GREEMENT
Between
MONMROE TOWNSHIF MUNICIPAL UTILITIES AUTHORITY
and

BARGAINING UNIT

This AGREEMENT is made and entered into betueen the MONREOE TOUWN-
SHIP MUNICIP4AL UTILITIESE AUTHORITY. hereinafter referred to az tne
*EMFLOYER® znd the operators,. laborers and mechanics. hereafter re-
ferred to collectively as the "UNIT".

It iz the purpose of this Aaresmerndt to esztablisn 3 working basis
betweern Lhe parties hqz@+o for the period hereafter mentioned which.
in the mutual intere=t of <aid parties, will pravide For the conduc*
of tnhe Employer’s business under methods which will, to the fullest
extent possikble, assure the safety of emplovee and accomplicsh ecanomy
of operation and quantity ardd gquality of output. It is recoanized by
thnis #greaement to bhe the desire of the Ewmplover and tihhe Unit Lo co-
operate fully, individually and collectively faor the attainment of
said obhjective.

ARTICLE I

RECOGNITION
Section 1.

The EMHPLOYER recogrises the UNIT as csole  anmd  exclusive reprs-—
aentbative for the purposes of collective bargaiming wibtnh respect to
rates 2f pav. wages, haoure of employment and ather conditions of em-
proyment for all Operators. Laborers and Mechanics employesed by the
Emplover, narzafier referred to as the Barasininpng Unit.

Section_x. _Faual Emplovyment Opportuniti

The Employer agrees that it will not diserimimate against sny
applicant for emplovment,. and the Employer ared Lthe Unit saree Lhat
they will not discriminste against any smploves in  the  pavment  of
wages, assionments of Jjobs, reesll, discipline, transfer, lavoff.
discharge, senjoritvy, promotlon, demction, training or any other Lerm
or corvdition of employment beczuse of race, color, reliaion, sex,
ar national arigic.

Aany alleged vielation of the above provision =)

enzll be subject Lo
the grievance and arbiltration provisions of this Agr_r)hnt_ ]
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ARTICLE T1I

ND STRIKES OF LODCKOUTS

Nurirng the term of this Agreement the Unit saress with  the Emn-
ployver on kepalf ot itself and each of its members that there be no
ztrikes, stoppage of work, slow-down, or anv obther zsction interfering
with work or production.

Seetinon_ 3

The Urnit enzll) not question bthe unguzlified riagnt of the Em-
ployer to digcipline or discharae employess engaging  in,
participating in, or encoursaaqing such achtion. It i= understood +nat
such  actionm on the part .of the Emplover shall be fimal and bindira
upon the Unit and its membere 3nd <hall in mo case he construed as
violation hy the Emplover of any provisions of this hAareemsnt. How-
evar, 1if an issuwe o¥ fact existse as Lo whelther or not any particular
employes nhas enaaned in, participated in, or encouraaed any sooch vio-
lation, it will be =zubject to the Grisvamce Procedure specifically
including arbitration. :

Unit that there will bhe no lockoutz.



ARTICLE_TIT

ARIEVANCE AND ARBITRATION PROCEDURE

Sectinn_l.

Any difference or disagreement betuesn the pacties, or betuwaen
an employee or aroup of @mnloyees ard the Employsr. involving bthe in-

teroretation or application of tne provicions of tihis Aareement or
involvina the dlﬁulpllnﬁ, suspension or discharge of any employae

chall he defimed az grievance 3and shall be taken up in the fallowinag
manmer  without any suspernsion of worlk throuah strikes, slow-down or
lock-out on account of =swueh arievance

The agarieved emploves or emplovees and Ltheir appointed repre-
sentative chall  prezent  promptly the disputs verbally to  the
Exosoutive Director.

An earnest and sincere effort =h3all bLe made by the partiez con-
cerned to adioet amd sebttle differsnces.

Shep_Tuaos

If the dispute is not settled at Step Ome, it shall hbe put  in
writing. The arievance form shall he dated, cigned by the enplovee

or employees involved snd their appointed representative and  submit-
}

i

ted  to  Lthe Emplover’s Executaive Director within ssven (7))
days of tine initisl accurrence or tne sction or evendt uoop whileh  bhe
ariavance 135 based, provided, howsver, bthat =z gri@vanb@ involving s
digcnarge or lavelf shall be submitied i Lhe form amd manner et
forth in Etep Ywo within three (2) calemdar days from the date of ths
discharae or layoff and shall i1mmedistely he proceeszed as a3  Ster
Three arievance

calaendar

The vawu%i
calerdar Have

ve irector ehall reply in yriting within  severn (7))
ze@eiving bhe writtean arisvance.




-t

Step Tnreel

If the arievance is not sebtled at Step Tuwo, tne Unit <enall
withim seven (7)) ecalendar days after the date n Executive Direc-
tor’s written answer Lo the writien srievance, request 3 discussion
of the arievance with the Enard Members or their des;

shall btake p]; 2 betvwesn tne PRozard Members ar

51 9QMEnsE A ¢prm=ﬁn¥JP1vm' ot the Hnit within twsnty-ane
i21) ecalendsr davs of tne Unit’s request for dicscussion. Such mneet-
ino  shall take place 2t 3 mutually zgreed time. Such discussion may
include the zasarieved emplovee or emplovees involvad., AL Lhs ﬁﬂnﬁluw
sion nf  Step Thres Lnhe Employer shall aive its final answer within
fourtean (14) calendar dave.

ep_Fours:

If tihe grievance iz rot settled at Step Three, the grievance may
he submitted to arbiftration as follows:

Within fourteen (14) ocalendar dave asfter the final writtan
answer i1s aiven to the Step Three mesting, the party desirina arbibtr-
abion znall 2ive written notification to the utne Ay ofel s
clemarnd  to  arbitrate t3+in9 the nature of the issue to ke arbitr-
ated, the specific provizions of the Aagreement © involved, and the
relief or remsady sougn»u The party desiring arbitreation shall simul-
Lanagusly request the Fadersl Medisztion and Lonciliation Service
ﬁPM' to  submit a2 parmel from which the Arbitrator may be chosen an
accordance wihtih Lhe rules and proceduress of FHCS.  The i:bitratar
ﬁ@l@ct@d fall  hese  Loe grisvance at 3 mu u;lll gorpeakle Lime
nlace and T rerder nis award in writing, wndiclt Award
firal and binding upaon Lhne Employer. the ot and the "mnluﬁnr LT Rme
plavess anvolwved,

The Arkitrator enhnll)l have no power to T O | jthlab = zibtract from.,
changi, aller or modify this Aareement or any sypplement neretbo.

Tne Emplover znd the Upit enall divide equally and pay the Pees

and  supensse of the Arbitratoe.  All other supenses shall be paid by
Line party ]ﬂLH'TjNQ e, Ay orievance bthat s nel procezeed wibhin

thie time limibts provided or nod processzed o bthe next shtep within Lthe

Lime Jlimits provided, snzll be considered settled and the =zettlement
zhall  be birdina upon the Emplover,. the Unit and the employves or &
plovees invelved. Tos time limite contairmed hereim may be  extended

by mutnal aavesment of Lhe Ewmplover znd the Unit.

4.



ARTICLE_IY.
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ARTICLE Y
PERSONAL TATS
a1l emploveese will) ke oranted four (4) personal dive off on ap-

proval af  the Execubive Director,with twn fdays advance notice. Ons
nt the four dave may be taken in two (2) half day increments.

seetion 1.
Seniority, tinast principle of emplovment policy wiich  recoaninss
the precedencs of  ope full  time employvee nver anothner hased uporn

lermgth of zorvice, i hereby affirmed and estzsblished.

Seniovaty in Lhis Amgreement refer

13}

Lo MTMUA semiority.

Emplovees wino leave tne Emplover to enter military service under
the Selective Serviece Ach, will maintzain Ltheir seniority 35 thouar

tiney had not left the Emplover if they are honorably discharged anc
return bo ths Employer’s employ in acecordance witn the Selective Ser-
vice Ach, ae amerded.

2ad off Tfrom the MHTMUA
ty for one (1) vesr unles
(2) davs zfter notice, cant Lo

ol Wil will
i% not receivern

Arv emploves
retaln hils sermiar
withim thre
Lh ie onen, unless axbepuating civcumsbanne:
factory to tnae Hmpla?@". N ;

i
1

rninwn Aadar e

pravail satis-

at = Joahk

Bl

nEw snployes 52 Lo ke

enploveass are Land, oafd

A hawve ot fad She oappovtuniby At T W

grrad out of the Rarasinipns Unit
nis  semrority  and. 2f retucned b bthe Bacaaiping pit.

«uen geniority accrued at the time of the transfer plus 3

Ay enploves brans

ane (1) year winilch ne ascrued unile bransfarra
Hrnt .

1 out nf the

Thne Emplover will aive to the Unit 3 serority list, om  reason

abrle reqguect

2bion 2.,

Wnen am emploves 1s to he laid off he thall exercise nis  MIMW
seniority over employess with lesser MTMUA seniority, provided he 1
qualified to £1)1 the position.

Aan amplaves who s recalled from Javeff ehall be recalled in ac
cordance  wikth senicraity preference provided he is qualified to £l
Lne aper poeitian.

b



Serntion 3.

Ve

An emploves’s cenloriityv <¢hall cease 1f the emplowves:

1. VYeluntarily leaves the seecvice of the Employer.

2. Is terminated for just cause.

ARTICLE Y11

HOURS OF WORK AND QUVERTIME

Section 1. s
Tre normal pavroll week will be from 12:01 a.m. Monday tae 13500
midninaht Sunday. . )

From Lahor lav to Mamorial Day, the normal houre of worl <nall
e from #:00 a.m. to A:30 p.m. From Memnrial Uay to Lakor Nay. the
notmal hours ot work shall be from 7:00 s.m. ko 302 DM} DOBEURT,
two  men an o2 rotsting hasis each wesk will work from 82100 s.m. to
A4%30 pon. '

T

11 emplovess ahall be required to  punch  time olock  for =511
hours worked,

Five (%) dave wark will cometitute » normal wesk’s work and will
e soneduled Monday thvouan Friday.

Eiant (8 hours will constitulte a normal dav’s warlk. Tre . aiant
nours eacn day will he worked consecubively ioapt for lunch, provid-

acd at approximately the middle of the snift. Howevar, amnplovess
requiresd to work bthrousnbh their noevmal lunchbtime, which is thircty (300
minutes, snall be paid Ltharefore st the overtime rate.

Qix (G) hours, startimg at 6100 a.m.. 1s the standard hours  of
work for Zaturday o and  Sunday, for employvess asgigned to work the
weehkerd. Employers huset ponch the Lime olock on both

Emplovesrs called in to work will be pa3id a mimimum af 2 hours
pay for sscn call=-in.

Call-out Ltime will be considered any time worked when 30 en-
ployese  must  rvepovt bkack to work after fe has left the Authority’s
premises for the day and until he reports back Lo work for nis roeau-
larly scheduled day. & mininum of 2 hours compensation will ke paic
for each time »n emploves ie called in except when ithne calle owverlasag
Lhe 2 hour minimum or when an employes is called in to start easrlier
in the morning. To further explain the pravious statementsz, plence
consider the (ollnwing examples:




Ay Anm emplayee i1s called out ah 5100
7:00 p.m. {(Tre emplovee will receive 2 hou
eamploves 1< called oul 393in a3t 7:30 p.m. 3nd returns home &t 20100
[rama (5ince  the 2 ralls oveclapped in the first 2 hours, the 2w-
~

plovee rerceives 3 howurs compensation, 2 for the minioum ared 1 for tne
extrs hour, not 4 houre for 2 call-outs)d.

Mo 3nd returne riome at
& compemsation). Now Lhe

i1

7:00 p.m. Cthn amnploves will receive 2 hours compersationi.  Now the
gmploves 1z cxdled out at 8108 pom. and returns bame At 2100 p.m.
{(simne the zecomd callont came after tne fivst 3 nour period, ths em-

ploves dis entitled to 2 call auts ar 2 nours compensastion.

) an employes ie c3lled out at 6100 pom. And returns home at
by
r

]

o) I an employess is called out &
ejtuation oallse for him to continpue to worlk inte his resular hours,
nis day will st at the time npe was called owbt. An axample  would
ke 1if he were czlled out at 7:00 @a.m. and worked the rest of the d
ne would he eptibtlisd te 9 toure compensabtion not 2 hours  bEeagze  ne
was ecalled out plue & hours for hoe regularly scheditlsd hours. If an
employes was called out a3t 9130 a.m. and retuened home at 7100 a.m.
ard thero came 1n for niis reaularly socheduled & hours wortild be en-

titled to & howurs call nut plus the rsaqular hours.

¥1y in tne morning Hmed tohe

i}

nhign_ 2.

Wage pavment st premium rates chall notl  be nvpanided  for +

SAmEe PoUrs works And mours far which compans

ior 1e paild AL preapiumn

rates under one orovieloan asreof enall it e construsd 33 nours:

1
cwoarked foe making payment under any obher provision nereal,

Wnen arn emploves 2 entitled to oremium bHime
different rules (i.e.. time and 3 Hald s0d douhlc

collect the niaber of dhe Ltwo rates and nobt both

rates are Lthe same e aets only one rate - nnt bwo.

ian_ 3

Time Arod one-nalfd will be pzid for 3)) hoors worked in excess of
40 i o3 wesl,

Effactive

1, 1935 douklde time will ke pzid far work on
1% thne sevenith conzecubive day workesd in that

Sundays pProsw i
pavroll weel .

Two (2) fimee the reaular hourly rate will He oaid Tor houcs
waorked on Sumday when the employee has worbked or heen campenzated for
time aoff durine the first five dave of the work

3 arvd warked  or
Saturday. I bthis mannar, Sunday will be comsidered Lhe seventh con-
secutive day worked,

R



Snould tine Emplover desire to chanage the dzily shift houres, Lhevu
W1ll @ive one weask mnobice and such chanar snall nat chanae the start-
ing or endins howurse of the shift by more than two (2) hours.

Should the Emplover desire to siart » 2nd or 3rd z=nift, 3 bonus
ot 5% will ke paid for all hours worked op the 2nd shift and 3 bonus
of 104 will ke paid for a)ll hours worked on the 3rd shift.

Quartime will be offered ae equitably &8s possible amongyg en-
ployerss who are acrtuslly a2t work and wha normally do this work.
Employees will not he required to take time off in order to equalicze
overtime payments. The Employer will keep 5 record of overtime work
arnd will make these records available Lo the Unit. In  thnis reaard.
aovertime refused ehzll be considersed overtime worked for purposes of
equalization of overtime. The Emplover will ‘correct any imbkalance
that develogs in the allecation of overtime within 3 reasonable time
after notice with respect tnereto iz aqiven to  the Emplover by the
Unit.

Starpd-hy Pay

Emploveass wpno are on stand-by will be compencsated  $235.00  adodi-
tional per saven-day week an stand-by.

ARTICLE VIITTL

Siok leave ¢nall accumulate on the baciz of tuyelve (12) dave per

VEAT ., Three (2) of these twelve (13) daye may be tzkern in two-hour
inerements provided three Mours advance notice is aiven. Sick leave

may  be accumulzted from yvear to year. Accumnulated sick leave mav he
used a¢ A credit for wyesrs service upon retirement, or paid upon

deatin, with a paximum of 2680 daye at one-half pay in either o:

o

\_:E\E:.'- =

Aocoumtlated sick lesve may be used by a3n emploves for  percsonal
illnese, illness in his immediate family which may requicre fiis atten-
damce upon Lthe i11) perszon, quarsntine restrictions, pregrancy ar
digabling injury.



e R S A S o 3

"Immadiate Familv® =h3ll mean 3 spouse, cnild, psrent, aAramdpar-
ent or urmarried brother or  sister, or 3 relative or dependsnt
livirmng under tne same roof.

A ecertificate from the emplovee’s doctor is required as  euffi-
cient proof of the nesd for gick leave., after three consscutive davs
nf absence. The Exescutive Director may require suen a certificate in
any event if it appears that an employes 1s cnranically aksent arounrd
weekernds and nolidave.

Section o
Emplovees returnina from sick leave zhall supply a3 doctor’zs cer-
tificate snowing fitnesz to return Lo work ared sny restriction.

fectinn_G. -
Beginning inm 1987, if at the end of = agiven fiscal wear, an

i 17
enploye® nas a3 balance of wore Lthanm spven days sick leave for that
year, the days in exceszs of eaven may be paid.  For ewampls: a6 (-
ployes  acorigs: twalwe days and is  owub sick tuwo davsy he has the
aption of either gettinag paid for Lthree cick dave and carrving  over
sevaen days  or  carryina over the entirve balance into the new vear.
This option bheginpe in 1987 and i mpot affected Ly  any  cick  tLime
@arned previows to Fsbrusary 1, 1987.

USE 0OF PULLETIMN ROARD

The Unit =hall be permitted to wse the bLHulletin bosrd ¢ Lihe
HTHUA  which  ig noermally used for fuenisning information of qeneral
nature to tne employvees, for Lthe purpose of postings concerning offi-
cial Umit busineexs,

ARTIGLE X

LEAVE OF ARSENC

The Emplover aarees to aive leave o aheenne, un Yooy one vesT

withnout pay for illmess ac injury not incurred in the line of duty

witnout affecting Lthe emplovee’s cervice continmulby.

Employess drnjured in the lime of duiv =zhall be given up to one
year leave of absernce without pay and shall not he charaed any sick
Lime for fime due to injurv.

1O



Jogr VACAMCIES

Sertion 1.

Job openings in the Barasinping Unit snall be posted inm Lhe MIMUA
for thres (3) workinmg days. Suen nntire shall include job title and

job rate. Emplovees wighima to bid for *he wvacarnewy <shall =ign 3
praper notice in Lthe space provided.

The emploves sigrdmna the notice whno n
catinns to  perform the work shall he as
ard qualificationse beina acceptable, senior
ina factor.

as the abkilitvy and qualifi-
alwnnd to the job. AbDility
14 znall he the determin-

Sechion 2. Mparzsding aof nlarln'

All amplovees within the Bargainmima Urnil receivine 3 nianer paid
positinn will be obn 3 one month triasl period and will
wages of that classification.

receive the

ARTICLE XIT

CREATIAN DY NEW J0i

Wheaern new jobs withnin the Barasipine  Uodd are  corestec or o L
adutirs of  ald  Jobs merged or opanged. b MIMUS will institule hnoe
reey ar chanaed Jobs with o F bemporarw rate. o Y the Unit dizssarees
with the rate of the 3ok as established, it may inbroduce 3 grisvancs

within (200 days after work is actually performsd under Lhe tamporary
rates and descripbion. Any diszaoreement betusen the partiez as ho hLhe
temparary rate or az to the inclusionm of the job within thne RBaraqai
1o Unit will gliimataly  he settled Ltorougn the  arievance and

arbiteation procedure zpecified in Article Y1, andd  z=hall ke  finmal

and  binding  upnn cthe parties, £ the Unit does not introduce a
griavance within tne akbove mpoantioned Lhirtv (20 period, Lne iak

rate and description will become 3 permanent part of Lhis Aaresment.

11



ARTICLE XI1T17%

SAFETY AND HEALTH

The Emplover 3gqrees that it will, 5t its own cost and expense
perform @very reasonable arct necessary +to promobte and insure the
zafetv, health, welfare, sanitary conditionz and working conditions
of the employees in the couree and scope of their employment.

The Employver further aaress tnat it will, »t its own coest  and
ewpense, perform and comply with all eroles, requivemnents snd regula-
tions af everv Jeqics)ative and adminiebrative body AR RS VT
jurisdiction  nver the hnealth. safety, welface, sanilary conditlons

The Employer will provide far the wuse of 145 employees such
cafety equipment as 13 necessary, and the Unit asrees tiost Lhe work-
ers must make use of cuch safety equipnent. S

Emplovees will rmotify the M.T.HMH.U.A. @ Safetvy Nirector of  any
questions  concecning  the safety or unsafe copditions which he will
bring to the attention of the Emplover. Thne Unit Zafety Director and
thne Swecuntive  Tirechtor will mest perindiczlly, at le
three months, Lo discuse safehly questions ard conditions.

once 2Yeny

Using a dB meter provided by the Unit, the smplover will
nolse levels in the work ares. If any lave
the emplover will prowvide an annual hesring
Employeass will wear prot

1z avceed OSHA
1

Lost foar saAch

chive aar covers wnen working in such

ARTICLE XTu

FUNERAL LEAVE

aotiom 1.,

Leave with pay not exceeding four (40 dave ehall be  aranted t 0
anoemployes in the event of death in nis immediasts family.

"Immediate Familv® shall include:

A. The employere’s spouss, cnild, pavent, brobther, sieter,
grandparanta.

b The ocnild, parent, brothner,
spolsae,

zister, grandparent of his/her

. A ralative livinma under the same roof.




The last day tnat may be taken iz the fourtih dav following  Lhe
funeral.
ARTICLE_XY

JURY DUTY

Upon presentation of acceptable proof everv emplovee who has
lost wanes as a result of being required hy law to perfoem jury ser-
vice, on 3 reaylarly echeduled wark day inm 3 narmal work week, =snall
he entitled Lo compensation upon the following basis! such compens-
ation snall be nis average hourly earnines foar  maximam erant (8
hours per ds;
gqovernment

less rompensatinn for juery duty paid by the applicakle

ARTICLE XVI

WARES

For 1991, tne starting wage for +Lthe clazs
shown below.,

"
IrTJ
10

of emplaovee are

Effective witn thnis contract, the MTMUA will nave Lthe Ifollowina
job elassifications.

Jok_1las
Labaorer
Eouipment ODperator
Process Noperator
Meter Reader/Inetaller/Repairman

dfication ' Pamge

-~ $10.50/HOUT

$15.00/HDUR
- $15.00/HDUT
-~ $12.00/HOUK

- To -he oclssszified 55 a Proness 0 ]I] prator. an emp ' l__'-' me must Aol 1
valid BIDEF Water or Wastewater operator’s licenca and obtain Lthe an-
proval of his Saperipbepndent and Executive Director.

sufficient heavy cquipment aperating eupervience and obbtain the appro-
val af hisz Superintendent and Executive Director.

To ke claszified ac¢ arm Equipment Qperator, 3n emplovee must nave

On am annual bagie, the Exescutive Divrectne with the adueice  of

oraance of each indiwviduaal

22 based upon sald review.
AL A mindmum, =a1d review shnall dinclude the emplovees sducation, job
proficiency, attitude and lepath of service. The enployees will re-
reive a3 writtenm =valuation of hie performarnce st botn mid-vear and
end of yrar. The end of year svaluation shall ke given Lo  ths  em-
ploves kv Felbicuary 1.

tihe Superintendents will review the perf

worker armd may award a meridt galary inecres

Ae agreed upon by the Urikh, affective Fehrusrw Lvy 1991 tioe
Executive Director with the adviece of the Superirmterdlents will dis-
tribute six percent (&%) of the annual bace wages in  the Pargaining
Unit as raises to the members of the Unit. :

12



Section o

Effective February 1, 1990 3 license 1ncentive plan will he
in place. For a Level One (1) license, one (1%Z) percent of the en-
plovee’s hase wage rate will be added to hiz wage
rate. Tor each higher level license obtained an additional
orne-nalf (1/2) of one paercent (1%) of hase wage rate will ke added.
The raise will becowme effective on the date the employee provides a
copy of hig license to the duthoritv. 1If am emplovee obtains
licenses in both water and sewer, then he will rec2ive the praoper
irncreacee for each. However, if he coktains multiple licensas in
2ither sewer (2.9. collectinn and Lreatwent) or multiple licenses
im water (.o, distribotion 3nd treatment) then he will receilve tne
abbove inecreass for only the highsr level of the < he holds  1n
that oategory asmd half of the above increases ether licenze
in that cateqory.

Example: An emplovee’s hase wage rate iz $10.00/hour. He holds
ca. W2 and T3 licenses. His annual incresass is 72 combined. His
total wage rate iz caleulatéd as follows:

F10.00/ hnur w O t .70/nour (for increace)
$10.00/ hour s 020 = & [ 20/nour (for T2 lic
$LO.O0O/Nour = 015 = 4 ,15/nnur (for CZ license)
$LO.D0/nhour 2 0075 = % 02/nour (for W2 13

H

$1.137/nour Taotal Annual Tnoresces
$10.00/tinur Rase UWanes Rats

Fll.13/hour Teotal Mage Bate

His rew Jaas
HOTE: Mo separate

wangp rate is $11.13hour .
3

I ot L A T R 2 T2

caloculatio 5

Sectinn 4

Effective

cebruary 1, 1990, 3 longevity irmeentive pav nlam will
cn o enplayes, after complatinn cerbain vesrz of sar-

vice, will receive « an the  first  week of  lDecember 5 lonomwity

incentive payment as psr the schedule helow, d

e in eftfect,

.."__\;:_1:._ ne Theentiun Fahu

9o~ B veses 242 anmual pav as of Deo.
1O ~ 14 vesrs 2% anraul pav as af Neco.
15 ¢earvs and ovar AZ annual pay as of Dec.



ARTICLE XVT1

VACAHTIDNS
Section_l.

Emplovees an the payroll of the Emplover a¢ of ftne elioibkility
date of Fehruary 1 shall ke entitled to vacatinn with pay durina the
vacation period in sccordance witn the followimg schedule:

Emplovesrs with lees tham five yeasrs service shall receive 10/12
dayv vacation for each month worked prior to February 1 witn 3 maximum
ot 10 days in any vear.

Enplovees with #five vesars or more ©hall receive one  and  one
gquarter days varcatinn for sach month warksad prior to February 1 with
a maximum of 13 dayve in any vear.

Emplovees with ten vears or more shall receive ons  and  two-
thirds days vacatinn for each month worked pricr Lo February 1 with 3
maximum of 20 davs in sny year.

Secticn 2.
Employees uno would receive additional wvacastion inm any wvear be-

c3use of their anniversary date will rersive suech additional vacation
after completion of anniversary date,

Section 2.

may elect fto take up to one weebk wvacatiorn on oz dadly

The Emplover =hall) post 3 vacation schadule based on zenicritb:

ot choice, Enployeas winn do not sehedulse vacstion by April 1 may nod

o

use egamlority to bump another emploves.

section

=
ot e

1 e taken during the current  vear  and  vac-

ALl vacations sha)
Aatinon  timse  shall  nobt be acecumulated. VYacations snall ke scheduled
tween Febroary 1 ard January 21. Up Lo one week of vacation can hbe
carried over for up to twelve monthe witin priov approval of the Exe-
cutive Ilirector.

e
ol



ARTICLE XVUTTT

DNISCIPLINARY CORE

ne dizciplinary code attached hereto as Appendix "A" will he
e

T
enforced wduring the period nf this Aareement.

ARTICLE X 1IX

GENERAL PROVISIONS

On completion of 60 dave emploVvment each ewmploves ¢enall he co-
vered by Life Insurance 3%  provided under the Fublic Enployeec
Retirement Svstem of New Jereey and paid as qoverned by that systen.

fecidental Death arod Disability Insurance will he provided under
the N. J. Public Emplovee’s Retirement Svstem srnd paid as gqoverned by
thiat System.

Sechinn_zZ._Hoepitalizmatian

On completion of 60 dave emplovment eacii =nplovee, hie spouse
arnd  e2liaihle epnildeen will be covered by sither Lhne New Jersey State
Healtn Menedits Program and Rider J or nis choice aof omne  of  tie
availakle heallth maintenance proarams.

Im addition e2ach emplovees, hig spouse and e2liaihle enildrern will
be  covered hy a Major Medicsl Policy in btioe amount of $100,000, The
SFall ozt of the sbove coverage will be paid b

%

Ahe Emplowver.,

fection 3. Dental Flan

Effective April 1, 1990, on completion of sixty (60) days em-—
ploymernt each  e2mploves, his spouse  and eligible children will be
coverad by a Delts lNental Plar of the duthority’s choosing.  Thne full

cast of the coverage will he paid by the employver.

'



Sectinm_A._ _MWork Clothina

The Emplover shall furnish e3ach emploves with fhe Tfollowing
clothinal

11 pair pants (from Uniform Service)
G short sleeve snirts (from Unitform Service)
% lomg sleeve enirts {from Uniform Ssrvice)
1 winter jachet
1 lignt weiaht jacket
1 enveralls., summer
l coveralls, winter

Any clothina previously distributed 1 and  remainsg Loe
propecty  of the MTMUA armd must ke returrned upon tecmination of em-
plovment, with the exception of the winter coveralle which kelong to
the employee. :

The emplover ensll replace a3t its own cozt any of the above ar-
ticles of clothning wnich ave damaged due Lo day to day wear ard tear
during the cource of esch vear, provided the emplovee returns the da-
maged clothina.

The emplover will contract with a3 wuniform service for normal
launderving arnd maintenance of the pants and shirts. The employees
will wear the uniforms provided.

Lafely Shoes
tELY _annas

Thne Emplover will provide $20.00 each wvear ftowards fthe purchase
nf safebty snoss for eacn emploves in the baragainipos unitb.

CSontign 6.,

Failure tg incorporzte past practices in thne dAoareement snall not
e consterusmd sz o3 bazis or justification for discontirgance of such
practices.

Anrs]l Tuperealoeie Toodl

Each emploves in the barqaining unit may urderzo »  tuberculosis
test st  the Monroes Medicsl Center, the cost to be borne by the En-
plover. Jf the emploves fails to have the tect results completed, h=
will bear the cost of the test.



MANAGEMENT RIGHTS

fection 1.

Except as mxprecely abridged by a ¢epecific provision of this
dgreement, the Authority reserves and retsine exclusively all of its
rarmal and imnerent rightse with respect Lo the marnagement of the
busimess, 2s surh righis existed prior to the signing of this Aaree-
mert, including (without limitina the generality of the Sforeaqoina)l
ite riant to establizn or continue pnlicies, practices and procedures
for the conduct of buzinecse and from time to Ltime to chamge or  2bol-
ish  surh  policies, practices or procedures ton determine and, from
Lime to time, redetermine tne rmumber, Jocation and tyvpes of  its
planmnts and opsrations, anmd the wmethods, processes and materials to he
emploved; to dizcorntinue, temporarily or permanentlv, either in unole
or irn part, the conduct of ite business or operatinns, or ino elect to
perform sucn businese or operations through cubcontractors nr other-—
wisey tn eelect and direct the working forces in accordance with the
requiremnentse determined by the management, to establish, eliminate,
change  or combine  work schedulss, jok classifications and waork ag-
sianments, eubiject only Lo the requirements  that amplovees he
properly compensated for the performnznce of such work assignments
urder the terme of thnis Agreement; Lo trarmsfer, promote or demote em-
ployres or to lay off, teeminate or’otheruwise relisve emplovees from
duty for lack of york or other leaitimate reasaons; to aake amnd  en-
force ressonable rnles far the mainbtenance of discipline; to suzpeni.
liscnarqe, or otherwise discipline emplovess faor czuza; snd obtherwises
Lo takes  me:

sures A% manzgemnant may determine to be necessary

to the
nrderlyv, afficient or economical operation of Lthe husiness.



The

inclusion in
procedure
management
third-party
teral exercica.

functions,

1.

Certinn

Full-time emplaovees

until complation of a 90

scences .

Sechinn_ 2.

Eacih emploves cnall
minute break in
in the second half of

Each smplovers snall
ot later

following the ernd of the

Sertinn

.A'

[n acenrdance with NJISA

for 1its employses
during the emplovees’
vaolunteer firemsn

Wi

the Agreement of
and arkiteration
not

determination,

be
the first
the

normasl
within

@ provision for a3 Aarievance

is not inmnterded as = aensral deleaation of
nerein expresclvy  Jimited, to joinmt or
nor tn imply any limit opon their unila-

ARTICLE _XXI

GENERAL

are npot eligikle for Awubthority benefits

ralendar day trial pericd, excloding 311 ahb-

sllowed two breske per enifi. Orme 15
half of the snift and one 15 minute break

enift.

chechks
Thuredsy

e paid everv weelk znd recejve tneir
thnanm the end of the day pay i& due,
pay

whicrh is the

period.

Cpolioy
alarm

A T

adopts 2
there is
mplovess

allowead

48119-R, The authoritw
valunteer firemsn. If
workina hours,
Moneoe Townsnip

SR an
Wi

answer

.m

will bie 1.0
i

the call amd will ke p3id their rormzl wanee for the duration of tone
call or  the end of their shift whichevsr comes first. If 5 call is
receivad from cutside Momroe Township thoze employees wino are  volun-
teer firemen will he sllowed to answer the ezall, but without pay. Ir
responding to » ¢a3ll, a3n emplovee will nok tie up zn MUA venicle; ne
Wwill wmither use his owun venmieles, sr i€ on duty with another emploves
he will be dropped off. The emplovee must rnatify Lheir supervicaor
priar  to leaving tne  job.  All emplovess responding to fire calls

must £411 out

art "abeence due to fire' form prinr to beino

paid.
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ARTICLE_XXIL

RURATION

Thniz Agreament shall become effective on the firet dayv of Febiru-
ary 1991  and ep2ll  cemsin in full foree and effent until midniaht
January 31, 1992: anmd enhall renew itcself for one vesar periocds unless
either party meotifies the other of the desive Lo rennnotiate rot less
than cixty (GO) dave before termination. This conmtract mav rmot  he
re-opened for any purpose excapt by motual sareement.

A
BATED: «° 9[’61

ATTEST: _ MONKOE TOWNSHIP MUNICIPAL
. UTILITIES AUTHORITY o

i

L8 et g Wi TN D VT # =
ALL REFPRESENTATIVE CHATRMAN

% ; HF@W
’ /"/ ——————— s i -‘*{;2 [’ét"e/.m
Fredovrirng & rapls G ary e A

Cg)@ybﬁ%
B
2h

w0

Fbnm Savoia

Y atrick D/ Iommell

Rebodl W

Robert Layer

Darren Murrdy%&/
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APPENDIX "A°

MONREOE TOUNSHIP MUNICIPAL UTILITIES AUTHORITY

A. Offenses resulting in immediate dismicssal

1. WUse nf alconolie beverages or illesal wuse of drugs during
workimna hours

2. Tneft
3. Malicious vdamange to MIMUA property or facilities

both employees, except in the rcase where it can

4, Tiaghting,
v determined that one party was the instiaator =

be positively d
B.  DOffenses resulting in‘sbﬁpension frllowsd:by Terminatiorn -
1.  Refusal fto perform duties issued by 5 gupervisor
st 2 day susnension ared: Terminétion

240 Ignoring an emergency call - while on duty or danorinoe =
radio. dispaten during the work day or during emeroencies

1sty 2 day suspencion 2ndt Termination

3« HMNorm-performance of dJuties

day suspansion andy  Termination

2. Urnantharized wse of company equipment for personal use

lst: 3 day suspension And:  Termination Pl et
. Misuse of company equipment in such a3 manner 35 bto destroy

company property or create hazardouz conditions to  other
enployena ar the aensral publie



C. Continuous offenses resuyltine in a3 verbal warning, suspersion
and termination -

1« Wnexcused lateness for starting time of work or wunautnorized
extensinn nf break ocr lunch periods

2 Failure to u

in

8 safety equipment.

verhksl warning. dock time
uritten warning, dock time
1 day suspension, dock time
2 day suspension, dock time
termination

-

. Dther infractionms or combination of idinfractions will ke dealt
with subject to the disecretion aof the Executive Director.

Records of infractions will be kapt in each emploves’s
file. For ezach year that lapses since the employes’s last iri=
fraction, witnout 3 new infraction, the aldest infraction - =n=2ll

be stricken from the employea’s personnel file.



