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PREAMBLE

A. This Agreement entered into this 16th day df'
August, 1982 , between the Board of Education of £he Borough of
Carlstadt, Bergen'County,:New Jersey; hereinafter called the
"Board" and the Carlstadt Education Association, hereinafter
called the "Association."

| B. This Agreement is divided into three (3f Sections:
Article I - XIV, Article XXVIII and Article XIX apply to all bar-
gaining unit members; Articles XV throﬁgh XXI apply to Teachers
only, with the exception‘of Article XX} paragraph. A; Articies
XXIIVthrough XXVII apply to Non-Certificated Personnel as noted.
C. References throqghout this Agreement to either sex

shall be deemed to include both sexes.-
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ARTICLE I

RECOGNITION

The Board hereby recognizes the Association} during

the lifetime of this Agreement, as the exclusive representaﬁive

for collective negotiations concerning the terms and conditions
of employment for all certificated teacher personnel;'all teqularly

emplbyed full-time custodians, and all regularly employed full-

time secretaries, excluding:

c .

Principals

Administrative Assistant

Substitute Teachers

Secretary to the Superintendent

Secretary to the Board Secretary pe
All other Non-Certificated Personnel -
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“ A. The parties agree to enter into collective negotia-

.
——

{lpublic records, data and information of the Association.

 ARTICLE II

NEGOTIATION PROCEDURE

tions over a successor agreement in a good faith effort to feach
agreement. Once ratified, any contract shall apply Edkallfemployee
for whom the Association is authorized to negotiate and shall be |
reduced to writing and signed by the authérized represgntatives
of'bothvparties, ' | k‘

B. During negotiatiéns, the Board and\the Associaﬁion
shall present relevant data, exchange points of vgeﬁ, and méké"
propbsals"and.counter—proposalé. The Board shall‘hake available

to the Association, for :eview. pertinent public records, data
likewise, shall make available to the Board, for review, pertinent.
C. Neither party in any negotiations shall have control

party. Both parties shall be empowered £o consider tentati?e pro-
posals, to make tentativeﬁprépoSals, and to make tentative counter-
proposals during>nego£iations.
D. The Association and the Board negotiatihgkunits will

schedule meetings at the convenience of both units for the purpose

-3 - -

over the selection of the negotiating representatives of the other

S

and information of the Carlstadt School District. The Association,




NEGOTIATION PROCEDURE ~ continued

of negotiating said contract.
E. All cost of supplies relevant to the printing of
proposals and counter-propoéals shall be assumed by the individual

parties.
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‘days of its occurrence or such grievance shall be deemed to con-

‘stitute abandonment of the grievance.

ARTICLE IIT

GRIEVANCE PROCEDURE

A.l1. A grievance is claim by an enmployee or the Associa-
tion based upon the interpretation, application, or violaﬁion of
this Agreement, policies or administrative deciéions and praéﬁices
directly Affecting the working conditions of an employeé or a
group of employees.

| 2. An "aggrieveqrgeygon" is the person or ?érsons or
the Association making»the ciaim. |
3. The'term’"grievance" and the;procedure relative
thereto shall not be‘deemed.applicable in tﬁe fbilowing‘instances:
“ a. The failure or refusal of the Board to renew a
contract of‘a non-ﬁenure empioyee.
b. In all such matters that are clearly subject to
applicable law and-beyond the écope of the Board's authority and

limited to action by the Board alone.’

B. A grievance must be filed within thirty (30) calendar

C. Any employee shall have the right to present his griev+y
ance through the process described in the following steps. He
shall have the right to present his own appeal or to designate

representatives of the Association or another person of his
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'éhoosing to appear with him or for him at any step in the appeal.

- Step 1. Within five (5) school days after receiving the written

e ———

GRIEVANCE PROCEDURE - continued

D. No reprisals shall be taken,'by eithér party, against
any pérticipants in a grievance. | | N

) STEP l1. An employee or employees with a grievancé shall
fiLe, in writing, the grievance with the principal, either directl
of through the Association, with ﬁhe objective of resblving the
matter. A decision shall be renderedAwithinﬂfibe (5) school days
after the presentation of the grievance.

STEP 2. 1If the grievance is no£ resolved or a decision
rendered,'tb the satisfacéion of the aggrieved person, within
five (5)‘school days after the presentation of tﬁé grievance,
the aggrieved person may file the grievance with the Association

within ten (10) school days after the grievance was presented in

grieyance,bthe Assdciation shall refer it to the Superintendent
of Schgols. The written grievance shall specify:
| a. The nature of the grievanée, éiting specific

instance and persons involQed. N

b. The results of the previous discussion..

c. The basis of dissatisfaction with the determin-
ation.

The Sﬁperintendent,'upon feceipt of'the grievance report |

Shallgattempt ﬁo‘re501ve the matter as quickly as possible and

'shall meet with all involved parties within five (5) school days.

Y




GRIEVANCE PROCEDURE - continued

HeAshall then have fifteen (15) school days to render his decision
after.ﬁhe grievance is presented to him.

If the Supe:intendent fails to act or rehders,a decision
\deeméd unsatisfactory to the aggrieved peréon‘within the time
limits stated in Step 2, the aggrieved person may appeal to the
Board.withih ten (10) schoql days. |

:STEP 3. AIf’the aggrieéed.person does hot request a
hearing, the Board may consider the appeal on the wriﬁten reqdrd
submitted to it, or the Boérd may, on its own, conduct a ﬁgééing
or it may request the~éubmission of additional written material.
A hearing shall be held, as expeditiously as possible, when)theA
aggrieved person requests a hearing, in writing.

The Board shali make a determination within 45 calendar
days, which may be extended in the event of an émergenqy to 60
calendar days, from the recéipt‘df the written grievance. In the
H evenf'of a hearing, the decision shall be made within 30 calendar
déYS'of the hearing.

The final‘decis§oﬁ on any grievance shall be at Step 3
of this Qrievance,procedure, except for grievances relating to
teachers only that are an alleged violation, miéinterpretation or
misapplication of the language of this Agreément.

o STEP 4. Ié the aggriéved person is not sétisfied with

: the decision at Step 3, and if the griévance relates to teachers
ARON. . :

S SASBERG ll only and is an alleged violation, misinterpretation or misappli-
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cation of the language of this Agreement, the aggrieved person
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'GRIEVANCE PROCEDURE - continued | -

" from said arbitrator to serve. If the parties cannot agree on

to the interpretation of the language of this Agreement and he.

‘later than 30 days from the date of the receipt of the decision.

shall haveithe right to request, in Writing through the Associatid
non-binding arbitration within ten (10) days of the decision ren-
dered inystep 3.

If the Association determines that the’grievance has
merit, the Bbard‘and the Association shall attempt to agree upon

a:mutualiy acceptable arbitrator and shall obtain a commitment

an arbitrator within 21 days,- a request for a list of arbitrators
may be made to the American Arbitration Association by either

party.

.The authority of the arbitrator shall be limited solely

shall have no authority to add to,_subtract from, or modify any )
of said provisions.

.'The arbitrator's decision shali‘bé submitted to ﬁhe Boafd
and Ehe Association and shall be non-binding on either.party.
Shduld}any of the parties reject the non-binding decision of the

arbitrator, the reason or reasons shall be stated in writing no

Decisions rendered in all steps of this grievance proce-

dure shall be in writing.
All costsvfor the services of the arbitrator shall be

shared equally by'thé Board and the Association.

n,




ARTICLE 1V

ASSOCIATION RIGHTS AND PRIVILEGES

A. The Board agrees to permit the Association to view

and copy public information of the Board.

B. When, at the-direction of the Board, any employee
part1c1pates durlng worklng hours in negotlatlons, grievance pro-

- ceedings or conferences he shall suffer no 1oss in pay.
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Schedule "A" through "F", attached.

ARTICLE V

SALARIES

B
A. The salaries of all employees covered by thé contract '

are set forth in the salary guides for 1981-82 and 1982-83 in

i
4
!
B

B. The Board reserves the right to withhold any incremenf

for reason of inefficiency or other good cause.

"Ciﬂ'Em§1QYées Shall'be paid in sémi-monthly installments.

D. Employees,may:individually elect to have’up to 20%
of their monthly salary deducted from their pay. These fuﬁas i
shall be deposited in the South Bergen Teacﬁers Credit Unioﬁ, 49
'Jewel Street, Garfield, ﬁew Jersey. DeduCtionﬂfoxms shall bg

| filed with the Secretary of the Board, between September 1 and

October 15 or during the'firstféad weeks of(February;' Any changes
in the plan or termination thereof may 6ccur only during the two
periods mentioned above. Notice of termination or modification
shali be given in writingvprior to the”aboVe periods. Payroll
déductibns for each empiqyée shall be computed in accordance with
‘her base pay. | _

E. When payday falls on or during a school holiday,
vacation or weekend, employees shall receive their pay checks

prior to the non-working day or déys.

- 10 -
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ARTICLE VI

VOLUNTARY TRANSFERS AND REASSIGNMENTS

A. Employees who desire a change in assignmént or who
desire to transfer to another building may file a written state-
ment of such desire with’the Superintendent, through the building‘
principal. Such statement shall include employees' desired chang
with the school or schools, in order of preference. Such requestj
for transfers and reassignments for the follﬁwihg year shall be ,

s

submitted not later than March 30.

B. -As soon as practicablé, and no later than April 30,
the Supefintendent shall inform the staff of all‘known vacancies.k
C.‘ Thekdetermination oé'reéuests for voluntary trans- :
fers and/or reaésighmenté shall remaih thé SOIe discretibn of

the Board.

- 11 -
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ARTICLE VII

SICK LEAVE

A. 'All employees shall be entitled to ten (10) 31ck

leave days each school year. As to teachers, upon the recommen-

dation of the Superlntendent of alleged 51ck leave abuse or in

cases of extended sick leave, the Board may require a,physician's

certificate to be filed with the Secretary of the Becard for
review,

in order to obtain sick leave. As to other personnel,

the Board may reguire a physician's certificate in case of any
sick. leave clalmed

B. Employees who have used all their accumulated sick

leave will have their case rev1ewed by the Board for possible

,merlted extensxon and/or compensatlon.

C. ‘Employees shall be given a wrltten statement of

accumulated unused sick leave days as of September.

T

- 12 -
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Jeallfull-time employees.

ARTICLE VIII

INSURANCE PROTECTION

A. The Board shall provide the health-care insurance

protection designated below.

1. Paymént of 100% of New Jersey Public and School

Employees Health Benefit Plan on a single or family contract for.

B. The Board agrees to contribute $17,236.00 towards

a mutually agreed upon dental plan. Expanded coverage for members

ARON.
" iL & SALSBERG
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allocation for the first four (4)kmonths of the 1981-82 school

of the Associatidn to become effective November 1, 1981. Cost

year is $3,606 and the next eight (8) months $11,550.

\

- 13 -
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'duty, or-wlllful absence of an employee from his 9031tion, or

' fa1thfu1 and proper performance of the employee‘3~duties of employ-

‘encourage or assist in any strike or similar action or conduct on

“ that participation in any such activity by any A55001at10n member

ARTICLE IX

«

PROFESSIONAL ETHICS

A. It is recognized that the need for continued and
uhinterrUpted operation of the School District is of paramount
importance and that there should be no interference'with such
operation.

B. The Association covenénts’ahd agrees that neither
the employee Organization’noreany person acting in its behalf willl
cause, authorize, or support, nor will A§§ of its memberS«teke

part in, any strike'(i e., thevconcerted failure Eo report for
stoppage of work or abstlnance in whole or in part, from the full,

ment), work stoppage, slowdown, walk—out or other job action or

the 1nvocat10n of sanctlons agalnst the Board. The Association

‘v

agrees that such action would coustltute a material breach of this]

Agreement.

C. The Association further agrees that no member shall

refuse to cross any picket line, nor will engage in, sanction,

the part of the students of the School District.

D. In the event of a strike, slowdown, walk-out, job

action or the 1nvocatlon of sanctions, it is covenanted and agreed

- 14 -




PROFESSIONAL ETHICS - continued

or any employee represented by the Association shall entitle the
Board to deem such activity as grounds for termination of employ-
ment of such employee or employees, subject, however; to the

application of the Tenure Hearing Law.

- ARON.
iLL & SALSBERG
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ARTICLE X

BOARD RIGHTS AND RESPONSIBILITIES

A. Subject to the express provisions of this Agreement,
the Board hereby retains and reserves unto itself, without limita-

tion, all powers, rights, authority, duties and responsibilities

l\ ' 6. To determine the content of job qualifications

|

conferred upon and vested in it prior to the signing of this
Agreement or which @ay hereafter be conferred upon it and vested
in it by the laws and Constitution’of the State of NeQ Jexsey'and
of the United States, includ‘in% but without limiting, the generality
of the foregoing, the following rights:

'l. The management and administrativetcontfol of the
operation of the School District and its'propertiés and facilities
and activities of its employees; |

‘2. To hire all employees and to determine their
qualifications and condition for continﬁéd employment or assign-

ment and to promote and.transfer employees;

3. To suspénd, demote, discharge or take other
disciplinary action for good and just cause;

4. To determine curricula, grade, courses, athietic
and recreational programs, methods of instruction and material

used for instruction;

5. To determiné'the methods, means and personnel by

which the District operations are conducted;

J and duties;
..16_.
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BOARD RIGHTS AND RESPONSIBILITIES ~ continued

7. To take all necessary actions to carry out its

responsiblities in the conduct of reqular business and in emer-

gencies;

B. The exercise of the foregoing powers, rights,

authority, duties and responsibilities of the Board, the adoption;k
of policies, fules, regulations and practices in furtherance
thereof, and the use of judgment and discretion in connection
therewith, shall be limited‘oﬁly by the express terms of this
Agreement, and then only to the extent such terms hereof:are.in‘
conformance with the Constitution and Laws of thg State of New

Jersey and of the United States.

» ¢;‘ xothinq contained hereln shall be construed to deny

4 or réStrictﬁthe;Bcard:of~1ts rights, responsibilities and

—authdrity uﬁdéf@R;S; lﬂA,fSchobl Laws of New Jersey;'or:Any‘bther

;naéiagal, state, county, district or local laws or regulations.




ARTICLE XI

MEMBERSHIP AND REPRESENTATION FEERE
DEDUCTIONS FROM SALARY

A. The Board agrees to deduct from the salaries Qf its
; employees dues for the Unified Associations (Carlstadt Education
Association, Bergen County Education Association, New Jetsey'
Education Association and the National Education Assgciation) aé
said employees individuaily and voluntarily authorize the Board to
deduct. Requests must be filed with the Secretary of the Board
prior to October 1lst of each~yéar, on an appropriate form to be

supplied by the Board. Notice of withdrawal is effective on'

{lJanuary 1 and July 1 next succeeding the date of which notice of

e

w1thdrawa1 is flled.

SIE any yegular full time employee does not become a

‘ifimember of the Assoc1atlon durinq any membershlp year (from July 1

Mo the following June'BO) which is covered in whole or in part by

*5*:the:ﬁggeement,;said\amployee will be required to pay a representa-
;’ﬁ%;:'j fition feé to the Association for that membership year. The purpose
. uof<this feé will be to offset the employee's per capita cost of

‘liservices rendered by the Association as majority representative.

C. Prior to the beginning of each membership year, the
’}AssOciation will notify the Board in writing of the amount of the
1 regular mémbership dues, initiation fees and assessments charged

by'the Association to its own members for that membership year.
" ARON : ) . :
t_&sxﬁagms' The representation fee to be paid by non-members will be equal to

(U SRS Y TREY ¥
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to each employee on the aforesaid list duriﬁg the remainder of the

j,flrst paycheck pa;d-

MEMBERSHIP AND REPRESENTATION FEE - continued
DEDUCTIONS FROM SALARY

b. l.» Once during each membership year covered in whole
or in part by this Agreement, the Association will submit to the
Board a iist of those employees who have not become members of the
Association for the then current membership year. The Board will |
deduct from ﬁhe salaries of such employees, in accordance with
paragraph 2 below, the full amount of the representation fee and
will transmlt the amount so deducted to the Association.

\2. The Board will deduct the representatlon fee in

equal installments as nearly as possible, from the paychecks paid
membershlp year in questlon. The deductions will begin with the

~a. Within 60 days after recelpt of the. aforesaid
115t by the Board; or

IR b. 60 days after theemployee beglns his or her
- regular full time employment in a bargaining unit posi-
tion, unless the employee previously served in a reqular
full time bargaining unit position and continued in the
 employ of the Board in a non-bargaining unit position or]
was on layoff, in which event the deductions will begin
with the first paycheck paid 30 days after the resump-
tion of the employee's regular full time employment in
a bargaining unit position, whichever is later.

3. Except as otherwise provided in this Article, the
mechanics for the deduction of representation fees ahd the trans-
missidn of such fees to the Association will, as nearly as possi-
ble, be the same as those used for the deduction and transmission

of regular membership dues to the Associatidn.
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MEMBERSHIP AND REPRESENTATION FEE
DEDUCTIONS FROM SALARY - continued

4. The Association will notify the Board in writing
of any changes in the list-provided for in paragraph 1 above and/
or the amount of the representation fee, and such changes will be
reflected in any deduction made more than 60 days after the Board
received said notice.

5. The Associétion’shall establish and maintain at all
times a demand and retgrn system as provided by N.J.S.A. 34;13-

5.5(c) andvsvﬁ.'and membership in the Union shall be available

to all employees in the Association on an equal basis at all

f$, The Assocxatien shall certify that a demand and

:fﬁ_ih existence.

?. The.A55031atxon shall indemnlfy, defend and save

*

{{the @oard harmless from any claims raised agalnst it by an em~

L“?ployee as a. result of properly fulfllllng its obligations under

,thls Article,/xncludlng-but not llmlted to, paying reasonable

attorneys fees and/or legal damages.

- 20 -
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any such matter, whether or not covered by this Agreement, and

* ARTICLE XII1 '™

FULLY BARGAINED PROVISIONS

Subject to applicabiewlaw; this‘Agfeement represents and
incorporateé the>¢0mplete and final underStahding and settlement
by the parties of all bargainable issues which were'or could have
been the subject of'negotiations. During the term of this Agreéf

ment, neither party will be required to negotiate with respect to |

whether or not within the know;edge or contemplation‘of either or
both of the parties at the time they regotiated or signed this

Agreement.
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ARTICLE XIII-

MISCELLANEOUS PROVISION

Copies of this Agreement shall be printed at the expense
of the Board after agreement with the Association. The Agreement

shall be givén to all employees.




- ARTICLE XIV -~

SEPARABILITY

"If any érbvision Qf_tﬁis Agfeement.o; any application
6f this Agreement to any employee or group of employees is Held
invalid by operdation of law of by a court or other tribunal of

competent juriédiction, such provisionkshall be inoperdtive, but’
‘_all other provisiohs shall not be affected thereby and shall

continue in full force and effect."

ARON,
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' cateé shall not be permitted to apply for reimbursement and/or

v employed after July 1, 1977;

- courses to the Superintendent not later than October 30 or

-February 28. Credits will be granted'retroactive‘tokeither

ARTICLE XV

PROFESSIONAL DEVELOPMENT AND EDUCATIONAL IMPROVEMENT

A.l. The Bcardeill permit the granting'for teachers of
credits‘for‘graduate level courses which have been submitted to
the Superintehdent in writing and ha?e received his'approval’in
writing. |

2. Teachers possessing>a permanent, provisicnal, or
emergency certificate may'notvapply credit for undergraduate level
courses towards advancemenr on ﬁhe salary guide.

3. Teachers possessing a sub-standard teaching certifi-

advancement on the salary guide when courses taken are to fulfill
certification requirements. This shall apply to graduate or

undergraduate level courses. This will apply to any teacher

4. To quallfy for salary adjustment teachers shall

submlt necessary proof of satisfactory completlon of graduate

September 1 or February l respectively

B. 1. The Board, admlnlstratlon, and teachers agree to
cooperate in arranglng in-service courses, workshops, conﬁerences
and programs designed to improve the quality of iﬁstructicn.

Such in-service programs will not detract from the educational

pregram of the childrenr
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- PROFESSIONAL DEVELOPMENT ANDVEDUCATIONAL IMPROVEMENT - continued

2. In-service courses shall be conducted during .the

in-school teacher workday if teacher attendance is required.

C; fhe Board will permit the granting of an educational
refund for full tﬁition_or'$60.00 a éraduate cfedit; whichever_
is the lesser. This refund will be granted for a maximum of 6
graduate credits for each contract year. This educational refund
will be gfanted if: |

1.‘ Courses are approved as prescribed in A.1l. ébdve:
2. Gradevfor course must be "B" or begter;
3. vCon of grade and course trénscript must be
submitted to the Superintendent for approvai

"and recommendation for refund.




ARTICLE XVI

TEACHER WORK YEAR

A. The in-school work year for teachers will consist
of no more than 185 school calendar days plus one general faculty

day at the beglnnlng of the school year, and up to two (2) days

for orlentatlon.

B. The in-school work year shall include days when
pupils are in attendance, orientation"days and.any other days on

which teacher attendance is required.

C. The Association may see the school calendarjbefore
‘final adoption by the Board. In detérmining the "school calendar,
the Board through the Superintendent may accept sugqestions and

recommendations from the Association.
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‘teacher applicant shall be determined by the Board with the

30. Other teachers, for whom the Association is authorized to

‘later. All signed contracts shall be returned to the Board

ARTICLE XVII

TEACHER EMPLOYMENT

A. Pla¢ement on'salary guide for the experienced

Superintendent's recommendation.

B. Up to four years of military service shall be
recognized as equivalent years of teaching service on the §uide.
Legal‘evidence'of said military servicé must be éubmifted to the
Board.

C. The Board shall be notified of the teacher's
intentions not later than the third Ménday in’Mafch on forﬁs to
be supplied by the Board.

D. Non-tenured teachers shall be notified, by the

Board, of their employmentbstatus for the énsuing year by April

negotiate, shall be notified, by the Board, of their salary statug’
no later than three (3) weeks after signing of the Agreement

between the Association and the Board, or April 30, whichever is

within two (2) weeks of issuance.

| E. Any teacher‘employed prior to-FebruarY 1, of any
séhool year, shall be given_full credit for one (1) year of “
service toward the next increment step for the following yeaf.

Any teacher employed after Féebruary 1 shall not receive advance-

ment on the salary guide.
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ARTICLE XVIIT

TEMPORARY LEAVES OF ABSENCE

) A; Teaéhers for‘whom the Associatibn is authOriied.to
neéotiate, shall be entitled to the fOlloQing temporary non-
accumulative leave; of absence, with pay, each school yéar:

| 1. Up to four (4)Vconsecutive calendar.days for
leave immediatelyvupon the death of a member of the immediate
»family (father, moﬁher, sister, brother, sbouse, child, mother-
.in*iaw, father-in-law). Additional déy(s) will be consi@ered,
u§0n written request to the Superintendent.
2. ;The following day(s)bshall be granted, upon.
written request to the Superintendent: )
a. Funeral of relative other than immediate
family - one (1) day per occurrence.
b. Emergency medical treatment and/or. appoint-
ment — one(l) day per occurrence. -
C. ’Marriagé - one (1) day.
d. House Closing - one (1) day.
e. Religidus Holy days when religion prohibits
attendance at school. |

3. The following day(s) will be considered, upon

| .
e‘written request to the Superintendent:

ARbN ‘ a. School visitation and/or conference when

T AVEN. E

SRR related to employment_-’méximum two (2) days.

TroNEw TRSEr 0'I0E
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| TEMPORARY . LEAVES OF. ABSENCE A-,-,vc_on_tinu;,ed- .

(1) day.

|

b. Serious illness in immediate family - maximum

two (2) days per occurrence.

c. Marriage of member of immediatelfamily - one

d. Court Order - jury or Qitness (not as plainfif,
or defendant - cmﬁi.form must be ﬁresented.) | |

e. Moving to new residence - one (1) day.

£. Paternity - maximum two (2) days.

4. Necessary tihe away from teaching dﬁties due to
road and/or home emergencies will be considered after the‘sub-
mission of a written explanation to the Superint;ndent;

It is understood that all the reasons stated above can

only be granted when personal matters cannot be conducted on other

than school hours.

B, All reguests to the Superintendent, through the
building principal, shall be made a week prior to the leave, ex-

cept in the case of an emergency, and shall require a brief

“explanation of reason for leave.

- 29 -
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ARTICLE XIX

~

EXTENDED LEAVES OF ABSENCE

A. The'Board,shail grant disability leave, with or
without pay, during the disability period, upon the request of the
employee. Subsequent to ﬁhe disability period, the'empioyee may}
with the Board approval, be granted an extended ieave of absence;
without pay. The employee may elect to use acéumulated sick leave
for said disability period subject to the following s£ipulatidns

and limitations:

1. The Board may remove any employee from her

duties for‘any of the following reasons:

a. Job performance substantially declines from

|| the period preceding disability.

b. Physical condition or capacity renders the

| employee incapable of performing assigned duties, which shall be

deemed to exist if:

1. The employee fails to produce a

physician's certificate that she is medically able to continue

working, or

2. The Board's physician concludes she is
unablé to continue working. |

3; In the event the physician of the
employee shall bevqf the opinion that said employee is»capable of
performing her-duties up to a specified date but the médical exam-

iner of the Board shall be of a contrary opinion, then the

f | - 30 -
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|

| beginning of the leave. At the time of application the employee

and the Board.

EXTENDED LEAVES.- OF ABSENCE - continued .- -

employee and the Board shall mutually agree upon the appointment
of an impartial third physician whose medical opinion shall be
conclusive and binding on the issue of medical capacity to con-

tinue in the performance of duties. In the event of -the inability

of the employeeand the Board to agree upon the appointment of the |

third physician, such appointment shall be made by the Bergen
County Medical Society. The expense of any examination by an
impartial third physician shall be shared equally by the employee
2. Any tenured or non—tehured employee seéking such

leave shall apply’to the Board sixty (60) days prior to the

shall specify in writing the date on which she wishes to return.
.~ The Board shall require said employee to‘produCé/A' e
certificate from hef thsicanrin support of the requested leave
dates.' The physician's certification is subject to agreement by
the Board's physician. Where medical opinion is supportive of
the leave dates requested, such leave'shall be granted by the
Board. The Board may change the requested dates upon finding thadt
the grant of leave for the dates stiﬁulated and medically con-
firmed would interfere with the administration of the school.
,Aftef.a leave has been approved, the commencement on
termination dates thereof may be further extended or reduced upon

application by the‘employee to the Board. Such extensions or




EXTENDED LEAVES OF ABSENCE - continued -~ - - - -

redﬁctions shali be granted by the Board for an addiﬁional period
ofntime'prévided, however, that the'Boérd may alter the requested'
Vdates upon a fihding that such extension or reduction would inter-
fere with the administration of the school and/or with the. educa-
tion of the pupils and, provided further, that such change by thevb
Board is not medically contraindicated.

| Any extension shall be limited to ohe additional
school year. A request fqr extension of leave must be made at
least three (3) months pfior to the expiration og’the first leave.
I : 3. The Board is under no compulsion to continue the

employment of a non-tenure employee beyond the contracted period.

The leave period shall.not be counted for tenure purposes,
’! 4. Advancement on the salary guide shall be based
upon -the date of commencement of the leave of absence. The
‘{employge will.be granted a full salary guide step if she is in
attendance f;f'more than 196 Qérking days. Atfendahce fof_lOO
days or less shall result in no advéncement on the salary gﬁide.
B. 1. The Board shall haQé thé right to require an
employee who desires to return to her duties to produce a certifi—y
cate from her physician S£ating she is capable of resuming duties.

In the event of adifference of opinion between the employee's

ARON,
iLL & SALSBERG

TCOHMSLLLOBRS AT AW

physician and the'Medical Examiner of the Board relative to the
b sumenrt Avghog resumption of duties by said employee, the Board shall pay the
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expensés for an examination by an impartial third physician,

- 32 -




. EXTENDED ' LEAVES OF ABSENCE - continued

- 2. Failure of the employee to resume duties on the
agreed upon return date may constitute grounds for dismissal.
C. 1. 1In the case of a birth or adoption placement of
a child, any employee may request a iea&e without‘paj for child
rearing purposes. Such request shall not be unreasonably denied

by the Board.

2. 1In cases where both husband and wife may be
employees in this school system, only one of said persons shall

be entitled to such leave.

AL

i 3. 1In the case of female employees, the application|

for child rearing leave may be made to become effective immedi-
ately upon termination of the anticipated disability leave.

4. Child rearing leave if approved, shall be
granted far.a’perioa'of up to the end of the schooliyear in which
the birth or adoption placement of the child occurs, but such’
leave may upon the request of the employee and approval of the
Board, be ektended for one additional year. Such extensipn shall
hot be unreasonabiy denied. Requests for extensions of such
leaves must be made at least three (3) months prior to the expira-

tion of the first period thereof.
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||[EXTENDED LEAVES OF ABSENCE - continued = =~

5. Where a child rearing leave is requested, the
emﬂbyee requesting such leave shall not be petmittéd to return

to the school system following such lea&e‘during the last month

of the school year. =
6. Applications fér‘éhild'feArihg leaVé shali be_J
lifiled at least three (3) months before the anticipated birth or

adoption placement of the child.

ERR S

7. Where an employee who has been granted a child

rearing leave returns to the system at any time other than the

start of the schooinyear, such employee may be'assignééﬂéb anywhﬂ@ww
position decided upon by the Superintendent as long as such assign-
ment is within the ‘capabilities or certification of such employee.

8. Anything to the contrary, notwithstanding, a child
rearing leave granted to a“non-tenure-empkwfe,need not be extended.
’beycndvphe end ofAthe ccntréct school year in which'the leave is
obtained.

” D. A leave of absenée, without pay, for a school year
other than disability, may be granted to any tenure amﬂoyme when
saidémpkwee applies for said leave, in writing, to the Superin- .

tendent and is approved by the Board.
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“by one mutually agreed upon agent.' Deductlon forms- shall be filed

ilgiven in writing prior to or during the above periods.

il teachers completing twenty (20) years of service in the Carlstadt

ARTICLE XX

MISCELLANEOUS EMPLOYEE PROVISIONS

A. Employees may individually elect to have any legal
portion of the monthly salary deducted for partlclpatlon in one

or more mutually agreed upon Tax Deferred Annuity Plan(s) handled

with the Board Secretary between September and October 15 or
during the first two weeks of February. Any changes in the plan
or termination thereof may occur only during the two periods men-

tioned above. Notice of termination or modification shall be

B. A longevity stipend of $450.00 will be provided for
Public Schools during the 1981-82 school year. For the 1982-83

school year, it will be increased by $50 to $500 after completion

of twenty (20) years of service in the Carlstadt Public Schools.

- 35 -
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| mal in-school work day shall consist of not more than seven (7)

i vacations, the teachers shall be permitted to leave fifteen (15)

‘prbfessional periods per week plus fourteen {14) additional

fessional time. Kindergarten teachers shall be guaranteed one-

ARTICLE XXTI .

- TEACHER HOURS AND TEACHING LOAD

A. Teachérs will devote-to their assighments the time
neéessary to mee£ their responsibilities. Teachers will indicate
their presence for duty by placing their initials in the appro-
priate column if on time, or by specifying the exact time,‘if
late. Teachers shall also place their initials in the appropriatd
column when leaving. i

B.1l. Teachers shail be required to report for duty five
(5) minutes before pupils entef school and shall be permitted to

leave thirty (30) minutes after pupil dismissal. The total nor-

hours (0).minutes and shall include a duty-free lunch period of

fifty (50) minutes. On Fridays or on days preceding hqlidays‘or;'
minutes after pupil dismissal. _

2. Effective September 1, 1982, 7th and 8th ‘grade
teachers will be guaranteed five (5) forty-three (43) minute

minutes continguous to their lunch periods to be used as pro-

hundred fifty (150) minutes of professional time per session

per week. First through sixth grade teachers shall be guaranteed




TEACHER HOURS AND TEACHING LOAD - continued

two hundred sixty (260) minutes of professional time éer week.
Speciel area teachers, with the exception of the Speechvand
Special Education Teachers shall’be guaranteed two-hundred sixty
(260) minutes of professional time per week. Any and all efforts

will be made to provide two hundred s;xty (260) mlnutes of pro-

The Béard will make reasonable efforts to schedule professional
time for Special Area teachers in minimum thirty (30) minute
blocks.

3. No 7th and 8th grade teacher involved in'thev

teaching oiythe major subjects of English, Maéhemetics, Reading,

cience, Sccial Studies, shall nermally be scheduled to teach

m...”-mww

more than six (6) regular teachlng perlods pexr day, however,_in

it

_icase of emergency; may be called upon to cover a class duringya
£ R profe5310nal perlad =

| 4. In the event a teacher has ta teach during a pro-~-
-fessional perxriod, he will be pald six ($6.00) dollars for any
thirty (30) minute period coverage and eight ($8.00) dollars for
any period of over thirty (30) minutes.

C. Teachers shall be required to remain after the end

ARON of the regular workday, without additional compensation, for the
L & SALSBER ; :
faiuwsu‘ue purpose of attending no more than six (6) faculty or other pro-
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fessional meetings per month. No meetings shall be held on

- 37 -
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||TEACHER HOURS AND TEACHING LOAD - continued

{Fridays or before holidays, except in cases of an emergency.

D. The notice of and agenda for meetings will be given

to the teachers involved one (1) day prior to the meeting, when

time permits.

E. Teachers may be required to attend no more than

oy vsiﬁ‘(S) evening assignments or meetings each school year, without |
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additional compensation.




ARTICLE XXITI -

NON-CERTIFICATED PERSONNEL
PAID HOLIDAYS

All regularly employed full time non-certificated per-

vsonhel will receive the following paid holidays:

1981-82 _
... ..JjIndependence Day ... . . Friday, July 3
~fLabor Day ' ' S . Monday, September 7
- JIVeteran's Day .+~ Wednesday, chembeﬁ~ll'~~
HThanksnging Day " Thursday, November 26
Day after Thanksgiving Day Friday, November 27
Christmas Eve Day Thursday, December 24
Christmas Day Friday, December 25
iNew Year's Bve Day Thursday, December 31

{iNew Year's Day

! , ,?rxday, January 1
'Q:Washington 8 Birthday : ;

 :{3& nday, ?ebxuary 15

o Veteran's Day §
‘Z,Thanksgzving Day iy

Day after Thanksglving Daym5 ;1 r 26

‘hristmas Eve Day T Fri , December 24

. | Monday after Christmas Day /,‘ﬁgﬁday,;necember 27
" fiNew Year's Eve Day : " F 1y, Dece 1
4,_i;~wash1ngtcn s Birthday = Monday, February 21

- "} Good Friday Friday, April 1
Memorial Day Monday, May 30

ARON,
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{izelative.

ARTICLE XXIII

NON-CERTIFICATED PERSONNEL
-TEMPORARY LEAVES OF ABSENCE

A. Aall regularly»employed full time non-certificated

personnei shall be entitled to the following temporary non-

gaccumulatlve leaves of absence Wlth pay each school year.

' 1.} Up to four (4) consecut1ve calendar days for‘ '

fﬂ«leave immediately upon ‘the death cf a *‘%“5

;f fam;ly (father, mother, sxster, brother,:Spause,2ch11d,“'

|| in-1aw, father-in-law).

] cegt 1n:the case o_ﬁan emergency. an6 shall requlre a brlef state«
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il ment of reason for leave.

1

- 40 -
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ARTICLE XXIV

NON-CERTIFICATED PERSONNEL

" REDUCTIONS IN FORCE

A. Reductions in Force of all regularly employed full

time tenured non-certificated personnel shall be made by seniority

jpmong those deemed qualified by the Board. .

hose déemed?qﬁélifiEd:5Y tbé«Bdard (i.e., the last employee
|feemed qualified by the Board to be laid off shall be the first
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ARTICLE XXV

NON-CERTIFICATED PERSONNEL

PROBATIONARY PERIOD

A. Upon being hired all new regularly employed full time|

non—certiflcated personnel shall receive a 90 day probatlonary

;vontract with a 14 day termlnatlon notlce by elther party. At the;

::ffompletlon of the probatxonary perxod, a regular'contr-~t"hall
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ARTICLE XXVI

CUSTODIAN MISCELLANEOUS PROVISIONS

A. Custodians shall obtain a low préssnre’firemah's
license, at Board expense, prior to the completion of the pro-

bationary period, within the limits of availability;of appropriate

| courses.

f7hawavar, shail not exceed eight {8) hours ia a contract year.

UL & SALSBERG
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The traxnlng shall include but not be limited té the 1oca~
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tlun of keys, switches, valves, pumps, doors, meters and a know-
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CUSTCDIAN AHISLELLANEOUS“ PROVISTOHS - Ccont 1:11;‘53(3

ledge in‘ﬁhe operation ot boilers and all other safety.equipment

in each school. |
F. The Board will supply each custodian with 3 pairs of

trousers and 3 shirts each vyear during’the term of this Agreement

and in addition, each custodian shall be provided two (2) pairs

of work shoes during each year of this Agreement, at a cost nct’
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ARTICLE XXVII

SECRETARIES MISCELLANEOUS PROVISIONS

A. Secretaries shall work seven (7) hours per day, .

commencing at 8:00 AM and COnleding at 3:30 PM.

B. Secretaries shall work for 11 months, from July 1
through July 15 and August 16 throUgthune 30.

C. Secretaries shall be entitled to ten (10) paid vacation

days to coincide with pupll recess perlods.

]

D. The Board will permlt tultlon relmbursement for college'
credits for secretaries for a maximum of six (6) credits per vear
and at the rate of $20.00 per credit. The reimbﬁxsement will be

made upon the completlon of the follow1ng~
l. Courses must be approved by tha Supﬁrlntendent.
‘2. . Grade for course must be "B" or better.’
3. Copy of grade and course transcrlptimust bé sub-
mitted to the Superintendent for approval and
. recommendation for reimbursement. .
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‘ARTICLE XXVIIT

DURATION OF AGREEMENT

A. This Agreement shall be effective for a term of two (2}

- years, commencing on the first day of July, 1981.

IN WITNESS WHEREQOF, the parties hereto have caused this
Agreement to be signed by their respective‘bresidents, attested
by their respectlve secretarles, and their corporate seals to be

placed hereon, all on the day and year first above written.

THE BOARD OF EDUCATION OF THE
BOROUGH OF CARLSTADT

Pre51@éht

Cah THE CARLSTADT EDUCATION
. | ASSOCIATION

. . ) ‘ ‘ 3 P ﬁ N y
- Secretary Jd ' Progident
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e N - 7 B M

o

10
1
12
13
14
15

16

TEACHER SALARY GUIDE 1981-82

SCHEDULE A

B

BA+15

13200
14200

14700

15250
15850
16450
17100
17700
18500
19150
19200
20650
21450
22250
23050
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20400

21150

21850
22650
23450
24300
25000
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13
14
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- TEACHER SALARY GUIDE 1982-83

SCHEDULE B

|2 >

13750
14700
15150
15750
16450
17150
17800
18@56
19250
20050
20800
21600
22400
23300
24200

-

B
EA+15

14250
15300

- 15850

16450
17060
17750
18400
19150
15800
20600
21400
22200
230C0

23800

24700 .
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C
¥
15450
16600
17100
18000
1800
18050
19760
20500
21200

22000

22800
23600
24400
25250
26100
26950

MA+1H

16300
17500

18100

18700
19300
20000
20700
21400
22200
22850
23700
24500
25400
26200
27100
27800

£
MA+30

17000
17800
18600
19400
20000
20700
21400
22200
22850
23600
24400
25250
26100
26950
27600
28250







SCHEDULE C

SECRETARIES' SALARY GUIDE 1981-82

1 ' 8600
2 2100 |
3 2750
4 10200
5 10650

AR
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SCHEDULE D

SECRETARIES'

SELARY GUIDE 1982-83

Step
1

2
3

50 -

9200
9750
10400
10800
11400
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SCHEDULE E

CUSTODIAN SALARY GUIDE 1981-82

Steg
]

ty

o

11600
12450
13300
14050
14950
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SCHEDULE F

CUSTODIAN SALARY GUIDE 1982~83

Step | |
] 12650
2 13400
3 14200
4 15100
5 15950

i
'
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