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ARTICLE |
Wﬁm&ﬂm&m&umw
ASSQCIATION
A. Whereas a majority of the 18achers, secretaries and lransportation smpioyess in the Giassboro

School District have dasignated the Glassboro Education Association as their axclusive
represeniative unit, now, tharefore be it,

B. Rasolved that, pursuant 1o Chapter 123, Public Law 1974, the Board of Education of the
Glasshoro Public Schools, Glassboro, New Jersay, {hareinafier referred to as the Board),
recognizes the Glassboro Education Association as the representative of parsonnel designalad
as teachers whe are compensated on the salary guides attached to this Agresment, including
teachars, librarians, guidance counselors, nurses, social workers, spesch carrectionists,
disability speciaiists, reading specialists, project teachers, secretaries, bus drivers, bus
machanics, bus aides and excliing all other amployed personnel for the purpase of collective
negotiations conceming the terms and conditions of smployment of the employees in such unit
including all secretarial positions assignad to the office of the Superintandent and tha Assistant

Superintendents.
ABTICLE 1
PBOCEDURES FOR MEETINGS
A In recognition of Public Laws 123, enacted in 1674, which requires both the local Boards of

Education and the Education Association to negotiaie in good faith, and in further recognition ol
specific dates for budget commitments set by State Statute, it is, therefore, agreed that the
G.E.A. will present its proposais to the Glassboro Board of Education on or before January15th
of the year precaeding the expiration of this contract. Negotiations will commance at this time.
Fina! propesals by both parties will be submitted by March 1s5t. Both parties will make

every effort to conclude negotiations by May 20th.

B. It is further agreed by the respective parlies, during the period of negotiations, that the
only publicity accorded the negotiations, by the panies will consist of discretionary
releases to the Board and 1o the Association ang a join! press releass; in the svent that
the parties are unable to agree upon wording, the joint press reiease shall state that *no
progress has baen made.”

C. Tre G.E.A. and the Board shall individually name their respeciive representatives ior
the purpose of collective negotiations concerning the terms and conditions of employment,

D. The chairparsons of the respective 1eams shall determine the final agenda and shall
esiabiish muiually aceeptable meeting dates.
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Agreement 1 July 1995 - 30 Juna 1998

The parties agree that any information regarding negotiations or grievance proceedings,
nacessary for the Association to rapresent unit members shall be made available 1o the
Agsociation after receipt of a written raquast from the Association to the Office of the. The
information will be provided as soon as possible, provided that it is available within the
district,

B. Use of School Buildings

The G.E.A., in accordance with Board Policy, KG, *Use of School Facilities,” shall be entitied to
the use of the schoo! buildings for the purpase of conducting mestings.

c. QOrientation

The Association shall be granted use of school facilities to conduct orientation programs. These
programs shali be conducted atter tha genmral Board of Education orientation activities have
concluded.

D. Exclusive Rights

The parties agree that the Association as the duly cenified representative of this unit shall
possess the rights enumarated in this Agreement and these rights will not be conferrad on any
organizations sesking to represent members of this wunit.

E Teachers/secretaries/transportation personnel shall immediately report in writing cases of
assaull sulfered by them in connection with their employment to their principal or immediate
supervisar. Such notification shall bs immediately forwarded to the Superintendent who shall
comply with any reasonable reques! from the teacher/secretary/transportation employes for
the information in the possession of the Superintendent relating to the incident or the person
involved, and shall act in appropriate ways as liaison between the teachet/secratary/
ransportation employee, the police and the courts,

F. The Board shall reimburse teachers/secretarias/iransportation personne! for any loss,
damage, or dastruction of clothing or personal property of a weachar/secratary/transportation
employes as a result of an assault, while on duty in schoo!l, on the school premises, or in a
school sponsored activity, up to a2 maximum of one hundrad dollars ($100). Such
reimbursameant shall covar only those items not covered by any insurance.

G Teachers/secretaries/transportation personnal shali not be required 10 work under unsafe or
hazardous conditions or to parform tasks which endanger their health or safety.

H. Pursuant to Chapter 123, Public Law of 1874, the Board hareby agrees that except as
hereinafter provided, “Public empioyees shall have, and shall be protacied in the exercise of,
the right, freely and without fear of penalty or repfisals, 1o form, juin, and assist any
employee organization or to rafrain from sueh activity.”
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Agreemant 1 July 1855 - 30 June 1998

i Except as hereinafier provided, the rights of teachers/secretaries/transportaion personnel

under New Jersey School laws or othar applicable Jaws and regulations are neither deniad nor
restricted,

J. Teachers/secretaries/transportation parsonnef shall be entitied to full rights of citizenship,
and no religious or political activities of any teacher/sacretary/transportation personnel or
the tack thereo! shall be grounds for any discipline or diserimination with respect to the

employmant of such teacher/secratary/transportation employee providing said activities do
not violate any local, state, or federal law.

ARTICLE ¥
MANAGEMENT RIGHTS

The adoption of policies, rules, regulations, and the right fo empioy and assign personnel, and
to detarmine the methods, maans and personnal nacassary 10 maintain and operate the school
district, and the use of judgmant and digcretion in connection therewith, by the Board shall be
limited only by the specific and exprass terms of this Agreement, and then only to the extent
such specific and express 1erms are in conformance with the laws and Consiitution of the State
of New Jarsey and of the United States.

NO STRIKE CLAUSE

Neither the Glassboro Education Association, nor any of its individual members, no any of its

agents, nor persons acting on its behalf, shall take action individually nor in concert which will
intarrupt the operations of the school system.

ARTICLE V)
FORMAL GRIEVANCE PROCEDURE
Definit

A “grievance” is a claim by an empoyee or representative of an employee based upen the
interpratation, application, or violation of this Agreement.

A grievance, to ba considered under this procedure, must be initiatad by the teacher/secratary

within twenly (20} days of the time tha ieacher/secretary/iransportiation ampioyee knew or
should reasonabiy have known of its occurrence.

A "griavant” is the person or persons making the claim.

Primtad 3/13/9¢



Agreement 1 July 1995 - 30 June 1998

Employeas or representatives of empioyees may appeal the interpretation, application or
violation of this Agreement, provided that such grievance procedures shall be included in this
Agreament, entered into beiwaen the public employer and the represaentative organization.

The purpose of this procedure is fo secure, ai the lowest ievel, equitable solutions to the
problems which may arise under the provisions of this Agreement.

1. An individual grievant and/or the G.E.A. representative under/or chairparson of tha
Grievance Committe of the G.E.A. shall first discuss the alleged grievance with the
building principal,

2. If, atter consultation with the building principal a satisfactory solution has not bean

reached within five (5) school days, a written formal grievance, designating the
grievance and a!l parties 1o the grievance may be filed with the building principal. The
grievant shall state the remady or solution sought in writing.

Griavant will submit grievance on the form agreed upon by the negotiating teams. See
sample attached. Form may be secured from the Superintendent's office. If such
writton formal grievance is not filed within eight (8) school days afier the initial
discussion in Siep 1, the grievance shall be considered 10 be waived.

3. If the grievant is not satisfied with the disposition of histher written grievance Step 2,
or if no decision has been remedied within five (5) school days afier presentation of the
written grievance, he/she may file the grievance in writing with the Superintandent of

Schools,
4. The Superintendent of Schools shall render a decision within ten {10} school days.
5. It dissatisfied with the action taken in the praevious Steps, the grievant may, with {ull

knowledge of the building principal and the Suparintendent of Schools, within ten {10)
school days after receipt of the Superintendent's decision, request an appeinimant for
review by the Board of Education or its designated committes. The Supetintendent

shall prepare a review of the grievance for the Board or designated Board commitiee.

6. The Board, or its designated committes may in its discretion formally with the
grisvant review the grievance, and the Board shall render its decision within thirty-
one (31) days; or may in its discretion waive this procedurs and refer the grievance to
a mutually agreed upon arbifrator,

7. The grievant ard the Board may utilize the sarvices of a mutually agreed upon
arbitrator.
8. i the grievant is not satisfied with the disposition of hisfher grievance, he/she may,

within fifteen (15) school days afier notification of the dacision by the Board, file a
desmand for arbitration with the American Arbitration Association for the selection of
an arbitrator and a heanng in accordance with its rules and procedures.

8. The arbitrator so selected wili confer.with the parties and hold hearings promplly ang
will issus his/her decision no later than twenty (20) days from the date of the ciose of
the hearing. The arbitrator's gdecision shall be in writing and will set forth his/her
findings of fact, reascning, and conclusions on the issues submitted. The arbltrator
shall have no power to altar, modify, add {o, or subtract from the provisions of this
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Agreement 1 July 1995 - 30 Jund 199

Agreement. His/her authority shall be limited 10 deciding whather a specific Articie
ardi section of this Agreement has been violated and shall be subject 10, in all cases,
the rights, responsibilities and authority of the parties under the New Jersey School
laws or any othar national, state, county, district or local taws. The arbitrator shall
not upsurp the functions of the Board of Education or the proper exercise of its
judgment and discretion under law and this Agreement. The decision of the arbitrator
shall be final and binding on both partias.

The costs for the services of the arbitrator per diem expenses, if any, and actual and
necessary travel, subsisience expenses and the cost of the hearing room, shall be
borme equally by the Board and the individual if acting on his/her own bahali. Any other
expensas incurrad shall be paid for by the party incurring the same.

All records dealing with processing of a grievance shall be retained in a separate file in
the office of the Superintendent of Schools. They shall be heid in strict confidence as a
protection o the individual employee and in respect 1o the right of privacy.

It shall be the general practica to process grievance procedures during time which does
not interfere with assigned duties, provided, however, in the event it is agreed by the
Board to hold proceadings during the school day, a grievant paricipating at any level of
the procedure with any representative of the Board sha!l be released from assigned
duties without any loss of salary.

An individual employea or the G.E.A. represantativa during the course of the processing
of a grievance shall continua to follow administrative directives and Board policy.

The following matters shall not be the basis of any grievance filed under the procedure
outlined in this Article;

a. The termination of servicas of or failure 1o re-employ any probationary
teacher/secretary/transportation empioyee,

b. Any claim or complaint for which there is another remedial procedure or form
established by law or by regulation having the force of law, including any
matier subject 1o the procedures spacified in the N.J. Statutas Annotatad, Title
18:A.

“Binding arbitration" as used in this Agreement shall be used only within the
procedures set forth in Article VI, Formal Grievance Procedure,

A. JTeachers

1.

The salaries of all teachers covered by this Agreement are set forth in Schedule "A°
which is aftached hereto and made a part hereof,
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Agreemant | July 1995 - 30 Juné 199

2 ‘Each employée shall bé placed on histher porper step of the salary scheduie.
Personnel who work ninety-four (34} working days in a school year shall be granted
one full year's experience and shall advance to the next salary lavel at the beginning
of the following school year. The figure of ninety-four {84) working days shall also
be used to calculate longevity and matemity/paternitih leave.”

Pavments and Deductions

1. Teachers/secretaries/transporiation personnel employed on a twelve (12) month
basis shall be paid in twanty-six (28) equal installments on altarnaling Fridays.

2. Teachers/secrstaries/transportation personnel employed on a ten {10) month basis
shall be paid in twenty-one (21) equal instaliments on aiternating Fridays.

3 Teachers/secretaries/Aransporiation employees may individually elect to have ten
{10) percent of their monthly salary deductad from their pay. Upon the written
raquest of the teacher/secratary/transportation employse these funds shall be paid to
the teacher/secretary/transporiation emplioyae on the iinal pay day in June, or one-
half {(1/2) of tha withhald ten (10} percent shall be paid on July 20, and the balance
shall be paid on August 20.

4, Written reques! for pay deduction must be submitted not later than September 1sl.
Teachers/secretaries/transportation personnel employed after September 15t may
request pay deductions at time of amployment.

5. The Board agreses to allow a payroll deduction for an employee's personal savings
account (statement account) at the Commerce Bank or such bank as the Board may
designate.

6. Written request for such payroll deduction must be submitied not later than Septermbar

1, but empicyees empioyed after Saptember 1 may request pay deductions at the time
of empioyment. Employees may increase or decrease the payroll deduction only once

per year.

7. The Board agrees to aliow the A.P.D. daduction for a credit union establishad and
operated by the employees of the district.

Guidance Counselors
1. The salary ratio shall be 1.15 for guidance counselors who work elaven months.,
2. The work year for eleven-manth guidance counselors shall be the teachers

work year plus twenty (20) working days. Dates for the twanty (20)
additional working days shall be recommended by the principal and approved by
the Superintendent.

3. 1t is the intant of the Board to maintain the present work year of counsaiors,
However, at the discraetion of the Board, if for economy and etficiancy the
work year must be reduced, then the Board may reduce the work year upon
written notification 1o the empioyees invoilved, and the Assaciation, by March
15.
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The salary ratic shall be 1.05 for ten-month guidance counselors (teacher work
year).

it any additiona! days are required of 2 ten-month counselor the comgpensation
shall be pro-rated on the employee’s per diem salary.

Bryi
The salary ratio shall be 1.10 for 11 months.

The work year for cooperative waork supervisors shall be the teacher’'s work year plus
twenty (20) working days. Dates for the twenty additional working days shall be
recommended by the principal and approved by the Superintendent.

It is the intent of the Board to maintain the present work year of counselors and work-
study supervisors. However, at the discretion of the Board if for economy and
efficiency the work year must be reduced, then the Board may reduce the work year
upon written notification to the employees involved, and the Association, by

March 15,

If any additional days are required of a ten-month work-study supervisor the
compensation shall be pro-rated on the employee's perdiem salary.

Qepartment Chairpersons

i~

Department chairpersons shall be appointed by the Board upon recommendation of the
Superintendent for no more than one school year. The position of department
chairperson shall be undersupplemental contract.

Tenure shal! not accrue to the position of department chairperson,

3. Tne Board reserves the right to eliminate, add or combine the positions of
department chairpersons, or otherwise organize departments for the accomphshment
of administrative objectives.

3 Academic department chairpersons’ compensation for the 1995-96 yearis based upon
3855, the 1996-97 is based on 3900, and the 1997-98 salary is based on $945 base
salary plus $25 for each department’s member

MNumber of

Mea 85-83R/ QE_EZ 7.9

3 Business 930 875 1020

9 English 1080 1125 1170

3 Foreign Language 230 973 1020

3 Home Econornics 930 975 1020

7 Mathermnatics 1030 1075 1120

4 Musizc 955 1000 1045

4 Physical Education 955 1000 1045

5 Science 580 1025 1070

3 Social Studies 980 1025 1070

& Spectal Education 1005 1050 1085
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Guidance Department Chairperson 31225 $1290 31365
Coordinator of Music {K-12) 31875 £1925 $1875
- Audio Visual Coordinator ¥ 880 £930 $ 980

The music directors of Band, Orchestra and Choir who must supervise extra assignments off-
campus, will be reimbursed at the rate of 318 per hour.

F.  Head Teachers

1. In the event that the principal is not in the building, a teacher will be designated and
appointed by the Board of Education as Head Teacher prior to the start of the school
year and serve in the place and instead of the principal when he/she is not in the
building. The foliowimh stipend will be paid:

85-96 28-97 -97-98
Fuli-time %850 $850 $850
Half-time 425 %425 $425
Z. in schools having a part-time assistant principal a half-time Head Teacher shall be

designated and appointed and shall be remunerated at the rate of half the rate of a full-
time teacher.

intermediate School - Full time

Bowe School - Half time
Bullack School - Half time
Rodgers School - Full time
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G. Dedside Instniction

H.

1. The pay for bedside instruction shall be $21.00 par hour for the duration of the
conrracr

1. - The athletic salary schadule is set fonh in Schedule ‘B' Wthh is attachad hereto and
made a part hareof, B - .

2. Compensation for the Athlatic Director, summar work, will be paid at the rate of
summer tesachers’ hourly rate for a maximum of 80 hours ror the duration of the
contract.

!E’z-! :IIIIIi‘:’IIaI - - . -

1. The co-curricular salary scheduls is set forth in Schedule 'C' which is attached heretc
and made a par haraof and will reflect the following increases as percentages for the
duration of the contract: 4.3%. 4.25% and 4.2% respectivaly.

1. Classilication: -

a. Class A
High School Principal's Secretary
b. Class B
(1) Principal's secretaries (other than listed in ‘A’ above)
(2) Director's secretaries
{3) Director of Guidance at High School
c. Class C
All other secretarial
New employees shall be hired for a probationary period of sixty (50) days plus an
additiona! thirty (30} days if the employes needs an improvement pian. At an hourly
rate bassd upon the salary of the calegory under which they will be hired. Aftar the
probation petiod, and upon recommendation by the Assistant Superintendant for
Business, and with the approval of the Board of Education, they shall be given
permanent stalus.
a. A three hundred dollar ($300) increment may be given for each year of secretarial

expariance up 1o, but not exceeding six {€) years to a newly hired secratary; for
previous experience or highar education as follows:

a. Secretarial experience eithar in ancther school district or industry.
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Agreamaent 1 July 1995 - 30 June 193

b. Previous work experience within this school district in a position where
secretarial duties ware tequired.

c. Certification of completion of education beyond high school graduation from a
recognized secretarial or business training school ar callege.

4, Any secretary moving up to another category shali be properly compensated with a
minimum increment of three hundred dollars ($300).

5. It in the avent that the person employed for the purpose of calling substitutes becomaes
unavailable and it hacomes necessary that a secretary, or secretaries, be used to call
substituies they will be designated by the Assistant Suparimtendent for Business and
the secretary(s) will receiva compensatory lime offl or pro-rated hourlypay for this
activity. This time off will be determined by the Assistant Superintendant for
Business. K will be based on the actual amount of time worked in the substitute calling

funetion,
K. Dentention Supervisor
Position Salarv - Hourly Wage 1205-96 1896-97 — 1997-98
+HS Saturday School Supervisor $20.00 $20.00 $20.00

L Assistant Mechanic

Whan after the fifth day of absance of the Head Mechanic, the Assistant Machanic must
assume the duties of the Haead Mechanic, the Assistant Mechanic shall be paid at the
hourly rate equal to that of the Haad Mechanic, times the number of hours worked in

that capacity.
ARTICLE Vill
CHANGE OF DEGREE AND SALARY STAIUS
A Any leacher planning to advance 1o the next prolfessional Iraining level on the salsry schedule
should inform the Supsrintendent, in writing, as soon as the requirements for advancement
have been me!.
B. To mee! regquirements for advancemsnt on the salary scale, courses taken by a teacher shall be

at an accredited institution and loward & degree, loward a pre-Getermined education goal, or
courses in his/her teaching area, and approved by the Superintendent or his/her designee.

At the point of hiring, & new teacher may be granted approval for pre-existing academic
achievements atlter a review of academic records by the Superintendent or histhar desigee.

Printed 37137
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Agreemant 1 July 1895 - 30 June 1998

c. To be eligible for the first payroll in September, 1eachers must submit {o the Superintendent,
confirmation by transcripts and leners or forms verifying that requiremenis have been met,
on or before August 25. A teacher who has completed course work or received a dagree at the
end of the college spring semester or summer session shall be eligibie for salary advancement
on the first payroll in Saptambar, (September 15),

D. A teacher who has complefed course work or receivad a degree at the end of a caliege fall
samester shall be sligible for salary advancement according to pay schedule. 7o be eligible
teachers must submit to the Superintandent confirmation by transcripts and letters or forms
verifying that requiremenis have besn mael, on or before January 25.

E. For naew personnel, contracted for the 1990-91 school ysar and thereafter in order to attain
advancement to the nex! training column, credits taken beyond the attainment of a particular
degree must be attained after the degree is granted. No advancemaent will be given for credits
attained prior to or along with the attainment of the dagree.

ARTICLE IX
HEALTH BENEFITS

A, The Board shall pay the full cost of employee and dependent coverage equal to the coverage of
the U.C.R. Plan® from the pravious carrier, BluetCross/Blue Shisld of New Jersey, that
existad prior to February 1, 1995. * This plan included Major Medical and Rider J.

B. The Board wifl aiso pay the full cos! of employee and depsndent coverage equal io the coverage
of the Blue Cross/Blue Shield Prescription that existed prior to February 1, 1995, al the
follwing rates:

_1995-96 1996-98
$5.00 (all types) $5.00 for Generic and $10.00 for Brand

C. The Board shall pay 100% per annum par employee {or employes only dental plan. Said amount
may also be utilizad as credit toward cost of family coverage.

D. The Board shall determine the carriar for all hospitalization and insurance benefits provided
that the benefils are no less than those of the above programs.

E. Disability Insurance - The Board shail contribute up to $13.00 per month per
employee toward Washingion National insurance and/or the Franklin insurance for the
duration of the contract

"Note: Major Madical deductible changes from $100 to $200 on January 1, 1996.
Co-pay for HMO doctor visits increases to $10.00 per visit effective 7/1/96.

Printed 3113/
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Agreement 1 July 1965 - 30 June 1908

BEIMBURSEMENT FOR PROFESSIONAL COURSES
A, Graduate Coursag

Any teacher taking graduate professional courses at an accredited instiiution toward a degree,
toward a pra-determined aducational goal, or graduate courses in his/har teaching area, upon
approval by the Superintendent shall receive the cost of lwition/books for such graduate
courses up to $750 per schoo! year for the duration of the contract,

B. {indergraduate Courgses

Any teacher taking undergraduate professional courses at an accredited institution toward a
degres, toward a pre-delermined educational goal, or undergraduate coursas in his/her
teaching area, upon approval by the Superintendent shall raceive the cost of tuition/books for
such undergraduate courses up 1o $60C for the duration of the contract,

c. Secratariag

Any secretary taking courses at an accredited institution foward an educational goal, upon
approval by the Superintendent, shall receive the cost of tuition/books for such courses up to
$600 for the duration of the contract

D. The superintendent will approve all courses and programs prior 1o enroliment. Applications
will b made in writing. Teachers will be expectad 1o pursue course work in their teaching
fields or clossly related fimids.

Secretaries will be axpacied to pursue course work that is related to their areas of
employmaent,

E. Application for Reimbursement

Application for reimbursement for professional courses will be submitted 1o the
Superintendent’s office in the following manner;

Fall coursas.................apply by 1/15................ payment by 2/15
Spring courses............. apply by 6/185....ccccnivvinne payrment by 7/15
Summer Courses........... PPy By 9/18..cverirens payment by 10/15

Payment will be made contingent upan the receipt of official transcripts showing passing
grades, and upon presentation of proper receipts for tuitiorn/books, and the teacher's or
sacretary's, return 1o the Glassboro school sysiem.

F._Bus Driver Fi -

Attar one (1} year of successful employment within the Glassboro District, bus drivers
shall be reimbursed for the cost of f ngerpnntmg All fingerprinting costs shall be borne
by the Glassboro Board of Education.
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Agreement 1 July 1965 - 30 June 1998

ARTICLE X|
EQUIVALENCY CREDIT

A Equivalency credit recognizes that formal courses in subject matter and mathodology serve as
only one meathod for teachers to improve professionally. in granting eguivalency credits the
beneficial educational value io the school system of the teacher's activities will be of singular
importance.

B. Equivalency credit applications will be reviswed in advance by the District Advisory Council.
Forms will be provided for this purpese. Recommendations will be forwarded to the
Supsrintendent. Fina! approval of the Board of Education is required. At the conclusion of such
aclivity a sacond review will be made by the Council, the Supearintendent and the Board to
determine its value to the school system. The granting of eguivalency credits will be
determinad on the basis of this evaluation.

c. Equival Crodit Activit

1. Formalized Inservice Programs - Formal workshops and inservice courses that are
sponsorad either by the Glassboro Board of Education, other school systems, or
institutions, and organizations that do not grant academic credit. The amount of credit
approved for such programs will be dependent upon attendancg requiraments and
outside preparation. in general, coliege standards are {oliowed.

2. “Qrigina! Writing" shall be defined as ldeas axpressed firsi-hand by the writer as
opposed 1o a compilation or interpretation of material writen by others. An article of
not less than one thousand words published in current educational magazine or a
published book on education may be eligible for equivalency credit. A maximum of
three semesier hours of credit may be eamed in this area.

3. Research projects resulting in the compilation and/or pubiication of data of special
significance to the school systam are eligible. Research proposals must be approved in
advance by the Superiniendent of Schools. This is not intended to include work which 2
teacher would do as a part of his/her normal responsibilities. A maximum of three
semaster hours of credit may be earned in this area,

4, Original works shall be defined as ideas expressed first-hand by the creator as opposed
1o the compilation or interpretation of materials presented by others. A maximum of
three semester hours of credil may be earned in this area.

D. A maximum of nine {9} equivalency credits may be used for mavement to the next step on the
salary schedule and nine (8) equivalency credils in each year for the duration of the conltract.

E. Only teachars who are permanaently cerlifisd in their field are eligible to receive equivalency
cradit,
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ABTICLE XIf
SICK LEAVE AND ABSENCE
A, Sick Leave
1. Ieacher/Transporiation Emplovees (10 Month Empicypes)
a. Absence for personal iliness or personal injury allowed up to 1en (10) days

without pay deduction. Madical verification may be required. Proportional sick
leave time will be granted to pari-time teachers undar contract.

b, H less than 1an {10} days of sick leave are used during a school year, balance
of unused time 1o be cumulative without limit.

a. Absence lor perscnal Hliness or personal injury allowed up 1o eleven {11) days
without pay deduction for secretaries on 12 month contract. Medical
verification may be reguired. Proportional sick leave time will be grantad to
pan-time secretaries under coniract. Ten days s&hall be aliowed for
sacretaries on a ten (10) month contract.

b. ¥ lass than the alloted sick leave days are used during a school year/work
year, balance of unused time 1o be cumulative without limit.

c. Whan a sscretary is absent for a peried of five {5) days or more, a substitute
secretary may be hired upon recommendation of the administrator and
approved by the Assistant Superintendent for Business or the Superintendent.

< Should all accumulaled sick leave of an employee be depleted in any one year, upon the
presentation of a medical cerlificale requesting further sick leave, a leave of absence
for a maximum of 30 additional school or work days shall be graniad 1o any district
employee who has been in the empioy of the Board of Education for a period of four (4)
years or more and such smployee shall receive the diflerence between their salary and
that paid a substitute,

NOTE: For a ten {10) month position, the daily rate shall be 1/200 of annual salary.
For a twelve (12} month pesition, the daily rate shall be 1/240 of annual salary.

B. Other Absence
1. Eamity lliness
In case of critical iliness in family requiring a member’s presance, absance allowed
without deduction. This is to be emargancy only and not extended to personal care of

members of the G.E.A. membar's family. The period is to be from one (1) to five (5)
days at the discretion of the Superiniendent of Schools.

Primed 2/13/96
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2. Personal leave

Employees under contract shall be allowed personal leave® withowt pay deductian for a
maximum of two days during each school year.

. Parsonal ieave will not be granted for the purpose of extending a schoal
holiday.

Application for personal leave shall be Initially made to the building principal, or
immediate supervisor, at ieast five days before such leave is to begin. All requests
for perscnal leave will be approved by the Superiniendant. In serious emargencies,
requests may be immediately granted by the principal.

Personal leave days shall be accumulated as stipulated in paragraph ‘H' of Article XII.

For the protection of the employes, and for proper payroll accounting and audit,
parsonal leave days must be accounted for and reported to the Suparintendent.

3 Quaranting

Absences due {c quaranting not involving personal iliness allowed without deduction
upon filing of cenificate of quarantining officer,

4. Other ieaves

Other leaves of absence with pay may be granied by the Board of Education
upon the Superintendent's recommandation.

Maternity Leave

An employee requesting a {pave of absance for disability for matarnity reasons shall
request such ieave in wriling, a1 Jeast thirty (30} days prior to the dale for the
commencament of such {eave. The request shall state the date for the commencemant of the
leave, and the date of return. Teachers returning from maternity leave may return on two
occasions during the school year. In schools thal operate on a semester basis, the teacher is
permitted to return on the first day of aither the first or the second semester. in schools
operating on another basis, the teacher is permitted to return on the first day of the first or
the third marking period. Emplaoyass shali be credited for salary increment for salary puiposes
as follows: the ninety-fourth (84th) paid working day shall be credited as a tull year.

Disability for malernity reasons for which sick days are used will commence on the date
raquasted by the teacher, provided that a physician's cerification of disability is submittad
before commencement of the laave.

Disability for maternity reasons for which sick days are used will terminate on the date
requested by the employes, provided that a physician's certification is submitted stating that
the amployee is physically able to work, prior 10 the date of termination of such leave.

An extended ieave of absence under this Article may be granied for the remainder of a contract
year and for ona additional school ysar.
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in the evant that sick days are not available to an empioyee, the employee may request a leave
of absence without pay for disability for maternity reasons, provided that a physician's
cartification is submitted verifying the disability.

Employses must inform the Board prior 1o April 1, in writing, of their decision to return for
the following school year.

For tsachers requesting extended leave ol absence for matemity reasons, the retum date shall
be the first day of a semesiar.

‘Existing State and Federal statuies shall apply in policias for matemnity ieave.

E. Rays for Funaecal

Absence duae 10 death in the immediate family is allowed without deduction up 1o five {5) days.
Immediate family to mean husband, wile, father, child, mother, siblings, parents-in-law, or
rmambar of the household.

F. Court Ordar

Absence due 1o required appearance in a court of law invoiving no moral turpitude on the part
of the empioyee, and not involving an employee's suit against the Board, no deduction will be
made for a period not to exceed five (5) days, provided proof of such appearance is filed with
the Board of Education.

G. Jury Duty ’

in the event thai an employse is required 1o serve as a juror, he/she shall be paid his/her
salary in full for that period of time in which he/she sarvas.

The amount of monay received by the employee lfor his/her jury service shall be submittad as
a reimbursement to the Board of Education for the salary received.

H. Personal Davs Converied to Unused Sick Leave

Two days of unused personal leave may be permitied 1o accumulate into sick leave each year.
All parsons covered by this Agreement if thay have any unused personal leave at the and of tha
school year may transfer two days of that personal leave inlo their sick leave. A racord of
such transfers shall be maintained in conformance with the district sick lsave allowance

records.
ARTICLE XII
SABBATICAL LEAVE FOR TEACHING PERSONNEL
A, The Board of Education shall, upon the recommendation of the Superintendant and the principal

concerned, grant a sabbatical leave to a full-time professional staff member whe has completed
soven conseculive years within the Glassboro Public School System.

Printed 3/13/9¢
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A full-tima professional staff member who has retumed from sabbatical ieave shall not be
eligible for such leave until he/she has completed an additional seven consecutive years within
the Glassboro Public School system.

No more than two (2) members of the prolessional staff may be on sabbatical leave in any
schogl year,

Leave zhall be granted for one (1) year at half {1/2) the salary. Award of a grant or fellowship
shall not affect this stipend. No parson will accept employmant while on sabbatical leave unless
approved by the Glassboro Board of Education.

Leave shall be for the purpose of study, travel-study or other activities which are detarmined
to be diractly related to professional improvement. Granting a leave shall not imply & change
of position or promotion related to the sabbatical activity.

A person desiting sabbatical leave must place a written request with the Superintendent
describing in detail the reasons, plans and dates. Requasts for sabbatical leave must be in the
Superintandent of Schools’ office on or before May 1st of the year prior to the sabbatical. This
deadline may be waived at the discretion of the Superiniendent. The Board of Education will act
on sabbatica!l leave raquests at a regularly schedulaed Board of Education meating.

As a condition of sach sabbatical leave granted by the Board, the teacher to whom the
sabbatical is granted shall thereby bacome obligated to remain in the Glassboro Public School
system for a continuous period of not less than two {2) years immaediately following the
conclusion of the sabbatical leave.

In the event that the teacher fails to satiely this condition Dy resignation or other voluntary
departure, the teacher shall refund 1o the Board at the time of departure such porlion of the
saiary paid during the sabbatical leave as the unexpired portion of the two-year pericd shall
bear 1o the entire two-year period. '

Attendance of teachers/secretaries/transportation employses and those assigned other
responsibilities by the Board to conventions and clinics shall be handled on an individual requast
basis. Where the Suparintandent recommends and the Board grants permission 1o atiend,
excapt in extreme cases, teachars/sacretaries/transportation empioyees and those assigned
other responsibilities shall not be away from their ¢lassesfjob responsibilities more than two
school days. Expensas for conventions, clinics, etc., shall be paid on the following basis:

1. When the Board of Education reguests that someone atiend a maeeting of converntion,
axpensas will be paid and no deduction in salary made.

2. When a teacher/sacretary/transportation employee requests and receives parmission
1o anend a mesting or convantion, mileage reimbursement will be paid at curran State
of New Jersey rate. (Sliding scale.)

Printed 3/13/91
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3 When a isacher/secretary/transponation employee requests, and the requaest is
granied to attend a convention, the Board of Education will pay transponation and up to
$50 per day for other expenses, meals, lodging, eic.

4, When a teacher/secrelary /transportation empioyees requests and is permitted to
attend a convention and is commuting, actual expanses, other than ransportation
iternized up to $30 per day shall be allowed.

5. Ragistration fees for any one convention at which attendance is authorized, shall be
paid by the Board of Education.

6. When an organization 1o which a teacher/secretary/transporniation employees belongs
requests that the maember attend a meeting or convention, no deduction will be made in
salary.

7. When a staff member is requested by the Board of Education to sponsor a group of
pupils on a trip or to a meeting, expansas will be paid and no deduction in salary mads.

8. An itemized account, with any receipts, shall be submitted for reimbursement of
axpenses,

9. A professional association or organization may initiate a request for

teacher/secratary/transporiation empioyee altendance al & convantion, through the
Board, G.E.A., or Superintendent for an individual teacher/secrelary.

ABRTICLE XY
PERSONNEL RECORDS OF TEACHERS

A A teacher shall have the right, upon raquest, to review tha contents of his/her personnel file,
and to receive copies at hissher own expense, of any documents contained therein, except that
the teacher may not have access 10 privilkeged documents or information such as personal
raferences and similar documants. Such review shall be at a conveniant time to be determined
by the Superintendent or his/her designee, and accomplished in the presence of the
Superintendent or his/har daesignee.

B. At least once avery five years (5) a teachsr may indicale those documents or materials in
his/her file which he/she beliaves to be obsolete or inappropriate to ratain. Said documents
shall be reviewed by the Superintendent or his/her designee and, if in hisher judgment,
he/she decidas they are obsolete or otherwise inappropriate to retain, they shall be destroyed
and the teacher so informed.

c. A teacher may submit a written explanation or answer 10 a document, repori, or other
material in his/her personal file. Such writien explanation or answer shall be reviewed by the
Superintendent or hissher designes and it shall be included in the fik,
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D. Any substantial complaints regarding an employee made to a member of the administrative
staff which are acted upon and becomes a pan of the personnel file of the empluyse and
influences the evaiuation of an employea shall be brought to the atiention of the employee.

1. The principal or other supervisor shall meet with the employee to apprise the employee
of the full nature of the complaint and they shall atternpt to resolve the matter
informally.

2, In the event a substantial complaint is unresoived the amployee, principal or other
supervisor may request a conference with the complainant to attempt to resoive the
complaint,

3, An unresoived complaint may be pursued in accordance with the grievance procedure,
excapt that such grievance shafl not proceed beyond Step 6 of the Griavance Procedure
and shall net be subject to binding arbitration.

ARTICLE XVI|
ASSIGNMENY OF PROFESSIONAL PERSONNEL
A Teachers shali be notified of their tentative teaching assignments by the closing day of school,
B. in the evant of changes in schedules, class or subject assignmants, or building assignmants,

any teacher affected shall be notified as seon as possible in writing.

C. In order to assure that pupils are taught by teachers working within their areas of competence,
teachers shall not be assigned ouiside the scope of their teaching cerificates and/or their
major or minor fieids except in cases of emergancy or necessity. This shall not preciude
administrators from assigning them non-teaching duties.

D. "Assignment‘ shall mean:
1. High School level - coursa assignment
2. intermediate School level - subject angd grade assignments,
3, Elementary level - building and level assignments.
E. No later than May 15 of each school yaar, the Superintendant shall make known 1o tha

Association and shall have posted in all school buildings a list of tha known vacancies or new
positions for the following school year.

1. Teachars who desire a change in grade and/or subject assignment shall file a written
statemant of such desire with the Suparintendent not later than May 30. Such
statamnent shall include the grade and/or subject to which the teacher desires to be
assigned. .

2 Teachers requasting transier within the school system shall ba notified in writing of
the results at leasi one month before teaching duties commence, provided that
dacisions have been furmally approved by the Board of Education.
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ARTICLE XVII
CLASS LOADS AND DUTIES
A Teachers shall have at least thirty (30) minutes duty-free lunch time.
B. Teachers assignaed to more than one school will have time aliowed for trave! between schools

with reimbursament at current State of New Jersey rate. (Sliding scale.)

C. The Board of Education will make every effort 1o provide the amount of preparation time
currently in eftect for teachers of grade ieveils K-6 as datermined by the Board. The Board
agrees that such praparation time shall be no less than one hundred minutes per week (normal
five-day work waek),

D. Any regular classrcom teacher who loses preparation time as defined in thae collactive
negotiations agreement as well as established in grades 7-12 {one period per day) due to
substituting for teachers who are absent shall, afier the second {2nd) such coverage, be paid
an additional sum of $18 per hour for the amount of preparation time lost. This provision does
not apply 10 such special area isachers as guidance counselors, librarians and gifted and
lalantad.

E. if a seventh instructional period is assigned to any Weaching member at the seventh through
twaitth grade level, the teacher will be remunerated at the rate of $18 par hour. If a High
School Department Chairperson is assigned a sixth instructional period they will be
remunerated at the rate of $18 par hour.

F. No teacher will be assigned or be expected to discharge any duties outside the in-schoo/
contractual day, with the exception of one Opan House par year, unless such duties are
compensated at the rate ol $18 per hour.

ARTICLE XVIil
CONSULTATIVE PROCESS
A. The Superintendent shall evoive appropriate channels for intercommunication and consultation
with stafl in the davelopment of recommendations for planning educational programs and school
lacilities.
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The District Advisory Council shall be composed of:
1. Representatives slecled by teachers as follows:

Two repraesentatives from the High School

Two representalives from the Intarmediate School
Two representatives from the Thomas E. Bowe School
Two reprasentatives from the Bullock Memorial Schosl
One reprasantative from the J. Harvey Rodgers School
One representative from the Genesis Program

2, One reprasentative appointed by the G.E.A. Executive Commitee
The Superintandant of Schools
Ona representative frcm the Administrative Council
Such merbers as the Superintendent of Schoois shall desm nacassary.

3. Alternates may be appointed by slected members.
4, At least one of aach bullding's represantatives shall be from the Principal's Advisory
Commitiee.

Quorum shall be six (6} elected mambers or altematives,

The Superintendent shall raview and give consideration lo such recommendations submitted by
the District Advisory Council. He/she shall inform the Board of such recommendations when
prasenting recommendations or reports of administrative rules and regulations.

ARTICLE XIX

TEACHER WORK YEAR

The Superiniendent in consultation with the District Advisory Council will prepare, prior 10
February 15th of each year, a proposed school calendar for the ensuing school year.

The Superintendent in determining his recommendation to the Board of Education, wili consider
the recommendations of the District Advisory Council. During the deveiopment of the proposed
calendar the District Advisory Council will consult with the G.E.A. and/or individua building
faculties.

The parties agree that the work year for teachers will be one hundred and eighty-six (186)
days. The N.LE.A. convention of no more than two (2) days duration will be included in the one
hundred and eighty-six (186) day work year. New personnel employed in the district will woark
one (1) additiona! day beyond the one hundrad and eighty-six {186) day regular work year.
New personne! will, therafore, work a one hundred and eighty-seven {187} day work year in
their first year of employment. .
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D. On the day before a holiday and on Fridays teachers may leave their respective school buiidings
fitteen minutes following the students’ dapanure, provided that profassional responsibilities
have been compileted and provided that the teacher's presence is not otherwise nsedsd, as
dewrminad by building administrators.

Salary increments will be based on a sami-yearly evaluation and wili be based upon
performance at the discretion of the evaluator. These evaluations will be on the forms adopted
by the Assistant Superintendent for Business after consultation with the G.E.A

reprasentative. A copy of a tentative evaiuation will be provided fo the employee al least one
waek before the evaluation confersnce and the employee will have the right to respond to the
evaluation no later than one week after the conference has been held.

1. An employee shall have the right, upon request, 1o review the contents of his/her
personnel file, and 1o recaive copies at his/her own expense, of any documents
contained therein, except that the employee may not have access o privileged
documents or information such as personal references and simiiar documents. Such
review shall ba at a convanient time to be determined by the Assisiant Suparintendent
for Business or his/her designee, and accomplishad in the presence of the Assistant
Superintandent for Business or his/her designee.

2. At least once every five years {5§) an employee may indicate those documents or
materials in histher file which he/she believes to be obsolete or inappropriate to
retain. Said documents shall be reviewed by the Assistant Superintendant for Business
or his/her designee and, if in his’her judgmant ha/she decides they are obsolete or
otherwise inappropriate to reiain, they will be destroyed and the empioyee 50
informed,

3. An employee may submit a written explanation or answar to a decument, repor, or
other material in hissher personnel file. Such written explanation or answer shall be
reviewed Dy the Assistant Superintendent for Business or his/her designee and it will
be includad in the file.

C. Salery Increment jor Secretsries

1. The Assistant Superintendent for Business shall recommend 1o the Board of Education
his/her specific recommandations on increments for each individual covered by this
Agreament. The Board of Education, .at its discretion, shall determine which
incremants are to be granted. Any appeal of the dacision of the Board of Educaiion shall
be in accordance with Title 18A.
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2, An increment of $500 shall be granted 1o any secratary, while employed by the
Glassboro Board of Education, upon complation of & two (2) year secretarial program
or its equivalent, at a recognized secretarial or business training school or coliege.
Proof of complstion of the program on a successful basis must be submitted prior to
consideration by the administration on the granting of the increment.

ARTICLE XXi
SECRETARIAL SENIORITY AND TENURE

Secrataries will have seniority and tenure in their posilion in accordance with New Jarsay
School law.

CLOSURES AND WORK YEAR REDUCTION,
A, Secretarial Daily Hours

Secretarial daily hours for the summer season will be thirty-two and one-half {(32.5) hours
plus one hour for lunch and for the school year and the wesk immediately prior to and following
it, thirty-seven and cne-half (37.5) hours pius one hour for lunch,

B. Snow Days

On days on which the school is closed due to snow, employees working in secretarial capacitias
are not expected to repon to work uniess otherwise directed by their superiors. If their
services are required they will be remunerated in the form of compensatory time.

C. Office Closures

Offices are normally closed over the Christmas vacation, the spring vacation (if one exists)
and the day after Thanksgiving, and two days during the N.J.E.A. convention. !f secretarial
services are needed during any time whan the offices are closad, the secretary will ba notified
whan 1o report for wark by his or her immediate superior and will receive compensatory time
for the time worked as determinad by mutual agreemen: between the secratary and her
supervisor with the approval of the Superintendent of Schoals.

D. Work Year Reduction

1. Secrslaries

The Board retains the right to reduce the werk year of secretaries from twaive to tenor ten
and cne-half months. Shouid the Board so reduce the work yaar of any secretary, notification
of this reduction will be given to the secretary by March 15, Sacrataries so reduced shall be
given the first prefarence for available work during the summer on the basis of category
seniority. Payment shall be made for such summer work on a pro-rated basis.
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a. Twelve-month secretaries will work from Juily 1 to June 30.
b. Ten and one-half month secrataries will work from August 15 to June 30.
¢. Ten-month sacrataries will work from Septembar 1 until June 30.

d. The schedules in D 2 and D 3 above may be revisad o designate an eariier reporting date,
and days so utilized will be daducted from the termination date for said personnel.

2 Mechanics

a "Machanics will work tweive {12) months per year.”
b, "Work day shall be eight (8) hours exc!udmg lunch but including two (2) fifieen-minute
breaks.*
¢. "Mechanics talled back o work shall be guarantead at least iwo (2) hours compansation,®
d. "Time worked in any week in excess of forly {40) hours shall be compensated at time-and-
a-half rate.”

3. Bus Drivars/Aides

a. “Regular work hours shall be determined by the lransportation supervisor as each set of
roules is packaged.”

b. “Packaged routes shall be offered to Bus Drivers and Aides on the basis of seniority.*

£. "Tima worked in any one week in excass of forty (40) hours shall be compensated at the
time-and-a-half rate.”

4. Meachanics/ Bus Drivers/ Aides

a. "in the event that reduction in force is made necessary, the principie of seniority shall
apply. Such reduciions shall take place with those Mechanics, Bus Drivers and Aides
with the least service in their respective job classification.”

b. “in the aevent of reduction in force, ransportation empioyees shall retain racall rights for
a period of two {2) years from the iast date of employment, within the school district.”

ARTICLE XXHI
HOLIDAYS FOR SECHETARIES AND TRANSPORTATION PERSONNEL

A, Holidays are defined as any day designated as a state haoliday or any day designated by the
Board of Education as a holiday for administrative personnel within the school district.

B. Secretanies are normally axpected to be available for work on days other than holidays or
vacation days. In case of emergency, the Superiniendent or his/her designee may contact a
secretary for work on a holiday or vacation day. Upon receiving contact, the secretary is
expacied to report for work at the location designated to assist in handling the emergency.
Compensation for such work will be at time and one-half of the hourly rate of the emplayee.
Board will pay time and cne-half and send letter or compensatory time.
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c. The secretary may select compensatory time in lieu of salary upon approval of tha supervisor
and Assistant Superintendent for Business.

D Bus Driversidides

Current employees and those hired in the first year of the contract (1995-96) will receive
eleven {11} paid holidays. Anyone hired on or after the date 7/1/95 will recaive ten (10}
paid holidays.Anyone hired on or after the date 7/1/97 will receive nine (9} paid holidays.”

E. Mechanigs
Mechanics will receive thirtean {13) paid holidays per year.

ARTICLE XXIV

_SECRETARIAL AND THANSPORTATION PERSONNEL VACANCIES
A. Secretariat

Vacancies of secretarial positions within the district shall be announced to ali secretarial staff
so that anyone who wishes the opportunity can apply for the open position. Applications must

be filad within one (1) week of date posted. The vacancies shall be filed upon recommendation

o! the Assistant Superintendent for Business and final approval by the Board of Education. The
dacision of the Board of Education on such matters shail bs final and binding.

B. Transportation Employees
1. Transportation Positions

Transportation positions shall be announced to all Bus Drivers/Aides so thal anyons who
wishas the opportunity may apply for the position. Applications must be filad within one week
of the date posted. Positions will be awarded by senicrity bassd on date ol hire, and any
subsequent openings created by such awarding of positions will be posted in the same manner,
One sign-up form shall be posted for each nawly craated position as such position becomas
vacant *

2. Posting of Additional Work

a. Posting o! additional work for Bus Drivers/Aidas shall be provided by the transportation
supervisor at the start of each school year. Drivers shall have the apporiunily to sign up for
additional work in all areas of extra assignments. Separale lists shall be maintained but not
fimited to the {loliowing areas:

P.M. activities {after-schoo! activities after 4 PM.)
P.M. activitias (sports runs)

. Day trips (Monday through Friday.)

. Saturday/Sunday and Holiday trips

Overnight and Eight-hour trips

AN

th

Printed 313/8¢



Agreemaent 1 July 1995 - 30 Juna 1946

b. In each additional work area, the initial list shall be developed based upon the seniority of

the drivers who indicate the desire to be considered. Each type of extra work assignment shall
have a separate listing.”

c. Drivers who miss an assignment because of absence for any reason other than personal
ilinass, orwho are unable to accept an assignment on the day their name comes up in the
rotation, shall remain in the regular rotation for assignment®

ARTICLE XXV
ATTENDANCE AT WORKSHOPS AND COURSES
A. Sacretarial
Attendance at secretaria! workshops and courses related to sacretarial training is encouraged.
Application 1o attend workshops or courses must be approved by the Assistant Superintendent
for Business. Upon satisfactory complelion of the workshop or course, reimbursemant for
tuition and books will be recommanded by the Assistant Superintendent for Business to the
Board of Education. Prior approval of tha sacretary's attendance at the workshop must be
vbtained before participation in any workshop can oceur.
8. Iransportation Emplovees
Bus Drivers and Bus Aides may recieve up to eight (8) hours of paid inservice per school year ’
to be used for training programs. Prior approval must be recieved from the Transporation
Supervisor or the Superintendent for Businass. Hours and program will be assigned by the
Assistant Suprintendent for Business.
C. Mechanics

Mechanics will be provided with approved uniforms.

SALARY SCHEDULES
A Secretarial

The scretarial salary schedule applicable for each year of this Agreement covering secretarias
is anached as Scheduie 'D' of this Agreement

B. Iransponation Personpe!
The transporiation employsse salary schedule for each year of this Agreemant is aftached as
Schedule 'E' and will refiect the following rate increases of $ .25 per hour for Bus Drivers

currantly employed at the $15 per hour rate for each year of the contract, All othar levels
will increase at the rata of 4.3 %, 4.25 % and 4.2 % for each year of the contract.

Printed 3713/



Agreernent 1 July 1995 - 30 June 1998

C. Bus Aides

The bus aides salary schadule for each year of this Agresment is attached as Schedule 'E' and
will raflact the Iollowing rate of increases of 2.6 % if the employee is currently at the $10.50
rate and all other salaries will increase at the rate of 4.3 %, 4.25 % and 4.2 % for each year

of the contract

D. Mechanics/Assistant Mechanic
The machanics/assistant mechanic salary schedule Jor each year of this Agreemant is attached

as Schedule 'E' and will reflect the following rate of increases ol 2.6 % for each year of the
contract if the employea is currently at maximum salaty.

OVERTIME COMPENSATION

Any ovartime shall be compensated at the rate of time and one-half, after forty (40} hours in
accordancewith Naw Jersey Siate Labor Laws.

YACATION
A. Secretarial /Mechanics

Personnel who are employed for twelve months will continue to receive the
following vacation scheduls:

1. An employee with six months service in Glassboro prior to July 1st shall receive ona
[1) week vacation,

2. After ons year of servica in Glassboro - two weaks vacation,
3. After nine years of employment in Glassboro - three weeks vacation.
4, Aftar fifteen years emplioyment in Glassboro - four weeks vacation.
B. Personne! who are twelve month secretaries and who are reduced by the Board of

Education, at its sole discretion, to a work year of 10 1/2 or 10-months, will receive a
reduced vacation allowance in accordance with the schedula enumerated below until the fourth
consecutive year that they are assigned to a reduced work year. In the fourth conseculive
work year they shall cease to receive any vacation allowance,

First Year: 1/2 vacation allowance

Second Year: 1/3 vacation allowance

Third Year: 1/4 vacation allowance

Fourth Year: No vacation allowance entitlernent for 10 and 10 1/2 moenth
personns!,

Printad 3/13/9¢
- 27 -



Agreemaent 1 July 1995 - 30 June 19688

C. Unused Vacation Days

In 1995.96 contract year, secrétaries will receive payment for all unused vacation days with
the exception of five (5) which may be saved but must be used before July 1, 1996.
Thereafter, live (5) vacation days may be saved each year but must be used prior to July 1st
of the loliowing year, Extenuating circumstances will ba determined by the Superintendant.”

ABTICLE XXIX
SEVERANCE PAY FOR TEACHERS . SECRETARIES. THANSPORTATION FERSONNEL
A Teaching personnel who complste fifisen (15} years in the Glassboro School district will be
sligible for severance pay upon retirement from the school district as foilows:

1985-88 $34.00per day, up to a maximum of (135 days)
1986-87 $34.00 per day, up to a maximum of (140 days}
1997-98 $34.00 per day, up to & maximum of (150 days)

Employees must be officially ratired and upon retirament the total number of days left in
accumulated unused sick leave will be reimbursed to the employes{s} at the rates and maximum
armounts listed above.

B. Secretarial/transportation personnel who complate fifleen {15) years in the Glassboro School
district will be eligible for severance pay upon retirement from the school district as follows:

1995-96 $26.00 per day, up lo & maximum of (135 days)
1896-97 $26.00 per day, up to & maximum of (140 days)
1997-38 $25.00 per day, up 1o a maximum ol (150 days)

Employees must ba officially retired and upon refirement the total number of days left in
accumuiated unused sick isave will be reimbursed to the smployes(s) at the rate and maximum
amounts listed above.

C. Approved leaves of absence without pay shall not accrue to years of service.

ARTICLE XXX

REPRESENTATION FEE
A Pumose of Fee

if an employes doas not become & membar of the Association during any membership year
which is coverad in whole or part by this Agreemant, said employsss will be required 10 pay
a representation fee to the Asscciation for that membership year. The purpose of this fee will
ba to ofiset the employees per capila cost of services renderad by the Association as majority
raprasantative.
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For the purpose of this provision, empioyee means all members included in the bargaining unit
who are receiving benafits.

Employees whao are non-membars employed by the Board after January 1 will pay 85% of one-
half (172) the sum of reguiar dues, initiation fees and assessmeants for that membership year.
Employees who are non-members who work twenty {20) hours or more will pay B5% of the
enlire sum of regular dutias, initiation fees and assessments, Out-of-district co-curricular
advisors who are not members of any barganing unit will be assessed a tee of $50 per
individual par contract year. regardiass of the number ol co-cumricular contracts are awarded
to that individual,

Amount of Fees

Prior 10 the beginning of each mambership year, the Association will notify the Board, in
writing, of the amount of the regular mambarship dues, initiation fees and assessments chargad
by the Associstion to its own members for that membarship year. The representation fee to be
paid by non-members will ba equal 10 85% of that amount.

Daducti (T . {E
1. Notification

The Association will submit to the Board a list of those employees in the bargaining unit
who have not become members of the Association for tha then cument membership
yoar. The Board will deduct the full amount of the representative fee (85%) from the
salaries of such employess and promptly will transmit the amount so deducted 1o the
Association.

2. Payroll Deductions

The Board will deduct the raepresentation fee in equal instaliments, as nearly as
possibla, from the paychecks of the empioyeas on the aforesaid list during the
remainder of the membarship year in question. The deductions will bagin with the first
paycheck paid within 30 days after the employee begins his or her employmant in a
bargaining unit position, unless the employee previousiy sarved in a bargaining unit
position and continued in the employ of the Board in a non-bargaining unit position or
was on layoff, in which event the deductions will begin with the first paycheck paid 15
days aflar the rasumption of the employees employmeant in a bargaining unit position,
whichever is later.

ermination of Empf

if an employee who is reguired to pay a reprasontation {ee terminates his or har employment
with the Board during the year, the Board will deduct the unpaid portion from the last paycheck
paid to said employee during the membership year in question.

Method of Pavment

The means for the daduction of representation fees and the transmission of such jees to the
Association will, as nearly as possible, be the same as those used for the daduction and
transmission of reguiar membarship duas in the Association.
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F. Chances

Tha Association will notify the Board in writing of any changes in the afsresaid list and/or the
amount of the reprasentation fee, and such changes will be reflacted in any deductions mada
more than 30 days after the Board received said notica.

G. New Fmploveas

On or about the {ast day of each month, beginning with the month this Agreemant bacomeas

effactive, the Board will submit to the Asscciation, a iist of all amployees who began their
empioyment in a bargaining unit position during the preceding 30-day period. The list will

include namaes, job tities and dates of employment for all such smployeas.

H \ndemnificatl | Save Harmiess Provisi

The Association agrees 1o indemnily and hold the Board harmiess against any liability cuit
{excapt willful misconduct by the Board) at iaw or equily, or before a state or faderal agency
which may arise by reason of any action taken by the Board in complying with this Article
provided that the Board cooperates fully with the Association in gathering evidence, securing
witnesses and in all other aspecis of said defanse. Alsc, provided tha! the Board gives the
Asgociation timely notice in writing of any such claim, demand or suit of lizbility.

ARTICLE XXX
SEPARABILITY CLAUSE ’

if any part, clause, portion or Article of this Agreement is subsaeguently deemed by a court of
compaetent jurisdiction 1o be illegal, such clause, portion or article shall be deleted and the
remainder of the Agreament not so affected shall continue in full force and effect absent the
affected clause.

FULLY-BARGAINED CLAUSE

The written Agresment incorporates the entire understanding of the respactive parties
concerming the terms and conditions of employment which were the subject of collective
negoliations.
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DURATION OF AGREEMENT

This Agreement shall be effective as of July 1, 1995 and shall continue in eftect until June 30,
1998. '

Collective negotiations concerning the terms and conditions of empioyment shall commence no

later than January 15, final proposals by March 1 and conculsion of bargaining by May 20 of
the year of the expiration date of the Agreement. This Agreement may be extended upon the
mutual agreemant of the respective parties.

The respective parties agree to foliow the procedures outiines in the Agreement and will use no
other lagal channels to resolve any questions or proposals until the procedures outlined in the
Agreement are fully exhausted.

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be signed by their
respective Prasidents, attested to by their raspective Secretaries, and their corporate seals
to be placed hereon, all on the day and year baiow written,

Dated this_14th day of_December , Board of Education of the Berough of
Glassborp, County of Gloucesier.

By f@eﬁ/ﬁu’ By: %ﬂ// /g/‘y‘r"

7 President Prasidenf

4. =

--7-:*:-'-r‘-—v__

By:

Secratary

Printed 3/13/9
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10
11
12
13
14
15
16

IEACHER SALARY SCHEDULE - 7995-1906

B.A.

30000
30585
315456
31875
32290
33375
344170
35485
37110
38515
39760
41185
42480
44105
46190
50040

GLASSBORO PUBLIC SCHOOLS
GLASSBORO, NEW JERSEY

B.A.+15

30750
31335
32295
32625
33040
34125
35160
36235
37860
39265
40510
41935
43230
44855
46940
50780

SCHEDULE _A:

B.A.+30 M.A.
31750 33500
32335 34085
33285 35045
33625 35375
34040 a5740
35125 36875
36160 azelo
37235 38885
38E60 40610
402865 42015
41510 43260
42035 44685
44230 45880
45855 47605
47540 49690
51790 53540

M.A.+15

34300
34885
5845
36175
36590
37675
38710
38785
41410
42815
440860
45485
46780
48405
50480
54340

Pearcant increase over 94/95 Guide: 4.31 %

Interpretation of the 1985-1996 Salary Guide

You are in your 15t year of weaching

You ara in youwr 2nd year ol teaching

You are in your 3rd year of teaching
You are in yout 4th year of teaching
You are in your 5th year ol tazching
You are in your &th year ol leaching
You are in your 7th and 6th year of waching
You are in your 8th year ol {aaching
You are in your 10th - 13th year of teaching

You are in your 14th and 15th year o! waching

You are in your 16th year of teaching

You have compieted your 17th and 18th year ol teaching
¥You have compisted your 18th year of teaching
You have complated your 20th year of teaching
You have completed your 21st year of teaching
You have completed your 22nd year or mofe

Agresment 1 July 1985 - 30 June 1998

M.A.+30

34950
35535
36485
36825
37240
38325
39360
40435
42060
43485
44710
46135
47430
48055
51140
54990

Doctor
M.A.+80
36150
36735
376485
ABo2s
AB440
39525
40580
41635
43260
44865
45810
47335
48630
50255
52340
56180

$700 longevily increase shall be granted to any teacher who has completed 20 years of service, and an additiona!
)0 tor the completion of 25 years of service, in the Glassboro Public School System.

remaents are not auomatic, all are discrationary with the Board, in accordance with Section 18A 29-14 of the

ucation Laws of the State of New Jersaey.
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Agreement 1 July 1995 - 30 June 1938

GLASSBORO PUBLIC SCHOOLS
GLASSBORO, NEW JERSEY

SCHEDULE A:
TEACHER SALARY SCHEDULE . 1296-1997

Step B.A. B.A+15  B.AL3D MA, M.A+15 M.A+30 Doctor

M.A.+6D
30500 31250 32250 34100 34800 35800 36850
31400 32150 33150 35000 a5800 368500 37750
31700 32450 33450 35300 36100 I6B00 38050
32500 33250 34250 36100 36900 37600 38850
33075 33825 34825 A6675 37475 3B175 39425
3437785 34525 ass52s 37375 38175 38875 40125
34925 35875 36675 ass2s 39325 40025 41275
38000 38750 37750 38600 40400 41100 42350
37150 37800 38300 40750 /ﬁ1550 42250 43500
38780 39530 40530 42380 43180 43BB0O 45130
40240 40990 41880 43840 44640 45340 46590
41425 42178 43175 45025 45825 46525 47775
42800 43550 44550 46400 47200 47900 48150
44472 45222 46250 48100 48800 49800 50850
46407 47155 48250 50100 50900 51600 52850
51437 52186 53290 55140 559040 56640 57890

e e . e B
ThhABDMNapP@NOBAEWN

Percent increase over B85/96 Guide: 4.24 %

g

interpretation of the 1996-1997 Salary Guide

You are in your 1st year of teaching

You are in your 2nd year of teaching

You are in your 3rd year of teaching

You are in your 4th year of 1eaching

You are in your 5th year of taaching

You are in your 6th year of teaching

You are in yowr 7th year of 1eaching

You are in your 8th and Sth ymar of teaching
You are In your 10th year of teaching

10 You are in your 11th - 14th year of teaching

11 You are in your 15th and 16th year of teaching
12 You are in your 17th yaear of teaching

13 You have completed your 18th and 1oth year of teaching
14 You have completed your 20th year of teaching
15 You have completad your 21s! year of teaching
16 You have completed your 22nd year or mote

OV~ Mmth b WA =

5700 longevity increase shall be granted 10 any teachwr who has comploted 20 years of service, and an additional
30 tor tha completion of 25 years of sarvice, in the Glassboro Public School Systemn.

remants are not automatic, all are digcretionary with the Board, in accordance with Section 18A 29-14 of the
ucation Laws of tha Siate of New Jarsey.
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Agreement 1 .July 1895 - 30 Juns 1998

GLASSBORO PUBLIC SCHOOLS
GLASSBORO, NEW JERSEY

SCHEDULE A:
TEACHER SALARY SCHEDULE . 1997-1908

Step B.A. BA+15 B.A+30 M.A MA+15  MA+30 Doctor

M.A +60
31000 31750 32850 34800 35800 36300 a757s
31950 32700 33800 35750 38550 37250 38525
32900 33650 34750 38700 37500 38200 35475
33000 33750 34850 36800 37600 38300 39575
33825 34575 35675 37825 38425 39125 40400
34400 35150 36250 3s2c0 39000 39700 40975
35350 36100 37200 38150 39950 40850 41925
36500 37250 38350 40300 41100 41800 43075
375590 38300 39400 41350 42150 42850 44125
aseso 39600 40700 42650 43450 44150 45425
40400 41150 42250 44200 45000 45700 48975
41850 42600 43700 45650 46450 47150 48425
43400 44150 45250 47200 48000 48700 49975
44850 45600 46700 48650 49450 50150 51425
47200 47950 48050 51000 51800 52500 53775
53000 53750 54850 56800 57600 58300 585875

E e
PN Mo PENON AN

Parcent increass over 96/57 Guide: 4.21 %

STEP  Interpretation of the 1957-1998 Salary Guide
1 You are in your 1st year of teaching
2 You are in your 2nd year of teaching
3 You are in your 3rd year of teaching
4 You are in your 4th yaar of teaching
5 You ara in your Sth year of teaching
& You are in your Bth year ol maching
7 You are in your 7th ysar of teaching
8 Yau are in your Bth year of teaching
g You are in your 9th and 10th year of teaching
10 You are in your 11th year of teaching
11 You are in your 12th and 15th year of teaching
12 You are in your 16th and 17th year of waching
13 You are in your 18th year of 1eaching

14 You have completad your 19th and 20th year af teaching
15 You have complated your 21st year of teaching

16 You have completed your 22nd yaar or more

$700 longavity increase shall be granted to any teachar who has coinpistad 20 yaears o! service, and an additional
30 for the complaetion of 25 years of service, in the Glassboro Public School System.

ramanis are not automatic, all are discretionary with the Board. in accordance with Section 18A 29-14 ol the
ucation Laws of the State ol New Jersay.
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Agreement 1 July 1995 - 30 Juna 1098
GLASSBORO PUBLIC SCHOOLS
GLASSBORO, NEW JERSEY

SCHEDULE B:
ATHLETIC SALARY GUIDE - 199598

The stipand for each position shall be the percentage of the base salary, Level A, Column B.A,
of the salary schadule.

&1 22 £3 24
Athletic Director 15% 16% 17.5% 18.5%
Baseball
Head Coach (1) 8% 9% 10.5% 12 %
Assistants (2-L.V. & Freshman) 5.5% 6.5% 7. % 7.5%
Basketball - Bovs
Head Coach (1) 10.5% 11.5% 13 % 14 % '
Assistants {2 - J.V. & Freshman) 6 % 7 % 8 % 9 %
Basketball - Gids
Head Coach (1} 10.5% 11.5% 13 % 14 %
Assistants (2 - J.V. & Freshman) f % 7 % 8 % g %
LCross Counlry
Head Coach (1) 4 % 5 % & % 7 %
Foptball
Head Coach (1) 13 % 14 % 15.5% 16.5%
Varsity Assistants (2) 6.5% 7.5% 8.5% 10 %
Freshman Assistants (2) 55% £.5% 7.5% 8.5%
Golf
Head Coach (1) 45% 5 % 6 % 7 %

3
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Hockey

Haad Coach (1) 8 % 9 % 10.5% 12 %
Assistants {2 - J.V. & Freshman) 5.5% 6.5% 7 % 7.5%
Soceer

Head Coach (1} B % g % 10.5% 12 %
Assistants {2 - J.V. & Freshman) 5.5% £.5% 7 % 7.5%
Tennis - B . Girl

Head Coach {1 eachj T 45% 5 % g % 7 %

Track - Spring (Outdoor)

Head Coach - Boys (1) 8 % g % 11 % 12 %
Head Coach - Girls (1} 8 % g % 11 % 12 %
Assistant Coaches (2} 55% 6.5 % 7 % 7.5%
Track - Winter
Head Coach (1} 4.5% 5 % 6 % 7 %
Wrestling
Head Coach (1) 10.5% . 11.5% i3 % 14 %
Assistants {2) & % 7 % 8 % 9 %
Softball
Head Coach (1) 8 % 9 % 10.5% 12 %
Assistants {2) 55% 6.5% 7 % 7.5%
Cheerieading
Head Coach {2)
Football 5 % 55% 5.5% 7.5%
Baskemalt 5 % 5.5% 6.5% 7.5%

The above guide does not imply that the listed activities shall be continuous from year to year.
The aclivities shall be approved annually by the Board of Education.
The Board reserves the right to add or eliminate aclivities.

Sponsors of activities and coaches shall be appointed annually by the Board of Education upon
recommendation of the Superintendent and shall be under supplemental coniract. Tenure shall
not accrue to sponsors of activities or coachas.
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Agreement 1 July 1895 - 30 June 1898

GLASSBORO PUBLIC SCHOOLS
GLASSBORO, NEW JERSEY

Senior Class Advisor 909 848 a87
Junior Class Advisor 783 816 851
Sophomore Class Advisor 857 685 714
Freshman Class Advisor 6§57 685 714
Sanior Class Trip Coordinator | 580 606 631
CLUBS
Auditorium Manager 871 g08 a4d6
Art 712 743 774
Black Culture Club 748 776 809
Close-Up 986 1028 1070
Distributive Education {(DECA) 525 548 571
Environmental 603 628 655
Foreign Language §03 628 655
Future Business Leaders 498 518 542
Health and Career 498 518 542
Humanities 498 518 542
National Art Honor Sociaty 554 577 602
National Honor Society 554 577 602
Science {Apeiron) 603 628 855
S.AD.D. 408 518 542
Stdent Government Association 1007 1050 1054
Varsity B7i 908 946
World Affairs 498 518 542
PUBLICATIONS
Hub 844 BBO 817
Yeaarbook 773 806 840
Yearbook Business Manager 773 806 B4D

The above guide does not imply that the listed activities shall be continuous from year to year,
The activities shall be approved annually by the Board of Educalion. The Board resarves the
right t0 add to or eliminate activities. The sponsors of activities shall be appoinied annuaily by
the Board of Education upoan recommencation of the Superintendent and shall be under
supplamental contract. Tenure shall not accrue to sponsors of activities.
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Agreement 1 July 1595 .« 30 Juna 19898

GLASSBORO PUBLIC SCHOOLS
GLASSBORO, NEW JERSEY
SCHEDULE C:
CO-CURRICULAR SALARY GUIDE - GLASSBORO HIGH SCHOOL

MUSIC PROGRAM

MUSICAL PRODUCTION & DRAMA PHRODUCTIONS 1295-06 1996-27 1997-98
Fall Drama Directer 729 760 792
Fall Theatre & Scenery Advisor 603 628 855
Spring Musical Preducer ' 810 B45 880
Spring Drama Director 810 845 880
Spring Musical Vocal 810 B45 B8O
Spring Theatre & Scenery Advisor 684 713 743
Pit Orehestra Director 810 845 880
Business/Publiclty Manager 559 583 807
Choreographer 810 B45 880
Staga Crew Manager 684 713 743

MUSIC PROGHAM
Choral Music Director (Madrigals) &84 713 743
Jazz Rock Studias Director (Ensambla) 684 713 743
Marching Band Director 1791 1867 1845
Marching Band Equipmentijniform Diractor 4498 520 542
Marching Unit Assistant B7e 813 552
Marching Unit Assistant ' 876 813 852

The above guide does not imply that the listed activities shall be continuous from year to year.

The activities shall be approved annually by the Board of Education. The Board reservas the

right to add to or eliminate activities.

The sponsars of activities shall be appoinied annually by the Board of Education upon

recommendation of the Superintendent and shall be under supplemental contract. Tenure shall

not accrue to sponsors of activities.

. ag -
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Agreement 1 July 1995 - 30 June 1958
GLASSBORO PUBLIC SCHOOLS
GLASSBORO, NEW JERSEY

SCHEDULE ¢:
CO-CURRICULAR SALARY GUIDE - INTEBMEDIATE SCHOOL

CLASS ADVISORS 1885-86 1996-97 1927-98
Eighth Grade 7286 759 791
Seventh Grade 813 639 666

ACTIVITIES COORDINATOR 1610 1879 1749

CLUBS -

Drama 684 713 743
Graphic Services 756 788 a821
National Junior Honor Society 563 576 600
Newspapor 756 788 B2
Student Couneil 810 845 880
Yearbook 756 788 821

AFTER-SCHOOL SPORTS
After-Schoo! Basketbali 810 845 BBO '
Boys Basketball 810 845 880
Girls Basketball 810 845 880
Soccer 810 845 88O
Volisybalt ' B10 845 880

The above guide does not imply that the listed activities shall be continuous from year to year.  The
activities shall be approved annually by the Board of Education. The Board reserves the right to add to
or eliminate activities. The sponsors of activities shall be appointed annually by the Board of Education
upon recommendation of the Superintandant and shall be under supplemental contract. Tenure shall be
acecrue to sponsors of activities.
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Agrasment 1 July 1895 - 30 June 1998

GLASSBORO PUBLIC SCHOOLS
GLASSBORO, NEW JERSEY

SCHEDULE €
CO-CURRICULAR SALARY GUIDE
JHOMAS E, BOWE SCHOOL
1895-96  1296:97 1897-98
Beginner Band 745 778 809
Bowe Bughe 745 776 809
Choir 1489 1553 1618
Orchastra 745 776 809
Student Council 745 778 B0
Yearbook 745 776 8og

The above guide does not impiy that the listed activities shall be continuous from year to year.
The activities shall be approved annually by the Board of Education. The Board reserves the
right to add to or eliminate activities. The sponsors of activities shall be appointed annually by
the Board of Education upon recommendation of the Superintendent and shall ba under
suppiemantal contract. Tenure shall be accrue to sponsors of activities.
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Agreement 1 July 1995 - 30 June 1968

GLASSBORO PUBLIC SCHOOLS
GLASSBORO, NEW JERSEY

SCHEDULE D:
SECRETARIAL SALABY SCHEDULE - 7199596

Years

Experience Step A 8 %]
7 24,400 19,200 18,00
2 24,800 18,700 18,500
3 25,400 20,200 18,000
4 25,900 20,700 18.500
5 26,400 21,200 20,000
& 27,500 21,700 20,500
7 28,300 22,500 21,200
8 29,000 23,200 21,700
[*] 29,500 24,600 22,400
10 30,769 25,658 23,363
11 32,092 26,761 24,367
12 33,472 27,911 25,416
13 34,911 29,111 28,509
14 35,100 30,363 27.648
15 35,609 31,712 28,585

1. Secretaries will receive payment for additional credit and certificates eamed as follows:

9 cradits - $100

30 credits - $200
84 credits - $300

2. Increments are not automatic, but based upoen the annual evaluation of secretarias as in Aricle

XX. Categories A, B, and C shall be designaied in Article V..

3, A §700 longevily increase shall be granted 10 any secretary at the completion of 20 years of
sarvice In the Glassboro Public School System. Thereafter, a $700 longevity increase shall be
graniad for each additional five years of service,
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Agreemant 1 July 1845 - 30 June 199¢
GLASSBORC PUBLIC SCHOOLS
GLASSBORO, NEW JERSEY

SCHEDULE D:
SECRETARIAL SALARY SCHEDULE - 1996-97

Years
Experience Step A B c
1 24,600 18,460 18,200
a2 285,100 19,800 18,700
3 25,600 20,400 18,200
4 © 26,100 20,900 19,700
5 26,600 21,579 20,200
6 27,700 22,101 20,700
7 28,500 22.622 21,371
8 29,200 23,458 22,101
9 28.700 24,186 22.622
10 30,740 25,646 23,552
11 31,818 26,748 24,956
12 32,830 27,898 25,402
13 34,083 29,097 27,635
14 35,514 30,348 28,823
15 37,104 33,044 29,810 )
1. Secrataries will receive payment for additional eredit and certificates earned
as foliows:
9 credits - $100
30 craditls - $200
64 cradits - $300
2. incremanis ars not automatic, but based upon the annual evaluation of
scretaries as in Article XX. Categorias A, B, and C shall be designated in
Article VI
3. A $700 longevity increase shall be granted to any secratary at the completion

of 20 years of service in the Giassboro Public School System. Theteafter, a
§700 longevily increase shall be granted for sach additional five years of
sarvica.
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Agreemant 1 July 19895 - 30 June 199k
GLASSBORO PUBLIC SCHOOLS
GLASSBORO, NEW JERSEY

SCHEDULE D:
SECRETARIAL SALARY SCHEDULE . 7997-98

Years
Experience Step A B <
1 24,800 19,600 18,400
2 25,300 20,100 19,200
3 25,800 20,600 19,700
4 26,675 21,2586 20,084
5 27,196 21,778 20,527
6 27,717 22,485 21,048
7 28,863 23,029 21,569
8 28,687 23.572 22,269
g 30,426 24,415 23,0289
10 30,947 25,858 23,572
11 32,031 26,723 24,963
12 33,152 27,871 25.479
13 34,313 28,070 26,469
14 35,754 30,819 28,896
15 38,588 34,366 31,002 ,
1. Secretaries will raceive payment for additional credit and certificates earned
as follows:
9 cradits - $100
30 credits - $200
64 credits - $300
2. Increments are not automatic, but based upon the annual evaluation of
scretarias as in Article XX. Categories A, B, and C shall be designatad in
Articla VIL.
3 A $700 longevity increase shall be granted to any secretary at the complation

of 20 years of service in the Glassboro Public Sehool System. Thereafier, a
$700 longevity increase shall bs granted for each additional fiva years of
sarvice,

Primted 3/13/%
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GLASSBORO PUBLIC SCHOOLS
GLASSBORO, NEW JERSEY

Agteement 1 July 1995 - 30 June 1998

SCHEDULE E:
JRANSPORTATION DEPARTMENT EMPLOYEES

BUS DRIYERS
LEVEL 1 $ 10.50 § 10.95 5 11.40 s 11.90
{EVEL2 $ 11.50 $ 1200 $ 12.50 ¥ 13.05
LEVEL3 $ 1210 $ 12.60 $ 13.15 $ 13,70
LEVEL 4 (Proposed) § 13.50 5 14.00 $ 14.50
LEVELS $ 15.00 $ 1525 $ 1550 § 1875

LEVEL 1: Entry level {contract)

LEVEL 2: Upon compietion of two years service.

LEVEL 3: Upon completion of four years service.

LEVEL 4: (Proposed) Upon completion of six years service.

LEVEL &: Upon completion of eight years service.
MECHANIC

$ 18.67 $ 19.17 $ 1967 $ 2018
MECHANIC'S ASSISTANT

$ 14.03 $ 14.40 5 14.78 £ 1517
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Agresmant 1 July 1855 - 30 June 1993

GLASSBORO PUBLIC SCHOOLS
GLASSBORO, NEW JERSEY

SCHEDULE E:
JBANSPORTATION DEPARTMENT EMPLOYEES

LEVEL 1. $ 9.75 $ 975 § 8.75

LEVEL 2: $ 075 $ 1017 $ 10.60 $11.05
LEVEL &: (Proposed) § 1062 $11.05 s 11.50
LEVEL 4. £ 10.60 5 11.06 $ 11.53 § 12.02
LEVEL 1: Entry
LEVEL 2: Upon completion of two years service
LEVEL 3. (Proposed) Upon completion of four years service.
LEVEL 4. Upon compietion of six years service.

Printed 3/13/5



Agreement 1 July 1995 - 30 Jung 1998

GLASSBORO BOARD OF EDUCATION
GLASSBORO, NEW JERSEY

GRIEVANCE

Part of werking agreement allegedly viclated: Article , Section

Nature of Grisvance:

Remedy or solution sought:

Step |

Griavance discussed with building Principal:

Date:

Step Il

Grievance reduced to writing. Three copies filed with the building Principal and one

copy forwarded to the Superinienden! of Schools:

Date:
Signed:
Administrator Employea

The Administrator shall insert his disposition on three copies of the grievance form, sign and date
same. The Administrator shall return two copies io the aggrieved employee and one copy 1o the
Superintendent of Schools immediataly.

BUILDING PRINCIPAL'S DISPOSITION

Graniad { )
Remarks:

Rejected

Withdrawn

Adjusted

Refarred 1o Superintendant

—
L e

Signed: Date:

Printad 2/13/%
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