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Article I - Agreement

This agreement is entered into this /49( Z%day ofoQ?'/r"ﬂ éc% 1982
by and between the Assignment Judge of the Superior Court of Ocean County,
New Jorsey (hereinafter referred to as the Judge) and the Ocean County
Prabation Officers' assocliation (hereinafter referred to as the Association).

Article 1T - Recognition and Pledge Against Discrimination
Section 1

The Judge hereby recognizes the Association pursuant to Chapter 123
of the Laws of 1974, as amended, as the sole and exclusive representative of
the Senifor Probation Officers and the Probation Officers of the Ocean County
Probation Department (hereinafter referred to collectively as praobation officers)
to nogotiate matters relating to salaries and terms and conditions of employment
pursuant to the provisions of W.J.S.A. 2A:168-5 et. seqg.

Section 2
The prcvisions of this agreement shall be applied equally to all

employees in the bargaining unit without discrimination as to age, sex, marital
status, race, color, creed, national origin or political affiliation.

Article III - Salaries

Section 1

: {A) Effective March 18, 1982, the minimum salary for Prcbation
Officers sliall be as follows:

Probation Officer = =~ = = = = = = = = $11,100

ice - = == == 514,100

Senior Probation
e g et Bk

o L ' Looag
L T [

Probation OFficer - = = = = &S @ = = §11;600 -

Senior Prcobation Officer « « = -« - - §14,600

Section 2

Effective March 13, 1982, each Probation Officer or Senior Probation
Officer having six months or more service in the Probation Department as of the
aforementioned date shall receive an increase of 8% of his/her base salary in
existenee on March 17, 1982,
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Ceoction 3

Lifoctive March 13, 1982, each Probation Officer who has served less
han sixononths prior to the date of March 18, 1982, shall have his/her base
salary raisadl to 511,100.

Section 4

Cffective April 1, 1983, each Probation Officer or Senior Provation
Dfficer having six months or more service in the Probation Depariment as of the
aforauentioned date, shall receive an increase of 8% of his/her base salary in
existence on Harch 31, 1983.

]

Scction
»
~ffective April 1, 1983, each Probation Officer who has served less
than six monthis prior to the date of April 1, 1983, shall have his/her base
salary raised to $11,600. ‘

Soction 6

Should any other recognized county bargaining unit (as established in
M.73.a.C. 19:11-3.1) which negotiates directly with the Ocean County Board of
Chosen Feecholders, or (Freeholder) designee, be awarded an adjustment in salary
above 3% Ior contract ye=ar 1983 and that award was not a result of arbitration
procealings, then in that event such increase above 8% shall also be awarded to
each Probation Officer effective April 1, 1983 without the necessity of further
nogotiation.

Article IV - Autonobiles
Saction 1

As authorized by N.J.S.A. 2A:168-8, a Probation Officer  when designated
by the Chief Probation Officer to use his/her private wehicle on Probation
Department business shall be reimbursed at the rate of twenty cents (20¢) per
mile. Prcdbation Officers authorized to use their private vehicles shall keep a
monthly record specifying the dates and use, points of travel, mileage traveled
and shall sign and transmit the records to the Chief Probation Officer. Forms
for this purpose will be furnished by the Chief Probation Officer.

Section 2 (Motor Whicle Use Reimbursanent Escalator)

Tvery 3 months following inception of the contract dated March 20, 1980,
the motor vehicle use reimburseanent will be escalated by 1/2¢. However, if the
private transportation figure of the National Consumer Price Index indicates an
increase greater than 1/2¢, the adjustment will be made according to this figure.
To canpute the percentage increase of the private transportation figure of the
W.C.P.I., January 1980 is to be usced as the base year. In no case will motor
viicle use increases exceed 4¢ during the first year of the oontract or 5¢ during
the sccond year of the contract.
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Section 3

Prcbation Officers required to use private vehicles on Probation
Department business shall carry liability coverage for the use of their vehicles
covering hadily injury in the anount of one hundred thousand dollars {$100,000)
for each »erson and three hundred thousand dollars ($300,000) for each occurrence
and prooerty damage in the amount of fifty thousand dollars (350,000) for each
occurreance. Rach Probation Officer shall receive an annual allowance of 3100
t2 help rlefray the costs of this coverage. Possession of such coverage shall
oe verified b submission to the Chief Probation Officer of proof froa the
carricr's gont that the additional insurance coverage is being providad. The
annual allowance snall be reimbursed by voucher semi-annually on October 1 and
April 1 of cach year of the agreement and payment will be prorated accordingly.

k4
Article V - Clothirg and Tel'ephone Allowance

Section 1

To mailntain proper court room decorum, each Provation Officer shall
raceiva a 5450 clothing allowance in 1982 and in 1983. This allowance shall be
naid mon submission of a voucher seni~annually on October 1 and April 1 of each
of the contract years.

Sectiocn 2

Each Probation Officer may charge business telephone calls from their
hona to the Probation Department number in accordance with rules prepared by the
Chief Probation Officer. Wuchers shall be submitted according to existing |
county rogulations and proof of placement and cost of the toll calls shall be
rocorded on these vouchers and submitted to the Chief Probation Officer.

ticle VI - Tuition Reimbursement

Section 1

Probation Officers shall receive financial reimbursement for graduate
level courses taken at an accereditad college or university contingent upon the
following rules and regulations: , )

a. Prior approval for desired courses and/or alternate courses wust be secured
in writing fram the Chief Probation Officer;

b. The courses taken must be in the fields of Sociology, Psychology, Criminology,
Criminal Justice, Corr<ctions, Social Work, Public Administration or in a
£iold of mtudy related to probation as determined by the Chief Probation
Officer and approved by the Judge;

c. Probation Officers nust receive a passing grade in the course in order to be
centitled to any reimbursanent and must submit proof to the Chief Probation
Officet;
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d. The aount of relmbursenent will be eighty percent (80%) of total tuition
and mardatory tuition fees of the approved courses, not to exceed four hundred
{3409) par seamestar (spring, fall or summer).

e. Only two classes per semester shall qualify for reimbursement.

Secticn 2

The tuition reimbursement program described in Section 1 shall be
considored a Sund of last resort, subject to the availability of other funds.
Tuition reimbursanent shall be paid upon suhimission of a voucher after successful
canpletion of the course.

Soction B

1

In order to be entitled to tuition reimbursament, the Probation
Eficer mist be an employee of the Probation Department at both the time of
registration and the time of course causpletion.

Article VII - Educational Awards

Saction 1

Probation Officers who have, or who shall herzafter cbtain a Master's
Dogree fran an accredited college or university in Sociology, Psychology,
Criminoloyy, Criminal Justice, Corrections, Social Work, Public Administration or
a field of study related to probation and as detemnined by the Chief Probation
Officer and approved by the Judge (with at least fifty percent (50%) of the
cradits being taken in the approved curriculum) shall be entitled to an annual
award of eight hundred and fifty dollars ($850). This award shall be prorated
to the end of the calendar year in which the degree was attained, provided there
is a submission of evidence of such attainment to the Chief Probation Officer.

Section 2

The decision of the Chief Probation Officer and the Judge as to the
flelds of study eligible under this article shall be final and not. subject to
further appeal. ‘

Scction 3

It is mutually agreed hetween the parties that no educational stipend
may b2 received until such time as the officer campletes the required credits
for the Haster's Degree. This award shall he limited to one graduate degree per
Probation Officer.
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Article VIII - Longevity

Probation Officers shall continue to receive longevity payments as are
grantad to Ocean County anployees. If during the period coverad by this agres-
ment Sie County grants to its anployees any increase in longevity payments, such
increase shall simualtanecusly be awarded to Probation Officers.

Article I - Promotional Incrament

nuring the term of this agreement, a Probation Officer receiving a
sranotion to Senior Provation Officer shall receive a salary adjustment of 7%
of his/har bisce salary in existence on the date of the pramotion or shall receive
the minimum salary in existence for that position, whichever is greater.

Article X - lolidays
Section 1

Probation Officers shall be entitled to all legal holidays and such
other days off as shall he detemined by the judiciary. Pursnant to N.J.S.A.
36:1-1, these thirteen (13) legal holidays shall include:

How Year's Day

Martin Luther King's Birthday
Lincoln's Birthday
Washington's Birthday

Good Friday
-Memorial Pay .
Independence Day

Labor Day

olunbus Day

General Election Day
Armistice or Veterans' Day
Thanksgiving Day

thristmas Day;

and/or the listed holidays as per county policy. ‘ »
Section 2

If a Probation Officer is reguired to work on a legal holiday or on
another day approved by the Judiciary as a day off, the officer shall he granted
an equivalent amount of time off on a later date.
Section 3

During inclement weather or other encrgencies, Probation Officers are

subject to reporting for duty pursuant to the diractive issued by the Assignment
Judge on February 15, 1973.
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Article XTI - Vacation and Other Leave Credits

Section 1

Pursuant to R. 1:30-5(b), Probation Officers of the Occan County
Probaticn Department shall receive the sane vacation credits as are provided to
otiier mmployecs of the county.

S'_‘CL_ ion 2

Prcbation Officers snall receive three (3) days personal leave which
may be usad for personal business upon receiving permission from the Chief
Prcbation Officer. Personal leave must be used as full-day units and only in
the yedr in wWhilch the leave is granted or be Fforfeited---it may not ke accuaulated.
If duritly the period covered by this agreement, the county grants to its employees
any increase in personal leave, such increase shall simultaneously be awarded to
Probation Officers.

Saction 3

Provation Officers shall receiva the same sick leave credits as are
vrovidad to other employees of the county. Additicnally, Probation Officers shall
be cnritled to reimmbursanent of unused sick leave at rebirsment in accordance with
the provisions of the progran initiated by Ocean County.

Secticn 4

Prcbation Officers shall reccive up to three (3) days leave in the
cvent of a death of a spouse, child, son-in-law, daughter—in-law, parent, father-
in-law, mother-in-law, hrother, brother-in-law, sister, sister-in-law, grandparent,
grandchild, and any other nonpber of the immediate houschold, such leave lbeing
separate and distinct fron any other leave., All such leave will not be taken
until the immediate supervisor is notified of the instance of bereavement.

Article XTI - Health and Welfare Benefits

Probation Officers shall continue to be provided with all health and
welfare benefits presently granted to Ocean County employees. These benefits,
consistent with county policy, presently include but are not limited to a
ncn~-contributory medical health insurance nlan, a non-contributory major medical
health insurance plan, and a vision plan (for pemaanent employees effective
April 1, 1982),

A. If during the temm of this agreement the county grants to any of
13 anployees a dental plan, this benefit shall simultaneocusly be awarded to
Probation Officers and implemented consistent with county policy.
ticle XKIII - Provisional Appointment

Pursuant to Civil Service Rule 4:1-7.3{c), any Probation Officer who
receives a provisional appointment fran the Judge to serve for an extended or
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indefinite periad in a position higher than his permanent position shall bz
entitled to and receive the promotional increment as per Article TX, Section 1,
nf this aggroonent for the higher position during such appointment is in effect.

Article XIV - Meetings

Representativas of the Association may meet with the Chief Probation
Officer and the Probation Liaison Judge upon the request of any party to discuss
matters of specific interest and concern that do not necessarily involve a
grizvance or conplaint. The party requesting the meeting shall prepare a written
agenda and shall subinit it to the other parties for their revies prior to the
schedullnj of a meeting date,
¥

Article XV - Suspensions
Ylo Probation Officer shall be suspended unless said suspension is imposed

in strict accordance with the Civil Service rules and regulations governing such
matters, @.g., 4:1-16.7.

ticle VWI - Notice of Vacancies and Transfers

Section 1

then a vacancy in a pranotional position occurs in a section or division,
the unit Yead will alert the section or division staff as to the vacancy. The
Association may then have Probation Officers submit letters of interest to the
approvriak2 Principal Probation Officer for transmittal to the Chief Probation
Officer.

Scoction 2

Any Probation Officer desiring to transfer to another position within
the Probation Department may submit, in writing, a request for transfer incorporat-
ing reasons for sane to the officer's Principal Probation Officer for transmittal
to the Chief Probation Officer. ‘ X

[
Article XVII - Grievance Procedure

As authorized by N.J.S5.A. 34:13A-5.3 and in conformnance with the
provisions of P.E.R.C. Rules 19:12-5.3 and 19:12-5.4, the parties agree that a
complaint or grievance of any Probation Officer relating to the interpretation,
application or violation of policies, agreements and administrative decisions
affectingy them, if not otherwise prow.ded for in law or in appl'LCB.ble rules and
regulations having the force and effect of law, shall be settled in the following

manner:
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Sten 1
The grievance shall first be taken to the officer's immediate super-
visor .g., the Principal Probation Officer, who shall make an effort to resolve

v

. 2

tie proolan within a reasonable period of time; within three (3) working days, if
possiblae. At this level, a camplaint or grievance need not be in writing. The
tima linit in this step may be extended by mutual consent.

Stun 2

If not resolved at the supervisory level, the grievance shall be put
in writinj, signed by the aggrieved officer, and submitted to the Chief Probation
Nfficer; who shall acknowledge its receipt within three {3) working days and
sitall rondor a decision within seven (7) working days thereafter. In the case of
absence bhf the Chief Probation Officer, the grievance may be handled by a
designated assistant or it imay proceed to the next step with the approval of both
parties. The time limit in this step may be extended by mutual consent.

Sken 3

If the aggrieved officer is not satisfied with the decision of the
Chief Probation Officer, he may choose, within ten (10) working days of the
docision of the Chief Probation Officer, to utilize one of the following two
options for a final determination of the grievance:

{a) The officer may appeal to the Civil Service Commission under the
laws and rules governing the operation of that agency, provided
that the Commission agrees to hear the case;

(b) He may appeal to the Assignment Judge or a Superior Court Judge

: acting on his hehalf in which case the decision of the Judge shall
be final and shall be rendered with reasonable pramptness. The
Judge may designate any court employee or other representative who
is not an anployee of the Courts to hear and make recoumendations
to then for disposition. )

All grievances and caonplaints that are related to judicial policy and/er
the authority of the Chief Justice, Supreme Court, Administrative Director of the
Courts or the Assignment Judge under Rule 1:34-4 and any other applicable Statute
or Court Rule shall be limited to step 3(b). In using the grievance procedure
ostablished herewith, an employee is entitled at eachh step to be represented by
an attorney of his own choosing, or by a bona fide member of the Association
designatad to represent him pursuant to this agreement.

Notwithstanding any procedures for the resolution of disputes, con-
troversios or gricevances established by another statute, grievance procedures
established by agreanent between the public employer and the representative
oryanization shiall be utilized for any dispute coverad by the terus of such
agreaaent.  (N.J.S.A. 34:13A-5-3)
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Article XVIIL ~ Promotional Policy

The basis for pronotions will be standardized classifications and
spzcifications for all Probation Officer ranks agrzed upon by the New Jersey
Tepartment of Civil Service in cooperation with the Administrative Office of
the Courts, dated May 12, 1966.

Article ¥XIX - Manpower and Teworary Employees

Manpower and temporary employees shall receive the applicable salary
and canpersable fringe benefits for the Manpower or temporary titles they hold,

> .
Article XX - Severability

In tiic event any Federal or State Law, or any detemination having the
farce and 2ffoct of law (including rules, regulations or directives of the Chief
Justica, Suprane Court of Wew Jersey, or Administrative Diractor of the Courts)
conflicts with the provisions of this Agreenent, the provision or provisions so
2ffactad snall no longer be operative or binding upon the parties, but the
raamaining rertion of the Agreancent shall continue in full force and effect., The
parties will mect within thirty (30) days to renegotiate the item so severad.

Article XXI - Conclusiveness of Agrecment

This agrecment constitutes the final and canplete understanding bekween
the narties of all bargainable issues, subject to the right of the parties tg
reopen Jiscussion on any such issue, but only by the mutual consent and upon the
happening of sone unforeseen event,

Article QI - Fully-Bargained Provision

This agreaenent contains the entire understanding of the parties. There
are no representations, promises or warranties other than those set forth herein.
All mattzrs that were or could have been negotiable have either heen dropped or
have been incorporated into this agreement. Neither party shall be required to
renayotiate any part of this agreanent until the expiration date of this agrzement.

Article XJIT - Duration of Contract

Section 1

The provisions of this agreement shall became offective on March 13, 1982
and shall ranain in full force and effect until April 1, 1984, By rutual concurrance
of the parties, the provisions may be continued for an additional time period.
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Section 2

A vritten notice to temninate or modify this contract is reguired to be
qgivan at least sixty (60) days prior to April 1, 1984.

In Jlmebs to this agreement, the parties to it have affixed their

signatures this /4[ day of &f‘ﬂr{:é 1982,

Asdignment Judge For the Association

C_L__L'_'L,Zuﬁ LN 3(& ﬂ ar.eX am

ion. Artauar J. Blaxe, AJSC . Candace Tice
Negotiator
=~ " /(}M N
John C. Bartlett, Jr. Timothy Bowditcn
Freeholder Director Negotiator
farold J VKyne, Jr.v Eric Mumz.

Clerk of the Board President



RESQOQLUTION

—_— —

— — . m —— — — —

September 15, 1982

BE IT RESOLVED by the BOARD OF CHOSEN FREEHOLDERS of
the COUNTY OF OCEAN, STATE OF NEW JERSEY, that the Director and
Clerk of this Board are hereby authorized and directed to execute
:g coliective bargaining agreement between the County of Ocean and
' the Probation Officers, which is effective April 1, 1982 through
 March 31, 1984.

BE IT FURTHER RESOLVED that certified copies of this
Resolution shall be sent to the County Treasurer, Department of

Employee Relations, and the Union representatives.

1 certify the foregoing to bea
s ‘.. .7 itrue copy of @ Resolution adopted
' " “py the Board of Chosen Freeholders

of t e County of Ocean on the
LA e




