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Thiz AGEEEMENT is made and entered into this Vs = °C
day of June, Wineteen Hundred and Seventy Onoc (1971)

BETWEEN THE BOARD OF EJUCATION OF THE TOWHSHIP OF LIVINGSTOH,
ESSEX COUNTY, NEW JERSEY, hereaftor the "Board";

AND PRINCIPALS'! ASSOCIATION COF LIVINGSTON,
hereafter the "Association;

WHERBEAS, pursuant to the requirements of the Wew Jorsey Employor-
fmployee Helations Act, agreements reached botween public eumployers
and the majority represcntaiive of an appronriate employee unit shall
be embodied in writing, signed by the authorized repreascntatives and
filed with the New Jerscy Public Employment Relations Commission; and

WHEREAS, certain agreemonts have been rcached betwsen the Board
and the Association, thc said Association being the recognized
majority representative of the wait of the Board's employees consisting
of the followlng regularly employed certificated persomnsl whether
under contract or on leave employed by the Board: Principals, full-
time Vice Prineipals, Administrative Assistants, Coordinator of
Elementary Instruction, Coordinator of Secondary Instruction, Director
of Special Services. (Unlcss otherwise indicated, as used herein the
term “employee" shall refer to all cmployeeg covered in the describoed
unit as above defined.)

NOW, THEREFORE, it is mutually agreed betwsen the Board and the
Association as follows:

ARTICLE X
COMPEHSATION
The selary schedule to obtain for employees covered in the unit ghall

be as set forth on Schedule 4 anncexod hersto and made a part hereof.
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ARTICLE IT
CERTATY HEALTH INSURANCE
The Beard hereby agrees to provide certain health insurance, all

in accordance with Schedule B annexed hereto and made a part hercof,

ARTICLE IIT
GRIEVANCE PROCEDURE
The gricvance proccdure Lo obtain shall be as sebt forth on

Schedule € annexed hereto and made & part hereof.

SUBSEQUENT NEGOTIATIONS PROCECURE

The Board and the Association agres that negotialions concerning
the terms and conditions of smployment for the contract which shall
succead this agreement shall commence no later than the weck of
October 23, 1972, at which time all Association roquests to the Board
shall be submitted in writing. Both parties shall have representatives
meet to negotiate al mutually agreed upon times., Xach party shall
submit to the ether abt least throe days prior to any meeting poertinent
material on matters to be discussed; however, this time limit may be
walved by rutual consent.

The aforcssid negotiations proccedure can be modified by mutual
agrecment of the parties,

ARTICLE ¥V

SICK LEAVE, TEMFORARY AND EXTENCOED
LEAVES OF ABSENCE, SABBATICAL LEAVES

Sick leave rights and temporary and extended leaves of absence shall
be as provided for on Schedule D amexed hereto and made a part hercof.
Sabbatical leavos shall be administered in accordance with

Gehedule B annexed hereto and made a part hereof,



ARTICIE VI

TUITION PAYMBHT

The Boerd of Bduesation vill budgel 31,000 for payment of
grodunte coursss; such courscs wiil be gubject to aprravel in
advance, by the Suporintendent, with paymont upon succcessful

completicn, and with o limit of 3 credils per porson in any

given year until the 1,000 is cupended, Maximim payment for
an approved course will bo al the proveiling rate por crodit
hour charged by the Vew Jersey state collsges. Courges for
wiich the Board has paid tullion may be zpplicd to advanced
standing on tho salary schedule, This tuition payment program

sholli begin July 1, 1972,



ARTICLE YOI
DURATION OF AGREEMENT

This agraement dated as sbove shall take effect on July 1, 1971,
and shall continue in full force and effect without change through
June 30, 1973, except for the following:

1. The salary Schedule A, shall be in effect for the duration
of the Employees® Agreement of 1971-1973 under the following condi-
ticns:

a. If the rise in the cost-of-living index of the Bureau of

Lebor Statistics for the New York-Metropolitan area for the year

ending Uctober 31, 1971, doss not exceed 4.0%, all employees

belovw maximum shall receive an increment on Schedule A as pre=-
scribed, for satiafsctory service; employees at maximum will, for
satisfactory service, receive an incresmse equal to the percentage
rise in thet cost of living, but that increase shall be no more
than the largest inerement in that employee's salary column.

b, If the rige in ths cost-ofw-living index of the Bureaun of
Labor Statistics for the New York-Metropolitan area for the year
exding Getober 31, 1971, exceeds 4.0%, salary Schedule A and no
other part of this agrecment will be recpsned for negotistion
for the year 1972-73. GSuch negotiation shall be initiated during
the first week of December 1971.

2. I the language of the contract does not reflect the intent
of the parties, further discussion, limited to {ive hours, shall be

held to determine, by mutuasl agreement, the change of language fto be

incorporated into the agreement.



ARTICLE VIIL

EHILIRE AGRETHEIT

This mpyreement incorporatus thoe ontirs understanding of the
parties cn all lssucs covercd and provided for herein; and during
the term of this agreemonl, ncither party shall be reguired to ro-

negotiale coneerning said issucs for the period eovered horein, wiih

gxcevtiong as noled in Articlce VIL,

IN WITHESS WHEREOY, the parties heveto huve caused this agreement

to be executed by theoir duly authorized officers on the day and yoar

aforesald,
For the Board:
Secratary Frusident
For the As=cciation:
Secretary Fresident



LIVINGSTON BOARD OF EDUCATION Schedule A
MY SCHEJULE - po;\.Ln
197172 ~ 1972-73%

S$tep APt ME32 MFLE MA32 M+16 Mi32
1 18,150 19,150 16,650 17,650 14,400 15,400
2 19,350 20,350 17,750 18,750 15,400 16,400
3 20,550 21,5%0 18,830 19,850 16,400 17,400
4 21,750 22,750 19,950 20,950 17,400 18,400
5 22,950 23,950 21,050 22,050 18,400 19,400
6 24,150 25,150 21,150 23,150 © 19,400 20,400
7 25,350 26,350 23,250 24,250 20,400 21,400
HIGH sCrocl. {10 MO) {10 M0}
BIGH SCHOOL P (12 WO) a PRINCIPALY & COORDINATORS FRIN, ELEMENTARY & JR
Step M Mtl6  MI32 H Ml ixat 78 M Mrlé ey
1 13,000 13,800 14,600 12,600 13,350 14,100 11,050 11,800  12,5%0
z 13,800 14,600 15,400 12,500 12,650 14,400 11,750 12,500 13,250
3 14,600 15,400 16,200 13,200 13,950 14,700 12,450 13,200 13,950
4 15,400 16,200 17,000 13,900 14,650 15,400 13,150 13,900 14,650
5 16,200 17,000 17,800 14,600 15,350 16,100 13,8%0 14,600 15,350
6 17,000 17,800 18,600 15,300 16,030 16,800 14,550 15,300 16,050
7 17,800 18,600 19,400 16,000 16,750 17,500 15,250 16,000 16,750
8 18,600 19,400 20,200 16,700 17,450 18,200 15,950 16,700 17,450
9 19,400 20,200 21,000 17,400 18,150 18,900 16,650 17,400 18,150
10 20,200 21,000 21,800 18,100 18,850 19,600 17,350 18,100 18,850

ckep M Mle  M¥3S - Skep M¥lo Mt32
C 11,250 11,850 12,450 1 13,400 14,400
2 11,850 12,450 13,050 2 14,400 15,400
3 12,450 13,050 13,650 3 1%, 400 16,400
4 13,050 13,650 14,250 4 16,400 17,400
5 13,650 14,250 14,850 5 17,400 18,400
6 14,250 14,850 15,450 5 18,400 19,400
7 14,850 15,450 16,050 7 19,400 20,400
8 15,450 16,050 156,650 B 20,400 21 ,4C0
9 16,080 16,650 17,250 9 21,400 22,400
10 16,650 17,250 17,830 10 22,400 23,400

*Refer to Article VII

L. Additional ror Earned Doctorate - $800.

‘2. Increments - All advancement on the guide, including annual increments and raises as sot
forth in the salary guides now in effect, and as the same may bs adopted from time to
time by the Boaxd of Education, shall not be considered automatic; advancement on any
such guide shall require favorable reports covering the professional competence, the
performance of duties assigned and recoxd of attendance of each employee by the
Superintendent and those charged with supervisery responsibility, and approval by the
Board of Education.



Page B-1
SCHEDULE B

HEALTH TUSURAUCE

Elipibility

L1} regular employees who work at least twenty {20) hours each
week in their job category shalil be eligible for employee benafits
pald by the Bosrd as prescribed by the Board, and as provided for
in the school budget,

“There both husband and wife are employed by the Board; one shall
be cntitied to the specified benefit,

Employees contracted for tem or more months each year shall be
eligible for twelve months benefit coverage under this policy, Em=
ployees contracted for less than a ten month period shall be eligible
for benefits for only those months in which they work, providing they
work 30% or more of the contract year normal for their classification,
and at least twenty (20) hours each weck,

The Board agrees to pay for the years 1971-72 and 1972«73, the
cost of health coverage for all employees covered by this contract;
these Doard-pald benefits shall include appropriate coverage not to
exceed full family premjium for hospitalization, medical-surgical,
“Rider J% type coverage, and major medical coverage to $50,000,
Rothing else is to be included.

Uhen an employee is covered by Senior Coverage, the Board shall

pay the premium cost of the appropriate plan of coverage,



Page C-1

SCHEDYLZ €

GRIEVAICE PROCEDURE

te  Statement of Purpcse

in employee is encouraged to reselve his grievance through
informal discussion between the relevant parties at the lowest possible
levels, If the formal grievance procedure is initiated, it shall not be
mandatory to continuve through all of its stages if satisfactory resolution
is achieved at lower levels,

B, Definition of Tarms

1. OCrievance: & grievance shsll mean a complaint by an
employee that there has becn &s to him a misinterpretation, misapplica-
tion or vivlation of any of the provisions of the contract (to which
this grievance procedure is annexed) or of any policy or administrative
decision,

2, Cmployee: Said term shall include any regularly em-
ployed individusl, whether full or part time, receiving compensation
from the Board, It shall not include von=contractual comployees such
as substitutes or tutors, nor shell it include, in theixr capacity as
such; employees of collateral ventures of the Doard such as the summer
school or the Livingston Student Development Program,

3. Exclusions: However, the term Ygrievance” shall uot
apply to any matter for which (1) a method of review is prescribed by
law or State Doard Rule; ot wherein (2) The Board of Educaticn is withe
out authority to acty; or wherein (3) a cowmplaint relates to the none

reneval oy tesmination on notice of & non-tenure employee's contract,



Page L2

SCHEDULE ¢ (Cont,)

C, General Principles

1, Ho employee participating in the grievance procedure
herein outlined, whether as = party or a representative, shall be sub-
ject to coercion, restraint, discrimination, or reprisal in his employ-
ment by reason of such participation,

2. Exceopt at Stage III, all discussions, meetings and cone
ferences shall, insofar as practicable, be conducted during normal day-
time hours and without undue intorference with the porties' regular
duties, and maximum efforts shall be made to aveid involvement cf students
in any phase of the grievance procedure, It is to be expected that Stage
IIT proceedings will ordinarily be conducted in the evening at executive
sessions of the Board of Education,

3. The aggrieved employee shall have the right te be rep-
rasentced at all stages of the procedure, by himself, by an appropriate
officer or designee of his employee unit, ang/or by counscl, ‘hen an
employee will be represented, written notice must be given three (3)
days in advance,

4, Stipulated times provided for herein are intended as
guter limits to be strictly adhered to, except in cases of closing of
school or extenuating circumstances, such as illness or personal emer-
gency, in which events the aggrieved party and his superior at the
then pending stage of the prievance shali mutually agree to appropriate
extensions of time,

5, This procedure generally provides for three stages of

action, and in the case of most employees it will operate at all stages,



SCHEDULE € (Cont,)

However, in the instance of some employees and by reason of thelir
position within the crganizationzl scheme preveiling in this district,
Stage I in the nrocedure may be eliminated, Wo employee shall pursue
a formal grievance with & superior who is also & member 5f the same
mit, If such is the case, the emplovec shall commence his grievance
at the stage determined by the position of his immediate superior, and
he shall fellow the procedure therefor 2s outlined herein,

5, This grievance procedure and the administration heree
of shall, in all respects, comply with the laws and statutes ¢f the
State of ilew Jersey and with the Nules and Regulatioms of the State
Board of Zducation, and to the exteat that any provision of this pro-
cedure or the administration hereof in any given case conflicts with
any said law, statute, rule or regulation; then the conflicting pore
tion of this procedure or the administration thereof in the particular
case shall be null and void,

7. Determinations at the Stage II level may be made by
an fssistant Superintendent or an Assistant Sceretary-Assistant Busi-
ness Ndministrator, provided both the aggrieved and the Superintcendent
or the Secretary-Business Administrator {as the case may be) nutually
agree in advance to accept 2 hearing and determination by such an
Assistant,

D. Stape I

fn employee having a grievance shall prescnt it in the

first instance to his immediate superior within 60 calendar days aftex

the oceurrence of the event or events giving rise fto the same, The



A"

Page C-4

SCHEDULE C  (Cont,)

presentetion may be oral; however, the immediate superior shall be
specifically advised that the employee is invoking the formal pro-
cedure provided for herein, The employec and the immediate superior
shall attempk to resolve the grievance promptly, and in any event,
the immediste superior shall advise the aggrieved of his determina-
tion within 5 working days from the date of the originmel prescntation
of the grievance, The said advice may be given either orally cr in

writing in the discration of the Stage 1 superior,

b

E, Stage 11

In the event that the aggrieved is not satisfied with
the determination arrived at in Stage I, he shall filec a written
petition with the Superintendent of Schools or with the Secretary-
Business Administrator in the case of those employees within the
jurisdiction of his office, This petition shall be £iled within
15 working days from the receipt of motice of the determination
axrived at in Stage I, and he shall deliver a copy of his petition
to the adminmistrstor o made the determinzticn at the Stage 1 level,
Failure to petition within the said 15 working days shall be deamed
to constitute en abandonment ¢f the gricvance and an assept to the
Stage I determiuation,

The petition to be filed shell coatain at least the
followings

£, A brief description of the grievance and the esscutial facts

rclating thercte, including an identification of the provisions of the
contract, board policy, or administretive decision which it is alleged

have been misinterpreted, misapplied cr violated,
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‘ SCHEDULE ¢ (Cont,)

L. The dates upon which the apggrieved first commenced
Stage I proceedings and yeceived notice of the Stage I determination,

C, The aggrieved's wmderstandiug of the Stage 1 dater-
mination,

D, {4 description of the sction reguested ko be taken
or of the relief requested to be grauted by the Superintendent or the
Secretary~-Dusiness Administrator (as the case may be),

B, The signature of the aggrieved, which signature shall
constitute a represcentation that the petition'’s contents ave accurat
and that it is filled in good faith for the purposes stated therein,

Upon receipt of the petition, the Superintendent or the
Secretary-Business Administrator (as the case may be) shall direct the
administrator meking the Stage I determination to submit a written res-
ponse to the petition setting forth his uanderstanding of the following:

Ay The nature of the grievance and the essential facts zelating
e thereto and the provisions of the contract, beoard policy, or adminis-
trative decision which are alleged to be involved,
B, The dates upon which the Stage I proceeding was commenced
and then determined,
C. The determination made at Stege I and the reasons therefer,

— D, The signatuvce of the Stage I superior, which signature shall
comstitute o Tenresantation that the determination made by him was
arrived at after hearing 211 pertinent statcments in the mattex,

. Doth the jetition and the Stage I supervisor!s snswer

therete shall be made aveilable to the parties concerned,
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SCHEDULE € (Cout,)
Utilizing the petition and the Stage I supervisor's
answer and all other information and dats, the Superintendent oy
the Secretary-3usiness Administrator shall then proceed to detemmine

the matter, and he shall advise the parties of his determimation with-

in 15 working days from the date upon which the petition was fizst filed

with him, &is determinetion mey be i either written or orel form,
F, Stage IIT
Ia the event that the aggrieved is not satisflied with
the determination avrived at in Stage TII, he shall file 2 petition
toe the Board within 10 working days from the receipt of notificaticn
5% the Stage IT detemmination, and he shall forthwith deliver a copy
thercof to the Secretary of the Doard, Failure to file a petition
to the Board within the said 10 working days shall be deemed to con=
stitute an abandonment of the grievance anmd an assent to ihe Stage II
determination,
The Board petition to be filed with the Board Cecratary
shall contaln at least the following:
Ly #n incorporaticn by referenca of the Stage 11 petition and
ensyer, copies of whicn shall be delivered to the Board Secretary,
3, The date upon which the aggricved was informed of the Stage
II determination,
C, f4ny additional matters not otherwise set forth in the Stage
II petition which the agprieved wishes to call to the attention of

thie Board,
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SCHEDULE € {Cont,)

D. 4 description of the action requested to be takea or
the velief requested to bhe granted by or from the PBoard,

2. The signature of the aggrieved, which signature shall
constitute a certificztion as hereinebove provided for,

Promptly after the filing of the board petition; thae
Superintendent or the Secretary-Business Administratsr (as the case may
be) shall prepare 2 full and complete written report of his findings and
determination made at the Stage Il level, if ome has not been previously
prepared, and he shall file the same with the Board and deliver & copy
thereof to the aggricved,

Thereafter, the Board shall proceed tz hear the matter as
promptly 2s nossible, The hearing shall be besed upon the filed docu-
ments aforementioned, unless the aggrieved or the Stage II administrator
requests the Board to schedule a hearing date for the presentation of
other matters, in which event the Board shall do so, The Board shall

hen rvender its detexmination of the issuec ar issues presented hy thg
grievance within 30 calendar days from the date of the filing of all
papers o, in the case «f s scheduled hearing, within 30 calendar days
from the conclusion of the hesring, The board's determination may be
rendered orally or in writing, Yowever, if the same is rendered orally,
it shall be in the presence of the parties and an accurste summary there-

of shall be made availsable,
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SCHEDULE D Page D-1

SICK LEAVE, TEMPORARY AND EXTENDED LEAVES OF ABSENCE

I. PERSONMAL ITLINESS

H.

Ce

d.

One day of absence per month of employment contract shall be
allowed for personal illness each school year without pay
deduction.

If less than the allotted number of days of sick leave are
used during a school year, the balance of unused time shall
be accumulated without limit.

Absences beyond leave provided for in Ya% and "b" will be
extended by an additional number of d&ys, egqual to the number
of days ms were accumulated up to the end of the previous fiscal
year.

Payment. {or absence beyond accumulated days may be taken inte
consideration by the Board. Regularity of atitendance and
lengin of service shall be considered.

In all absences under this section exceeding [ive consecutive
vork days, the employee shall file a physician's certificate
with the administrator tc whom he is responsible.

In Workmen's Compensation cases, whenever any employee is
absent from his post of duty as a resull of a perscnal injury
caused by an accident arising out of and in the course of his
employment, his employer shall pay to such enployee the full
selary or wages for the perlod of such absence for up to the
calendar year withoul having such absence charged to the annual
gick leave or the accumulated aick leave. Salary or wage pay-
nents shall be made for absence during the waiting period and
during the period the employee received or was eligible to
receive a lemporary disability benefit. Any amount of salary
or wages paid or payable to the employee pursuant to this
section shall be reduced by the amount of any lorkmen's Compe
ensation award made for temporary disability.

II. QUARANTINE

Absences due te quarantine not due to persomal illness shall be
allowed without deduction or reduction in days of sick leave,
upon filing of certificate of quarantining officer.
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SCHEIULE D

BWERGLUCY ABSEUCES

Emergeticy absence may be aspproved without pay deductions as follows:

a, By applicant submitting s reoquest on the special fomm proviged
by the administrator to whom he is respounszible, prior to the
occurrence of the absence if possible, This request should
stete whot the emergency is that reguires the employee's
absence from duty,

b, Tour days may be slicwed for emergency during the schoosl year
7ith one uvaused day sccumulated per year for a tokal of uot
more than seven it any oine school year,

¢, TIf wi employee has an accurmmlztion of emergency days from
previous years up to and including June 30, 1971, then he
will be eligible for emergency days for 1971-72 according
te the following tables

Doys eccumulated to June 30, 1571 Days allowed for 1971-72

=

L R W
O o~ S

tbsences ender this category Include:

L. Urgent persenel family husiness which can only be trausacted
or coaducted during the time that school is iz session,
warrenting abscuce from duty.

2, Leligicus ohservance, requiring a full-day absence,

X
3, Unforesean oceurrences thet happen sbrustly #nd which

nrevent the enployee from coning to ot

Le Visits fovr modiecsl or Jeptal services that hiave been arve
ranpgad at & prior date, This sort of leave may be used
instead of using = sick Joy; the option lies with the
amployee and shiould he so stated in edvance, lowaver,
emergency days nay not be used as sick deys nor to

ment sichk leave when all other benefits run ook,

5. Care of an 111 member o

o £ the immediate family only when
0 onhg clse 1Is evailable,



ITT, TIHMERGENCY ARSCHICES (continued)

6. College visitations, whether for trausportaticily, perents?
days, or other purposes, will be judged individusally witi
erpnasis, s ¢ dcciﬁiwg factcr, o1 the vrpeney of the trip,
In z2llewable instances, if both parents esre members of the
staff, only ouc would ordinerily be permitted to go

7. a, Death in the immediate family (irmediste family weans
mushand, wife, father, mother, parentsiu-lew, child,
brother, sister, and immedizte membeys of the housa-

hold,

b, Soatl: of other relativas,

¢, If sue™ deaths referred to in 7al and "h¥ lead to the
exhausting of the employee's emerpency Zays for the
yeer, the Superintendent or Secretary~Dusiaess Adninis-
tratoy, as the cese way be, may accord appropriate
relief,
&, Court ovder, provided prosf is filed with the Board of
aducation,

9, Graduation of employes, suouse or child,

10, Iustances not specifically provided for above, at the dis-
cretion of the Superintendent or Seecretayy-Dusiness Adminis=-
trator, as the case may be,

IV, UATERIITY LELVE

2. {ny employee of tie Bocrd of Iducation shall aotify the
administrator to whom she is resnonsible as scon as she
is zware that she is pregnant, lutval agrecmeni can then
be reached ou the date of resigustion, in cases of non-
tenture cmiloyee, or applicetion for a maternity leave of
absence without pay, in case ¢f a teuure cmployee, Her
date of lLeaving will depend on zbility to replace her, on
the administratorts ludgment as to the hest date to leave,
on the employeets wishes and her dectorts advice,

1
g

b. Leave of absence shell extend for one yesr following t
birtl: of the e¢hild, and as much longer as may be reouir
o terminate on the next succeeding July 1 for 1z month emw

ployees or September 1 for 17 month eaployees,

¢, If vnusual conditiosns preveil the employec nay apply to the

foard of Education fcr permission to returnm to a position
for which she ﬂualifies, srior to the temination of the
parfod for ildeh leave was gronted,
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SCHEUILE L
SABBATTICAL LEAVE

o
sasicnal

Sabbatical leaves arc designed to: (1) promote prof
improvemert, (2) improve profcssional compebeace so as to benefil
the genernl efficlency of o sclicel gysten.

ZLIGIBILITY
Aoy adminisirator or supurviscr, represented by the fssociation,

who complicg with giipnwiations herciveliur described, may bhe granted
a sabbatical Icave of absencc unon wiie recommencaticon of the Superin-
Tenden®t and with ithe eporoval of tac Board of Education

Sabbkatical leave shall be wunderstood to includce one or more of
tae following activivics: (l) study in an aceredited instivvtion of
icaraing; {7) independont rescarch and/or observation of probloms
comneched with the schools or with the prefessionalls ares of
regsponsibility; and (3) any other progran opproved by thoe Supcrin-
tendeont of Schoole and thic Board of Educetion. e Board will
congider approving a reasonablc reguest for lrewcl 1f iV iz cduca-
tionally oricnted and the complete itincrary ds proaonled Lo be
apnroved by Lo Suporintendent and the Board.

fn enployac ehall become clileible to cpply Ior o saboetical
leave alter compietion of scvin (7) or more yoars o continuous
satisfactory gervice. This sabbatical leave will be lor ane (1)
yoar ab onc-aali (1/2) pay.

HUIBER CF LDAVES AUTHORIZED

Unly one (1) member of tho wnilt i may he gronled a sabbaticsl

Jeave each second year or aflber any year in which thore was no

leave granted,
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SCHLALE & {continued)

APPLICATION 0 LELVE

Application for sakhatical Teove shall be made to the Superin-

tondent on o bofore Hovember L of any yvear. I approved, guch loave

ali begin officinlly ot the Legiming of tho school yunr

following in accordsves with the of ficial schocl calendar.

foplicationg shall aliso includs a formel gebbalical leave
requcst end sholl also include o progroa or lhincrary to be [followad
by the prolesslonn] during the periosd of the Loove.

As a comilition preveguigite to the granting of a savbatical
teave, the cmployec sholl oprec to coatimus in e gorvice of the
Livingoton scheol gystem for o period of at loasgt two (2) years after
the expiration of ithe sebbotical laove,

S&uj'["")'if

The salary grauted to on cmpdoycs ou s2bbatlcal leave gacll ho
onc-hedf {1/2) of the full year salary to which he would be ertitled
if not on leavs less the regular deductions rogquived by law, the
Toachers' Pensicn Fima, and othcr deductiong aushorized by the

amoloyed,

In no case gholl any employce's total sarnings vhile on gabba

leave cxcesd the anctnt of nonay vould have corned wmder coatract
hed he rawained in hic pogitdon for the yeor. Such supplcementary
income as compensatlion, rolmoursenent, grants, or dependente! ellowanou
shall be added Lo the funds granted by the Deard, and the omownt above
the salary whicnh the caployee would have camed wnder his rogular
gchocd contract shall be offzel apaingt the amouni to be poid by thc
Livingston Board oi Lducation. Moncy earned at werk which is not part
of tie pabha

dead pian iae exempt Trom inelusion in thu rechoning of an

orfect.
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SCHEMILE B {(continmed)

sabbatical sasarics shall be zald in accordance with the general
time schedule Tor the payment of salarics in the Livingston school

gysten,

QUTSIDE LMPLOYMENT

NErEoITILL

During the period of the sabhazticsl luave ol absence,
may not engage In ooy remuneratvive omployment wirich interisres witlh
the proper use of the gabbatical leave.

STATUS_OF TEIURL AYD PRISTION

The period of gabbatical lcave shnll counb as rogular gervice for
the purpesc of retiroment plaming. Teaure rights ghall uot be impoired
and the vmployse shall advenco the usuol step on the salary schedulc.

IO TSTATERENT

At the expirslicn of the sabbatical leave, The omployvee shall be
reingtated o a full-tine employee of the Tdvingston school gyaten,

FINAL TEPORT

The empleoyec will gubmit a finel written rerord to the Superin-
bondent which will be roprinves i the Superintendent's Monthly
Roport. ‘The report will relate the ideas goined, and subgocusnt
bencfila expscied therefrom, and will be submitled not latler than

50 days after thoe beginndng of the perisd immediatoly following the

sabbotical leave.



