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PREAMBLE

In order to effectuate the provisions of Section 19
of Article 1 of the Constitution of the State of
New Jersey and Chapter 303, P. L., of 1968, this
agreement is made and entered into on this

day of , 19 » by and beiween
the Bergenfield Board of Education (hereinafter
referred to as the "Board") and the Supervisory
Agsociation of Bergenfleld (hereinafter referred to
as the "Association").
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ARTICLE 3.
RECOGNITION

The Board hereby recogniges the Bergenfield Supervisors
Agzoclation as the exclusive nsgotiating representatives
ag defined under the laws of the State of New Jersey as
written in Title 18A of the revised atztutes annotated of
the State of New Jersey and in accordance with Chapter 303
P.L. of 1968 for all princivals, assistant principals and
directors.

The term "administrator’ when used hereinafter shall refer
to all professional employees rapresented by the Assoclation
in the negotiation unit as defined above,
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ARTICLE 11

NEGOTIATION PROCEDURES

Parties agree to enter inte collective negotiations pursuant
to Chapter 303, Public Law of 1968, in a good faith offer to
reach agreement on all matters concerning the terms and con-
ditions of employment for all employees for whom the BSA is
authorized to negotiate,

a,

b.

d.

The proposals of the BSA shall be put in writing and
given to the Board no later than October 15,

The Board anawer in writing shall be forthcoming with
any counter demands no later than November 15,

The parties shall commence negotlations during the month
of December,

Either side shall have the right to utilize the services
of consultants,

It 18 uynderstood that any of these dates may be walved by mutual
agreement of the parties in writing. As agreements are reached
on {tems, they shall be reduced to writing and initisled by the
duly authorized representatives of the Board and the BSA, All
agreements reached during negotilations are tentative subject to
ratification of the totsl contract by both the Board of Education
and the BSA,
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ARTICIE ZiI

GRIEVANCE PROCEDURE

Any individual member of the Supervisors' Unit shall have
the right to appeal the application of policies and ad~
minlatrative decisions affecting him as covered by this
contract, Any person presenting a question or appeal in
matters covered by thie agreement shall be free from re-
straint, interference, coercion, discrimination or re-
prisal as a result of sald question or appeal, He shall
have the right to present his own appeal, or to designate
another person or group of his own choosing to sappear with
him or for him at any step in his appeal, Each side may

have representatives at every meeting concerning a grievance,

The initial discussion shall be made with the individual's
immediate supervisor, 1In the event that the nature of s
grievance makes it inappropriate to follow the regular
channel of this procedure, such grievance may be presented
in writing to the next higher level, 1If the authority at
tais level considere the reason for by~pagsing the regular
channels to be insufficient, he shall notify the complain-
ing party of his decision so that the grievance may be
presented through the regular channels,

If, as a resuit of the discussion, the matter ias not re-
solved to the satisfaction of the employee, within five (5)
gchool days, he shall set forth his complaint in writing

to his immediate superior, His superior shall communicate
his decision to the emplovee in writing within ten (10)
school days of receilpt of the written complaint,

The employee may appeal his supervisor's decision to the
Superintendent of Schools, The appeal to the Superinten~
dent must be made in writing and must set forth the

grounds upon which the grievance is based, The Superinten-
dent shall request a report on the grievance from the
Supervisor, shall confer with the concerned parties and
upon request, with the emplayee or supervisor separately,
He shall attempt to resolve the matter as quickly as
pessible, but within a perfiod not to exceed ten (10) school
days, The Superintendent shall communicate his decision

in writing, along with supporting reasons, to the employee
and the Supervisor.
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7.

9.

It 1s understood that at each level of adieinistrative re-
sponsibility the question or grievance shall be reviewed
from all aspecte, hearing all sides of the problem so that
a decision can be reached that is fair to all concerned.

Again, if mutual satisfaction is not obtained, an appeal
by the employee may be presented, in writing, to the Board
of Education, through the Superintendent of Schools, If
requested, the Board shall review the grievance by hold-
ing a2 closed hearing and render a decision, in writing,
within thirty (30) days,

Matters not settled at the level of the Board of Education
then enter the procedures established by the Laws of the
State Board of Education, relevant to such situations,

Any time limit ctipulated sbove may be set aside with the
mutual agreement of all parties,

The Association or Superintendent of Schools may initi-te
group grievances in which case the procedure outlined above
shall be initiated. Arbitration grievances shall ccncern
the application and interpretation of the terms of this
agreement, In the case in which a grievance is submitted
for arbitration, the arbitrator shall be selected from the
panel of and pursuant to the rules of The American
Arbitration Asscciation, 140 W, 5lst Street, New York, New
York 10020, The opinion of the arbitrator shall be of an
advisory rature and shall not be binding upon either party.
Any costs arising out of arbitraticn shall be born equally
between partiles,






ARTIULE v

VACATION

The Board of Education and the Association agree that it is the

responsibility of the administrator to structure his time and

organization to insure that all duties are performed and obligations

met. This concept recognizes the professional nature of the position

and that

12 month

any time limitation diminishes the position,

contract

1,

b,

10 month

A twenty (20) day wvacation for all administrators during

the months of July and/or August provided such administrators
shall have worked the full preceding contract year. The
administrator shall submit schedule sixty (60) days prior to
July 1, The Superintendent mmst approve the vacation schedule
thirty (30) days prior to July 1., Administrators who have
worked for a lesser perlod of time shall have & vacation period
on a pro rata basis, No wvacation shall be taken, whenever
school is in session, Excoptions may be granted by the
Superintendent where summer work schedule prohibits twenty (20)
vacation days during July and August,

Administrators may avall themselves of all holidays and
recess periods ag outlined in section 3, provided such dozs
not interfere with their primary responsibilities (and
providing administrative personnal is available at all times),

The Superintendent will designate two days during the Christcas
recess by December 1 and two days durlng the Easter recess by
March 1, when twelve (12) month administraters must be present.
Single days such as Independence Day, Labor Day, Rosh Hashanah,
Yom Kippur, NJEA Conventilon, Thanksglving Day, the day after
Thanksgiving, Christmas Day, New Year's Day, Good Friday,
Memorial Day, etc, are part of the twelve (12) month administra-
tors regular vacation and are not to be counted as part of the
twenty (20) vacation days,

The contract periecd shall be July 1 to June 30,

contract

1.

2,

Admicistrators shall be granted holldays znd recess periods
granted to teachers as per the yearly school calendar,

The contract period shall be September 1 to June 30,
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ARTYIR ¥

SALARTES AND INSURANCE

The Board and the Association agree to the salary guide
attsched hereto and madem a part of thie agreement and
shall apply to supervisory personnel so indicated for
the duration of this agreement.

The Board further agrees to provide without cost to the
employee!

The Public and School Employees Health Benefits Program
administered through the New Jersey Divisions of Pensions
under individuval or family plan whichever 1a applicable to
the employee,
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ARTICEE ¥

MISCELLANEOUS_PROVIS1ONS

The Board of Education will notifv the Assoclaiirn, in writing
shrough the Superintendent of Schools, of any ifitems initiated
by any group which could change the administrative regsponsi-
bilities of the Unit,

All members of the BSA will be avaluasted at least once during
evary school year by the Superintendent, and/or the Assistant
Superintendent, the Supervisor of Curriculum ond the Superivsor

ot Persomnel. Each evaluation will becowe 2 part of the permanent
file of the individual.

Sick leave with pay shall be granted to all full time employees
of the Board on the basis of thirteen (13) school days per year
for each year of employment for those on a ten month contract ard
thirceen (13) school days for those on a twelve month contract.

Unused sick leave shall accumulate up to 1 maximm of twelve (12)
days per yeay,

All BSA members are encouraged to attend Board cf Education meetings
as well as Parents' Night, Open House, Orientation Programs, In-
service training programs and will attend any scbool functions
deemed necessary by the Superintendent.
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ARTTCLE VII

DURATION

The provisions of the agreement ghall be effectlve as of

and shall remain in full force and effect
until June 30, 1975, subject to the right of the Board and
the Asscociation to negotiate for a modification of thie
agreement as provided by law,

In witness whereof the parties hereto have caused this agree~
ment to be signed by their respective Presidents, attested by
thelr respective Secretaries,

BERGENVFIELD SUPERVISORS ASSQC, BERGENFIFET.D BOARD OF #0UCATIONW
By, —_— By

PRESIDENT PRESTDENT
By By

SECRETARY SECRETARY

AU .ﬁv-[f"' /S
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