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PREAMBLE

This Agreement is effective October 1, 2014 and is made betwsen University Hospital,
160 Bergan Street, Newatk, New Jerssy 07107 (haveinafter called “Universiiy Hospital”
of the "Hospital”) and Int'l Ass'n of EMTs and Paramedics Local R2-200, SEIU-NAGE
(heraafter called the “Union™),

The partles recognize that it is the primaiy responsibliity of University Hospltal to
provide thorough, effective patient care, education, research and community service, as
well as to serve as the core feaching facility in Newark. The parties recognize and
declare that it s thalr mutual goal te maintain a hanmonlous relationship in determining
the terms and conditions of employment. To this end, they mutually enter into this
Agreement which seta forth the employment relationahip betwaen the Hospital and the
employess subject to this Agreemeni under agplicable State and Federal law.

RECOGNITION

University Hospital hareby recognizes the Unlon as the exclusive representative for the
purpose of collective negotiations for all ferms and conditlons of employment in the
kargalning unit, as certified by the Puklic Employment Relstions Commlssion In its
Cartlification of Representation deted May 11, 1993 (Docket No. RO §3-129),
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ARTICLE 1
MANAGEMENT RIGHTS

The Hospital, except as modified by the express terms of thls Agreement, reserves and
retalns solely and exclusively alf powers, righis, authority, duties and responaibilities
conferred upen and vested in it by the Laws and Constilutions of the State of New
Jersey and of the United States, to manage the operations of the Hospital. Thasa
rights, to the extent consistent with applicable law and this Agreement shall include, but
shall not be limitad to, the right;

a.

To hire all employses and determine their qualifications and conditions for
continugd employment and/or assignment;

. To promete and transfer employeas and to direct smployees in the

performance of their duties, Including the right to determine the scheduling of
Hospital personnel and the composition of shifts,;

To determing, make and enforce all reasonable rules, procaduras and
pollcies relating to the work, safety, the delivary of excaptional medical
services, and the operations of the Hospital, including the right to determine
the exlstence or nohexistence of fasts which are the bases for the Hospitals
declsion concerning such rules andfor policies; this shalf includa the right to
change or abolish such rules, procedures or policies;

. To select and determine the number and types of employees required and to

determine the methods, means and personnal by which University Hospital
operations are to be conducted, Including the humber and composition of
depariments and employses therein;

To contlnue, alter, make and enforce reasonable rules and procedures
pertaining to employee conduot and standards of performance and fo
suspend, demote, discharge and taka other reasonable disciplinary action -
against amployees, and/or fo layoff, terminate or otherwise relieve employees
from work due to lack of work;

To assign such wotk to employees in accordance with the requirements of
exceptional medioal care and the confinulty of the Hospital's operafions;

To determine the management of each department in the Hospital by the
sfficlent selection, utllization, deployment and dispositien of equipment which
necessarily Includes determining the quantily, type and brand of equipment
and other products to be utilized:

To determine the number of hours per day and/or per week that operations In
each depariment of the Hospitat shall be carried on and/or to discontinue or
relocate any portion or all of the operations;
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i. Totake whatever means necessary to carry out the misslon of University
Hospital in emergency situations,

ARTICLE 2
PERSONNEL PRACTICES

A. The Hospital agrees to provide a clean and safe working environment.
Each staff member will maintain acceplable standards of personal hygiene
and cleaniiness in accordance with the requirements of his job,

B. The Hospital shall fumish idenfification cards to all staff members. Lost
cards shall be reperted immediately. The staff member shall be
responsible for paying for the replacement of lost cards at the then
prevalling rate.

ARTIGLE 3
DISCIPLINARY/GRIEVANCE PROCEDURE

A. DISCIPLINE

1. No non-probationary employee shall be subject to discipline by the Employar
without just cause, which ghall include, but not be limited to those causes set
forth in the Hospital's rules, regulations and policies. Probationary employees
are not covered by this Article.

2. The term “digcipiine” shall mean: {a) officlal written warning or written warning
in lieu of suspansion without pay, (b} suspension without pay, (c) demotion,
which Is any reduction in grade or tifle, ¢r (d} discharge, when any of the
foregoing cocur based upon the employee’s conduet or performance. The
following shall not be construed as discipline:

a. Dismissal or demotian due to layoff or operational changes made by
the Hospital,

b. Written ot verbal counsaling. A Gounseling Notice is part of the

- performance improvement process and is an oppartunity for
management to constructively discuss with an employea the
Employer's ebservatlons about the employae's performanes or
behavlor.

3. The Hospital reserves the right to substitute a written warning in lisu of

suspensian without pay and such substituted written warning shall substitute
for suspension In ihe Hospital's scheme of progressive discipline.
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4. The Hoapltal may also, in lleu of suspension and upan mutual consent of the
Unian and employse, dedust up fo five (5) days from the employee's vacation
balances. In such clreumstance, the disciplinary penalty will be equivalent to
the same number of days of suspension and treated for all purposes as
eoglivalent fo a suspension without prejudics to the Employar, the Union or
the employee,

5. When discipline ls impesed pursuant to this Article, the Employer shall provide
written notioe of the dlseipline to the employee. The written notice shall
include a reasonable explanation of the reasons for the discipline ang the
penalty being Imposed. A copy of the written notice of discipline shall be
provicded to the Union as soon as feasiile but no later than 72 hours,
excluding weekends and chserved holidays, after belng submitted fo the
employee,

6. Unless otherwise statad in the written notice of dfscipline, ahy BUSPENSIOH
without pay, demotion, or discharge shall be effective Immadiately, subjsct to
reversal only pursuant fo the grlevence procedure, :

7. The employee or Union has the right to chalienge the discipline by timaly filing
a grievance at Step 1 in accordance with the Grievance Procedure In Section

B of this Article.
B. Grievance Procedure:
1. Definition:

A grievance shall be defined as any allegad violatlon of the express
terms or conditions of any provision of this Agresment.

2. Formal Steps:
All grievances shall be precessed in the following manner:

Step 1: The parfies share a common goal of atternpting fo resolve
most matters nformally without resort 1o the grievance process, Toward
this end, the parties will attempt to address issues promptly as they arise,

Any non-disclplinary grievance shall be submitted in writing, o the
applicable Department Head within ten (10) calendar days of its
oceurrence or of the data when the employee or the Union first became
aware of the clrcurnstances giving rise to the alleged grievance,

If the grievance relates to disciplinary action, the grlevance must be

submilted, in writing, to the applicable Department Head within ten (10)
calendar days of the Union's receipt of the writien nofice of discipline.
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The written grievance shall set forth the name of the grievant(s), the
date of the allaged violation, the alleged facts of the grievance, the specific
Artlcle(s) and Section(s) alleged to have been violated, and the remady
that Is being sought by the grievent or Union, If the grievance Is
disciplinary In nature, coples of all documents relied upon by the employee
or Unlon at the time the written grievance is filed must bs included.

The Department Head shall render a written decision ("Step 1
Deaislon”) hased on the evidence submitied by the Unien within 10
calendar days of receipt of the written grievance. A copy of the Step 1
Decision will be provided to {he Unicn prasident and the grievani(s).

Stap 2: If the Union Is not satisfied with the Step 1 Decision, it may
submit the grievance to Step 2, in writing, to the Diractor of Laber
Relatlons, within ten (10) calendar days after receipt of the Step 1
Decision. Either the Director of Labor Relations or designee, or the Union,
may request a Step 2 hearing, which m ay be conducted by telaphone if
mutually agreed, for the purpose of resolving the grievance prior to
issuance of the Step 2 Decislon. If requestad, the meeting shall ba
scheduled within twenty (20) calendar days of baing reqguested and will
never exceed release of more than two (2) employees on behalf of the
Union.

At the Step 2 Hearing, the Union will maka a presentatfen to the
Director of Lahor Reiations or designee explaining the basis for the
grlevance and any supporting arguments. If the grievance Is based on
discipline, the Union will explain why the discipline was unwarranted
and/or why the penalty is too severe. The Director of Laber Relatlons or
designee shal! have the right to ask questions of any of tha individuals that
appear at the hearing.

Wihin 21 calendar days of tha hearing, the Director of Labor
Rolations or designee shall issus the Step 2 declgion, in writing, to the
Union, which shall provide for a decision In the matter and the reason{s)
for the decision.

It a Step 2 hearing cannot be schaduled within twenty {20) days,
tha parties may, by mutual written agreement agree to a later date. Ifa
hearing cannot be held within thirty (30) days, tha Direcfor of Labor
Relations shall make his decision based on the papers submitted. With
respect fo any discipiinary grievance involving a written reprimand or
suspension withaut pay of 24 hours or less, the Step 2 Decision shall be
final and binding upon the parties and not subjact to challenga or appeal In
any forum.
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Step 3. Arbitratlon:

Written warnings and suspensions of 24 hours or less shall not be
subject to arbitration. The Hospital anc the Union agree to be bound by
the rules and regulations of the Public Employment Relatlons
Comimigsion,

In the case of non-discipiinary grievances and disciplinary
grievances Invalving suspension (more than 24 hours), written warning In
lieu of a suspension of more than 24 heurs, inveluntary demotion (not the
result of a reduction in force) or dlacharge, if the Union is not satisfied with
the Step 2 Decision, the Unlon may file a writlen request for binding
arbitration through the Public Employment Relations CommIssion (with
copy provided simultaneously to the Director of Labor Relations),
Requests for arbitration must be submitted to the Public Employment
Relations Commlssicn within thifly (30) calendar days of ita recelpt of the

~ Step 2 Decision. Nothing in this Agreement shall be construed as

compelling the Unlon to submit a grisvanca to arbitration. The Unlon's
dacision conoerning whether or not to requeat binding arbitration shall be
final as to the interests of both the Union and the grievant,

Each party to this Agreamant shall bear the axpenses of preparing
and presenting its own cass. The fees and the expenses of the Arbitrator,
together with any incidental expenses mutually agreed upon in advance,
shall be borne equally by the parties.

The arbitrator shall be restricted to the application of the facts
presented and shall have no authorfty to add to, detract from, alter, amend
or madlify any provision of this agresment, or to impose on either party a
limitation or obligation not explicitly provided for in this agresment.

Upon receipt of the arbitrator's award, corrective action, if any, will
be implemented as soon as practical, but in any event no later than thirty
{30) calendar days after receipt of the arbitrator's award, unless a party
wishes to challenge the award. In the event such legal remedy Is
pursued, corrective action will be implementad no |ater than fifteen (15)
calendar days after final resolufions by the courts,

3. Abandonment of Grievance:

If the initial grievance was not timely filad at Step 1 or Step 2 as set
forth above, or if it was not timely submitted to arbitration then the
grisvance shall be desmed o have been abandoned by the Union and the
Union shall be precluded fram submitting the matter to arbitration. No
arbitrator shall have any authority whatsoever to rule upon the merits of a
grievance that has been abandened in accordance with these proceduras,
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4, Bifurcation:

Absent a written agreament between the parties to the contrary, if a
dispute arises over whethar g grievance or diselplinary appeal has been
waived or abandaned in accordance with this Article, this procedural Issue
will be bifurcated from the issue on the merits and shail be heard and
decided by a different arbitrator than the arbitrator that decldes the case
on the merits. The case oh the merits shali ba held In abeyance pending
the outcome of the procedura! Issue,

§. Extending Time Limits:

Time limiis throughout this Grievance Procedure may be extended
by mutual consent of both partles, but only where the mutual consenit is in
writing and signed by both partles (an exchange of e-mail messages by
both parties indicating agreement to extand the time limit will satisfy this
reguirement).

6. Hospital Failure to Timely Respond:

A fallure by the Hospital ta respend at any step within the provided
time limits shall be deemed & denial of the grisvance at that particular
Step and shall permit the Unian to move the grievance to the next step in
the procedure.

7. Attendance at Meetings/Hearings:

The Hospital shall permit the Grievant to take time off without loss
of pay from his or her ssheduled shift, if applicable, for any time spant at
the Step 2 meeling or at an arbitration hearing pursuant to Step 3 above,
To the axtent that University Hospital requires an empleyee fo atfend the
Step 2 mesting or arbitration hearing as a witness, University Hospital
shall pay the employee at his or her regular wage rate for the time spent at
the meeting or hearing.

8. Probationary Employees:

The ferms of thfs Article shall not ba applicable to employees in
their initial probationary pericd {including any extensions). Employer's
judgment as to the adequacy of the probaticnary smployee’s performance
during the probationary peried or any action taken as a result thereof, shall
not be deemed "discipline” nor shall it be subject to challenge by the Union
or employee pursuant to this Article,
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ARTIGLE 4
Adwminlstration of Agreement

The Union and the Hospita! shall upan the request of sither party schedule quarterly
meetings far tha purpose of reviewing the administration of this Agreamant and o
discuss problems that may have arisen. Such mestings are not intended to by-pass the
grievance procadure or to be considered negotiating meatings, but are infended 1o be a
means of fostering good employer-smployas relations,

ARTICLE &
WAGES

A. Correctlng Payroll Errors

Frequency of payment will continue as herstofore. All paychecks shall be
delivered via direct deposit, as required by law, or if repealsd, by
agreement of ihe parties, on the Friday of each pay week, Pay stubs wil
clearly identify speciflc hours worked and compensated.

Payrolf errors will be corrected as soon as practicable following recaipt of
procf of the arror,

B. Salary Payments
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Salary program for the pericd November 1, 2014 thiough October 31,
2017:

1

Year 1 —11/1/14: Employess on the WH salary tabls who were
employed in regular full time or part time status in the bargaining
unit s of November 1, 2014, and who are stlll employad by the
Hospital in the bargaining unit as of the ratification of this
agreament, will recelve a 2.00% across-the-board increase to their
hourly salary rates retroactive to the first full pay period following
November 1, 2014. The WH scale (min and max) will ba Increased
by 2.00% refroactive to the first full pay period following November
1, 2014,

Year 2 — 11/1/18: Employees on the WH salary table whe were
gmployed |h regular full time or part time status in the bargaining
unit as of November 1, 2015, and who are siill employad In the
bargaining unit as of the ratificaticn of this agreement, will receive a
2,00% acrass-the-board increase to thelr hourly salary rates
retroactive 1o the first full pay period following November 1, 2015.
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The WH scale max will be increased by 2.00%, while the WH scala
min wiil be ingreased by 1.00% retroactive to the first full pay period
following November 1, 2015,

Year 3 — 1111/118: Employees on the WH salary table who are
employed In regular full time or part time status in the bargalning
unit as of November 1, 2018, will receive a 2.00% across-tha-board
increase 1o their hourly salary rates effective the first full pay period
following November 1, 2016,

The Par Diem rate shall remain $32.80 through June 30, 2016,
Effective July 1, 2016, the Per Diem rate shall increase to $33.50.
Effactiva the first full pay period following Nevember 4, 20186, the
Per Diem rate shall increase to $34.10

A Hollday Par Diem rate of $40.00 per hour will be paid to Per Diem
employees in the bargalning unit for hours worked on the following
Hospital holidays: New Year's Day, Martin Luther King's Birthday,
Memeorlal Cay, Independence Day, Labor Day, Thanksgiving Day,
Christmas, Effective July 1, 2016, the Holiday Per Diem rate shall
increase to $41.50 per hour.

. . The following languaga regarding the Share Value Program is

retalhed for future reference. .
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Merit adjustmants ehall be made as follows:

a. Step 1! Determination of “Share" Value. A "share” of the
merit pool shall be determined as foliows:

{i) The perfermance rating number (3, 4 or 5) shall be
multiplied by the number of people in the operating
unit receiving that rating.

Example:

5 people receive 5 5x5=25

6 people receive 4 S5x4=20
12
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b

(i

(i}

Step 2:
follows:

M

(i)

(ili)

10 people receive 3 10x3=30

Add the total number of “paints” of resulting
calcutation: 25 + 20 + 30 = 75 "points”

Divide tha merit poel dollars by the total number of
“noints” to defermine the value of one “share”

Example: 1% of operating unit payroll = $10,000
$10,000 divided by 75 = $134
ane (1) “shara” = $134

Distribute merit pool by performance rating, as

Employees recelving a rating of “5" shall raceive a
merit adjustment of one share multiplied by five (6):

Example: 5 x $134 = $6870

Therefore, all employaes in the operating unit
racelving a rating of “5" would receive a merit
adjustment of $670

Employses receiving a rating of *4" shall receive a
merit adjustment of one share muitiplied by four (4);

Example: 4 x $134 = $526

All employees in the operating unit receiving a rating
of "4" would receive a merit adjustment of $536

Empleyses racelving a rating of “3” shall receive a
merit adjustment of one share multiplied by three
{3y

Example: 3 X $134 = $402
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All employess In the operating unlt recaiving a rating
of "3" would receive a merit adjustment of $402

The numbers sef forth above ars ingluded for Mlustrative purposes
only, and are nof infended to establish a guaranteed level of
benefits as ic an ber of the harqaining unit.

An Individual whose salary Increase as set forth above would raise histher
salary to an amount exceeding the Maximum Salary will be given a one-
time salary bonus in lleu of that portlon of the salary Increase which
exceeds the maximum salary.

7. The dollar amounts expressed in this Article are unigus fo sach fiscal
year of this agreement and shall in no manner whatsoever be considered part of
the status yuo subsequent to the expiration of this agreement.

C. Shift Differentlal
Shift differential shall be $2.25 per hour effsciive November 1, 2013

Shift differential will be paid to members of the bargaining unit for complete
shifta anly. To be eligible for a shift differentlal, an employee must work half or
more of hisfher regularly schedulad hours after 3:00pm or before 6:00am.

D. Premium Gompensation Rate — Overtins Work:

The Hospitai conforms to the Fair Labor Standards Act (FLSA). Al employees
shall be compensated at time and one-half {1 &) for all hours worked in excass
of forty (40) hours in a week. Overtime pay and other premium pay shall not
be pyramided.

Such ovartime hours shall be compensated either by (a) cash, or (b)
compansatory tims off, at the rate of one and one-half (1 %) hours for each
hour worked, at the option of tha Hospital.

For the purpose of computing overtima, all holidays paid for but not worked
and hours of pald leave, excluding paid sick time, shall be countad as hours
worted. All paid sick time shall not b counted as hours worked for overtime
purposes.

For twelve-hour staff, holiday hours paid for but worked shall be counted for

overtime purpeses. Thesa hours shall be sounted on an hour for hour basis
towards the forty (40) hours.
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E. Daylight Savings Time:
if an employse actually works one (1} hour greater than hisfher scheduled
hours of work as a result of an adjustment in dayfight savings time, hefshe will
ba compensated for the time actually worked. If an employee works one (1)
hour less than his/her scheduled hours of work as & result of an adjustment In
daylight savings time, hefehe will be compensated for the time actually worked.

F. Far the purposes of this sontract a “day” Is dsfined to be the full time workwesk
for any claaslfication divided by five.

(. Base Compansafion Rate: An employes's base compensation rate is the
employee’s base rate of pay and does not include any differontials, premiums or
bonuses.

ARTICLE 6

A. HOLIDAYS

1. The numbar of holidays provided 1o members of the unit will not be
fewer than fifieen (15) In number.

2. The fifteen (15} holidays are;

New Year's Day

Martin Luther King's Blrthday
Good Friday

Memorlal Day

Independence Day

Labor Day

Thanksgiving Day

Day after Thanksgiving
Christmas

(8) Float Holidays
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3, Tha sialf members shall mest with his/har supsrvisor to schedule a
mutually agreeable date for use of a float holidey, Holidays may not be
uged prior to being eamaed, An employae will be pald for hollday time
taken at the smployes's base rate of pay.

4. On services requiting seven-day coverage, consistent with proper
patlent care, the Hospitel will make every effort to rotaie major holidays
ameng the staff membears within the worlk unit.

5. Full time bargaihing unit members in active status January 1 of each
year will be credited with 48 hours of fioat holiday time, and may use this
time in accordance with Hospltal Policy. Float Holiday time Is pro-rated for
part time employees.

Except in case of an emergency, a request for a Float Hollday must be
submitted fo the employee’s supervisor for review and approval a least
five (6} business days in advance of the daie upon which the employee
proposes to use the float holiday.

Bargaining unlt members hired or retuming from unpaid leaves of
absences between January 2 and July 1 of any year will be credlted with
24 hours of float holiday time within one full pay cyele after July 1. No
float holidaye will be credited for individuals hired or returning from leaves
of absences from July 2 to December 31. Individuals returing from

. unpaid leaves of absences from January 2 to July ' will only recaive 24

hours of float hollday time if they did not already receive fioat holidays for
the particular year.

B. Holidays for Twelve Hour Shift Staff members

13850102v1

1. Fulltime staff members that are routinely sehedulad to work twelve {12)
hour shifts shall be compensated, for the ning (72 hrs) Hospital designated
helidays as follows:

2. For the period of July 1 through November 20 of each year of this
Agreement, each staff member, will be compensated In the first pay period
of Dacomber, for all four (4) Hogpltal designated holidays which fell within
this period whila the staff member was actively employed. A staff member
not in active stafus on a day designated by the Hospital as a holiday will
not recelve compensation for such holiday.

3. For the period of December 1 through June 39 of each year of this

Agreament, each staff member will be compansated in tha first pay perlod
of July, for all flve (5) Hospital designaied holidays which f2il within this
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perlod while the staff member was aciivaly employed. A staff member not
in active stalus on a day designated by the Hospital as a hollday will not
recelve compensation for such haliday.

4, Upon termination of employmant or upon transfer out of the twelve
hours shift, the staff member will be compensated for accruad holiday pay
for any Hospital designated holiday which has not been paid less any
monies the staff member may owe the Hospital.

ARTICLE 7
VAGATIONS
A. Vacation Benefits
All staff members covered by this agraement will be entitled to the
following vacation schedule. An emplcyee will be paid for vacation at the
employee's base rate of pay.

Amount of Service:

1. Up to the end of the first calendar year; 1 ¥4 werking days for each month

2. From 110 10 years: 1 Y working days for each month

3. From 11 to 13 years: 1 213 working days for sach month
4. Upon complation of 20 years: 2 1112 warking days for each month

B, Vacation Schedunfes

Subject to the pressure of proper patlent care, the choice of vacation time will be
determined within the work unit on the basls of Hospital seniority subject {o the
current Hospital vacation policy,

C. Use of Vacation Time

1. After the initial ninaty (90} days of employment, vacation
allowance may be taken as accrued. Vacation allowance must be
taken by the end of the fiscal year followlng the fiscal year in which
It s acorued. :

2, A staff mamber may request a maximum of one (1) year of

earned vacaticn allowance be carried forward Into the next
succeeding year. The request shall be made In writing to the
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appropriate depariment head and may be approved for good
reason,

3. All regular part-time employees who are included in this
bargalning unit shall accrue vacation leave credit on a proportionate
basis.

4, Employess will not be sharged for vacation leave on a holiday or
far the scheduled day off in lleu of a holiday.

5. When a bargaining unit member is an vacation and requires
hospitallzation for any portlon of that vacation leave, he/she must
immediately request the use of accumulated sick leave, in
accordance with the Haspital policies through the dasignated
authority. Such requasts may be made by telephone, email or
letter, but if by phons, should be confirmed ky email or letter. No
sick leave will b credited unless supporting medical evidance
verifying the hosapitailzation is presentad.

6. Departmentai policies shall not automatically restrict the amount
of vacation fime, which a staff member can request to use at one
time. The granting/denial of such a request shall be based on the
operational nesds of the department.

D. Notice Approval

Vacation time may be iaken only after the staff mambar has given prior natice to
and recaived the written approval of his depariment head,

E. Separation

Upon separation, In goed standing, from the Hospital or ratirement, a staff
member shall be entitlied to vacation allowance of unused vacation time accrued
within the fima limit described in (A) above, except that a staff member separated
during hisfher initial probationary period or with just cause will not he entitled to
such allowance. Except as otherwise provided in this Agreement or Hospital
Policy, no wages or benefits shall be garnished upon separation, unless the
Hospital can provide documantation demonstrating the basls for such
garnishment, After submitiing a notice of resignation, a staff merber shall only
be eligible to use a maximum of two (2) ficat holidays within the last three (3)
weelks of amployment, provided the request(s) for such float holiday(s) are
approved.
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F. Death

If a staff member dies having vacation credits accrued within the limlts in {(A)
above, a sum of money equal to the compensation computed on said staff
member's salary rate at the time of death shall be caleulatad and paid to the staff
member's estate.

ARTICLE 8
TRANSFERS, PROBATION and SENIORITY

A transferred (from out of the bargaining unit), reclassified (from out of the bargaining

. unlt) or promoted staff member serves a 180-day prebationary perled on the new job In
the bargalning unit. If & bargalning unit member Is reclassifisd or transferred within this
bargaining unit, the member serves a ninety (90} day probation period with an extension
of an addltional ninety (80) days at management's option.

The probationary period for new hires into thia bargaining unit will be ene hundred and
eighty (180) days, Hospital management reserves the unilateral right to extend the
period for an additonal thirty (30} days. .

Seniority will be considered along with all other relevant factosa in all time off raquests
and transfers Into an open supervisor position (If qualified),

ARTICLE 2
EMPLOYEE BENEFITS

A, Health and Refirement Benefits

The Hospital shalt participate in the State Health Benefits Plan during the
period of this Agreement in accordance with the Plan administered by the
State Health Benefits Program. Participation is subject to continuation of
the program by the State Health Benefits Plan, and subject to all
applicable rules and regulations. Should nagetiationa ar legislative action
change these benefits for amployees during the life of this contract, the
banafits for eligible members of the unlt shall change accordingly.

Those Regular Part Time staff members that: (i? had health benefits as of
May 21, 2010, (ii) were regularly scheduled to work 20 or more hours per
week prior to May 21, 2010, and (jii) continue to work twenty (20) or more
hours per week, shall ba entitled to health benefits. However, continued
benefits for these Part Time staff members is subject to the continued
approvai of the State Health Beneflts Commission (“SHBC". UH will no
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longer provide or pay for the health benefits of & Regular Part Time
employee If the SHBC deems them ineligible for conlinued coverage for
BNy reason.

B. Employee Protection

The Hospital agrees to continug fts policy of maintaining appropriate
fnsurance to cover all damages, losses or expenses atising whehever any
olvil action has been or shall be brought against a staff member for any act
or omission arising cut of and in the course of the performarce of the
duties of such staff member.

G. Uniforms

13850102v1

1. Where Unliversity Hoapital requires staff members o wear
uniforms, the University Hospital will genarally provide the unlforms.
However, in those Instances where University Hospital chooses nat
to provide uniferms required to be worn by certain staff members,
University Hospital will give the staff members an annual uniform
allowance,

2, OSHA/PEQSHA PPE that the Hoepital ia required to supply, will
be supplied, maintained and replaced by the University Hospital
provided It is not lost or damagad due to the employee's nagligence
or Improper use. Any and all costs assoctated with mandatory
changes In the uniform shall be bame entirely by University
Hospital.

Effective the first fuli pay period in Qotober 2014, the uniform
aflowance will ba $800 for all staff members meeting the eligibility
requiraments, To be eligible for the Uniform Allowance the
employes musi be & regular full time or part fime {hirad to work 20
hours or more per week) and have completed six montha of
employment in a bargaining unit fitle.

Effective the first full pay period in October 20185, the uniform
allowance will be $800 for all staff members maeting the eligibility
requirements. To bs eligible for the Uniform Allowance the
employee must be a ragular full time or part time (hired to work 20
hours or more per weak) and have completad six months of
employment in a bargaining unit title.

Effective the first full pay pariod In Qctober 2018, the Uniform
Allowance will be $850 for ali staff members meeting the sligibility
requirements. To be eligible for ihe Uniforn Allowance the
amployee must be & regular full time or part time (hired ta work 20
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hours or more par week) and have completed six months of
employment in & bargaining unit title.  All 0.9 FTEs with at least 6
menths in the bargaining unit shall be entitled to the full amount of
the Uniform Allowance, while all other Pari-Time staff shall receive
50% of the applicable Uniform Allowance

D. Physical Examination

Ptior to the start of employment, the Hospital will provide each
candidate for employment with a physical examination. Thereafter,
an examination will be provided if required or permitted by the
apprepriate asorediting authority, the Hospital, or by State and/or
Federal Law.

E. Tuition Refund Plan
For full time bargaining unit membears the Hospital shall provide
tuition reimburserent up fo $3120 annually for approved courses
completed with a grade “G” or better.
For part time bargaining unit mambers, the Hospital shalt provide
tuition reimbursement up to a maximum of $1560 annuaily for
approved coutses complated with a grade *C* or batter,

F. Dental Care Program
The Dental Care Program as provided and administered by the State shall
provida benefits {o all aligible full-time unit staff members and their aligible
dependents.

G. Temporary Disability Plan
Staff are covered by the State of New Jersey Temparary Disability Plan. It
is & shared cost plan which provides payment to staff that are unable to
work as a result of non-work connected illness crinjury and have
exhausted their accumulated sick laave,

H. Prescription Drug Program

The State-Administered Presoription Drug Program shall be continued in
keeping with the legislative appropriation.

I, Parking

The parking fee for all bargaining unit members will be equal to 5% of the
base salary of tha [ast pay period of the previous flscal year. All staff |
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members hired durlng any fiscal yaar shall pey a prorated fee for the
remalnder of ths fiacal year based on their salary at time of hire. The
parties shall discuss the continued provision of parking and the terms
pursuant to which parking is provided. :

J. Inclement Weather Emergencias

1. The President and CEO of the Hospital, or hisiher deslgnee, has the option,
In hisher sole discretion, to declare an “Inclement Weathar Emergency®, The
decigion to daclare an “Inclemant Weather Emergency” will be announced on
the Hospital's intranet page and/or by any other reasonable means of
communication. Once so annauncad, it is presumed that all employees are
aware of the delermination, Announcamenis of closing or "state of
emergency” by any federal, state or local govemmental agency will not
pertain to University Hospital,

2. Employeas will be assigned at the sole discretion of the Hospital as slther:

a. Gategory Red employess — those employess whose presence the
Hespita! has deferminad as necessary to the provision of safe,
effective and efiicient sarvices,

b. Categoty Blue amplayaeos — those employses whom the Hospltal
has determined may be abzent for a limited period of time without
impacting critical services to patients and the community.

3. The determination as to which Category employees are assighed shall be
made by the appllcable department, in the sole disaretion of the departmant,
Employees shall be advised of their assigned Category in writing, and will
sign an acknowledgment of recelipt of the assignment information. This
acknowiedgrent will be forwarded fo Human Resources by the department
for Inclusion in the employee’s personnel file. If an employes Is not so
advised in writing, the employee shall default to Category Red, When the
department desms it necessary to change tha designation, it must advlse the
employse of the change and obtain a revised signed acknowledgment from
the employae, which shall be promptly forwarded to Human Resources.

4. Ifthe Hospital declares an Inclement Weather Emergency, non-exempt
Category Red employeas wilil be paid as follows:

a. Employees who arrive for thelr assigned shifts on time will be paid

a differential of 20% of their regular rate of pay for all hours worked. _

b. Employees who report up to twe (2) hours late for thelr assigned
shift shall be pald their regular rate of pay far all hours worked and
will be paid for the time, up to two hours, they were late.
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Employees must adhere fo the department's call in procedura
regarding lateness.

¢. Employees who report for their assigned shift mere than two hours
late will be pald their regular rate of pay for hours actually worked
only. Employees must adhere to the department’s call in procedure
regarding lateness.

5. If the Hospltal declares an Inclement Weather Emergency, exempt Category
Red employees will not be paid additional compensation for working during
the Inclement Weather Emergency, but may, at the discretion of
management, be provided compensatory time. If a Category Red exempt -
employee does not come to work aft all on a declared Inclement Weather
Emergency, he/she will be salary deleted for the assigned shift missed and
may glso be sublect to discipline at the dlscretion for management.

8. Calegory Red non-exempt and exempt employees may not use Float Holiday
time, Compensatory time, or Vaocation time on any day that is declared an
Inclement Weather Emergency, unless the time off was approved prior to the
declaration.

7. Gategory Blue exempt and non-exempt employees will not report to wotk on a
daclared Inclement Weather Emergancy. Category Blue exempt and non-
exempt employees will utilize Float Holiday time or acorued vacation time in
order to paid for the shift not worked during an Inclement Weather
Emergency, or they will be salary deleted if there Is no such time available to
them.

&. All Category Red staif that is on duty at the time when an Inclement Weathsr
Emergency is declared must remain on duty until management authorizes the
employee to leave,

8. The Hospital maintains the rlght to require a Category Blue employee to
report to work if mahagement determines they are neaded in order fo provide
safe and effecilve patient care.

K. Court Time and Jury Duty Leave

1. A staff member coverad by this Agreemant ehall be granted necessary time
off without loss of pay when he/she is surmmoned and performs jury duty as
prescribed by applicable law.

2. The staff member shali notify management immediately of his/her
requirement for this leave, and shall subsequently furnish evidence thai
hefshe performed the jury duty for which the leave was requested. In this
regard, upon receiving written notification to perfonm jury or witness duty
(including grand jury), staff shall present such documantation to their
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immedlate supervisor withn a minimum of thrae (3) business days prior to the
start of the leave requested, where practicable, to allow continuity of
operations. The dacumentation shall ba used to verify such appearance.

3. There may be occasions where a notice to appear s not provided in a timaly
mannar and under these circumstances, the three-day notice requirement
may be waived,

4. Employees shall be grartad necesaary time off, at the employes's regular
rate of pay, when he or she is surnmoned to testify at depositions or In court,
on any matter arising within the employee's scope of employment at the
Hospital, o long as the matter relates to the work of the employes and Is not
in the context of a parsonal lawsult fllzd against the Hospital by the employee
or a co-worker. The employee shall immedlately report receipt of any
subposna or court arder related to their empioyment at the Hospital to the
Hospital's Office of L.egal Management and to thelr supervisor.

5. Staff serving in such capacity shall recelve their regular straight time pay from
the Hospital. The Hospltal will only pay an 8-hour day for court days. Jury or
withess pay is ratainad by the staff member.

6. In the event staff Is advized by the Hospllal to retain personal counsel for a
Hospital-related matter, time off with pay shall be granted for this purpose.

7. Staff on jury duty or serving as witnesses and excused by ihe court for a
- given day or raleased early, are required to rafurn to their regular work site on
that day. Staff may request approval to utilize benefit time for the balance of
the day In lieu of reperting back to work.

8. For staff absences due to aftorney eppointments or court appearances for
personal matlers, such absences shall be charged o acerued vacation time
or float holidays,

9. Staff normally assigned to work second or third shifts shall not be paid shift
diffarential when appearing In court during these shift timse (second or third).
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ARTICLE 10
CLASSIFICATION OF NEW POSITIONS AND JOB DESCRIFPTIONS

A. YWhenh a new position Is oreated during the life of this agreement, the Hospita!
shall designate the job classification for said position. In the event the Union
objects to the designated rate, it shall have the right to submit its objections and
supporting data in wrifing to the revlew committes. I after this review the Unlon
remains dissafisfied, it shall have the right to submit the matier as a Step 2
grisvance in the Grievance Procedure. The decislon at Step 2 will ba final,

B. The Hospital shall upen written request provice tha Unian with a copy of any
Job description within the Unit. The Hospital shall further provide coples of new
jab descriptions or those fob descripticns that are changed.

ARTICLE 11
EMPLOYEE PERFORMANCE EVALUATION

A. Staff member's performance shall be evaluated and reviewed with the staff
member annually by the staff membar's supervisor. Each overall evaluation
shall fali into one of the following categories: "5", "4", "3", "2" or "{",

B. Each staif member shall be notffied of the rafing determined for him/her and
given an epportunity to particlpate in the formulation of perfoermance
standards and improvement goals for the next appropriate evaluation. The
period of such re-avaluation should be establishad conslatant with the
performance standards and improverment goals devaloped by the supenvisor
and the staff member,

C. The staff member shall be provided with copies of the performance evaluation
and the agreament on performance standards and imprevement goals, Al
evaluations shall be signed by the supervisor and by the staff member before
belng placed in the staff members’ peraonnel filz. The staff member's
signature shall signify that the staff member has seen and reviewed the
evaluation, but not that he necessarily consurs with its contents.

D. If a staff member recelves a rating of "2", the suparvisor shall raview the
performance deficlencies with the stalf member and shall counsel the staff
member as to appropriate steps which should be teken to improve
performance and shall review with the staff member any warnings or prior
counseling recelved with respect to performance. The staff members
performance must be re-gvalusted after another three-manth pericd {within
90 days). If upon re-evaluation the performance has not come up toa "3"
level, then the re-evaluation shall be considered to be a final watning for
purposes of the disciplinary process. The supervisor shall also advisa the
staff member that failure to improve performance may result in fuither
digcipline up to and Including discharge.

13850102v1 25




E. If a staff member roceives a rafing of "1", such performance evaluation shall
be considerad as a final warning for purposes of the disciplinary process. The
supervisor shall review the performance deficlencies with the staff member
and shall counsel the staff member as fo appropriate steps, which should be
taken to improve performance and shall review with the staff member any
warnings or prior counseling received with respect to parformance. The
performance of staff members recaiving the "1" evaluation shall be carefully
manitored by the supervisor. The etafi member shail be evaluated not later
than gix months after the date of the "1" rating. If performance remains below
the "3" level, such staff member shall be discharged.

F. The evaluation category received or any evalyation given to a staff member is
not subject ta the grisvance pracedurs.

ARTICLE 12
LEAVES OF ARSENCE AND SICK PAY

A. Sick Pay

1. Effective January 1, 2001, all bargaining unit staff members shall
receive one (1) sick day per month. An employee will be paid for sick
time at the employee's base rats of pay.

2. Beginning January 1, 1895, staif members with five (5) or more years'
servica will be eligible for an emergency advance of up to one year's
warth of sick lsave under the fellowing circumstances;

2. Afleast ona hundred sixty (160) hours have been or will have
been used immediately before any of the advanced days. These
must have been used to cover absences for illness,

b. The staff member has not been the subject of a witten warning,
suspension or any other discipling within the previous one (1)
year for attendance. All evaluations over the last two years must
have been satisfactory.

o. The application for the advance must be approved by the
Department Head and accompanied by documentation of the
ilthess,

d. The application must also be approved by the Campus Human
Resource Director or histher designee.

e. The approvalfdisapprovel of the application for emergency
advance of sick leave is grievable, only o Step Il of the
grievanca procaedurs. It Is not subject to arbitration. The decigion
of the Step Il hearing officer in all auch grievances will be final,
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3. Sick pay accruals are cumulative from ene year to the next.

4. Staff members are required to comply with the deparimental call in
procedurs. If the lliness extends beyond one day, the staff member
must conifnue to nofify his Department of his continued absence in
accordance with department procedure.

5. Staff members taken ill while on duty and who leave their work station
with thelr supervisor's permission ehall be pald for the time spent on
the employer's pramises and may use acoruad sick leave if they desire-
payment for the balance of the work shift. Staff membera may be -
excused by their supervisor.

6. Whenevar a regular staff member retires, except an staff member who
elacts deferred retirament, pursuant to the provisions of a state
administerad refirement system and has to his/her credit and accrued
sick leave, ha/she shall be compeansated for such acorued sick leave
as follows:

d. The supplemental compensation amount payment shall be
computed at the rate of ene-half (1/2) of the sligible staff
members dally rate of pay for @ach day of unused accumulated
sick pay accruals based upan the average annusl base rate of
compensation received during the last year of histher
employment prior to the efiective date of his/her retirement
provided however that no lump sum supplementaf
compensation payment shall exceed $15,000.

b. The compansation shall be paid in accordance with the State
rules then applying.

B. FMLA Leave:

The FMLA poilcy applicable to non-union employees will be applicable to

members of the bargaining unit effective lonlmh2016[ Commented [DS11: We sl noed o detorming the
effeetive date,

G. Death or Critical iiiness in the Immediate Family:

At the time of a death of a family member, up to thres (3) consecutive calendar
days off with pay will be granted te staff members provided ihey are scheduled to
work those days, and provided sick pay or other pald leave is accumulated to the
credit of the staff member, and is ¢ charged. Members of the immediate family
are defined as spouse, children, parants, brothars or sisters, parents-in-law or
other relatives living In tha staff member household. In cases where the death of
a grandchild, grandparent, brother-In-law, slster-in-law, aunt or uncle, niece or
naphew ocours, up to one (1} calendar day off with pay will be granted to atlend
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the funeral services, provided sick pay or other paid leave is accumulated to the
credit of the staff member, and is so charged.

D. Military Leave

Staff members requeat for military leave will be geverned by appilcabie State and
Faderal Statute.

E. Leave of Absence Due to Work Related Injury

1. Ifan employee bacomes disabled because the injury occurred during the
course of the employee's job, payment during such leavs shall be made In
accordance with the New Jersey Worker's Compensation Act,

2. Empleyees In the bargalhing unit who become disabled because of a job
related injury which occurs while performing assigned job duties and
functions, shali be granted a leave of absence if approved by Hospital
Risk Management.

3. Ifan injury ocours while performing assigned job duties and functiong,
employee shall recalve the following if approved by Hospital Risk
Management:

b.

Leave of absance shall not exceed 12 weeks.

The flrst 8 weeks shall be paid at 100% of base rate salary, without
shift diffierential, preceptor, education, or overtime pay.

The 4 additional weeks, If required as documented by the
autharized Worker's Compensation treating physician, through
Hospitat Risk Management, shall be pald at 70% of base rate
salary. During this peried, employees may net supplement
payment by applying available sick, vacation, or float holiday
balances.

Laave of absence shall be concurrent with any leave granted under
the Hospitals FMLA policy.

. During leave of absence, the employee will accrue lsave time,

senlority, and other benefits,

If additionai leave is required, beyond twelve {12) weeks, as
documented by the authorizad Worker's Compensation treating
physician, through Hoapital Risk Management, payment will be
made in aceordance with New Jersey Worker's Compensation Act,

4. If an employes is not approved by the Hospital Risk Maragsment for
leave of absance, application may be made for leave undar the Hospital's
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FMLA policy. The terms of leave shall 2e gaverned by the Hospital's
FMLA policy.

F. Unpaid Leave of Absence

In certain circumstances staff members may be permitied to take unpaid leaves
of absence from their poaltions with the Hospltal. Such leaves will be granted in
accordance with Hospital policy,

TYPES OF LEAVE: MAXIMURM LENGTH

Medical Leave per policy

Personal Leave 1 month

Academic 6 months in any calendar year

Military In accordance with Siate and Foderal Law

G. Return from Leaves

A staff member fimely returning from a leave of absence without pay will
be returned to work without diminution of salary or other tangible benefits,
except as otherwise provided in this Agreement, and in the same or
aguivalent job classification.

ARTICLE 13
NO STRIKE CLAUSE

A. The Union and the bargaining unit members agree to refrain from any strike
(including a sympathy strike or refusal to cross another union's picket line),
work stoppage, slowdown, hand bllling, bannering, picketing, display of an
inflatable rat or similar symbel, concartad refusal fo work overtime, or
concerted sick call, and will not suppert or condone any such Job action, nor
pravent or atternpt to pravent the access of any person to the Hospital's
faciities during the term of this Agreement.

B. No lockout of staff members shall be inetituted or supported by the Hospital
during the term of this Agreement, .

C. The Union recognizes its responsibility as exclusive collective negotiations
agent and agrees fo represent all staff membpers In the unit without
discrimination.
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ARTICLE 14
HOSPITAL - UNION BUSINESS

A, Union Activity

1. The Hospital agrees that during working hours, on its premisas and

without Joss of pay, or when otherwise agread upen, Union Officers
previously designatad and authcrized to represent the Union
recognized by the Hoepital shall be allowed fo:

a. Represent staff members in the unit as grievance hearings.

b. Investigate a grievance, which has been formaiized and
submitted In writing, providing that such investigation time will
be limited to a maximum of ane hour and further provided there
is na interruption of work activities. In emergency situations
these limitations may be extendad.

¢. Submit Union notices for posting.

d. Attend negotiating meetings if designated as a member of the
negotiating team and scheduled to attend by the Union,

e. Attend scheduled meetings with the Hospltal and its
representatives concerning the application and administration of
this Agreement.

. The authorized Union representative shall provide reasonable

notification to his supervisor and to the appointing authority whensver
he requests permission to transact such Unlon businass, Permission
will not be unreasonably withheld, It Is further understood that the
supervisor has the right to seek adjustment of appeintments when the
work situation warrants this, : -

B. Union/Hospital Representation
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1. The Unien shall fumish the Director of Labor Relations or designee of

the Hospital, a list of all officlal Unioh Representatives, spacifying their
authority and showing the name, tiie or office for each and the
department and shifte for which they function. The Unlon shall notify
the Hospital of any changes in the lst and keeg it current.

. The Hospitel will fumish the occupational titie of every Hospital staff

member in the Ermergency Medical Services "chaln of command® who
has the authority from the Hospital {0 be considered either the
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immediate superviscr of any negotiations unit staff member for oral or
written complaint, or written grisvance purposes, or who are otherwlse
empowered by the Hospital to Interpret or apply the terms and
provisions of the Agreement on behalf of the Hospltal,

. Both parties agree to recognize and deal with only properly authorized

and empowared Hospital or Unlon representatives who are officlally
made responsible by the parties' written compliance with the Section of

_ this Article.

. Staff members designated by the Union as stewards will be allowed to

wear identification including Union Insignia and thelr name, department
and shift providing the identification does not becoime hazardous in the
duties of sald staff member.

. [ is agreed that the Union will appoint or slect up fo three (3) officlals

who will ba racognized by the Hospital in their defined authority to act
far the Union,

C. Union Privileges

The following privileges shall be made available to the Union, provided they are
not abused and subject to all pertinent rules and regulations of the Hospitat:
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1. Telephone calls from the Unlon-to-Unlon Officers or Union Officials will

be takan diractly by the Officer unless hefshe ia not available in which
case & massage shall be transmitted to the Officer as soon as
possible,

. Where there are public address systems in the work areas, the Union

may submit noticas of mestings or call for Unlon representafives,
which will be announced.

. Where the Union has informaticn o be transmitted to Union Officials,

the interoffice mall aystern and pager system, will be made available
provided that priority is ratained for the business of the Hospital The
Hospital's faceimile equipment is only available for use of the Union to
receive communications from oulside the Hospital, Unauthorlzed use
¢an result in disciplinary action.

. The Union shall be aflewed fo conduct normal business meetings on

Hospital properties, provided that space is avallable, requests are
mada and approved at least one (1) week in advance of the proposed
date of use and that liabllity or the damages, care and maintenance
and any costs which are attendance thereto are barme by the Unien.
Staff members may attend such mestings only during off duty hours or
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providad such attendance does not interfere with parformance of
hisfher dutles.

D. Bulletin Boards

1. The Hospital will provids one {1) bulletin board which will be used
exclugively for the posting of Unlon notices.

2. The material to be posted on the bullstin boards will be brought to the
EMS Direstor or designee by the Union for approval. The Union
representative shail make the postings.

3. The material fo be placed on the Unlon bulletin boards will consist of
the following:

a. Notices of Union elections and the results of elections
b. Notlces of Union appoiniments

C. Notices of Union meetings

d. Noticas of Union sosial and recreational events

a. Notices concerning officlal Union business.

4. The EMS Director or deslgnee will approve the posting axcept when
such material is profans, obscene, defamaiosy of the State or Hospital
and its representafives or which constitutes electlon campaign
propaganda.

E. Union Dues Deductions

1. The Hospital agress to deduct from the regular paycheck of staff
members ingluded in this bargalning unit, dues for the Union, provided
the staff membets authoiize such deduction in writing in proper form to
the Campus Human Resources Office.

2. Union duss deductions from any staff member in thia negotiating unit
. shall ba limitad 1o the Union, the duly certiflad majority rapresentatives.

3. Dues or fees so daducted by the Hospital shall, within thirty (30) days
of the date of deduction, be transmitted to the designated officer of the
Unien, together with a listing of the staff members included.

4. The Union shall certify to the Fosgpital the amount of Union dues and

shall notify the Hospital of any changes in dues structure thirty {30)
days in advance of the requested date of such change.
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5. The Hospital shall deduct the Unlon dues from a new staff member as
soon as possible from the beginning date of employment in a pasition
in this unit,

F. Grievance Investlgation - Time OF

When a grievance has been formally submitted [n writing and the Union
represents the grievant, and where the Union Chief Steward, Steward, or other
Representative officer requires tims to investigate such grievance to achieve an
understanding of the specific work problem during work hours, the Chlef
Steward, Steward or Officer will be granted permission and reasonable time, to &
limlt of one {1) hour, to investigate without loss of pay. It is understood that the
suparvisor shall schedule such time release praviding the work responsibiliies of
the Chief Steward, Steward or Officer and of any involved staff member are
adequately coverad and providing further there Is no distuption of work, Such
time release shall not be unreasonably withheld and upon raquest could be
extended beyond the one (1) hour lim; for spesified reasons, If the
cireumstances wasrant an exception to this limit, In certain limlted situations,
when specifically requesied by the Local Uinion President, or in his absence his
designee, and authorized by the appropriate Hospital official or his designes, it
may ba advantageous to Investigate an alleged confractual grievance prior to the
farmal submission of the grievance, and permisslon for such investigation, within
the time constraints provided above, shalf not be reasonably withhald,

Such time releass shall not be conslrued to include preparation of paperworlk,
recard keeplng, and conference among Urlon Officizls not preparation for
representation at & grievance hearing.

G. Leave for Unlon Activity

The Employer agrees fo provide leave of absence with pay for delegates of the
Union to attend Union activities. A total of twelve (12) days of such leavea for the
entire bargaining unit may be used aach year of this Agreement.

This leave is to ba used exclusively for participation in regutarly scheduled
meetings or cenventions of labor arganizations with which the Unlon is affiliated
or fot training programs for Stawards and Unlon Officers ang for which
appropriate appraval by the Employer Is requirad. Wiltten notice, from the Union
of the autharization of an individual to utilize such leave time shall be given to the
Employer Personnel Office where the individual Is smployed at least thirty (30)
days In advance of the dato or dates of auch meeting except in an emergency,
less noflce may be glven. Granting of such leave to a staff member shall not be
unreasonably withheld by the Employer.
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H. Membership Packets

The Union may supply membership packets, which contain informatian for
distribution to new staff membeats, including the role of the Unlon, the
membership application and a copy of this Agreement, as well as other material
mutually agreed to by the Unicn. The Hospltal agrees to distribute such
membershlp packets te all applicants for unit poshlons, provided the Union
jprovides the Hospital with sufficlent copiss of the membership packets to do so,
The Hospital will provide a fifteen (15) minute period during the new staff
members training perlod to allow a Unlon reprasentative to meat and explain the
Union's responsibilities. If the Local reprasentative cannot be present during such
training period, the Local Union Presidant will be allowed to make such a
presentation to a maximum of twalve (12) fimes per year.

I. Representation Fee (Agency Shop)
1. Purpose of Fee

Beginning thirty {30} ¢ays afler agreement on this contagst, all eligible non-
member staff membats in this unit will be required to pay to the majority
representatives a representation fee in lisu of dues for services rendered
by the majority representative. Nothing harein shall be deemed fo require
any staff member to become a member of the majority representative.

2, Amount of Fee

Prior to the beginning of each contract year, the Union will notify the
Hospital I writing of the amount of regular membership dues, initiation
fees and mssessments chargad by the Union to its own members for that
contract year,

3. Deduction and Transmission of Feo

After verification by the Hospltal that & staff member must pay the
representation fae, the Hospital will deduct the fee for all sligible staff
members [n accordance with this Article,

The mechanics of the daduction of representation fees and the
transmission of such fees to the Unlan will, as nearly as possible, ke the
sare as those used for the deduction and transmission of regular
membership dues to the Union,

The Hospital shall deduct the Representation fee as soon as possible after
the tenth day following reentry into this unit for staff members who
previously served in a position identliied as excluded or confidential, for
individuals reemployed In this unit from a reemployment list, for staff
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membars returning from leave without pay, and for previous staff member
members who becomne eligible for the representation fee because of
nonmember status.

The Hospital shall deduct the representation fee from a new staff member
as soon as possible from the beginning date of employment In a position
in this unit.

4, Demand and Return System

The representation fee in lieu of dues anly shall be available to the Union
if the procedures hereafter are maintained by fhe Union.

The burden of proof under this system is on the Unlon.,

The Unlan shall retur any patt of the representation fee paid by the staff
member which represents the staff members additional pro-rated share of
expendituras by the Unlon that is either In aid of activitles or causes of a
partisan political eor idevlegical nature only Incldentally related to the terms
and conditions of employment, or applled toward the cost of any other
benefits available enly to members of the majority reprasentative.

The staff member shall be entiflad to a review of the amount ¢f the
representation fee by requesting tha Union to substantiate the amount
charged for the representation feo. This review shafl ba accorded in
confermance with the infernal stepe and procedures establish by the
Union.

The Union shall submit a copy of the Union review systam to the
Hospital's Office of Labor Relations. The deduction of the representation
fee shall be available only if the Unicn established and maintains thls
review system,

* B. Hospifal Held Harmless

The Union hereby agrees that it will indemnify and hold the Hespital
harmiess from any claims, actions or proceedings brought by any staff
member in the negotiation unit which arises from deductions madea by the
Hospital In accordance with thie provision The Hespital ehall not ba liable
to the Union for any retroactive or past due representation fee for an staff
member who was identifled by the Hospital as excluded or confidential or
in good faith was mistakenly or inadvertently omilted from deduction of the
representation fee,
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8. Representation Fee

It is understood that the implementation of the agency fee program is
predicated on the demonstration by the Union that more than 50% of the
eligible staff memberg in the negotiating unlt are dues paying member of
the Union.

If at the signing of this Agreement the above percentage has not been
achteved, the agency fee plan will ba continued through pay period 26 of
the calendar year, after which it shall be discontinued unless the minimum
has been achieved pricr to that ocourrence. Thersafter, if the minimum
percentage is exceeded on any guarterly rate; i.e., January 1, April 1, duly
1, or October 1, the agency fee plan shall be reinstated, with proper notice
1o affected staff members.

In each year of the agreement on July 1, an asssssment shall be made to
determine If the minimum parcentage has been excoeded, If it has, the
agency fee shall confinue untll the following annually assessment. Ifit has
not, the agency fee will be discontinued and eligibility for reinstaternent
shall be on a quarierly basls as provided above.

7. Legal Requirements

Provisions in this clause are further conditioned upon all other
raquirements set by statute,
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ARTICLE 15
ACCESS TO PERSONNEL FOLDERS AND EVALUATIONS

A. A staff member shall, within five (5) working days of a written request to
his/her agency or department, have an opgortunity to review hls/her central
personnel history folder In the presance of an appropriate officlal of the
department or agency to examina any oriticlsm, commendation or any
evaluation of his work performance or conduct prepared by the Employer
during the term of thls Agreement. Such examination shail not require a loss
of paid time. If requested by the staff member, a non-staff member unlon
representative may accompany the staff member.

She/He shall be allowad to place In such file a response of reasonable length
to anything contained therein. The Employer will honor a request made by a
staff member for a copy of any derogatory item Included in that staff
member’s folder.

B. Each regular written evaluation of wark performance shall be reviewsd with
the staff member and evidence of this review shall be the requirad signature
of the staff member on the evaluation form. Such signature shall not be
construed to mean agreement with the contant of the evaluation unless such
agreement is stated therecn.

C. A staff member may request the expungement of materials Included in the
folder where there are partinent and substantlve inacouracies or for reasons
of time duration, relevance or fairness, Such requests will be evaluated In
relations to the Employer's needs for comprehensive and completa records
but wilf not be unreasonably denied,

. No doocument of anonymous original shall be maintalned in the personnel
folder.
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ARTICLE 16
Layoff Rights

A. All members of the bargaining unit who have passed their probationary period
with at least one year of service as a University Hospital employee will be
eligible for rights under the Hospital's leyoff policy. Layoif and recall rights for
bargalning unlt members are datermined according to seniority based an
current hire date into a regular position. Shift will not be taken into account,
Siaif members must meet all requirements for a position before they will be
allowed to filf or bump into It.

B. Otherthan 0.8 FTE's, which shall be freated as fuIHima for the purpose of
this Articls, Part-fims staff memiars (20 hours or more but less than 40 hours
per waek) may cnly burmp other part-time staff meimbers,

G, Full-ime staff members (which shall be deemed to include 0.9 FTE" for the
purposge of this Article) may bump part-time staff members If no full-4ime
vacancies or bumping opportunities are available In his/her job fille at the time
of the layoff.

D. A staff member serving in an "acting” capacity shall be considerad for
senfority an bumping purposes to ke sarving in hisfher previously held title.

E. The layoff procedure for bargaining unit members shall be as follows:

1. A staff member identified for layoff will be offered the opportunity o il
a vacancy in his’her Immediate prior tifle. If the staff member chooses
not to accept the vacancy offered, he/she may opt to be placed on the
recall list.

2. If avacancy pursuant to E(1) Is not available, the staff membar may
bump the least senior employee in his/her immediate prior title. If the
staff member chooses not to axercise his/her bumping rights, the staff
member may opt to be placed on the recall fist.

3. A staff member who is placed in a vacancy or bumps info a position,
cannct bid an vacant positions for a period of six (6) menths.

4. Laid off staiff members, in order of Univarsity Hospital seniority, have
recell rights to the job title and job retuirernents from which they were
laid off. :

5. Lald off staff members who are eligible for recall rights shall retain their

rights of recall far one (1) year from the date of layoff. Upon recall, a
staff member shall retain histher original date of hire,
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F. [Fany member of the bargalning unit is laid off for any reason other than due
to subcontracting, he/she shall receive aithar four (4) weeks' notice or
compensation in lleu of such notics,

ARTICLE 17
GRIMINAL BACKGROUND CHECKS

1. The parties recognize that the ability of the Employer to perform criminal

- background checks on employees Is necessary to maintain the Integrity of the
Hospital and therefore tha safety and the security of all its employees and
patients and the community. Thersfore, the Employer may, at reasonable
intervals, perform criminal background checks on employees, consistent with
the requirements of the law, Should an employae refuse to allow the
Employer to parform a eriminal background chack, thai employee may be
terminated.

2. In the event that a criminal background check reveals any criminal conviction
which had not been previously revealed to the Employer, the Employer will
meat with the employes te discuss an appropriato action.

3. Criminal background checks will be kept confidential to the extent practicable.
An employee who received a negaiive report will be notified as required by
law.

ARTICLE 18
PRUG AND ALCOHOL TESTING

1. The Hosplial and the Unlon agree to malntain & safe, healthy and productive
work enviranment for all employees, to provide thorough and effective paflent
care, to maintain the integrity and ascurity of the workplace, and to perform all
of these functions In a fashion consistent with our responsibilities to the
communities which we searve. An employes who works or attends work under
the Influence of drugs or alcahol, or who refuse to take an alcoholdrug test
when direcled to do s pursuant to this Article, shall tharefora be subjoct to
disclplinary action up to and including termination.

2. Pursuant to these goals, employees will be required lo undergo an
alcohol/drug scresning test in each of the following instances:

A. When the Hospltal haa reasonable susplcion, basad upon the behavior
or demeanor of an employee, to believe that the employes’s abliity to
parform their job duties is impaired;

B, After an on duty accldent if thers is reascnable susplcion by
management that impairment may have contributed to the accident
and there was injury to anyona requiring medical treatment or lost time
from work or property damage of over $500.00; and
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C. When any applicable federal or state law requirss,

Reasonable susplcion assessmenta raferanced In this Saction shall only be
made by supsarviscry or managerial employees that have been trained to
Identify the behaviors aszociated with Impafrment based on drug or alcohol
use. If raquestad by the Union within 7 days of the drug or alcohol testing, the
Hoespital shall, within 7 days of recalpt of such written request, provide a
written explanation to the empleyae and Union dascribing the basls for the
reasonable suspicion finding by managemeant.

. liis understood and agreed that the Hospital's fallure to require an alcohol or
drug soreen in any individual ciroumstance shall not constltute a waiver of the
Hospital's right to raquire such a screen In other clrcumstances. An empioyee
required 1t submit to a drug/alcohol screening test under this policy shall
report to the test sits promptly upen bsing requested to do so and shall
execute all necessary cansent forms required,

. Employee will be transported for testing, if necessary, by car sarvice or other
reasonable means of ransportation, as determined by management. If
requested by the employee, a shop steward can accompany the employee to
the testing site, s long as the shop steward is avallable and does not causa
an unrsasonable delay In getting the smployes to the testing site. Employees
will be paid for the duration for the test at their regular hourly rate of pay.

. All drug and alcchol testing shall be conducted only by a cerified laboratory.
The Hospltal will request aplit specimen testing jor afl drug and alcohol tests
pursuant to this Article. The laboratery’s inability to perform a spiit specimen
test based on a n Insufficlent sample shall have no effect on the Hospital's
ability to take disclplinary acticn. Soreening shall test for presence of alcohol,
amphetamines, THC, cocalne, opiatas, phencyclidine, barpiturates,
methagualone, methadone, propoxyphene, hallucinogens, Inhalants, anabolic
stercids, hydroocodona and MDMA.

. The Hospital shall provide an opportunity for assistance to employees having
a drug/alcohol problem that the employee voluntarily discloses, Any employea
that voluntarily discloses a drugfaicohol dependency problem to the Hospital,
prior to notification that a screening test is {0 be administered, shall be
provide an unpaid leave of absence for drug/alcohel rehabilitation, Upon
proof of successful completion of a rehabilitation program, the Hospital will
teinstate the empioyee to an equivalent position In the same job title and at
the same base pay as the posifion held by the employee prior to the leave of
absence. Uponh being reinstated, the employae shall be subject to randem
drug/alcohol screening for a period of two (2) years from the date of
reinstatement. Should such employes subsequently tast positive to a
drugfalcohel screening test, the employee may be terminated, at the
Hospltal's sole cisoretion. The provisions of this Sectlon shall be subject to
the following:
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. No employes may utilize the provisions providing for the opportunity for

assistance, as st forth above, more than oncs during their
employment with the Hospital, unless required by applicable law;

. The fact that an employes voluntarily discloses a drug/aleohol

dependency probiem to the Hoapital does not praclude the Hospital
from disciplining the employee for svents that led up o the voluntary
disclosurs if the empleyee’s actions wers in viclation of Hospital rules,
policies or procedures;

. Any leava pursuant to this Saction shall run concurrently with FMLA

Leave, If applicable;

. The maximum length of any leeve of absence that will be provided to

any amployee under this Section shall be six {6) months, except whers
the smployee is using their own acorued loave fime beyond the six (6)
month pericd, Any employes still unable to return to work after this
perlod of lsave may be terminated by the Hospital,

. An amployee that is on a leave of absence pursuarnt to this Section

shall provide written dosumentation, which provides an update on their
status of their ability to return to work, every 30 days following the flrst
day of such leeve of absence. The written documentation must be from
the facility where ths employea is recsiving treatmant/counseling for
his or her drug/alcohol dependency problem. An employee that fails to
timely provide this documentation shall be subject to termination.

ARTIGLE 1¢

A. Leglslative Action
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1. If any provislons of this Agresment require legislative action, or the
appropriation of funds for their implementation, It Is hersby understood
and agreed that such previsicn shalt become effective only after the
nacessary keglslative action or rule modification is enacted, and that the
parties may jointly seek the enaciment of such legislative action or rule
medification.

2. In the event that legislation becomes effective during the term of this
Agreemant which has the effect of improving the fringe benefits otherwisa
avallabie to eligible staff memibers In this unit, this Agreement shall not be
construed as a limitation on their eligibility for such imprevements.
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B. Savings Clauso

If any provision of this Agreement shall conflict with any Federal or State law or
Rules or Regulations of a State Regulatory body, or have the effect of eliminating
or making the Sale ineligible for Faderal funding, that speclfic provision of this
Agreement shall be deemead amended or hullified to conform to such law. The
other provision of the Agreemant shall not be affected thereby and shall continua
in full force and effact,

Upon request of elther party the Hospital and the Unien, agree o meet and
renegotiate any provision so affected.

ARTICLE 20
CONPLETE AGREEMENT

The Hospital and the Union acknowledge this to be their complete Agreement Inclusive
of all negotiable issues whether or not discussed and hereby walve any right fo further
negotiations except as may otherwise ba provided hersin or specificelly reserved for
continued negotiations by particularly reference In memoranda of understanding
pradating the date of singing to his Agreement and except that proposed new rules or
policies, or modifications of existing rules or policiss governing working conditions shall
be presented to the Union and negotiated upan the request of the Union as may be
required pursuant to the New Jersey Employer-Employee Relations Act, as amended.

ARTICLE 21
AVAILABILITY OF CONTRACTS

The Hospital agrees fo use its best effort to post the contract online within ninety (90)
days of the rafification of this Agreement.

ARTICLE 22
TERM OF AGREEMENT, SUCCESSOR AGREEMENT
AND NEGOTIATION PROCEDURES -

A. Term of Agreement
This agreement shall become effective on the date when the Union

presents written ceification of proper ratification to the Hespital and shall
remaln in full force and effect from Novernber 1, 2014 to October 31,.2017
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B. Buccessor Agresment

The Agreement shall be renawad from vear to year thereafter unless
elther party shall glve written notice of e desire to terminate, modify or
amend the Agreement, Such notice shall ba by certified mail prior to
February 1, 2017 ar February 1, of any succeeding year for which the
Agreement has been.renewed. The partles agree to enter into collective
nagotiations concaming a successor Agreement to become affective on or
after November 1, 2017 subjact to the provislons above,

C. Negotiation Procedures

The partles also agree to negatiate in good faith on all matters propery
presented for negotiations. Should an impasgse develop the procedures
avallable under law shall be utilized exclusively in an orderly manner in an
effort fo resolve such impassa.

For the purpose of glving notice as provided in Article 20, the Hospital may be
notified through the Chief Human Resources Officer, 30 Bergen Street, Newark, NJ
07101-1709; and the Union through Supervisors Association, IAEP, Local R2-200,
SEI-NAGE 150 Cabinet Street, Newark, NJ 071011709,
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IN WITNESS WHEREDF, Universlty Hospltel and the Intemationsl Assoslation of
EMTs & Paramedice, Local R2-200, SEI-NAGE have caused this agresment to be
tigned by thelr duly euthorized representative,

University Hospltal Interrational Association of EMT's &
Patamadips) Looal Rzﬁc. SEU-NAGE

Lrdhp—"

Fva B, Semndo, Esq, Pguf Vieonkas, President
Direstor Labor Relefiony

Srand Buiin

Berent Garcla N Barghoepher
Chisf Heman Rasources Officer Vice-Prasident
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