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PREAMDLE

This Agreement entersd into this 28 EL day DFJ%&Q@OﬁJL) y 1973, by

and between the Doard of Education of Milltown, New Jersey, hereinafter
called the DBOARD and the Millitouwn Education Association, Incorporated,
hersinafter called the ASSUCIATION,

WITNESSETH:

Whereas, the parties have reached certain understandings which they de-
sirs ta confirm in this Agresement,

Now, thersfore, the parties hereto agree as followss



ARTICLE I - RECOGNITION

A, The BOARD hereby recognizes the ASSOCIATION as the exslusive and
gsole representative for ccllective negotiaticn concerning the
terms and conditions of smployment fer all certificated non-
administrative personnel, &xcluded, but not limited to, are the
following:

Principals
Substitute Teachers
Hame Instructors
Psychologist

Learning Disehility
Specialist Coordinatox

Doctor
Dentist

B, Unless ctherwise indicated, the term "teachers" when used herein-
after in this Agreement, shall refer to all certified teaching
staff members represented by the ASSUCIATION in the negotiating
unit as above defined and references to male teachers shall include

female tesachsrs.
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ARTICLE II - NEGUTIATION PRGCEDURE

A.

B.

The parties agreoe to enter into collective negeotiations over a suce
cessor Agreement in accordance with Chapter 303, Public Laws 1968,

in a good-faith effort to reach agreement on matters concerning the
terms and conditions of teachers' smployment. Such negotiations

shall begin with a simultaneocus pressntation of demands by each party
to the other ne later than Uctober 15 and actual negotiations to begin
no later than November 1 preceding the galendar year in which this
Agresment expires. Any agreement so negotiated shall apply to all

personnel covered in Article I, be reduced to writing, and be signed

and adopted by the DOARD and the ASSUCIATION,

Buring negotiations, the BDO0ARD and the ASSUCIATIUN shall exchangs
points of view and propesals and counter-proposals. The Uoard shall
make available to the ASSUCIATION for inspection, all peztinent pub-
lic records of the Milltown School District.

The parties mutually pledge that their representatives shall be

clothed with all necessary power and authority to make proposals,

consider propasals, and make counter-propmsals in the course of
negotiations, subject to the final approval and adoption of their
respactive bodies.

1. Representatives of the 00ARD and the ASSUCIATION negotiation com-
mittee shall mect, if requested by sither party, within twanty
(20) calendar days, for the purpose of resclving ﬁroblems that
may arise in cennecticn with this Agreement. These westings are
not intended to bypass the grievance procedure.

2. Each party shall submit to the other, at least three (3) school
days prior ta any such meeting, an agenda covering matters they
wish to discuss. WMatters not on the agenda may be censidered if

both parties agree.



All mectings between the parties shall be scheduled, whenever
possible, to take place when the teachers involved are free

from assigned insiructional responsibilities, unless otharwuise
agresd,

Should a mutually acceptable amendment to this Agresment be nego-
tiated by the parties, it shall be reduced to writing and bs

signed and adopted by the BUARD and the ASSOGCIATION,
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ARTICLE III - GRIEVANCE PROCEDURE

A. Definition

1.

A grievance 1is an appeal of the interpretation, application or
vioslation of policies, agreements and administrative decisions

affecting the teachers covered by this Agreement.

0. Purpose

1.

The purpose aof this procedure is to securc at the lowest possible
level, equitable soluticns to the intecrpretation, meaning, appli-
cation or administration aof the provisions of this Agreement.

Both parties agrec that these proceedings will be kept as informas
and confidential as may be appropriate at any level of the pro-
caedure.

Nothing herein contained shall be caonstrued as limiting the right
of any teacher having a grievance to discuss the matter informally
with any appropriate member of the administration and having tho

grievance adjusted without intervention of the ASSGLIATION,

L. Proceduroc

1.

Since it is important that grievances be processed as rapidly as
possible, the numboer of days indicatcd at any icvel should be
cansidered as maximum and cvery effort should be made to expedite
the process. However, the time limits spocified may be extended
by mutual agreement if necessary.

In the cvent o grievancs is filed at such time that it cannot be
processed through all the steps in this procedure by the end of
the school year, the time limits set forth herein shall be reduced
so that the grievamee procedurc may be oxhausted prior to the end

of the school year or as seon thereafter as is practicable.



Should the grievant submit substantial new cvidence at any step

in the procedure, the grisvance will be remanded to the level at

which it was initially lodged.

Failure at any step of this proucedure to appeal a grievance to

the next step within the specified {ime limits shall comstitute

acceptance of the decision rendered at that step.

Failure at any step of this procedure to communicate the decision

on a gricvance within the specified fime limits shall permit the

aggricved smployee to procesd to the pext step.

Any party in intercst may be represented at all stages aof the

griehance procedure by himself, or, at his opticon, by a represen-

tative selected or approved by the ASSUCIATION. When & teacher

is not represented by the ASSGCIATION, the ASSUCIATION shall have

the right teo be present and submit its viewpoint in writing.

Until such time &s a grievance is properly datermined, any em-

ployes, including the grievant, shall continue tao perform his

dutiss in accordance with administrative directives, BOARD poli-

cies, and this Agresment.

A teacher with a possible grievance shall first discuss it inform-

ally with his building principal or his immediate supsrvisor within

six (6) schonl days of its occurrence.

Lavel One

(a) If, as a result of this discussion, the matter is not resolved
to the satisfaction of the teacher, he shall within five (5)
schoul days, set farth his grisvance in writimg to the prin-
cipal or his immediate supervisor, specifying the following:
(1) Name and date of filing

(2) The nature of the grievance

—-6-



10,

11.

(3) If the grievance concerns the alleged misapplication
or migintarprectation of this Agreasment, cite point in
question by Article, paragraph number and page number.
(4) The naturc and extent of injury, loss or inconvenierce.
(5) The besis of his. dissatisfaction with the decision pre-
viously rendered,

(6) Tho corrective action desired.

(b) The principal or the immediate supervisor shall attempt to

resolve the matter as guickly as possible and in any case
shall communicate his decision and reamon to the teacher in
writing within five (5) school days of receipt of the written
grisvance,
tevel Two
No later than threc (3) schoal days after receipt of the princi-
pal's written decisiaon, the teacher may appeal the principal's
decision to the Superintendent of Schools. The appeal to the
Superintendent must be in writing and must statc the grievance
submitted to the principal as specificd sbove and the teacher's
dissatisfaction with the decision., The Superintendent shall
attempt to resclve the matter as guickly as possible, but within
a period of ten (10) school days. The Superintendent shall cam-
municate his decision and reason in writing to the grievant and
the ASSOCIATION,

Level Three

If the grievance is not resclved to the toacher's satisfaction,
he may request a review by the BOARD. This request must be sub-
mitted no later than five (5) schoal days aftor receipt of the

Superintendent's decision. The regquest shall be submitted in
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12,

writing to the Uoard through the Superintendent as ex officia
member of the Board. The BOARD shall reviesu the grievanco,

and shall hold a meuting with the tecacher and shall render a de-
cision within ten (10) schoal days of rwceipt of the gricvance
by the DOARD. The BOARD will render its decision and reason in
writing to the gricvent and the ASSOCIATION,

Level Four

a. 1f the grievance deals with an alloged misapplication or mis-
interpretation of this Agrocment, ond the gricvant is notk
satisfied with the disposition of his gricvance at Level
Threc, he may reguest in writing, not later than five (5)
school days after rcceipt of the BOARD'S decisien, that the.
ASSQCTIATION submit his grievance to arbitration. The AS50-
CIATION may submit the grievance to arbitration by written
notice to the Superintendent no later than fifteen (15)
school days after receipt of the request.

b. Within ten (10) school days. after receipt of such written
notice of submission to arbitration, the. B0ARD and the.
ASSOCIATION shall attempt toc agree upon a mutually accsptable
arbitrgtor and shall obtain a commitment from said arbitrator
to serve., If the partices are unable to agrece upon an arbi-
trator or to obtain such a commitment within the specified
poricd, a request for a list of arbitrators may be made to
the Amcrican Arbitration Association by either party. The
parties shall then be bound by the rules ond procedurogs of
the Amcrivan Arbitration Asscciation in the selection aof an
arbitrator.

c. The arbitrator so selected shall confer with the represen-
tatives of the DBOARD and the ASSOCIATION and hold hearings

8-



promptly and shall issue his decision nct later than twenty
(20) days from the date of the close of the hearings or, if
oral hsarings have been waived; then from the date the final
statements and proofs on the issues are submitted to him,
The arbitrator's decision shall be in writing and shall set
forth his findings of fact, reasoning and conclusions on the
issugs submitted, The arbitrator shall bec without power or
authority to make any decision which requires the commission
of an act prchibited by law or which is violative of the
terms of this Agreement., The decision of the arbitrator shall
be submitted to the DUARD and the ASSCCIATION and shall be
final and binding on the parties.
d. The costs for the services of the arbitrator, including per
diem expenses, if any, and the actual and necessary travel,
subhsistence expensas and the cost of the hearing room shall
be borne egually by the BOARD and the ASSUDCIATION, Any other
expanses incurred shall be paid by the party incurring same.
Binding Arbitration
Only grisvances dealing with allegced misapplication or misinterpre-
tation of this Agreement shall be submitted to binding arbitration.
Decisions on =21l other grievances shall be concluded on Level Three
of the Grievance Procedure.
Group Grievances
A grievence affecting a group of teachers may be submitted in writ-
ing at the lowest appropriate level. Said grievance must be signed
by all of the aggriasved.

The Upard cr its representative may combine identical griev-

ances and treat them as a group grievance.

-



ARTICLE TI¥ - SALARIES

A.

l.

The salaries of g8l1 teachers covered by this Agresment are set
forth in Schedule "A" which is attached herstoc and made a part

herenf.

Teachers employed on a ten {10) month basis shall be paid during
this period in equal semi-monthly installments,
Teachers may individually elect by the first cay of school to
have ten (10) per cent of their monthly salary deducted from
their pay for a sumwmer payment plan, deposited by the Board in
an interest-bearing account. These funds shall be paid to the
teacher or his estate on his following optiuns:
a. 0On the final day in June.
b. According to a schedule of payments throughout the summer
but not more often than semi-monthly,
c. Upon death or terminaticn of employment if before the end
of the school term.
When a pay day falls on or during a school heliday, vacation or
wesk-gnd, teachers shall receive their pay checks on the last
previous working day.
Upon completion of the Superintendent's check out list, teachers
shall receive their final checks no later than the last day in

June except as outlined in "2" above.

All teachers are to be placed on the proper step of the guide, upon

submission of necessary credentials to the Superintendent, on a semi-

annual basis. Changes shall become effective in September or

February, whichever month comes first.

-10-



O,

Salary Schedulce

1.

The Board aof Educaotion may withhold, for good cause, the cmploy-
éont increment in compliamce with N.J3.5.A. 18A:29-14 withholding
incremuntsy causes; notice of appoals.

Tho Board of Education may withhold, for inefficiency or other
good nausc, the emplayment incroement, or the adjustment increment,
or both, of any member in any yuaar by a majority vote of all the
membors of the Board of Education., It shall Bu the duty of the
Doard of Education, within ten (1) days, to give written notice
of such action, together with the reoscns thoerefor, to the member
concerned. the member may appeal from such action to the Commis-
sicner under rules proescribed by him. The Commissioner sholl con-
sider such appeal and shall either affirm tho action of the Beard
of Education ar dircct that the incromenl be paid. The Commis-
sioner may designate an Assistant Commissioner of Education to act
far him in his place and with his powars on such appeols, It
shall not be mandating upon the Uoard of Education to pay any

deniocd increment or any future yecars as an adjustment incremcnt.

In accordance with N.J3.5.4. 18A:29-14 (withholding of incrament)

employment or adjustment increments may be withheld in wholc oz

in part for inefficicnoy or other just cause related to the per-

formance of dutics during school nhours and only in accordance

with the following:

(a} That tho procedures be adherced to os outlinod in Article
XXI, "Teacher Evoluation;

{b) Tho tencher shall be given written notification which has
enumerated allogud couses ond recommendations for improvea-

mont no later tham February 1 of the school year preceding

the action.
-]



{e)

(d)

(a)

If satisfactory improvement is not shown by the teacher
within 30U days, a uwritten notice of intention to withhold
incrumunt shall be issuwud. This action shall net be taken
later than the issuanece of contract.

fmy action by the Uoard to withhold an increment or part
thoreof shall be subject to appeal to arbitration as sct
forth in Article III of this Agrocment. The arbitrator
shall have the authority to restore all or part of the in-
croment withheld retroaectively.

Above preoceoedings must be re-instituted cach time the in~

croment is to be withheld.

-12=



ARTICLE V -~ INSURANCE PROTECTION

Al

The BOARD shall provide the health-care insurance protection desig-
nated below. The 0OARD shall pay the full premium for each teacher
who applies and one hundred per cent (100%) of the premium for
family-plan insurance coverage for those who apply and are eligibls
under the insurance plan.

1. Provisicn of the health care insurance program shall be detailed
in master policies and econtracts agresd upon by the BOARD and the
ASSGCIATION and shall includs all items covered in the New Jersey
Public and School Employees Health Denefits Plan.

2. For each teacher who remains in the employ of the QOARD for the
full schoel year, the BUOARD shall make payment of insurance pre-
miums as specified in the Neuw Jersey Public and Schocl Employees
Health Oenefits Plan.

The Board will provide clerical assistancs for necessary payroll de-

ductions for a voluntary program of tax-sheltered annuities for all

teachers desiring the =same.
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ARTICLE VI - SICK LEAVE

A,

A11 aof the teachers emnployed shall be entitled to eleven (11) sick
leave days sach year. Unused sick leave days up to ten (10) per

year shall be accumuleted with no maximum limit.

A physician's certificate will be required after five (5) comsecu-
tive days of absence. In cases considered chronic or persistent in
the judgment of Lhe Superintendent, a certificate may be required

at any time.

Any eligible employee with ten (10) years or more of continuous serv-
ice in Milltown, upon recommendation of the Superintendent and ap-
proved by the DOARD, may be compensated for a total of an additional
sixty (60) teaching days at half (%) his salary during his remaining
tenure in Milltown. Application far such leave must be made in
writing to the Superintendent.

Loss aof pay for absence may only fie that paid tao a substitute, whean
such absence is due to an illness in the family as defined in Article
VII, Section F, anc provided that all accumulated and allawable per-
sonal leave days have heen used. This is to apply only to those per-
sonnel with a minimum of five (5) years' service in Milltown and the
need substantiated by proper documentation. The total time under
this clause is not to exceed threse {3) gays par ysar,

Teachers shall be given a written accounting of accumulated sick

leave days by the asnd of September.,

-14=



ARTICLE VII - TEGPORARY LEAVES OF ADSENCE

A-

Teachers, with the prior approval of the Superintendent, shall be
entitled to an allowance of up to a total of three {(3) personal
leave days with full pay, during each school year. Any personal
leave of absence days shall be accumulative up to a total of nine
(9) days.
1. One (4) day lesave of absence may be taken, in any one year, for
personal matters without stating any reasaon,
2. The other twe (2) days, or any accumulated days, may be taken
for the following reasons:
a., Ubservance of a religious holiday
b. Dsath of a relative or friend outside the teacher's immedi-
ate family.
c. Serious illmess of a member of immediate family,
d. Court subpcena.
e. NMarriage of employee or member of his immediate family.
f. WMoving
g. House closing.
h. Graduation of employee or member of his immediate family.
i. Other reasons at the discretion of the Superintendent.
Leave for & death in the immediate family as defined in Article VII,
Section F, may be granted up to five (5) days with pay for each oc-
currence.
Professional days may be granted by the OUARD at the discretion of
the Superintendent for the following:
1. Up to tuwc (2) school days per school year with pay for the pur-
pose of visiting other schools or attending meetings or confer-

ences of an educational nature.



Leave shall be granted for up to two wocks per year for persons calloed
into temporary active duty of any unit of the Y. S. Rescrves ar the
Stote National Guard, provided such obligations cannot be fulfilled

on days when schoul is not in session. A teachor shall be paid tho
difference 1n his pay and thaet uwhich he recwives fraom the State or
Federal government.

Application for all leaves in Sections A, U, and C shall be made to
the teacher's principal ar othor superior, in writing, at least forty
(40} hours before such lcave is to commence, oxcept in cases of
emergencies.,

Definition nf immediate family is as follows:

1. Mother
2. Father
3. San

4, VYaughter
5., Husband
6. UWife

7. Sister
8. Drother

9, fMother-in-Law

10. Father-in-law

11, ODOther rolatives who reside in the immodiaote household.

1. Any staff member who substitutes for an abscnt tcacher a total
numbor of periods equivalcnt to a school day shaoll reeeive onc
additional day personal loove to be taken without stating a
reason,.  This shall apply only to those teachers who must for-
feit a planning period to substitute. This leave day shall be
non-accumulative.

-16-



2. Whenever any teacher is rsguested to substituts in an emergency
for ancther tcacher, he will be selected from a rotating list
to insure equitable distribution of such agsignments if possi-
ble, and receive this requeslt in writing Ffrom his principal or
his immediate supurior.

In the event aof death of a student or parent of a student in the

Milltown School District, the homeroom teacher of said student may

be given sufficient time off to attend the funeral,

Teachers shall he given a written accounting of accumulated personal

leave of absocnce days by the end of September.

-17=



ARTICLE VIIT - EXTENDED LEAVLS OF ABSENCE

H.

Military Leave

Military leave without pay shall be granted according to law to any
teacher who is inducted into any branch of the armed forces.
Maternity Leave

A teacher may notify the Superintendent of her pregnancy as soon as
it is medically confirmed. A teachsr under tenurs may request a
Maternity leave without pay and sald leave shall be granted.

A leave of absencs without pay may be granted for the purpose of
caring for a sick member of the teacher's immediate family at the
recommendation of the Superintendent and the discretion of the
BOARD.

All applications or rencwals of leaves shall be applied for and
granted or denied in writing.

A leave of absence without pay may be granted to a tenure staff
member for one year for educational purposes at the recommendation

of the Superintendent and the discretion of the BOARD.

-10-



ARTICLE IX - TEACHER ERPLOYUENT

A,

1, Teachers shall be notified of their contract and salary status
for the ensuing year no later than April 15. Contracts are to
be returned to the Superintendent within thirty (30) calendar
days.

2. A non-tenure teacher who is not to be re-hircd will be person-
ally advised in writing by his immediats supervisor of the rea-
son for non-emplayment prior tg the distribution of contracts
to the staff, If the teacher does not agres with these rea-
sons, hs may reguest and will be granmted an intcorviesw with the
Suparintendent,

3. The failure or refusal of the BUARD to rensw a contract of a
non-tenure employes shall not be grievable.

The BUARD agrees to maintain a list of substitute teachers. Teach-

ers may call up to 10:30 p.m. an the day pricor to an absence or from

6:30 a.m. to 7:30 a.m., an the day of an absence to repeort unavail-

ability for work. UOnce a teacher has reported upavailaebility, it

shall be the responsibility of the administration to arrange for a

substitute, if possible.

The BOARD agrees to make every effort to hire fully certificated

teachers holding standard certificates issusd by the New Jerssy

State Board of Examiners.

A copy of the Agresment between the O0ARD and the ASSOCIATION shall

be supplied to each newly employed staff member by the Administra-

tign at the time of the signing of the contract,.
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ARTICLE X - TEACHER WUHRK YLAR

A.

l.

The twachers' in-school work year shall consist of one hundred
cighty (180) instruectional days, with additional oricntation
and professicnal activity time not to exceed four (4) days for
teachers on the staff at the end of the provious year and five
(5) days for newly-cmployed teachers.

Additionel days may be added to the calendar to provide for
NEeCcessary BMETYENCy and/ar inclement weathor days. Thegse ad-
ditional days shall be dropped when 100 instructional days
have baoon reached.

Togachar attendance shall not be ruqguired whencovaer student ate-

tendance is nat reguired dus to inclement. weather.
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ARTICLE XTI -~ TEACHING HOURS AND TEACHING LOAD

ﬁ.

1.

The

Teachers shall indicate their presencs for duty by initialing
the faculty sign-in roster.

Teachers shaell be required to report for duty at 0:30 a.m.
Teachers shall be reguired to be in their classrooms Five (5)
minutes prior to the arrival of their students in the morning,
as well as five {5) minutes prior to the arrival of their
students for the afternoon session.

The teacher's total in-school warkday shall end five (5) minutes
after the pupils have been dismissed except where his attendance
iz regquired including but not limited to the following: assist-
ance to pupil, parent conference, and staff meetings.

daily teaching load, exclusive of detentiaon, for all teachers

shall not exceed Five (5) hours and fFifty (50) minutes.

1.

Teachers shall have a daily duty-free Fifty-five (55) minute
lunch period.

Exception to above "C.l1," shall apply to a teacher who has been
selected on a rotating basis by his principal or immediate su-~
perior for the purpose of covering the lunchroom and playgraund
aides in cass aof emergency. Such a teascher shall hold himself
available in his base school faculty lounge or a place known ta
the aides and bs ready to assist them if called upon in an
emergency.

Two teachesrs shall supervise the dismissal of students each day
for fFifteen (15) minutes after the closing of school. Thase
teachers will be assignead in an squitable manner as utilized
for a.m. duty.

Teachers will be required to attsnd, without additional com-

pensation, three {3) svening meetings.
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Attendance at maetings such as the PTA shall be at the gcption of
the ipdividual teacher. The BOARD and the ASSOCIATION shall, how-
ever, encourage participation in such meetings as part of the

teacher's professianal responsibility.

The BGARD and the ASSUCIATION agres that extra-curricular and co-

curricular activities cen be valuable additions to the esystem's

academic programs.

L.

Co-curricular Activities

Definition: Activities held during the schcol day., Teachers

shall be consulted in the planning of the co-curricular program.

Extra-curricular Activities

Definition: Activities held after the school day or during a
teacher's lunch period.

Teacher participation in extra-curricular activities shall be

voluntary and the rate of pay for each activity shall be set

forth in Schedule "(BY,

Those teachers supervising seascnal activities shall be paid in

one lump sum at the conclusion of the activity, For those ac-

tivities that run the full length of the school year, the ad-

visor shall be paid half (%) of the total on the first pay date

in February and the final paymsnt will be made the last day

teachers areg present in June.

The motice and agenda for any faculty meeting, esxcept in an emer-

gency, should be given to teachers involved at least two (2) days

prior to any meeting.

Meetings which take place after the regular in-school work day

and which require ths teacher's attendance shall nat be called,

except for emergencies, un a Friday or on any day preceding any

tioliday, or any other day on which the teacher's attendance is

not reguired at school.
Y



ARTICLE XII -~ AIDLS

R, 1, The BOARD agrees to hire =ides to assist teachers with non-
teaching duties.
2. Number and employment of aides shall be the topic of discussion

fur the Frofessional Relations. Committeme,

ARTICLE XIII ~ TEXTDBOOKS AND TEACHING MATERIALS

A, Teachers shall participats in the selectian of textbaoks and wark-~
books.

B, Teachers may reguest additional materials for class use, if necessary.

C, The BOARD shall provide books and other educational rescurce mate-
rials as approved by the Superintendent for the use of the staff for

their professional development and educational improvement,

2%



ARTICLE XIV - PROFLCSSIUNAL DEVELOPHENT AND EDUCATIONAL INPROVEMENT

A,

The BOARD and the ASSUCIATION support the principle of continuing

training of

teachers.

The UUARD agrees to implement the following by the beginning of

July 1, 1973:

1. Payment of the full cest of tuition and other reasonable expenses

incurred in connection with anmy courses, workshops,

conferenceg, in-service training sessions, or other

which =
tion to
2, Payment
dits or
paid by

coJurses

teacher is required and or requeshed by the
take,
of tuitien reimbursement up to a maximum of

210,00, uhichever is less, per school year

saminars,
such session

administra-~

six (6) cre-

ahall be

the BOARD for any approved graduate or improvement

taken by a teacher with the prior approval of the Super-

intendent of Schools.

3. Payment for the above courses shall be made on the following pay

pericd after proof of the successful completion of each semes-

ter's work has been submitted.
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ARTICLE XV ~ PROFESSIONAL RELATIONS COMMITTEE

A,

The DOARD and the ASSOCIATION agree that the purpose aof the Profes-

sianal Relations Committee is to provide for an informal discussion

group to consider any subject which may improve professicnal rala-

tiams or which may improve the sducational system by keeping open the

channels of communication between the BOARD and the professional staff,

1.

The members of the Professional Relations Committee shall consist
of the President of the Board of Education, the chairman of the
Personnel Commititee of the Board of Education, the Supsrintendent
of Schools, and twe (2) rapresentatives of the Milltown Education
Association, one representative from each school,

The Superintendent shell sesrve as chairman of the committee and
it shall be incumbent upon him to remain as impartial =as possible.
The committee shall meet no less than four times a year, provided
an agenda is submitted prior to each mecting by either party.
Meeting dates shall be the third Monday in October, January,
March, and flay. An agenda shall be submitted to both parties

a calendar uweek prior to the meeting date. If no agenda is sub-
mitted by either party, there shall be no meeting., Additioneal

aor special meetings will be held at the request of either party.
Fgtablishment of priorities of items on the agenda shall be sst
by the party submitting the agsnda. Should both parties submit
an agenda, straws will he drawn to determine who shall establish
the first priority, and thereafter the parties will alternate in

presenting items to bs discussed.
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Meetings shall be held for two hours. However, tho mesting may
go beyond the tuwo houfs if it is mutually agrecd that the item
gnder discussion is not resolved,.

Topics of an agunda not completed at a single mocting shall bo
placed on the agonda of the next meeting,

Membhers of the committec shall reccive minutes of the mecting as
quickly as possibla after the mecting.

The o0ARD and thoe ASSULCIATIUN shall consider and study 2ll roe-
ammendations submitted by the Professional Relations Committee

for nction,

ARTICLE XVI - CLASS SIZE

Al

Cinss sizc shall be a topiec for discussion and study of the Profes-

gional Relations Committec.

l.

The OOARD and tho ASSOCIATION expruss their mutuel caoncoern for
the ostablishment of a pupil-teacher ratio eonsistent with sound
educational prinmciples.

The UB0/ARD agreee to cxoert every effort ta optimize the pupil-

tuacher ratio in the Milltown School Listrict,
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ARTICLE XVWIXI -~ COARD R1ICHTS

H.

The DOARD resecrves to itself sole jurisdiction and autharity ovor
matters of policy and rotains the right, subjoct only to the limita-
tions imposcd by the langunge of this Agreement, in accordanco with
applicnble laws ond requlations,

1., Ta dircet vmployces of thu school district.,

2. To hire, promote, transfour, assign and retain oemployges in posi-
tions in the school distriet, and for just cause to suspend, to
demote, discharge or Lake othoer disciplinary action against
employues,

3. To roelipve omployces from duty becaousc nf lack of work or othern
logitimate ronsons.

4, To maintain the cofficicnecy of the scheool district operations
ohtrusted to thom.

5, To determince the methods, means and porsonncl by which such op=-
grations arc to be conductod.

B. To take whatover acbicns moy be nocessary to carry out the mis-
sion of the school district in situations of cmergency.

1t is understood by all parties that tho ASSULIATION oxpressly agroos

that negotiations will be conductud without the use of prossurc taoc-

tics or any prectice genorally definud within the term "sanctions'.

It is undeorstood by all partivs that under the rulings of the Courts

of New Jerscy and the State Commissionor of Education, the Board aof

Education is forbidden to woive any rights or powcrs grantod it by

law.

The partics agreo tao follow the procedurcs outlined in the Agreoemont.,

and to use nao other channcls to rosolvo ony guestion or proposal un-

til the proceodurcs within this Agreoment are fully exhausted.
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ARTICLE XVIII - ASSUCIATION RIGHTS

A,

The DOARD agrees to make available to the Negotiating Team of the
ASSOCIATION for their confidential use only, in response to reasonable
requests from time to time, complete tentative budgetary proposzals,
reguirements, and allccations.

Representatives of the ASSGCIATION, the New Jersey Education Associa-
tion, the National Education Associatian, and the WMiddlesex County Fdu-~
cation Asscciation may be permitted to transact official ASSOCIATION
business on school property at all reasonable times, provided that
this shall not interfere with or interrupt normal school operations.
The Superintendent shall be notified in advance of the time and place
of all such meetings. No such meeting shall be held without the
spproval aof the Superintendent.

The ASSQCIATION and its representatives may use school buildings at
reasonable hours for meetings. The Superintendent shall be notified
in advance of the time &nd place of zll such meetings, No such mest-
ing shall be held without the approval of the Superintendent.

The ASSOCIATION may use school facilitiss. and eguipment, inmcluding
typewriters and duplicating machines, at reasonable times when sucgh
eguipment is not otherwise in use. The ASSUCIATION shall pay for the
cost of all materials and supplies incident to such uss.

The ASSOCIATION may have, in each school building, the use of a bul-
letin board in each faculty lounge. The ASSUCIATION may alsc be as-
signed adequate space on the bulletin board in the central office for
ASSOCIATION notices. CLopies of all materiasls to be posted on such
bulietin boards shall be given tu the building principal,

The ASSUCIATION may have the right to use the inter-school mail fa-
pilities and school mail boxes as 1t deems necessary,.

Uhenever any representative of the ASSOCIATION or any teacher par-
ticipates with the administration during working hours in nesgotia-
tions, grievance procedures, confsrences or meetings, he shall suffer
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ARTICLE XIX - TEACHER RIGHTS

A, Pursuant to Chapter 303, Public Laws 1969, the DJOARD haorceby agroes
that cvery cemployee covered by this #Agrcement shall have the right
frowly to organize, joiln and support tho ASSGCIATION and its affili-
ates for the purposc of engaging in collective nugotintions and other
goncerted activities fFor mutual a2id and protuection. As o duly se-
lected body exusrcising governmoental powcer under color of law of the
State of New Jerscy, the DJUARD undertakos ond ngrecs that it shall
not dircctly or indirectly discourage or deprive or cocerce any teachar
in the cnjoymeont of any rinhts cenferred by Chapter 303, Public Laws
1968 or other laws of New Jerscy or the Constitutions of New Jersoy
and tho United States., That it shall not discriminate against any
tencher with respect to hours, wages or any fterms or condition of
employment by reason of his mumbership in tho ASSOLCIATION and its
affilintes, his participation in aony octivitios of the ASSOCIATION
and its affiliates, callcctive negotiations with the DOARD, or his
institution of any gricvance, complaints or proceeding undor this
Agrocemont or otherwisse with ruspect fto any torms or conditions of
omploymunt.

0. Neothing contained herein shall be construcd to deny Df rostrict to
any teachor such rights as he may have under New Jersey School Laws
or other applicable laws and raogulations. The rights granted to
teachers horeounder shall be dcemed to be in additien to thosc pro-
vided viscwhoreo.

€., No teacher shall be disciplined, roprimanded, roduced in rank or
compensation or deprived aof any profescional advantags without just
causz. Any such action assorted by the UUARD, or any agent or rop-
rusentative thorecaf, shall be subject to the gricvance proccdure

herein set forth.
-29.-



The teacher shall have the right upon request to raview the con-
tents of his perscnnel file and to roeceivo coplus of any document
cantnined therein. The teacher shall bo cntitled, ot his optiaon,
to have a ropreswuntative of his choosing from thu ASSUCTIATION tao
accompany him during such a reviocw.

No material shall be plnced in bLhe personnel file without the
knowledge and signature of thue teacher, |

The tecocher shall have the right to submit a written answer or
comment, if any, to such material. His onswer shall be reviewod
by the Supurintendent, attached to the file, and he made a part

of his fileg.

Administrators will be cncouraged to place in tho teacher's file in-

formation of a positive naturs indicating spucigl coumpotencics,

achicvements, performance or contributions of an acadcmic, profos-

sional or civic nature of the tueacher. Peortinent information shall

be furnished by the teachers,

1.

Any person having a complaint or gricvonce concerning any teachorn
shall first take said complaint or grievance to tho teacher
involved.

In the ovent the problem is not resclved to the satisfaction of
both partics, it shall be refocrrecd to a mooting botwoen the
teacher, said person and principal.

If as a result of this discussion the mattur is not resolved to
the satisfaction of the said porsen, tho camplaint or gricvanco
shall be carried to the Suporintendoent of Schools,

If the mattor is not rosolved satisfoctorily at this point, the
snid purson may carry the complaint or griovance to the Doard of
Education by so notifying the Superintendent of Schools so that
an Executive Meeoting can be schoduled to air the complaint oo

griosvanca, 30~



5. All partiocs dirpctly concarned in the complaint or grisvance

may be prosont, represuented, or both, at those meotings,

ARTICLE XX - PEASULHAL AND «CAOERIC FreEDOL

A.

Thu personal life of a tuacher is not an appropriate concaern for at-
tontion of the JUARD gxcept as it moy dircctly affect the teaochor in
the propor perfarmance of his assigned dutios during tha work day.
Teachors shall be guaraentoed full froodom in classroom presentations
ond discussions aond may introduce politically, religiously or othor-
wiso controversinl matericl, providoed that tecachuwes can show that said
matorinl is ralevant to the coursc ceontent,

In cxpressing thuir personal opinions thoy shall make overy cffort

tp indicate that they are speaking personally and not on behalf af

the school, administration, or the HUARD.
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ARTICLE XXI -~ TEACHER EVALUATION

A,

The person being svaiuated must be a partner in tha avaluation, with

full knowledge of the procedure, qualifications of the evaluator,

and the finding thereof.

1.

3.

4,

5.

Evaluation of a teacher shall be sonducted only by a full-time
member of the supervisory-administrative staff of the Milltoun
Public School System.

Nan-~tsnure teachers shall be evalusted a minimum of five {5) times
per year, preferably every six (6) weeks, Each svazluation shall
be for a period of at least fiftesn (15) minutes., The first ob=-
servation shall begin no later than October.

A tenure teachesr shall be evaluated a minimum of once a semester.
No official evaluation will taske place on the day befnres a
holiday,

The svaluator shall use the evaluaiion form adopted by the BOARD
for all official evaluations of tfeachers,

Any items which indicate a deficiency on the part of the tsacher
shall be explained in narrative form under each arca of &svaluae
tion, stating the reason for the grade as well as making specific
suggestions for improvement by the teacher for that particular
item.

A copy of the evaluation shall be given to the teacher ane (1)
day prior to a scheduled conference between the evaluator and

the teacher for the purpose of a diseussion of the report,

This conference shall take place within five (5) school days
after the svaluation report has been received by ths %teacher,
After discussion of the above (7), any additional reparts,

ansyers, or comments by either the evaluator, teacher, or both,
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shall be added to the rating sheet before being placed in the
teachsr's permanent file,

9, Any supplemental evaluation shall follow the steps as outliped
in this segtion beginning with A-G.

10, A teacher's signature on the evaluation form does nat necese

sarily indicate agreement with the contents thereef.

ARTICLE XXII - STAFF FACTLITIES

A, The B0ARD shall provide for the installation of phone extension
in each seghool for the use aof the staff in order to insure privaey
in making scheool-relested phone calls,

B. The DOARD shall provide for the installation of an air conditioner
in the staff room of sach school,

C. The BOARD shall provide far the installation of a refrigeratog in

the staff room of each school,
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ARTICLE XXIIT - NON-TEACHING DUTIES

A. 1. Every reasonable effort shall be made to schedule tsachers in a
manner which will allocete preparation time, subject matter
areas, and preparation periods as equitably as possible consiste
ent with sound educational practice and admimistrative feasi-
bility.

2. A committee system will bs established, and the titles of come
mittees will be posted by the Superintendant at the earliest
possible date.

Lach teacher agrees to serve on committees. These teachers
shall be selected by the Superintendsnt of Schools in an equi-
table manner. A limited number of volunteers may alsc be al-

lowed to serve on committees as they slect.

ARTICLE XXIV - SUMKER SCHCUL AND FEOERAL PRUCGRAMS

A, All openings for positions in the summer school and/or federal pro-
grams if they are offered shall be publicized by the Supsrintendent's
pffice to the entirs staff. These shall be publicized as soon as
summer sehool has been authorized and as soon as federal funds are
available.

B, Teachers employed in the Milltown schools shall have priority to sueh
assignments before appoiniments of applicants from other districts.

C. The salary for summer school work shall be paid in two {(2) install-
ments, the first on July 15th and the last one on the final day of
summer schaol,

D, Teachers employad in the summe» school program shall be granted a
one (1) nom~accumulative day sick leave and paid at the rate af the

summer schecol salary minus the cost of the substitute,
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ARTICLE XXV « BEDSIDE INSTRUCTION

Al

All openings for positions in home or bedside instructions shall be
of fered first to the teacher currently teaching those pupils. If
that teacher does not wish to be gonsidered, then the position shall
be publicized by the Superintendent's office and priority be given
to qualified applicants from within the Milltown staff ahead of
teachers from outside the system.

Full-time Milltown staff members who are employed after ths normal
in-gschool work day to give home or bedside instructions to gualified
students shall be paid at a rate of Eight Dollars (J8.00) per hour
of instructions when so authorized by the Board, if given inside

the Ocrough of Militown, plus expenses-~tolls, milcage, and parke

ing~=if given outside the Borough aof Milltown.

ARTICLE XXVI -~ STUDENT TEACHING

A.

B.

Supervision by a teacher of a student teacher shall be voluntary.

A cooperating teacher shall not be given any additional assignments
putside of his regular responsibilities during the periocd he is
supervising a student teacher,

No teacher sheall have a student teacher under his supervision unless

said teacher has obtained thres years' teaching experience,



ARTICLE XXVII - [ISCELLANEOUS PROVISIONS

A.

If any provision of this Agreemsnt or any application of this figree~
ment to any employee or group of emplayees is held cantrary to law,
then such provision or application shall not be deemed valid and sub-
sisting, except to the extent permitted by law, but all other provi-
sions or applications shall continue in full force and affsct.

The BOARD and the ASSUCIATION agree that there shall Le no discrimi-

nation and that all practices, procedures and the policies of the

school system shall clearly exemplify that thore is no discrimination
in the hiring, training, assignment, promotion, transfer or disci-
pline of teachers or in the application or administraticn of the

Agreement on the basis of race, creed, color, religion, national

origin, sex, domicile or marital status.

1. The Superintendent's office shall post notices of all openings,
vacancies and qualifications for positions such as extra curri-
cular, positions classified as for extra compensation, federal
pro jects, promotions, transfers, and all information deemed
perftinent to the sducational staff as soon as available.

2., All openings and vacancies for pasifions which accur after the
end of the school year during the summer shall be posted in each
schoel, and a copy of the above malled to the President of the
Association. A copy shall be mailed by the office to each
teacher who has provided the office with stampod solf-addrodssed
envelopes for that purpose.

Copies of the Agreement shall be published within thirty (30) days

after the Agrecement is signed and presented to all Milliown teachers

now employed or hereafter employed. Expense will be shared egually

by the BOARD and the ASSUDCIATION,
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Whenever any notice is required to be given by either party to this
Agreement to the other pursuant to the prouisian(s) of this fAgree-
ment, elther party shall do so in writing at the following addresses:
1. If by ASSCCIATION, to DOARD at Parkview School, Milltown, N. J,
2. If by BOARD, to ASSUCIATION at Parkview School, Milltown, N. J,.
This Agreement incorporates the entire understending of the parties
on all matters which were or could have been the sub jeet of negotia-
tion. Neither party shall be requirsd during the term hereof to

negotiate or bargain upon any issus whether contained herein or not.
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ARTICLE XXVIII ~ DURATION OF AGREENENT

A, This Agreement shall be effective as of July 1, 1973, and shall con-
tinue in effect until June 30, 1975, except as noted below:

l. The salary schedule and all fringe benefits shall continue in
affect only until June 30, 1974.

2., The GOARD avwrees to re-open the salary and fringe benefits for the
teachers to be negotiated by the ASSOCIATION for the 1974-1975
schaal year.

3. It is agreed that in any year in which only salary and fringe
items are te be negotiated that thess negotiations shall begin
with presentation of requests by each party to the other party
no later thanm November fifteenth (15th) amd actual negotiations
te begin no later than December first (lst) preceding the calen-
dar year 1n which this Agreement expires.

B. The BUOARD agrees that in the svent that the Public EZmployment Rela-
tion Commission (PERC) rules on the negotisbility of the Schoel Cal-
endar the BOARD agrees toc re-open negotiation on these items fop
the 1973-1974 and 1974-1975 school yearg.

C. This Agreement shall not be extended orelly and it is expressly under=~
stood that it shall expire on the date indicated unless a successor
Agreement has been negotiated according to the terms of this Agreement.

D. In witness whereof the parties hereto have caused this Agreement to
be signed by their respective presidents, attested by their respec-
tive secretaries and their corporate seals to be placed hereon, all

on the day and year first writtenm.

MILLTOWN EDUCATION ASSOCIATIGN, INC. MILLTOWN BOARD OF EDUCATION

By . ) : By ézam:l!ﬂ!fg Zimg haoond
President Preosident

By Odig ) S LY DY#Q@MJJ@.AJ—:&)_
Secratarny ?; - Sacretary
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SCHEDULE ©an

TCACHER'S SALARY GUIDE

Step Bachelor Master laster plus 30
1 5,600 9, 300 9,900
Z 9,118 5,849 13,371
3 9,457 10,189 10,711
4 9,849 10,581 11,133
5 10,241 10,973 11,495
6 | 10,633 11, 364 11,887
7 11,025 11,756 12,276
g 11,459 12,200 12,7273
9 11,013 12,645 13,167

i0 12,357 13,0892 13,611
11 12,3401 13,533 14,055
12 13,245 13,977 14,499
13 14,100 14,800 15,400

Add $200 if an Tenure

Add $100 if in District 10-14 years

Add 5150 if ip District 15-19 years

Add 35200 if in District 20 years or more
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S5CHEDULE 1

EXTRACURRICULAR ACTIVITIES

Vocal Music
Instrumental fusic
Intramural {(Lunchtime)

Newspaper

Athletics .
Basketball wa20.
Dasehall 315,
Soccer 315,

Cheerleaders

Migcellaneous RActivities

i

"
Ao

160,00

95.00
125.008
105.00

1,050.00

210,00

200.00



NEGUCTIATING COMRITTEES

MEA COMNLTTEE

OOARD COMMITTEE

Frederick Kesselman, Chairman ¥r, Oonald O, Fraser, Chairman

Frank Cailahan Donald Appleby

Donna Funk James R. Beacham

Virginia Maycock Patricia McAuliffe
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