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This AGREEMENT made this 87 o4 Mline k1565 between the City of
Jersey City, being the party of the first part, hereinafter designated
as the "Employer", and Local 1412, L.I.I. of N.A., AFL-CIO, with its
principal of business at 307 Milburn Avenue, Lyndhurst, N.J. 07071,
hereinafter referred to as the "Union" party of the second part.

WITNESSETH:

WHEREAS, the parties hereto collectively bargained to promote and
improve industrial and economic relations between the Employer and the
employees and to set forth herein the AGREEMENT covering rates of pay,
hours of work and conditions of employment to be observed by the parties
hereto:

NOW, THEREFORE, in consideration of the foregoing and of the
mutuzl covenants hereinafter enterad into for the good and valuable

considerations, the parties hereto agree to the following:

ARTICLE T RECOGNITION

A. The employer recognized and acknowledges that the Union is
exclusive representaetive Zor 21l emplovees holding the title of
Security Oificer or Security Guerd excluding those azbove the rank of
Lieutenant and Supervisor.

B. Excluded Zrom this unit shall be employees statutorily
excluded by the New Jersey Employer-Employee Relations Act.

ARTILE II MAINTENANCE OF STANDARDS

A, All conditions oI employment contained in this AGREZEMENT
releting to wages, hours of employment and generzl working conditions
presently in eifect for emplovees included In third bargaining unit
shell be maintzined zt not less than the standards now in effect, and
the concitions ¢f emplorment shall be modified wherever specific
provisions Zor mocification zre macde in this AGREZEMENT.

B. Preposed new rules or modificeation of existing rules governing
working conditions es stcated zbove, shell be negotiated with the Union

=



- " . before they are established.

ARTICLE TII NON-DICRIMINATION

A. Neither the City nor the Union shzll discriminate against any
employee due to that eﬁployee's membership, non-membership, participation,
lack of participation, or activities on behalf of, or his/her refraining
from activity on behalf of the Union.

ARTICLE TV  LEAVE-QOF-ABSENCE

&. The City may grant the privilege of a leave-of-absence for good
cause without pay, to an employee for a period not to exceed Six (06)
months at any one time, provided that the employee has been employed by
the City c¢a a continous basis for six (6) months. -

Such leaves-of-absence may be renewed for a good cause for an
adéitional period not to exceed six (6) months, only by formal recomend-
ation of the Division head and aoproval of the appointing authorirty.

ARTICLE vV MANAQEMENT RICGETS

.a

A, The City hereby retains and reserves unto itself, withecu
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limitations, 2ll powers, rights, asuthority, duties and responsibilities

rl
'O

-

confzsrred upon and vested in i rior to the signing of this AGRIEMENT
che State of New Jexrsey and the United

Iy
()
il

by the Laws and Comstitution o:

Stztes,

Hh

B. The exercise oZ the foregoing powers, rights, authority, duties
and responsibilities oZ the City, the adoption of policies, rules,
regulations and practices in the IZurtherance thereoi, shall be limitad
by the terms of this AGREEMEKT, and then to the extent such terms are
in conformity with the Constitution and Laws oI New Jersey and of the
United States, and the rules and regulations of the Civil Service
Department of New Jersey.

21l end inzroduce

'_l.
T

C. The City shell heve the exclusive right to ins

any new or imporved prcduction methods, working conditions cr Zzcilities

to meintein eIlicient cperatiomns. The City recains i:zs inherent right
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diiec; and cortrol its working force personnel, to determine the

number of employees reguired and to designate the types of positicns

it deems necessary to Iunction properly.

Prior to the implementation the-ecf, the City shall discuss the proposed
changes with the TUnion.

D. Except in the most aggraveted situations, the City agrees not

to suspend employees on the spot, and, under usuel circumstances,

‘agrees to give the Union one (1) dey's notice prior to the suspension

of an employee.

ARTICLE VI BEREAVEMENT LEAVE

A. In the event of a death in the eligible emplcvee's immediate
femily s/he shall be entitled to time off with pay £rom the day of
Jf
F.

death up to and including the day after the funeral, but in no event

to exceed f£ive (5) working days.

tr

Izmadiate f2xily, for purposes of this Article, shall be

defined zs Zollows, husband, wife, mother, father, son, daughter,

sister, brotner, grindperent, grandchild, sister-in-law, brother-in-la

relacive resicing in the emplovee's household.

C. An eligible employee shall also be entitled to ome (1) day oif:

_'_ca.

L0

ce, nephew of himseli/

[{/]

s}

for zttendance at & funeral of an aunt, uncle,
herself or his/her spouse, unless the relative resides in the employee's
household, in which cese Paragreph B applies,

D. Payment shall only be made for such of the Zive (5) days &s
fells upon a regulerly scheduled working dcay.

E. Reasonz le verification of the event shall be reguired.

ARTICLE VITI MILITARY LEAVE

-

Emplovees emploved by the City of Jersev shall be granted all

ghts with regard to militery leave under the State

B
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ederal Laws governing same.

~
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ARTICLE VIIT BULLETIN BOARD

-

The City shall permit the installation of Bulletin Boards at
the expense of the Union should the Union decide to use a Bulletin
Board other than the one provided by the City. The Director of the
Department shall determine the exact location snd sizes of the boards
to be installed.

ARTICLE IX DUES CHECK-QFF REIPRUSENTATION FEE

A. The City agrees to deduct Union dues from the salaries of the
employees included in this bargaining unit upon receipt of signed

Union cards, the same to be deemcd authorization to deduct dues, once

a month and shall remit the dues deducted to the Treasurer of the
ULnion monthly.

3. Dues deduction shall be in complianze with the statues and laws

governing same. Remittance of monies deducted, together with records
of any corrections, shzll be submisttad to the TUnion Treasurer by the

Zifteenth (15th) day of zach month following a pay period in which

C. I, during the life of this AZREEMENT, there shall be any

[

change in the rate oi membership dues, tae Union shail furnish to

the City, & copy of the Resoluticn adopted by the Executive Board for
the szid increase iIn dues, prior to the elfective date oI amny such
change.

D. The Unicn will provide a copy of the membership caxd of its
members and the same will be accepted es ''check-0ff" autherization,
the said cerds to be signed by each member. The seid cards are to be
delivered to the Payroll Supervisor. The Union shzll indemniiy,
deZend and sazve the City hermless azgzinst any and &ll clzims, dem: nds,
suits or other Icrms of liability that shall arice out of or bty reason
o action taken by the City in reliance upon the selary deduction
authorizetion cards submitted by the Unicn to the City.

-4 -



U8 CHECK-OFF REPRESENTATION FEE (CONT'D)

E. The City will provide the Union prior to January l, and
July 1 of each year, a list of any employees requesting the termination
of dues check-off.

F. Representation Fee

1

Purpose of Fee

If any eligibility member of this bargaining unit does not become
a member of the Union upon being employed by the City, said employee
will be required to pay a representation fee to the Union for a
membership vear. The purpose of this fee will be to offset the
employee's per capita cost of services rendered by the Union’ as
majeority representative,

2.  Amount of fee

A. TRotification

Pricr to the be gzch membevghip yveer, the Union
will notify the City in writing of the amount of
dues, initiation fees and essescments charged by the Union to its own
members for theat membevrship year. The representacion to be paid by
nen-members will be equel to 85% oI that amount.

B. Legal Meximum

In order to adeguately offset the per capita cost of

services rendered by the Union as mzjoricy rerresentatives, the

-

representation fee should be equal ia emount to the regulzr membership

dues, tiation fees and assessments charged by the Union to its own
mempers, end the representation fee has bsen set at £53% of that amount
solely beczause that is the meximum presently allowed by law. 1 the
law is chenged in this regard, the amcunt o the representztion fes
zutomaticelly will De increzsed to the meximum allowed, seid increzse

to become effective zs of the beginning of the Union membership vear

-

immediztely following the effective date of the change.



" '3, Deduction and Transmission of Fee
A. Notification
The City will notify the Union upon hiring each employee
and the City will deduct from the salaries of such employees, in
accordance with Paragraph B below, the full amount c¢i the represent-
ation fee and promptly will transmit the amount so deducted to the
Association.
B. Payroll Deduction Schedule
The City will deduct the representation fee in equal
installments, as nearly as possible, Irom the payvchecks paid:to each
employee whe chooses not to become a member of the Union during the
remainder oI the membership year in question. The deductions will
begin with the first paycheck peid.
C. Termirnztion of Emplovment
If an employee who is required to pay a representation
fee terminates his or her employment with the City before the Union
has receiv ed the full amount of the representztion fee to which it
is entitled under this Article, the City will deduct the unpzid
portion o the fee Zrom the lzszt paycheck paid to said employee curing
the membership wvear in question,
D. Mechenics
Except &s otherwise provided in this Article, the

ation fees and the transmission

rt

mechanics for the deduction o represen

of regualr membership dues to the Union will, zs nezarly as possible,
be the same a5 those used for the deduction and transmission of
regulaer membership dues to the Associazzion.
E. Changes
The Union will notiZy the City in writing of changes In
the zmount ci the representation Zse, and such changes will be zelile.-

ted in an deducticns macde more than ten (10) days after the City

-
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feceived said notice.

F. New Employees

Cn or atout the last day of each month, beginning wl th
~he month this AGREEMENT become effective, the City will submit to
the Union, a list of all employees who began their employment in a
bargaining unit position during the preceeding thirdy (30) day
period. The list will include names, job titles, and dates of
employment for all such employees. This .ist shall be in addition
to the reauirements of Paragraph 3A above.
4. Indemnification

The Union in exchange for implemenfation of seid Aéency
Shop hereby agrees to hold the City harmless against any and all
claims or suits or any other liability occurring as the result of

of this Agency Shop provision.
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URS OF WORK AND OVERTIME

2 The work week shall be Moncay through Sundevy inclusive and

shall be comprised of eight (8) nour days.
B. 411 hours worked in excess of forty (40) hours in & work

or &t the rzte cf one and one-half (lx) times

Fh

[1h}

week shall be paid
the employees regulzar hourly rarte.

C. The employer agrees that iI 2n employee reports to work or

ls permicted to come to work, and is Zit ro work, without having

rt

been previousl hat there will be no work, the employee

shall receive Zour (4) hours pay or four (4) hours work at hic/her

regular hourly reate unless the lack ¢ work is due to an Act oI God.
D. Overtime shzll be egually distributed amoungst 2ll emplovees

by rotation according o senioricty within e classification.



"A TICLE XI HOLIDAYS
4. The following fourteen (l4) days shall be recognized as
paid holidays:
New Year's Day
Martin Luther King Day
Lincoln's Birthday
Waeshington's Bircthday
Good Friday
lemorial Day
Independence Dey
Labor Day
Columbus Day

General Election (November) day

Veteran's Day

1
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riday afre henksgiving Day

Christmas Day

- -

8. Whenever zny of the Holidays listed zbove fzlls on Saturday

[a 8

The precedin rriday shall be observed 2s the Holiday.

g
C. Whenever eny of the Holidays listed zbove falls on Sundey,
the succeeding Mondesy shall be observed as the Holiday.

ARTICLE XII SAFETY AND HEALTH

A. The Emplover will maintain conditions on the 3ob fu accordance
with the health and safety provisions of both the Department of Healch
and the Department of Labor of the Strate oI New Jersey.

B. Suiteble facilities shall be provided by the Employer Zor the
and hanging oI the emplovees clothing. The Emplover further
grees to provide adequate washstznds, toilets, heat, light e=
ventiletion Zacilities in these areas.

C. Any equipment, Zoul wezther gear, cr unifcrms supplied by :he



L]

.

" Employer, shall be the sole responsibility of the employee. The

riginal cost of such equipment, foul weather gear and uniforms,
shall be deducted from the salary % the emplovee i1f lost, stolen,
or unreasonably damaged.

ARTICLE XIII SENICRITY

A. Seniority is defined as an employee's total length of
cervice with the Employer beginning with his/her date of hire.

B, II two (2) employees are hired on the same date, seniority
shall thereafter be determined on the basis of the alphabetical
order of their surnames.

C. One (1) Seniority List shall be established for each work
utnit, and enothexr seniocxrity List shall be established for the entire
bezrgaining unit.

D. 1In case of lay-offs znd demotions, the bargeining unit

.

senicwisy list shall be utilized zs one factor along with ability ©o
perZorm and job ticles.

Z. Vacetion schedules shall be arranged in ezccordance with the
Work Unit Senicrity List.
ARTICLE XIV EANGES. SUPPLIMENTS OR ALTIRATIONS

Any provisions oi this AGREZMENT may be changed, supplemented

or altered provided bo:th parties mutu
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ALRTICLZ XV NO STRIKE PLZDCGE

£. The Union cenvenants and egrees that during the terms of

behalZ
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this AGRZEMENT, neither the Unicn nor any

wlll ceauvse, zutherize, or support, nor will any of Zts memhers teke

or willZul absence ¢ zny emplovee Zrom his/her position, or stoppage
oI work or abstinence in whole or in pers, Zrom the Zfull,
end proper performance of thz emplevee's duties of emplovment, work

stcrpage , slowdown, welk-out, cr other action which interferes with

-Q.
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the full and complete normal operations of the Employer).

B. The Union will actively discourage and will take whatever
effirmative steps are necessary to prevent or terminate any strike,
work stoppage, slowdcwn, walk-out or other action which interferes
with the full and complete normal operation of the Employer.

C. Nothing contained in this AGREEZMENT shall be construed to
limit or restrict the Citcy or the Union in their rights to seek
end obtzin judicial relief as they may be entitled to have in law
or in equity for injunction in the event of such breach by the City
or the Union.

ARTICLE XVI NOK-CONTRACTUAL CGRIZVANCE PROCEDURE

A. PURPOSE
1. The purpose of this procedure is to secure at the lowest

possible level, an equitable solution to the problems which may zrise

Hh

afrec:ing the terms and conditions of this Agreement and to rosolve
grievances as soon as possible so as to assure efficliency and promote

emplovee's morale. The parties agre ocedure will be

(1]
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kept &s informezl a2s mey be arpropricte.
2. Nothing conteined herein shell prevent any employee Zrom
=] - fr
d a Union representative may be present

as an cbserver a2t any hearing on the individual's grievance.

The term 'grievance' as uvsed herein means any controversy
earising over the epplication cf Cizy Policies or administrative
decisions to the terms and condi:fions of employment of employees
covered by this Agreement.

C. STZPS OF THE CGRIEVANCEI PROCZIDURE

resolving non-contractuel grievances between the parties covered by

this Agreement and shall be Zcllowed in

"I.
it
w0
(]
o
rt
'.l-
H
m
T
g
=
s}
',_J
{
[
v
fo
s}
3
7]
rt
0
J



ig waived by mutual consent:

1. STEP ONE (1)

a. An aggrieved empleoyee shall institute an action under
the provisions hereof within ten (10) days of the occurrance of the
event being grieved by submitting the grievance in writing to the
Division Director. An earnest effort shall be made to settle the
difference between the aggrieved employee and the Division Director
for the purpose cf resolving the matter. Failivre by the grievant to
act within the szid ten (10) days shall be deemed to constitute &an
abandonment of the grievance.

b. The Division Director shall render a decision in

5
=
ct
F
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Zive (5) days after the receipt of the grievance.

2. STEP TWD (2)

&. In the event the grievance is not sett.ed through
rievent with the Departmen
her designee within Zive (3) days following the
egilure by the grievant to
gct within the Zive (5) czys shzll be ceemed to constitute zn aban-
conmens o the grisvence.

p. In the event either perty requests seme, a confer-
ence shall be held regercing the grievance between the Grilevant and

his/her representatives and the Depertment Dirsctor or his/her designee.

m
'_.J
'_...,_.I

ment Directcr or his/her designee sh

n
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render a decision in writing five (3) cays from the date of receipt of

tne grievance cr the dazte o the confersnce, whichever is lzcex.
3. STZP THR=Z(3)
&. LN the event the grievance has not been resolved
through Step Twe, then within five (5) cdavs Zollowing the determine-
tion o¢f the Department Director or his/her designee, the grievan:

shall submic the grievance to the Business Administrator o the

1—a




City of Jersey City. TFaillure by the grievant to act within the
five (5) days shall be deemed to constitute an abandonment of the
grievance,

b. In the event either party deems it valuable, a
mecetiag shall be held between the Business Administrator or his/her
designee and the Grievant and his/her representative. A written
answer to said grievant shall be submicted within ten (10) deys
frem receipt of the grievance or the holding of the conference by
che Business Administrazor, whichever is later. The decision of the

Business Administrator shall be finzl, as to this procedure,. and
shall not be subject to arbitraticn. The Union reserves whatever
other rights of appe it may have.

ARTICLE XVI CONTRACTUAL GRIEVANCE PROCEDURE

A, PURPCZE
1. The purpose of this procedure is to secure at the lowest

possible level, an ecuitable scolution to the problems which may arise

zfifecting the terms znd conditions of this Agreement, and to resolve
grievances as soon as possible so as to assure efiicicnce and promite

-

ployee’'s morzle. The parties agree that this procedure will be kept

2. Nothing contzined herein shall prevent any emplcyee Irom

procersing his/her own grievance, provided the Grievance Committee mey
be present as an chbsexver ar any hearing on the individual's grievance.

TZFINZTION

.

The term "grisvance" es used herein means any contrcversy

arising over the intsrpretection or adherence to the specific and

C. STE?S QF THE CGRIZVANCZ PROCEDURS

Tusiv )
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The following conmstitutes the sole znd exc

resolving contractuzl erievances dDetween the parties coverad by this
= (= -




Agreement and shall be followed in its entirety unless any step is

reived by mutual consent:

a. An agrieved emplovee shall institute acticn under the
rrovisions herecf vithin ten (l0) days of the occurrence of the event
being greived by submitting the grievance in writing to the Divislion
Director., A4n carnast effor- shall be made to settle the difference

between the eggrieved employ and the Division Director for the

o
4

n
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purpose c¢f resolving the matter. TFallure by the grievant te act with

the siad ten (10) days shell be deemed to constitute an abandonment oI

the grievance.
D. The Division Directer shall render 2 decision in writing

within five (53) deys aiter the receipt of the grievance.

Director cr his/her designee within five (5) days Iollowing che
determination by the Division Director. TFeilure by the grievant to

act within the Zive (3) daye shell be deemed to constituie an abandon-

b. 1In the event eslither party reguests The same, 2

1

onzerence snzll be held regerding the grievance between the CGrievarnt

il

and his/her representezives end the Department Directoxr or his/her
designee.
¢. The Depertment Director or his/her designee shall

Tender 2 cecldion in wricing within Zive (3) days from the cdzte of

the grievance or the deta of the conference, whichever 1is lzzter.

3. STIP TERED (3)

£, 1Imn zThe ev ent the grievance has not been resoclved

tnrough Step Two, then within five (5) cdays following the determina-~



‘tion of the Department Director or his/her designee, the grievanc
shall submit the grievance to the Business Administrator of the
City of Jersey City. Failure by the grievant to act within the
five (5) deays shall be deimed to constitute an abandonment of the
grievance.

o. In the event either party deems it valuable, a meeting
shall be held between the Business Administrator.of his/her cesignee
and The Gricvant and his/her representative. A written answer to
said grievant shall be submitted within ten (1l0) days from the receipt

cf the grievance or the hclding of the cenference by the Business

Acdministrateor, whichever is lacer.

4. ST=Z? FOUR (&)

If the grievance is not settled through Steps One, Two,

fu

and Step Three, eithexr partymay refer the matter to the Public

Empleovment Commission within ten (10) davs after the determination

by the Business Adminisztrztor. An Arbitrator shall be seclected

pursuent to the rules of the P.E.R.C. Feailure to file the reguesct
N

for arbirraziocn wich ?.E.R.C. within the ten (10) day period sh:ll

- . ~ ~ = 2y ——— - A - -
constitute &n ebandonment c¢i the grisvance.

sooner than twenty-one (21) days zfter the £finel decision c¢f the
Business Adminisirztor. 1In the event the aggrieved elects to
pursue Lkis/her Civil Service remedies, the arbitration hearing shell

be cancelled znd the matter withdrawn from arvitration, &nd the Union

shell pey ell costs incurred by the City in processing the metter o
arbictration.

c¢. The cos=s for the :r=2xvices of the arbitrztor sntall be

borne equally bertween the City end the Union. Any other expenses,

[BY

.
-

-

ncluding, but n izited to, the presentation of witnesses, shell

(&)

be finezl and binding on 21l pzrties.
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- D. MISCELLARECUS PROVISION

1. The Union President, or his/hexr euthorized represent-
ative, may report an impending grievance to the Depz~tment Directer
in an effort to foresgtall itfs occurrance.

2. ne Union shall be a party to each and every griev-
ance, whether oy not the Crievarn:t was a member or non-member ¢ the

Union.

ARTICLE XVII - VACATONS

&9

e
Up to cone (1) year of service, one (1) working day

[
O

A. Effective - Januery

each month.
Years of Centinuous Service-- 12 working cays.
s of Continuous Service - 13 working

ars and cver Continous Service - 20 working davs.

5. Vacarion time not granted employvees shall zccumulate Zcr
o

the next proceseding year only.

C. Upon reguest a2t the end of each caleniar vear, the Cliy
shall notify the employez oI the number oI vacatlon cays the
ensloyee has cue.

ARTICLE SIVIZII - SIg¥ 1Z2VE

A, ALL ezplovees shell be entitied to sick leave wizh pay

besed on thelir azgcumuieted vears 0 service.



*

1. Sicl Leave may be utilized by empiovees when they are
unable to perform their werk by reason of personal illness, accident,
oY exposure t. contagious diseases.

B. AMOUNRT OF SICK LEAVE

1. £11 permanent employees shall be entitled to one (1)

working day for each month of the first calender year of emplovment,
and fifteen (15) working days ii: each calendar vear thereafter

2. Any amount of Sick Leave not used in any calendar year
shall accumulate to the employee's credit from year to year; to be
used if and when needed for such purposes as set forth above.

3. The City &t the end of each calendar year shall notify
the employee of the number of Sick Days the employee has remaining
aiter deduzting Sick Deys used and determining the zccumulation ol

same,

4. Al1 Temperary employvees slall be entitled to one (1)
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working deay for each month of the first calendar yea
not to exceed ten (l10) working days for each calencer year thereaiter.

2, and Paregreph 3 o this Sectiom "B,
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shell apply to permansnt and temporary employees.
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C. EEPORTING OF ABSEZNCE ON SICK L:

l'J

&n emplovee who has been zbsent on Sick Lezve Zor Zive
(5) or more comsecutive working days shzll be required to submit
medical evidence substantiazting the illness.

2. The eppointing authority mey require procf of illness
of an emplovee on Sick Leave; not withstanding the zbove provisi-n,
where abuse is suspected. Abuse of Sick Leave may be cause Zor

¢isciplinary action under the guidelines herein set Zortkh. The (i

ll
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L

s;all be the right to dispetch a2 physician from the Division of Ned-
ical Services to examine zny emplovee ¢n Sick Leave.

. Abssnce due to exposure to contagilous disezse shall be
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gccepted c¢cnly if the Department of Health has duclared the employee
exposed, and proof of same shall be obtained by the City from the
Department oI Health.

4. The City may require an employee who has been absent
bacavse of personal illness, as a condition ¢f the employee's return
te duty, to b. examined by a physicien designated by the City at the
expense of the City. Such examination shall establish whether the
employee is.capable of performing his or her normal duties and that
the employee's return to duty will not jeopardize the health cof other
employees.

ARTICLE XIX - PERSONAL DAYS : i

£. <Each employee in the bargaining unit shall be entirled to
three (3) Personal Deys per annum which shall be utilized in accordance

with current practice which requires that the deys shzll not accumulate

No employee shall be entitled to accumulate or utilize these”
Days until theay have completed six (6) months of service to the City.

ARTICLE ¥¥ - INSURANCZI, H=:LTH ARKD WELFARE

—

coverage that is in force and effect et the present time, and increase

the beneiits of same as hereinefter set forth. TFor 211 benefits in

1]

this Article, the eligebility date for 2ll new emplovees shall be th
same as per Blue Cross/Blue Shield which are in accordance with the
State Health 3Zenefits Plan.
B, The City shall preovide life insurance in the zmount of
Ten Thousand (510,000.00) Dollars and accidentzl death, &nd dismember-
ment instrence in the zmount of Ten Thousand ($10,000.00) Dollgrs for
each employee up to the age of sixty-Ziva (65). Thereelzer, the
amount shzll be reduced tc Five Thousand ($£35,000.00) Doilars.

C. Hospizelizaticen




C. Hospitalization

Employees shall receive fully paid Blue Cross/Blue Shield,
with Rider "J" and Major Medical to cover themselves and their
dependants.

D. The City shall supply to alli employces, all neccssary
legal advice and counsel in the defense of charges filed against
them in the performanc. of their duty, or settlement of claims Zor
personal injury, death or property damage arising out of a2xr in the

course of their umplowment, and the City shall pay and satisfy all

judgements against sald employees from such cleims. -
E. The City will provide a Family Perscription Plan. The

maximum any emplcyvee will hzve to pey is $§2.00 on & prescription.
F. The City will provide an Opticeal Plan to employees and
their dependents, not to exceed Seventy-Five ($75.00) Dollars.

G. The City shall have the right to change insurance companies,

fu

so long as substentiellv similar benefits are providead.

ARTICLE XXI - WAGZS

1=

A. Wage reates Ior all emplovees within the bargaining un:i:t

=

shall be increesed in accovdance with the Zollowing schedule:

EFFECTIVE.......Jenuary , 1988 5600.00 First Pay Period
July, 1988 $700.00 " "o
Jenuary, 1989 S€50.00 " o
July, 1989 $750.00 " "
Jenuery, 1990 £7¢60.00 " "
July, 1990 $700.00 " nooon

B. Any emplovee who surpasses the meximum zs & result cf the

increases, shell have the 1lzbor grade ncreased to encompass the

i

railse.

pe mziled upon writte
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D. Any error 1in an er—:lovee's payv check of one day's pay
or more shall be corrected by a supplemental check within eight
(8) davs.

ARTICLT X¥I - FULLY BARGAINED PROVISIONS

A. This Agreement reprerents and incorporates the complete

and final understanding and settlement by the parties cn &ll

bargainable issues which were or could have been the subject of
negotiations.
ARTICLE ¥NITT - SAVINGS CLAUSE

A, If any provision of this Agreement is found to .e invalid

by Legislation, by a Court or Administrative Agency, of competent
authority, 1t shell be deleted from the contract and the remainder cf
the contract shall remain intact. If the above should oeccur, the
parties shell meet immediately to negotiate & new provision in

place ¢ the inwvelid provision where mone:tary provisions are involved.

ARTICIT ¥XTV - URION RICGHTS

A. Union representatives shall be zllowed to vieit the
~ocaticn during working hours, to confer with the rspresentetives
of the IZmplover and emplovees represented bty the
shall not interfzre with normel cperations.

B. The President of the Union, or his/her zuthorized rep-
resentetive, chall be entitled to devote reascnablie time to enicreing
and administering the provisions of this Agreement.

ARTICLE XAV - MISCELLANEQUS

L. In the event zn employee 1s suspended as & resuit oI a

.
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ry action, the Union shall be Zoxwith notified of zzid

B. Parc-time emrlovees (those emplovees working twen:ty (22

13 £ £ - - =
;on, LI e nsurznce, anc

l’T

hours cx over) shell receive hospitalizes

-16-



a pro-rata shere of monetary increases mandated by this Agreement.

C. ALl part-time employees working less than twenty (20)
hours shall receive a2 pro-rata share of time off, ircliuding vacation,
sick leave and holiday time, but shzll receive no other benefits,
except as specifically set forth in this Agreement.

D. 411 personnel information as permitted by Law will be
availeble to members of the bargaining unit upon prior notice to
the Personnel Department.

E. The City shell not be reguired to augment the funds pro-'
vided under any grant program in order to fund salary increases
provicded under this Agreement. Any increases provided to such
employees shall be funded only to the extent possible with funds
aveilable through the grant program.

AR"T‘I"‘T = OYVUY T ANATUIT MY
Lok Nt s et ol ¥ e et At e had N e e e

A. All emrloyees shall receive longevity payment in
addition to their base szlary as provided below.
8. Longevity pavments shall be made in azccordance with the

following sctedule:

After Zive (5) vears oI service........S5200.00
Afrer ten (10) vears of service........5400.00
AZter Zifteen (15) yeers of sexrvice....$600.00
After twenty (29) vezrs of service.....5800.00
After twenty-Iive years of service..... $1,000.00
AZter thirty yeers of service........ $1,200.00

-20-



ABTICLE XXVIT - RETIREMENT AND TERMINAL LEAVE

4. Employees shall retain all pension rights under the
ordinance cf the City of Jersey City and the Lews of the S:tate of

New Jersey.

B. Memb:rs of the bargaining unit who retire shall receive

2 mendatory lump sum ceash pavment in lieu of vime off Ior un .sed
vacation time, unused sick time and unused personal time.

1. Beginning on the date of execuzion of this Agreement,
sick leave payment shall be calculated at eighty (8C") percent of

all unused sick izave. .

1

2., In the event an employee suffers a bona fide long
term illness, s/he may apply toc a review committee to restore the
sick leave used thereby, 1f the illness takes place within the

i

five (5) years immediztely prior to retirement. The committee shall

consist cI one (1) representative of the Unicn, and one (1) repre-

sentetive ci the Citv. I the committee members cannot agree, an

arbitrator will be selected pursuant to the Cecntractual CGrievance
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procedure set forth herein, andé his/her decision shall b
C. In the ev ent an employee eligible Zor retirement, dies
prior to such retirement, terminal leave benefits zs set forth above

-

shall be peid to the esztate cof the emplovee.

[i5]

D. In the event oI ceath, a2ll unused sick time Zor the vear

of death sheall be pro-rated, inclusive through the month of death,

[¢)]

gnd shell be paid to the estate Ifor an emplovee not eligible Zfor

rerirement.

.
ct
Q

E. All vacation time not granted an emplovee shall be pai
the estate in the event ci his/her death to incliude vacation time

for the yeer ¢ his/hexr dee:n.
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-~ "ARTICLE XXVIII

TERM AND RENEWAL

This reement

La

January 1, 1588,

December 31,

This Agreement shall continue in fu

from year to veaer thereafter,
wric
than ninety (90)
this Agreement of a desire
Agreement.

IN WITKESS WHEREOFT,

their hand,

shall be

and shall remain

in full force and effect as of

in eZfect to und Including

1990, without any reopening date.

9o
-

inless one party or the other gives

ing, no sooner than one hundred fifty (150) days,
days prior to the expiration date oI

to cheange, modifv or terminate thils

the parties hereto have hereunto set

and seals at Jersey City, New Jersey,

f"'
on this /¢ ™ day of MAare i , 1989
LOCAL 1412, L.I.U. cfiK.A., AFL-CIO City of Jersey City, Hudson County

BY: S T

Anthony /R. Cdcecl, Mayor
©

VT — /7//}/“

Béﬁigmin Lopez/ f
Business Administreto

WITNZSS:
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Bclf to,

relacions

Ty

Jﬁouis 1
Labor




