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THIS AGREEMENT, made this day of , 1993, between the

County of Essex ("County™) and the Sheriff of Essex County ("Sherff™), with offices at the

Hall of Records, Newark, New Jersey, and the NEW JERSEY STATE POLICEMEN'S

BENEVOLENT ASSOCIATION, LOCAL 183, hereinafter referred to as the PBA or Local
183.

WITNESSETH:

WHEREAS, the Public Employment Relations Commission has centified New Jersey
State Policemen's Benevolent Association, Local 183, as the exclusive representative for the
purpose of collective negotiations with respect to wages, hours, terms anéi other conditions of
employment for all permanently appointed Sheriff’s Officers, Court Attendants, Iaenliﬁcaﬁon

Officers, Sheriff’s Officers (Bilingual) and Sheriffs Investigator;

NOW THEREFORE, the County and the Sheriff and the PBA mutually agree as

follows:



' ARTICLE 1
PURPOSE
The purpose of this Agreement is to memorialize and to set forth the terms and

conditions of employment to be observed between the parties hereto in order to foster good

employer-employee relations.



.
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Tl 1
RECOGNITION

The County recognizes New Jersey State Policemen's Benevolent Association, Local
183, as the exclusive representative of aU.Sheriff‘s Officers, Court Attendants, Tden*iﬁcation
Officers, Sh’eriﬁ‘s Officers (bilingual), and Sheriffs Investigator employéd by the County for
all purposes under and pursuant to the New Jersey Employer-Employee Relations Act
(NLI.S.A, 34:13A-1 et seq.) as amended. As used herein, the terms "Shenff’s Officer” or
"Employee” shall include all employees, who are recognized as being represented by the PBA
pursuém to this Article. The said New Jersey State Policemen’s Benevolent Association,
Local 183, shall serve as the exclusive representative for the purpose of collective negotiations

as aforesaid for all such employees during the term of this Agreement.




ARTICLE I
RETENTION OF EXISTING BENEFITS

Except as otherwise provided herein, all nghts, privi]g:ges and benefits which

employees have heretofore enjoyed and are presently enjoying shall be maintained and

continued by the County during the term of this Agreement. The personnel policies and

personnel regulations currently in effect shall continue to be applicable to all employees except

as otherwise expressly provided herein.

The County agrees that it shall not discriminate against any Shenff's Officer with

respect to hours, wages or any terms or conditions of employment by reason of his

membership in New Jersey State Policemen’s Benevolent Association, Local 183, and its

affiliates, his participation in any activities of the Association and its affiliates, collective

negotiations with the County or his institution of any grievance, complaint or proceeding

under this Agreement or otherwise with respect to any terms and conditions of employment.




ARTICLE [V

SALARIES

The salary schedule for the term of this Agreement shall be as follows:

1-1-92 7-1-93 7-1-94

Start $23,999 §25,439 $26,965
Step 1 27,299 28,937 30,673
Step 2 30,599 32,435 14,381
Step 3 33,899 35,933 38,089
Step 4 37,199 39,431 4,797
Step S 40,499 42,929 | 45,505

1. Employees shall move to the next higher step on each anniversary date, except

that for just cause a step (either a full step or a half step) may be withheld on not more than

two (2) anniversary dates. Each employee shall thus achieve maximum salary in not more
{han seven (7) years. The denial of a step by the Sheriff shall be for just cause only.
2. Retroactive salary increases shall be paid to all permanent employees who

retired or resigned during the years 1992 and 1993 prior to the ratification of the Agreement,

prorated to the date of retirement or resignation. All retroactive pay due under the 1992-1994

Agreement will include overtime pay and will be paid within thirty (30) calendar days upon
approval of this Agreement by the Essex County Board of Chosen Freeholders,

3. All employees hired afier the date of this Agreement shall receive a salary equal

to one of the steps set forth above.



4. The night shift differential for the 12:00 Midnight to 8:00 a.m. shift and the

4:00 p.m. to midnight shift shall be 20.5 cents per hour.



ARTICLE Y

UNIFORM AND SAFETY ALLOWANCE

1. Each employee shall receive a uniform allowance of $500.00 per annum;

$250.00 shall be paid on or about May 1 and $250.00 shall be paid on or about November

1 of each year. Effective July 1, 1993, the uniform allowance shall be increased to $550 per

employee per annum, one half to be paid on or about May 1 and the other half to be péid on

or about November 1 of each year.. Uniforms shall be purchased and maintained by the

employees in accordance with standards established by the Sheriff. The uniforms are to be
standard but may be purchased by the employee from any source.

If the Sheriff directs that an additional item be added to the existing uniform as it now

stands, the County shall be required to pay for the initial cost of such items.

2. Each employee shall receive a safety allowance of $100 per annum; $50 shall

be paid on or about May 1 and $50 shall be paid on or about November 1 of each year,
Effective July 1, 1993, the safety allowance shall be increased to $150 per employee per

annum, one balf to be paid on or about May 1 and the other half to be paid on or about

November 1 of each year.



ARTICLE VI

OVERTIME

1. Overtime at the rate of time and one-half shall be paid whenever any employee

works more than 8 hours per day, the 8 hours including lunch, or 40 hours per week of -
credited time. In thevevent that an employee has exhaustea his credited leave fime, he shall
not be paid overtime until he has worked 40 hours of credited time during the scheduled 40
hours work week. Any stipend heretofore provided for overtime work shall not be continued

afier the changeover to the 8 hour work day on January 1, 1985.

2. The normal work day for all personnel shall be eight (8) hours a day inclusive

of the one-hour lunch period, and the normal work week shall be 40 hours per week. Only

overtime which is approved and verified by a supervisor will be paid.

3.

Any employee who works a weekend assignment shall receive one day off in
the following week plus one-half day’s pay for each day worked, or time and one-half in pay
for each day worked, at the discretion of the Sherniff.

4, Overtime pay shall be paid no later than the second pay day of the month

following the submission of the voucher for the overtime worked.

5. Extraditions.

()  Whenever an employeé is required to go on an overnight extradition trip,
he shall be paid for (4) hours per day at the rate of time and a half, in addition to his normal
day’s pay. If an employee is sent out on a weekend night on an extradition, he shall beA
guaranteed eight (8) hours pay at time and a half for each night that he is away.

(b)  In the event an Employee returns from an extradition trip after normal



working hours, he shall receive time and a half for each hour afier the normal working day

(8:30 a.m. to 4:30 p.m.), but for not more than four (4) hours.



ARTICLE V1]

AUTOMOBILE ALLOWANCE

1. Officers assigned to the Administrative Division, Civil Division, Criminal

Investigation Division (exclusive of the Bureau of Criminal Identification) and any other

permanent Plain Clothes assignment shall make available, as a condition of continued

assignment, a personal vehicle in proper working order in connection with their employmeﬁt,

as per past practice. It shall be required that this car be used for in and out of county travel.

2. A monthly stipend in the sum of $200.00 per month shall be paid to the officers

for the purpose of defraying the costs of fuel, insurance, repairs and depreciation of the

vehicle. There shall be no requirement that the monthly stipend be based upon actual mileage

traveled.

3. All personnel not covered by paragraph 1 of this Article who are required by

the Sheriff to use their personal vehicle in connection with their employment shall receive

$10.00 a day for each day of use, to a maximum of $200.00 per month.

4, Pursuant to County regulation and statute, the officer may be required to submit-

a voucher on a monthly basis, but the voucher shall not specify mileage.

5. Employees may be required to properly install such equipment necessary,

supplied by the County, and installed at County expense.

6. In the event an officer works less than fifieen (15) days in any month, the

paymed shall be reduced by $10.00 for each working day less than fifteen (15).

10
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7. In addition to the stipend set forth in paragraph 3 above, the mileage allowance

for o'ut-of-county travel shall be $.16 per mile. Employees shall Submit vouchers for

reimbursement for out of county travel.

8. There shall be no retroactive payments due to any change in the submission

procedure resulting from the implementation of this Article. The new submission procedure

shall become effective on the first day of the month following the signing of the Agreement

by all signatories.

11



RTI V11
HOLIDAYS

1. The days listed in Schedule A shall be recognized as paid holidays.

2. When a holiday is celebrated on a Sunday, the following Monday shall be

considered the holiday. When a holiday is celebrated on Saturday, the prior Friday shall be

considered the holiday.

3. Employees shall be paid at straight-time base rates for listed holidays exclusive

of any other differentials or payments based on his regularly scheduled work day.

4, It is expressly understood that the County may require any employee to work

on any holiday in the event the nature of the work so requires.
s. An employee on leave of absence without pay shall not be entitled to pay for
any holiday occurring during such leave. Anemployee on leave of absence with pay shall not

be entied to additional pay for any holiday occurring during such leave.
6.

In the event an employee covered by this Agreement is required to work on a
legal holiday or a day declared to be a holiday by the Board of Chosen Freeholders of the
County of Essex, the President, Congress or the Governor, the employee shall be paid an

extra day's pay for each holiday worked. Payment shall be made within thirty (30) days of

the holday worked.

12



ARTICLE TX

YACATIONS

1. Employees shall be granted vacation leave with pay subject to the approval of

the Sheriff as follows:

(@  During the first twelve months of employment, one working day's

vacation for each month completed.

()  During the second through fifth years of employment, twelve working

days.

(¢) During the sixth through the fifteenth year of employment, ﬁftleen
working days. ‘»

(d) During the sixteenth through twentieth year of employment, twenty
working days.

(¢)  During the twenty-first year and thereafier, twenty-five working days.
2 Upon celebrating the fifth, fifteenth and twentieth years service, an employee

shall be granted the additional vacation during the calendar year in which the employee
celebrates that anniversary.

3 In scheduling requested vacation periods, seniority shall prevail as per past
practice. The scheduling of any vacation request is subject to the approval of the Sheriff.

4 Vacation time must be utilized in the year in which it is earned except in the
event the employee’s request is refused by reason of the manpower needs of the Agency. In

the latter event, vacation time may not be accrued beyond the next calendar year. However,

employees with more than five (5) years of continuous service may carry over.one (1) year’s

13
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vacation or part thereof on condition that all vacation leave is utilized in the succeeding year,

This shall not prevent employees from continuing the practice of year end vacations.

5.

Part-time and seasonal employees are not eligible for any vacation benefits.
6. Holidays falling within a scheduled vacation period shall not be lost by the |

employee and may be taken at a later time subject to the advance approval of the Sheriff.

1. In the event of the death or normal retirement of any employee covered by this

Agreement, there shall be no proration of vacation in the year in which that event occurs and
the employee or his estate shall be paid the number of remaining unused vacation days for

which the employee is eligible times the employee’s daily rate of pay in effect at the time the

vacation was earned.

8. If any employee resigns and has more than fifteen (15) years service and is

eligible for retirement pursuant to the requirements of his pension program, then, and in that

event, be shall be paid the full amount of unused vacation time due and owed him in that

calendar year without proration.

9, An employee celebrating the fifth, fifteenth or twentieth anniversary will be

granted the additional vacation during the year in which he reached the anniversary date.

14



ARTICLE}K

HOSPITALIZATION, MEDICAL-SURGICAL AND MAJOR MEDICAL INSURANCE

1. Hospitalization and Medical-Surgical (Blue Cross and Blue Shie

1d) and Major

Medical Insurance shall be paid for by the County except as set forth below. The insurance

and premjum payment therefore shall cover the employee, his spouse and any dependent

members of this family, under the age of 23 years, living at the employee’s home, except as

set forth below. The County reserves the right to select the insurance carrier who shall

provide such benefits, as long as the benefits are not less than those provided by the County

on December 31, 1979. Effective thirty (30) calendar days afier ratification of this agreement

by the Essex County Board of Chosen Freeholders, the County of Essex shall have the right

to implement the following:

(@) Pre Admission Review, as set forth in Schedule B, attached hereto and

made a part hereof;

()  Second Surgical Opinion, as set forth in Schedule B;
(c) Twenty 20%) Percent Co-pay for Dependent Coverage only:

(1)  This coverage will apply to "New Hires Only". For the purpose

of this provision "New Hires" shall be defined as employees hired after the signing of the

Contract by both parties. All sheniff’s officers, sheniff’s investigators, identification officers,

court atiendants and sheniff’s provisional officers working for the County o

n the date of the

signing of the contract by both parties will be considered "vested” in the current health care

coverage and will not be required to pay a 20% co-pay for dependent coverage even if any

one is hid off afier the signing of the contract and then rehired by the County. (Schedule C)



(2)  The twenty (20%) percent co-pay will be capped at the applicable
1993 rate (for employee/child, employee/spouse, and family). The County will supply

centification of 1993 rates which will be subject to challenge by PBA Local 183 as to

accuracy.

2. A prepaid Drug Prescription plan paid for by the County shall be continued in

effect. The County reserves the right to select the insurance carrier who shall provide such

benefits. Effective thirty (30) calendar days after ratification of this agreement by the Essex

County Board of Chosen Freeholders, the County of Essex shall have the right to implemeni

the following:

(a)  one dollar ($1.00) co-pay for generic drugs; and

(®) five dollar ($5.00) co-pay for non-generic drugs.
3.

Upon retirement, an employee who is a member of the Essex County Pension

Program may continue his New Jersey Blue Cross-Blue Shield insurance, or its successor’s

insurance, and $4,000.00 life insurance by paying group rate premiums therefor.

4 The County may change insurance carriers or become self-insured, so long as

it does sot reduce existing benefits.

5. In the event that any other Essex County employee organization shall receive

a dental insurance program, either voluntarily or by arbitration award, this Agreement may

be reopened for further negotiations concerning this benefit upon request of the PBA.

(1 Effective January 1, 1988, there shall be an employee development fund

availabk for qualifying retirees, covered by the recognition clause of the collective bargaining

agreement, subject to the following terms and conditions.

16



A.  Eligibility: Employees must have been actively employed for -

the County of Essex on or after January 1, 1987: and must retire on either a disability pension

or after 25 years or more service in police service, the last ten (10) of which shall be with the

County, or retire and reach the age of 62 years or older with at least 15 years of service with

the County. This benefit will only be provided for those retirees meeting the aforesaid
eligibility requirements who do not have hospitalization insurance coverage from another
source, and eligible retirees shall cooperate in good faith with the County to verify that no

other source of insurance coverage is provided for them.

B. Fund: This fund shall become effective Janvary 1, 1988,
payments from the fund shall be madé on December 31st, if the qualifying retiree has
submitted acceptable proof of purchase of health insurance for that calendar year. The County
shall be obligated to pay a maximum of $600.00 per year per qualifying retiree, unless the

cost of the bealth insurance purchased by the retiree is less, in which case the payment from

the fund shall be in the same amount.

In fio event, however, shall the total contribution by the County to all
e

qualifying retirees exceed half of one percent of the total base salaries paid to all sheriff’s
officers covered by the terms of this agreement, during any calendar year in which this plan
is in effect.

In the event that the amount of this stipend is reduced or even eliminated
in subsequent agreements, the change in practice shall apply to those persons already retired.

C. Duration:  This stipend for those retirees who qualify, shall only be

17




provmde,d until the eligible retiree reaches age 65.

‘7. th regard to Paragraphs 1 and 2 of this anticle, the County shall provxde

wnten notice to the Union President of the imple mentation of Pre-admission Review, Second

Surgical Opinion and the increased Drug Co-Pay.
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ARTICLE XI

GRIEVANCE PROCEDURE
A.  Purpose
1. The purpose of this procedure is to secure, at the lowest possible
level, equitable solutions to the problems which may arise affecting the terms and conditions

of employment. The parties agree that this procedure will be kept as informal as may be

appropriate.
B.  Definitions
The term "grievance” shall mean an allegation by the PBA that there has
been:

1. A misinterpretation, misapplication or violation of the terms of

this Agjeemeﬁt which is subject to the grievance procedure outlined herein and shall
bereinafler be referred to as a "contract grievance” and shall include disciplinary action; or

2. Inequitable, improper, unjust application, misinterpretation or
violations of rules or regulations, existing policy, or orders applicable to the Sheriff's
department, which shall be processed up to and including the Sheriff or his designee, and shall
bereinafier be referred to as a "non-contractual grievance®.

C. Presentation of a Grievance

The County agrees that in the presentation of a grievance there shall be no loss
of pay for the time spent in presenting the grievance by the grievant and two (2) uniod

represeratives who are employees of the County at the appropniate step.

19



D. Steps of the Grievance Procedure

1. The following constitutes the sole and exclusive method for resolving

grievances between the parties covered by this agreement.
STEP 1

(@ Grievance arising solely from actions taken by the County
Executive shall be filed by the PBA with the County Administrator with a copy to the Sheriff.
(b)  Grievance arising solely from actions taken by the Sheriff or his

staff shall be filed by the PBA with the Sheriff.
(©)  The grievance shall be filed in writing to the abpropriate official
with a copy of the grievance to the Labor Relations Office within thirty (30) calendar days of

the occurrence of the grievance, Failure to act within said thirty (30) calendar days shall be

deemed to constitute an abandonment of the grievance.

(d)  The appropriate official shall render a decision in writing within
fifteen (15) calendar days after receipt of the grievance. Failure to respond within the said
fifleen days shall be deemed to be denial of the grievance.

BINDING ARBITRATION
1.

In the event the grievance is not resolved or no response is given within
the time provided at Step 1, the grievance may be referred to binding arbitration only if each

and every one of the following conditions is met.

(@)  The request for arbitration shall be filed in writing with the State

Board of Mediation with copies to the County Executive and the Shenff;

(o)  The PBA and only the PBA may file for arbitration;

20



(¢)  The request for arbitration must be filed within twenty (20) °

calendar days of the response or time for response at Step 1.

(d)  The grievance is a conlract grievance within the meaning of

section B.1 of this Anticle.

2. Nothing in this Agreement shall be construed as compelling the PBA to

submit a grievance to arbitration or to represent an employee before the Department of
Personnel. The PBA's decision to submit a grievance to arbitration or to terminate the

grievance prior to submission to arbitration shall be final.

3. Where the grievance arises from facts which would permit the individual

grievant to appeal to the Department of Personnel, the arbitration procedure shall be optional.
If any appeal is filed with the Department of Personnel, the processing of the gﬁevance shall

cease and the grievance withdrawn and, if necessary, the matter withdrawn from arbitration.

4, No arbitration hearing shall be scheduled until such time as the time

limits for appeal to the Department of Civil Service bave expired, usually no later than twenty
(20) days from the date of the action complained of.

5. Once the grievant makes the selection of procedure, such election sﬁal]

be deemed final and binding and constitute an absolute waiver of the procedure not elected.

The selection will be made in writing at the appropriate time on the grievance form.

6. The parties shall meet at least twenty (20) calendar days prior to the date

of the arbitration hearing to attempt to frame the issues to be submitted to the arbitrator and
to stipulate the facts of the matter in an effort to expedite the hearing. The failure to have

such 2 meeting shall not affect the scheduled date of the arbitration hearing.

21



1. The decision and award of the arbitrator shall be in writing and shall be

final and binding to the extent permitted by and in accordance with applicable law and this

Agreement.

8. The arbitrator shall not have the power to add to, subtract from, or

modify the provisions of this Agreement, and shall confine his/her decision solely to the

interpretation and application of this Agreément. He/she shall confine himself/herself to the

precise issue submitted for arbitration.

9. The costs of the services and expenses of the arbitrator shall be borne

equally by the County and the PBA. Any other expenses incurred in connection with the

arbitration shall be paid by the party incurring the same.

10.  The hearing shall be conducted in accordance with the rules of the New

Jersey State Board of Mediation.

11.  The arbitrator shall hold a hearing at a time and place convenient to the

parties as expeditiously as possible after selection and shall issue the opinion and award within
a reasomable period of time afier the close of the hearing.

12.  The filing of a grievance shall not stay any disciplinary action.

13.  The parties may mutually agree in writing to extend any time limit at any

Step of this procedure.

14, The Union’s failure to. submit a grievance shall not constitute a waiver

or estoppel as to the Unjon’s right to grieve subsequent grievances.

22




ARTICLE XTI
UNILATERAL CHANGES
There shall be no unilateral changes in the terms and conditions of employment of
employees covered by this Agreement without notice to and negotiations with the Association.
However, the employer shall not be required to make any concessions. Any dispute

concerning any change in any term or condition of employment which cannot be settled by the

parties shall not be cause for any job action, but the same shall be processed through the

grievance procedure of this Agreement.

23



ARTICLE XI1]
STANDBY TIME
Any employee covered under this Agreement who is assigned to standby, i.e., to
remain available and subject to call for duty while off duty, shall be compensated at the rate

of two (2) hours’ pay per day straight time when so assigned on weekdays -- Monday through

Fridays -- and for (4) hours’ pay per day straight time when so assigned on Saturdays,

Sundays and holidays. If actually called for duty, he shall be compensated at the rate of time

and one-half for such time spent on duty.

24



ARTICLE XIV

SICK LEAVE

1. Sick time shall be defined as a required absence from work due to a

personal illness, accident, exposure o contagious disease or required emergency aﬁendancc
upon a number of the employee's family who is seriously ill; or due to death in immediate
family which is not covered by bereavement leave (Article XXVI). Immediate family includes
father, mother, step-father, step-mother, husband, wife, child, foster ;hild, sister, brother,

mother-in-law or father-in-law. It shall also include relatives of the employee residing in the

employee's household.

2. Sick time is not compensatory time or overtime. It can only be used for

Jegitimate illnesses. Misuse of sick leave will lead to disciplinary action.

3. Full-time employees shall earn sick time at the rate of 1.25 days per

month of completed service or fifteen (15) days per year after the ﬁrsf twelve (12) months of
employment. During the first twelve (12) months of employment, sick leave shall be earned

at the rate of one (1) sick day per month or twelve (12) days. Unused sick leave shall

accumulate without limitation.

4, Employees shall notify their immediate supervisor of absence due to

illness at least 15 minutes prior to the employee’s starting time.

5. Employees absent for five (5) or more consecutive working days may be

required by the Sheriff to present a medical certificate to their supervisor upon return to work.
The cemtificate shall state the nature of the sickness, accident, or injury and shall certify that

the emgloyee is capable of performing his/her normal employment activities and that his/her

25
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return will not jeopardize the health of other employees.

6. The Sheriff may request a medical certificate for absence of less than five

(5) working days if he believes an employee is abusing sick time.

7. Upon ordinary service retirement each employee shall receive one day’s
pay at the then prevailing rate for each five (5) days of accumulated unused sick leave not to
exceed a total sum of forty-five (45) days’ salary. This payment shall be made at the time of

retirement and shall not be considered as part of the employee’s annual salary.

8. Pregnancy disability leave with or without pay shall be granted in the

same manner and under the same terms and conditions as sick leave.

v
9 CIC Leos

o
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ARTICLE XV

PERSONAL LEAVE

1. Effective January 1 of each calendar year of this Agreement; each

employee shall be entitled to three (3) personal leave days per calendar year with pay.

2. Except in the event of personal emergency or permission from the Sheriff

or his designee, the employee shall submit a written request for such days off at least three

(3) days prior to the requested leave.

3. Personal leave may be scheduled in units of one-half (1/2) day or

multiples thereof and may be taken in conjunction with other types of paid leave.

4. Such leave shall not accumulate. Unused balances in any year shall be

cancelled, except where the employee’s requests for such days have been denied.

5. Requests for such leave may be granted provided there is no interference
with the proper conduct of the government function involved.

6. Priority in granting such requests shall be (1) emergencies, (2)

observation of religious or other days of celebration, but not holidays, (3) personal business

and (4) other personal affairs.

1. Where, within a work unit, there are more requests than can be granted

for use of this leave for one of the purposes above, the conflict will then be resolved on the

basis of County seniority and the maximum number of such requests shall be granted in

accordance with the provisions of Section 5.
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ARTICLE XVI
EXTENT OF COUNTY LIABILITY

Whenever an emplo'yee covered by this Agreement is a defendant in any'action or legal
proceeding arising out of or incidental to the performance of his/her duties, the County shali
assume responsibility for, or defray the cost of, defending such action as set forth below.

Procedures

An employee who feels he/she may be entitled to the protection granted hereunder shall
notify the county counsel, in writiﬁg, within one week of receipt of the summons or
complaint, or indictment, or any other document indicating that a legal proceeding has been

instituted against the employee. Such notification must advise the county counsel that the

employee has received these documents, that the employee feels he/she is entitled to coverage
pursuant to this A greement, and must also include, as an attachment, a copy of the summons
and complaint, or indictment, together with any other documents received; plus a copy of any
and all reports filed by the employee concerning the incident underlying the legal proceeding.
Failure of the employee to comply with this requirement shall constitute a waiver on the part
of the employee of any claim against the county for reimbursement of the costs of defending
the action.

The county counsel shall review the documents provided by the employee and
determine if the employee is entitled to coverage hereunder. If the county counsel determines
that the employee is entitled to coverage, the county counsel will then determine if the county
counsel shall provide the defense of the proceeding or if the defense must be provided by

private counsel. In the event county counsel determines that the employee is entitled to
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counsel pursuant 10 this Agreement, but the county counsel is unable to provide the employcc

with a defense to the legal proceeding, the employee will be advised by the county counsel

to retain private counsel to represent him/her in the legal proceeding, such private counsel to

be compensated according 10 the terms set forth below. In this circumstance, the employee

chall direct the private counsel selected to contact the county counsel in order to make an

agreement concerning the fee arrangement of the representation.

In the event the county counsel determines either that the acts giving rise to the legal

action do not entitle the employee 1o private counsel or to have his/her expenses defrayed

under this provision, or that the county does not have sufficient information to make this

determination prior to termination of the legal proceeding, then, if the employee wishes to

preserve his/her right to later challenge such decision, or to apply for reimbursement, the

employee shall direct his/her attorney 10 contact the county counsel in order to make an

agreement concerning the terms of potential reimbursement. In no event shall private counsel

be paid unless the county counsel has agreed to a reimbursement rate for his/her services in

writing prior to the performance of those services, and private counsel has agreed in writing

10 work according to the terms specified below.

Private attorneys employed pursuant 10 this provision will be paid either a lump sum

fee, as set forth below, orat a rate not to exceed $45.00 per hour of attorney time. In the

event that an hourly rate is agreed to, the attorney shall keep accurate and complete records

of the bours spent on the case (to include the date and nature of services performed with

regard to all time) from the outset of the case, and shall submit an affidavit of services to the

county counsel at the conclusion of the case setting out the detailed time information. No
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payment will be made by the county unless this detailed affidavit of services is submitted. The
county counsel shall review this affidavit and authorize payment if he détermines that the
requirements of this section have been met. The county counsel may disapprove of any |
payment for any attorney hours which the county counsel concludes are in excess of a |
reasonable number for the services which were rendered in the case;

In the alternative, if the employee, his/her attorney and county counsel agree that a
reasonable fee can be established in advance, then the parties may enter into an agreement
reflecting the lump sum to be reimbursed in the event that the county is deemed liable, the
basis for said sum, and the records to be maintained by the attorney in connection with the

case.

As a convenience to employees, the county counsel will make an effort to maintain a

list ("pool™) of private attorneys who are available to be retained by employees at a rate of

$45.00 per hour.
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NON-DISCRIMINATION

1. The County and the PBA agree that the provisions of this Agreement

shall be applied equally to all employees, and there shall be no discrimination as to age, sex,

marital status, race, color, creed, national origin or political affiliation.

2. The County agrees not to interfere with the right of employees to become

members of the PBA. There shall be no discrlmi»natiori, interference, restraint, or coercion
by the County or any of its representatives against any employee covered by this Agreement
because the PBA membership or non-membership in the PBA or because of any lawful activity
by such employee permissible under law or this Agreement on behalf of the PBA. The PBA,
its members or agents, shall not discriminate against, interfere with, restrain or coerce any

employees covered under this Agreement who are not members of the PBA.

3.

The PBA recognizes its responsibility as exclusive collective bargaining

representative.
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ARTICLE XVIII
LOCAL 183 ACTIVITIES

1. The President of Local 183, or his designee, may process grie\}ances of

Local 183 while on working time.
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1.

ARTICLE XIX -

BULLETEN BOARD SPACE

Space for bulletin boards will be provided to the PBA only for postjng

of notices pertaining to PBA business to enable employees of the bargaining unit to see

notices posted thereon when reporting or leaving their work stations, or during their rest

periods. All notices shall be posted by the President of the PBA or his designee énd shaﬂ

relate to matters listed below::

@)
(b)
©
(d)
©
®
(2)

of the PBA or his designes.

2.

PBA recreational and/or social affairs;
PBA appointments;

PBA election;

Results of PBA elections;

PBA meetings;

Reports of PBA committees; and

Any other material authorized by the County and the President

No material of a scurrilous or political nature will be posted.
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ARTICLE XX

EDUCATION BENEFITS

1. Employees covered by this Agreement shall be eligible for the same

benefits for additional education credits received in accordance with the program established
for Correction Officers. Such benefits shall be frozen at the current level of $2,580 per year.
Effective January 1, 1994, a full increment (for 60 completed credits) shall be increased from
$2,580. 10 $3,331. Effective January 1, 1994, a half increment (for 30 completed credits)

shall be increased from $1,290 to $1,665. The current practice regarding payment procedure

shall continue.

2. Bargaining unit employees hired after May 1, 1988 shall not become

eligible for the educational increment until one year from the date of hire or completion of

formal police training, whichever shall first occur.
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ARTICLE XX]

LONGEVITY

1. Pursuant to the Resolution of the County dated July 25, 1974, the

longevity increment program will be continued in effect for all permanent employees on the

payroll as of December 31, 1974, but will be discontinued for all employees hired afier
December 31, 1974,

2. All longevity increments due on or after January 1, 1976, shall be

calculated on the basis of the regular salary increment in effect on December 31, 1975, and

shall not be thereafter modified.

3. Longevity increments will be paid as heretofore, namely, beginning with

the pay period following the anniversary date of employment.
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ARTICLE XXII

FULLY BARGAINED PROVISIONS

1. This Agreement represents and incorporates the complcle'and final

understanding and settlement by the pahiés of all bargainable issues which were the subject

of negotiations.

2. This Agreement shall not be modified in whole or in part by the parties

except by an instrument in writing only, executed by the PBA, the County Executive, the

Board of Chosen Freeholders, and the Sheriff.
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RT 1
SAVINGS CLAUSE
Should any part of this Agreement or any provisions contained herein be declared
invalid by operation of law or by any tribunal of competent jurisdiction, such invaiidation of
such part or provision shall not invalidate the remaining portions heréof and they shall remain

‘ in full force and effect.
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RT X

FAIR SHARE REPRESENTATION FEE

1. The County will continue to deduct and pay the PBA the fair share

representation fee, equal to a maximum of eighty-five percent (85%) of dues and assessments, -
which shall be withheld in accordance with applicable law. Only the PBA as majority
representative shall be entitled to deduction and payment of the fair share representation fee.
The PBA shall indemnify the County from all liability resulting from and/or caused by dues

deduction or fair share representation fee. The PBA will fully comply with the provisions of

N.J.S. A, 34:13A-5.6.

2. Upon implementation of the County’s new computer system, the County

will hold back one (1) week’s pay through a payroll holdback system. The procedure for

holdback will be consistent with that employed on a county-wide basis.
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ARTICLE XXV

DEVELOPMENT FUND
Effective July 1, 1993 a Development Fupd shall be established. The County shall
contribute $250.00 for each empbyec in the bargaining unit for 1993 and e\;ery year
thereafier. |
It is understood that the administration of this fund shall be the entire responsii:ih'ty of
the Union. The Union shall indemnify and hold the County and the Sheriff harmless against
any and all claims, demands, suits or other form of liabiljtj/ that shall arise out. of or by reason

of action taken or not taken by the County and/or the Sheriff for the purpose of complying

with the provisions of this Article. -
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ARTICLE XXVI
BEREAVEMENT LEAVE
Effective upon ratification of this agreement by the Essex County Board of Chosen
Freeholders, up to three (3) bereavement days, Qith pay, shall be provided for each death in-
the immediate family with proper verification. "Immediate family" shall mean the following:
parent of employee or spouse, sibling of employee or spouse, child of employee or spouse,

spouse of employee, guardian of employee or spouse, grandparents of employee or spouse.



ARTICLE XXVTI

TERM OF THIS AGREEMENT
This Agreement shall be effective as of and fully retroactive to January 1, 1992, except
as provided herein, and continue in full force and effect untl the latgr of December 31, 1994
or until a new substituted Agreement is negotiated and executed; The parties agree that

negotiations for the new Agreement shall commence in June of 1994 for a successor

Agreement, provided notice is given in writing by either party.
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IN WITNESS WHEREOF, the parties have hereto caused the presents to be signed

and attested to this day of

ATTEST;:

ATTEST:

ATTEST:

ATTEST:

ojK\PBA.AGR

APPROVED AS TO FORM
Essex County c?{nsel

,_"7, 7 st

, 1993,

COUNTY OF ESSEX

W et N

Armando B. Fontoura
Shenff

BY: (}/CZL'&&""“’f

Adrianne Davis, Clerk
of the Board of Chosen

Freeholders gf Essex County

BY:

Thomas J. D'Alesfio
County Executive

NEW JERSEY STATE

POLICEMEN’S

BENEVOLENT ASSOCIATION,
LOCAL 183

es L. Cramer
resident

] Y
BY: W / ,

State Delegate
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Columbus Day

Thanksgiving Day

Friday after ﬁahksgiving Day
New Year's Day

Lincoln’s Birthday

Good Friday

Independence Day

pjk\pba.agr

SCHEDULE A

HOLIDAYS
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Veteran's Day

* Christmas Day

Martin Luther King Day

~ Washington's Birthday

Memorial Day
Labor Day

Election Day



SCHEDULE B

Utilltation Managenent Prograny

pre-Adalssion Rerlev

PO

Pre-Admission Reviev was established to provide 3 balanced and
comprehensive professional review process wvith the objective of
reducing unnecessary hospital admissions and procedures, Registered
nurses trained and certified in wutilizition
with staff

nd review, in conjunction
physicians, conduct the process which allows
development of

fo

{lexidble and highly individuiliied progran Lor mm

the needs of the County of Essex and the enployees, Experience
shows that a peer discussion process (physician to physici
only effective

X ! an) is the
vay to gain true cooperation froa the providers
affected by the process. :

The pre-certification process is implenented as 3 monitoring tool in
the total case sanagement process by facilitating early interventlion
which allows the review process to influence the
the utilization of medical resources and services
the diagnosis, Early intervention by the Peer
fosters a spirit

of cooperation which paves the
efficient resolution of the review process,

The total "utilization
pre-certification

site of care and
3ssociated with
Review process
way for the

management" process

includes t he

"point of entry", concurrent follow-up Teview

throughout the confinement, discharge planning, and short-ternm case
managenent folloving discharge.

Yhen the process identifies those
situations of catastrophic potential and those which are likely to
reach the stop-loss threshold, large «case nanagement
reconmended.

can be
Benefits to the Employee
- Maxiaizing employees' health care denefirs
- Ensuring the highest quality of treatrent for ezployees
and their families
- Elisinating unnecessary procedures and excessive
hospital stays . )
- Providing enmployees with a confidential Patient Advocate
Line where questions about health care can be ansvered
by health care professionals,
A1l that

is r1equired is that the enmployee or provider call a
toll-free numdber prior to planned hospital admissions, and within
two wvorking days of emergency admissiens. Additionally, employees
are asked to notify the Medical Review Specialist of maternity care
withias the first three nmonths of

: : pregnancy. This will allow the
Medical Reviev Specialist to screen for and identify situations that
are at high

risk for complications of pregnancy and/or premature
births. As part of the early intervention conponent
wosen, information will be gathered

; for pregnant
‘ to better identify the risk
factors which will then be shared with the patient's physician.

ba 2ffortive utilivatian manacenment DroerTam muet ha ~avelod _..a
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Cona2only Asked Questions About Pre-Adnlssion Reviev

1. Y¥hat is Pre-Adnmission Review?

Pre-Admission Review (PAR) s a prograa through which you
vill be advised in advance of 3 hospital admission, vhether
inpatient care is necessary for your condition,

PAR is designed lo encourage

outpatient
appropriate.

care when wredically

Basciany,x(hc program 1is designed to pro:r}otc‘hcalth care in
an appropriate setting and, at the same time, control health

care costs. In essence, it 3ims to wmanage health care
treatment. - .

3. How does it work?

1f hospitalization is recommen@ed! vou must have your doctor
call PAR medical review specialists, (doctors and nurses)
_using the toll-free numbeT:

These medical review specialists will review your case and,

based on established =medical criteria, determine the proper
place of care. ‘

1f inpatient hospitalization is deternined to be appropriate,
the PAR medical specialists vill send a copy of the written
suthorization to you, your doctor, and the hospital,

The PAR wmedical specialists wmay
setting (e.g. hospital outpatient

office, surgical center), s medically appropriate for your
condition. 1f so, they will notify you in writing that zthe

requested inpatient admission has been denied and they vill
suggest other available alternatives.

determine that another
department, doctor's

Please note: A Pre-Admission Review is not necessary for
paternity deliveries (vaginal or cesarean).

3. Xill participation in the PAR program alter my benefit payment?

Your bYenefit payment depends on your individual situvation.
As long as PAR procedures arte folloved and your inpatient
hospitalization is approved, the County of Essex will pay
full benefits in accordance with

the terms of your health
benefits plan. Tf you follov the

' PAR procedures and your
inpatient admission is denied, you can still be assured of

payment, in accordance with your health benefits plan, for
e esruirs nerformed in an alternate outpatient setting.
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[T you think the denial js 'unfair, YOU o your doctor

. 23
request 3 second review by a2 different teamn  of ncdica{
professionals. '
{. ¥hat happens if | don'y follov the PAR Program proceduyres 35d 1
an adeitted to the hospital as an fnpatient?

One of two things can happen:

HE it is determined aftervards that (he admission
necessary, you will be 1liable for 3

portion of the Cova
hospital charges that the County of Tssex would othe; i
have paid.

1
_ f¢‘fT'731}/
U tha DU o g saeciglists desarcing .

5. What if my physician does not call PAR pedical Specialists?

if_your physician does not c2ll, you can cal} the pAr redical
specialists yourself and provide

the hecessary inforaatios
One of the PAR nurses will] call  your Physician ?2;

verification and will obtain any additional Inforaation thay .
Is needed,

6. 1f by doctor schedules pe for surgery in an outpatient setting
do 1 need PAR? : '

No, PAR is only necessary when your doctor requests
be admitted to the hospital as an inpatient (overnighte

7. What happens {f I have to be adaitted to
esergency basis?

that yoy
stay).

the hospita] op an

Either you, a fanily menber, your doctor, of 4 hospita)
Fepresentative  nmust notify the _ Referral Center of .,
emergency admission within fourty-eight (48) hours,

§. What happens If conplications arise froa an outpatfen surgery
a3d I have to be admitred to the hospital?

If complications arise during an outpatient Surgery, making
an inpatient stay medically necessary, full b

: } cnefits will be
paid in accordance with the terms of

. Jour plan, yqy
hovever, call the Referral Center withip fo

Bust,
hours,

UTty-eight (43)

[nY Yhase 1t b4

prages




MANDATORY SECOND sU

1.

.

3.

RGICAL OPINION PROGRAM?

What {s the Mandatory Second Surglical Opinlon Prograar

The Mandatory Second Surgical Opinion Program (Mssop)
program that covers the cost of a second
qQualified specialist when Surgery has been
patient, ‘

193 is 3
%Pinjon by
recommended to 3

The progras js designed to promote
at the sape time, control health
informed patient Yyou can make 3

qQuality healy
Care costs,
better

h care and,

decision when faced

with surgery. In nany cases, an Unnecessary SUurgery cap be
avoided,
A list of the surgeries for which JOU must obtaijp 3 second
opinion is included, .

How does the Mandatory Second Surgical Opinion Prograp work?
1f you or a fanily member is 3dvised of the neeg for surgery
by a physician:
Call the Second Opinion Referral Center TOLL-FREE number,
You will be given the names of board-certified Cooperating
second opinion specialists jn Your area,

Choose one of them and advise the

Referral
choice and the date and ti

@e of the appointrment

The Referral Center will mail out 3 special ¢
letter confiraing the appointnent

Center of your

lajia forg and 3
to the doctor,

Keep the appointment (or advise the doctor of Cancellation),

After the doctor renders the second orinion, he or she wil)
send the conpleted form to the Referral Center,

If the second opinion specialist

Says 1 do not Need
can I have the Surgery anyway?

Surgery,

Yes, the progran requires

onl that yoy obtain , s
opinion. The second opinion does Dot have to confir:cggg
need for surgery, The final decisfop to have SUTzery lijes
¥ith you, the patient, If the opinions conflice
obtain a third opinion which would alse

be Covered under this
program. Just call the Second Opinion
follow the sage procedure you used for a s



LY

S.

6.

¥hat happens i 1 valt & while after getting 2 second oplinlon
and then decide to have surgecry?

The second opinion s valid on your records at the Referral
Center for 90 days. 1€ you schedule surgery after 90 days
have elasped, Yyou must call the Referral Center 3g3in te
update your records. ,

How much will it cost for the second opinion?

Nothing. 1f you follow the program guidelines and select one

of the doctors from the Referral Center, the cost of the
second opinion (and the optional

third) i1s paid in full by

the County of Essex. )
Wwhich surgical procedures arte part of the Mandatory scgond
Surgical Opinion Program?

ARTHROSCOPY Examination of JOINT wusing a scope (nmay
include meniscoectonmy)

CATARACT SURGERY Surgical Temoval of

: cataract (clouded
lens) from the EYE.

CHEMONUCLEOLYSIS Destruction of VERTEBRAL DISK by injection
OF DISK '

CHOLECYSTECTOMY Removal  of GALLBLADDER

val | (may include
examination of bile ducts)

CORONARY ARTERY

Insertion of vein graft to bypass an
BYPASS SURGERY

obstructed HEART ARTERY

EXCISTON OF INTER-

Removal of a herniated DISK (including
VERTEBRAL D1SK excision of disk with fusion)

HYSTERECTOMY Removal of Uterus

KASTECTOMY Surgical removal of BREAST (or portion)
KENTSCETOMY Removal of cartilage from the KNEE
PROSTATECTOMY Removal of all or part of the PROSTATE
RHINOPLASTY '

Surgery of - NOSE to

: A correct
inclu

defornities
es submucous Tesection)

SEPTECTOMY ¥1TH

Removal of an obstruction of the XOSE
RHINOPLASTY (includes submucous rTesection)

SPINAL FUSION Joining of VERTEBRAE for immobiliration

TONSILLECTOMY Removal of the TONSILS
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2. ¥hat happens If 1 do not odtain 2 second oplnion?

Coverage for surgery is reduced by 20V to a marximum of $500,.

§. wWhat If my doctor advises wme 1O have 8 surgery not on the
mandatory list, dbut 1 want a second opinion?

1t is very inmportant to call the Second Opinion Referral
Center to discuss the particular procedure. In most cases
your health benefits plan will allov for payzent, bdut sone
surgery is not covered for a second opinion, for example:

Cosmetic surgery
Dental surgery

Minor surgery (i.e. removal of sebaceous cyst)
Surgery ineligible by your health benefits plan
Sterilization procedures

Emergency surgery

Surgery that is performed on an

. already hospitalized
patient

9. Y¥hy do 1 have to go to one of the Referral Center's doctors?
By using the Referral Center's physicians the County of Essex
can:

- guarantee that claims will be paid properly;

- ¢liminate payment by subscribers for the
consultation; and

. be assured that the «cooperating specialist is board

certified. Physicians wﬁo pgrtigipate in the program are
certified and meet certailn criteria, :

second opinion

10. Does the second opinion doctor contact my original doctor?

We ask the specialist giving the second opinion consultation
not to contact the original physician to discuss findings or
recommendations except with the consent of the patient.

11. What if the second opinion specialist wants to take more tests
and/or x-rays?! Are these charges covered also?

In most cases the County of Essex will ask that the
specialist not order additional x-ray and laboratory
procedures when satisfactory studies are already avaijlable.
However, there are tires vhen the

specialist might feel
additional tests are needed. The

ne specialist must call the
Referral Center if additional tlests are requested.

12. ¥dy can't the second opinion doctor perform the surgery? ¥hat
if 1 lixe him/her better?



Yes , ‘fou aust still obtaln PAR

froa the PAR
speciallsts,

nedic
Your physlclan should call the toll-free hunbe:E

1€ you are traveling out-of-state, and need to be adaltted to
a hospital for maternity delivery, you do not have to obtain
PAR. Otherwise, PAR procedures must be followed,

10. Are all meobers of wny fanily required to pafncipate in the PAR
Program?

Yes. You and your covered dependents are required to €§1lov
the procedures of the PAR prograw,

11. ¥hy has the County of Essex decided to include this prograa In

our health benefits package?

This program has been included as an effort to promote health
cate in the appropriate setting and control health care
costs. 1t is important to hold down costs so that we can
continue to offer quality health benefits. By participating

in this program, together e c2n influence the way health
care is delivered without reducing tenefits, '

HOSP1TAL TRANSFERS

An inpatient being transferred from
one hospital to another is considered
a new admission. A c¢3ll to the

Referal Center must be placed within
4% hours, or the next business day,
advising us of this transfer.

OUTPATIENT SURGICAL
PROCEDURES

1f you are admitted to a hospital as
a Tesult of complications from
outpatient surgery, a call to the
Referral Center wmust be placed within
48 hours, or the next business day,
advising of the admission.

NEXBORN EXTENDED STAYS

A newborn child's stay in the
hospital 1is considered part of the
mother's maternity admission and is
not subdject to Pre-Ademission Review,
However, if the newdorn child renmains
in the hospital after the noother is
discharged, this 15 considered a new
s+ ..12.  amd a2 call pust be placed
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Part of the arringement betveen the County of Essex and the
speciallists participating In the program, s gy 8greenent
that the spectalist will not perfora the surgery, This vas
done to help the second opinion physician make ap unblased
dragnosis, 1f the physician knows he cannot perform the
surgery, he or she will not sway the Patient to haye
UHT\CCCSS-BFY surgety.,

13. Are doctors aware of this prograa?

Tes, they are awvare of it and onost of then
Doctors realize that the thrust on health care
containment and patient involvement, As a result of prograas
like theirs, they deal with nore informed, nore relaxed
patients, Doctors also are aware that soome programs are
eandatory and that their payments nmight be Teduced if the
second opinion was not given. The Refcrra{ Center receives
pany calls from physican's offices asking if specific
procedures need a second opinlon.  They 3lso receive many
requests from physicians who wish to Join this program as 3
second opinjon specialist.

accept ijt,
15 toward cost

14, 1f 1 2m rtushed to the hospital in an

; “Péfzencr or {f it is
determined that 1 need surgery while hOSPltalized, do 1 need 3
second opinion?

No.  1f you need surgery while . YOU are thospitalized
regardless of your admitting diagnosis, second opinions are
not required or allowed. Also, vou do

ROt need a second
opinion if you are admitted to the hospital for energency
surgery,

15. ¥hat if I live out-of-state?

The - Referral Center has physicians who provide second
opinions for locations outside of New Jersey

ew « If you 1live
out-of-state and require a second °pinion, you wmust ¢al} the
Referral Center.

16. ¥hy has this program been included in

our health
package?

benefits

This program has been included as an effo
care costs, Research has shown that many employees with
mandatory second opinion programs in place havye experienced
substantial savings from these programs. How? The fact is
that some elective surgery may not be necessary, vyet it
alvays involves some risk and expense. Approxizately 20% of
elective surgery will not be confirmed as necessary when a
second opinion is obtained. When

appropriate, alternative
treatrents nay rcp13CC surgcr)h Vthh in turn [ .

rt to control health
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Ballay
Balsamo
Bartell
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Balllsta Jr.
Baille

Bell
Belling

Jose
Corpuy
Christopher
John 8.
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fred
Vincent
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John
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John
Ralph
Gragory
Devid
Carming
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Brdley
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Boed
Cadll
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Caninitl
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Carragher
Carrolllon

Cissy P. Jr.

Calanzaro

Cartlo

Arnold
Deloras
Trent
Micheel
Thumnes
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James
Darle
Hiches!
Jan
Bernard
Jobhny
Joseph
John M4,
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frark
AnGraw
HMarco
Willlarn
Sarusl
Richard
Willlam
Jares J,
Janas
Jobn
Bea
Nicholes

Sherl{Ts Officer
Sheciffs OfMTlcar
Sherl(Ts ONcor
SheriTs OfTicae
Shar Ty lvest,
Sher Ty lmval.
SherifTs Invest,
Shac Iy OMcar
SherifTs OfMcer
StwrlfTs OfTcer
SharifTs OTkee
Shes Ty OMcor
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Sher 1T OMcer
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Sher HTs OMcsr
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heri(Ts OTkcar
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CONTY OF ESSEX-

01-31-89
04-11-08
020783
01-21-92
0507-90
09-24-90
03-09-92
04-05-93
08-31-87

07-28-86

07-23-84
09-30-8S
07-11-88
03-07-88
10-21-74
05-04-70
12-09-65
05-15-09
12-03-85
05-15-89
07-14-86
05-25-67
04-23-90
08-26-74
05-23-68
06-06-90
68-19-91
04-26-53
04-11-88
07-17-467

035-23-68
08-31-53
070786

07-286-88

03/01/93
07-07-86
02-21-61
03-06-72
08-20-84
09-17-84
09-21-59
07-01-8%
07-07-86
07-23-34
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fmplay Oale  Slslus.
, Cosard Ronsld Shariffy GMcar 07907-86 PA
) Clccome Tdwin ShorifTs OMcar 09-06-83 RA
Cohen Baclholomew  Sherlifs OMcer 060669 RA
Colabell Richard SherlfTs UTcer 07-14-8% RA
Coleman Harlon SherlTs OMcee 04-29-5%5 RA
Coleman Edwerd Sher iy OMeer 09-30-8S RA
Collucct Thomes Sheri(Ts OTicer 02-05-% RA
Colucel  Dorald Shec IfT's OfMcwr 120905 RA
Condile Phillp Sheci{Ts UTcer 00-11-868 RA
Conrd Richard Sherilfs OMcer 07-13-87 RA
Conlrorss  Joamed SherifTs OfMicer 06-26-89 PA
Coppola Danist SherlTs OMcor 070788 RA
Cord Dominkck SherifTs lnvesl. 03-7509 VA
Corllas Angelics Sharifts ((Ticer 050609 RA
Corlinas Angelo Shwer (s OMicer 01-1449 RA
Cosan2n Hark Sheri(Ts Ok 03-27-99 RA
Cosenze Yincent Sheri(Ts OTicae 11-02-86 RA
Cozine Hichaol et iy 0N 11-02-87 RA
Coamad Jars SharifTy UM 061478 RA
Cragls Danlen SarifTs OTicee 06-01-92 PA
CriuNley Kevin Sherifls OMicar 07-07-86 RA
Culprpper  Chrlslal Sher UTs UTicar 04-29-91 RA
Cuomnlngs Kol Sher(Ts OMcer 01-18-82 RA
Curingham  Willlam SherifTs OMcee 03-16-74 RA
UAksste Wit Sheri(Ty O(Meer 0%-19-91 RA
\a Nicholas Shar iy UTcer 02043 RA
Dads. Jr.  Samimis Sher iTs OMcar 10-15-84 RA
Da 220 Mary Dlen Sher Ty Ok e 10-31-38 . RA
DeCcco  Peter Sheriffs OMcer 08-24-87 RA
De b0 Raymond ShacilTs OfMcee 12-10-34 RA
Deleon Jess SherifTs OMcee 0S-03-93 PA
Delocsr2e  Rosanne SherifTs UMcer 12-17-99 RA
Daleglls  Jotm SterifTs Officer 02-22-83 RA
Ds Mao Anlhony SherifTs OMcar 1-02-87 RA
De Paul George SherifTs UMcer 10-16-67 RA
Pl . Grorgs SharifTs trvest. 03-23-93 UA
DaYino Anthoty SecilTs lovest. 10-19-58 UA
Dadcola Ricdard ShaifTs Javeal. 03-26-87 1]
Daslin Georges L. Sheriffs OfTicer 04-20-53 PA
Beny Thomas SherifTs lnvest, 10-05-99 UA
Myaolo Tk SherifTs OTlcer 034992 RA
MPazque Anthony SherTs lnveet, 07-20-08% RA
upclla N Sheri(Ts UMicer 03-09-92 RA
S Armands Sheriff's OMicer 09-26-83 RA

A2 AMA A
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Doberly Follm SheclTy OMcee
Doliss Vincent SherifTs freest,
Dod Edward StwrllTs OMcer
Douvghertly  Josaph LD, OMcer

Dougherty  Jobn Shariffs OMicer
Druitt Exry A, Sheriffs OMcar
Dully Claude J. heriffs OMcer
Dubh Thomss SteriTs O(Micar
Esposite Rodert Sheriffs OMcec
F ac groll Albert SherifTs OMcor
Feaulo Rey R, Shecifls OMcer
-~ Ferrars Joseph SriiTs OMcee
Fecrarg Jotn SheelfTs OfMcer
Farracd Gerald SherifTs OMcer
Figlluole Sevine - SherifTs trvest.
Flgusros K89 SherifTs O(Micer
Flscheila ° Debra SherlfTs OfMcer
Fllzgecald  Slanley Sheriffs OMcer
foogo Hichael ShcliTs OMcar
Fonloura Lort KeriTs OMcer
forhnals  Vhxent @. ShecifT's C((Tlcer
Foushes Sac sldlne Shecil OfTkcor
Fox Edvward Cowrd Allerdent
france Fernsnda J. ST T ee
Freder Freddia ShecilTs OMicer
frid Jares ShaciTy OfTicer
Galoor trica Swcils kreest
¢l Join$ Shec T OfMcee
Baduccho Dean SherIfTs XTicer
Garamalla  Anlhony SharifTs Invest,
Sorgalez Jose SteclTs OMcare
Good Johh SherifTs OMcor
Gordon Rorald SherifTs OMcer
6rrene Robert J, Swrifls hrest.
Hiberman  Fredscick Sher{Ts OMcer
HAt Robery SherifTs OMcae
BefTecon  Jostph ShorlTs OTker

v ] Toby SherllTs OMcer
Hiiing Toussalnt SherliTs OfMicar
Flowsy  Reglnald SherlTs OMcar
Helimes Stzphan SherifTs OfMlcer
Fasston James B SherlTs OMcer
Hawell . James SeilTs T e
Bedock George ShecifTs OMicer
Heghes Dadd SherlTs OMcer

Empley Date  Stalym

10-29-84
02-16-69
02-26-68
10-12-74
070185
12-21-87
100597
07-07-68
01-06-06
10-30-67
10-30-67
08-19-91
11-09-07
09-22-06
11-14-08
03-7509
07-07-06
09-07-86
12-10-84
12-20-07
01-21-92
10-29-84
02-26-74
01-179

06-25-04
08-1583
04-12-53

03-29-53
06-26-99
05806

12-17-90

10-15-34

01-07-91

11-13-89
10-05-87
10-15-34
11-02-87
08-19-91
040692
04-30-%9
06-23-87
01-07-91
08-20-84
11-02-92
03-17-86
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Hullay Dennds M,
Hurley Dorald
Imperiale Orlstopher
Ingham Thomas J,
Jenking James A,
Julllane Hiches!
Kahwatly Livrance
Karp Dogles
Kaufman Robart
Kelly Robert
Kihlberg  Demlis K.
Kilhderg  Hichsel
Kinahan Hichee)
King Thormay
Knight Anthony
Krizee Lrerence
La Rocca Loy
LaSals " Dunls
LaTorre Hdheel
L avdramn Jathan €,
Lanfrack Jroeph
Larslls Danlal
Leverty Lsfth
Letvrarn, Rty
Uiltes frra
Lope Merclal
Lopaz Mancy
Luciane Bclolas
Lucego Lirnelh
Lupe Mexander
Lynch JTed
the Moyl Rodert
Hachells  Brvid
Hackey Rvned
Haon Xhn
M2sve &7is |,
Maals Viclop
Mmsfleld  Borgld
tarezewsd Bne Am
o In-Gonzsd Uiien
Marind L32ph 8
HMaline Rerald
Mdhows  &ary
Melos Yillam
Melle Fark

OLNTY ADN 1N STRATOR

P 3-21-93 5 4:56PN ;

Sheri(Ts OMcar
Shrifrs lrvest,
SheriITs thvest,
Sheriff's OMcar
Sherifs OMNcae
SherllTs OMcee
Sharifls trvyst,
SerifTs OMcer
SherifTy OfMcor
SherifTs OMcae
Sheriffs OMcoe
SherifTs Officer
Sher ifr's OMNcer
Sheri(T's Officer
SherifTs Officer
SHerifTs OMicen
SherifTs Officer
SherifTs OfMicer
SherilMs OMcer
Sheriffs OMcar
Sharilry OfTicer
SherifTs OMcer
Sher ifTs OfMicae
Sherifry OfNcer
Sher s OMficar
SherifTs OiMlcer
Seriffs OMeer
SherifTs OfMcar
SharifTs Invast,
1.D. OfMcer

Sherill's OMcar
Shec(Ts OMicse
SherifTs CMcee
SherifTs OMlcor
SherifTs OMicor
Sheriffs OMcer
Sheciff's Officer
SharifMs OMcer
Sher s OMcer
Sher (MT's Officer
Sheeifl's ONcer
Sheri(Ts Ctficer
Skerifrs OMcee
Sheriils Offlcer
SherifTs OMicer

04-24-89
09-08-97
12-14-87
10-24-88
09-16-74
07-07-06
1109-87
03-22-593
10~09-64
12-21-87
03-27-89
03-22-93
12-17-50
¢8-19-91
09-21-87
08-26-74
07-07-86
10-15-84
01-21-92
02-22-08
08-31-87
120338
04-29-90
12-10-84
09-19-68
02-25-88
06-27-88
10-15-84
12-26-87
04-26-76
04-26-7%
05-22-77
02-04-85
04-05-93
09-17-04
060192
05-03-93
1002-72
10-15-74
12-14-92
12-17-90
1209-74
07-14-08
01-02-68
06-01-92
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Emalsy Date  Rlalus.
Hapeliand  Louls A ShaciiTs OMicer 06-26-89 RA
Rappl Je, Vvile SNari(Ts Offcer 11-18-08 RA

' Hish Gy ShecifTs OfMicer 12-17-99 RA
Naalls Thomas @ Sheri(Ts OMcee 07-08-91 RA
Nievvs Horman Shor Iy toveak, 02-14-68 UA
Nigre Peler SherifTs OMcee 04-25-84 RA
Nislvoccla Harla Swriff's OMcer 06-29-87 RA
Kishvoccla  Rosld Sher 1T OfMicar 03405-74 RA
Nislvoccla  Donale Shec 1T OMcer 070583  RA
O Belene, Jr Joha P, Shacl{Ts OMcor 09-30-8S RA
OCoaner Joseph P, SheriTs OMcer 0S5-22-09 RA
Qoredy Thomss Sheri(Ty OfTiCer 05-20-74 RA

QMars Edward ShorifTs OfTicar 04-27-88 RA
Oltvor Rodart SherifTs OMcer 01-03-76 A
Ocalnl Vingeht SherifTs Officer 02-22-88 RA
Oslevich Pad Sheri(ls OTcor 10-24-88 RA
Paco . Clarsnce Sher 1T OfTicer 10-21-74 RA
Palva Antonlo Clerk 08-19-91 RA
Palme Bregory SherlfT's OfTicae 08-2699 RA
Palmiert  Dominlek Sher 1T OMcar 060688 RA -
Palumdo Pelor Shariffy UTicer 120530 RA
Palurbo Frak SharliTs OMcae 05-17-34 RA
Pandlo Mictad SherifTs OMicer 10-14-58 RA
Puradlse Al STy v Rk, 05-13-91 UA
Pascsid Kevin Saci(Ts vest, 03-17-9 “UA
Prsquaross  Johd Sher (T3 OMcer 010376 RA
Pasuaross  Joigh SherilTs OMicae 07-01-05 RA
. Paslore Secard Sarils OMcse 08-19-91 RA
Pidrang Rlcardo Shecl(Ts O(Ticer 03092 RA
Palslla Janed SharifTs OMicer 10-14-75 RA
Pad OQwarlas SherifTs OfMicar 01-02-63 RA
Forkdn Ceor e Court Atlandant 06-24-74 RA
Pelrcle Anthony Sherifls UTicer 11-10-78 RA
Phaire Victoe Sharilfs OfMicer 10-31-58 RA
pids Haryel Sheri(Ts OfTicer ¢S-03-93 PA
pider Roberi Sher s OTicer 01-25-6S5 RA
P Robert STy OMcer 03-27-89 PA
Pringle tdward Sheriff's O{Ticer 06-2485 RA
Qarques  [fichadd DerifTs vest, 06-72-87 uA
Cxooned Wil SheriTs Invesd. - 03490952 UA
Gdnones Pedre SherifTs OMicer 056-2488 RA
Racloppl Vicler A Sheri(Ts O(Tcer 12-17-90 RA
Ry Pad SDerifls brvasi, 01-75-93 UA
flaine Rederd Sher s OfNcse 09-08-86 RA
s Anlhooy F. Sherlifs O(Mlcer 050258 RA
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Tocslello
Tueel
Tuced
Tully W
Tuosle
Turco
Tulsls
Tutels Je,
Tyrall
Uzzollno
Vallsro
Vazquee
Velez
Venezls
Yerdecls
Vinel
vulpl
Webd

Michasl
Ferdinend D.
Gerasrd

- John
Anthony A,
Louls A,
Tracy
Renald
Willlam
Anlhony
Bart
Rodert
Joss D,
Domlinlck
Ernasts
Nicholss
Harco
Hicols

Weingariner Willlam
Wesnsske Jr. Charles R,

Sherlffs O(Micer
SherifTs OMcor
SarlTs OMicer
SharifTs OMcar
SherifTs OMcer
SherifTs Inrest,
SheriTs OMcer
SharifTs OMicer
SherifTs OMceor
Sharlffs OMcer
Sher|fTs K(Ticer
Shor IfTs Invest.
ShecllTy OfTcor
SheriTs lnvest

SharlfTs OfTicer
Sheriffs OfMcer
Sheriffs OfTicer
SherifTs OMese
SherifTs OMicer
SeriiTs UM
Sher {Ts CTTices
ShecifTy tovest.
SheciTs O(Ticer
Sheriffs OTicer
ShecliTy OMicor
SharifTs OfMicer
Sheriffs Imvest.

Willams Marc

Willlars Palricla Smith
WolfTe Doceen

Yoko! John

Ticars Pilrick

Trolla Danlel C.
Geravn CENTANNL

ARTIE CIARAMELIA
Lawrence DELPLATO, JR. .

Davip PETER STRUS
CRISTOPHER TRIANA

COUNTY Of ESSEX-

Emelsy Dale
03-29-71
11-13-89
02-04-33
04-05-53
01-25-89
08-27-91
06-22-92
03-08-82
12-15-06
04-10-72
11-12-89
08-11-06
04-06-952
05-20-91
01-18-82
02-04-03
04-16-9Q
05-03-93
09-¢8-07
02-20-9
03-22-53
09-04-91
01-21-92
01-03-76 .
07-07-86
06-15-92
04-02-90
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ALSO ANY PERSONS NAMED ON OR WO HAS RECERTIFICATION RIGHTS TO THE SermerBER 19, 1990
SERIF 'S OFFICER CERTIFICATION LIST, SvvmoL No. 16921 w0 MAY BE EMPLOYED AS THE
RESUT OF THE RESOLUTION OF CURRENT OR RUTURE LITIGATION AMONGST THE U.S. DEPARTMENT
OF JUSTICE, THE DEPARTMENT OF PERSONNEL AND THE MERIT SYSTEM BoARD, THE EsSEX

CounTy SHERIFF'S OFFICE AND PBA LocAL 183 FOR PLAINTIFFS STEPHEN R, MILLER ET. AL,



County of Essex, New Jersey |
BOARD OF CHOSEN FREEHOLDERS

Statz of New Jercoy, }
County of Ex=x

j ADRIANNE DAVIS

Clerk
o/ fAc oarJ o/ C’Aoun ru»( /Jnrs o/ 1‘0 C)oun[y o/ &Jc: in

the ..S’{ah o/ ﬂm ycrﬁcy.
Bﬂ‘ @PI‘PBH @meg, I‘c ﬂ:ngo:'n, lo ‘c a‘ lrue copy o/ a

rquL’on m!oplu! al a meeling o/ said M on MEDNESDAY
the . 16TH day o/ JUNE

1993,

[og:[‘tr wr[‘ fAc carhfwahon:, ngnahu-u anA’ mJoﬁunmb [Amon.
ResoLuTion No. x- 93- (53

L

In Testimony %teel, I heve beresate 1ot my han
exd sffixed the official 104l of :6id Cosniy ot Nevoor
this - 23RD

day 1

rsrmssrersammersstssre o N e 4, D, 19 93
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COUNTY OF ESSEX .
MESOLUTION MO, R~93«/§3(3 AUTHORITY FOR RESOLUTION N.J.S.A. 4: m‘—as(f: 6//

PROPOSED BY: cnn;y Beative AUTHORITY FOR ACTION NJ.S.A, O:{IA-¥1)
cLe oo = :

sUMJECT:  COLLECTIVE BARGAINING AGREEMENT BETWEEN THE COUNTY OF ESSEX

AND THE ESSEX COUNTY SHERIFF'S OFFICERS NEW JERSEY STATE POLICEMEN'S
; : [ .

BENEVOLENT ASSOCIATION, LOCAL 183 - JANUARY 1, 1992 TO DECEMER 31,
- 1994

WHEREAS, the County Sheriff and County Executive have

negotiated a collective bargaining agreement with the Essex County
Sheriff's Officers-New Jersey State Policemen's Benevolent
Association, Local 183, retroactive to and covering the period

January 1, 1992 through December 31, 1994; and
WHEREAS, the Assistant County Controller has certified that

there are sufficient funds in the 1993 County budget to fund the
1992 and 1993 portion of the contract (said certification is

attached hereto); and

WHEREAS, the Board of Chosen Freeholders, by this resolution,

wishes to approve said contract; now, therefore, be it

RESOLVED, by the Board of Chosen Freeholders of the County of

Essex as follows:

1. That said collective bargaining employment agreement with
the Essex County Sheriff's Officers-New Jersey State
Policemen's Benevolent Association, Local 183, a copy of
which is annexed hereto, be and hereby is approved.

2. That the County Executive is hereby authorized to execute

said contract on behalf of the County.

3. That a fully executed copy of this agreement and
resolution be forwarded to the Essex County Sheriff, the

Director, Office of Labor Relations, and to the Office of
the County Counsel.
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ESSEX COUNTY COUNSEL
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