~ applied to all employees rep
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4. Terminatfon of employmemt. With the




exceﬂtia& of temporary or seasonal employees nbnemplayee shall have his employ-
ment texmin&ted except for jmgt cause.  In thé event that gh@rges are brought
against an emplayeﬁ to terminate his @mploymeut bath the emplmyea and the re-
pfasemcative shall be @@rvmd with a noti@e of hearing Which shall not be less
than fiye.d&ys;frcm th@ date of the notification. The‘h@ating will be conducted
by the Board of Commissioners who shall at the cﬁnclﬁsien of the hﬁarimg rendery
a decision within three days which shall be communicated in writing to the |
employee and the R@presantﬁﬁive@ The ampioyée ghall have the right to present
witnesses aﬁd evidence and the right to examine and cross~examine all
witnesseé; B

5. No employee may be disciplined except for
just cause. ‘Ankemployee may be diseiplined by hie immediate supervisor in
which ev@n&7th@ enployee @r‘th@ Re@tes@nﬁ&tivé on his b@half'may appeal the
éupaiviéor’s Opinicﬁ,ta the Boaxd @f Cammisﬂi@uerﬁﬁ who ahali conduct a
fprmal‘hearing’in accordance with the‘pracadur@a in paragraph F@urg In the
eveﬁé thét the emplovee's discipline involves loss of pay and it is om appeal
found that his @iﬁ@iplﬁne was ﬁichout just cause he‘ghailibe écmp@ﬁ@a@ed fully
for any lgst‘wage@. ‘\ | | |

6. Any employee or the Repr&aemtative nay

present grievancas to the Citv through ‘the Repr@sentatiV® or a coumlttee

acting for the Representative. Tha Grievsnce procedure shall be as follows:

(&) An informal meeting with the employee's
'sup@rviaor’or in the event the matéer cannot b@ re@@lved
by An appeal te thaBoard of Cammiﬁgiﬁm&r@
whe will conduet an infmrmal hearing wich&mﬂwa weakg @f ‘a request or in the
evamt that th@ matter cannot be so regalved
{c) At a fmrmal haariﬁg to be conducted

by the Bnard af Ccmmissienerﬁ within two weeks af th& inf@rmal hearing. g&id

'formal haariag will be conducted in the sawme manner prescribed in paragraph

8ix.

7. Any deeision rendered by the Board of

Commissioners may &é appealed either by the City, the Representative or an
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amployea to an arbi:er t@ be appointea through tha prmc&dur&s @@tahlis%@d :

\hy the Public Emplaym@nt Relatiaus C@mmission ar the~ﬁ@w75arsey Stmta

Mediatiam Service or the Amariean Arbitration Assaciatian.~ Tha decisiom oﬁ

;prgarbitraﬁinn shall

~tive. The City and the‘Rapxeaentative &greﬁathat« hi ‘Agreemant haﬂ b&em |

' . SR Agmement, 'rbi@ Agwemem i,s” v:wt: to be c;onm:rued '”'s, inwrfv ':ing wi, .

City 8 right to maﬁage its @mﬁleyaas.:’ .

§35;  i@ Agr@em&nt shall be effect&v& f@r th@

kparicd af‘une year commancing Jun@ A&]l."?ﬁy Cit; an&'th@ R@pf@s@nﬁ&tive g

';agree to m&et &uting thaﬁfixty d&y pﬁri@d pri@r;ﬁc th xpif&timn of tbia Agra@w

k\,ment for ‘the purp@aa @f negotiatimg fut r@ < conk'tioaa of @mpiaym&ntw

.&%bxmmwkw;; s

CATTEST: . ocmAN cxwv EMPLOYE} ‘;Aﬁgaaxﬁwxaw |
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