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Article | - Aprcoment v

This-apgreement is enteved into this /1 h day ol

M , 1979 hetween the Judges of the Supervior Court ol

ergen County, New Jersey (herveinatter referred to as the "Judges')

and the New Jersey Council 52 and its affiliated local 1970,

. Bergen County Probation Officers, Amerivan Federation ol State,

County, and Municipal Lmployeces, AFL-CIO (hereinafter referred to

as the "Union™).
-
-
Article Il - Recognition

The Judges hereby recogntze the Union as the sole and
exclusive representative of the Principal Probation Officers I,
Principal Probation Officers 1EH, Senitor Probation Officers and
Probation Officers ot the Bevgen County Probation Department
{hercinatter reflerred to collectively as "probation officers')
to negotiate wmatters velating to salaries and terms and conditions
ol employment puvsuant to the provisions of N.J.S A, 2A:108-1 ct.

seq. .

Article Il - Salaries /574147

Section |

Elffective January 1, 1979 the salavy vanges for the pro-

- bation officer tittes shall be established as follows:

o sPo PPo 1L Pro 1
Minimam 10,030
Step | P, 000 12,750 L3, 000 b, 150
Step 2 12,0600 F3, 500 L350 15,200
Slt‘p 3 l.'"m,lﬂl) 11, 250 i 5, L0 15,95[1
Step A i1, 1h0 16,0600 lf,HxU 16,700
S5tep 5 L4, 900 Ih, 7580 16,000 17,450
Step 0 15, 650 Lo, 500 17,350 18,200
Step 7 Po, 1o V7,250 {8,100 18,950
Step 8 17,150 PR, 000 1R, 850 19,700
Sit‘p 4 V7,000 18,750 1‘1 (GO 2(),.15()
Step 1o . YO, 500 20, 350 21,200
Step 11 ’1,100 21,950



1U79-1978 lBereen County Probation Collective Agreencnt 2
s U L 0 e B e Sl

Section 2

Effective January 1, 1979 salavies (or permancent or

provisional probation officers shall be established in accord-

ance with Appendix AL

section 3
Eflfective January 1, 19880 the ranges in Scction |

above shall be augmented as follows:

ko Sro Pre i1 Aot
Step 10 18,050
Step 11 19,300 20,250
step 12 21,000 21,850 2,700
Step 13 ces 22,600 23,450

section 4
Elffective January 1, L1980 cach permancnt or provisional
probation oftficer hired before September Ist of the preceding year

shall receive a salary adjustment ot §1,500.

Scction 5
Effective January L, 1981 the ranges in Scctions 1 and

2 above shall be auemented as tollows:

_ro_ SPo_ Pro 11 Pro I
Step 12 20, 150
Step 13 20,900 21,750
Step 14 22, 500 23,350 24, 200
Step 15 24,100 24,950

igction O

Effective January 1, 1981 cach permanent or provisional

probation ol'ficer hired before September Ist of the preceding
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ycu} shall receive a salary adjustment of §1,500.

Section 7

Each probation officer hired subscquent to Scptember
1st of the preceding year shall remain at the minimum salary
until the January lIst ufter one complete yeur of service,
and shall then reccive the salary designated by Step 2 of
the Probation Officer range,
Section 8

If during the term ol this Agreement, CETA regulations
are modificed to permit salaries in excess of $10,930 in Bergen
County; the partics may rcopen negotiations only respecting

"robution Officers employed with the CUETA program.

Article IV - Promotional lIncreasc

Each probation off{icer promoted to a higher title
shall receive the salary of the same step in the higher range as
the officer occupied in the former range, lcss $200. On the
succeeding January lst after the date of the promotion the
affected officer shall receive a salary increasc of $200 to

place that officer "on step," betore any other salary adjustments

are made, in accordance with Article 111, Scctions 4 and 6,

Articice V - Automobile Allowange

Section 1

As authorized by N.OJUS.AL 2ZA:1038-8, a probation officer

when designated by the Chief Probation Officer to use his/her
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private vehicle on probation department business shall be reim-
‘hursod at the mileage rate established in Section 2 below., Pro-
bation officers authorized to usce their private vehicles shall
keep monthly records specifying the dates and usce, points of
travel, mileage traveled and shall sign and transmit the records
to the Chiefl Probation Ofticer. Forms lor this purposce shall be
furnished by the Chiel Probation Officer.

Scection 2

Probation oftficers shall be veimbursed for the usce of
their private vehicles in the performance of probation office
dutices In accordance with the following formula:

an. The Chicel Probation Officer will determine the
average price of vegular gasoline on the 20th

of cach month and then add to that figurc $.03,

h. Bach probation officer witl submit, at the end
ol the month, a wilcage voucher to the Chicef
Probation Officer.

C. Milcage indicated will be multiplied by $.15,

d. Mileapge indicated will then be divided by 13

and that yuotient will be multiplicd by the

dilfference between the average price of regular

gasoline ¢+ $.03 and a basce price of §.46 per gallon.,
¢ Totals from steps three and four added together

will cqual the officer's rveimbursement fov thuat

month.

section 3

Probation officers required to use private vehicles on

probation depuartwent business shall carry liability coverage for
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the use of their vehicles covering bodily injury in thec amount
of one hundred thousand dollars {($100,000) for cach person and
three hundréd thousand dollars ($300,000) lor ecach occurrence
and property damage in the amount ol twenty-live thousand dol-

fars ($25,000) for cach occurrence.

Article VI - Cosh bEducational Award
Scction 1

Effective January 1, 1979 cach probation officer who
has, or who shall hercalter obtain a Master's Degree from an
accredited college or university in Socliology, Psychology,
Criminology, Criminal Justice, Corrections, Social Work, Public
Administration or a fictd of study retated to probation as deter-
mined by the Chicel Probation Officer and approved by the Judgcs
shall be centitted to an annual award of $350. The decision of
the Judges shall be Final and not subject to further appceal. This
award shall be prorated to the end of the calendar year in which
the degree wys attained provided there is submitted evidence of
such attainuent to the Chiefl Probation Officer.
Section 2

Effcctive January }, 1980 the cash cducational award
shall be increascd to $425. {ifflective January 1, 1981 the cash
cducation award shall bhe incveased to $500.
section 3

ALl probation officers who have obtained prior approval
for a degree not included in Section 1 above shall continue to
receive the cash cducational award,
section 4

All probation officers shall elect Spanish to fulfill
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cany lanpuage requirvement made by the propgram, assuming satd
Lanpuage is available as part of the approved curriculum of the

gradunte school in which the probation officer has enrolled,

Article VII1 - Mecal Allowances
Section 1

Probation oflicers who arce required to remain on duty
for cvening reporting of c¢lients up to 6:30 P .M. shall be paid
a supper allowance of $5.00. Reimbursement shall be made by
voucher.

Section 2

—

5

Meals associated with conference attendance, training
activities and any other departmental business shall be reimbursed

in accordance with past procedures.

Article VIIT - Longevity

Probation officers shall continue to receive longevity
payments as are granted to Bergen County employees generally. 1f
during the period covered by this agrecement, the Couuty grants to
tts employees generally any increase 1n longevity payments such

merecase shatll simultancously be awarded to probation officers.,

Presently, the longevity program provides that cach
probation of ficer shall receive longevity pay in recognition of
fength ol service starting with January lst following completion
of the ycar which includes the sixth (6th) anniversary of cmploy-
ment. A lump sum payment, not to be added to the base salary,
shall be made, beginning at that time and on cach subsequent anni-

versary duving the term of this agrecment as {ollows:
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Upon completion of 6 to compiction of B years - §100.00
Upon completion of 9 to 13 ycars - - - - - - - §200.00
Upon completion of 14 to 18 years - - - -~ - - §400.00
19 years or more - - = - = = = - - - - - - - - §$600.00

Article IX - On Call Pay

Any probation officer assigned to be the primary intake
officer to monitor the admission and retention of juveniles to the
detention and shelter care facilities shall receive §75.00 for
cach full wekk of such assignment including evenings, weekends,

and holidavs.,

Article X - Holidays

Scction |

Probation officers shall be entitled to all legal
holidays and such other days off as shall be determined by
the Judiciary. Pursuant to N.J.S.A. 30:1-1, these legal
holidays shall include:

Juanuary 1st, . . . . . . . . . . . . . New Yecar's Day
January 15th . . . . . . . . . . . . . M L. King's Birthday

Februavy 12th. . . . .+ « +« « + . . . Lincoln's Birthday
3rd Monday in ILhIUlTY e « « « « « « . Washington's Birthday

Last Monday in May . . . . . . . . . . Memorial Day

July 4th . . . e« « « +« « « « .+ Independence Day

Ist Monday in bcptcmhc .« « + « + . . Labor Day

2nd Monday in Oc¢tober. . . . . . . . . Columbus bay

November 1l1th. . . . .« « +« + « « « . Armistice or Veteran's Day
4th Thursday 1in Novcmhv' .« « <« <« . . Thanksgiving Dayhte
December 25th. . . . v v« + « « . Christmas Day

(ood Friday and Goncrnl “Blection Nay,
Section 2

1f any probation offlicer Is required to work a legal
hoTiday or other day off granted by the Judiciary, the officer

shall be granted an cquivalent amount of time offl,
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Section 3

Whenever a legal holiday falls on a Sunday, the suc-
ceeding Monday shall be observed as the holiday. Whenever a
legal holiday falls on a Saturday, the preceding Friday shall

be observed as a holiday when approved by the Judiciary. The

day after Thanksgiving shall be observed as a holiday when approv-

cd by the Judiciary,

Article XI - Vacation and Other Pald Lecave Credits
section 1 - General

Pursuant to R. 1:30-5(b}, probation officers shall
receive the same vacation and other paid lecave credits as are
provided generally to other employees of the county,

Section 2 - Vacation

The following number of days shall be made available to

probation officers for vacation leave:

a) One day for cvery month of cemployment during the
first cleven months, and four days for the 12th
month, provided the initial date of hire was on
or before the 4th day of the first month,

1v) From the beginning of the sccond year to and
including the itth year, 1 & 1/4 days per month
(15 days per yeoar).

C) From the beginning of the sixth year and thereafter,
1 & 2753 days per month (20 days per year),

Sectton 3 - Choice ol wvacation time

When f{easible, vacation shall be made available at the

tine requested by the probation officer., 1f 1t becoumes neces-

sary to limit the number of probation officers on vacation at
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the same time, the probation olficer with the greatest seniority
within his ocoupational proup (i.e., 10, S0, PPO I1 or PPO I)
and his unit shall rveceive his choice of vacation time, assuning
he has indicated his preference within three wecks after the
proposed schedule huas been requested or by May 1st whichever
shall be the Iater date.

Scction 4 - Effcect of separation on vacation lecave

Vacation lcave duce probation officers upon scparation
shall be provided pursuant to Civil Scrvice Rule 4:1-17.12,

Scection 5 - lixtension of vacation lecave by holiday

If a holiday occurs during a week in which vacation is

being taken by a probation officer, the officer at his option
may cxtend the vacation period one day or may take the day as a
vacation day at another time,

Scction 0 - Death -Payment {or unused vacation leave

In the casce of the death of a probation officer, pay-
ment {for any unusced vacation shall be made in accordance with
NLJLSOAL V1i24A-1.2.

Section 7 - Leave for reserve military training

ALl benetits authorized by NJ.J.S.A, 38:23-1,1.1 and
1.2, shall be made available to probation officers under the
terms of the statute.
Section 8 - Sick teave

Sick Teave must be carned before it can be used.  Should
the probation oificer need to use none or only a portion of his
earncd sick leave during any given ycar, the amount not uscd will
accumulate to his credit from yecar to yecar during his cmployment.

O Sich Teave will bhe earned and accumulated at the
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following ratoe:

One working day for cach full wonth of scrvice
during the remaining months of the [irst calen-
dar ycar of his employment, and fifteen working
days (1 & 1/4 per mouth) for cach calendar year
thercafter. [ the probation officer begins work
after the fourth day of the month, he shall not
carn sick lecave for that month.

h) Sick leave credits shall be used in accordance with
Civil Service Rule 4:1-17.15.

C) On retirement cach probation officer shall receive a \
half day's pay for cach day of sick leave accumulated
and not uscd, up to a maximum of $12,000 in accord-
ance with county policy.

section ¥ - luneral leave

Four days paid funceral leave shall be made available to
cach probation offficer upon the occasion of the death of a member

ol his/her immediate family.

"famediate™ family shall be defined to mean spouse, son,
daughter, mother, father, sister, brother, mether-in-law, father-
in-law, brother-in-iaw, sister-in-law, son-in-law, daughter-in-law,
grandparents, grandchildren or any other velative residing in the
probation officer's houschold.

Section 10 - Injury teave

Any probation officer who has completed three months
of service and is injured in the Line of duty shall be eligible

for compensation at his vepular base rate of pay during the period
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of }njury not to exceed Y0 working days for cach new and scparate
injury. Eligibility will be based on the determination of the New
Jersey Division of Workmen's Compensation.  Payments shall not be
made if the injury is due to intoxication or wilful misconduct of
the probation officer. At the conclusion of the 90 day period,
cligibility for any further compensation shall bhe determined by
the Division of Workmen's Compensation in accordance with its
usual procedures.

Section il - Personal lceave

Two Jays personal leave shall be granted to each proba-
tion officer, as nceded, for conducting personal business duriung

cach yecar of this collective agrecement.

This lcave shall bhe non-cumulative., 1t shall be requested
at least 24 hours in advance from the probation officer's immediace

supcrvisor,

Avticle XT1 - Unpaid Leaves of Abscnce
Scction 1

Pursuant to Civil Service rules and regulations lcaves of
absence without pay and not to cxceed six months may be granted for
maternity or cducational oy other reasonable purposes, and such
lecave may be extended or venewed lor six months if circumstances
SO warrant.,

Egction 2

Probation oflicers shall be cligible for unpaid leaves
of absence after 1 year's service with the department,
Scction 3

(1)  Any request Tor a leave of abscence shall be submitted
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‘in wiiting by the probation officer to the Chicl Pro-
hation Officer. The reguest shuall state the date on
which the request for lecave ol absence is being sub-
mitted and the approximate length of lecave desired by
the probuation officer.

(b) Authorization for a lcave of absence, if and when
granted, shall be lTurnished by the Chietf Probation
OfCicer, and it shaltl be in writing

. (c) Any request for o shoirt leave of absence, not
cxceeding one (1) week shall be decided within
[ive (5) days. A reguest for a leave of absence
not exceoeding one (1) month shall be decided
within ten {10} days.

{d) Probation officers shall continue to dccrue scniority
during any leave ol absence granted under the provis-
ions of this agrecment. A probation officer shall be
returnced, at the end of the leave, to the same clas-
sification held at the time the leave of absence was

approved.

.
Article XIIU - Labor Management Meofings
It is the intention ol both partics to meet at lcast
on a quarterly basis at o mutually convenient time to discuss
arcas of interest to hoth partics.  These meetings arc not to
be uscd by cither party for the purpose of modifying, changing
or alfecting this apreement in any manner; but are to be uscd
to maintain an open dialogue on subjects ol mutual interest
that will aid in the offective operation of the probation depart-

ment.,
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Article X1V - Health and Weltare Benefits
Probation oflicers shall be provided with health and
wel fare benefits granted to Bergen County cemployees generally.

The benelits include but arve not limited to a non-contributory
medical health insurance plan, a non-contributory major medical

insurance plan and a dental plan,

Article XV - Union Sccurity

Scection 1 - Checkof { of union ducs

(a) Upon request, the judges apree to have deducted {rom
the salaries of those oftficers who authorize it, mem-
bership duces in the unton. Authorization must be in
writing and comply with the provisions of N.J.S.A. .
52:14-15.9(¢) of the stututes of New Jersey.

Deductions shall be made in compliance with law and monices
collected, together with records of any collections,

shall be transmitted to the treasurer ol the union
following cach pay pertod in which deductions arc made.

(b) It during the life of this agreement there shall be any
change in the rate of membership dues, the union shall
furnish to the judges a certified copy of the resolu-
tion indicating dues changes and the elfective date
of such changes.

(¢)  Payroll deduction of union dues under properly
cxecuted authovization {or payroll deduction of
union ducs forms shall become effective at the time
the form Is sipgned by the probation of{icer and
shall be deducted by the next full pay period and
cach pay period thercafter from the pay of the pro-
bation officer.

() The agpregate total Tor all such deductions, together
with a list ol those {from whom ducs have been deduct-

c¢d, shall be remitted to the designated [inancial
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(c)

(f)

{g)

(h)

ol ficer ol Council 52, APSCME, AVL-C10, | Foye Place,
Jerscy City, New Jersey, 07300, within onc (1) weck
following the end of a pay period,

The union will provide the necessary ducs deduction

form and will sccure the signature of its members on

the forms and deliver the signed forms to the Chief
Probation Officer. The union shall indemnity, defend
and save harmless the judges and the county against

any and all claims, demands, suits or other forms of
Iiability thiat arisc out of or by reason of action

taken by the county in reliance upon salary deduction
authorization cards submitted by the union,

The above payroll deductions shull be the only deduction
made by the judges tor the benefit of any labor organiza-
tion representing or purporting to represent the recog-
nized burgainiag unit.

Withdrawal of permission for ducs deduction shall become
effective on the succeeding July 1st, subsequent to the
request of the probation officer.

In the cevent that legislation is enacted authorizing

the “agency shop" concept for public employces in the
State of New Jderpxey the parties agree to reopen negotia-

tions on the impact of that legislation,

Scction 2 - Natification of new cmployees

The Chicl Probation Officer shali submit to the president

of the local union names of any new probation officers hired, list-

ing their job classifications, home addresses, and whether their

cmployment is on a pervmanent or provisional or C.E.T.A. basis on

the {irst of the month follewing the appointment.
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Sceotion 3 - Bullctia boarvds

Departmental bulletin boards are to be made available
for the posting of union notices and information, subjcct to
reasonable regulation by the Chief Probation Officer.
Scction 4 - Access to Premisces

The judges agree to permit representatives of the inter-
national union, the unloﬁ council, and the local union to enter
the employment premiscs for individual discussion of working con-
ditions with cmployces, provided such representatives do not
unduly interfere with the performance of duties assigned to the
employees, subject to reasonable regulation by the Chief Proba-
tion Officer. Permission will not he unrcasonably denied.
scection 5§ - Union rights

The judges agree not to interfere with the rights of
camployees to become wmenbers of the union, and there shall be no
discrimination, interference, restraint or coercion by the judges
or by any judges' ryeprescentative against any cmployee becausce of
union membership or hecause any employee activity in an official
capacity on hehalf of the union, or f{or any other rcason,
Sectrion 6 - Union meetings

The judges will grant permtssion for the union to use
its premises for unton mecetings provided that such meetings arc
held, as in the past, at times which do not interfere with the
performance of dutices assigned to the probation officers subject
to rcasonable regulation by the Chief Probation Officer. Permis-
sion will not he unrcasonably deniced.

Section 7 - Aid to other untons

The judges agree they will not aild, promote, or {inance
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any tabor group or organization which sceks to substitute jtsclf
for this union as the probation officers' representative,

Section 8 - Membership packets

\

The union may supply membership packets which contain
information for distribution to new probation officers, includ-
ing the role of the union, the membership application and a copy
ol this agreement, as well as other material mutually agreed to
by the judges and the union. The union agrees to distribute such
membership packets to new probation officers during the initial
phase of employment only,

Section O - fducation information

The Chief Probution Officer will post copies of pcrfi—
nent intormation relating to education and training opportunities
provided by the Administrative Office of the Courts and the county

personnel department.

scction 10 - Orpanizational Chart

The Chief Probation Offticer sbhall provide the union with
an organizational chart of the probation department each September

1st.

Article XVIE - Residency

Probation ofiicers after permanent appointment may
reside anywhere in the state of New Jersey, as long as such
residence is within a reasonable distance of the location of

the probation Jdepartment,

Article XVIT - Unton leave
§£Etion i

Time of [ with pay shall be provided for official
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representatives of the Union not to exceed two probation officers
for the purposce of handling grievances. In addition, official
representatives may have up to a maximum of 5 days pald leave to
attend their organization's national and statc mectings, provided
such time off 1s in adherence to N.J.S.A. 38:23-2, is othecrwisce
reasonable and does not interfere with the officer's official
duties and functions. Such lcave shall be regulated by the Chief
Probation Officer or a duly designated subordinate.
Section 2

On authorization of the Chiet Probation Officer, who
shill reccive previous approval from the judges, all members of
the Probation Association of New Jersey, and all newly hired
officers during their lirst six months of cwmployment regardless
of membership, shall be entitled to full reasvnable reimburscment
for registration fces and expenses ol attending meetings and
seminars open to the organization's full membership. Total
reimburscement {or attendance shall not exceed an announced
monctary total lor cach attendance. ‘Transportation shall be

provided or authorized by the Chicf Probation Officer.

Article XVI{I - Personnel Files
Each probation officer shall have access to his own
personnel file during reasonable working hours upon a written

notification to the Chie! Probation Officer.

All documents contained in such files shall be sc-
quentially numbeved and upon examination of said documents
cach document shall be initialed hy the probation officer

concerned.
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The signature affixed by the probation officer to any
document in such file shall not indicate in any way that the
probation oflicer agreed with the contents of the file. The
signaturce will be affixed only to show that the file has been

reviewed, in accordance with the present agreement.

The probation olficer shall have the right to respond
in writing to any document in the {ile.  Such responsc shall
become part of the personnel file. The probation officer may
gricve any statement containing cvaluatory material of a nega-
tive nature, beginning with material entered on the effective
date of this collective agreement and materials entered there-
after. A capy of any Jdocument subscquently placed in the

personnel [ile shall be piven to the aflected probation officer,

Article XIX - Personnel Reassignments
Section 1 - Notification of promotional opportunitics

Whenever an opportunity for promotion occurs or a job
opening occurs in other than a temporary situation in any cxist-
ing job classification, or as & result of the development or
cstablishment of o new job classification, the Chief Probation
Officer shall cause to be circulated among all probation offi-
cers the name and nature of the opening, as soon as possible

after the Chietf Prohatton Of{ficer himself becomes awarce of it,

Any probation offtcer who wishes to indicate an
interest in being named provistonally to such a position may
submit o statement of interest, in writing, to his immcdiutc
supervisor,  The tChiefl Probation Oflicer will pive consideration

to all such statements of interest and will follow all civil
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service regulations in regard to filling the job both proviston-

ally and permanently,

[{f more than one probation officer bids for a promo-
tional opportunity the most scnior shall not be rejected without
pood causc,

Scction 2 - lranslers

Any probation officer desiving to transfer to another
job in the Bergen County Probation Department may submit to
his immediate supervisor a statement of such desire. Ilis state-
ment shall be in writing and shall specify the reason for
requesting the transfer. Probation offlicers requesting translers
may be trans(cerred at the discretion of the Chief Probation
Officer to cqual or lower paying job classifications in which a
vacancy exists, whether the transfer is requested becausce of
climination o) the probation officer's present job or for other

reasons.,

Whenever an opportunity for transfer occurs to an open-
ing in other than a temporary situation, the Chief Probation
Officer shall causc to be circulated among all the probation
officers the name und‘nnture of the opening as soon as possible

after the Chief Probation Officer himsel{ becomes aware of it.

If two or morce requests are received from equally
qualified persons lor translfer to the same vacancy, that of the
most senior probation officer will not be rejected except for

good causc.,

VO the Chiel Probation Officer decides to transfer or
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relocate 4 probation oflicer involuntarily, he will give written
notice ol such transfer or relocation to the alfected probation
offtcer no less than ten working days prior to the elfective
date. A copy of such notice will be piven also to the union
president.  Any involuntory tvansfer or relocation shall be made
by the Chicel Probation OCficer for good cause,
Section 3 - Consolidation or climination of jobs

Should the Chicet Probation Officer decide to cffect
any major reorgantzation or any change in location involving a
move to another city, he will notify the union in writing of
the decision, as soon as possible alter the decision has been
made.  Unless otherwise arranged by mutual agreement, noticc‘
of such change shall be given at least 45 days before the

clhiange is to take place.

Rights of any probation officers laid off solely as a
result ol such change shatl be poverncd by the lay off clausc

1 the present apreement.,

An cffort will be made by the Chief Probation Officer
to find alternative cuployment within the courts or within other
county offices for any probation officer laid off solely as the
result o such change.

Section 4 - Layotts & vecalls

Layol s amd recalls shall be made in accordance with

applicable civil] scrvice rules and regulations, (NBJAC 4:1-16.1 ct. seq.)

Article XX - Aunouncement of Rule Changpes
Affected probation officers shall be notificed at least

Five days, i possible, in advance of any substantial change in
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a work rule. Changes will be discussed with these probation

officers and also with the union prestdent upon his request,

Article XX1 - Seniority

Each September Ist the Chief Probation Officer will post
on the probation department bhulletin board a scniority list show-
ing the continuous service of cach employee. The seniority 1list
will show names, job titles, and dates of hive of cach cmployee

in the unit listed in order of seniority.

Sceniority shall be defined to mcan & probation officer's
length of continuous service with the probation department since
his last date ol hire.

seniorvity shall have no effect except that given it

within this asgreement and/or civil scrvice regulations,

Article XXII - Maintaining Work Quality

The Chicf Probation Officer and the probation officers
recognize that assigning too many cases to any individual proba-
tion officer will result in the production of a lesser quality
of work. Both partics agrece such an cffect is undesireable.
The Chicf Probation Officer will continuc to make every cffort
to distribute cases cquitably and fairly, to assure that no
individual probation officer is overburdened with cascs, and
to assurc that an adequate stafl is made available to adequate-

ly serve clients and public,

Avrticle XXI11 - Management Rights
Scection |

In order to effectively administer the affairs of the
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probation department and to properly scrve the public, the judges
hereby reserve and retain unto themselves, as employers, c¢xcept
as modificd by this agreement, all the powers, rights, authority,
dutics and responsibilities conferred upon and vested in them by
law prior to the signing of this agreement. Among rights which
management vretains, but not Limited to them, are the following:
1. To munage and administer the affairs and operations of

the probuation departwent;

2. To dircct its working forces and operations;
3. To hire, promote and assign officers;
4. To demote, suspend, discharge or otherwise take action

of a disciplinary nature against “provisional or temp-
orary'" officers, for just causc;

5. To demote, suspend, discharge or otherwisce take disciplinary
action against "permanent' officers, for just causc, in
accordance with Rule 1:34-1 of the Rules Governing the Courts
of the State of New Jersey and other applicable law.

O. To promulgate rules and regulations from time to time, which
may cffect the orvderly and efficient administration of the
probation depavtment. 1t is understood that such rules and
rcgulutinns as ordered by statute, court rule, or court
policy, may be instituted without prior notice, but that
regulations covering local working conditions will be in-
stituted, insofar as possible, by the presentation of a
letter of intent from the Chief Prohation Officer to ounc
of the union stewards or union officers,

Section 2

The court's use and enjoyment of i1ts powers, rights,
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authority, dutics and responsibilities; the adoption of its
policies and practices; the promulgation of rules and regula-
tions in furtherance thereol; and the exercise of discretion
pursuant thereto, shall be limited only by the terms of this
agreement and to the extent same conform to the court rules and
other laws of New Jersey and the United States.,
Scction 3

Nothing contained in this agrecement shall operate to
restrict the court in the exercise of its rights, responsibil-
ities and authority pursuant to the laws of this state or of
the United States.
Section 4

None of these rights shall be qxcrciscd in an arbi-

trary, unrcasonable or capricious manner.

Article XXIV - (Gricvance Procedure
Section 1

As authorized by N.J.S.A. 34:13A~5.3 and in conformance
with the provisions of PLE.R.C. Rules 19:12-5.3 and 19:12-5.4; the
parties agree that a complaint or gricvance of any probation
officer relating to the interpretation, application or violation
of policies, agrecments and administrative decisions affecting them,
if not otherwisce provided for in law or in applicable rules and
rcgulations having the force and elfect of law, shall be settled
in the following manncr:
Step 1

The pricvance shall First be taken to the officer's

immediate supervisor, who shatl muke an effort to resolve the
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p'rohlcm within o veasonable period of time; within three (3)
working days if possible. At this level a comwplaint or gricvance
need not be in writing. The time limit in this step may be
cxtended by mutual consent,
Step 2

If not resolved at the supervisory level the grievance
shall be submitted to the Chicef Probation Officer, who shall
acknowledge its receipt within three (3) working days and shall
render a decision within five (5) working duays thercafter, In
the case of the absence of the Chiefl Probation Officer, the
gricvance may be handled by a designated assistant or it may
proceed to the next step with the approval of both piartics.
The time limit in this step may be extended by mutual consent.
step 3

i { the agericved officer 1s not satisficed with the
decision of the Chiefl Probation Otficer he/she muy request that the
grievance be hecard by an impartiol mediator, who may be chosen in
accordance with the provisions of the New Jerscy State Board of
Mediation's "Speciatl Proccdurcs;”‘if the Board is willing to hear
the gricvance and make recommendations. 1t is understood that the
use of this service is without c¢ost to the judges., With the
agreement of both partics, this step may be by-passed and the
gricevance be submitted directly to Step 4,
Step 4

I{ cither party is not satisficd with the recommendations
of the Board of Mediation, he/she may choose to utilize one of the
following two options lor a tfinal determination of the gricvance:

i) The officer may appeal to the Civil Service Commission
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mnder the laws and rules governing the operation of that

agency provided that the Commission agrees to hear the

case; or,
h) The party may appeal to the Superior Court Judges, in

which casce the decision of the judges shall be final

and shall be rendered with rcasonable promptress,

All grievances and complaints that are related to judicial

policy and/or the authority of the Chief Justice, Supreme Court,
Administrative Divector of the Courts or the Assignment Judge under

Rule 1:34-4 and any other applicable Statute or Court lule shall

be limited to Step (b}, 1In using the gricvance procedure estub-
lished herewith, a probation officer is entitled at cach step to
be represented by 4 bona [ide member of the‘union designated to
represent the officer pursuant to this agreement, It is agreed
that in case of a grievance against the Chicf Probation Officer,
it shall be processed through the procedurce outlined herein

beginning at Step 3.

Notwithstanding any procedures for the resolution of
disputes, controversies, or grievances established by any other
statute, gricvance procedures estublished by agrecement between
the public employer and the representative organization shall
be utilized {orv any dispute covered by the terms of such agree-
ment. {(N.J.S.A, 34:13A-5.3).

Scction 2 |

If a gricvance affects o number of probation officers
with different supervisors, step one of the above procedure may
be by-passed and the gricvance may be instituted at step two.

The name of cach probation officer filing such a grievance shall
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h-(! Fisted thercon,
section 3

An individual probation officer shall have the right to
present his own gricvance without the assistance of the union.
Such prcséntution must be made in accordance with procedurces
established by this arvticle. The probation offlicer thereby waives
his right to submit the same gricvance through his union repre-
sentative. The Chief Probation Officer will notify the president
of the union of all gricvances so submitted by individual proba-
tion officers. The president of the union or his designece will
have the right to obscerve any mcéting or hearing held under pro-
visions of this scction.
Section 4

The union president or his designee may spend up to a
maximum of two hours per week investigating and processing

gricvances during working hours without loss of pay.

Article XXV - Pledge Against Discrimination

The provisions of this agrcement shall be applied equally
to all probatton officers in the bargaining unit without discrimi-
nation as to age, scx, marital status, race, color, crcced, national

origin, or political affiliation.

Article XXVI - Maintenance of Benefits

Any benefit recognized by the Judges as n benefit, appliced
unilormly and in cf{fect at the commcnccmcntlof this agrecement shall
be retained during the period of this agrecement unless modified

or abridged by the provisions of this agrecement.
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Article XXVII - Savings Clause

Should any article, scction or provision of this agree-
ment be found illepal, unenforceuable, null, void or in violation
of any law or any rulc or any decision having the force and cffect
of law, all other articles, sections and provisions of this agrec-

ment shall remain, nonctheless, in full force and effect.

Article XXVI11l - Conclusiveness of Agreement
This agreement constitutes the final and complete
understanding between the partices on all bargainable issucs,

subject to right of the partics to reopen discussion of any

o

uch issue, but only by mutual conscnt and upon happening of

some unforescen cvent.

Article XX1X - buration of Contract
Section 1
The provisions of this agreement shall be retroactive
to January 1, 1979 and shall remain in {ull force and effect until
Dccember 31, 1981. By mutual concurrence of the parties they may

be continued for an additional time period.

Section 2

A written notice to terminate or modify this agreement
15 required to be given at least 60 days prior to December 31,

1981,
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Appendix A - 1979 Salaries
1978 Salary

Probation OQflicers
10,400
11,400
11,950
12,550
13,300
14,050
14,800
15,500
16,300
16,400

Senior Probation Officers

14,950
15,000
15,750
16,500
16,800
17,350
18,300

Principal Probhation Officers 11

8,700
18,900
19,800
20,000

Principal Probation Officers |

20,400
20,700

1979 Salary

11,900
12,650
13,400
14,150
14,900
15,650
16,400
17,150
17,900
17,900

16,500
16,500
17,250
18,000,
18,000
18,750
19,500

20,350
20,350
21,100
21,100

21,950
21,950



