 32260 S$aoed| $2260) $23.01) 92347 $2363) $ednd| $24.28) S24.69
48 Months TO 80 Months | 9091 .| $25.67 | $24,021 52418 | $2435 ] 2457 | $4.B0| 32502 ) $25.251 §25.60) $26.13
TAEREAFTER “Yi00%] [ 526.30 %ﬁﬁ{”ﬁﬁfﬁ §27.05 $27.90] §27.55| Gardu] $20.05] 92854 32003
MANTENANGE MEN CLASS A 3317

: . . 71312010 | 7/2i2014 | 7772012 | 11512013 | 7/6/201 3] 4/412044) /562014 | 1W/2018] 7412015 7228
{FIST 12 Morths Senics | 70% 51868] $ibp3l $19.05] §1998] 310361 §19531 $18.71, $9988 | $20.231 $20.58
112 Months TO 24 Months | 75% $18.90 1 320081 $2042; $20.55 $2074] 320,93 $24.111 329.801 321.65! 92005
3 Monthe 7O 36 Momhs | B0%| 1 871532 | $2163] 321768 $21.02) $22.42] 32200 | $22.62 ) yoev2| S22} $23.52
'[36 Months TO.44 Months | B5% $22.65| §22.08| $23.14| $23.20 $23.50| 52378 §2303 ) S24.14 $24.57 | Sp4.0%
128 Manihs TO.80 Monins | €0%| | 620.90 | $24.34 | $24.50| 80486 | $24.80| $25.4%) 92504 | $2556 1 §26.01) $28.48
THEREAFTER 100% | . 596.65] G27.08) 527.27  $21.40) $z7.6cl Sevgo| §20.45| $28.40] 2690 329.40
DINCREWSPECIAL MAINT. MAN 3318

. 7i3/2040 | 7i2f2041 | 7112012 | 11612013 |7/612043 1142014 TIS/2014 4i3i2015] 1AR045 | 72/2016

FIRST 12 HMontha Sendca | 70% 51045 210.74]  819.67]  520.01] $20.46] 320.57] $20.58] $o0.78| 52410 32148
12 Months TO 24 Months | 75%: 3a0.84] | $24.15)  S2iom] s2iad] %21.63 42484 32208 522901 §228%1 82500,
21 Months TO 28 Months | 80% Goo 23 Sazse|  $2274l S2zsel §23.07] $2aze| 32340 $eaqu) 324,31 994.58
36 Masths TO 48 Manths | 85% $a387] so3o7l 42413] seqwol s2as5i] S2duel $24.08| $25.181  §25.62) 52608
48 Months TO B0 Montns 1 0%} $25011  $2538] $255% $25.72] $2596] $26.19] $2642) $26.66] $27.13; 92759
THEREAFTER T00%, | 527.79|  92B.20] _§28,30| $26.580 $2884] $29.10] $20.38] $20.62] 33014 $30.66
STOCK CLERK 3303

TR0 | TIeiiia | 71715017 | 41512013 776i2013] 1/a72044| 7isi0n4 | V3020151 7i4I2015 | TI22616

FIRST 12 Months Sunica | 70% $18.78; $ia.58( 818687 818511 818.08] $10.98) $19.3] $1048 ] 519821 220417
T2 Montha TO 24 Monihe| 75%| | 51968 | $19.881 $2002 | $20.16] $20.33 | $20.61| $20.69 520,87 | 521.24 | $21.61
174 Montha TO 36 Montha 1_80% 20,801 $21z1] 82135] £21501 $2160) 21881 $00.07 $22281 $22851 $23.05
38 Wloniha TO 48 Monirs | 85%] | 822.20] $2263] S§2260) $2084) 523041 82325, $23.4% 523,56 S2407| 32449 |
45 Mantts TO 60 Monins | G0%| | $ea.51| $2a.881 $24021 32418 £94.40) §24.62) $24.83 ) 52500 $2544 | $25.03
THEREAFTER T60%1 | $2843]  $e6.51 $eokol  $26.87] SR04 $2r.35t B2T.50 $27.983)  §7837 S28.01
PROJECT LABORER 3333

ZRA0A0. 1 7120 | TI0M2 | 1150013 7161204 3] HaRmA| TI5/20M4 | 1122015 2045 | 7122016

AT 12 Monts Serdca | T0%L 1. M3601 51380 $1350] $13.00] $14.31] 94243 $14.361 31440 ( $1474) $14.99
12 Mamths Y0 24 Noning] 76%| | S14571 $1478] $14891 314931 $1512] $1576 %1538 | $15:53 | $1580) 316.07
74 Bonths TO 35 Montha | 80% | $1554] $16787 $15831 $15.98; $15.43 31697 | SieA2 ] $1656] $1680 ] $17.14
36 Tonths 'TO 48 WMonths | 86% $1852 | $18767 $1687 1 sinem| pirdal $17.98) 41744 $317.60 $17.80) 3i8.21
48 honlhe TG 66 Months | "90% 517491 $i7.75| gir.ar| $17.80] $18.14] $1831] 81847 ) $1863 | $1B05) §1928
THEREAFTER “IT00%| | $19.43]  519.74] 5i0.05) §10.95 $20.16] $20.34) $eu.52] $20.70] $21.08] 32142
PROJECT LABORER. 3333

_RATES EFFECTIVE OCTOBER 22,2015 _

Fl3aein 7212041 | mgzniz | Un018 | 7ISi2083 ¢ HAI0AA | 71512014 1fHa045 1 0/R2201s] WA2016

FIRST 12 Monlhs Sendce. || 75% s146a| $14.86| $4.06] $i6.06; §9549) $1523] 1548 $1e50] §15.88 $18.15
£2 Motihs TO 25 Moolhs | 80% §15.62| $15.05] 515.06] $16.06[ s16.21] S1635| 51640 | $18ed] §ieszy 17231
94 Months TO 56 Manths | 85% 516601 -5ibed|  s6es] $17.07] §1722] garar| Sired| 7680 817984 31831
35 Moaths TO 48 Months | 90% 757 $i7s4i $i7.88] LA 31623 §18.38) 31836 $i872 S$10.05) 51938
40 Months TO 60 Montks | 95% sin55|  4imed] si8.55] .§19.07 0 3i9.24| 42| S5 $1976:  S20.41) #2046
TREREAFTER 06% $1a.63] §1o.82] 419.86] szo0] sepge; s2044) gne2| SR04 52147 §21.54
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EMPLOYEES HIRED BEFORE JUNE 26, 1997

MECHANICS 3271
FRZET0 | T2t | Fi7i0T3 | 3013 [TRuia] JA201A] T/a0Ad | IS/2015] T14r0AE | Ti2iZ01t)
{FRST T2 Months Sendos | 70%)_|_ S18:41| S1669] $18.81] $18594] $10-1] $1020] $19.461 $10.84] $10.98] $20.32
12 Monlivs T0 24 Months | 15%| | S19.73| S20021 52015 | 52028 | $2048 $20.66] $2085] $21.04] 2141 $2477
24 ponllhi TO 36-Months | B0%| | $21.04[ $21.361 S21500 Spie4 [ $21.847 $2o04]1 $02.94] 2244 | S$22.831 352392
36 Moniha TO 46 Mantns | B5%| | $22,35| §22601 $2084] 82009 2321 §9347) $23831 523841 524.281 52468
4B Months TO 80 Monins | 0% | 523.67 | $24.02 $2418] $o436] 24577 $p480] $26021 25251 $25.60] 526,13
THEREAFTER {H00%] | _ §26.30] 626.60] $26.87 527.05| $27.30; $27.55 $27.80] 326,05 $20.54 §28.03
SPECIFIC PROVISIONS - CONTROL, CENTER
COMMUNICATIONS SPECIALISTS 3273
71312010 | 722091 7771204 3) 11512043 ] 77612013 | 14/2014] ¥/5/2614} 1/3/2015 | 71412015 7/2/2018
PIRST 12 Months Serdcs | 70%! | $140.07| $143.06] $144:03! $145.01| $146.32| £147.64) $148.95) $150.27) B152.91} $166.55
32 Moiths TO 24 Months | 75%]| | $151.04) $153.28] $154.92] $156.561 $156.77| 8155.18] $159.50] $161.00 $163.83) $168.66/
24 Montis O 38 portns | 80%/| | $161.11) $183.50) 518461 3155.-72F §167.22) $188.73) $170.23) $171.74) $174.76) BATT.77|
36 Months TO 48 Months | 85%| | $171.18| $473.71] 5174.00, $176.08| $177.86) $178.27} $180.87| $182.47| $18567) 5185.68
{48 Monts TO 60 banins: | 90%! | $181.25( $183.00( 518548 $186.44; $185.13) $180.621 $191.51| $193.20). $186.60| $190.90
THEREAFTER 100%] | §201.39 [$204:37 | $205.76 | $207.16 {$208.03 [$210.61 {$212.79-| §214.67 {$218.44 [$222.21
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EMPLOYEES HIRED AFTER JUNE 26, 1997

LINE RATES :
OPERATORS 300,
7ot zrranet ] rrrana | 1ysianas | zisszons | 41812014 [ 7512014 1 132015 | 7iAf2048 | vazaoe
FIRST & Months 5% 31540 | 318537 #1664 | 31524 | 515097 $1603 | 316485 51832 H1881 | 51680
& Months 7O 12 Manths 65%! | g18s88] $t082] SiBe4 | $1VOB! $47.01 ) BiFAY| 3172( 317468 $i708 | sid.30
-2 Months TC 24 Montha Jo%l | §17.85] 31892 §1024 | s$t847{ 318841 51870 | w1887 | 319.04 $10.36 | §10.74
24 Months TQ 36 Montha 75%| | Si54a) §1941] 51986 Si19es| S48 $2004 | 52022 | 32040 $20.79 | §21.42
36 Montha TO 48 Months | 80%| | $20.40 | $2070| -$20.85 | $20.e8| SR148| §2138 $21.67 | $21.78 | $2244 | 82263
48 Maoritha TO 60 Months B0%, | $22.85 87300 $2045! $28.62 | %2383 5§2405 | SH4sf| H24.4B $24.91 [ %2834
THEREAFTER 100%] | $25.50 | 525881 326.00] Bos2d | geasal §2672( 2608 $27.00 $27.08 | 288
_ PART -TME OPERATORS 3130
. 7/32010] 7022014 § 7072012 | AASI2013 | 4612013 | 14RO | 7812014 | 11312018 | T/ARR615 | 7122018
FIRST 1,040 HRS 0% | 81530 | 315531 $1564| Bi574 ! $1589 | 31603 | $iaq8( $15a2 1661 | 1600
3,040-2,080 HRS B65%] | 51648 | $16.82] $16:841 $17.06 | $1721 | 81737 | 51752 $4768)  $i7.89) 31630
2,080-4,160 HRS To% | S17.86| 51844 $i824] $18.a7 | $ias4 | S1870| $1887 | $1904] %1938 E19.71
4,160-8,240 HRS 75%] | $1a13 | $19847| $1055) Si068) $10486! §20.04] 9020327 §2040 2078 | 521.42
§,240-8,320 HRS B0%| | 32040: $2070 | $2085) $20:09] §21i8) $2138 1 321671 $20.78 §22:14 | 522.53
8.320-10400 HRS g0%| 1 522.05 ] $23.201 %2345 $23.821 52883 | $2405| $2420 | $24.48 §2404 | g2534
THEREAFTER 100%] | 525.60| 25881 $26.06 | $26.20| 87648 §2872; $2095] $2720]  s2ves | $p8qc
RETIREES HIRED AS PART -TIME OPERATORS . 2180
7/312040) 71212011 | 24112012 44572049 | 708/2013 | 1472014 | 7572014 | 14312045 | 7iiz016 | 72018
SI560 | 325601 52500 $25.24 | s2648.| $2ev2| $2806 | $27.20 $27.88 | 3266
SEASONAL GPERATORS 3100
isiant0| 7izizedd | rrrizon2 | Aisiota ] wieeon3 | 4188014 | /52044 § 13120151 TRRME | TI22016
595901 $3553 | Si5684F 53674 | $1688 | $1603] $1638 ] $1632) S1861 | $16.80
SEGTION 14 - SPECIFIC PROVISIONS - LOCAL GARAGES
gﬂu-eg_ueg&g OFFICE BUILDING
CLEANERS AND GUSTODIAN 2326
71312010 TRIZuA4 | 1772012 | 452013 1 7/512013 | 11412014 | 71512014 | 1/3/2018 70472015 | 11212078
81347 [ $1367 | 31378 | $1385 ¢ $13.98 | $1441| St1a24 | 31437 FAE2 | 514.07
CLEANERS AND UUSTODIAN ~LEADER 3azg
farzo1a] r2lzod L rmieotz ) 52013 Tiefztda | ot | 75014 1!:!1_2015 Ti4i204% {Trae1s
aia21 | 81442] $14.82) Fid62 | Frars! sidpal §9604 1 Fi544 51541 $15.808
SERVICEMEN 3328
Thi2010] 77272014 | 72tz | 1/512013 | TIoe2on 3 L vedon | Tiszata | varends | idreois | viemors
$14.6d] 514851 $14.88 | $I505] 81519 $1633] $1547 | $1561 FI56R ] $10.16
UTILITYMEN 3383
. T7ranotof viarz014 | 7rrizod 2 | 452013 | 162013 | 15412014 | 752014 | 1/3/2018) Ti42M5 | 7I2/2018
FIRST 6 Months B0%| | 514609 ] $1491 [ $1s501| 31s41] $16535] $1639) %1853 $1567 51894 | 51622
8 Monlhs TO 52 Monihs a5l | s1502] &isda| gieze| $18.37 ] $18852| glear) Mes2 | §i847 34727 | $17 57
12 Monlhs T 24 Konlhg: 70%| | S17044 | 51740 ] $17.61 | $17.63 | $1779| $97.86| $1812 $19,28 51850 | s18.92
24 Monihs TO 38 Months - 7av| | $16.37 | %4844 | 31877 | $1883 | $1m07 [ $iezd| $19417 51958 $10.95 | sz007
46 Morhs TO 48 Months Tog%) | $19.59 | $1s8m| $2002) $20.95 | $20341 52052 $20.70 32048 524,26 | $2182°
48 Months TO 60 Monihs P09} | s2o04 | $22a7 | S2abz| $2287 $228B| $2309) $232¢ 2350 $23,91 | $24.33
THEREAFTER 00w | s2d4al $oass| s2s02] $82510) $R542§ $26.85( $2588 $2641 ] 52857 | $27.03
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EMPLOYEES HIRED AFTER JUNE 28, 1997

REPAIRMEN CLASS & 2317
YrREI0) Ti2i2011d 7r7E0sz | 1672093 | 7Ua12013 | 1412014 | 7/5/2014 113020151 1015 | 7262016
FIRST & Morthe B0%%] | 51480 | 51601 | S1611| $1822] $1555| 51549 | $15.63 ] #1577 51804 | 516,32
& Manths TG 12 Monihe 5% $1603 | Si6208| ®16.37 | 31548 $i6.63 ] $16.78 | %1693 | $17.08 S17.30 ¢ 1788
112 tonths TO 24 Months 0% 1726 | 517510 $17e63 | $17.75] 81791 | 51807 | S18.24, $18.40 51872 | $18.04
24 Monlhs TO 38 Months Fav| | 1850 $1B77| %1589 s19n02] S1o4%| sisar! $18.547 319.71 S20.08 ; 52040
136 Morths TG 48 Moptha: ants| | S+0.7a| spc02| S20a8| 52025 $204Y ) S$2086{ $R0.84 1 $21.02 521381 $21.76
4B Moidiths TO 80 Manng S0% §22.40 | 2252 | T22.67 | S2282] $23.03 ) $2324] 52345 $BAGH| 52407 | 53448
THEREAFTER 100% 52466 | 52502 | %26.19 | sensgt 52550 | $26.62] 53605 | ses2s]  S26.74 | s2reo
BEPAIRMEN GLASS B 3311
"1 Trrarzo0] 77aizod | 72012 | 17502013 | 716720131 /32014 1 74502014 | 11320161 142015 | 122018
EIRST § Months B0 | Si4.06 | 51548 ] $1628| S1538 ) $15462 1 31666 S15.00 | §1584 31622 1. $16.50
§ Mornths TO 12 Monlhs BEY| | 31620 | $iBA5| 48661 $1667 | 3882 | $1697] 1741 | $iTI6p  $17.67 | s17gs
12 Moalis TR 24 Monibs 0% $1748] 817711 $17.83] %17.95| $18.11 | ®18.27 | $1845 ] $16501 %1882 | $19.25
24 Manihs TO 36 Monihe 75% $1870 | $18.88 | Sind0| BiGra| 31840 $19.5B | S1975| $199% $20.27 | $20.63
36 Manths TO 46 Months B0%] | $19.84 | $2024] 32038 | %2051 52070 $2oee! $21.06 | $21.25 $21.62 | 52200
45 Months TG 60 Months 1 .90% 37244 | S22.77] $o202)| %2308} %2324l 523489 F23.70 | 823001 52433 F 52475
THEREAFTER T00%! | 5240921 §2520| $P5A7] s25sd | $25.87 1 32610 526.33 | $26.66 27034 $27.50
REPAIRMEN CLASS A - 3510
7/312040] TI2/2014 | 7712042 | U5120A3 ) 7/672013 2014 { 7i502014 | 173/2015) 72015 § PR
FIRST 6 Months 4 80% 31567 | 51501t | 31601 | $1842| $168.27( 51641 [ $i666 ] 1670 31893 | $17.29
B Manths TO 12 Months B5Y Ti608 | $47.23 | $17.35| S17.47 | ®ivezi $17.78 [ $17.93] $18001  §igal; §1878
12 Montha TG 24 Monihs 70%| | $1B.26 | 1856 | S1868] $18.81 ] ¥i8o8t $1915 | '$99.31 | $1948 $10:82 | $2047-
24 Wonths TO 36 Monhs 757 | 81955 | $19.88 | Secozi $2045] $20331 $20.81 ( $20.68 1 $20.87 32124 | $21.81
36 Maiths T 48 Monilhg A% | 52080 | 2o} $2138] $21.50) s215%) 52186 | 32207 | §22.26 $2266.{ 62305
48 Morths TO 68 Monihs 905 | B2351 | 23883 22402 '§24.18 ) $244D | S2462 ¢ $24.83 | F25.08 32549 | $25.93
THEREAFTER: 100%| | 52612 $26.51| 32660 s2687 | sav.e| $avas| sovse| s2rel $28.3% | $28.84
MECHANICS 54 3368.
| hatzog ] 7i2izo1t | 7imia0i2 | 152003 | 7862013 | /412014 | 7/5/2014 | 1/3/2015] 7015 | TIRIZ0LS
|FRST6 Mantha B0%| | 51608 | 316.22] &10.35] 51644 $4659! $18.74 | $16.89 $17.04 $17.34 | 31764
& Months TG 12 Moniiis. 5%l 1 817321 517.58% $1vod | s17E1| Swvey| $1814] $i830] $1848 1879 | $im1n
12 Monlhe TO 24 Months 0% 21A66] S1893F S1965 $19.181 $1936 ;) S1663| §19.71) $79.88 )  $20.231 $20.58
24 Months TO 28 Monihs 75% $40.00 | S20.28 320421 -$20.55 | 57074t 52083 5241 $243D 521686 | $22.05
a5 Months TCL48 Mening A40% 52132 | Szr.o3 ) Ssei7a| s2iee| s22az| soe3z| Soem2 | SuAT2 52312 soasz’
48 tacinths TO BO Moriha 0% $27.08 | %2334 | 24580 B24ma] $2488 | $2511°] $2524 | 525.56 $26.01 | §26.46
THEREAETER 0% 320.05 | sor04 | 52722 | $o7.40) $27.65) $2v90| 82845 | sz8d0|  geaaen| $a0do
MAINTENANCE MEH CLASS'N 2323
: Fiarzpda] T2r01 | 7ir2at2 | 1/512015 | 7I8/2013 | 1412014 | /52044 § 1312095 ] 1/4/2018 71212016
FIRET.5 Months 60%! | 51629 | $16.63¢ %1664 | 31676 $1691] S17.00 | $17.211 Siv.06 $17.66 | $17.97
& Monlthe TO 12 Monlhs 65% 31765 | 5°7.9¢ | $18.03] $1845] 518321 $1B48| $fegd| $iasa $99.44 | $19.47
12 Morths TO-24 Montha 70% $10.01 | $1920.| $10dz| $14s81 $19.73 4 $16a0 | §A008) 52025 32051 s20.87
24 Wonihs T 38 Moplis, 75%| | $20.458 | $2066 | $20.81 ] $2005| 52114 | 2132 $e2i51 ) §2170 $22.08 | §2246
136 Monthy 10 4B Manths Bosc] | 52172 | 522041 $22.48 ] $2234 | §22:54 | $22.74 | $22.04 | $23147) . 92355 $23.98
AG Honihs 70 6 Months G0%| | S2444 | 52480 %2497 | $2544 | $2538 ) $2558 | $25.51 | $26.04 $26.50 § $26.95°
|THEREAFTER Tio0%%| | $27.45| $27.55] Surval $27.03] $°9818 | $2843 | $2048| 52888 $20.44 | $25.85
MAINTENANCE MEN GLASS & a3z
T 1732016 7/2i2044 L 2772092 | 1isi2013 | 2ieizbta | yajo14] 7/si2014 | 412120451 7/412018 | 74212018
FRST & Monihs BO%I | 514801 395011 $15111 $i522] $1535] 31549 $16.63 | $16.77 $i6.04 ] $16.32
& Morths TO 12 Mortlis B5%; | 31603} $1828| $16.37 ] $1648{ §$18631 $18.75| $16.93( $17.08 $17.38 | $17.68
12 Months TO 24 Months 70% | $1726| $1761| $4763| BTyl $1781] $18077 $18.24 | $1840 51872 | $19.04
24 Months TO 38 Montks F5%| | $18.50| $i6.77 | 518.89 | ooz b $1949 ] $19237 | $1944| B1041 F20.081 $20.40
af Months TCr 46 Maonths ol | §18.78 0 $20.07( F2045 | 32028 | 52047 | $2066 | 320841 $21.02 $2136 | $2.78
48 MoriHs TQ 60 Monlis o0l | 52218 | Sezmz | S2387 | $e2m2| 2003 $2324 32345 §2345 $24.07 | $24.48
THEREAFTER Jo0%] § 2466 | 825027 $25.18.] $25.96 | $25.50| 52582 526.05| $2828] §2674 | Sevzo
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EMPLOYEES HIRED AFTER JUNE 26, 1997

MAINTENANGCE MEN CLASS D 3320
. “7i3f2010] 71202041 | Hizseie | 452045 T viern13 ] 1m0zt | Misianda ) ei2015] Haizets | yiaizo1e
FRSTB Monlhs 80% $14.96{ %1518 $15de) gSisaB | g1652 ] W5E6 | $1680] $1554 FIEER | 16,850
& Morths TG 12 Monits B3l | 8020 | $1645 | $16586 | Sepy | g18.82 ] S8V | S17A1 | §17.26 F17.57 | 317.80
12 Mordhs T 24 Months TO%| | S17.46 | $17.71% $17.83 | 317851 '$18.11 IB27 | $1843 { 1050 51892 | 31825
24 Mortha TO 38 Months THEW® Sta70 |- $18.98 1 $18.40 | $1823 | Fipan | $3058 | BIR05 | 51092 $a27 | 32683
A6 Monthe FO 48 Months s0%| | 3tees | $e024i $2038 | $20.51 | S2nr0 ! 32088 | &21.0681 52178 §21.82 | 522,00
48 Months 7O 66 Monlhs 20%| | 3e244 | Saz7v!| spegz| $250® ) $23.39 1. $2349 | 52800 | 3230 $24 33 | 37478
THEREAFTER 11o0% 52403 | S2pa0] s2sa7] s25e4 ) 32sa7 | $2840 | S26.33 | S20.5% ‘$27.08 | 42750
INTENANCE MEN GLASS € azin
Fajzoo] rreieod 1 7612012 USR0S ] 7/62042 | IHZ014 | HERATA | 17812018 | Tid2015 | 1a01s
FIRST & Morillis O $15671 §1581 | $18.01 | 51842 | 51827 | 33641 | 18565 S16.70 E18.88 | $17.28
6 Monifs TO 12 Months eE%| | 51698 | 51723 | 51725 | $17ar ] 3irse] sywevef S1ve3] 31400 %1841 1 310.78
12 Months TO 24 Moriths 70%) | 31828 | s1a58! $ts08| $1887] ®898] 51815 31931 §1348 §18.02 | 82047 |
24 Monthe TO 36 Months Th% #16.58 | 319668 | $2002 ] =RodS | s20a3 | $3051 1 52060 §2087 52124 | S21.8%.
36 Morifhn TO48 Months goss| | zzeon| $2tai| 3712381 $21.50 | $2i69 | $2188 1 S2Rf7 | jiole sanak | §23.06
48 Manths TC BO Mohths b 5235 | Sespai $z4be| Sedqdn| s2s440] 4@z | S2dau| ERE0S )  $2549 1 §26.93
THEREAETER 160% 2612 | S20.51] Speg0 | GRBAT | $Er.11| H20a5| SAVED | 52783 sea.a8 | s2081
HAINTE CE LAGS B i
7ja/010] Teae0q ) 2rrie0iz | 1052042 | 72013 | 1/2004 1 visi20i4 | 1AR0IS ) riAfa01E | Ti2i2018
FiRST6 Mentha BO%e s16.78] s18.0¢1 1612 ] 623 ] $teas ! ste53 ] $iee8 | gimga B17.42 | siraz
€ Konlhm TD 12 Monihs B5%| | 1701 SI736| BI1747 { $17.68 | S17.76] $1751 ) SIN07 | $18.33 51666 | simay
12 Morihs TO 24 Morths 70% 2iR4d | sigea| $1e811 dipesal $1p1 ] 1825 | £1848 | $19.84 S18.66 | $203%
24 Morittys TR 398 Months T8% $19,73 | 2002 ] $20.051 Szoze | 52048 32065 S20.485) 52104 52141 | 277
36 Moniths TO 46 Months BO0% €2904F #2195 5dtshD] satod | $P1u4l 52204 | RED24 ) 32D.44 $22.080 ) 2392
48 Months TG 80 Months Q% 323587 | $24021 32438 | B2438] 2457 ] veaso| g26087 INs08 FZ5.69 1 58043
[THEREAFTER: 100% F26.30 1 $2680 | 52687 | ¥v70s ) 32780 52765 | $27.80] F280S 228,54 | 526,03
MAINTENANGE MEN GLASE A anr
NEW PROGEESSION EFE, 2/4112010 o . ' _
. 1 jrameda] Terzett | TR0 ] 1552043 | TiARE13 [ 42014 L S04 | A0S | TAR0S | 7016
FIRST G Monifis 86% TREES ] 322980 %2344 | S73o0| Se350| $23721 $236a) F244 $2ALT | Sr4.u0
B Martha TO 12 Monthe: aos| 323,981 $24.94 1 $44.50 | 324861 $24.88 ) 525111 25341 S2664 $26.01 | §26.46
12 Montie TG 10.Months Qe $25.27 1 S2580 | BEGH6 [ 5P6.03 | 50827 | §Past i £28.74) 52458 50748 | S27.92
THEREAFTER 40036 L2E 66 | S2Y.04 ] S27.22 ] $27AC ) S27.65 ) S27B0 1 §2R.15 | $284D 8ZB.90 ] %2040
EW ERECIAL MAINT, Mat 3318
Fiapao] vizron ] wrrpoiz | vsmoa | Tivvzota | taredd | 7isfe014 140872018 MARGAS | 22018
FIRST 6. Months ] BO%] .| S16.67 | 51892 | #1703 | ®iT.45] $17480 1 34746 | $17.82F S17RY §18.00 | 31840
& Manths TO-12 Monlhs gao%) | SAROE[ %1433 ) sS1gab | SiASR ! S1875 | $10.921 $10.00.1 31075 $1950.] $1063
2 Monihs. TO 24 Mot 76O 51245 | $10.74 | $1087 | gencl | $20481 $2037 | $I0.65 | 520173 52410 $31.48
@4 Months 1036 Months T5% 2084 $23.06] 52120 $7144 ] §21.83 ) szilhs| Sezon | Faaes 2261 | %73.08
36 Monlhs TO 48 Morilhs 80% g2293 | $2256) 32271 32286, $23,07 | 533281 %2340 | g2uye 2411 | S74.53
48 Mooths TO 60 Months anv| | w250t 42538 | se555( sasve| $25.961 §28.19 | $2G4R | $26.6¢ e7ial sorap |
THEREAFTER 100% 52778 | s2a00 | 32838 $2R.52 | $26.B4 | %2010 0 2938 | 326682 sadis | 530,65
MANTENANCE MEN A [SOE} ang4
vy SE L 1045£2008 ] . )
i 32040 | 7oy | Treintz | 1iBrze4s | HERedd | AAI2048 | TSR0 4 | A18E04E | TMIAS | rianaoin
FWST 8.Mantha BE% $2172 | -$22.04.| 22419 $2255 ) $22.55 | SARTS | ga2ge | 32346 £23.57 | 52298
8 Murdhs TO A2 Monthe B0% gza.00 | s2324 ] s2350° $P300 | §23.08 | s24000 52434 | w2883 $24.08 | 32639
172 Moniha T 4 B Moriths B5% 32427 | 2463 | 524.80| S240B1 BR620 ] 52543 | 2546 | §25ed $26.34 | S28.480
THERGAFTER 1005t | 325851 $25.03 | $7541 }F §26.20) S76.53) &207) | %2707 52795 sarvs | gza2i
STOCHK CLERK 3363
1 T7ipoin ] riarad | Tialze1z ] 1isizota | 7/6i01a | wrpma ] Tistanta | ysiaoas ] riarsols | rena0tg
FRSTA Monlhg G0 % 15671 51681 | $1601] @842 $1827 | 31ea | 316851 sier0| 51688 | 1729
i Moalhr O 12 Months &5% minel| 51723 | si7as! mirav | S1v.62 3 si2T7R| $IT.48 ] Ri409 1841 § $I1R.73
12 Months TO 24 Months 0% 51800 | P1B.66 ) SIAGA| F1B.81] SIBOB ]| 31845 $18.3171 $144n StEA2 1 3207
#4 Morgha TC 36 Months 769 | 510.68.) $4p.801 42002 | 32045 | $2033 | saosd! se0601 LI0s? 71,24 | 52181
26 Menths 70O 45 Monthis - 0% 20001 321211 $2445) 521601 52168 smipsi $2207 | $2ooA )’ 3ER6H | $23.05
48 Waritha TO 50 Months 90%: 2751 | S23m6] S24.n0| srdtel $EA40 L $P48Z( 32483 $2505 $25.4n | s2643
THEREAFTER | 100% 52812 | %2651 ] S$26.80] S2687 1 F97.11] 82035 327.59 | °7.43 G2ean | B2R0Y
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EMPLOYEES HIRED AFTER JUNE 26, 1997

PROJECT LABCRER 8333
7732010 7722011 | Ti2odz | 4503 | vsrea | vazedd 7682014 | 14812018 744)2015
{FRST 12 Monps SERVICE | 75%l | §1487 ] sia7e| $1489| S14.80 | $15.12 $15.26.] $1538 | $16553) 615807
112 Months TG-24 ‘Months ap%l | 51554 84578 | 81588 | $1548 1 $1643) $1827] $1842( $16.58 516,85 |
24 Monihs TE 36 Morihs 85%| | $16.52 | 31676 | . $16871 51698 | $i7.44| 17231 17441 $17.60 $17.90
36 Months TO 48 Months 90%| | 81749 $17751 S17871 Si798 | Stess| $1831] $1847( $les3| $1886.
48 Mornths TO 60 Mounths os%| | 1846 S1673 1 $1886 | &880 | 33945 | siea32| 31pdel siger|  e2001
THEREAFTER 1o0%) | 81943 | $1972] s1585.| §i0.98 1 2046 | SP0341 %r062) 82070] $§2148
_ _ - N PROJEGQY LABORER 3333
RATES EFFECTIVE OCTOBER 22,2015 . L .
) L v Fiamzoda! 72iend | 71202 | 1602013 [ 11672013 | 142014 Ti512014 1_{.35‘"2_‘015 10:‘23!3015. ‘g_zrzmﬁ- :
FRST 12 Monihs Sandce. 5% L $14.65 | $14.86 $14.00 {506 | $i858] 31533 | $15487] §71560 $1588 ¢ $15.45 )
12 Mortihs TO'24 Months: sotsl | $1567 | siums| s1508| sieoe| §ievv) $16235] sie<n $1664( S1683} $17.25
24 Mpnihs TQ 38 Monihs: “asw| | s1660| $1684| $18,95 | $17.07] $t72s| savav| $ivs]| sizes! s17eal sigat
36 Moriths TO 48 Moniha po%| | §17.57| sired| stzies! $1807 ! si62s| $1839 stase| $1672] §1906| §1938
43 Monttis TOBD Montiis o5l | 8im5h | $30.83 | $16.95] 51007 $1924| $1947§ $1969| $1875|  $20.41 | 52049
THEREAFTER ioowt | s1953) sio82 s10es) $2008| gPoge | $2044| $20.62 $2000) 2137 §2184
SPECIAL ME INIG O LDE 3269
. FIAZON0] 7i272014 | 72042 | B0 3 | FAER043 § 4412044 | 7/5/2014 | 172015 TIAFAGAS | Ti2R2016
FIRST & Morths BOY% $16.03 | $16.27 | $18.37 %1048 | 54653 ] 1678 ] $16.93 | $17.08 !1?.‘3&_ 317.68
& Mariths TO 1.2 Monlhe 85 % $17.37 1 51762 $i7.74 ] Si7.88 | $18.02 £18468 | $18.54 | $18.51 $48.83 | §19.16
12 Monthg TO 24 Moriths T 51870 | 34588 $18.440 923 | $1940] $19568 1 51975 51983 B2028 1 52063
24 Months TE 38 Months 76%( | $20.04 | $20.33 . $2047 s2060 | Sz2ovo | SeqBH | $R147 ) 5 35 $24.73 1 %2240
38 Months TE 48 Months BO% $21,38 | $21.68 | %2183 T2t g5 ) 2048 52230 $22.68 | 32278 2318 | $23.68
48 Moniths TO 6D Months o] 1 E24.05 | 52440 | 32450 | 2472} w495| Po6AT | $2640| s28.82 $IB.07 | 2652
THEHREAFTER 002! | 52872 | Sevdt ] %2720l 5274V SIToR) $27.87 gziee | L2047 $2n,97 | - $29.47
SPECIAL MECHANIC . WELDER 3274
o ZIE010] 71202014 | 772042 | 4i5/2013 [ 752043 | 1142014 | 7S04 | 132018 | 7482048 | 7/2f2016
FIRST-8 Mordng 60%| 1 515“.'-1 51 168337 31651 21062 | s1e7y | $iep2 | $170T 1 $ir22 COBITh2] R1TER
& Manths T4 12 Months "§e%.| | $17.50 | $17.78| $17.801 1601 | 51817 | 518331 $1840) 91888 $1890| §18.31
12 Months TO 24 Monihs . T0% 1084 | S1942 | 319.26 | $76.39| $i6s7| $18y4 | $1992 52008 F2044 | $20.70
24 Months TO 38 Manths T5% $20.10 | 52049 $20683 | %POR | 320081 146 | 5212435 F21.53 A21.80 | $2228
36 Months TO 4B Months | 80% 321,64 | §21.86| %$22.01 | 52216 $2236 | $2286 | 52278 §22.96 23381 52376
48 Manths TO 52 Months -D0% 2423 | $R4088 | 52470 ) $24.83 52516 | o528 32561 52585 “seeza | F2e3
THEREAFTER ) 100% $ABO2 1 $27.32 $27.51 | $2v70| $27.85 | $20.20{ $2645 $2AD %2020 | 52570
REPAIRMEN CLASS e
| |%9iz010 7i2i011 7707042 | 1512043 1 7612013 | 17412014 £ 74512004 |1mio1s | THEZ01E | TRI201E
FIRST & Wognths R B80% 14881 $15.01 515'."11 .§15.22F B1536 | Sis40| 1563 | $I5TY: $16.04 1. $1832
& Months TO 42 Monthe. 65% sio0a | 31626 | §i6.487 51648 | 31863 | 31678] $1683. 517.08 4738 S1v&8
12 Ménths T 24 Months T0% 172681 ®17.81 | 1703 | $17.75| 81791 | §1807 | %1824 [ $1840- Figv2{ $19.04
24 Mopths TO 35 Months' . 7% 5168.50 | 819,77 L1869 51002 | $1048| $1837. | 1854 $18.71 $2008.| £20.40
A6 Months TG 4B Months 80% 1673 | $2002 | 82015 - §20.20] $2047 | $20.86.) $20.84 | $21.02 $2134 | 24908
48 Marths TO BD Monlhs B0% S2919 | $22.52 S2267 ) ®22.82 | %2503 | 52324 F23A5 | $2388 $24,07 1 52448
1THEREAFTER 100% $2466 | 52500 32519 $25.48 ) B25.58 | $25.682| 28085 $28.28 s2554 ] 8ar.20
' REPAIRMEN GLABE B ' ' 3311
00| 7122001 | 7712042 | 47572013 | 7i6r013 | 1044 | 77512014 | ARROMS | i4i2015 | 7/2/2018
FRST G Months B0l | £14.86 | $i5.19] 31528 | $5.38.| $1552 | '$1566] 316801 §i584 $16.22 | $1650
& Kiorths TO 12 Morilhs a5ea] | 51620 | 31646 ) S16.66] $16.67 | $16:82 | $18.67| 317411 $1726 $17.57 | B17.88
12 Months TO 24 Mornths 700 | $17.45] siri| $i783 | #1795 81841 S1827 | S1B43 | §18.59 318,92 | §19.25
24 Worthe TO 38 Months. Z5% | sin70| $i8osi $39.40 | $19.23i 91940 518558 ] $18.95) $18.97 $20.27 | $2083
a6 Manhs TO-48 MoRtlis ao%h| | $40.04 | se024.] 520380 $2081| $20.70 | $20.88| $21.06; $21.25 $21.62 |” $22.00
48 Months TO 60 Moniths 0% | 32244 | 52247 | 90282 523087 $2378| $2049) $23.70| 323.001 2433 | $2476
THEREAFTER Toow| | 52403 | 2530 ] $25.47 | 52654 | $2567 | $26.101 $28:331 $2656]  $27.08 | $27.60
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RECAIRMEN CLASS A :3310
Fiaizoan| vramota | rieode ] Az | rieen3 | Aot L5204 [ er0es | TMReE | vi2on1e

FIRET 5 Monihs A% $15.67 | 515581 S16.01 16,12 H16.27 s1041| #8551 $16.70 S1G0S | 81728

& Munths TO 12 Monlhs BG4, 1688 | #1723l s17asl 1747 savez| sarzd| 1783 | 34809 51841} $1m.7%

|42 Moatha TO 24 Monihs . 78% 518.268 | $1a56 | $18.08] E1em1 i S1R08{ S1A45 | $10.531 5 519.48 $18.82 1 $£2017

24 Mecdhs TO 36 Bomis ysetl | gipsn| Siasnt sPo0z| 52045 ) S2053 | 27061 | 5u0:890 SRO.47 $21.24 | 2189
36 Monlfie TD 48 Montta Batt o] suose| $24.21| %2435 ) S21.50, S24.00.)0 S21B5) S9047 ) TaRde RAZHA | FRIALS

48 Months TO 60 Manihs 80% o5 | S2a84l 24023 92448 | $e440 | SR452 | 924.83 | 32506 $26.40 | 425.03

1THEREAFIER, 100%! | $2e02i $90.51 | S9G00 1 $2mAY | s2v1] 32v38 ] §27.601 EI7.83 £29.32 | seem
28 SPECIAL HANIC azpd
/32010 | TR0 | 2012 4512093 | 70612013 | 172094 | 74502014 | YBRGEL_ T/412015 | 71212018

FIRST6 Mordha. B0% 223 | sees0 | $edri] F2aes | $23.07 | 42398 | 32340 $2370 $24.01 | 324.53
& Months TO 12 Months B5%! | S2362 | $2307 | $24.43| s$oaval s24.51| 32474 524883 52510 32582 | 526.06
12 Moniths TO 38 Manths D0%: | $28011 $25.36 | BoSEG | S2572) $26.06 | 32619 | 320421 $26.68 52713 | - om0
14 onths TO 24-Months aaohl | t2640 ] sPerei $umor| s27.6] . $2740 | $2785] 52789 | §24.14 $2063 | s29413

| THEREAFTER 100%| | $27.70{ $2BS0 ) 30839 | 32855 $208.84 | 52040 | $20.36 | 3inER £30.14 | 52066

ECHANICS az71
7432010 PrRimori | FAi0a2 | H5fa0 3 L vieitoqa | Aera0a4 | YIBIR044 [ A3R015 ) 7/4/2018 ) T/22018

FIRST §-Months B0%| | $15780 31801 | $i812 | $Ste23| 510381 5153 31088 | $16037 $1TA2 | 317.42
& Mcinthe T 1 2-Maritha s5%| | $17.0| sirEs| sivar | sivsa| gi77E) s1vei| S1Ber| 51823 51865 s1p87
12 Months TO 24 -Monlhs 70%F | 518491 Si9.88] £1881] S1p84! $i9td] 3temm| $ioa6l Sime4 519,06 | gapag
24 Manflis TO 36 Monthis T5% | 51973] sPo0z | s20.5] s202E i S2048 | 520068 | 32085 $IT04 s2141. 1 m2177
25 Monmhs TO 48 Months B0%| | $2104% 52435 | $21601 Spiod] S21.84) S2004 | T22 24| §2E44 52208 | seazz
48 Monha T 88 Monihs o0 32367 | goqa0z| S48} S24.35) $2467 | 32480 | 52502 52525 F25680 | 32043
THEREAFTER 100%) ] $26a0 | spoeul Z2en7| 3ovosg S2780 | $eveS) $27.00 | $28.08 $28.54 | s20.02

MECHANIES CLASS A (Nwit SHOFS) 3308

SROGRESSION EFFECTIVE JULY 8.2003 - . )

| [ zistoin] 2iemodd L piria0te | 1500 5 | PIERA § 201 | 752044 1 122048 | TR0 | 70212018

FRITE Months 80%| | S41.32 | gzuea)l S2va} $2t92| g$2ziz| $27a2| $2252 | §2277 $2342 | 3zas2
& Months 7O 12 Monthis ases| | m2o65| sekead S23qu) Ronog| $2260| $2372 | $2843 | 3044 2457 { s2450
12 Monihe TO 18 Montha 50%| | 520.88 | §34.34 | 32450 | $24.98 | 32488 $2511 | 52504 | S26.68 52004 | 52848
48.Monim TC 24 Manlhs sa%| | gp582 | $25807 $2666 | S28.03 | §2B.27 | $2641 | SEBa4 | 52688 2768 | 52793
THEREAFTER io0%] | S26.65| %2704 | 2722 | $avdo) 327e6 | Sazoo| $2045 | S2h40) 52800 | 52040

s ECHANIC NON-WELDER Aonz
PROGRESSION EFFECTIVE JULY 82003

. ) FR010[TRIZ011) Phrizit2 | 0520131 70612043 | 1/1/2044 1 TI52014 F A0S ] TIAEDIE | 74202010
FIIST 6 Months B0%.) | $21.36] $2EG| $2183 | 321901 $2219 ] Sp2In| spphpy $e227vd 82346 | 2050
8§ Morhs TI5 12 Maonths 854 $22.71 8 $2304F Gealy | $23.351 $2a56] §2av] szam0! shdop $24.62 | §25.05
2 Monihs TO 1B Months 00%] | $24.05] $2440} S2d58 | 2472 34050 %2847 §IS401 EaE6R L2607 | SZBR.62
18 Monihe 10 24 Months 05% 525,36 | $25.78 | $2593 ] 3760  §26.33 1 %2057 | $£IB.83 1 52705 £2752 1 S28.00
THERBEAFTER: 1onisl | grar2 | soral | s2726] $27.47 | S27.72 | 2787 ] $20.27 | 2847 52847 | 2047
SPECIAL MECHANIG . WELDER e

RES ECTIVE JULY B200% _ .
2372640] 7002011 L 7702012 | 14502013 § 71612043 | 1arions | wisiaid | 1/3/2045 | Tianis | viziao1e
FIRST 8 Moniha g0%] | $21.54 | F21.86| $ez01{ $epde | $2230) 52266} 32279 | $22488 323,38 | §23.78

& Moalhe TO 12 Manihe B69%] | 52208 | Sa3az| 52338 | S33E5| $23.751 52387 [ 32418 | 3440 524,82 | $28.96 |
12 Mortthg TO 18 Months go%t| | 82422 S2465 ] S247¢| se4ma| 825480 ses538) sasEt ] 52ema)  §2a.26 ) $R670
15 Monthe TG 24 Monihe p5%| | $25.57 | $26.86 | $20an| sres:| Su0s5 | s2eve| ERTO3 | B2TU7 $27.74 | S28.22
THEREAFTER jo0ec| | seemz| seraz| $e751| $27.70| 52795 | $2000) E2BAS | 52870 33820 | $2a.70

o SPECIAL MECHANICS F{8HOPS} aze3
PROGRESSION EFFEGTIVE JULY 8.2003 _

; 1 |zrereote| prazoie | 7iviz012 | 11512013 | TIG2013 | 10044 | 7i52014. 10312015 | TS Ti2(2015
FEIST 6 Months 80% $e243 ) 2246 $2281 [ 32276 $2257| $23is| 23301 BIasg 524.01 | §2442
& Moniths 0 12 Monihs “Bs% | $2351| $238671 $724.02 5248 | 52440 $2462| $2485) $2507 $25.51 | 32545
A2 Meraths TO 18 Mordhs o0%| | 32480 $25.268] $2643 | $25.61 | S2684) 52807 526311 $u6.54 $27.01 | 32748
18 Morths TO 24 Months o5%] | $26.268 ] %2667 | szes8s| $27.03| $27av| sozsz| $27.774 37802 328,51 | $29.00
THEREAFTER . 100% 527.60.| 52807 | Szaza| §re45] $2B.71| Seany| 52023 | s$u2849 &30.01 | 53053

131




EMPLOYEES HIRED AFTER JUNE 26, 1997

MEGHANIGS A LEADER: 2765,
FROGRESSION EFFECTIVE JULY 8 2003 . ' ¥ _ " _ .
i #2010 7722044 | 77772042 | /502013 | /642043 | 1472014 | 71572014 | 1i3/2016] Ti4/2015 71212016
FIRST 8 Moriths ™ 8% 82164 | 21,06 | 522,11 $22.28( $2246| §2286 | 32286 $2306 $23.47 | §23.80
8 Months TQ.12 Months TaG%| | B72.00 | 87333 | 52848 52386 52347 | $24:08 ; 32429 | $24.51 52494 | $2a537
12 Konihe TO 18 Moniks 90l | 2435 | S247%| 37488 | $25.5) $25.27 | 32660 | $2672) 336595 526 41 326,87 |
18 Mariks TO 24 Months a5%l | 62670 | S7p.08 | $26.26 | $7644 | $26.68 | 3269 §27.15 | $27.38 $27.67 | 52835
ITHEREAETER To0%l | $27.05| $77.45| $2764| $27.83| $2908 | 52833 | $2B:£8 ) 52863 52034 | 329.85
TEGT BLOCK MECHANIC 3308
PROGRESSION EEEECTIVE JULY 89003 ' i} . .
T (71012010 2722041 | 712012 | 1/5/2013 | /6/2013 | 1412014 | 71562014 1 18372045 | 7472016 | 74272016
SFIRST 6 Monthe 0w | 54623 | B16A7 | SV0.58] $18.7D | $1685 | $7.00 ! $17.157] §17.90 [  §17.60 | $17.91
B Mcnths 7O 12 Monis Go7l 51758 ¢ s1784] 597.97 | $1809| 51826 | $1843| $10.56 | §16.74 $19.07 | $19.40
12 Mrinths TO 24 Mosihs 70%) | §168.84 | $19.27| $10.35| $i045| §$19.66. $12.83 $w04m | §20.18 $20.54 | $2090
24 Months TG 38 Monthg 7s%] | 520201 S20.5%| $20.73 | §2087 52108 $2fu5] 92144 §21.62 2201 { 522.39
26 Months TG 48 Moriths [ Bo%; | S2t64 | S2186.) $e29| %2220 | B2248| $2268, $22.86 ] $23.06 $23.47 | $23.68.
48 Months TO 86:Mpnths i B0%| | $24.35| 4.1, Seaed| $2605| §a8a7| $2580 | 82572 52585 52841 | $28.87
[THEREAFTER ionwcl 1 sar 05| Sa745! $27.64 ) S21.83| $28.08] $28:33| $28.58 | §26.83 | $20.34 | 2985
WATCHMEN 3285
77/2040] Falots | 2r2012 } Aisizbta | 1ieren3 11472014 7I612014 | AIHR018 1 TI4Z015 71212016 |
FIRAST G Momhs seta] | 1488 1 3506 $15.20 sipaa | s1§52) $16661 $15.601 $1504 31822 $16.60
B Months. TO 12 Monihs - Baw| | 91620 | $1645| S16.66| $1867 | $1882 7 $1697 ] $I7.41| $17.26 g1757] 517881
12 KManths TO 24 Monlkis- 70| | Si74B | $17.71¢ $17.8%| $17.850 siea1l 81827 | 31843 §l8.89 19,02 | $19.25
24-Mariths TD 36 Mocths 7ol | $18.70 ] 418987 $18.40} $i9.2f 519407 §4058| $1876( sigez| $20.27 $2083
36 Months TO 48 Munths. B0%! | 51984 | 52024 | 82038 (52051 FH0.70 520,68 | §21.06| $21.25 52182 { $22.00
42 Monthe TO 86 Monhs: ao%) | §2244 | $2277] $2202| $23.0H $23.4§ $2343 | $2370 | $23.400 $24.33 | 24765 |
THEREAFTER to0%| | 2403 | 428,30 | $u5a7| S2584 | $2587 | $26:10) $2633 F26.56 $27.03 | $27.50 |
UTILITYMEN CLASS B 3218
. Fiarp01D | 7i242011 | Ti7i2043 | 11512053 /62013 | Atz 4| 7isia014 | i6a02048 ) 12036, | /212018
FIRST 6 Months Bow%l | B16.45 ] 84480 $1445] 51465 §ia68l 31481 ] $1495| $1608| 81534 31551
& Morths T0 12 Monihs TEB%] | 81533 94655 | $1568 | $1576| 31501 ) $1806; S1610 $1633 $1662 [ $18.91
12 Wonlhs TO'24 Monthe | 70% $16.51 | §16.75 | $1648) 318381 51743 $17281 $17.44 517,59 $17.507 $1821 |
24 Mdnths TO 38 Marihs 75%] | 47.68 | S1785| siaor | $isys| $18.95 210,52 ) %18.68 | §iBB5 $19.15| $18.51
26 Morihs TO 48 Morths a0%%| | §4686| 84841 31927 | 1940, 51056 | $iev5| §1583¢ $2010 52048 | 52089
46 Manthe TO 60 Monihs a0l T 3102 | 55464 | 82168 | $2483) 52202 $227p| $uz4z] $22:62 ]  §7300 ) $2341
THEREAFTER 100%] | 52358 | S2393! §2408| 3426 sua47 | 2489 | 5249t $25.43 $35,57 | $26.01
UTLITYMEN CLASS & o 2313
F512010] 71202014 | 7iTi2012 | 152013 | 7i6i2043 | 142014 | 7052014 | 1312015 | 7742015 | 71202016
FIRST B Moning 6o%| | 514801 $14.91| 31501 $1641 0 $1525] 315391 $1553 51567 | 81504 | S1B22
§ Manths TO 12 Manths a5l | 51502 | $16.45 | $i628| $1647 | $15521 $1667. $1682, $1697 ‘$17,27 | §i7.67
12 Months TO-24 Months: 70%] | #1734 | Sird0] $17.61| 317637 $17.79) Si788) $1842 | $18.26 s31e60| Bigsg2
24 Momihs TO 36 Moghs 7an| | s1837 | 51864 51677 $1B.8%¢ $1407 ) $inzd] 51949 | $iDge '$10.93 | 83027 |
36 Moniha 7O 48 Morlhs wanl | sio.801 $i6:8] $2002 | 52045 $2034 | se052) $20.70 | $20.88 $21.26 | %2182
48 Monthis TO 60 Monihs Dol | 62204 | §2747 | $22.52| $22.67 | b2296 | $2300; $2329) $23.50 523.91 | %2433
THEREAFTER - 00%| | $24.48 | s24a5 | §eso2) %2649 $2647 52585 $26.88 | 528.11|  $2657| $2r0%
STOREMAN CLASS G 3373
. [77am010| 7122811 | 77712012 | 1512013 | 71612013 | 1142044 715312014 11302015 | 7HI2045 )} 74212015
‘FIRST 8 Morths: _ Bo%| | 51460 ] $1441., $1501 | §1511 | §1525| §1538) $1553 $16.67 $1504 ¢ $i622
6 Manths TO 12 Months, a5%] | 91592 | 51645 | Si626. S1637| 1852 | $ie67.| $16.82 . $1687T; §$17.27) 81757
12 Months T 24 Months 0% | §17.14 | 517401 31vsit $1n63l $1vrol $i798 ) 1842, %1828 $18601 §18.92
24 tonths TC 36 Manths vowl | gi0a7 1 £18.84 1 $4877 | S1B.83] S1807 } §i8.24 | $1941| $19.58 $19.93 | 520.2¢
38 Monihs TQ 48 Morths et | 5i0.50 | $1o88 | $2002| 32015] 520340 $2052| 52070 | $20.89 $21.26 | 52467
4@ Months TO 60 Monihs. aenl | s2204] 82247 | G222 | 22671 SZ288| 52200 52329 $2350 32391 $24.33
| THEREAFTER 100%| | §z4.40 | s2485 | sea0z| $2549 | sasdz| shses| $2b66 i $26.11| $28.57 $27.03
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STOREMAN CLASS B 3372

213/7010] 77202014 § 7712042 ) 1/5/2043 | 72004 14ra0ia | 75014 1R2015] Tia2045 {72018

FIRST 6 Moriths | eo%| | $1485] $15:47 | $1528| 505331 $1552] $1565| $1578| 51598 $i6:21 { 3184
& Months TO 12 Moitths L gs%| | $tE20) $1844 | $1685| S16ME [ $IGAY| S18I6| v | $17.26 $LrHG1 STV
12 Manths TO 24 Months 70%| | $17.44| $irv0] $1782% $i784] 1840 | 31838 | $B42 | 31RSs £18.81 | $19.24
24 Monihs TO 36 Months C75%| | $18:89 | 318971 318101 $1822| S19401 $4557( $i9v4} S19D1| 2027 | 32042
136 Months TO 4B Manths 1 0%l | $19.84 | $2003 1 52037 S20601 S2049 $20871 $29.05% 32924 21,62 £91.89
4B Montha TO 6D Morths 20%| | $peda ] $wayel §22.914 Sea0r ) e2asy| s7ade| SZaeRl $2380 $24.32 1 $24.74
THEREAFTER 100%) | $24.00 | %7528 #2546 $2563( $75881 $260G | 52632 | EUGS5]|  $2702; §274b
STOREMAN CLASS A 3371

1 7iiznin] 102011 ] Frrran12.{ Usiee13 | 71612013 | 1412014 L TSRE14 [ 1320151 TRAROIS 1 7R2048

FIRSTH Months: 50%{ | #1530 $1553] $15841 $1574| S4589( $1603 1 B840 | SiGAZ|  $1561 | $1690
&-Morths TO 2 Months 68%; | 316588 318831 afem4! $17.08] $I727 | Mra? | $1752) $10ea F17.48] 34850
12 Monins TO 24 Manihs 70%{ | 51785 S18420 51824 | 31947 | Binsd| $1870| S8V ! 1004 §1938) 31871
24 Mo TG 3G Montis ] 76%] [ $18.9% | $1941| $1965] §1ome] fasa | $2004 | $2022! $i040 52076 | 2192
36 Mordha TO 48 Manths 80%| | %2040 | 320701 SH0B5| $20.90( 52118 "$2138 | B147 1 BTG $22.44 | %2253
48 Montha T 80 Manthg ap%| | $22.05 | g232p| S2345) $2362 | 97253 | §24051 $2428| 32dde| 52499 2504
THEREAFTER 100%| | seha0| $a5ma | S26081 $2002d0 $24.4B| S26021 52886 | $27.20]  $27AR $20.40
DRIVERS 3361
. 7010 1212044 ] TIT/204% | 1//2043 | 7182013 | TAI2DAA] 75014 | /312015 ] /412018 | 7122016

FIRST & Morths. B0%t | $95.30] $16550| $1864 | $1574 S1589] $1603] $1618| $16.32(  $16.61| $1B.90
6 fMuanths TO 12 Months 65%) | §16.58 | %1682 | $6md| $4700]| $17o¥] $1737] ®vs2) Sives $17.88 | "$1830
12 Months TG 24 Months 70%| | $17.88 | Sigae| $teze| $18a7{ $18541 34870 | $I887 ¢ 54004 $1938} §19T1
24 Monlhs TO 38 Manths 7a%] | $1813 | %1941 $1955| $1988 | S1086| 32004 2022 [ 32040 B2076 | $21.42
28 Manlhs TO 48 Moriths: a0%| ! szoagn| S2o70} BE0.85| 320,90 S$0a481 Setad f2457| $2176|  $2R94 | §dvsd
48 Months TO 60 Morlhs oosl 1 322.85 | 52300 2345 s2asz| 52383 $2405( $2426 | 574481 $74.91 ] 32534
| THEREAFTER 1009 | -$25.50 ¢ §e588 | $2006| $20.04 F 528481 2672 32696 $2v.20 2768 | 32818
STOREROOM SPECIALIST 206

Vriamoro| 7raia0nd § 7672012 | /82043 ¢ 7isizoda ] 442014 ] 7/502014 | U3/2015| /412015 | 72018

ERST 6 Months BO%Il | $1567 ] $15913 $6.01 $1812| 316271 $1641| $1655) $16.70 $15.99 1 $17.29
B.Monlhs TO 12 Morffs B5%| | 51698 | $17.23% 1199 Bi7a¥ | $17E2] S17I@] $1763| $18.09 $ig41 ] $18.73
12 Months 70 24 Months 7otal | $ioeR | $485B] BIB6B1 SHIBA1] $iR98] $1845 [ $1931| $109.46 B9E2 | 52047
24 Morths TO 36 Months 758 | $19.5m | ptane]| S0z $2015| $poma) $2051( 32089 $20.67 $21.24 1 $261
36 Morths TO 48 Months s0%| | 520801 #2129} $21351 32150} 321691 $2088] $s207 | 2226 $22.68 | ua05 |
48 Months TO 60 Monihs op%| | $23.51 | $23mm| $8402| $U4187 §2440) $ME21 $240% | E25061 . §25401 52503
THEREAFTER 1100%] |-$20.12 | §2651| $2660 | 326871 $274%) $2735{ $7.50 $47BI|  $2832| 52884
ELECTROMICS TECHNICIAN. 288

HEEni0| 7RI TR | 152043 | 70672013 | a4 | TERR0NA | 4/32095] TIM20M5 | TRIAOG

FIRST @ Months §265.82 ] $272%({ $27811 $27.70| 527.95] $284p| 2845 B2sye| §2a20| $2m70
THEREAFTER. | se756 | s27.78| %2795 $o8.44 ] SU040) S2066 $2047| $20.48) 529805 $3020
COMMUNICATION TECHNICIAN 3272

TT070) TRE0IT] TR0 | 1513073 [ 37612013 | TAIZ014 | 77613014 | AI8/2018] FIAI3018. | 1/2/2016

FIRST 6 Montis €27.37 1 S2T.77| 527.06] $48.15| 52841 52867 | $2B93| $20.18 S2a 70 | $an2d
THEREAFTER SI7.661 $2807| 2828 Sosds] $2B71| 52087 | $2823) 12049 $3001 ] 33053

133
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SPECIFIC PROVISIONS - CITY SUBWAY

LINE RATES :

OPERATORS 3101
TIAE0TD | TS | TR | SE0%s I (3] AAIZ0LA] 718214 112015 [TI4IZ015] 2016

FIRST 6.Monthe 50.00% L | 31662 | 31646 | 91627 ['st8.57 151852 | $1667 | $1882 | 51867 ; §i7.27 51757
B Monifis TO 12 Moniths | 6500% | | $17.25 | $17.50 | $17.62 §17.74 | $17.80 { 31808 | 51623 | $18.30 § 91871 | Sl0.04
12 Mordhs TO 24 Months | 70,00% | | $1868 | £18.85 [ $18:98 | $19.10 | $15.28 | $16.45 | $16.63 | $19.80 $20.46 | $20.50
74 Wonlhs TO 30 Months | 75.00% | | $19.91 | §20.20 {$20.33 | 32047 |$2088 | $20.84 | 321,08 | $21.22 321,69 | $94.97
38 Months TO 46 Months | €0.00% | | 52123 | 21,54 | $21:09 | $21.63 [§20008 | 522.93 | $2243 32261 [$23.09 | 32343
45 Moniha TO. 60 Months | SU.00% | | $23:88° | §24.24 | 32440 §$24.56 | 524,79 | 325,01 | 52524 | $26.46 32591 | $26.36
THEREAFTER T00.00% | | 826,54 | 52663 | $27.41 [$27.20 [ $27.54 | $27.79 | $28.04 $28.25 | §26.70 |-$26.20
PART JIME.OPERATORS i

_ _ 200 | 70202014 | Tz 2152013 #i013] 1204 152014 17372095 TRI2015) T2I2016
FIRST 1,040 HRS e000% || S158z | 51646 | §16.27 | 516.37 | $16.52 | 516:87 | $16.62 | 51667 | $17.97 | $17.57
1,040-2,080 HRAS Beon L1 $1725 | S17.50 | $17.82 | 51e74 | $17.00 | 516.00 | S18.23 151839 | $1B.79 ) SIE.04
2,080-4,160 HRS TO00% | | $16.68 | $18.85 | 518.88 | $19.10 | $10.28 | $15.46 | 5io.62 | $18.80 | $2015 | 2060
14.160-6,240 HRB 7500% | | $19.81 | $28:20 ] $20.33 | 32047 ! §20.88 | $20.84 | $21.03 $21:22 | 421,50 | $21.67
£,240-8,320 KRS BO.0O0% | | B21.23 ] 82154 | s21.68 [521.83 2208 | seeion [ 2243 | $2240 | §23.00 | $2343
[8,330-10,400 HRS T000% 11 22580 | $24.24 | 524.40 | 52458 | £24.70 1 §26.01 | $25.247 | $25.46 | 52591 | £20.36
TUEREAFTER J0000%{ | $20.54 | $26.93 [ 82741 [ §27.20 | §27.54 | $97.7% | $2e04 | $2p20 | 2678 $20.29
RETIREES HIRED AS PART -TIME CPER, 3104

(77373040 | 77372071 | 77201 2] 115/201)] TI0RR0S] 1172014 ] T/8120N 4] STHAGIB |TIA/20Y5 | Tr2r20te

[ gzs4| saseni serav| serze) savse} smye] wonoq | s2020] Senye] sooze

SECTION 14 - SPECIFIC PROVISIONS = CITY SUBWAY

CLEANER. 33zd

[Sr0io ] it [0 | aruns) et 3] 20 R TS0 A Tara0 e 10 5] Trlents

gia.47 | $1367) $10.76| $i365| 51308 §14.91] $14.24 | §$14.87 $14.62] 81687

BERVIGEMEN 3398

TII2040 | 71272047 | 70717012 ] 1a02013] TI6R013 | Alaizo14 | HEiR0t | 11372015 | /420158 122016

s1a60 | §4.85) S14.551 31506 | $18,19] $1633] §i547.] 51561 $1688% §16.16

LTI YTYMEN 3313

100 | TR L377/20712 0TS TN ] UAZ0V4 | /520 1A] HiEb 6| A0 18| 7112016

FIRET 6 Manths 60.00% s1400 | $14.87 1 §1500 | 1547 41525 | $15.39 | $1553 | $15.67 | $1684. | $18.22
6 Manths T 12 Months. B500% | | $15.82 | $16.45 | 51635 |$18.37 | 51652 | 51667 | §16.02 | $16.97 | $10.27 | $97.57 |
12 Movihs TO 24 Manlhs 7000% | | $37.04 | §1740- | .547.51 | $17.63 .1 $17.78 | $17.08 | $18.12 | 51828 sia60 [ 51802 |
24 Nonths T 38 Months 75.00% | | 51637 | $iB.e4- | $7877 [ S16.85 [ 1907 51924 | 51941 | §19.50 §§1003 | 32097
35 Monins ‘T 48 Wanths T 8000% | | $t050 | 1088 [ 42002 | 52016 | $20.34 | 52052 | $20.70 ) $20.69 | $21.25 | $27.62 )
48 Morths TO 62 Mon'hs SO00%: | | §22.04 | 2237 | $2252 | G257 82460 | %2300 | §2320 | §23.50 | $20.8 $2433 |
THEREAFTER. I00CO% [ | £2448 | $24.85 | $250% 1§05.19 |52542 | 525,65 [ 49688 [ 32611 | $26.67 | $27.L3
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1358

REPARMEN CLASS iz
. TRI2010 { Ml 1 | HTR0ER 1is013 rarzoa) 1vegrd] rrszmal waruiarrdzors| Temae
FIRST 6 Months . 1. 8000% [ | $1480 | $1601 | $1611 {81622 | $15.35 | 51543 | 61563 | 1577 | $16.00 | $16.32
4 Monthe TO 12 Montha 85.00% | | $10.03 | $1098 | $16.37 | $16.48 [$16.63 | 51878, | $16.00 | 617.08 | §17.38 | $17.08
12 Mortha TO' 24 Months | TO.00% | | 81728 | 51751 | $17.83 189775 [ £97.01 | 51607 | $16.24 | S840 | $16.72 ¢ $18.04
24 Motths TO 38 Morths TEO0% |1 S18.60 | $1877 | $18.60 | 516.02 | 81949 | $19.37 | $10.54 | SIDT1 | $20.08 | E20.4D
38 Manfter TO 4B:Nonihs 000 | ¢ $1BTY | $20.02 | $20.45 | $2629 | 2047 [$2065 | 32004 | 32102 | $21.39 | 829.96
48 Mantha TO B0 Mantis J B0.00% | | $2299. | 20069 | 52287 15227 | $20.0071 $2324 | 82345 | 923,65 | $2A.07 | 52448
THEREAFTER | 10000% ] | $24.66 ;32502 | £26:48. | §76.36 | §25.50 | e8P | 52605 82528 | }26.4 | 52220
REPARMEN CLASS B s
TIN2016 | 722071 | T7772012] USI20AE] /612013 ] 104 | T Z1A] 1/RTAS 71412315) 11202016 1.
FRST & Manths | 80.00% | | $1496 | $1518 | 54525 | §15.38 | $1562 | FI5.08 | S15.80 [ $1584 | $18.97 | $16.60
16 Manilhs TO 12 Mol B5.00% | | $10.20 [ $1646 | $1658 | 51687 | $18.82 31667 | $17.41 | 817.20 | §17.67 | 51708
12 Morths TO 24 #anihs Lf7000% | | g124s | 8478 | $17.83 181705 | 51841 | $18.27 | $1m4a ) 91859 | $10.82 | S19.2%
24 Worithe 70 38 Months 75.00% | | S18.70- | $18.60 510,10 |579.23 154040 | $19.66 [ $10.75 .| $10.92 | $20.27 | FR0.62
38 Movths TO 48 Monihs 4 Bo.0o% | ) 81894 | f2024 | $2038 | fa05t [ s2070 [de0.0s | savoe [ e2vas | 52142 | S22.00
a0 Morkts 10 RO Wonihs 20.00% | | 32244 [ E2077 | $ubo2 {42308 | £oA26 | 2340 | $23.70 | 52300 | $23.09 | 5946 |
THEREAFTER 10000% | | 32453 ) 52830 | $25.47 192534 ;52567 | 4280 | 52835 | 52656 ! S27.00 | S2TEG
RESAIEMEN CLASE A 3310
TR2040 | 201 [ w2 | Aisizo1a] 7iere01a] valeta] 1014|1132 | 7iaiat 5] TRiTons
FIRST B Montis 00.00% | | #1667 | 2i581 | 31601 | 518.12°] $1B.27 | $10.41 | $16.55 1670 | §16.00 | $17.20
B Months TO 12 Months 6500% i | $1688 | 7.3 | §17:35 | 31747 [ $17.62 | $17.78 | §17.83 | -516.00 | §18.41 | $18.73
12 Months TO 24 Months 70,00% 1528 | 31656 | 31856 |-§168.81 ) 54000 [ $18.15 { $1931 | 31940 | S04 | s2047
24 Months TO 38 Months | 75.00% | 1 31956 | $19.89 | $2002 | 32018 $2043 | $20.51 | $20.60 | 52087 | 82124 | SHMEL
38 Whnths TO 48 Months do.00% | $20.00 | $21.21 | 52135 | 324,50 | S24.09 | 52160 | $2207 | $92.26 %2288 ! $mdos
48 Months T 63 Months S0.00% {1 $28.59 | §20.80 | §24.02 | $24.98 | SP4.40 | 524.82 | 524,63 | 325.05 | S26.40 | 525.03
THEREAFTER i00.00%] | %2012 | 528,51 | 52659 | 82687 | §271 $27.35 | $ir.og | £24.83 152822 | 30054
MAINTENANGE MEN CLABS N 3333
. L TR0 | TR 1| HR012) Y01 4] TR015] AR A | TS 14) 12045 | TIAIR01E] 712016
FIRST & Months S000% 11 $1628 § $16153 | $1864 | 81676 | $16:01 | $97.05 | §17.21 {$97.36 | $47.60 | §17.07
G #oitha T 12 Motk 6500% 1 | $97.88 | $5v@9 | $iA03 | $16.46 [$1839 [ 51048 [ §786 | S16.60 | B90.44 | S1047
12 Monlhs. TO 24 Manlhs _TO00% | | $1901 | 31925 | $1842 [ $10.55 | $19.78° [ £10.90 [ S2008 | $20.05 | $20.61 | £20.87
24 Manths TC 35 Months 7500% | | $2035 | $20.66 | $2081 | $20.05 }821.34 | 82492 [ $20.51 | $20.70 | $22.08 | $2246
36 Months TO 48 Monlhs B0.00% I | $21.72 | 32304 150210 | 52254 1852254 | 42874 | 52204 [523.15 | $23.55 | 22006
A8 Nonths TO BO Monlks D0.00% | | $24.44 | '§24.80 | $24.97. | $25.1d | $96.38 | $2589 | $2581 | $26:04. | 528.60 | $26.88
THEREAFTER 10000%] | $27.45 | 52765 {32774 | $27.93 | 2818 [ $284% | 52868 | 373.03 | 22044 | £29.06
MAINTENANCE MEN.CLASE E a3
) _TISIEMG | 222011 | 1o 2] UsRAa] Thean s HanoiA  Tare014 | Ariz01s | Tareots | 722046
FIRST 6 Months 50.00% ;| $1480 ) $1501 [ §1541 | $15.22 | 15351 $1840 | $16.63. 141577 | $16.04 | $16.02
§ Konths TO 12 Wonlhs G5.00% | | $1603 1 §15.28 | $16.37 | 51648 |915.53 | SI67R | $16.83 | $17.00 | $17.00 §17.68
112 Monlhs TQ 24 Moriths T000% ) | $17.26 | $1781 [ 91763 [$4T.76 | S17.91 31807 | 31824 151840 | 54872 | $10.04
24 Manths TO 38 Months 1 76.00% || $1650 | $18.77 | S1880 | $19.02 1'§19.19 | §1937 | 51064 1 %1971 152008 320,48
36 Monlhs ‘TO 48 fontkis 0.00% 1 | $18.73 | $2002 | 820,15 | $20.20 [ 52347 {52086 | 82084 | $21.02 | 22148 12178
44 Months TO &) Montks (S000% 1| PRl ; $2082 | $2267 |$02.82 | 92308 | 32324 | 37945 {92365 | 52407 | 42448
[THEREAFTER 100.00% | | 52468 | $25.07 | 92649 |925:36 | 82550 | 52587 { 520,05 | S06.28 | 396,74 | 327,90




EMPLOYEES HIRED AFTER JUNE 26, 1997

MAINTENANGE MEN GLASS D

3320

TITiZ0421 1513

Tiolanial 1120 44| 2014 | Afsr2015 | TMIZ0A S} TENI01B

_ T managto | yiaieont
FRST 6 Moniths S0.00% | | 31495 | 315481 $15.26 | $15.38 | £15.52 { VISR $15.00 | $1584 | 51622 | §16.50
6 Mnths TO 12 Months Gemah || si6.20 | 51645 | 51668 | $1B.67 | $i6A2 ) V1487 $17.41 | 817,25 1 $17.67 | $17:88
12 Norths 024 Months T 7000% | | 1745 | 5770 | $17.63 | $17.95 { $18.41 } $18.27 | §18.43 s18.50 gine2 | $1825
74 Months TO 36 Monhis 7500% | | 518.7¢ | s1a.¢8- ['$16,90 |§1023 | $1940 ) §19.68 .75 |-$1000 | s2027 | ENE
36 Monihs. TQ 48 Mahs E0.00% | | 31004 § 57024 | $20.38 P520.51 | 52090 | $2080 | §21.09 521,25 | .$21.62 ] $22.00.
48 Mbnths TG 59 Monitr S000% | | $2244 |.59277 | $22.92 |$23.06 1$e028 | 42349 $23.70. 1 $2300. | 524.33 | $24.75
THEREAFTER T0000%. | | $2483 | $25.30 §32547 | 52584 1 §26.87 | 32610 $26.33-§$26.50 527,03 | $27.50-
MAINTENANGE MEN CLASS C Ay
] TTra010 | Tisrzo | 772012 1452013 ] 2iefz043] 412014 | isi20ta (M8 171412015, V2016 L
FRST 6 Mt S000% | | $9657 | 61501 | $16.0¢ 3 $16.12 [$18.27 | $16.41 | §1655 SIBT0 | 318,80 | §17.20
& Monthe TG 12 Months oS00% | | 516.08 | s17.23 151735 [ $1v.47 | 102 317,78 | 17,83 |-§1800 [ 34841 | 1673 |
12 Moriths TO 24 Marlhs So00% || 31608 | 54856 | 5486851881 131898 | §195 | $19.31 | $1948 T §19.82 | $2017
24 Monlhs TO 38 Months T500% || $16.50 | $13.85 | $20.02 | $40.15 1$20.33 152051 | §2088 ) $2087 $21.24 | $21.81
28 Morhs TO 48 Nonths AT00% | | 2000 [ 52¢.24 | $21.35 j3M.50 § 52189 $21.88 | 52200 | 322,28 | 52266 ].523.08 |
48 Months TO 50 Months B000% | | 52351 | 520.80. | $24.02 | §26.16 | s2aan | s24.02 $24.53 | $2505 | 32549 | $2583 |
TtHEREAFTER TI00.00% 1 | $764Z || 2651 | $20.69 | 326,87 {58711 [§27.35 | 2788 $27.63 | §P8.32. | 32880
MAINTENAHCE MEN CLASS B 2318
) FraEein | 7r2zold | Thianz] 152013 7ier2013{ k2014 7isiania] 1izois | Tia2015] Hak016
ESIST 6 Monlhs BOr0Y% || 31678 | 51601 | $1642 | $16.20 | $16.38- 31683 | 31608 [ $i6.83 | §i7.42 | 51742
6§ Months TO 12 Menths SE 0% T ] §17.40. | 51735 | S17.47 | $17.50 | $i7.75 1 31791 ¢ $1807 £18.23 151855 | §18.67
|12 Wonths TO 24 Moriths 0.00% | | 54BA1 | 51668 | S16:6} ! $48.04 | 51911 $19.26 § 51948 51964 | $18.00 ] 520,82
24 Months TO 36 Manlhis T5.00% L1 51073 | $2002° | 57015 | $20.20 | $7048 | 520.08'] $20.85 sat04 42041 ST
36 Moallzs TC) 4B Monihs noon | | 63104 | $2035 | 82450 | Se1.84 | 32184 | s22.04 | §72.34 ) §20d 52283 | $PaR2
130 téonihs TO 60 Months SR 00h | | §2567 1 52402 U S24.18 | 524,35 | $24.57 | $2d.e0 | S26.02 | $2525; | §15:69 926,13
THEREAFTER. D00 | | S20.80 1. 52665 | §28.87 | $27.05 | 9530 ($2765 ; $27.80 528,45 | $20.54 | 52903
MAINTENANGE MEN CLASS A 7
T 7032310 | Tiwzoid | T20N L] 10y Tleto13iqiaiaiia Tisrioia Hared 15! Halzo1si Tiz2t 1R
FRST 6 hMonths 50.00% | | 34683 151622 | 51633 | 51044 | $IE6S | 41874 | 31669 $12.04 | 31734 | $17.84
% Kontns TO 12 Months SEo0n L1 51732 | S17.68 | 817.69 | $17:81 181797 | $16.14 | §18.30 $18.46 {$10.79 | §18.11
12 hMbntha TO 24 Months 70.00% 1] §1058 | $18.93 | $7905 | $15:16. | $19.36 | $19.53 | s18.71 ) $19.84 $20.73 | $2G.58.
24 Monlhs T 3§ Months 76.00% | | W993 ] §20.28 | $20.42 | 2085 } 42074 42083 | §211F 1§30 | §21.66 | §2aoh
{36 Monlhs TO 46 Monthy 5000% | | $2ha2 | $21.63 | s21ve | $21.82 | s2at2 (32232 142262 272 | 32342 | 32382
‘48 Moriths TO 80 kenths Tho oo | | 5230 | $24.54 | $24.50 | $24.86 [ 524,09 52591 | $25.34 '$25 54 | §26.01 1 52646
[THEREAFTER, T00.00% | | $26:85 | yer.o4 | §27ze | 52740 | 52785 1 $27.80 83415 ) $28.43 | 526,80 | $709.40.
BYOCK.CLERK. 2303
. _ T7EavD | 7120V | Taia] V2013|1013 f4i2e14[7ISi2014 [ 11372615 TIIR045 212016
IFRST 6 Monlhs | scon%: si567 § $1581 [ 51801 | §10.42 | 1627 | §16.41 54655 | 316,70 | $15.08 | §iT:20
 poats T 12 Mbnths Fnoom 11 §i006 ¢ §1T23 | 51736 JS1T47 | 51762 [$17.78) $17.83 $18,09 | 31041 | 31873
12 s 70 24 Montha 70.00% | | $18.28 | $16.56 | S1E68. | $16.a1 | $18.98 | $1945 | §19.91 ‘$19,48 { 519,82 | $2047 |
24 Monlhs TO 36 Mapiha ~“Fsbom | | 5i05s | $1988 | 52002 |'620.15 | $20.32 | 52051 | 520.69 $20.87 | $e12d | s218¢
38 Mopths TC 49 Yonths B000% [ 1 62080 | S2L.21 | $21.35 | $21.50 ] $21.69 | $24.88 | $2207 $2298 | 57260 | 52305}
A Monthis TO B0 Moviths, S0.00% ;] $2351 | §Z3.86 $24.02 | 524,18 | §24.40 | 52462 | 52483 §o5ns 152548 | 525483
THEREAFTER T00.00% | | §26.42 | Sz851 | §20.0% | §2047 | $27.1% | §27.35 $27.50 | 527.83 | $28.2 | j28.81
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'EMPLOYEES HIRED AFTER JUNE 26, 1997

TR0 | 7133014 | HTR012 | VEmOtS 7 IeiriNa) (Hizata | TIOE0eA] 47020 8| THA0E8 A

5P LIGHT RAE TECHMICIAN | M6 52060 | 52039 ) $2B5D | $2370 | 6000 | $%0.90 | $30.50 § $30.487 (43141 | Baian

LGHT RAL TECHNCIAN 3402 1 S2M00 | WIOO7 | SIROW | R284E {3uR7Y [326.67 §auped [ 22949 |Sa001 | Sa05.

LEAL LIGHT BAIL TECHHICIAN] 3403 §2046 | Svase | 9008 | $3029 | 530.50 | 400.83 | 859198 | S355r [ 53190 | 53245

TR0 | H2mnit § 7012 | sR018 | Tiaiza s3] 14201 4 wsiaota) {anois Tami s yeais |

APPRENTICE TECHHICIAN, | 3410 §26.28 | 32587 {32605 [wer.08 1erov |Serse i bzvav | seam ) Eeest | sauog |

LINE RATES :

-BPECIFIC PROVISIONS ~ DIN CREW
CLEANERS AND CUSTODIAN 3328

REND | T2t |70V 1iar20 ] Finionnd | HAZDIA ANl BRONS 71015 11212018
31347 | $1367 { $1376 | $13.85 | $12.098 § 51411 | 31424 [ $14.37 | 84482 | $14.87

UTILTYMEN 3313

V2016 IR0 VT 204R| IBi2043 | F/62043) tatama| Fistauia | a2 s | prarzas slyizizots
FIRST & Months eo% | 151469 | 8iant 151601 | 81611 [ 31525 141539 [ 5955 | g7 | 1564 [$t620
8 Morha TO 12 Months | 85% | | §15.82 | $16:15 | $16.26 | $16.37 | $16.52 | $16.67 | $s6.82 | s18.07 | s17.27 | $17.67 |
|12 Moniths TO 24 Manihe | 70% | | $17.44 { $47.40 1 $17.81 | $17.63 817,79 | 4798 [31et2 [ 51806 | s1a00 | ein0z
24 Morthis TO 38 Montns | 76% 11 1087 | $18.64 | 1877 [ 51880 | 51007 | 91974 1 81044 [ 91958 [ 1003 | o0y
86 Morihs TO 48 Monthe | 6a% || s10.69 | $19.88 | $30.02 | §20.15 [Se0.34 | 22062 | S2070 | ghoet | So1.08 {$o1en
A8 Moriths TOBO Monthe | 00% | | §22.04 | s2097 | 372,62 | 52207 | 92280 | 32208 | $2979 | 52350 | $25.01 { $04.33

THEREAFTER 1100%| | $24.49'§ $24.85 | 32507 | 4up.1g | $25.42 | 2565 } 2580 | $06.11 | $2857 | $27.03 |
MANTENANGE MEN CLASS N 3323

AR 7212011 [ 7/71R01 211512013 74612013 | 14472014 | 2o 14 i3/ 15 [iand04s 7ienants
FRSTE Monhs 60% ) [ 51620 | 31650 | $16.6¢ {51678 31681 | 51706 | $17.21 [ §17.96 | 176 Lot7en
6 Months TO 12 Months |} 65% | | $17.65 [ $17.01 | $18.03 | $18.15 | $18.32 1'$1048 818,64 | §38.80 | $19.44 | 3107 |
12Months TO 24 Morths { 70% | | $10.07 | $10.28 | 51642 | 310:66 | $19.73 | 51990 | $20.08 | $20.25 | 52061 | 890,07,
24 Months TO 36 Moriths | 75% | | $20.86 | $20.06 | $20.64 | 52098 | 2914 | 2182 | $21.51 | $21.70 [ $92.08 | 32048
36 Months TO 48 Mopdis _{ s0% | ¥ 521,72 | 892,04 | 52210 | 322,34 | Son.64 | $0974 | 32084 [ 92314 190355 | Soans
48 Monlhs TO 80 Woritha. | po% | | 52444 JeAB0 | SA07 | 52614 | $25.36 | $25.50 ﬂl‘_ 32604 | 326:50 | 826,56

THEREAFTER . {100% ggz_ig §27.65.1 $27.74 | %273 | 92016 | $2343 1 57668 { 58,93 | 590,44 | 52998
MANTENANCE MEN GLASS B 3321

| #iatz010[mizg11 [7r7ia 2} ar5ra043 | 2feranq3 | aizda| visian A araiz015 | Tiale01s] izjzote
ERST § Manlhs B0% | | $14.80 | s15.0 | 395:4¢ [ 5690 | $15.36 | 34548 | 31563 | $15.77 | $16.04 | 51632
SMonths TO 12 Months | s6% | | 34603 | S16.06 [ $16.97 | Si8.48. | $1663 139678 | $16.63 ) $1r.00 | 51738 | $17.68°
[12 Morifs TO24 Months | 7ot | | $17.28 184751 | $17.63 § $17.75 | $17.91 | $16.07 1 39824 {$1840 | $18.22 | 519.04 |
|24 Monihs TO 36 Months [ 75% | | $40.80 | $18.77 | $18.80 | 310.02 1$10.49.| $1857 {3ig54 | 81971 | o006 ¢ $2040

36 Morite TO 48 Morths | 50% | | 810.73 | sop.00 | 52045 | $20.70 | $20.47 | sonee | $20.84 | 324,07 {50130 | s2176

|48 Months TO 60 Months 1 00% | | $22.19 | $20.62 | 32267 | $22.62 | $23.08 | S2324 | $23.45 | $20.55 §404.07 | §24.48.
THEREAFTER 1tco | o466 | S2h02 I 82540 1 $om.a8 ) $25.50 | $0562 | Se605 $26.20 | $20.74 | $27.20
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EMPLOYEES HIRED AFTER JUNE 26, 1997

MANTENANGE MEN GLASS ) 3320

. [ Jraavio[mazo1] rivioasz disreban sinizol| 1idia0 4] 78120t s 1131201 S T/AA01S 71212018
IFIRSY & honths B0% | | 51450 | $15.18 | 51528 [ $15.40 | $15.52 | S16.66 {§36.80 { 55604 ¢ 91622 1 $10.50
B Wooths 70 12 Months | 85% | 51520 | $16.45 | $16.56 | $18.67 ) $16.62 21807 Lsir a1 [ §iv.26 {3157 | s17.88
12 berie TO 24-Marlhe | 76% 1 | $17:45_| $57.04 | 51783 | §17:06 |.518.41 | §1g:27 1 1843 | $1859 $16.82 | 519,96
24 Worths T 36 Morths | 76% | | 51870 ) $1868 | $18.10 £ $76.23 £ 510.40 $10.88 (5075 | §10.60 ) 52007 | 430,80
36 Months T 48 Morts | 80% | 15194 | 32024 | $2038 | $20:51 ; §20.70 1 $20.88 £21.06 | $24.25 | $21.62 | 98200
4% Monihs TO 60 Monlhs. | 0% | | $22.04 | 82277 { §22.02 | $23.08 | $23.20 | 20,4 | §2370 1 $29.00 | S99 52478
[THEREAFTER ook | | %2483 | $2530 | 82547 s'zs.sat'[_gzs.a? '$26.10 | §26.03 | $26:56 } $27.09 | $27.5

MMNTENANC'E_ MEN DLASS G-

$27,50
2319
Tarseaota| 7i2z014] 71312032) 1jai204a| 71620131 14/2014 | 6/20 14 | 1A 5| 7142015 71212018
FIRST i Morths oo | | 51567 | $15.94 | 81601 | $16.42. | £6.07 1 $18.41 | $16.55 81670 51698 | $17.29
S Monihs TO 12 Monte | 65% | | 51608 | §17:23 |$17.35 1 $17.47 [ $17,62 ‘81710 | $17.93 | 810,00 $i8.41 | #1873
Y2 Morkhe 70 24 Mondths_| 70% | | $1826 § $18.50 | $12.09 | §10.61 | $18.96 10,5 | $Y0:01 | 81040 + 19082 | 30007
21,61
$2305
§25.93

{24 Months TG-36 Morths | 7o% 1y 1950 | $10.68 1$20.02 [$20.15 | 520.03 §2051 | $20.60 ] 82087 [ $21.24
35 Monihs TO 48 Monthe | 80% || $20.80 | §21.21 ; §21.35 ) $35.50 $31.60 | sz71.88 [ 93207 | 50236 | $22.88

48 Morths TO 50 Wonlns | 90% | | 623,61 | $23.06 [$24.02 | 52448 | $24.40 ; 324,62 | $24.09 §2505 | §2549 |
7. $28.32

v o apslindmad

THEREAFTER. 1eo%] | $28.17 | $20.51 | $26.89 | $26.67 | $2¢.11 1 $27.35 | $2750 | $27.83

MAINTENAMCE ]AEN GLASS 8 3318

TTriaroiolw2izoi] rirtesizl reraet 3t Tiaiota | sl 014l risizotd A73auds| 12048 7/22008
FRST6Monfs Louss| 191678 [$1601 | $16142 | $1623 51638 | $16.59 | 596.68 | $16.83 1 $17:42 | $1747
@ Monihs 10142 Morihs | 65% 1] $17.40 | $17.35 | $17.47 | $17.66 | $17:76 | $17.91 ) $18,07 ] $16.23 | $1a58 £12.67 |
12 Monthe TO 24 Marhs | 70% | | #1841 | $10.69 {97681 [$18.0e | 51841 151020 (61948 | #1364 | $19.9¢ | §20.32
24 Moris TO.26 Nonihs | 75% | | $19.73 | 90,02 | £20.15 | $70.25 | $2048 142000 | $20.85 | §31.04 | 62149 | $21.77,

o Morbn TO 48 Moriis | B0% | | 821,04 | §24.35 182150 | 829,64 | sa184 | $7204 [ 52201 [ 82243 52283 | $23.22. [
58 Monhe TO 80 Mondhs | 50% |+ S23.87 | §24.02 | $24.18 | $24.35 | $24.57 | $2480 | 57502 | $25.05 | S2660 | 526,13

THEREAFTER 100%] | 62830, [ $26.60 | $28.87 | 527,05 | $27.00 | $97.55°| $07.80 | $26.08 528.54 | $20.03
MAINTENANCE MEN CLAGS A 1417

. 7ol nzze A [0 sz asrza 1ol erets| rarora| net2ot4| 1132018  Ti42015,712/2016)
FIRST 5 Months G | | 51500 | 81622 ] $16.33 151044 ) $16:50 $16.74 |516.89 | $17.04 | 51734 | §17.84
& Morths 10 12 Monks L 85% | | 51792 | 51788, | 517,69 1§17.81 | $17.07 | 31844 [$1830 3 51048 $18.79 | $19.11
112 Morths TO 24 Months | 70% 1 | $18.68 | $18.93. $19.05 | $19.18 | 81335 31059 [g4a7 | $19.86 | $20.23 | $20.58
[z brontha T0 36 Monihs | 75% | | stoge | 62028 1 $50.42 | $20.85 $20.74 | $20.9% 1$24:11 | $21,30 | 624,68 1 522,05
36 Monihs TO 48 Monlhg, | 80% || s21.02 | $24.63 | $21.78 | §21:02 | 52237 ) §22.32 | $22.60 s2272 | $23:92 | $23.62 |
4B Morihs TO.B0 Months |.60% |1 $2309. | $24.54 | 324.50 L 324,00 | 524,09 §2511 | 525,84 | $26:55 | $26:01 | §2646

e AETER|zol ] Swoss.l $27.06 | s77.22 | 827,40 L saves | s2r0 | sans | 52640 | 82650 | 2940
TN GREW SPECIAL MAINT. MAN 318

P i0 TiRO T2 1572033 Tii201 3] tii20al 120 14 1/3/201S 1 TiAI2015 7112058
FIRSTE Momhs  |.E0% i | §:6:87 } §16.02 117,08 ¢ 817,16 sir.aa ) $17ds | gi7.62 | SITYY | $98.08 ) $1040
6 Monihs 70 12 Monihs | G5% ] | 516.06 T£15.38 | $18.45 | 10.58 | $18.75 | $16.02 | $19.08 | $19.05 ] $19:66 | $18.03

12 Marte TO 24.Montis. | 70% | | s1045 | $19.74 | s1087 | $20.01.1$20.10 | 92007 | $20:65 520,73 | $21.10 | $21.48
34 Worths TO 35 Monkhs. | 76% | | 32084 | §21.16 |.621:20 130144 | $21.63 3 52183 | $22.02 $22.81 {323

82 Erifl 522,22  $22.00
196 Months T ABMonts | 80% | | $22.23 | $22.56 | 522,71 s22.60 | $21.07 1 52306 | $73.48 | §2370 } $24.11 } $24.63
45 Monihs TO 80 Months. | 80% 1} $26.01 }.$45.38 2555 | $26.72 133596 L $2049 | 840,40 $2048 | 92713 | $47.80
THEREAFTER T00%] | $27.79 4 $28.20 | so83a | s7Bs0 | $266e | S3040.] 520.36 | §26.62 ) $30.14 § §30.60

2
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EMPLOYEES HIRED AFTER JUNE 26, 1997

STOCHK CLERK 3303
FIBI201D IZAH 1L TR0 20 VS0 3] Tiered AT Varanta | 12014 17312045 THa201 5] 20 1E
|ERST 6 Months £0%h |} $1867 | $19.01 | $16.01 | $16.45 | s160v | 51643 | $98.85 | $in g0 | Sis0o | $17.28
6 Months TO 12 Months | 65% | | $16:08 | $17.28 | 59705 | $17.47 | $17.62 | 51778 | 517,95 | $18.08 | 1841 | $18.73
i2Months TO 24 Monthe | 70% | 164828 | S1850 | $18.60 | $18.81 | 516,98 | $18.15 | $19.31 | $1048 | 519,82 | $2017
24 Montis TO 36 Munlhs. ¢ 75% | | $49.50 | 1988 | $20.02 1 £2015 | 52033 | 2051 | $20.60 | $20.87 | S21.24 | 821 61
{86 Monthg TR 48 Manihs | 80% 4 | $20.00 | $21.21 | $21:35 | $21.50 | $21.68 | €218 ,.EW $22.26 | S22.66 | 23,05 |
48 Monllis TOSB Molhs | 00% 4 | $23.61 | $23.98 3 524.02 | 52418 | $34.40 162462 §$20:83 | §25.05 | §2540 | $2563 |
|THEREAFTER $o0%|.§ $26.12 | 26,51 | $2660 | $2687 | $27.11 | $27,35 | $a7:60 | sove | $7032 [ 52981 |
PROJEGT LAGORER 3333
: T3 BT Tiar2091 m.'zu@yﬁmzm 20131 1142014, TIE/2014} 113:2015] /412018 | 77212018
FRSY f2Morths Sendon, ) 76% |1 $14.67 {1470 | $1489 | 51400 181549 {se500 | 31539 Feans | simap |etg07 |
12 Months T3 24 Meoths 3% || $166d [ 16768 1 51588 | 61508 | $16.43 | 34827 131842 [$1566 | $16.85 | £in14
24 Munths TO 36 Monthi BE%% ) 181652 | $10.70 | $16.87 | 316.08 181734 | $17.20 [ $1744 | $17.80 | S17.00 | s1m2
26 Mofithss 10 48 Monins 80%1 | $1740 | $1vos | $17.87 (317,98 | $1a.49 | S1881 | s1a47 |$1063 | $18.08 {810.28 |
46 Monte TOGo Mo | D5% | | $18046 ] $10.73 } $10.00 1 61868 | $19.15 | $19.92 181048 1 $1967 [ $2001 | so03s
THEREAFTER A00%]:| $1943 1 $10.72 | $10.05 | $19.68 | 520.16 | $20.54 | $00.52 | $2070 | £91.06 | $2142
PROJECT LABORER 3883
RATES EFFECTIVE DUTOBER 22,2615 :
' L baianno | yiaad d oot | aiseona | sisiznsa asarnona ] gioiaona | iaiors hovgzraossl spaseote |
FIREY 72 Monlhs Seadca F54 21468 Swes 51486 $1564 $18.191 §538] $IG4G] S156Q $15.80) §16.15
2N 1024 Mo ! sow/ i Sisex] sisus) $ibes] sieod| Sineti. siewl sisdn] $w64]  Swaal si7ss
24 bionths TO 28 Hentha LEEAL SloEn) Blepal steos: S17.0r) sivari o §i7a¥| STl 847.88)  517.080 81831
30 Monihs 7048 Mot ‘oowi | sizsy| $17el sives| $imor| sie2a swad) Siose| szl  swos] s
éaMDn.!hx_“i.OBUMo_rE_HB DS%{ - $1B.65 nm 319;%_ 31?.13’? __5.1!.!.2»1 S‘di.‘l{.?_.| S."IB.SQ. §i9./8 2011 | B4R
THEREAFTER 100% 51938 | $tead| $19.04) $20.00)| 92096 92044 | $abex ]  fa0.89 AT 1
MECHANICS i
| {700 [1rmata (7i7012) sar20 13| Ziaranta| rarzanel wavz01a] 1raip0 5] Tiaen 15| Ttz 6]
AERST 6 Months G0% | | $15.7 | 51801 F 51612 | §16:23 | 316.30 | 8163 [ 16688 | 31683 | 31797 | S17a2
|eMontha T 12 Motihs L gane | [ 17,10 | sara0 189747 151708 1 $17.75 | s1ray [ gim.07 | $10.23 | $18.85 | sin67
12 Months TO.24 Months | 70% | | $1841_ I s1a.88 [81881 | $i8.94 181941 | 51020 | $1948 | $19.84. $19.98. ) S2072
24 Months TO36 Months | 75% | 1 #1973 _| $20.02 | 320,451 §20.00 | $20.48 | 820,60 | 22085 42104, | S21.41 | 50177
35 Monhs TOAB Morths | 80% | [ $27/04 1852136 {42150 |$21.04 [§2904 | 32008 189224 [ 80244 | 9083 Lednoe
48 Months TO 80 Months | 80% .1 [:$23.67 | 924.02 1924.18 | 82435 | Spas7 | 3o480 1 32602 | 92695 | $2560. | sy
THEREAFTER 100 650 [ §26.68 | $26.87 | $27.05 1'$27.30 | 847,55 | $27.80 { 828,05 | S2p.54 |-$0800 |
SPECIAL RATES ~HOURLY:
ggpgg I, RATES 1312010 | 742001 F7i2612 [1/5F2012) 76013 | 1A42014) 7i5004 | 1132018 | 7id72015 | 7ig2016.
3103 _[JDHN M CURTIS $2049 | 52079} 42093) $23.077 52496 | $2145] 64| $2783] $e22i] 20
3103 _[TERMINA. WORKER (NG TERMINAL) $1347] $1067 | $1370| 513851 51388 411} $M2M | $1437| Suez] suaEr
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EMPLOYEES HIRED AFTER JUNE 26 1997

SPECIFIC PROVISIONS - CONTROL GENTER [per day rates]

COMMUNICATIONS SPEGIALISTS' 3273

) 71312040 7I22011] 71772012 11512013 71812013 | 1142014 15120141 1/2)2015] Ti412015| 71212016
FIRST.6 Manihs T 60%| | $120.83| $122.62| $123.46] $124.20 €125.42) $126.551 $127.67| $128.80] $131,06] $133.33
16 Monhs 70 12 Moalls | 65%) | $130.90¢ $932.84] §133.74| $134.65 435.87] $137.00 $188.31| $139.54] $141.091 §144 44
2 soniis 70 24 Manthe | 70%| | $140.97] 5143.08] $144.03] $145.01] $148.32, $147.641 §148.051 $150.27] | $152.91] $155,65
T2 tonthe O 38 Monrs | 75%| | $151.04| $183:28| $154.32( $155.36) $186.77 s158,18] $160.50] §161.00] $183.83) $168.86
a8 Monihs 1048 Montns. | B0%| | $181.11] $183.50; $164.81] $165.72 ‘e167.22| $166.78] $170.23| $171.74] $174.75 $177.77
43 Wonths TOB0.Momths | 90%! | §181.25) $183.83 $185.18 9106.44] $188.13] §180.82] $191.51] $193.20 £196.60 $199.99
THEREAFTER 100%| |5204,36 | $204.37 | 3205.76.| $207.15 | $209.03 $210.91 |$212.79 |$214.67 [$218.44 (322224

140



AGREEMENT

-'1

THIS AGREEMENT, mmacle ﬁusf dayof_§7 0 7009, by aod betivecn NJ TRANSIT BUS
OPBRATIONS, INC,, hereinaftér referred to as "NJ TRANSIT" and te Newr Jersey State Council of the
AMALGAMATED TRANSITUNION, hereinafier seferred fo as "ATU;

WITNESSETH;

WHERBAS, NI TRANSIT and the Union Have settleéd ugion a new Labor Agresment, and

WHEREAS, The Public Bmploymeat Refations Corsimission (PERC) has heretofore determined the
negotiability of certain provisions of the prior Labor Agreement (PERC No. 88-74), and

'WHEREAS, in printing the New Labor Apreement NJ TRANBIT has progosed. {o. délete certain
provisions; which it asserts bave been found, by the PERC to be not mandatorily nepotiable, and

WHEREAS, the Union is reluctant fo dllow the printing withont m]i‘pmﬁ!ims’,.and

WHERBAS, both partiss wish to hiave the agreement printed as expeditionsly 25 possible,

NOW, THERERORE, in-consideration of the mutnal covenants and conditions contatned heréin, the
parties hereto agree with each other as follows:

1o The rew Labor Agreement will be printed mctudmg the provisions whichNF TRANSIT asseis

that PRRC hias determined €0 be mandatorily riot negatiable.

2. Neither NJ TRANSIT of the ATU selinquish any rights they may have pursuant to the PERC
No. 83.74,

3, The inclusion of sucki alleged noo-mandatorily negotisted provisions in the new Labor
Agreement shall not be considered svidanoe that NJ TRANSIT ins changed #is position with
-rogard to theso poVisigns,

4, "NITRANBIT may still assert that thiese nrovisions ara not mandam:i[y negatiable in any
-grievance whichi otay be bronght by the ATU on the'provisiens:

IN WITNESS WEEREOF, the parties heréto have Gaused this Agresment to be-duly execited on the

date st written above.

ATTEST: NI TRANSIT BUS OPRRATIONS INC.
/ | z
ATTEST: AMALGAMATED TRANSIT UNION

Date: /f/W 9, Ay

S
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[N WITNESS WHEREOF, the parties hereto have caused this entire Agresment to be
N o ¥
duly executed on this & 7 day of Juns,.s 2016;
NITRANSIT BUS OPERATIONS, INC.
ATIEST:
P

A BT wy
f Michael Kilcoyn
Acting Vice Presé General

Date; & /2 7 /ZQ 16 Manager

AMALGAMATED TRANSIT UNION

A'T'TEST
DS A i
Rnymond Greaves, A‘I‘U Chairman
State Business Agent for:
pae: G- 23 = /G AMALGAMATED TRANSIT UNION
? NEW JERSEY COUNCIL
Local 819 Veronica Cabb
Local 820 Pablo Gonzalez.
Local 821 Farl Hardy, Jr.
Local 822 Joseph Grandiose
Local 823 Naney Spence
Local 824 Martin Heraghty
Local 825 Richerd Stark
Local 880 Joseph Romén
Local 540% Michael Cribb*
*{as of April 2, 2016)
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