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THIS AGREEMENT sntered in this day of

19 , by and between the BOARD OF EDUCATION OF THE
BOROUGH OF MORRIS PLAINS IN THE COUNTY OF MORRIS, hereinafter
called the "Board” and the MORRIS PLAINS scnoor. AIDE ASSOCIATION,

hereinafter called the "Aide Association."

WITNESSETH::

WHEREAS The Board has an obllgatlon pursuant to Chap—
ter 123, Publlc Laws of 1974, as amended, to negotlate with the
Alde Assoc1atlon as the duly recognized ma]orlty representatlve.
of the aldes employed by the Board w1th respect to the terms and
condltlons of employment, and '

WHEREAS, The Board and the nide Assoc1atlon have.
reached certain understandlngs 1n_regard to the negotiation pro-
‘cedure to be followed and other matters affecting terms and coh-
‘ditions of empioyment,

| NOW, THEREFORE, .The Board and the Alde Assoc1atlon in
con51deratlon of the follow1ng mutual covenants, do hereby agree

as follows:



ARTICLE I

RECOGNITION

1. The Board ﬁereby recognizes the Aide Association
as the exclusive and sole representative forlcollective nego-
tiation concerning the terms and conditions of employment for
the following personnel under contract, who are regularly em-
ployed or upon employment by the Board, including: media aides
and educational clerical aides.

2. Upon request, but not more than twice per year,
the Aide Association shall file adequate proof with the secre-
tary of the Board that the Aide Association continues to repre-
sent a majority of the said aides as their duly designated or

elected collective negotiation representatives.



ARTICLE III

WORKING TERMS AND CONDITIONS

1. For purposes of implementation; numbers 1 through
8 shall apply to any full-time or part-time employee heolding the
positions of media aide or educational clerical aide.

2. A part-time aide shall be defined as one who works
less than 35 hours per week. Her part-time status shall be com-
puted as a ratio of hours worked to 35. The resulting factor
shall be used in the proration of annual salary and days of leave
as per numbers 5,6 and 7.

3. The work year shall extend from September 1 through
June 30 with the following vacation days: all teacher vacation
days which occur between the first and last day of the school
year for students; and Labor Day.

4. The work day for full-time aides shall be a total
of seven hours exclusive from any lunch hour provisions.

5. Absences by full-time employees for personal sick-
ness shall be allowed with full pay for a total of ten work days
in any school year. The unused number of such days shall be
accumulated without limit, but to be used only for additional sick
leave as needed in subsequent years.

6. Absences, due to the deﬁth of the aide's mother,
father, mother-in-law, father-in-law, sister, brother, husband,

wife, child or any other relative who is a member of the immediate




ARTICLE IV

GRIEVANCE PROCEDURE

1. The Board and the Aide Association recognize that
misunderstandings and disagreements may arise with respect to
interpretation and appiication of rules, regulations and poli-
c1es of the Morris Plains Public School system, duties and
respon51b111t1es of aides and the prov151ons of the Board =
Aide- Assoc1ation Agreement and therefore the Board and the
ASSOC1ation agree and hereby adopt the fOllOWlng grievance pro—
cedure.

7 .2.‘ Definitions:'

a. The term "grievance"” means a complaint by any_
aide; as defined in Article I, Paragraph‘l, that,.asto him,
there'has heen an inequitable,himproper, or unjust application,
internretation, or violation of a policy,'aéreement, or admin-
istratife decision affecting said aide.

- 1) The term "grievance" and the procedure rela—
tive thereto, shall not be deemed applicable in the follow1ng

’

1nstanoes.

(a) The failure or refusal of the Board to
renew a contract of an aide.

(b} In matters where a method of review is




ARTICLE IV
GRIEVANCE PROCEDURE -~ continued

5. Any aide may discuss any matter informally with any
appropriate member of the school administration; An aggrieved
aide may present his written grlevance and process it through the-
various steps of the grievance prooedure by himself,-or; et'his
option, through a representative selected by him.- Where an
aggrleved aide is not represented by the Alde Assoc1atlon, a
representatlve of the Aide Associatlon shall have the rlght to
be present at every step of the grievance procedure.

6. "In the event that a grlevance is not resolved 1n—':
formally as suggested by paragraph #5 the follow1ng procedure.
w111 obtain: _ ‘

Step 1. - The aggrleved aide may present his grlevance in wrltlng
| to his immediateée superior who shall render hlS dec1~;
sion in wrltlng to the aide within five (5) days after =

the receipt of the grieuence._r o
Step.2. - In the event that the grievance is not resolved at

Step 1, the aggrieved aide mey wlthin five (5) school_7fr

days after receipt of such.Written decision,“submitw |

to the Superintendent of Schools a wrltten request for
..rev1ew of the grlevance. ’The Superlntendent shall meet
with the aggrleved aide and hls,representatlve, if any,
and a representatlve of the Assoc1at10n, if any, w1th1n
five (5) school days after recelpt of such wrltten
request. The Superlntendent shall at such meetlng seek
to secure all information pertlnent to the grlevance and -

shall render his decrslon -in wrltlng to the aide no
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ARTICLE IV

GRIEVANCE PROCEDURE - continued

the va:ioﬁs steps of the grievance-procedure shall be consid;
ered as a maximum unless extended by mutual agreement. The
Board and the Association shall make every effort to éxpedite
the resolution of any grievance'pending at or near the end of
a school .Year where the fallure to’ resolve such grlevance
prlor to the end of the school year may adversely affect the.
aggrlgved_alde. -

8. Group G;ievaﬁce - Any.grievancé wﬁich=i; EOmmon )
among a groﬁp oxr class of aggrieved aides. may be présented in
writing,‘by the aggrieved aides or by a'representétivé select;
‘ ed hy thém, to the next level of authority at Step é without .
fi;sﬁ having been processed through the previous‘steps of the
grievance procedure. Such group grievance shall £e proéesséd
at Step 2 and thereafter in accordance with the procedﬁres set
forth above. | o

9. Meetings and hearings held pursuaht_#o the fore-

going grievance procedure shall not be conducted in public.
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. ARTICLE V
MISCELLANEQOUS - continued

determining the daily rate as follows: the daily rate shall be
1/200 of the annual contracted salary and the hourly rate shall
be 1/7 of the daily rate. | '
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ARTICLE VII

A. DURATION OF AGREEMENT

This Agreement shall be effective as of July 1, 1979 and

shall continue in effect until June 30, 1981.
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SCHEDULE A-1

1975~-80 SALARY GUIDE FOR AIDES

Media Aide

1 4515
2 ' 4745
3 4970
4 5200
5 5430
6 5660
7 6090

Educational Clerical Aide

4745
4970
5200
5430
5660
5890

6290

1. For the purpose of this guide, all aides shall move up

a step on the guide from their guide placement in 1978-

1979.

2. Any new aide hired shall start on Step #1.

SCHEDULE A-2

1980-81 SALARY GUIDE FOR AIDES

Media Aide
1 4715
2 4945
3 ' 5170
4 _ 5400
5 5630
6 5860
7 4 6290
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Educational Clerical Aide

4945
5170
5400
5630
5860
6090

6490




SCHEDULE A-2
1980-81 SALARY GUIDE FOR AIDES - continued

1. For the year 1980-81, any aide who is at Step #7 and
who was also on Step #7 in 1979-80 shall be given an

adjustment payment of $200, for 1980-81 only, in addition

to her salary on the guide.
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