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ARTICLE 1

PURFOSE
This Agreement is entered into. pursuant to the
provisions of the HNew Jersey Employer-Employee Relations
Act, N.J.S.A. 34:13A-1 et seq. to promote and ensure
harmonious relations, cooperation and understanding between
the City and the employees; to provide for the resolution
of legitimate grievances; all in order that the public
service shall be expedited and effectuated in the best
interests of the people of Atlantic City and its employees

and the City.



ARTICLE 2
INTERPRETATION
A. It is the intention of the parties that this

Agreement be construed in harmony wilh the rules and
regulations of the Civil Service Commission, Chapter 303 of
the Laws of 1968, the Statutes of Lhe State of New Jersey,
and the Ordinances of the City of Atlantic City, and the
rules and regulations of the Fire Department of the City of
Atlantic City.

B. The City recognizes the International Association
of Fire Fighters, Local 198, as the exclusive negotiating
agent and representative for all uniformed fire department
personnel, excluding all other employees employed by the
City.

(& The City agrees that the Union has the right to
negotiate as to rates of pay, hours of work, fringe
benefits, working conditions, safety procedures for
adjustment of disputes and grievances and all other related
matters.

D. The parties will incorporate and modify this
collective negotiations agreement to comply with any final
rulings, orders or settlement agreements issued by the

Public Employment Relations Commission or the courts in the
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matter of the Clarification of Unit Petition filed with
PERC in Docket No. CU-2015-004.
E. The terms of the Consent Order and related Settlement

Agreement dated December 3, 2015, entitled Atlantic City

Professional Firefighters JIAFF Local 198 v. City of

Atlantic City under Docket Number ATL-L-1922-14 is

incorporated by reference into this Agreement.
F. The parties agree to abide by the ruling of the
Appellate Division of the Superior Court of New Jersey in

the case entitled City of Atlantic City v. Atlantic City

Professional Firefighters IAFF TLocal 198, Docket No. A~

3817-14, PERC Docket No. SN-2015-051, regarding all

relevant terms in this Agreement.
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ARTICLE 3

GRIEVANCE PROCEDURE

A. Definition: A grievance is any dispute between

the parties concerning the application of interpretation of
this Agreement or any complaint by an employee as to any
action or non-action taken towards him/her, which violates
any right arising out of his/her employment. The City
shall not discipline any employee without just cause.

B. Procedure:

STEP 1 - Filing Requirement. A grievance must be

filed with the Union and a copy of same provided to the
Chief of the Department within thirty (30) days of its
occurrence or the time when the aggrieved should have known
about it, or it shall be deemed abandoned. All grievances
shall be in writing, as shall all responses to them by the
City.

STEP 2 - Review by Union Grievance Committee. The

Union Grievance Committee shall screen and study all
grievances within thirty (30) days of their receipt to
determine whether same has or lacks merit. Such processing
of grievances shall take place without discrimination and
irrespective of membership or affiliation with the Union.
Upon finding merit, the Union Grievance Committee shall

present written confirmation of such determination to the



Chief of the Department, with the request that the Chief of
the Department investigate and resolve same.

STEP 3 - Review by the Fire Chief. The Chief of

the Department shall have no duty to investigate and
resolve any grievance until the aforesaid confirmation and
requesl 1s made by the Union Grievance Committee. Upon
receiving same, the Chief of the Department shall have
fifteen (15) days within which to answer the grievance.

STEP 4 - Review hy the Mayor. In the cvent the

parties are unable to resolve the grievance at the Third
Step, either party may, within fifteen (15) days, refer the
matter to the Mayor for his investigation and resolution.
The Mayor may designate an individual in his stead to hear
and resolve grievances presented, The Union shall be
provided timely notification of such individual’s identity
by the Mayor. The Mayor, or his designee, shall have
fifteen {15) days within which to answer the grievance
after his receipt of grievance referral.

STEP 5 Arbitration. In the event thec grievance

is not resolved at the Fourth Step, either party may, after
fifteen (15) days, refer the matter to impartial
arbitration. Any party wishing to move the grievance to
arbitration shall notify the Public Employment Relations

Commission (P.E.R.C.) that it 1is moving a dgrievance to
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arbitration and request that a 1list of arbitrators be
furnished to the City and the Union. If the City and the
Union cannot mutually arrive at a satisfactory arbitrator
within thirty ({30) days after receipt of the 1list £from
P.E.R.C., the Commission shall select an arbitrator. The
arbitrator shall hear the matter on the evidence and within
the meaning of this Agreement and such rules and
regulations as may be in effect by the Civil Service
Commission, or by the State of New Jersey, which might be
pertinent, and shall render his/her award in writing, which
shall be final and binding. The cost of the arbitrator’s
fee shall be shared by the City and the Union. Any steward
or officer of the Union required in the grievance procedure
to settle disputes on any arbitration shall be released
from work without loss of pay for such purpose and any
witness reasonably required shall be made available during
working hours without loss of pay for the purpose of
disposing of any grievance or arbitration matter. The
arbitrator shall not be empowered to add or to subtract
from this Agreement or render any decision in conflict with
this Agreement.

C. Time Limitations. Time extensions may be

mutually agreed to by the City and the Union.



ARTICLE 4

DUES CHECK-QOFF

A. The City shall deduct dues and initiation fees
from the wages of all personnel covered by this Agreement
who have filed with the City, a proper dues deduction
authorization card, as required by the laws of the State of
New Jersey. The Union shall advise the City of the fixed
and standard dues and initiation fees of its members and
the payments shall be made on or before the first payday of
each month.

B. 1. Employees covered by the Agency Shop Law,
N.J.S.A. 34:13A-5.5, Chapter 77, P.L. of 1979, are covered
py the following clause:

The representation fee in lieu of dues shall be

an amount equivalent to regular membership dues,

initiation fees and assessments charged by the

majority representative of its own members less

the cost of benefits financed through the dues,

fees and assessments available to benefiting only

its members, but in no event shall such fees

exceed eighty-[ive percent (85%) of the regular

membership dues, fees and assessments.
2. The City shall deduct said representation
fees from employees covered by the Agency Shop Law.

C. 1. Payroll deductions, with respect to the

Union dues and/or fees, shall be at no cost to either the

employee or the Union.
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2. Any payroll deduction shall be taken at no
cost to the employee or supplier to benefits. The Credit
Union check shall be made available on paydays prior to
twelve hundred (1200} hours. In addition, the dues payroll
deduction check for the Atlantic City Fire Fighters Union
shall be made available on paydays prior to twelve hundred
{(1200) hours.

D. The Union agrees to indemnify, defend, hold and
save the City harmless from any cause of action, demand,
claim, suit, less, damages or any other liability that
shall arise out of or by reason of action taken under this

clause.



WD

ARTICLE 5

EMPLOYEE REPRESENTATION

The Union must notify the City as to the names of
stewards and accredited representatives. No more than one
steward and alternate 1is to be designated for each
facility. I.A.F.F. representatives not employed by the
City will not be permitted to visit with employees during
working hours at their work stations for the purposes of
discussing T.A.F.F. representation matters, without

notifying the head of the Department.
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ARTICLE 6

NON-DISCRIMINATION

The City and the Union both recognize that there shall
be no discrimination by reason of age, sex, creed, or
racial origin as far as employment is concerned, or as far
as any opportunity for improvement of jobs. The City
further agrees that it will not interfere with or
discriminate against any employee because of membership in,
or legitimate activity on behalf of the Union, nor will the
City encourage membership in any other organization or
Union, or do anything to interfere with the exclusive
representation of the Union in the appropriate bargaining

unit.

10
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ARTICLE 7

MANAGEMENT RIGHTS

It is the right of the City to determine the standards
of service to be offered by its agencies; determine the
standards of selection for hiring, promotion, and
assignments, and to determine when and if such actions will
be taken; to assign and direct its employees; take
disciplinary action; relieve its employees from duty for
any other legitimate reason; maintain the efficiency of its
operations; determine the methods, means and personnel by
which its operations are to be conducted; determine the
content of job classifications; schedule the hours of work;
take all necessary actions to carry out its mission in
daily activities and in emergencies; and, exercise complete
control and discretion over its organization and the
technology of performing its work. The practical impact of
the decisions on the above matters are subject to the
grievance procedure. Nothing in this Article shall alter
or relieve the City of any of its obligations undertaken in

this Agreement.

11
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ARTICLE 8

DUTIES OF OFFICERS

The parties agree that the Chief of the Fire
Department and all other officers shall exercise their
supervisory duties faithfully, irrespective of the fact
that they are covered by the Agreement, and they shall be
objective in their feelings with all personnel subordinate

to them, irrespective of affiliation with the Union.

12
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ARTICLE 9

SAVINGS CLAUSE

In the event that any provision of this Agreement
shall be finally determined to be in wvioclation of any
applicable Civil  Service law or  regulation, such
determination shall not impair the validity and
enforceability of the remaining other provisions of this

Agreement.

13
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ARTICLE 10
STRIKES
The Union assures and pledges to the City that its
goals and purposes are such as to condone no strikes by
public employees, nor work stoppages, slowdowns, or any
other such method which would interfere with the service to
the public or viclate the Constitution and laws of the
State of New Jersey; and, the Union will not support anyone

acting contrary to this provision.

14
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ARTICLE 11

BULLETIN BOARDS

A, The City shall permit use of bulletin boards,
located in the respective facilities by the Union, for the
purpose of posting notices concerning Local 198 business
and aclivities.

B. All such notices shall be signed by the President

or other authorized officer of the Local.

15
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ARTICLE 12

UNICN RELEASE TIME

A. The President, Vice-President, Secretary/State
Delegate, Treasurer, Sergeant At Arms and officers of the
State MAssociation and members of the State Association
Committees, shall receive relief from duty with full pay to
conduct contract and grievance negotiations, attend regular
monthly meetings, attend conventions of the I.A.F.F.,
attend conventions of the State Association of Firefighters
and AFL-CI0O, and seminars involving Union business. Any
bargaining unit member who is released for these reasons
will not be assigned a shift the day or night of the event
triggering the union release time.

B. The member requesting relief must send to the
Chief, form 5& at least twenty-four ({24) hours in advance
of the time requested, stating the matter and location of
the business.

E Administrative review may be made by the Chief on
request by the Union President for time for Union business,
without cost to the City.

D. Firefighters attending conventions and seminars
pursuant to this Article must provide proof of attendance

acceptable to the Chief.

16
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E. In addition to the Union Release Time set forth
in this Article, the Union President with the approval by
the Chief, may use personal/vacation time, oné day at a
time, for Union business.

F. The Union President shall be granted fifteen (15)
hours of release time from duty per week with pay in which
to conduct Union Business.

G. The Local President and the Local Vice President
shall both be supplied with new radios, new batteries,

extra batteries, and charger by the City.

17
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ARTICLE 13

WORK SCHEDULE

A. BEach platoon shall work the following schedule:
Two (2) days of duty, ten (10) hours each day (8:00 am -
6:00 pm), dimmediately followed by two (2) nights of duty,
fourteen (14) hours each night (6:00 pm - 8:00 am),
immediately followed by four (4) consecutive days off.

B. With respect only to personnel assigned to staff,
the following memorializes past practice, which the parties
intend to continue:

dbz Staff personnel shall work four (4) days of
duty, ten (1C) hours each day, from 0800 to 1800 hours.

2 Staff personnel shall work four (4) or five
(5) days, Monday through Friday.

3. A member of the staff shall be assigned one
(1) day off during the five (5) day work week. The day off
shall be determined by the member’s platoon commander.

4, Celebrated holidays which fall during the
five (5) working days of staff shall automatically be the
assigned day off for every member assigned to staff

functions.

18



ARTICLE 14

QVERTIME PAY

A, Overtime shall consist of all hours worked in
excess of the average forLy-two (42) hours of work in any
one (1) week, based on the cycle providing three hundred
thirty-six (336) hours for eight (8) weeks.

B. 1. Overtime shall be computed at the rate of
one and one-half (1-1/2) times the normal rate and
including educational and longevity increments, computed on
a forty-two (42) hour work week.

2. All overtime payable in monies will be paid
during the appropriate pay period.

C. Rotation of overtime assignments shall be in
compliance with existing department orders. The Union
shall have access to the records of overtime so that there
is a fair distribution of assignments.

D. When a firefighter is called back to duty, he/she
shall receive a minimum of four (4) hours overtime pay,
computed as follows:

i For a general alarm or emergency, at the
prevailing rate.
2. For other such order or assignment, on the

basis of the applicable normal workx week.

19



YN

E.

Emergency Recall of Heldover: If an employee

works through his/her normal shift change, either through

previous emergency recall or through an emergency holdover,

he/she will only be compensated on an hour for hour basis.

This compensation will be paid at the rate of time and one-

half (1-1/2) per hour.

Ir.
Standards

G.
detailing

the Union

The City will comply with the Fair Labor
Act,

in addition, the City shall send a report
the use of overtime for the entire Department to

on a quarterly basis.

20
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ARTICLE 15

CLOTHING ALLOWANCE

A. The City shall, upon hire, issue to all new
personnel all required uniforms and wet goods in lieu of
Eight Hundred Fifty Dollars ($850.00) to all new personnel
within thirty (30) days after a class has graduated from
the acadenmy.

B. Apprentice Firefighters beginning with year two
(2) of employment through year six (6) shall receive a Four
Hundred Fifty Dollar {$450.00) clothing allowance.
Firefighters beginning with year seven (7) of employment
and thereafter shall receive a Two Hundred Seventy-Five
Dollar ($275.00) clothing allowance. Fire Captains, Fire
Inspectors, Maintenance Repair Personnel, Custodians and
Air Mask Technicians shall receive a One Hundred Dollar
($100.00) clothing allowance. Battalion Chiefs, Assistant
Chief Fire Inspector, Deputy Chiefs and the Fire Official
shall receive no clothing allowance.

C. The City shall be responsible for changes in
uniforms ancd wet goods, and for replacing all wet goods
damaged, destroyed or contaminated in the 1line of duty.

Employees shall be responsible for all other items.

21



ARTICLE 16
LEAVES

A. Union Business:

In addition to the local president, leave from duty
with full appropriate pay shall be granted to two (2)
members of the Local’s Negotiating Committee who attend
meeting between the City and the Union for the purpose of
negotiating the terms of the contract, provided the
employee 1is scheduled for duty at the time of the meeting.
Any bargaining unit member who is released for these
reasons will not be assigned a shift the day or night of
the meeting.
B. Sick Leave
1. For employees hired prior to January 1,
1996, sick leave shall be allowed to one hundred forty
(140) working hours per year, to be cumulative from year to
year. In ne event shall any employee enter the present
contract with less than ten (10) working hours credited to
each month of service, or one hundred forty (140} working
hours at the beginning of each contract period.
2. “Sick leave” is hereby defined to mean an
absence from the post of duty by a bargaining unit member,
due to illness, accident, injury, disability, and/or

exposure to contagious disease or the necessity to attend

22
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to and care for an 1ill member of his or her immediate
family. The term “immediate family” for the purpose of
this Article shall include the following; a} spouse; b)
parent; c) step-parent; d) child; e) step-child; £) foster
child; and g) any other relative residing in the bargaining
unit member’s household.

3. For all employees hired after January 1,
1996, sick leave can only be accumulated one hundred (100)
hours per year, to be cumulative from year to year.

C. Illness and Injury:

1. In the event that an employee suffers an
illness or injury in the line of duty, in the course of
employment, or as a result of his/her employment, he/she
shall be compensated at full pay for a period not to exceed
one (1) year.

2. In the event that any illness or injury
sustained by an employee 1s not service connected, said
employee shall have his/her injury or illness reviewed by
the Medical Review Board for the purpose of determining
whether or not such occurrence is of a major nature,
thereby rendering the employee eligible for additional sick
leave compensation in excess of the yearly one hundred
forty {(140) hours, or accumulate sick leave which he/she

may have exhausted. However, in no event shall any

23
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firefighter who shall have attained the commencement of
his/her fourth year of employment not be compensated if
he/she 1is sick or injured and requires convalescence,
notwithstanding the nature of the illness or injury or
whether or not said employee has exhausted his/her yearly

or cumulative sick time, subject to the provisions of

N.J.S.A. 40A:14-137.

3. The Medical Review Board shall consist of
the Mayor, or his/her designate, either of whom may act as
chairperson; or his/her medical designate; the Union
President or his/her designate; and one {1) superior
officer selected by the Unien or his/her designate. The
Personnel Officer or his/her designate shall be an ex-
officio, non-voting member of the Medical Review Board.

D. Bach year the City or its designate shall make
available to each member of the Fire Department a current
record of sick and injured days taken and the accumulated
balance, if any. This record shall be made available with
the annual withholding statements. Notwithstanding the
foregoing, and for the purposes of this section, sick leave
shall be credited at the rate of ten (10) hours for each
shift taken, regardless of the actual 1length of the

specified shift.

24
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E. Terminal Leave: Uporr retirement, all employees

shall be entitled to terminal leave with £full pay and
benefits as determined herein:

1. Salary increases as provided for in the
Contract.

A0 Medical  Dbenefits plan and group life
insurance negotiated between the parties.

3. Pension paid while on terminal leave.

4. Dental, eyeglass and prescription plans paid
while on terminal leave.

5. Sick and vacation days cannot be accumulated
while on terminal leave.

6. if an employee works one (1) day in a
calendar year, he/she shall receive all vacation and
clothing maintenance monies.

F. Terminal Leave Options: An employee may opt to

take sick leave as follows:

155 All employees hired prior to January 1, 2012
shall have the option to take their accumulated time up to
one and one-half (1-1/2) years or three thousand two
hundred seventy-six (3,276) hours on a bi-weekly basis.

2. Subject to the third paragraph of this
section, the lump sum payment option shall be based on an

individual’s last hourly rate for all accumulated hours up

25
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to three thousand two hundred seventy-six (3,276} hours.
This payment must be made to the employee by the City no
later than ninety (90) calendar days of application for the
lump sum payment.

i Terminal leave shall be amended to provide
for a maximum monetary payment as follows:

(a) Employees hired in 1984 will receive a
maximum of sixteen (16) months;

(b) Employees hired in 1985 will receive a
maximum of fourteen (14) months:

(¢) Employees hired between January 1, 1986
and October 15, 2006 will receive a maximum of twelve {12)
months;

(d} Employees hired after October 16, 2006,
but before January 1, 2012, shall have maximum accumulation
time of six (6) months;

(e) Employees hired after January 1, 2010
will receive a maximum payout cap of $15,000.00;

() All employees hircd before 1284 will
not be affected by the above changes.

Employees hired prior to January 1, 2010, will be
permitted Lo cash out their sick leave earned prior to July

1, 2015, up to the maximums set forth in Article 16,



Section F.3. Sick leave earned after July 1, 2615 is not
subject to terminal leave.

Employees hired after January 1, 2010, will be
permitted to cash out their sick leave earned prior to July
1, 2015, up to a maximum as set forth in the contract, but
in no event shall the amount be greater than $15,000.

For employeces hired after July 1, 2015, terminal
leave 1s eliminated.

4, Employees must provide notice at least 60
days prior to the date they intend to take terminal leave.

S Employees shall have an option of a one (1)
or four (4) year pay-off of the terminal leave accrued
monies. Employees who elect to receive the four (4) year
pay-off plan shall receive his/her benefits in four (4)
equal payments, with the last payment made on or before the
fourth anniversary date of retirement. Provided that
timely notice is given, this payment must be made to the
employee by the City no later than ninety (90) calendar
days of application for the lump sum payment.
Subsequently, payment for years 2, 3 and 4 will be made on
or before the anniversary date of retirement.

G. In the event of the death to a member of the Fire

Department, the City shall pay all accumulated sick time up



to three thousand two hundred seventy-six (3,276) hours,

all clothing zllowance and all vacation days in full.!

H. Injury leave shall be provided as per N.J.S.A,
40R:14-137.
I. Funeral Leave.
1. Up to five (5) work days, at the discretion

of the employee, shall be granted in the event of the death
of a member of the immediate family or domestic or civil
unicn partner of a firefighter. Immediate family shall
include spouse, mother, father, sister, brother, child,
mother-in-law, father-in-law, grandparent, grandchild,
step-mother, step-father, slLep-sibling and step-children.
Up to three (3) working days, at the employee’s discretion,
shall be granted for any olLher related member of the
employae’s household. These days are to be taken from
either the date of death on or Ifrom the date of the funeral
back.

2. One (1) work day leave shall be granted for
the death of any other blood relative and for the death of
a brother-in-law, sister-in-law, ¢ousin, and grandparents
of firefighter’s spouse. The day’s leave shall be given

for either the date of death or the funeral day.
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3. No funeral leave (subsection 1 or 2 above)
will be granted to any firefighter who is on an approved
leave, other than funeral leave, while a death of any of
the individuals specified herein occurs.

4, Travel time of two (2) work days maximum
shall be granted to any member for an approved leave, as
per subsection 1 and/or 2 above, who must travel more than
two hundred fifty (250) miles round-trip to the funeral or
viewing. For the purpose of this provision, two hundred
fifty (250) miles will be calculated by means of vehicular
travel utilizing MapQuest.com or Google Maps or a similar
internet website mutually agreed upon by the parties.

J. Family and Medical Leave

The City will comply with its obligations under the
Family Medical Leave Act, 29 U.S5.C. 2601, et seq., the New
Jersey Family Leave Act, N.J.S.A. 34:11B-1 et seq. and the
New Jersey Paid Family Leave Act, N.J.5.A. 43:21-39-1 et

seq.

29



ARTICLE 17
VACATIONS
A. 1. The following shall apply to all

firefighters hired prior to January 1, 2012:

Years Vacation Days*
1 12
2 12
3 12
4 16
5 20
6 24
7 through retirement 24
2. All employees hired on or after January 1,

2012 will have the following vacation benefit:

Years Vacation Days*

Up to one (1) year of service One (1) working day for
each month of service

After one (1) year and up to ten 12 working days
{10) years of continuous service

After ten (10) years and up to 15 working days
twenty (20) years of continuous service

After twenty (20) years of continuous 20 working days
service

All employees with less than twenty (20) years’ service
shall receive one (1) personal 1leave day per vyear.
Employees with twenty (20) or more years of service will
continue to receive four (4) personal leave days.

30
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The parties agree to abide by Arbitrator Osborn’s
interpretation of this Article.

* One (1) vacation day is equivalent to a scheduled work

shiftk.

Sle No banking or payment of personal days may
be made by an employee regardless of his/her hiring date
after December 31, 1996.

B. l.a. All captains, TFire Inspectors, Air Mask
Technicians, and Maintenance Repair Personnel shall be
entitled to twenty-eight (28) actual working days paid
vacation and four (4) personal days.

1.b. All employees hired after January 1, 2012
and promoted to Captain shall be entitled to twenty (20)
actual working days paid vacation and two (2) personal
days;

l.c. Those employees hired prior to January 1,
2012, will receive vacation leave in accordance with the
previous vacation schedule set forth above in Article
17(A) (1).

2.a. All Battalion Chiefs and Assistant Fire
Inspectors shall be entitled to thirty-two (32) actual

working days paid vacation and four (4) personal days.
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2.b. All employees hired after January 1, 2012
and promoted to Battalion Chief shall be entitled to
twenty-four (24) actuval working days paid vacation and two
{2) personal days;

2.¢c. Those employees hired prior to January 1,
2012, but promoted to Battalion Chief after January 1,
2012, will receive vacation leave in accordance with the
previous vacation schedule set forth above in Article 17
(A) (1) .

3.a. All Deputy Chiefs and the Fire Official
shall be entitled to thirty-six (36) actual working days
paid vacation and four (4) personal days.

3.b. All employees hired after January 1, 2012
and promoted to Deputy Chief shall be entitled to twenty-
four (24) actual working days pald vacation and two (2)
personal days;

3.c. Those employees hired prior to January 1,

2012, but promoted to Deputy Chief after January 1, 2012,

will receive vacation leave in accordance with the previous
vacation schedule set forth above in Article 17(R) (1).

[ Vacation shall be granted during the calendar

year. Selection for vacation period shall be based on

seniority and rank by shift at station house level.

Captains shall select their vacation time first based upon
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seniority and <rank by shift; thereafter the journeyman
shall select their vacation time based upon seniority and
rank by shift.

D. It is the intent of this Article to assure
personnel covered by this Agreement that they will receive
the maximum amount of actual vacation days to which they
are entitled. Days that are normally scheduled off that
fall during the vacation peried shall not be computed as
part of the vacation days.

E. Fire personnel working in administrative
positions shall be entitled to the number of vacation days
based upon their rank and date of hire and multiplied by

ten (10) hours per day.
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ARTICLE 18

ACTING OUT OF TITLE

A, 1. Class A: Any out-of-title position due
to rectirement, extended illness, injury, death or military
call-back of a minimum of ninety (90) calendar days, will
be paid on a per diem rate of the out-of-title position and
all Class A or provisional officers will receive all
benefits of the out-of-title position. Once an officer is
assigned out of title, and performs in that capacity for
eight days, the officer shall be compensated at the higher
rate of pay.

2. Regulations for Class A: In the event an employee

is assigned to act out-of-title, he/she shall be selected
from an existing promotional 1list of eligible employees.
If no existing list is currert, such employee shall be
selected from the rank next preceding the vacated position.
Assignment in Class A out-of-title shall be rotated on a
cycle of ninety (90) working days, distributing such
assignments equitably among the senior qualified personnel

on the following basis:
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(a) A roster of those eligible for higher rank
assignments shall be maintained. A daily log shall be kept
and shall be the responsibility of the personnel officer or
his/her designate, indicating assignments to higher ranked
positions. Each calendar quarter, it will be made
available to the parties to this Agreement to ascertain
whether there has been an equitable distribution of
assignments. Bdjustments shall be made in the next
calendar guarter by making more assignments to those who
served or had the opportunicy to serve the least number of
days for the preceding guarter.

(b) Firefighters offered assignments out-of-title may
refuse them, but such refusal will be charged as time spent
in a higher rank for purposes of determining equitable
distribution of assignments.

(¢ If there is an existing Civil Service list the
nigher rank, the number one person on the list shall be
placed in the vacancy.

(d} In the event of a two-part promotional
examination, in which an interim 1list is issued, only
personnel on the interim list will be deemed “qualified” to
act out-of-title in the higher position.

(e) In the event of refusal of assignment, the most

junior eligible person must perform the higher ranked

35



WD

assigned. All refusals shall be reported to and recorded
by the Chief of his/her designate.

(£) The Fire Chief and the Mayor shall take steps to
maintain promotiocnal opportunities by obtaining, for Fire
Department personnel periodic <Civil Service Commission
qualifying examinations for higher ranks and by declaring
job vacancies as they occur.

B. pIie Class B: This position is any
temporary out-of-title position caused by vacation,
sickness, injury, military 1leave, funeral 1leave or
emergency leave. NAny person covered by this Agreement who
is requested to accept the responsibilities and carry out
the duties of position or rank above that which he/she
normally holds, shall be paid at the rate for the position
or rank while so acting.

2, Regulations for Class B:

(a) Any person who 1s assigned to the higher
position will be paid for the days he/she worked in the
higher position, excluding days off,

(b) The person assigned will be paid the
difference in the hourly rate of the out-of-title position.

{(c} Acting Captain will be  performed by

journeymen firefighters in the same company, if possible.
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(d} Acting Battalion Chief will be performed by
Captains on the same platoon.

(e) Acting Deputy Chief will be performed by
Battalion Chiefs on the same platoon.

(f) In the event of a promotiocnal list, only
personnel on the list will act out-of-title in the higher
position. In the event there is no individual on the list
permanently assigned to a Company, pursuant te Civil
Service Commission Reqgulations, personnel on the list will
be reassigned to perform the acting out-of-title work. if
there is no promotional list, then the acting out-of-title
position will be performed by a journeyman assigned by
seniority. AL the company level, the acting out-of-title
position will be rotated on a four (4} day working basis.
In the evenL of a two-part promotional examination, in
which an interim list is issued, only personnel on the
interim list will be deemed “qualified” to act out-of-title
in the higher position.

(g) All acting out-of-title assignments for
Captain, Battalion Chief and Deputy Chief will be
distributed on an “eguitable basis.” “Equitable basis”
shall be interpreted to mean the number of days worked as

opposed Lo the number of assignment in higher position.
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EP The reason for the differential is that the
responsibility assumed by the individual acting in the
higher title is not adequately compensated. The reason for
this is that they are being paid only for the days that
they work and not per diem. An individual working in
permanent rank on a per diem basis is receiving 1/365 days
salary, because he/she is paid for his/her days off and
vacation days. The individual acting out-of-title does not

have the advantage of the per diem rate.

38



erSQ

ARTICLE 19

HOLIDAYS
For purposes of this Agreement, Good Friday, Easter
Sunday, Memorial Day, July Fourth, Labor Day, Columbus Day,
Veteran’s Day, Thanksgiving, Election Day, Christmas Day,
New Year’s Day, Washington’s Birthday, Lincoln’s Birthday
and Dr. Martin Luther King’s Birthday shall be acknowledged
as holidays for any purpose which is expressly stated

within this Agreement.
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ARTICLE 20
PAY SCALE

A. 1. A firefighter who fails an apprenticeship
test, either the first, second or third year apprenticeship
tests, shall remain at the step that they were at until
they pass the test.

2. A Committee shall be developed by the
parties creating an Apprenticeship Test Committee
consisting of representation selected by the Local and the
City/Chief.

B. 1. If a First, Second or Third Year Apprentice
passes the apprenticeship test the first time faken and the
test is taken before his/her anniversary date, the salary
rate change shall be effective on the employee’'s
anniversary date.

2. If the Tirst, Second or Third Year
Apprentice passes the apprenticeship test the first time
taken and the test is taken after his/her anniversary date,
the salary rate change shall be effective retroactive to
the employee’s anniversary date.

3. If the First, Second or Third Year
Apprentice fails the test and he/she retakes the

examination and passes it, the salary rate change will not
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become effective until the employee’s next anniversary
date.

4, Firefighters on military leave shall be
entitled to take the apprenticeship examination upon their
return to work, at the request of the firefighter shall
receive the higher salary rate retroactive to the date of
his/her return to work.

(G Firefighters who are entitled to step increases
will move down one (1) step on the guide on the anniversary
date of their employment (i.e. move to the next highest
level of pay).

D. 1. Effective January 1, 2015, the salary for
all bargaining unit members hired prior to January 1, 2012,

inclusive of holiday pay, shall be as follows:

Title Salary

Npprentice I $ 57,309
Apprentice II § 59,3569
Apprentice III 5 61,834
Journeyman I S 68,432
Journeyman II $ 75,029
Journeyman I1IT s 81,627
Sr. Journeyman 5 92,689
Fire Captain $105,594
Fire Inspector $105,594

41



Maintenance Repairs $105,594

Custodian $105,594
Air Mask Technician $105,594
Battalion Chief $120,445

Asst. Chief Fire Inspector $120,445
Deputy Chief $137,690
Chief Fire Prevention $137,690

2. Effective July 1, 2016, and for the duration of
the contract, the salary for all bargaining unit members
hired prior to January 1, 2012, inclusive of holiday pay,

shall be as follows:

Title Salary

Apprentice I $ 57,309
Apprentice II $ 59,569
Apprentice III $ 61,834
Journeyman I 5 68,432
Journeyman II $ 75,029
Journeyman IIT $ 81,627
Sr. Journeyman $ 93,689
Fire Captain $106,594
Fire Inspector $106,594
Maintenance Repairs 5106,594
Custodian $106, 594
Air Mask Technician $106,594



Battalion Chief £121,445
Asst. Chief Fire Inspector $121,445
Deputy Chief : 5138,690
Chief Fire Prevention 5138,690
3. Effective January 1, 2015, the salaries for all
bargaining unit members hired on or after January 1, 2012,

inclusive of holiday pay, shall be as follows:

Title Salary

Apprentice I $ 45,000
Apprentice Il $ 48,000
Apprentice III $ 51,000
Apprentice IV 5 54,000
Apprentice V $ 57,000
Journeyman I $ 60,000
Journeyman II § 63,000
Journeyman IIT 5 66,000
Journeyman IV 5 69,000
Journeyman V $ 72,000
Sr. Journeyman $ 80,000
IFire Captain $ 95,000
Fire Inspector 5 95,000
Maintenance Repairs $ 95,000
Custodian $ 95,000
Air Mask Technician $ 95,000
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Battalion Chief $110, 000

Asst. Chief Fire Inspector $110,000

Deputy Chief $125, 000
Chief Fire Prevention 5125,000
q, Effective July 1, 2016, the salaries for all

bargaining unit members hired on or after January 1, 2012,

inclusive of holiday pay, shall be as follows:

Title Salary

Apprentice I $ 45,000
BApprentice IT $ 48,000
Apprentice III $ 51,000
Apprentice IV $ 54,000
Apprentice V $ 57,000
Journeyman I $ 60,000
Journeyman Il $ €3,000
Journeyman III $ 66,000
Journeyman IV $ 69,000
Journeyman V $ 72,000
Sr. Journeyman 5 81,000
Fire Captain S 96,000
Fire Inspector 5 96,000
Maintenance Repairs $ 96,000
Custodian 5 96,000
Air Mask Technician $ 96,000
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Battalion Chief $111, 000

Asst. Chief Fire lnspector $111, 000

Deputy Chief $126,000
Chief Fire Prevention $126,000
5. Increment payments will be made to eligible

employees on their anniversary date for the duration of the
contract.

6. The two-tiered salary guides as set forth above
will continue for 2015.

/e On July 1, 2016, unit employees in the Senior
Journeyman title and above will receive a one-time salary
increase of $1,000, as set forth in Article 20 Sections
(D) (2) and (D) (4} above.

8. All pay increases as outlined herein will be paid
retroactively.

9. All current employees hired prior teo January 1,
2012 will continue to receive the previous pay rates set
forth in Article 20(D){1) and (D) (2}. Furthermore, those
employees hired prior to January, 2012, but promoted after
January 1, 2012, will receive pay in accordance with the
previcus pay rates set forth in Article 20(D){1) and (D) (2}

above.
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ARTICLE 21

CONTINUATION OF BENEFITS NOT COVERED IN THIS AGREEMENT

all provisions of the January 1, 2012 through December

31, 2014 collective negotiations agreement which
modified by the Interest Arbitration Award dated

201% are to be carried forward and included in

contract with changes in the date where appropriate.
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ARTICLE 22

LONGEVITY
A. The payment for longevity shall commence on the
employee’s anniversary date of employment. Actual payments
shall be made in the ensuing pay period following the

anniversary date of employment.

1. For all employees hired before January 1,
2012, longevity payments will be frozen at the rates
received by eligible employees as of December 31, 2014 for

the duration of the contract.

Years of Service Payment

5 years.... 2%

10 years... 4%

15 years.... 6%

20 years..... 10%

2. For employees hired on or after January 1,

2012, the longevity benefit is eliminated.

47



ARTICLE 23

TRANSFERS AND ASSIGNMENTS

A. Definitions:

1. Senior Pirefighter - excess of fifteen (15)
years of service

2. Journeyman Firefighter - less than fifteen
(15), but more than three (3) years of
service

3. Apprentice Firefighter - one (1), two (2) or
three (3) years of service.

B. Apprentice firefighters shall be rotated to meet
the requirements of the Fire Department’s training program.

C. Transfers will not be ulilized to punish or
discriminate against any personnel.

. Captains with less than one (l) year in grade
shall be subject to training assignments which shall occur
within a reasonable period after placement into rank of
Captain.

E. Personnel may transfer by mutual agreement with
personnel of equal rank and seniority with approval of the
Platoon Commander and the Fire Chief.

E. All personnel may request a transfer by opening
his/her assignment to bids by other personnel of equal rank

and seniority, with the approval of the Platoon Commander
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and the Fire Chief. The individual’s new assignment would
be determined by the vacancy created by the successful
bidder to his/her position.

G. Mutual transfer and initiated transfers shall be
limited to one (1) per year.

H. Posting Procedure and Selection Criteria:

1. The City shall immediately post notices on the
bulletin boards in all fire stations and via electronic
mail to all bargaining unit members setting f£forth tLthe
classification, job duties and requirements, hours and days
of work, starting time and wage rate of the job to be
filled permanently. Employees desiring to apply for the
job shall make application to Lhe Chief of the Department
setting forth their qualifications, seniority, etc. Copies
of these applications and of the notices are to be filed
with the Secretary of the Union. Notices shall remain
posted for ten (10) days. Employees who do not make
application within the period of the posting shall have no
right to consideration for the job, with the exception that
employees are not at work during the entire posting period
and who have sufficient qualifications and seniority shall
ke considered as filing an application for the job.

2. In filling vacancies by promotion or

transfer, where ability and other qualifications are equal,
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seniority within the Fire Department shall control. The
term “ability and other qualification” used herein shall
include observing the rules and regulations of the Fire
Department.

&l Employees who are placed into vacancy or new
positions by process of their submitting a bid under the
provisions of Section J. above, shall not be entitled to or
assured of vacation preference previously submitted and/or
authorized, although the Chief of the Department shall
attempt to accommodate the employees’ vacation preference
if, and whenever, possible.

4, The Fire Chief may deny placement of an
applicant possessing ability and other qualifications to
the vacant or new position, should the Chief of the
Department determine, that such individual is needed more

in the position already assigned.
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ARTICLE 24

HEALTH AND SAFETY

A, The general safety and health for members of the
Atlantic City Fire Department is the responsibility of the
Chief of the Department. The Joint Labor/Management Safety
and Health Advisory Committee shall have the responsibility
for making recommendations on safety and health matters
impacting members of the Atlantic City Fire Department.
The Committee shall meet at the call of the Chairman, or
upon majecrity vote of its members, but at least quarterly.

B. The Committee shall be comprised of the Fire
Chief acting as Ex Officio Chairman, a designee of the
Chief of the Department; the President of the Union; a
designee selected by the President of the Union and the
City’s Risk Manager.

C. Committee action shall be taken upon the majority
vote of the members with the Chairman casting the deciding
vote in the event of a tie.

L. Unresolved safety and health  issues after
recommendations by the Committee shall be subject to the
grievance procedure.

E. Both parties agree that the Union and/or Union

Safety Committee can make nonbinding recommendations to the
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Chief of the Fire Department to set safety manning

sLandards for (fire) engines and trucks.
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ARTICLE 25
EDUCATION

A, The City and the Union agree that the amounts and
quality of an employee’s education often determine the
value of his/her contribution to his/her department and
his/her community, and the degree of proficiency with which
he/she performs his/her duties.

B. To provide an incentive and encourage members of
the Department to achieve the advantage of advanced
education, the City shall conform to the rules and
regulations of the WNew Jersey Civil Service Commission
concerning this provision.

1. Effective immediately, the current value of all
employees’ educational incentive pay shall be frozen for
the duration of this centract. Those employees who
currently have such benefit in the form of a percentage pay
will be frozen at their current dollar amount £for this
benefit. The percentage of base pay that an employee earns
for his or her current degree will not increase, even if
base pay increases or additional degrees are earned.
Additionally, employees who have educational incentive pay
in dollar amounts will also have their educational
incentive pay frozen at the current dollar amount even if

additional degrees are earned.
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C. i Fire Science or related training and
educational achievements are considered an important factor
in the professional development of the firefighter.
Achievements in these areas shall be acknowledged with
special salary increments, which shall apply to employees
hired before January 1, 2012 based upon the following
scale:

(a) Upon the completion of fifteen (15) credit
hours, of which three (3) credits nust be in
professionalism courses, and/or job related training, the
firefighter shall receive a two percent (2%) increment of
his/her base salary.

(b) Upon the completion of thirty (30} credit
hours, of which six (6) credits must be in professionalism
courses, and/or job related training, the firefighter will
receive a three percent (3%} increment in his/her base
salary.

{(c) Upon completion of forty-five (45) credit hours,
of which nine (9) credits must be in professionalism
courses, and/or job related training, the firefighter shall
receive a four percent (4%) increment of his/her based
salary.

{d) Upon completion of an Associate’s Degree or

sixty four (64) credit hours, of which twelve (12) credits
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must be in professionalism courses, and/or job related
training, the firefighter shall receive a six percent (6%)
increment of his/her base salary.

(e) Upon completion of seventy-nine (73} credit
hours, of which (15) credits must be in professionalism
courses, and/or job related training, the firefighter shall
receive a seven percent (7%) increment of his/her base
salary.

{f) Upon completion of one hundred (100) credit
hours, of which eighteen (18) credits must be in
professionalism courses, and/or job related training, the
firefighter shall receive an eight percent (8%) increment
of his/her base salary.

(g) Upon completion of a Bachelor’s Degree or
one hundred twenty eight (128} credit hours, of which
twenty-four (24) credits must be 1in prefessionalism
courses, and/or job related training, the firefighter shall
receive a nine (9%) increment of his/her base salary.

(h) Upon completion of a Master’s Degree or one
hundred seventy-five (175) credit hours, of which twenty-
four (24) credits must be in professionalism courses,
and/or job related training, the firefighter shall receive

a ten percent (10%) increment of his/her base salary.
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2. Those employees hired prior to January 1, 2012,
but not receiving an educational incentive prior to January
1, 2012, will remain eligible to receive the educational
incentive under the schedule set forth above in Article
25(C) (1}).

3. All employees hired after January 1, 2012 that
receive Fire Science or related training and educational
achievements as set forth believe shall be acknowledged
with special salary increments, based upon the following
“new” schedule scale:

(a) Upon the completion of an Associate’s Degree or
sixty-four (64) credits, of which fifteen (15} credits must
be in professionalism ({job related) courses and/or job
related training, the employee shall receive a §2,500.00
additional increment on his/her base salary.

(b) Upon the completion of a Bachelor’s Degree or one
hundred and zIwenty-eight (128) credits, of which thirty
(30) credits must be in professionalism (job related)
courses and/or Jjob related training, the employee shall
receive a $1,000.00 additional increment on his/her base
salary.

(c} Upon the completion of a Master’s Degree or one
hundred and seventy-five (175) credits, of which thirty-six

{36) credits must be in professionalism (job related)
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courses and/or job related training, the employee shall
receive a $1,000.00 additicnal increment on his/her base
salary.

4, All non-fire related courses mandated by an
institution as a requisite for a Fire Science degree shall
be eligible for educational increments. Adjudication of
these payments shall be subject to the approval of the
Education Committee.

5. Other specialized training, such as seminars
or special courses, can be used with college credits as a
basis for increment. The general guidelines are that the
total hours spent in the approved special programs will
provide credit equal to hours spent in the classroom at the
following rate: three (3) college credits=forty (40) hours
related training.

6. Professionalism courses and/or job related
training shall be interpreted to mean the £following: All
Fire Science courses taught at an accredited Fire Science
institution, and fire related courses.

7. Job related training shall be given for the
following:

{a) One (l}) Math course
(b) One (1) Science course

{c} One (1) Construction course
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{(d) ©One (1) Management course

{e} One (1) water course related to fire
services

D. Applications for training or educational
incentives shall be made to the designated personnel
officer, and review and final approval shall be with the
consent of the Education Committee in February and July of
the calendar year. Percentage increments become effective
February 1%t and July 1%t of the year the submissions are

filed, regardless of the date/s of approval.
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ARTICLE 26

PERSONNEL COMMITTEE

a. For the purpose of this Agreement, a Personnel
Committee shall be created, consisting of the Mayor or
his/her designate, who shall act as Chairman; the Chief of
the Department of his/her designate; the President of Local
198 or his/her designate; and, one superior officer
assigned by the Union or his/her designate. The Personnel
Officer or his/her designate shall be an ex-officio non-
voting member of the Committee.

B. The Personnel Committee, in addition to other
duties provided within the Agreement shall determine:

1. The amount of sick leave for each firefighter
accumulated up to and including the present Contract.

2. Whether or not an employee 1s eligible for  an
incentive pay increase as a result of any special training
and/or college credits.

3. Whether or not a particular employee is suited
for special training available to the members of the

Atlantic City Fire Department.
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ARTICLE 27

TEMPORARY ASSIGNMENT

A temporary assignment shall be defined in accordance

with the Civil Service Commission rules and regulations.
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ARTICLE 28

EXCHANGING TIME

A firefighter has the option to exchange time of
shifts with a fellow firefighter no more than two hundred
sixteen (216) hours in any single calendar year, taken in
four (4) hour minimums, with prior approval of his/her
superior officers. Additional hours may be approved at the
City’s discretion. Under no circumstances shall the use of
this option create any additional cost, through overtime or

otherwise, to the City.
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ARTICLE 29

NEW EMPLOYEES

All new employees hired by the Atlantic City Fire
Department, City of Atlantic City, shall be on an existing

Civil Service Commission Employment List.
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ARTICLE 30

SUSPENSIONS AND FINES

A, All suspensions and fines assigned to Atlantic
City Firefighters shall be dispensed in accordance with the
rules and regulations of the Civil Service Commission.

B. In any case where a member is relieved from duty
and suspended by a superior officer, that member shall be
so informed and be furnished with a copy of charges to be
filed against him/her nc longer than twenty-four (24) hours
after the Fire Chief or his or her designee has knowledge
that the incident has occurred, outside of Saturdays,
Sundays and legal holidays. The member shall have the right
to be represented in the form of counsel at his/her own
expense or by a designated representative of the Union.
The above limits can be extended by mutual consent.

C. A1l members must be granted a hearing before the
Fire Chief or his/her designee on any charge that costs the
member in suspension or fine.

D. A suspension or fine shall be calculated at a

rate equal to a per diem of the member’s base wage.
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ARTICLE 31

HEALTH BENEFITS

A. The City agrees to continue to provide health
benefits under the New Jersey State Health Benefits Plan at
the City’s expense less premium contributions by employees
in accordance with Chapter 78, P.L. 2011. The City agrees
that the health benefits provider may only be changed if
the benefits remain equal to or better than the existing
coverage and the City provides ninety (90) days advance
notice to the Union. Effective January 1, 2016, the co-
payment for generic drugs shall be increased to $15.00 per
prescription and the co-payment for non-generic drugs shall
be increased to $35.00 per prescription.

1. Dependent children to age twenty-six (26}, not

married.

2. The health insurance coverage shall provide for a

mandatory second opiniocn.

3. All members of the bargaining Unit who retire on or
after January 1, 1987 will receive a maximum of $35.00 for
month for dental and eyeglass costs. The retiree will only
be permitted to apply this benefit to the actual costs
incurred for any dental and eyeglass expenses.

4. All members of the bargaining unit who retire on or

after January 1, 1991 and before December 31, 1999, will
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receive §1,000.00 annually to apply to actual costs
incurred by the retiree for any dental and eyeglass
expenses. Retirees having chosen the $1,500.00 per annum
for seven (7} years have no other option.

11. All firefighters who gualify for insurance
under this Article who have gone off coverage as set forth
above and do not return to coverage shall be eligible for
$35.00 per month.

12. Any member who retires will receive a
maximum of $35.00 per month for dental and eyeglass costs.
The retiree will only be permitted to apply this benefit to
the actual costs incurred for any dental and eyeglass
expenses. Those covered employees who retired on or after
January 1, 1991 shall be subject to the condition that,
should they qgualify for substantially equivalent coverage
through another job or a spouse, they shall not be eligible
while such coverage is available.

13. Unit employees shall be provided retiree
benefits to correspond with Ordinance No. 85 that was
adopted by the Council of the City of Atlantic City on
ABugust 11, 2004 and approved by the Mayor on August 13,
2004 with the modification that those eligible for this
benefit shall be firefighters who retired after January 1,

2003.
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B. Dental - Basic Benefits
1. One hundred percent (100%) basic services.
2. One hundred percent (100%) periodontic
services.

Cie Seventy-five percent (75%) prosthodontia
services.,

4. Effective as soon as practicable, active
employees shall pay a $50.00 annual deductible for covered
services.

(&5 Retiree Health Services

Bargaining unit members shall receive retiree health
benefits to correspond with Ordinance No. B85 that was
adopted by the Council of the City of Atlantic City on
August 11, 2004 and was approved by the Mayor on August 13,
2004 with the following modification: Those eligible for
this benefit shall be firefighters who retired after
January 1, 2003. Implementation and payment of the program
by the City for eligible firefighters shall commence on
January 1, 2007.

For employees hired after July 1, 2015, retirees shall
receive medical health coverage upon completion of twenty-
five (25) vyears of service with the City, and such service
shall be in good standing with the Police and Fire

Retirement System.
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ARTICLE 32

PHYSICAL FITNESS EQUIPMENT

The City will make physical fitness equipment available
Lo the firefighters, with equipment being located in one or
more firehouses and with all unit members having reasonable

access to the equipment.
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ARTICLE 33

FIREHOUSE EQUIPMENT

All firehouses will be equipped with a commercial
gquality stove; a commercial quality refrigerator; a
commercial quality sink; furniture for the stations; and
first aid kits. The City shall not only purchase, but also
install (or, in the alternative, arrange for installation of)
all the above items. The specifications are to be mutually
agreed upon by the Chief of the Fire Department and the Local

198 Health and Safety Committee.
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ARTICLE 34

GRANT COMMITTEE

In light of the financial situatien in the City, a
Grant Committee shall be established to consider all grant
opportunities. The Grant Committee shall consist of the
Mayor or his/her designee, the Union President or his/her
designee, and the Fire Chief or his/her designee. Any
grant approved by the Grant Committee shall be submitted to

City Council.
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ARTICLE 35

DURATION OF CONTRACT

This Agreement shall be effective as of the first day
of January 2015 and shall remain in full force and effect
through December 31, 2017. It shall automatically be
renewed from year to year thereafter, unless either party
shall notify the other, in writing, one hundred twenty
(120) calendar days prior to the termination date, that it
desires to modify the Agreement. In the event that such
notice is given, negotiations shall begin no later than
ninety (90) calendar days prior to the termination date.
This Agreement shall remain in full force and effect during

the period of negotiations.
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CITY OF ATLANTIC CITY

a Williams !

City elerk Z///
Date: }/} ,é

ATTEST: I.A.F.F. Local 198
}\Q&L.b Je\—'\f S
William DiLorenzo,
egretary/State Delegate President, IAFP Local 198

e 3| 21| 1 s 330 10

%}/ /£ /WM/

Mark Belland, Esg\
O’Brien, Belland &
Bushinsky, LLC

THe within Agreement approved as

orm and executlon
) = /// WA

. M tthew J. Giacobbe
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Resolution of the City of Atlantic City
No. 227

aPProveded Legality on Basis of Facts Set Forth Factual contents certified to by

sgﬂto: /s/ RAnthony A, Swan Business Administrator /s/ Jason Holt, Esq.

Prepared by City Solicitor's Office
SHABAZZ &

Council Member _ SMALL presents the following Resolution:

Resolution Approving the Collective Negotiations Agreement between the
City of Atlantic City and Atlantic City Professional Fire Fighters IAFF
Local 198

WHEREAS, the City of Atlantic City has been involved in collective

bargaining with the Atlantic City Firefighters, Local #198, I.A.F.F;
and

WHEREAS, an agreement between the parties has been reached;

NOW, THEREFORE, BE IT RESOLVED by the Council of the City of
Atlantic City that the Mayor is hereby authorized to execute and the
City Clerk to attest said COLLECTIVE BARGAINING AGREEMENT between the
City and the ATLANTIC CITY INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS,
Local #198, covering the period from JANUARY 1, 2015 through DECEMBER
31, 2017.

tc May 13, 2016 3:22 PM

DO NOT USE SPACE BELOW THIS LINE

RECORD OF COUNCIL YOTE ON FINAL PASSAGE

COUNCILMEMBER | AYE { NAY | Nv | aB. | MOT.{ sec. | counciLMEMBER | AYE | Nay | N.V. | AB. | MOT N sEC.
CHENG ~ MARSH ~ P
DELGADO -~ RANDOLPH ~
GILLIAM -~ SHABAZZ ~ —
KURTZ el TIBBITT -~
SMALL, PRESIDENT _ |~
X-Indicates Vote NV-Not Voting  AB-Absent ~ MOT-Motion SEC-Second
This is a Certified True copy of the Original Resolution on file in the City Clerk's Office.
M

DATE OF ADOPTION: MAY 18, 2016

/sl Rhti‘]da Williams, City Clerk
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