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THIS AGREEMENT, dated this day ~f 3996 
by atrd b a b w a e ~  the Township of m a r ,  C o ~ l l t y  ~t M D I F ~ B ,  
Sta te  of New Jersey, (harainafter ca l led  the Tawntship] and 
the C l ~ s s t e r  Township P O ~ I C I  Superior Offieerrs Rfsaciatlon 
(hereinafter called Svgerios ~ t b i c e r s )  rep~%&wutts t h e  
complete and Zina3. ttndarskandf~tg an all barpainahla brc;utzs 
between the Townshf p aald the Supertor Of %leers,  

T I I ~ R  agreement ella13 he for the perlod cammetlclng Ija~?tf-ary 
1, 1995 ~ll;d ending Pe.cember 3 2 ,  1995, The terms of t h i s  
agreemwnt shall be retrownt.iue ta  Jnnttary 1, 1 9 9 9 ,  

The lwownsl1ip her-eby recognl'tes MI@ superior Rgficexs &r 
the sole  ant1 exc3ttshve neyskiati~q t w i t  for aLJ. police 
o f f i c e r s  i n  the Ctleeteu Tawnarhip Police Degartnrsnt above the 
rank of Sergeant, yndei* tlte Now Jersey Entpluysr-Employee 
Relations A c t  of I968 and t lw public E V I ~ ~ Q Y ~ R I I ~  Relations 
Conlmissloo for New $?.I-say s$tal>l ishcd under such law. 

~ l i i s  agreenrout slrall gbwra a l l  wagas, rPghLa, and, 
wqrking cond?t&or~s of the  Chester  l'dwnship Palice Department 
superior Ofticere. 

Curtis York 
Lieu teilett~t 

. . - . .I 

Craig  W .  Pou~t'g ,,,. . -- 
Lieutel lant  



SECTION 1. SUPERIOR oPFXCBRS NEGOTIAVYN~? .COMMXTTEE 
The pregent rnW&r& are: Lieutenant C u r t i s  Pork 

Lieutenant 

BECTION 2, REASONABLE NEGOTIATXON 

Negotiations between the Township of Cheater Negotiation 
Committee and the chwtsr Township Police Superior Officers 
Association Negotiating Comrbttae ohall be conducted a t  times 
when a l l  members of the  respective committees can be gcesent. 

SECTXQN 3 .  SICK L U V E  

S i c k  leave is defined as the absence (with pay) from duty 
of an officer because of  injury or i l lness ,  or the attendance 
upon a family member who is Ill  or injured. A certificate 
from a physician may be required as proof 02 the necessity of 
s i c k  leave. 

S i c k  leave shall accrue as follows: 
A .  During the calendar year of I n i t i a l  arnployment, one 

(1) sick leave day sha l l  accrue for every f i v e  ( 5 )  
weeks of employment, . .  

13. For each year after tho initietl  year of employment>"-' 
s i c k  l eave  shal l  be earned a t  a rate of one (1) sick 
day per masth or a total of twelve (12) clay8 for the 
year. 

C.  For the purpoae of cash reimbursement of accumulated 
s i c k  leave dayr, each s i c k  leave day oha l l  carry with 
i t  a dollar value equivalent to sf ghk f 8 )  hours of 
rtandarct time hours a t  the rate oE pay the officer is 
receiving upon his rettrenaent or voluntarily 
termination of employment. 

D. In the event of the death of an officer prior t o  
retirement, a11 of his accumulated s i c k  leave shal l  
be payable to the officers designated beneficiary 
a t  h i s  regular fate of pay a t  the time of h i s  death. 

E. Bach shSft  missed shall be subtracted from the 
accrued s i c k  leave as one (11 day, irrespective 
of the length o f  We ahi f t  misaed. 

F, Part ia l  shifts, where the officer leaves early, sha l l  
be deducted on B per hour bas i s .  

G, Unused s i c k  leave sha l l  be accumulated indefinitely. 
H. Each officer, upon retirement or voluntary 

termination, for other than disciplinary reason 
s h a l l  Be eatitlad t o  a cash disbursement of a l l  - --. 
remaining eick leave based on tho following scale:  t6;jd- 
After five years sarvice 
After ten years gervice 
After f i f teen years 
A f t e r  twenty years 



. . 

I.. ~r the  event that any o~~icei-'~lia~~~;i~"c'o$~ ih$i=&d, .. 
I l l  or disabled from any cause srimq out sf and iW'* 
the course ol h i s  or her service as an employee, 
which causes that amloyee to became phy&ically unfit 
for duty, then the empaoyes shall be entitled to 
leave al absence for a period of up to but not 
including one ,j  1 j pear, 8urinq which time the 
~ownsbig will pay the employee th.e d i f ference  between 
such amount as he shal l  ~eceive for tsmgoraty 
benefits under New 3ersey Worker's Campensakion Laws 
and the empJoy*e'*s regular anlary. The duratfon of 
such c l a b r d  di~abi32ty s h a l l  be evidenced by 
cartlfica'tes of a physicaHdesigaated by the council. 

SECTION 4. HOLIDAYS 

. superior Officer8 shall receive thirteen (13) paid days 
'oTf. A l i s t  of approved holddays to be poowided annually 
by the mayor and 'Town~hfg councik and subject to change wtth 
the s t ipu la t ion  that the follawing nine ( 9 )  holidays be 
always included: 

New Years Day 
Prs~ident's day 
mod Friday 
Memorial Day 
Inde@endencs Day 
Labor Day 
Veteran's Day 
Thanksgiving Day 
Christmas Day 

Scheduling of vacations shall be pureuant t o  procedures 
establish~d by the dbgartmat head. insofar as possible, 
nttempta w i l l  be mad% to hono,r mgltested da-tear, The Lallnwi 
antluel leaves, wit11 pay, are provided &% .! 

zi,f':. 
After 1 year 2 weeks . 
AE t a r  5 years 3 week8 
A f t e r  10 years 4 w e s k ~  
After 15 year& 5 weeks 
After 20 years 6 w e e k s  

1 .  

In any calendar yeas I n  which a vacation or any part q * ,  ; 
thereof is not granted for masons sf the pressures of ,.. y , ; ;  .,;; 
b u ~ i n c a ~ ,  ~ u o h  vacation not granted .hall  a ~ ~ u r n u l a t e  an@b*?' ' 
granted during me next eucnseding year dnly, A v a c ~ t l o n  .I, 

leave which an employee  doe^ not take on his own volition 
d h a l l  not accumulate. 



SECTION 6 .  BEREAVE,MLNT LEAVE 

superior Of f i cers  will be e n t i t l e d  t o  bereavement leave 111 
accordai~ce w i t h  the Eollowl~kg: 

A. Death of father, mother, graihdtnother, g r ~ n d f  ather ,  
lltlsband, w i f e ,  son, daughter, b~-other ,  slater, father- 
i n -  law, mother-f t l - law , eon-in-law , daugllter-i u-law, 
grandchild,  or ally relative Illwing i l l  the Rallsehold with 
t h e  member - i i ~ c l ~ ~ s i v e  from the day of death  to  the day  
af ter  the burial.  

B. D e a t l l  of uncle, aunt, ~~egltew, nlece, bratber-in-law, 
sister-ill-law, cousla~ of the f i r s t  degree not l i v ing  i n  
the member4 s i ~ouseho ld ,  or grrndparente of apotlse , Day 
of bur ia l  omly. 

c!. Exceptions to t h i s  rule will be made ~ 1 1 ~ 1 1  the deceased 
is btlriad i n  atrutllier c i t y  and the member would bo unable 
t o  return t o  duty w i t 1 1  tllc leave grantsd. 

The chief of Police s h a l l  also herue autllo17ity t o  grant 
special consideration in uot~sua l  cases not covered by the 
above. 

A.  Purpose - 
-purpose o f  this procedure is to secure, a t  the 

lowest posnible. l e v e l ,  an equitable sattlom,ent t o  
probl~mit which may &rise a€faating thte agreement or 
any work2 11g eandi t ion.  

2 .  wotbing c o n ~ s i ~ ~ e d  I~euef 11 s h a l l  be construed as 
limitfng the p S g t ~ t  of ally offiuer having a grievance 
t o  8iscuss the nabter informafly  w i t 1 1  a-ny appragxtate 
member o f  the depattment, and laavfmg the grievance 
adj,rtsted wi tho~t t  the iritraduc tion of the a s e w l a  tion 

B. Definition - 
~ h t  term ~ ~ g r i e v a n a e ~  as uged herein moa~~c m y  camplaint, 
difference, or di&pkate be#we%m the off i c ~ r  with fi;espect 
to  the lstarp~etaki~n~ emXiaat.ima, 0s vioZatkaj of any 
of the provisfows \wb t l tks  agreematat ax nng applicable 
rule, regulation, &@~em&nE, or &dm$nistra&dwe, decision 
af f ectiag any offScer4 s) covered hy t h e  agreement, 

C. Steps of the Grievance Procediwe 
- m ~ a n o m g  cvnatittites ths s o l e  and cxclusiva mrathod 

€or rsrpoJwing gl'i~vst\~;efz betweeir the parties cov&r&d by 
this a g r e m n t  a11A ~ l l a l P  be followed i n  it# e n t i r e t y  
1t111Less any s tep  is w ~ i v e d  by #rutttsX cottsent. 

STEP OH&: 
1) an aggrieved ~EEicer ehal l  i n s t i t u t e  action utrder t lw 

provis imls  i t 1  writing t o  I b i s  i m e d i a t s  superior for 
tlre purpose at selw ing tine rrtatker i n f  orraf ly . 
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2 )  The inmediate f U P ~ P ~ O ~  s lral l  rerlder B written 
decf sian wi t11111  three ( 3 )  cale~ldnr days af t er  receipt 
of the grievance. 

3 )  I f  the superior Is not available, the gr ievant  s h a l l  
be automatica3ly referred to a t e p  two af the 
grievance procedure ae outl ined.  

STEP TWO: 
In the event Ellat 1 1 0  i ~n laer l ia te  isupel-iors are in 
existence a t  t h e  t i m e  of tile g~-ievauce,  or the grievance 
is not settled in step elm, t h e  griavauce sbaII, be 
submitted i n  writing to  the chief of Police. The C h i e f ,  
or his designee, s l ~ a l l  render a decision in writing 
w i t l l i l l  five t S )  edlsndar days af ter  tlse yrfeva~lce is 
presented t o  I ~ i m ,  

STEP THREE: 
If the aggrieved w i s l l e l  t a  appeal the deeielton of kbe 
chief,  01: his des ig t~ee ,  tlre gxievence sball be presented 
to  the Townstlip yoverllillg bady, or delegated 
representatives, w i t h f a  sevwl ( 7 )  ea'lsrudar days from the 
date of the cl l iefgs or h i s  des ig~hee~s  decialsn. The 
T o w i ~ s l i i p  Coslnci l  01- tlmf r tleslg~rated rsyreserrtat ivea, 
s h a l l  present: a clecislorl 111 writ ing  wit hi^ Eaurtee~~ ( 1 4 )  
clays afber tlra receipt of tlre w r i t t e r l  grievarlca. 

STEP FOUR: 
~ l - b i  tration 
1) IE the grievance is not sektled a f t e r  stepe one, two 

or tlrree, edther par ty  may r e l o r  the matter to the 
r4ew JerBey Public Bmglogees Relatgona Commission 
w i t h i n  fifteen1 C 15 )  e p l e ~ ~ d a r  days after the  ' 

de terrfnaklsa o €  the Townshtp Conmi t tee ar I t s  
designee. Ai l  arbitrator a h a l l  be selected purslriant t o  
the  rules of t h e  Mew Jereep P ~ b l l c  Emp1~ydas 
Relat ions  Committee, 

2) The arbitrator s l ~ a l l  be bourld by prauisiona of t h i s  
agreement err~d restricted to the. application of t h e  
facts preeented to; him' involved i n  the grievance, The 
arbitrator s1;hall not have the  autliarity t o  add t o ,  
modify, detract from, or altar i n  any way., the 
provisions of fha agtecmaut or any amendment or 
supplement thereto. The decisian nf t h e  arbitrator 
s h a l l  be f i n a l  aed binding orr a l l  parties t o  t h i s  
agredment. Blowever, t h i s  decision s h a l l  not be 
co~lsiderea a precedent for ft~turp interpretation of 
tlre provlsia~o of t h i s  agreeltient , 

3) The cost of the services of t h e  arbitrator she l l  be 
borne eqrtall y betweet1 the ' P ~ w n s l ~ i p  and the 
Assoeiatf on. Any  o tiler expanses i~icluding,  but not 
limited t o ,  the presentation of witnesses rillall be 
paid by the p a t t y  i l~currirty same. 



4 )  The arbitx-etor shall o r ~ l y  be permitted to hear one 
grievance on os11g ane iseue per arbitration. #o 
multiple grievanor a h % i b r ~ & i ~ 1 1 ~  will be parhitred 
l a ~ z l m e s  by w x - i t t e &  c & l I ~ M l t  by klre T a ~ ~ & l k $ p  ahd tire 
oEfieer/Asswfation prior to t h e  commcement o f  t h r  
arbitratfou,  

5 )  Efther the  T~wlwhlp mr 4a officer may waive any step 
of tbe g r i w a n c s  prweaure but ~a .Ld  weiwet can only  
be done in w r g t i s g  a ~ d  wlkh e o ~ ~ s o n t  o f  the  other 
party  In questtau. 

6 )  The t i m e  Ifhiits sei; Iherelrr shall be s tr ic t ly  adlmered . 
to. X E  airy pp&euairce irs nok prucaased ko the imxt  
step in the griwaaco proEad~m witltkn the time 
limits prbg~ribed, khe disposfkion of Mle gr&eumce 
a t  tho proceedin$ skep will Be dawed to be 
canclusive, qpwevar, if the gflrvance is not - 
grobess~d due t~ the Ea$Lure oE Mle Township or i t s  
dosi-igheer to render a docisfon M i k l r i ~  the  tine l lml%e 
specif l ed ,  t1~e11 the grievance will be deemed b lrava 

caficluhed i.11 favor of the officer.  N n t h f ~ ~ g  
herein shall prevent blae parties involved from 
mutually agreeaiig t o  ,a#tend 6L: contraat the tiact 
limit8 pravkdrd tar proeea@itrg the griovabce a t  any 
step 1 n tlso graevztnka pr.rxed%~ro. 

7 )  off icers  covezed by the agraeamt s b d X  hava the 
right t o  process tlr;eArt awn yriee-uanee wbthout a 
repre~sntat ive .  

8 )  A group grieuapce c3r 1ore than ofte (1) offlesr arhall 
be aigirml by aq~ll aggrieved of f iaer.  

9 )  The Tmdl - ip  $hrrIX pernit one (1') representative of 
the A ~ m ~ i g t g f n n  and tlbe qr*avant, or a ragre.rrentativr 
of the g t - i ~ y m ~ l ,  to attend gr4evance cunfetej~ces and 
Imari t~gs  at n~ lose of regn1@$ streight kAme pap. 
Haatiaqs an& lteari~~gplr . w i l l  be sched11X~d a t  mutually 
agre-sable times 

10 It is agre~t$ between tile parties t h a k  no arhitration 
s l l a l l  be tiel& u i r t l l  after t h e  lewpiratfon of at least 
thirty ( 3 0 )  csbendak- clay& a f t e r  t l t ~  decbim rmtkred 
by the  uf ficers Wuer~~ing  body or i t 5  representative 
on the grievance. 

SECTION 8 .  OUTSIDE BMPLOYbIEWT 

The Township agrees t h a t  ~ 1 1 t s i d e  employment shall be 
permitted providing the acrtivitis4 do not interfere ~f t h  the 
employment o f  dutles required by the Tow~oltip. I k is 
recognized and acknnwltdy~d by both parties that their dutles 
as police offiarrs for tlve lmwtkship have f i r s t  priority and 
must bfi fulfilled without impairment from outside employment. 
~ l l  o ~ ~ t s i d e  englaynent shall bs approved by t h e  Ch3ef of 
Police. 



SECTION 9 .  RETENTION OF BENEFIT$: 
. C  . - r  

- 
Except as athrr&%er& '#&id& Ile?&$i~, 111 right%, 

priv i lege&,  arrd bel lef i ts which the officers have heehtafare 
enjoyed and are presently eafoying, aha31 fie maintairmd and 
~0tlEfilued by the eqploytir during the tsl-fi of  thb agxeemend 
a t  the highert stshdard~ in effect a t  the ~ b B ~ ~ t = ~ n t  bf 
there negotiations. Tim providiqna of aXX mifilaip&l 
orditiances! and yesal~qtione, csdopt as ~pocf$ioally a~d; l f i ed  
herein, s h a l l  somain in fuX& twae and effezt dkkribg the Berm 
of this agreement and shall be i~~corpol*ate& in t h i s  agr~em~nt 
as i f  set forth within at  IeugUr. 

~ l l  fit11 tiar o f P i e ~ r s  slrqll receive, For the gurpase of 
purclissing uni  fclrnis A tld related police 1.te1ns w e d  111 the. 
d a i l y  perfor~nance of U m i u  drl t i i e a ,  t h e  f o l l w i ~ ~ g  emounb j 

The chief of Palice ~ k n l l  submit a v ~ ~ l c h e r  for payment to  
each i n d l v i d ~ ~ a l  officer in Marc11 of each yeat. 

Un1 form mai~lCsrranola allowalice i n  t h e  atgaun t of three 
hundred and f i f t y  dol l sra  ($356) per year ahal l  be paid t o  
earl1 employee; for dl&e.an$ng arrd malnteual~ce. 

SECTION 12. COLLEGE. -CflRRI'F# 

4% 
'wimbalrsed far tui t ion books far a degree related to  law 
snf oreemen t . The Township Mil, provide reitnburrement f &r one. 
[ 1) Bagbelors degree,. Tui t ior l  far e l ig ib le  c m l r a r a  would be 
reimbursed a t  a rats not ks exceed tha t  of Rutgaris, the state 
College i n  the year i n  w l i i ~ h  t h o  course wag takes, successful 
completioil is defined as rocrivFng a grade 08 "CH or better 
i n  a comvantion'ml letter grar;l&rrg system, or its eqvivelwat. 
Upoir successful coRSplkCi~l~ of tiler course, appmprfata 
documentatia~~ s h a l l  be made td kE1@ ehlef ef ~olics. T h i s  
documerttatian rhall iaclude a sapy of the b i l l  for t u l t i o ~ ~  
and relatea fees, and roaeipts for bo;oRs necessary for the 
coabpletlon of khs course. Probf sE satisfactory completion is 
rsq~hired. The C l l i e f  of police nil3 then have a vo~~clrer 

cat s h a l l  be mads 



~ l l  officere shell be reiwburrcd a t  the rate of 2 0  canto 
par mile for use OE their personal automobiles when engaged 
i n  Township business. Other reaoonable mout of pocketM 
expenses  recess i t n  ted  by golf a a  busitress w i l l  be reimbursed 
for aseignme~a t s  iuvo lv f t~g:  

A .  Travel autaide the ~ o w n s l ~ i p  of Chester of more than four 
( 4 )  hour@ duration. 

8 .  overtime a l t u a t i o l ~ a  w i t h i n  the 'rownship of cho~ter 
i ~ l v o I v i n g  more tllatr eleven ( 11 ) hours of conti~iuous 
duty. 

SECTIOH 14. PIfiISTmLS 

Each offleer shall receive w complete pl~ys i ca l  exmimatfcn 
anlaual ly , ' ~ I I E ?  Town-6lhl.p will e p p o i ~ ~ t  the exemPlliipg p A y ~ P e f  an, 
ahid the r e s u l t s  will be oe11t t o  tlse Police Colamlttee. 

BECTXOH 15. INSURANCE 

Il~suralice shall be tkl-ough the ?Jew Jersey Iisalth Benefits 
P l a n .  

Upon retirement of a l l  Cull time pol i ce  personnel, t h e  
Townsllip slrall m a i ~ ~ t a f t l  medical insurance coverage €or the 
retiree and all eligible dependents. Medical coverage s l l a l l  
be t h e  same a s  t h a t  received by the  f u l l  time police 
p e r s o ~ ~ r ~ e l  and allall remaill in effect iudaf in i te ly .  This  is i n  
accordance wi t l l  the reso l~ t t lwr  etcloptad by the Chester 
Townsl~lp Cauncfl on October 5 ,  1981 acknwledglng the 
provisions af Chapter 8 0 ,  P u b l i c  Laws of 1974.  

The Towllsbip w i l l  gr,ovide deR t a l  inlsurailce througlr Orinspec 
as out l ined by the company representative. 

SECTION 1 7 .  LOWEVITY 

Officers mball be granted l o j ~ g e v i t y  pay based an thrir 
years of service. This will be paid semi-monthly bogima2ng 011  
t l l s  f i r s t  m o ~ t h  of their anniversary date $11 the followirrg 
annual amoui~ts;  

4 - 8  years $400Syear 
9-12 yeara SBQOlyerrr 
13-16 years tl500Pyoas- 
17-20 years $100Q/yeal* 
2 1  and over $200i?/yeal- 



SECTION 1 8 ,  SALARfEB 

1995 - $62,580.00 ( 4 . 3 %  iiacrease) 


