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AGREEMENT, dated day of

1973 by and between the City of New Brunswick,

Middlesex County, New Jersey, hereinafter referred

to as the "City", and the Patrolman's Benevolent

Association Local Nb.JZS} hereinafter referred to
‘as the "Employee".
ARTICLE I

Purpose
' “It‘is thé pﬁrposé éf thisaéreement té-promote
_aﬁa_insurelhéfmoniouslrélations,'éopperation and under-
standing betweehlfheﬁciﬁy of New Brunswi§k and the Pétrql%
“:mah‘slﬁenevolent Associaﬁioh Lq¢al No. 23‘énd to insure
sin¢ere bargaining, establish proper standards of salary,
'workingconditions. h6urs'aﬁd other‘condiﬁions of éﬁploy*"
‘mentr-té present the rights énd-ﬁutieé of the Ci£y éﬁd

‘EmplOYeé; to provide for the reéolving of legitimate

Qrieyanées all in ordef‘ﬁhat proper serviceréhall be
expedited and‘esfablished in the best interest of the
people of the City‘of New Brunswick and it's employees;‘
The éontinuoussefficiency and excellence of the Police
‘Departﬁent‘shall be conéidered forgmcst at all times by

both parties of this agreement.




1 ARTICLE II

% Recoqnitidn

§ The City recognizes the Patrolman's

§ Benevolent Association Local No. 23 as the exclusive

% ‘collécﬁive bargaining representatiﬁe for the New

; Brﬁnswick‘Policeman, it being agreed that this bargain-

{é -ihg uhiﬁ includgséllmembers of Tﬁe fatrolman's

i_ -Bené#olepﬁkﬁésoéiaéion Local No. 23. ihis afticle"

1 does‘not‘apply,ﬁo tﬁé‘chief ofr?olice.

} . .
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ARTICLE TIT

Duration of Agfeement

The City and the Employees agree that the

duration of this Agreement will be for a period of
two {(2) vyears étarting January 1, 1973 .and ending

December 31, 1974.
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’wag;ées that”it will not interfere with nor dlscrlmlnate

-élmate act1v1ty on behalf of the Patrolman s Benevolent

ARTICLE IV

‘Digcrimination

The' Clty and the Employees both recognlze o

'ﬂthat there shall be no dlscrlmlnatlon by reason of sex,
lcreed, race, origin as far as employment is concerned
-or as far as any appllcatlon for employment or job

jjor as alcondition for,employment;' The Clty further

fagalnst any employee because of membershlp 1n, or leglt—

e .
: .~_,-; k] - . 7 T . Lo
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"Association'Local No. 23 nor will the City encourage'

a

EENPEE:

”:membershlp in any other assoc1at10n or ‘union or do any-

. <
H x

eﬂthlng to 1nterfere w1th the exclu51ve representatlons

.’a‘

:rof_thezcity in*the:appropriate;bargaining unit.
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ARTICLE V

Management Rights

It is the right of the City to determine
rthe standards of service to be offered by its agencies:
determine tﬁe standardé,of selection for employment:
‘_ direét‘its employees, schedule work; take disciplinary
action; relie§e its employees from duty beéause of lack
of wak 6r‘for any other legitimate reasons} maintain
the efficiency d? its operation; deﬁermiﬁé the meﬁhods,
means and-persdhnél bf‘which its operations are to be
cohducéed; determine the content.of jéb classifications}
'takeali necessary actions to cérry out its misSiéné iﬁ
'emergéncies; and exeréise complete controi and discretiqn
overlits organizatién and the teéhnolééf‘of perfbfming
iitsrwork. The Ciﬁy's decisions on those matters are not
wifhiﬁ'the scqpé of;cpllectiVe bérgaining, but ﬁofwith
éfanding the-ébové ques£ions coﬁcerning ﬁhe pfactiééi-
impaét that deéisions-én these mattérslhafe on employees,
- such as.questions of workload or manning are within the

scope of collective bargaining. Howevér,,no employee

shall be disciplined or discharged without just cause.




ARTICLE VI

Sick Leave & Death Leave

Sick ILeave

The City will provide by ordinance the granting
of Leave of Absences with pay not exceeding one year to
officers and uniformed membérs of the New Brunswick Police
Department who shall be injured, ill, or disabled for any
cause provided that an examining physician retained by the
City of New Brunswick shall certify to‘such injury, illness
or disability. If for any reason the examining physician
retained by the City cannot immediately arrange an exam-
ination of the officer or member to determine the extent
of the injury, illness or disability for the purpose of
certifying their condition to the City, then the City
fshall honor the illness, injury or disabled éléim of such
officef or member by paying sick leave until such time
as the examination certification is obtained. Both the
City and the officer or member of the Police Department
shall cooperate in doing whatever is reasonable and
practical to accomplish a speedy examination and certi-
fication and to assure fairness and honesty in the appli-
cation of this article.

Death Leave

Any employee suffering bereavement by reason
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of death in his family as defined in Chapter 5 of the
General Ordinances of the City of New Brunswick, shall

receive up to three (3) working days off with pay for

the purpose of attending the funeral or arranging for

his personal affairs. 1In special situations where the
,request is reasonable, such time may be extended up to

seven (7) days. In construing this Artiéle, the City

will give due consideration to the circumstances of an

eﬁployeé\ﬁho has a deéth in the family out of state.

S .




ARTICLE VII

Personal Days

- Each police officer coveied by this agreemené
will be given two f2) personal days annually to be taken
‘ét times mﬁtually agreeable-to the individual off{qer'

" and his commanding officer. In order to faciiitate
. schedﬁling;each poiice officer, wherever pracﬁicable,
should submit his réqueét in wfiting to hié cdmmaﬁding

. officer at least one week'in advance of the personal

'”gdéy'sought to be'taken of f.




ARTICLE VIII

Overtime

In'therevent that anrémpioyee is assigned any.
overtime‘work by‘the City or aAsppe;ior qfficér within
the folicé_Debé;éﬁeﬁﬁ,‘tﬁat:éﬁﬁléyeé sﬁéil.be entitled

" to receivé hié regulér hourlf wage for_ﬁours Qﬁrked over-
time. Overtime shall bé defined as any hours worked by
,éh‘employee over, beyond and above his regular tour:of

duty.
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ARTICLE IX

" Standby Time

Any employee requlred to "standby" shall be

‘called in to the pollce station and be paid as 1f that

time was part of his regular tour of duty. The employee

shall present himself at the pollce station 1n unlform

readylfor_active duty. However,_no employee shall'be

“required to Hstandby" at home“or at any other plaoe other
;than the pollce-statlon. for the purposes of thls artlcle,
,an employee shall be entltled toja‘mlnlmumrof two (25 hours

.rstandhyltlme in the event the employee morks'lessfthan tmo“'

,(2) hours. Wlth regard to standby tlme, the employees are

“ﬁrrequlred to leave a telephone number where he may be reached

R

'at all t;mes.';ww



ARTICLE X

Court Time

-

In the event that any employee must appear
in any Couft as a result of a caserthat that employee is
involved in, the employee shall be paid at the samé féte
as'ﬁis regular tour of duty. This Article is apélicabie
1when“the éméloyee is called or subpoened to Coﬁrt during
his'time.éff from ﬁhe regular tour of dut&. Fér the
'pﬁrposes ofrthis arﬁiéle, ﬁo employeershall be‘entitled

to be paidAfor more than six (6) hours per day.

e iy
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ARTICLE XT

L

' Uniform'Allowance

S TR VP TR

L‘The City agrees to prcvide the amount-cf

EOTI RPN

$150 OO 1n 1973 and $200 00 in 1974 for unlform allowance4

EYRPPR Yt

 to all employees.' The unlform allowance shall be pald to

:the employee by the Clty durlng the flrst pay perlod in
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ARTICLE XITI

Hospitalization

The City shall provide to all full time

:empldyees hospitalizétion and sickness insurance.

V‘In the event ﬁﬁat the City shall cancel or be can-
';e;led_by the hospitalization and éicknesé plan'ﬁhat
'waé in effect prior to the writing of tﬁis contract,
tif shall bélfhe obligation of the City to proVide'the

same-co§era§e and‘benefits to the employeeé with another

carrier. 1In additioﬁ, the City will prqvide a major |

.medical benefit progfam for all employees-and will pay

 £he cost for each employee and his immediate fémily.




ARTICLE XITIX

Pensions

The City will provide pension and retirement

" benefits and coﬁtribute_as heretéfore to all employees

3

rcdverage by this contract underlthe Police and. Fireman's

L

“Retirement System pursuant té_prbvisions of the statute

 and laws of the State dfmﬁew-Jérsey.




ARTICLE XIV

Savings Clause

In the event that any provision of this.
‘agreement shall be finally determined to be in violation
wlof. applicable Civil Service Law or Rejulation, such termsl*_f
:”shalllnoﬁrimpair the validity and enforcéabiliﬁy ofrthe
 f§méi§iﬁg proVisions-éf this agreement. fhis entire
“_agréemént;'ﬁowever, éhail be subject to the appro;al by
éﬁy.b££éaubr bu#eaus of the Internal Revenue-Serviée
) w:l.th épecific J;.‘te-:ference to the tFederal Wage and Pri_cé.

Freeze now in effect. This contract will be submitted

"to the Internal Revenue Service by the éity.



ARTICLE XV

: ‘Vacations

A;l,employees shallrbé‘eﬁtitled to ahnuﬁl
vacatiohs és.pgr the fdllowiﬁg'écheduie:, |
‘A. Upéh'tﬁé comﬁieﬁion of one Qearkof servicergjone ve§k.
‘B. ﬁp¢n fhe-coﬁpletioﬁ-ofFWO'Yeﬁfs Qfserviéev-'two weeks.
Vid.l ﬁﬁon-the cgﬁpletioh of tﬁfeé‘Yeéisvoflsefvicé —.fou; weéké.

‘D.'fUpoh‘the complétion_of twéhty years of éervice - five weeks.




ARTICLE XVI

Longevity

In addition to base pay the City agrees to

pay, as a fringe benefit, and in addition to the regular

salary a longevity increment as per the following schedule.

‘tA.“Upon

' ﬁ;‘ﬂUPen'
¢ upon
-‘:?tase
*{D.ﬁtUpen
E. ‘Upon
.‘ﬁbase

. .F. Upon

 pay.

eompletion
completion
eOmpletion
pay.

completion

completion

pay.

completioﬁ

of-

of

of

of

] Of_ :

five (5)'years - 1%% of annual base pay.
ten (10) years - 2%% of annual base pay.

5

f1fteen (15) years - 3 3/4% of annual

twenty (20) years - 5% of annual base pay.

'twenty—flve (25) years - 6%% of annual

thirty“(39)iyears 4‘7%% of anﬁﬁa;_base a



ARTICLE XVII

Holidays

The City agrees to pay the employee, in
addition to the-regular salary and as additional
compensation, five (5) holidays‘during-the calendar -
year 1973. Such compensation is to be equal to 40
hours pay at the officers individual hourly rate.
During calendar year 1974: the City agrees to pay
the employee, in addition to the regular salary and
as additional compensation, nine (9) holidays. Sﬁch
compensation is to be egual to 72 Eours pay at the
officers individual hourly rate, This payment is to
be made on the first payday in December. See schedule

below for employees hired during the year:

1973 1974

January 4,0 hours 7.2 hours
February 4.0 hours 7.2 hours
March 4.0 hours 7.2 hours
April 4,0 hours 7.2 hours
May 4.0 hours 7.2 hours
June - 4.0 hours" 7.2 hours
July 4.0 hours 7.2 hours
August 4.0 hours 7.2 hours
September 4.0 hours 7.2 hours
October 4.0 hours 7.2 hours
November none none

December none none




ARTICLE XVIII

Leave Without Pay

The City, upon the request of an employee
and after reasonable wrltten notice, may grant a six
:(6) month leave of abeence w1thout pay to the said
employeel' Sald leave may only be granted by the Clty

when the Mayor and Counc1l recelve a written request

- signed by the employee and endorsed by the Dlrector

iof.Pollce. The Mayor and Councrl may extend such
;leave for an addltlonal six (6) months.l I1f, however,
dthe sald employeeroueretafs suoh leave,;hls employment
'w1th the City shall be deemed to have termlnated
);Senlorlty of the employee shall continue to accumulate
:1durlng:such leaue. ,%i; proVisions'of'thlsjArticlerarel

subject to the“appropriate civil Service'Laws.
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_PatrOlman

ARTICLE XIX

wages

The'cﬁrrént rate of compensation shall bé
paid by the City to the emploYee‘in accord with the
following schédule:_‘ 7
Ul 1173 1/1/74- 7/1/74-
o - . . LENGTH OF 12/31/73  6/30/74  12/31/74
© 'RANK ' . .. SERVICE SALARY SALARY SALARY
. patrolman  0-1 Year $ 9,000. § 9,000.  § 9,000.

1

2 Years  10,150. 10,500. . 10,850.
Patrolman 2-3 Years 10,800, - 11,150. -+ 11,500.
4 Years  11,800. 12,150.  12,500.

i

Between thg rank of Patrdiman tq $argeant,7

. Liesutenant, Captain and Assistant Chief, there éhéil be a
. pay differential of 6% from level to level in accord with

‘*.tﬁelfqliowing'séhedulé;.

1/1/73- gfl/i/74;”_*,:j/1/74_ :

o . 12/31/73  6/30/74  12/31/74
RANK _ . SALARY SALARY SALARY
Sergeant -t $12,508. - $12,879. $13,250,
Lieutenant 13,258, 13,652. 14,045.
Captain - . 14,053. 14,471. 14,888.
- Deputy Chief 714;sb§. . 15,339. 15, 781.

" With regard to this Article, all the employees

 shall be entitled to retroaqtivé pay based on the aforesaid

ray sdale.



| S ARTICLE XX

i E Digciplinary Hearings

Disciplinary hearings shall be goﬁerned

'under the provisions of N.J.S. 4A:14-147-149. Appeals

SRR e E P

of éuch decisions shall be governed by Civil Service

Rules anqueQulations.




-ARTICLE XXI

" Standards and Benefita

The City hereby agrees that all benetlts

 and conditions of employment 1nclud1ng but not llmlted
“to hclidays,-clothing allowance andrgeneral wcrkingr
Gcondltlons pteseatly in effect for the employees covered
’hereunder be malntalned and the condltlons.of employment
?éhall belmprcved‘wherever eéecific ﬁtovieioas.for |

| improvement are made in this agreement.




ARTICLE XXTI

General. Provisions

A. Both the City and the‘employees acknoWledge
thatrthis Agreement is a fair agreement and both partiés
agree-ﬁhat no modification or waiver of any of the terms
- of tﬁislagreement shall bé valid unless in writing,.signed
and acknoﬁledgedby botﬁ patties. No wéiver of any breach
herein‘éf-defaﬁit hereunder shall be deemed a waiver of
any éubséquent breéch of_aefault of the same or similar
nature. ;Further, thewaivér of any breéch or donditiéns,
 of this agréément‘by either party shall noﬁ constitute a
précedent in the future enforéement df the terms and
‘conditions thereof.

B. ’It'isunderstood,and agreed by and between
the éiﬁy and thé gmployees that if any paff of this agréé—
' ﬁentxis’in‘conéliét with épplicéblé Stéte‘or\Federal Laws,
‘_that such partrshall be‘éuspended and the appropriate
- appiicable proviéion shall ?révail, the remainder of this
Agreement shali no? be»affected thereby.

C. Notﬂwiﬁhgtanﬁing ééﬁagraph'Bl of this Article
any‘provisioﬁ in £hisrééreémght:which is in conflicﬁ with.
civil Service Rulés and Regulaﬁions shall remain in full
'Zforée and effect, it bging‘tﬁe intention of the parties
hereto to suppléméﬁt ghe.protectioﬁ afforded to ﬁivil Service

employees or Civil Service Laws.




D. Nothwithstanding ény prior Articles, all
paragraphs of this Article or provisions of this Agreement
may be changed or altered provided both parties )

mutua;ly agree in writing.




IN WITNESS WHEREQF,

set thelr hands and affixed their seals, on

day of , 1973.

THE-CITY OF NEW BRUNSWIC

the Parties have hereunto

this

THE PATROLMAN'S BENEVOLENT

:ASSOCIATION LOCAL NO. 23

/ MAYOR

PAY RAISE COMMITTEE
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