July 19, 2011
September 19, 2011

AGREEMENT
between the
SCOTCH PLAINS-FANWOOD BOARD OF EDUCATION
and the
SCOTCH PLAINS-FANWOOD SUPERVISORS ASSOCIATION

JULY 1, 2011 TO JUNE 30, 2014



)

i

ARTICLE

I
Il
1

Vi
Vil
VIl
IX

X

Xl
A
Xl
XV
XV
XVl
XVII
XVII
XIX

XX

TABLE OF CONTENTS

BB EBEINTLION om0 i oo cinsienpommnrtismosnsrms sniiirairss e i I
Negoliations ProcedUre .......ocooevorverieicecce e ser e secesese s ssssnesesseseesnss )
LRIV ENC e PR i i i e T T R R e S T G ety 2
Supervisor’s Personal Rights and Academic Freedom .........ccocevivnnironnnan 7
Supeivisor’s Righs and PrivilBRes .. .. i asmimssiaivsmiomssissmsisiisnis e
Terms and Conditions of Employment ... 8
A S s B T S i e s s
Work Yeat/Vacatonfond - Holddays i iiniiimn i i isas 10
4 I T[T £ RSO TS U PRSP S PSONEPTPRY.  |
Deductions From Salary ... 12
Professiongl Ommawtl: o i e T R N i S i i 13
e LR ot it R BT R R A S S e S e 14
Tomporary LeaVes OF ADSBIICE: o e i i s 505w i Sk sies 15
Extended Leaves of ABSENCE ... e e ssscve e cesnnees L T
Health Insurance, Dental Plan......ccooooeivvivcice e vsere e |9
Non=Discrimination Clalse i asdsisamassmitvmasamm 9
MistelnnEols PraVISIOnS o m aar i R S i i s
Protection of Supervisors and Property ... vemriieioemeosemerssssesens 20
NOLCE PrOVISIONS oot esae e ese e te s casssseinsesse s D

BT T 1 e BT T O LT S 23



A.

ARTICLE ]

RECOGNITION
The Scotch Plains-Fanwood Board of Education, hereinafier referred to as the “Board,”
recognizes the Scotch Plains-Fanwood Supervisors Association, NJPSA hereinafier
referred to as the “Group,” as the exclusive representative concerning grievances and
terms and conditions of employment for all full-time personnel in the job classification of
Supervisor.
Unless otherwise indicated, the term “Supervisor” when used hereinafier in this
Agreement shall refer to all personnel represented by the Association as defined in
Section A. above. References to either male or female members shall include the

opposite sex.

ARTICLE 11

NEGOTIATIONS PROCEDURES

Negotiations

i The parties agree to enter into collective negotiations over a successor agreement
in accordance with NJSA 34:13A-1 et. seq. in a good faith effort to reach
agreement concerning terms and conditions of employment for all employees for
whom the Association is authorized to negotiate.

2.4 Any agreement so negotiated shall be applicable to all personnel for whom the
Association is authorized to negotiate and shall be reduced (o writing upon being
ratified by the Association, upon being adopled by appropriate resolution of the

Board, and shall be signed by the Board and the Association,
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B.

This Agreement shall not be modified, in whole or in part, by the parties except by an

instrument in writing duly executed by both parties.

ARTICLE Il

GRIEVANCE PROCEDURE

Definitions

l. A “grievance” is a claim by a Supervisor that he/she has suffered a loss or injury
as a result of misinterpretation, misapplication, or violation of this Agreement,
policies, or administrative decisions affecting terms and conditions of

employment.

1~

A grievance to be considered under this procedure must be initiated by the
Supervisor within twenty-live (25) calendar days from the time the action is taken
or when the act is known or should have been known.

3. An aggrieved person is the person or persons making the clatm.

Purpose

The purpose of this procedure is to resolve differences, at the lowest possible
administrative level, concerning the rights of the parties regarding the terms and
conditions of employment of the employces covered by the contract.

Procedure

I Failure at any step of this procedure 1o communicate the decision on a grievance
within the specified time limits shall permit the aggricved person(s) to procced to

the next step.

Fod



Failure at any step of the procedure o appeal a grievance to the next step within
the specified time limits shall be deemed to be acceptance of the decision

rendered at that step.

D. Level One

l.

L

Any Supervisor who decides either alone or with the assistance of the Association
that he/she has a grievance shall discuss it with the Assistant Superintendent or
Principal, whoever is appropriale, in an attempt to resolve the matter informally at
that level. If, as a result of the discussion, the matter is not resolved to the
satisfaction of the Supervisor within seven (7) calendar days of such discussion,
the Supervisor shall set forth his/her grievance in writing to the Assistant
Superintendent or Principal specifying:

a. the nature of the grievance and the date occurred;

b. the resulis of the previous discussions;

C. his/her dissatisfaction with the decisions previously rendered; and

d. relief sought.

. Level Two

The Supervisor, no later than seven (7) calendar days after receipt of the Assistant
Superintendent’s or Principal’s decision, may appeal the decision to the Chiel
School Administrator or his/her designee. This appeal to the Chicf School
Administrator must be made in writing, reciting the maticr submitted to the
Assislant Superintendent or Principal as specified above and the Supervisor’s
dissatisfaction with the decision previously rendered. The Chief School

Administrator shall attempt to resolve the matter as quickly as possible, but within
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1.

-

a period not to exceed fifieen (15} calendar days, the Chief Sciiool Administrator
shall communicate his/her decision in writing to the Supervisor and the

Association.

Level Three

IT the grievance is not resolved to the Association’s satisfaction, the Association
may request an informal appearance with the Board. The request shall be
submitted in writing to the Chief School Administrator who shall attach all related
papers and forward the request to the Board. A committee of the Board shall
review the grievance and conduct the informal appearance with the employee, if
requested, and the Board shall render a decision in writing within forty-five (45)

days.

Level Four

If the Association is dissatisfied with the decision of the Board, and only i{ the
grievance pertains to a violation of this Agreement between the Board and the
Association, the Association shall file with the Public Employment Relations
Commission a request for the submission of a panel of arbitrators to hear the
particular issue. The parties shall be bound by the rules of PERC. The
Association shall notify the Chicfl School Administrator of its decision to
arbitrate.

The Association shall represent or approve the representative of said grievant at
the arbitration level.

a. The arbitrator so selected shall confer with the representatives of the

Board and the Association, shall hold hearings promptly, and shall issue
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his/her decision not later than thirty (30) calendar days from the date of
the close of hearings.

b. The arbitrator shall limit himself/herself 1o the issues submitted to him/her
and shall consider nothing else. He/she can add nothing to nor subtract
anything from the Agreement between the parties.

c. The recommendations of the arbitrator shall be binding. His/her decision
shall be in writing but he/she shall be without power or authority to make
any decision which requires the commission of an act prohibited by law or

which is a violation of the terms of this Agreement.

General Regulations

1.

(R

All appeals taken past the immediate superior of the aggrieved party must be
stated in writing.

All time limits stated within this procedure must be strictly adhered 10 unless an
extension is mutually agreed upon in writing by both parties.

Stafl members who participate in any matter processed through the grievance
procedure or who refuse to participate in such process are assured that neither
party to the Agreement shall engage in any reprisals because of their participation
or refusal Lo participate.

The aggrieved party and his/her representatives shall have the right to be present
at all hearings conducted at any step of the grievance procedure.

The right of a stafl member to attempt 10 resolve a grievance directly through

normal administrative procedure is not to be abridged in any way.



There will be no suspension of a grievance procedure when schools are not in
session except by mutual consent of the parties.

The aggricved shall have the right to present his/her own appeal or designate
representatives of the Association to appear with him/her or for him/her at any
step in his/her appeal through the level of Chief School Administrator. If the
aggrieved does not designate a representative, the Association shall be notified
that a grievance is in process and shall have the right to be represented at all
hearings pertaining to the grievance.

In the event that a grievance results from an action of a school official higher than
the rank of Assistant Superintendent the grievant may set forth his/her grievance,

in writing, to the Chiefl School Administrator or his/her designee, specifying:

a. the nature of the grievance and date occurred;

b. the results of the previous discussions;

C. his/her dissatisfaction with decisions previously rendered; and
d. relief sought.

The Chiel School Administrator or his/her designee shall render his/her decision
to the member in writing within seven (7) calendar days of receipt of the writien
grievance.

The cost for the services of the arbitrator, including per diem expenses, if any, and
actual and necessary travel, subsistence expenses and the cost of the hearing room
shall be borne equally by the Board and the Association. Any other expenses

incurred shall be paid by party incurring same,

6



A.

Year End Grievances

In the event a grievance is filed at such time that it cannot be processed through all the
steps in the grievance procedure by the end of the school year, the time limits set forth
herein shall be reduced so that grievance procedure may be exhausted prior to the end of

the school year or as soon thereafter as practicable.

ARTICLE IV

SUPERVISOR’S PERSONAL RIGHTS AND ACADEMIC FREEDOM

All Supervisors shall have the right to freely organize, join and support the Association
for the purpose of engaging in professional negotiations and other Association activities.
The personal life of supervisors is not an appropriate concern nor within the purview of
the Board except as it may interfere with the effective performance of his/her assigned
duties within the school district.

Members shall be entitled to fuli rights of citizenship, and no religious, social or political
activities of any supervisors or the lack thereof shall be grounds for any discipline or
discrimination with respeci to the professional employment of such member, providing
said activities do not violate any local, state or federal law,

Supervisors will not be disciplined or reprimanded without just cause.

ARTICLE Y

SUPERVISOR’S RIGHTS AND PRIVILEGES

The Board agrees to furnish the Association available information that is in the public

domain upon reasonable request. The Board shall furnish copics of the available
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information upon written request therefore but shall not be required to prepare
information not already in existence.
The Association shall have the privilege to use space in district school buildings at
reasonable non-school hours, on school days, for meetings provided that the approval of
the Principal has been secured in advance of the time of all such meetings in accordance
with Board policy.
The Association will have reasonable use of the post boxes and the inter-school mail
service.,

ARTICLE VI

TERMS AND CONDITIONS OF EMPLOYMENT

The Board agrees to hire as Supervisors only those who are eligible for certification as
SUpervisors.

Notification

Upon employment, the Board shall notify the Association, in writing, the certificates and
degrees held and the address of each new supervisor. A copy of the Board’s minutes of
the meeting when the new member was approved for employment will suffice.
Recruitment

Promotional vacancies in the school system will be made known to members of the
Association as they arise. Association members may apply for any open position and
applications for transfers to new or vacant positions will be considered.

Nolification of Contract and Salary

Supervisors shall be notilied of their contract and salary status in accordance with

N.L.S.A. 18A:27-10.



Travel

Each supervisor shall receive an annual stipend of seven hundred dollars ($700) as
reimbursement for all required use of personal automobiles for travel within and outside
the boundaries ol the school district, except that supervisors shall be reimbursed at the
rate established by State regulations for required travel that exceeds fifty (50) miles from
the District.

Credit for Prior Experience

1. Employees hired on or before January 9 of each school year shall be considered as

employed for a full year.

2. Employees hired on or afier January 10 of each school year shall be considered as
employed for one-half (1/2) year.
ARTICLE VII
SALARIES

STEP 2011-12 2012-13 2013-14
SALARY SALARY SALARY

1 111040 111640 111640
2 112790 113390 113350
3 114540 115140 115640
4 116290 116890 117490
5 118040 118640 119240
6 119790 120390 120990
7 121540 122140 122740
8 123340 123940 124540
0G 136160 137810 139510

£)



ARTICLE VIl

WORK YEAR/VACATION/AND HOLIDAYS

The work year for Supervisors shall be from July 1 to June 30.

Vacation

1. Supervisors shall receive twenty-five (25) paid vacation days per year.

2. Following the completion of six (6) years of service as a supervisor in the district
the paid vacation days shall increase Lo twenty-cight (28).

3. The Superintendent or her/his designee shall be notified 2 minimum of two (2)
work days prior to the taking of vacation days of the supervisor’s intent to take
vacation days. Approval or disapproval of the requested days shall be consistent
with the needs of the district. Shorter notification may be acceptable based on the
needs of the district.

4. Vacation days may be taken in the school year in which the days arc carned.

5. Vacation days may be accumulated up to a maximum of thirty (30) days. A

maximum of thirty (30) accrued vacation days may be converted to cash at
termination. The conversion of vacation days to cash shall be based on 1/260 of

the supervisor’s annual salary at the time of conversion.

10



6. Supervisors who are required to report to work on approved scheduled vacation
days shall be granted another vacation day in lieu of the day worked even if
required to work less than a full day.

Holidays

Supervisors shall receive thirteen (13) paid holidays per year as designated in the school

calendar.

ARTICLE IX

EVALUATION

Evaluations will be conducted in accordance with the provisions of NJAC 6:3-1.19 and

1.21.

No evaluation report shall be filed in the Superintendent’s office or shared with the Board

of Education before the Supervisor has had the opportunity 1o read it, discuss it with the

Evaluator, and offer written comments. To this end, the evaluative reports shall be

shared with the Supervisor no less than ten (10) days prior to the date concluding the

evaluation period.

Procedure

1. A minimum of one (1) formal evaluation report will be filed by the appropriate
administrator for each tenured supervisor during any given year and a minimum
of three (3) evaluations will be filed for non-tenured supervisors.

2. A conference shall be held with each supervisor prior to the written evaluation
report. The writllen evaluation report shall be compiled and submitted to the

supervisor within five (5) days following the date of the conference.



. 3. As soon as it is determined that a supervisor is not meeting expectations, as
delineated in the evaluation criteria, and needs to correct specific deficiencies in
order to be recommended for re-employment or salary increment, a conference
will be held with the evaluator to discuss the situation. As an outcome of the
conference, a writlen statement detailing specific deficiencies and suggestions for
improvements will be given to the staff member within five (5) working days. In
order to provide the Supervisor sufficient time to implement suggestions for
improvement, a wrilten statement shall precede the March evaluation with as
much lead time as possible.

D. The non-rencwal of a non --tenured supervisor’s contract shall be in accordance with the
provisions of NJAC 6:3-1.20.

L. Notification of Intention to Return

I the Board offers continued employment to the non-tenured supervisor and if the non-
tenured supervisor desires (o accept such employment, he/she shall notify the Board of
such accepiance, in writing, on or before June 1™ in which event such employment shall
continue as provided for herein. In default of such notice the Board shall not be required

to continue the employment of the supervisor.

ARTICLE X

DEDUCTIONS FROM SALARY

A. The Board agrees to deduct from the salaries of its Supervisors, dues for any combination
of such associations as said Supervisors individually and voluntarily authorize the Board

to deduct. Such deductions shall be made in compliance with Chapter 310, Public Laws

~~
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of 1967 (N.J.S.A. 52:14-15.9¢) and under rules established by the State Department of
Education. Said monies together with records of any correction shail be transmitted to
the Treasurer of the Association by the 15" of each month following the monthly pay
period in which deductions were made. The Association Treasurer shall disburse said
monies to the appropriate association or associations.

If during the life of this Agreement there shall be any change in the rate if membership
dues, the Association shall furnish to the Board written notice prior to the effective date
of such change and shall furnish to the Board the new authorizations from its members
showing the individual deduction authorizations and the total authorized deductions for
each employee, it being understood that the only obligation of the Board shall be to remit
to the Group the total deduction and not the individual deductions. It shall be the
obligation of the Group from the total deduction 1o make the further individual
deductions authorized by the members.

The program now in force for payroll deductions with the Union County Teachers’

FFederal Credit Union shall remain.

ARTICLE XI1

PROFESSIONAL GROWTH

The Board agrees o implement the following at the beginning of the school year.
1. To provide a pool of thirteen thousand dollars ($13,000) for the cost of
twition per year. Course work must be approved in advance by the
Superintendent or her/his designee. Reimbursement shall not exceed nine (9)

credits per year per supervisor. Supervisors who aceept tuition reimbursement for

13



courses commencing on or afier July 1, 2011, must remain in the employ of the Board for

a minimum of one (1) school year following the course completion date. Supervisors

who voluntarily terminate their employment with the Board sooner than the expiration of

one (1) year following the course completion date shall be required to reimburse the

Board for the amount of tuition reimbursement received by the supervisor. The refund to

the Board shall be pro-rated based on the number of month less than one (1) year.

Example: The course ends on December 31, 2011, and the supervisor voluntarily

lerminates his/her employment with the Board on June 30, 2012, the supervisor must

repay fifty percent (50%) of the tuition reimbursement cost. The supervisor’s refund
shall be deducted from his/her last paycheck. If the administrator’s notification of
voluntary termination is received {ollowing the issuance of the supervisor’s last paycheck
the supervisor shall be obligated to repay the Board at the same time that the supervisor
nolifies the Board of his/her intention to resign.

2. To pay other reasonable expenses incurred in connection with workshops,
seminars, or conferences which are either approved in advance by the
Superintendent or which the member is required to attend.

3. To pay membership dues in one professional organization which the member

voluntarily joins.

ARTICLE X1

SICK LEAVE

A. All Supervisors shall be entitled to twelve (12) days of sick leave in a school year. The

sick leave days shall be accumulated in accordance with the New Jersey statules.

14



Supervisors shall inform their Assistant Superintendent or other immediate superior as
soon as it is practically feasible, that a sick day will be required. Failure to notify may
result in a denial of sick leave.

Afier all sick leave allowed under Section A. above has been used, an additional thirty

(30) days at the supervisor’s pay less substitute pay may be applied for in writing to the

Superintendent. The Board will consider each case individually.

1. Supervisors who terminate employment with at least ten (10) years of qualified
service in the TPAF and who will be eligible to receive a TPAF pension shall be
entitled to receive compensation for accumulated sick leave days at the rate of
sixty dollars ($60) per day to a maximum of one hundred eighty (180) days.
Effective July 1, 2010, the amount per day shall increase to sixty-five dollars

($65) and the number of days shall increase to two hundred (200).

>

Compensation provided by this section shall be paid between July 1 and July 31
following the retirement of the employee except {or those employees who are
applying for Social Security Benefits. Employees who are applying for Social
Security Benefits will be paid under these provisions in the same month in which
the employec received his/her last paycheck.

3. In the event of the death of an employee who meets the requirements for
compensation provided under this Section, the estate of the deceased employce

shall be entitled to the above benefit.

15
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ARTICLE XIII

TEMPORARY LEAVES OF ABSENCE

Supervisors shall be entitled to the following temporary leaves of absence without loss of pay:

A.

A total of three (3) days leave of absence for such personal or other matters which require
absence during the school hours. Application o the Assistant Superintendent for
personal leave shall be made at least five (5) days before taking such leave (except in the
case of emergencies), and the applicant for such leave shall not be required to state the
reason for taking such leave other than he or she is taking it under this section. One (1)
day of such personal leave may be accumulated so as to permit the employee a maximum
of four (4) personal lcave days in any one (1) school year.,

All employees shall be required to state the reason for requesting the employee’s last
available personal leave day for the year.

Personal {eave may not be used to extend a school holiday or recess period except for the
purpose of attending a graduation or wedding of an immediate family member (parent,
spouse, child, sibling or grandchild) when that event occurs on the day in question or
during the adjacent holiday period. A day surrounding a weckend of Saturday or Sunday
1s not considered a school holiday or recess, unless a holiday should precede or follow the
weekend. A day required for a religious observance may be taken if contiguous with a
holiday if so stated.

The actual time necessary for appearance in courl or before a stale administrative agency
pursuant to a duly issued subpoena. The subpoena shall be presented to the building
principal or immediate superior for approval in advance of the appearance at court or the

administrative agency.



A maximum of five (5) days at any one time in the event of the death of a mother, father,
spouse, child, sibling, or grandchild. A maximum of three (3) days in the event of the
death of a daughter-in-law, son-in-law, father-in-law, mother-in-law, grandmother, or
grandfather. A maximum of two (2) days in the event of the death of an employee’s
brother-in-law, sister-in-law, aunt or uncle.

Members of the organized Reserve of the Army of the United States, Naval Reserve,
United States Air Force Reserve, or United States Marine Corps Reserve, shall be entitled
to a leave of absence without loss of pay or time on all days on which he/she shall be
engaged in field training. Supervisors shall make every effort Lo participate in field
training during non-school periods, whenever possible.

Employees who are required to serve jury duty shall receive their regular daily pay, less

any stipend received for jury duty.

ARTICLE XIV

EXTENDED LEAVES OF ABSENCE

Leaves Without Pay

I. Leaves of absence without pay may be granted 1o tenured supervisors, and such
leaves ol absence without pay for good causes may be approved or rejected upon
writlen application to the Chief School Administrator thirty (30) days prior to the
commencement date of the requested leave. In emergency situations, in which
thirty (30) days notice would not be possible, the request must be submitted in
writing for the approval or disapproval of the Chicf School Administrator and

would be subject to the concurrence of the Board in writing, During lcaves

17
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without pay, employees who wish to continue insurance coverage may do so at
their own expense through the Board.

Child Care, Maternity. Paternity. or Adoption

An employee may request, in wriling, to the chief School Administrator, a leave
of absence without pay for child care, maternity, paternity, or adoption for a
period of not more than one (1) employee work year (September-August). A
leave for child care, maternity, paternity, or adoption shall, on application, be
granted for a period through the balance of the work year in which the leave
commences.

a. This leave of absence may exist [or one employee work year and up to one
(1) full year’s extension thereafter until the beginning of the next
employee work year. At this time, the employee must return or officially
resign the position.

b. This leave of absence may be shortened upon written request to the Chiel
School Administrator and with Board of Education approval. This
approval will be based upon the staffing needs of the district at the time of
request and the satisfactory assurance that the employee is again able to
devote {ull time to his/her position.

c. Employees on this leave of absence may be emiployed as regular
substitutes in the district any time following the birth or adoption of the
child upon written request to the Chief School Administrator and approval

of the Board of Education.
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d. Military leave without pay shall be granted to any tenured employee
entering the military service of the United States. Such employee shall be
entitled to the benefits, rights, and privileges with respect to tenure and
pension and the benefits which he/she would have had or acquired if
he/she had actually served in such employment during such period of
leave of absence, in accordance with N.J.S.A. 182:6-33 and N.J.§. A,
38:23-4.

e A leave of absence without pay for up to one (1) year may be granted to a
supervisor for the purpose of caring for a sick member of the supervisor’s
immediate family, which is defined as mother, father, brother, sister,
husband, wife, children, father-in-law, mother-in-law, grandmother, or

grandfather.

ARTICLE XV

HEALTH INSURANCE, DENTAL PLAN

Medical and dental insurance, including waiver options and incentives to change plans, shall be
identical in all aspects to the insurance benefits received by the teaching stall. Effective May 22,
2010, each employce who is enrolled in the health insurance plan shall contribute one and one-
half percent (1.5%) of her/his pensionable salary toward the cost of medical insurance, The
contribution shall be made through payroll deduction. The employee contribution of one and
one-half percent (1.5%) shall remain in effect for the duration of this Agreement unless State law

requires a different employee contribution, in which case the one and one-hall percent (1.5%)

19
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contribution shall cease and be replaced by the State mandated contribution.

ARTICLE XVI

LONG-TERM DISABILITY INSURANCE

The Board shall maintain a group long-term disability insurance policy for all supervisors. The
disability insurance policy shall provide payments for total disability that are sixty percent (60%)
of the supervisors salary up to 2 maximum of seven thousand dollars ($7,000) per month. The

qualifying period shall be nincty (90) days. The definition of disability shall be the definition

contained in the 1999-2000 insurance policy.

ARTICLE XVil

NON-DISCRIMINATION CLAUSE

The Board and the Association agree that no discrimination shall be carried on in any of their
practices, and that the policies of both organizations as well as the application and administration

of this Agreement, shall not cause any discrimination on the basis of race, creed, color, religion,

national origin, scx, age, domicile, or marital status.

ARTICLE XVII

MISCELLANEOUS PROVISIONS
A. This Agreement and its appendices shall constitute the entire Agreement between the
partics and shall not be modified in whole or in part by the partics except by an

instrument in writing duly executed by both parties.

20



If any such provision of this Agreement or any application of this Agreement to any
employee or group of employees is held to be contrary to law, then such provisions or
application shall not be deemed valid and subsisting, except to the extent permitted by
law, but all other provisions or applications shall continue in full force and effect.
Copies of this Agreement shall be printed at the equal expense of the Board of Education

and the Supervisors Association.

ARTICLE XIX

PROTECTION OF SUPERVISORS AND PROPERTY

A supervisor may use such reasonable force as is necessary to protect himself/herself
from attack, to protect another person or property, to quell a disturbance threatening
physical injury to others, or to obtain possession of weapons or other dangerous objects
upon the person or in control of a pupil.

1. Whenever a civil action is brought agains( a supervisor for any act or omission
arising out of and in the course of the performance of his or her duties, the Board
of Education shall defray all costs of defending such action. including reasonable
counsel fees and expenses, together with costs of appeal if any, and shall save
harmless and protect such supervisor from any financial loss resulting therefrom.
The Board may arrange for and maintain appropriate insurance to cover all such

damages, losses, and expenses.

A

Should any criminal action be instituted against a supervisor, for any act or
omission arising out of or in the course of his or her duties, and should such

proceedings be dismissed or result in a final disposition in favor of such
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supervisor, the Board of Education shall reimburse the supervisor for the cost of

defending such proceedings, including reasonable counsel fees and expenses of

the original hearing or trial and all appeals.

In the event a supervisor is absent as a result of injuries sustained because of an assault

upon the supervisor in the course of his/her duties, the Board of Education shall pay the

full salary or wages for the period of such absence. up to one calendar year, without

having such absence charged to the annual sick leave or cumulative sick leave. The

amount of salary or wages paid shall be reduced by the amount of any Workmen's

Compensation award made for temporary disability. The Board may arrange for and

maintain appropriale insurance to cover the payment of such wages.

1. Supervisors shall immediately report in writing cases of assaults sulfered by them
in connection with their employment to their principal or other immediate

superior,

[

Such notification shall be immediately forwarded to the Superintendent who shall
comply with any reasonable request from the supervisor for information in the
possession of the Superintendent relating to the incident or persons involved and
shall act in appropriaic ways as liaison between the supervisor, the police, and the
courts.

The Board shall reimburse supervisors for the reasonable cost of any clothing or other
personal property which is damaged or destroyed as a result of an assault committed upon
a member of the Association while such member was acting in the discharge of his/her

duties and within the scope of his/her employment. Such reimbursement shall not cover



any clothing of the staflf member of personal property which was not physically on their
person during the assault. The Board reserves the right to bring an action at law to
recover any such reimbursements made by the Board, and the Association agrees on
behalf of their members affected that the Board shall receive an authorization and/or
assignment of those rights of the staff member that may be required in order for the

Board to commence an action to recover such costs.

ARTICLE XX

NOTICE PROVISIONS

Whenever any notice is required to be given by either of the parties to this Agreement to the
other, pursuant to the provisions of this Agreement, either party shall do so by telegram or by
certified mail at the following addresses:

A. If by the Association to the Board of Education:

Evergreen & Cedar Streets
Scotch Plains, New Jersey 07076

B. If by the Board of Education to the Association:
Supervisors Office

Evergreen & Cedar Streets
Scotch Plains, New Jersey 07076

ARTICLE XXI

DURATION
A. This Apreement shall be effective as of July 1, 2011, and shall continue in ¢flect until

June 30, 2014, subject to the Scotch Plains-I'anwood Supervisors Association’s right to



[1. This Agreement shall not be extended orally, and it is expressly understood

¢)
that it shall expire on the date indicated, unless it is extended in writing.

SCOTCH PLAINS-FANWOOD SCOTCH PLAINS-FANWOOD
SUPERVISORS ASSOCIATION BOARD OF EDUCATION
- =
ch/reéry Secretdry ©
St K, A8/ ooty
Date ' ) Date” 7

{ Ty

)
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