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i This Agreement is made this //~, day of g1y,
I198'3, between the Board of Chosen Freeholders of the_County of(
JBergEn, hereinafter refer.ed to as the "Cournty" and Policeoen’:

jjBenevolent Association Local 270, Bergen Countf Sheriff's Depa;

iment, hereinafter referred to as the "Local".

1_ WHEREAS, the parties have carried on collective negot
4at10ns for the purpose of developinpg 2 contract coverinp wages,
"

Jhours of work_and all other terms and conditions of employment

. - -e
E NOW, THEREFORE, the parties agree as follows:

HARTICLE 1 - Recogmition .

-

1. The County_bereby recognizes the Local as the sol

iand exclusive representative of all emdployees covered under th:
1
iAg*eement in the titles of Investigator, Sheriff's Office: and

l
- Investigator Sergeant Sheriff's Office.

l
i 2, *he tltle "Officer"” shall be defined to inzlude ¢

rlural as well as the singular, and to include fezales,

l
i
R
|
|
\

ARTI 2 - Term of Agreement

th-e
] This Agreement shall be in force from Japuvary 1, 198

ﬂDecember 31, 1984, and the status quo as of the latter date sh:

‘thereafter remain in full force and eIfecz until a successor a:

ﬁent is executed.

ARTICLE 3 - Collective Negotiating Procedure

1. Collective negotiations with resmect to rates of

‘hours of work and other conditions of employment and bargairazb

-
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s ~?issues shall be conducted by the duly authorized negotiating

“agent of each of the parties. Not more thap three (3) additional
|
.representatives of each party, plus counsel and two experts, shall

marticipate in collective negotiating meetings, except by consent

2. Collective negotiations for -the contract period

1
|
iof both parties.
1
|
|

beginning-January 1, 1985 =£hall commence ob or about September 10,

i1984.
i
|

3. .Negotiating;sessions shall begin at 1:39 p.m. or

I

hsuch other time mutually agreed upon by the parties or the date
J ,

i!agreed upon and the Local's representatives (not exceediang the

fnnmber shown in Section 1) on duty on that day shall be permitted

- -

i
ilto attend the negotiating session and subseguent regularly scheduls

I )
"negotiating sessions without loss of pay. No other payment will

" be made to association representatives for the negotiating ses-
1

'!'sions.

+ARTICLE 4 - Preservation of Rights

J 1. Notking in this Agreement shall abrogate the exist-

ing management rights of the elected or appointed officials in

|
lcharge of the. various departments of County goverament subject toc

i
5
" this Agreement and to all apnlicable Federzl and State laws, rules

' and regulations and the existing rights of the employees.

2. The County agrees that all benefits provided o the

emplovyees in the agreement between.the County and PBA Local 134
- (in which the employees were formerly members) coverircg the years
1974-1975 as well as those pnrovided during the years 1876-1577

_2_



when no signed agreement between the said parties exlstea, ana un
provided in the agreement bstween the County and the Local cover
ing the years 1978-1980 and 1981-1982 shall be maintained during
the term of this Agreement except as herein changed, modified or
altered by or deleted from the provisions of this Agreement.

ARTICLE S - Discrimination

This contract shall ba.subjact to all State and Federal
regulations on discrimination. Thers shall be no discrimination,
interference or coercion by the employer or any of its agents
against the employees represented by the unit because of members!
or activity in either the PBA or group constituting said unit.

ARTICLE é - Notification of Changes

Proposed new rules or modification of existing rules
governing working conditions shall be negotiated with the Local 's
representative before they are established.

ARTICLE 7 - Salary

l. Effective January 1, 1983, each pernanent employes
presently in the unit in the title of Investigator, Sheriff's
Office, with & minimum of one year's service, shall receive an
increass in his annual base salary of $1,700.00. The minirmunm
salary for the year 1983 shall be $10,500.00. The base salary fo:
the yeﬁr 1983 for each of the employees preséntly covered under
this Agreerment shall be set forth in Schedule A attached hereto.

2. BEffective January 1, 1984, each permanent erployee
presently in the unit in the title of Investigator, Sheriff's
Office, with a minlmum of one year'’s service, shall receive an
increuse of $l,600.00 in his then base salary. The minimum salsr:

-3~



| for the year 1284 shall be$12,500.00...The base salary for the
yéar 198 4 for each ol tbe employees preseatly covered under 1t
| Agreement shall be as set forth in Schedule B attached heretc.
3. Zmployees in the title of Investigator, Sheriff’

Oflice, wno attain permanent status subsequent to the date of

execution of this Agreement, shzll move from minimum to maximu

base salary in four (4) equal anzuval increments. It is unde=s

that for the pu poses ¢f this paragraph, the tera "maximum bas
sa‘a:;“ snall mean - $23,802.00 in 1983 and '$25,402.00 in 198l

t 4., ZZffective January i, 1983 the base szalary of

,employees in the title of Sheriff's investigator, Sergesst, 3!

| . . . ‘
I be 52,500.00 above employees in the title of Sheriff's lpves:i
i
i
!

ARTICLE 8 - Longevitv

1

Payoents shzali be made to emplorees with unbroke

1983

|

| ) .

Hconti:uous, long-term service to the County a2s Jollows:
| (a) comrleting 72 months (€ years) - 200.00

5400.00

I (b) completiag 108 m¢ntis (8 vears)

| (¢) completing 1528 months (14 years) $600.00

it : {d) completing 228 momths (12 years) - $800.09
Sz, Longevity paymeﬂts for the years 1983 and- 1984

sﬁa-l be mace t¢c eligible employees in bi-weeXly equal payzent

1 commencing the first pay period of 1283 ard stall be included

el AT R — 2N

lpart of the tase salary. Payments made in acvance to emplovee

fwho resign or are discharged for cause during the year shall :

:
P deducted from final payments as tc thcse employees.

.



ARTICLE 9 « Health Benefits

1. The County shall continue to provide all eriployees
. and members of thelr lmrediate family covered under the present
coverage with like or slimilar hospitalization and other ilnsursance
ag3 is now ovrovided. In the event that the insurance carrier pre-
sently covering the hospltalization and medical insursence for the
County shall refﬁse to carry or continue sald insurance coverage,
then, in that event, the County shall immediately apply to a new
insurance company for the identical insurance as 1s now provided,
provided that there shall be no interruption of insurance coversag
afforded. In the event that there i1s any insurance interruption
on coverage, then the Coumnty shall be responsible for ths period
durling said interruption and shsll pay all medical bills incurred
as would have been paid had the policy remained in effect.

2. Surmer, seasonal and per diem worksrs sere not eli-
gibvle,

3. In accordance with the provisions of Chapter 11,
Public Laws of 1973, premiums for benefits in the State Health
Benefits Program shall be paild by the County for those erployees
in the unit who retire, providing that they have served g minimum
of 25 years as set forth in the Act. If the laws of the State of
New Jersey are amended to permit the Employer to pay preniums for
employees who retire before serving a mininum of 25 ysars, then
the parties will renegotiate this paragraph.

., The County agrees to provide a complate medical ex-
aminstion, at its own cost and sxpense, to each rember of the Loc
who 30 chooses, once during esch czlendar year at Bergen Pines Ho
pital, or such other place as the County may designate. The nstur

and extent of such examinetion shall be within the discretion or

—
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‘dng of its members shall be made known to the County and appropriate
department heads thereof, upon request.

| 5. The.County shall continue to provide a Dental Benefits
Insurance Program during the ﬁerm of this Agreement sponsored by the
Jersey Dental Service Plan, Inc., (DELTA), being program III-A, toget
with orthodontic coverage nog to exceed $800.00 per year per patient,
subject to the Local maintaining the 75% enrollment-re@uirements of ¢
said insurance carrier, and to the following conditions: . -

{a) ~The gounty reserves the right to substitute another pl
with coverage at least as great as provided by the belta Plan.

(b) The premium shall be paid by the County for those
employees who choose to join the program, it being understcod ané ac:
that no employee shall be obliged to participate in the saic program,

(c) The benefits to be provided and the rate schedule
pertaining thereto shall be those as set forth in Schedule C-1 to C-l
attached to the current labor agreement between Local 1, N.J:E.L.U.
and the County, as well as orthodontic coverage as set forth above.

6. The County will provide the emplovees with the same
prescription drug plan as provided to the employéeslat the Bergen Pin
County Hospital and the County will pay the entire premium therefore.
The plan has a $2.00 employee co-pay provision for each prescription

each prescription is limited to not more than a 30 day supply.

ARTICLE 10. - Work Schedule, Mvertime

1. The regular normal work wecek shall be defined as starti
at 12:01 a. m. on Sunday and ﬁerminating at 12 Midnight on Saturdav.

2. The work day shall be eigﬂt (8) hours and forty (40) hc
per week for PBA Local 270. The Local's schedule shall be at the

discretion of the Sheriff or his duly authorized designee.



f’ 3. Anyemployee who shall be czalled back to duty s

ﬂbe paid.ét 2 rﬁte of straight time or time and one-half, whic
éis appropriate, prbvidéd, however, if the employee is called
;tb duty, he sha;l be paid a minimum of four (4) bhours or the

3;crual hours work;d, whichever is greater. Call back shall m

Eany employee called to duty more than one (1) hour prior to tl
n

hcommencement of the assigned tour of dutvy or c¢alled back to &

isafter he has completed a regular tour of duty, provided that

| %
Jemployee is called back after he has left bhis assignment.

E! 4. If any employee i€ Called to duty on his day of

ghe s3211 be paid 2 minimum of four hours pay at time and one-~]
JII he is on duty for more than four hours, he shall be paid I
aa full day. | ‘

i 8. ZImployees sbali be entitled to be paid for cous
appearance on ajfter-duty bours or on days off in accordance w
the above paragraphs, wbichever may apply.

6. If the regularly scheduled day or tour of day c:
gemployee has heen established in advance by a scheéule anc¢ is
%changed from that day or tour of a day-by the department head
#within 72 hours_gf the scheduled day or tour, then the employ

|
3|
shall receive overtime for the new hours he is assigned to wo

tat time and one-hal?. ,
| 7. Coompensatory time off shall ngt’épply in the Sh
iff's Department.

8. All overtime shall be scheduled to give as near

' practicable an equal amount of overtime to all personnel. An

-7 -
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alphabetical 1ist containing 2ll the names of provisional and =
manent employees of the department shall be maintained by the
department. Overtime shall first be offered to the first name
appearing on the list as may then be in-effect. Thereafter,

overtime shall be offered to the next person &5 his or her nanme

Jnay appear on the list as suitable overiime shall become avail-

able.
It }s further recogniiéd that overtime may occur when
the first eligible ndme is regularly assigned. In that event,
overtime shall be offered to the next name,
It is further recognized.that some personnel may not
desire overtime and may request in writing that ﬁis or her name

be passed over on said list as overtime would nave been cffered

4 This may be granted by the Sheriff or his representative but @
v person may not decline in an emergency or where he is directly

1 ordered to duty.

Qvertime shall be offered without favoritism. At

end of each three months of the year, two representatives cf tt

he

(4]

PEA shall meet with the Sheriff or his representative and revie

the overtime of the permanent personnel.

i ARTICLE 11 - Pav During Absence

4
fi
!
Y
')
I
|
!

1. Unscheduled Absences - 1f, for any reason, an

..employee is unable to report for duty, he must notify hls depa:
. ment head as soon as possible and before his schedule starting

© time.



é. Jurg_Duty'- A leave of absence shall be graanted 1

an employee called for jury duty. This leave of absence shall

not be charged against employee's vacation or sick leave privi:
For the time servéd on the jury, full pay will be given accord:
to the basic raté of pzy usuzally received for a standard work
period. Fees recelved as a juror, other than meal and travel

allowances, shall be returned to the County.

P e D

! 3. Sick Leave

i - '

! (a) If the employee is unable to report to work ¢
Hto illness or for any other reaspgni= it is essential that he not

i his Supervisor or Department Head, azcording to the nrocedure

established in his department.+ Failure to give proper notifica
tion without just reason cduld result in disapproval of his
request for sick leave or be considered as an unscheduled zbsen

(b) The cause Ifor the emplovee's absence must be
reported daily, unless he provides adequate exvtlanation and res:
10 cover several days. In any sick leave of five (5) davs or =
a coctor's certificate must be submitted. The Department Eead
retains the right irp sick leave cases under five (5) days to cc¢
duct an inquiry into the sick leave request or 1o require exami
ation by a Coﬁnty ﬁhysician if he has any question in hié mind
to the employee's_condition.

(c) Sick leave must be earned before it can be us
Should the employee require none or only a portion of his earne
sick leave for one year, the amouné not taken accumulates to hi
5:redit from year to year during his employment.

-9-



(d) Sick leave is earnedﬁand accumulated in the

qfollowing manner:
i 1. One working day for each full month of s
vice during the remaining months of the first calend

year of his employment and fifteen working days (1% ;

month) for each calendcr year thereafter, 1If the em
begins work after the fourth day of the month, bhe do

; rot earn sick leave for that month.

-
»

(e) Parz time employees are eligible for sick le

The amount earned is proportional to the allowance of a full
time employee. It is determined by the number of standard hou
worked in each pay period.
' (1) Summer: seasonal or per diem workers are not
ieligible for sick leave.
(g) Sick leave is hereby defined toc mean absence
?Irom post of duty of an employee because of illness, accident,
%exposure to contagious disease, attendance upon a member ol thi
femployee's immediate family seriously ill‘requiring Ehe care o
| attendance of such employee, or absence caused by death in the
!immediate family of such employee. A certificate ¢f a reputad
iphys:.c:.a.n in attendance shall be required as sufficient proof
'of need of leave or leaves of absence of the employee cor the =n
'of employee's attendance upon a member of the employee's immed

family. - I1n the case of an illness of a chromic or recurring o
"ure causing an employee's periodic‘or repeated absence {rcm Zdu

for one (1) day or less, only one medical certificate shall be

el10=
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required for evéry six (6) month period as sufficient proo?f

| of leave of absence of the employee; provided, however, the ¢

ficate cust spec¢ify that the chronic or recurring nature of 1
illpess is likely to cause subsequeat absences from employme:r
‘In-case ol leave of aLsence gue to contagious disease & certi
cate from tﬁe Department of Health shall be required. In cas
death in the family of the emplovee, any reasonable proof rec
by the department head shall be sufficient.

4. Injury Leave

(a) Injury leave® zs distinguished from sick 1le

shall mean paid leave given to an employee due to absence frc

duty caused by an accident,rdllpess or ipjury which occurred

- -

the employee was performing his duties 2nd which is covered t
YWorkmen's Compensation Insurance.

fb) All payments which shall be made concerning
leave are subject to the same rﬁles and regulations as Workme
Compensation Insurance and shall not be rmace if the accident

L ]

proved to have been due to intoxXication or wilfull wmisconduce:

i the part of the employee. 1If an employee, absent from work ¢

an accident, wilfully fails to'iulfill all of the conditiorns
sary to receive compensation benefits, be shall not be entitl
to payment of any injury leave benefits from the Coun:g unti?
conditions have been fulfilled.

(¢) The payments eaumerated above wi1l be nmade
a periocd not in excess of ninety {(90) workirg days for each :

and separate injury. After all injury leave is used, the enmj

-11-



may be granted additional injhry leave only upon approval of

Board of Chosen Freeholders. After all injury leave is used,
employee may elect to use any sick leaﬁe,_vacation or compers
time due him at the time of the injury.

(d) Use of irnjury leave - Employees absent frono
cue to an accident, illness or injury covered by Workmen's Co
ensation lInsurance, who have completed three month's service,
be compensated by the County at the regular base rate of pay.
Tligibility will be'based on the ce:erminaéion of the New Jer
Division of Workmen's Compensation under the terms of the New
Jersey Workmen's Compeﬁsation Act. Inp the event that the Stz
determines ia favor of_t@e employee, sick leave so charged sh
be recredited to the employee's sick leave accrual balance.

| ‘(e) Contested injuries - Charges may be made ag
sick leave accrual, if any, in any case where the Cdunty is ¢
testing that the injury occurred on the job. 1In tke evezt th
State determines in favor of the employee, sick leave so char
shall be recredited to the employee's sick leave aceruzl bala
In the event eligibility for payment is denied by the State,
employee shall be eligible to utiiize sick leave accruals, if
;etroa;five to the dat; of his injury, and 1o use vacation lez

(f) Medical proofs - In orcder to limit the obli
tion of the County for each new separate injury, the County m
require the employee t0o furnish medic¢al proof or submit to me
examination by the County at its expense to determine whether

subsequent injury is a new and separate injury or an aggravat

&
1

§-1



O & IOIMEeTr lIJUlYy -I€CRAVEU WIlAT 4l uf LOUULY DL vLLE,

(g) Yhen an employee has suffered an injury while
duty and is abseqy for five (5) days or more, it will be neces:
sary for him to submit s written certification from a physician
setting forth th; natur; ¢l the injury and the physician;s prog-
dosis‘as to the length of time before the employee can return t«
duty.g

‘ . 1. Additional reports shall be filed from the
ﬁhysician every two weeks thereafter icdicating the
current status of the eﬁﬂioyee's health and the time

i af bis anticipated return.
2. In.the absence of such certificatiorn, the

employee shall be removed from injury leave.

5. Funeral Leave

i (2) Employees shall be entitled to four (<) worki:

idays leave with pay to attend or make arrangements for the funs:

i
|!

1 of 2 member of their immediate family. Immediate family is def

+

as and limited to spouse, son, daughter, mother, father, brothe:
sister, mother-in-law, father-in-law, brother-in-law, sister-in-
law, son-in-law, daughter-in-law, grandparents, grandchildren o:
|

any other relative residing in the employee's household. 3aid

death leave shall .not be charged against emnloyee's sick leave.

6. Terminal Leave
(a) An employee, upon retirement (Service Retirem

Accidental Disability Retirement, Ordinary Disability Retiremen

— . ———

1Early Retirement and Deferred Retirement), or an emplovee who
|
J

! -13-
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by the Public Employee's Retirement System, shall be granted a
terminal leave lump sum payment in accordance wikth Option 1 or
Option 2, whichever the employeg elects. In addition, 1in the eve:
of the death of an employee whose pension rights have vested or
is eligible for early retirement or who has reached the age of 6
then the estate of that employee shall be elligible for terminal
leave lump sum payment according to the optlon selected by the
estate? ' '

1., Option 1 - One-half of the emniployee's earned and unuse
accumulated sick leave multiplied by his daily rate of pay based
upon the average annual base pay recelved during tﬁe last year of
his employment prior to the effective date of his retirement, prc
vided, however, that no such lump sum payment shall excsed $12,0¢
00. The employee shall have the option to receive the sick leave
payment in a single installment at anﬁ time within one year from
the date of termination.

2 Optiﬁn 2 = One day of pay for each full year's ssrvice
with the County of Bergen. The employee shall have the option to
receive the terminal leave payment in a single installment at any
time within one year from the date of termination. Also, in the
event of the death of an employee the terminal leave benefit shal
be paid to his estate in accordance with the option selected by t
estate E;ovided the employee has been employed by the County for
seven.donsecutive years.

7. Leave of Absence

(a) Leave without pay-A permansnt employee may, for reasor
satisfactory to the County, be granted a personal leave of gbsenc
without pay or services credit for time absent for a period up t
six (&) months, provided it 1is considered to be in the btest inter

est of the County. -14-
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. an excused absence will not be granted to an employee

for the purpose of seeking or accepting employment wi

any otber employer.

2. Personal leaves of absence are granted wi

- the understanding tbat tbe employee intends to return

to his County duties. If an-employee falls to return
within five (5) working days after the expiration of
leaée of excused absence, he may be considereg to hav
resigned and pot in good—standing.

d. Employees on leave without pay for more t
two weeks in ary mopth will not receive paid health
benefits, holidaVv pay, nor will they accrue sick and
vacation time.

(b) daternity Leave - Upon request, z female empl

with permanent status may .use her accumulated sick leave for

maternity purposes.

1. An exployee requesting maternfty leave
should report her pregnancy not later than the ead of
the fourth month. I1f there are any personal question
pertaining to Maternity Leave, the employee can ask b
Department Head to schedule an appointment with the
recistered nurse io the Medical Clirnic. )

2. An employee while on paid maternity leave
is considered to be an aétive employze and as such
will continue to accrue sick leave, vacation, nclidav

-15~ .
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(¢) Military leave shall be granted as prescribed by

Federal or State law.

ARTICLE 12 - Vacation .

1. Vacations shall be scheduled in a uniform manper
‘accordance with seniority, wbere'practicable, subject dnly to
requirements of the Department.

| 2. *“The vacation period shall commence January 1 anad
contirue until Deceméer 31 of each year. The vacation allowar
shall be as follows: |

(2) Employees shall earn one day pef montk ia the
ifirst vear of employvment for the first elever (11) months and
four (4) davs eligibility in the twelfth month, provided the :
tial date of hire commences on or before the fourth calendar ¢
of the Eonth.

(b) From the beginning of the second year, to a:
including the fitth year, employees shall earn vacation at the
rate of one and one-quarter (1%) days per mocth.

(¢) From the beginning of the sixth year and the
after, employees shall earn vacation at the rate of one and tv
thirds (1 2/3) days per month.

(d) Vacation may be accumulated ac set forth in

Civil Service Act.



‘ |
t |!ARTICLE 13 - Personal Leave

Tl | - \ " 1. ULach employee shall be entitled to take one (1)
of personal leavg with'pay during each year of this Agreement.
The department head must be notified of the personal leave rec
and prior appro;al of Ehe department head must be obtained.

2. Summer, seasdnal and per diem workers are not el

gible.

ARTICLE 14 - "Holidays

1. All employees, in addition to their regular wage
/-"';-

| shall receive fourteen (14) bholidays and any additionmal full ¢

|
holiday granted other County employees. Bergen County observe

the following holidays:_ .

New Year's Day Labor Day

Martiﬁ Luther King's Birthday Columbus Day

Washington's Birthday , Llection Day

Good Friday | Veteran's Day

Uemorial Day Thanksgiwing Day

Independence Day Friday afer Thanksgi
| ) Lincoln's Birtaday Christmas Day

2. 1f a holiday falls during an employee's vacatior
he shall be granted anm additional day of vacation., 1If a holic
falls on a Sunda}, it will be observed on the following Monéas
if a héliday falls on a Saturday, it will be observed on tie j

ceding Friday.

3. Holidays falling within a period of paid absenc:
entitle the employee to pay for such holidays. Periods of pa:

17—



absence are: Sick Leave, Injury Leave, Terminal Leave, Jury I
Leave, Maternity Leave, Compensatory Time Off and Vacation Lea

4. Holidays falling during an unpaid leave of abser

will a0t be credited.

ARTICLE 15 - Grievance Procedure

1. The purpose of the grievance procedure shall be
settle all grievances between the County and the Local as quic
as possible, "s0o as to insure efficiency and.promote employees'
morale. ’ |

2. A grievance is defined as any ;isagreement betwe
the County and the local involving the interpretation or Eppil]
tion of regulations, violation ¢©f agreements and suspension.

3.  All grievances shall be processed as follows:

(2) They shall be discussed by the employee(s)

linvolved and the Local representatives with the immediate sups

designated by the department head. The answer shall be made

within three (3) days by such irmediate superior, to the loca.

(b) If the grievances are not settled through St
the same shall be reduced to writing by the Local and the emp:
and subm%tted to the department head, or any person designated
him, and the answer to such grievances shall be made in writip;
with a copy to the Local or employee(s) within five (5) day§1
their submission.

(¢) If the grievances are not settled by Steps
and 2, then the Local or employee(s) shall have the right o
mit:such grievances tc the County Administrater. A written a
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| to said grievancés shall be served upon the individual and the
Grievance Committee within seven (7) calend#r cays after submi
sion. p

4. I; the grievances are not settled by Steps 1, 2
and 3, then the Local.and/or employee(s) within tep (10) worki

days afer a written decision (Step 3) shall have the right to

mit only such grievances which are claimed vioclations, misinte
pretatioa, or misapplication of the terms of this Agreemént‘ar
the referenced policies directly =2ffecting them (the Local) tc¢
arbitrator appointed by the par?i2§ from the arbitration panel
maintained by the New Jersey Public Eﬁployment Relations Commi
sion. The arbitrator appointed shall have full power to hear

grievance and make a fipal decision, which decision shall neit

modify, add to, nor subtract from the terms of the Agreemer?t a

the referenced policies. The decision shall be rendered withi

thirty (30) daysafter completion of the hearing arnd shall be &

ing on both parties. The cost of the arbitratecr and his exper
shall be borpe equally by both parties. )

5. Nothing herein shall prevent any employee from p
'cessing his own g;ievance, provided the Local and representac
may be present.

6. 1f an employee élects to appeal a2 suspensioa of

more than five (5) days or a dismissal through Civil Service

lchannels, it may not subsequently be processed as a grievance.

I

| 7. Grilevances must be initially filed withia thirzty
ﬂ(BO) days of the incident, or the employee’'s knowledge of suct
i

4incident.
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ARTICLE 16 - Local Representatives and Ydembers

1. Authorized representatives appointed by the Loca
l ‘

not to exceed three (3);'sha11 be authorized to discuss with t

department head any questions concerning the terms of this

Agreement.

2. During negotiations, the duly autho:ized-represe

tatives of the Loczl, not to exceed three (3) shall be excused
from normal duties at 1:30 p.m.son the days of the schéduled

negotiations. :

i 3. The president and an offlicer of his choice on to
1of dutv shall be excused from duty'for 2ttendance at the regul
) .

monthly meeting of the Loecal.

ARTICLE 17 - Retention of Civil Rights

Employees shall retain all c¢ivil rights under the Ne

Jersey State Law.

ARTICLE 18 - Agreements

|
L]
| ~ . .
The County agrees pot to enter into collective negot
i
'ating agreements with any one but the recognized lLocal with re

'ﬁo any employees covered under the provisions of thils Agreemex

'ARTICLE 19 - Insurance and Welfare

1. The County shall continue to maintain an@xﬁro#id

liability insurapce coverage of the type pow in force and effe

|
i including false arrest, at the present levels of$1,000,000.00p
iman ands1,000,000.00per incident.

i 2. The County shzall supply to employvees 2ll necesssa
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injury, death, or property damage arising out of and in the cou
of their employment. The County shall pay and satisfy all judg
ments against said.employees as a result of sﬁid,claims, provid.
however, that the'emploier's insurance carrier may handle the n
ter. In addition,'the Cbunty sha}l provide legal counsel at it:

cost, as required by State statute.

il ARTICLE 20 - Clothing

During the year 198J, all members of thé Local snall '

s
entitled to an annual clothing allowance of $350.00. During th

| year 1984, 2ll members of the Locazl shall be entitled to aa ann
iclothing allowance of $400.00. " Payment of the said clothing al]
ances shall be made to all eligible employees in a single annuaz

lump sum dﬁring eﬁch respective vear following the first Board

meeting in March of the said year.

}‘.
.
i ARTICLE 21 - Shifr Differential

| Employees in shift positions shall be paicd’ additional
|
il

.

a differeptial Qf $.30 per bour\Ior shift 2 (afternocon and even

shift) and $.35 per hour for shift 3 (night and morning).

]
4t

| ARTICLE 22 - Applicable Laws
i

fi

The provisions of this Agreement shall be subject to

land subordinate to and shall not annul or modify existing appll

i able provisions of State and local laws.

|



ARTICLE 23 - Changes, Supplements or Alterations

' Any provision of this Agreement may be changed, supr

mented or altered, provided both parties mutually agree in wri

ARTICLE 24 - Educaztionel Incentive

The following annual increments shall be paid to

employees covered by this Agreement who have successfully comp

| degree requirements in police science or related fields:

(a) As$ociate Degree . . . . . . . $250.00

| ~ (b) Bachelor's Degree . . . . . . §350.00
| (c) Master's Degree . . . . . . . 5450.00
(d) Doctorate . . . . . . . . . . 8§550.00

Said amounts shall be paid annually in a2 lump sum following ti

!first Board meeting ip March, commencing with the calendar ye:

4ol degree qualifications.

;!ARTICLZ 25 = Fair Share Pavments

|

(a)In accordance with ¢.477 of the Laws of 1878, effect
July 1, 1880, the Couaty agrees to ccmmence withholdirg, from
salaries ol those employees who are covered bv This Agreement

the titles of Investigator, Sheriff's Qffice, 2ad Iavestigato:

Sergeant, Sheriff's Office, ard wiao have not executed author:i:
tions permitting the County to withholZ the full amount of un:
dues from their salaries, a represeatation fee equal to 85 pe:

07 the uniform anzuai dues charged bty the Local to its member

| The County shall forward tie amount so deducted to the Local

i the same mazner as it presently forwards the unicn dues o th
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employees who aremembers of the Local. The Local represents
to the Cdunty that it has established a demand and return sys:
and that it is in;compliance with zll requiremespts imposed updc
thé local pursuant to ¢.477 of tie Laws of 1879, and the Count
obligatioz pursﬁa;t to.this paragraph is continéent upon the
Local's continued compliance therewith,

(b) The Local will cdefend, incdemnify and save the
County harmless against apy and &ll claims, dexmands, suits or
otoer forms of liability which may arise out of or by reason ¢
action taken by the County purs&’f? to tkte provisicns of txis
Article.

{e) In tke event that employees hired after the ef’fe
tive date of this Agreehéﬁi Or employees whno hecome permazent
the job titles covered‘by this Agreement after the effective ¢
hereof, 4o not withiz 30 days after such date of 2ire or after
attaining such permanent status éxecu:e writter autheorizatiorns

fer withholding of unior cues to tae Local, then the provision

of paragrapa (a2) above shall be and beccce effective.
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SCEZDULL A

1983 SALARITS OF PRISEINT EIMPLOYEES

Title : Annual Base Sal

Iavestigator, Sheriff's Office $23,802.00

Iavestigator, Sergeant, Sheriff's Office . $25,302.00



SCEEDULZE 3

1984 SALARIES OF PRESINT EMPLOYTES

Title

Investigator, Sheriff's Office

*

Investigator, Sergeast, Sheriff's Office

/‘, s
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"Annual 3ase Sal:

$25,402.00

$26,902.00
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v IN WITNESS WHEREOF, the parties hereto have caused these
presents to be signed and attested by its propér corporate officers
and its corporate seal to be affixed and have hereunto set their hands

and seals the day and year first above written.

For<the—CUnatgé\\ . For the Local and Employees:

. : i M)W S
ROBERT PALLOTTA _= ‘ .Zﬁ/ms DIANA, President, FPBA 2
Freeholder Director ‘ .

%//}ﬁ,\ /fﬁw%« -zt

RICHARD 1. NE}ZSON, Clerk GEORGE MMAR T LLO=-DelLrGALTEL FBA
Boaré of Chosen Freeholders :

-26-



ADDENDUM
SUPERIOR RANK SALARIES
(LIEUTENANTS)
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SCHEDULE C

1983 SALARIES OF PRESENT EMPLOYEES

Title Annual Bass Salar

Investigator Lieutenant, Sheriff!s Offlce $ 26,802.00
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SCHEDULE D

198, SALARIES QF PRESENT EMPLOYEES

Title Annual Base Salar

Investigator Lieutenant, Sheriff's O0ffice $ 2B8,502.00
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IN WITNESS WHEREQF, the parties hereto have caused these
presents to be signed and attested by its proper corporate
officers and its corporate seal to be affixed and have
hereunto set their hands and saéls the day and yeer first

above written.

For the County: : For the Local and Employees
ROBERT PALLUTRA Inv., Lt. Edwafpd J. Whalen
Freeholder Director Superior Reppesentative

RICHARD L. NBLSOL, Clerk 'wthy Sheehan
Board of Chosen Fresholders
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