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ARTICLE I

PREAMBLE

H r.

. .'L‘ . L i
This Agrecment nece this {@_:fday ol ,ifﬁifﬂ:LﬁﬁJ

by and between the County of Mommouth by its authorized o

e

hercinaiier refe
Court llouze Attendants Association, Inc., hereinafter cal

"Associgtion', has as its purpose the promotion of harmon

] .

relations between Dmplover and the Assocliation, the establ

of an cquitanie and peacaful procedurc for the resolution

differences and the egstablishment of rates of pay, hours

and other cenditions of emplovment.

\RTICLE |1

RECSGNLITION OF ASSQCIATION
The Urpiover recognizes the Assovciation as the sole
tive of the enplovees in the following job classitication
purpose of discussing proposals coverning wages, hours of

crher terns and conditions of employment:

Court Attendants employed by the oflice o

Sherif{ cf lonnouth County.

All othey enplovecs in the office of the Sheriff of

County and excluding all professionals, clericals, confid

emplovees and supervisors within the meaning of the act.
"superviszory enplovee” means any individual having authoer

+

interest of the Lmplover to hire, trvansfer, suspend, lay

o o it P
e P

(ficials,

ved to as the "Cmployer' and the Monmouth County

led the
1TOUsS
ishment
of

of work

representa-
for the

work and

f the

Monmouth
ential

The term
ity, in the

off, recall,



promote, discharge, or effectively recommend the same, shall nol have
the right to be represcnted in this bargaining unit.
ARTICLE 131

ASSOCIATION ACTIVITY

The Employer and the Association agree not to interlere wilth
the right of emploveecs to become or not to become members of the
Association; and, further, that there shall not bhe any discrimination
or coercoln against any employce becuusc of Association membership or
non-membership.
ARTICLE 1V

VISITATION PRIVILEGES FOR ASSOCIATION AGUNTS

Where, iIn the opinion of the County, or the Association, 1t is
reasonahbie and necessary for an association agent, other than enployees,
to enter the Sheriff's Office fto investigale a previeously filed
grievance, such agent shall first secure written permission from
the Sheriff and shall then obtain a mutually satisfactory datc and
time for the visit. A representative of the Sheri{f's Office shall
accompany the association agent.

ARTICLE V
LQUAL TREATMENT

The Employer and Assoclation agree not to discriminate against
any enplovee on the basis of race, color, crecd, sex or national
origin.

ARTICLE VI

RIGHTS OF INDIVIDUALS

Nothing contalined in this Article shall abridege the rights of



the County of Momnouth, 1ts agents and employecs, under the laws of
the State of New Jersey.

ARTICLE VI1

MANAGEMENT RIGHTS CLAUSE

Except where such rights and authority are specifically
relingquished or limited by provisions of this Agreenent, the
Sheriff will continue to retain, whether cexercised or not, all
of the rights and authority heretofore had by it. The Sheritf( shall
have the sole and absolute right, responsibillity and preroputive of
management of the Sheriff's Offlice affulrs and direction of the working
face, including, but not limited to, the {ollowing:

{a) To determine the care, maintenance and operation of
equipnent and property used for and on behalf of the County.

(b} To establish or continuc policies, practices and
procedures for the conduct of the County business amd, for time
to time, to change or abolish such policies or procedures.

(c¢) To discontinue prncesscs or operations or to discontinue
their performance by employces.

(,

required to perform the County operations.

o
[N

To select and determinc the number and types of employvees

(¢} To employ, transfer, promote or demote employees, or to
lay off, terminale or oilherwise relieve employees from duly for lack
of work, or other Jegitimate reasons where it shall be in the best
interest of the County cr department, provided however, the same
shall be in accordance with Title L1.

(£} To prescribe and enforce reasonable rules and regulations

for the maintenance of discipline and for the perlormunce of work in



accordance witn the requirecments of the County, provided such rules
and rcgulations arc made known in a reasonable manner to the cmployees
affected by then.

(g} To imsure the incidentul duties connected with
departmental operations, whether enumberated in job descriptions
or not, shall be performed by employees.

(h] To establish contracts or sub-contracts for County
operations, provided that this right shall not be used {or the
purposc or intention of undermining the Association or discriminating
against it members. All work customarily performed by the employees,
shall be continued to be so performed unless in the sole judgment
of the County it can be done more economically or expeditiously
otherwise.

The above rights, responsibilites and prerogatives arve inhcerent
in the Sherilf of Monmouth County by virtue of statutory provisions

and are not subject to delepation in whole or part. Such rights may
nut be subject to review or determination in any grievance,
ARTICLE VIT1
WORK RULES |

The Employer shall cstablish reasonable and nccessary rules of
work and conduct for employees. Such rules shall be cquitably applicd
and enforced.

ARTICLE IX

GRIEVANCE PROCEDURE

Section 1: Cencral., A "Grievance'" shall mean a complaint by




employee(s) that therc has bheen a misinterpretation or violation of
policies, agreements and administrative decision allecting them.

Section 2: Defapition of a Gricvance. A gricvance Is any

combination of circumstances because ol which an employee is
dissatisfied with working conditions which are beyond his control,
but which may bc subjecct tuv remedy by his superior,

It may result from: alleged safety or health hazards;
unsatisfactory physical facilities, surroundings, materials or
equipment; unfair or discriminatory supervisory and disciplinary
practices; unjust treatmnent by fellow employeecs; uureasonable
assignment of working hours or personal time allowances; unfair
01 unreasonable work quotas; unsatisfactory performance; and

other situations relating to conditions of employment.

Section 3: Exceptions to Gricvance Procedure. This procedure
shall not serve as uan avenue of appeal for matters which must by-luw
or Civil Sexvice Rule be decided by Civil Service through its exclusive
appeal procedurcs which £hzll include but not be limited to:

1. Removals (4:1-16.9);

2. Suspension, TFine, Demotion (4:1-16.7);

3. Resignations Not in Good Standing (4:1-16.14)};

4. Lavyoffs and Enotions {(4:1-106.4};
5. Removal at Ind or During Working Test Period {(4:1-13.7);

6. Classification Review (4:1-6.5) = A1l appeals should be
directed to the Office ol Personnel and ‘training;

7. Review of Determinations by Chicf Lxaminer and Secretary
(4:1-8.15);

8. Removal of Names From Eligible Lists {(4:1-12.12};



&, Prevaiionary Progress Reports,

Sgcrtien s FProvedure to be Tollowed. Since it is important

that gricvances Ha processed as rapidly as possible, the nunber
& : 3 1]

of davs indicsztod at cach level should be considered as a miximum

and cvery effart should be made to expedite the process. The time

limits smecified nay, hoewover, be extended by mutual agrecment.
A grievance o »e considercd undery this procedure must be initiated
in writing by the enplovec within ten (10) days of 1ts occurunce.
Step 1:
Ay emploves having a grievance shall present it in the first
instance to the Undersheriflf within ten (10) working days after the
pccurence cr tnz event out of which the grievance arises. If the

representative shall be prescnt.
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If the ervicves 1s not satisficd with the decision of Lhe
Undersheri ™t ot the firs:t step, the grievance shall be put in writing,
sigied by the eonlcovee and presented Lo the employer's next level of
authority within three (3) working days after the decision of Lhe
UndersheriZs, Tor the purposec of this grievance procedurc, the employee's
next level o guthority sholl be considered the Sheriff, The Sheriff
shall witiin five {5) working duys of the reccipt of the written grievance
with the cnployce and his representative. The Sherift
shull give To toz enplovee his writlen answer to the written grievauce
within three {3} woerking days after the date of such meeting. In the

event the gricvance is not seltled at Step 2 of this procedure, the

4]

buployee nay elcct to proceed through Civil Service or Step 3 of this

-6~



arievance nrocedure.  However, upon election of either the Civil Service

i

procecdure or Step 3 oif this grievance procedure, the choice of the
cmployec than becomes cexclusive in nature and he cannot avail himself
at a later timec of the procedure not used by him to settle a gricvance.

Ster 3:

S .

I1f the grievance is s5till upscttled, the cweployec may within
fifteen (15) davs, after the reply of the Sheri{l is duc, by written
notice to the Sherif! recuire arbiftration. The arbitration proceedings
shall be conducted by an arbitrator to be selected by the Employer and
employec within seven {7) days after notice has been given. 10 the
parties fail to agree upon an arbitrator, the state mediation service
shall be requested by elther or both parties to provide a panel of
five (5) arbitrators. DBoth the employer and the enployee shall have

Lhe Ticht to strike two n

T

aizes from the pancl. The Employer shatl
strike the firvst nane; the enployvee then strikes one name, elc., and
the name remaining shall be the arbitrator. The decision of the
urbitrator shell be binding on the parties, and thc arbitrator

&

o

shall be requexted to issue his decision within thirty (350) days after
the conciusion of Lestimony and argument. Lxpenses for the arbitrator's

services and the proccedinns shall be borne wccording

il T

to law.

1

However, each party shall be responsible for compensating

~d

o

its own representatives and witnesses. If either party desires a verbatin

record of (he procecdings 1t may cause such a record to be made, providing
it pays for the record and makes copies available without charge to

the other party and the arbitrator.

]
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Section 5: Representation. In using the grievance proccdure

~J




establizhicd herein, an enrplovee is entitled at each Step to be
represented by his Associoetion representative or an attorncy of
his own choosing, but not by both. However, both may be present.

ARTIGLE X

SALARY

ection 1: Effective January 1, 1976 the salary of each

employee covercd by this agreement who is In the scrvices of the
County cf Monmouth on December 3L, 1975 shall reccive in addition
to their sulary rate as of Pecember 31, 1975 a salary incredase

for the vedar 18276 of 550u.00.

t"i

Sectien 2: Effective January 1, 1877 the salary of cach

emplovec coverad by this agreement who 1s in the services of the
County of Monmouth on December 31, 1976 shall receive in addition

to thelr salary rate as ¢of Jecenber 31, 1976 a salary increussc

for the year 15877 of

(W3}
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Section 3¢ recopgrnized that the above salary adjustmentis
are in licu of any other salary increment for the years 1876 and
1977,

ARTICLE X

=2 STRIKNE, ETC.

Netther the Assoclation nor any officers, agents ov euployees
will instigate, pronote, Spunsor; engage in, or condone any strike,
slowdown, concerted steoppage of work or any other intentional
interruption of the cgerations of Mommouth County Sheriff's Office,

for so doing. Any or all employees who

t
[
;.l
rt
L1%]
Wl
AE
2
-1
Pt

regardless ol

-1y

violatien any of the provisions of this article, may be discharged

-
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or otherwise discliplined by the County pursuant to the Rules and
Regulations of the Civil Service Commission and any State Statule
applicable thereto,

ARTICLE XTI

COMPLETE AGREEMENT

This Agreement 1s the entire agreemecnt of the partics, terminating
all prior agreements and practices und concluding all collective
bargaining during the term of the agrecment, except however, the prescnt
practices as Lo such items of cmployment as holidays, vacations, sick
leave, personal leave, insurance, and the practice now in cxistence as
to unused sick leave pay, are agreed to be continued.

The Association specifically waives the right to hargaln with
respect to any subjecl or mutter referred tu or covered in the agrecment,
or to any subject or matter not specifically referred to or covered in
this agreement, ever though it may not have been iIn the knowledge or
contenplation or the pavties at the time this agrccment was negotiated.
ARTICLE XIIT

SEVERABILITY AND SAVINGS

If any provision of this agrecement are subscquently declared,
by the proper Legislative or Judlcial authoerity, to be unlawful,
unenforceable, or not in accordance wilth applicable statutes and
Board of Freelholders' policies, all other provisions of the agreement
shall remain in full Cforce and effect for the duration of this agreement,
providing that all sections, paragraphs, subdivisions, clauscs, or
provisions of this agrecement which are inconsistent with the provisions
of Title 4, entitied "Civil Service of New Jersey Administrative Code,

Civil Service Rules', or Title 11, entitled "Civil Service', ol the

9.




Revised Statutes of New Jersey are,

be declared of no iorce ar cffect.

to the extent ol such inconsistency

iN WITNESS WHEREQOF, the parties have hercunto sct their hands

and seals at Freehold, Monmouth County,

r.

of ;}ﬁiﬂucLﬂm___, 1976,

MONMOUTH COWNTY COURT HOUSE
A;lE\gﬂ\ AS@P(IAlIO INC.

BY:_ f.ag; ﬁQv‘ijf /,/V,
o
ATTEST

New Jersey, on this

COUNTY CF MONMOUTH
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