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PREAMBLE

This AGREEMENT entered into this ‘day of

1974, by and between the CITY OF JERSEY CITY, in the County

of Hudson, New Jersey, a municipal corporation of the State
of New Jersey, (hereinafter called the "Clty") and the

PATROLMEN'S BENEVOLEVT ASSOCTATION, N.J. WEIGHTS AND MEASURES.

- LOCAL 203. hereinafter called the "Union"), represents the
complete and final understanding on all bargainable issues

between the City and the Union.




ARTICLE I

RECOGNITION

A. The City hereby recognizes the above local
and employees as the sole and exclusive representatives

of Weights and Measures Officers covered under this agree-

_ment for the purpose of collective negotiations with
respect to rates of pay, wages, hours of work and other

“worling conditions. T T T U
B. -The Title "Assistant Superintendent of Weights

.and Measures” shall be defined to include the plural as

well as the singular, and to include females.
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- ARTICLE II

MAINTENANCE OF STANDARDS

@

A All conditions of.employment‘ contained in this Agreement

relating to wages, hours of employment and general workmg ‘conditions

- -presently in effect for emplo;, ees included in this bargaining unit shall be
; ‘maintamed at not less. than the standards now in effect, and the conditions

.of employment shall be improved wherever spec1f1c provisions for

“improvement ste made in this Agreement. -« . < o e e s
B. Proposed new rules or modification of existing rules

-.governing working conditions as stated above, shall be negohated with

the Union before they are established.
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ARTICLE III

UNION REPRESENTATIVES

-

A. Authorized represenfcatives of the Union may enter City
facilities or premises at reasonable hours for the purpose of observing’
working conditions or assisting in the adjustment of grie{rances and
ascertaining whether or not this Aéreement‘is being oeserved. When the
Umon dec1des to have its representatlves enter City facilities or premises,

it shall notlfy the appropnate Clty representatlve. Upon entermg the

facility or. premises notice shall be given within a reasonable time and that ‘

there shall be no interference with the normal oseretions of the business of
the City government, or normal duties of employees.

B. Al meetings between the parties for purposes of negoﬁations, ,
shall be scheduled whenever possible to take place when the employees
involved are free from assigned duties. When, however, the partles mutually
determine that a meeting shall be scheduled during the work day, authorized
Union negehating committee members, not to exceed five (5) shall be edzcused
ffrom their normal duties and skall suffer no loss in regular .pay thereby.A

C. Employees who are elected officers, not to exceed five (5),

shall be _g;:anted time off to attend municipal employees' conventions and union

_conventions concerning municipal employees, where authorized by State law.

D. One (1) member of the Union shall be granted time off to attend

State meetings and State Legislative Sessions where there are items on the

.agenda affecting public employees.

3




ARTICLE I continued:

E. Elected officers and Union delegates not to exceed three (3)
shall be granted time off to attend local meetings and caucuses provided
operation of the City is not impeded by the gfantiné of such request for
time off.

F. The President of the Union, or in his absence, his authox"ized
representative, shall be assigned to special duty, | and upon notice fo his
supervisor shall be permitted time off to adzhinister and enforce the provi-

- sions of this Agreement, except in emergencies..
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ARTICLE IV

RETIREMENT

A, Employees shall retain all pensioh rights under the ordinances |
of the City of Jersey City and the laws of the State of New Jersey. -

B. . A retiring employee shall receive full vacation time for the

_ year in which he retires.

C. If legislaﬁon is passed mandating municipal employees to retire

L

" at age 5

. _ordinance adopting same.

5. with twenty (20) years of service, thé City shall enact an appropriate - -~



ARTICLE V

EXTRA CONTRACT AGREEMENTS

A, The City agrees not to enter into aﬁy other agreement or
contract with its employees, as defined in-Article Iof this-Agreement,

individually or collectively which in any way conflicts with the terms,

intent and provisions of this Agreement.
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ARTICLE VI

NON-DISCRIMINATION

A. Neither the City nor the Union shall discriminate against any

employee due to that employee'sﬁﬁership; Son:ﬁe&bgsmp, participa-
tion, lack of participation, or activities on behalf of, or his refraining from

activ'ity' on behalf of the Union.




ARTICLE VII

LEAVE OF ABSENCE

A. Aleave éf absenc‘é‘, without pay, may be granted for up to
8ix (6) months for good cause to any employee who has been employed for
a period of ninety (90) days. Said leave may be extended for good cause
to a maﬁﬁum of an additional six (6) montﬁs. A leave of absence may

not be unreasonably withheld or denied.

‘e
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ARTICLE VIII

MANAGEMENT RIGHTS

A. The City hereby retains and reserves unto itself, without
limitation, all powers, rights, authority, duties and responsibilities
conferred upon and vested in it prior to the signing of this Agreement by
the Laws and Constitution of thg State of New Jersey and of the United

States.

e B, - - The exercise of the foregoing powers, rights, authority,

- duties and responsibilities of the City, the adoption of policies, rules,

- regulations and practices in furtherance thereof, shall he limited by the

~terms of this Agreement, and then to the extent such terms are in conformity

with the Constitution and Laws of New Jersey Aand of the United States, and

the rules and fegulatioris of the Civil Service Department of New Jersey.




* ARTICLE IX

BEREAVEMENT OR FUNERAL LEAVE

A. In the event of death in the employee's immediate family, he
shall be granted time off from the day of death up to and including the day

after the funeral, not to exceed five (5) days.

B. Immediate family shall be defined as follows: Mother, father,

son, daughter, sister, brother, husband, wife, son-in-law, daughter-in-law,

wsew -~ father-in-law, ‘mother-in-law, grandparents, grandchildren, sister-in-law, """

brother-in-law, and any relative of employee residing in the employee's
hougehold,

C. Reasonable verification of the event may be required by the

-employer, -the City.




ARTICLE X

MILITARY LEAVE

A. Employees employed by the City of Jersey City
shall be granted all . appllcable rlghts with regard to

-military leave under the ‘State Statues and Federal Laws

*fggverning.same.
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ARTICLE X1

“WORK HOURS

<

A.  The regular work hours each day shall be consecutive except
for interruptiﬁn for lunch period and coffeé breaks. Reference to consecutive
hours of work in the balance of ‘;his Article shall be construed generally to
include lunch periods and coffee breaks.

. Bf o Fpr employees in blue covllarV i:ositions, the regular work week

shall consist of not more than forty (40) hours in ény fivé (5) days, thirty- |
- five (35) working hours and one (1) lunch period per day.. - -
C. For-employees in white collar p_ositions, the regular work.
 week shall consist of not more than thirty-five (35) hcurs in any‘ five (5)
days, thirty (30) working houfs and one (1) lunch period per day.

" D, Excgpt for emergency situations, work schedules shall not
be changed unless the Union is notified of such intended change and the
City and the Union agree to negotiate wifh regard to such changé. Notice
of any intended change shall be given the Tjnion one (1) week prior‘ to the
intent to make such change, wherever.practical.

E, The regular work week shall be from Monda;fr through Friday

Afor those employees not regularly scheduled to work Saturday and Sunday.

»a



ARTICLE X1I

LONGEVITY

_A. ~ All employees shall receive longevity payments in addition

4o their base salary as provided below.

- B. Longevity payments shall be made in accorcance with the

following schedule:
- After five (5) years of service

After ten (10) years of service

T T A b 8 ":After fifteen (15) years of service "~ 7

After twenty (20) years of service

After twenty-five (25) years of
service

1
H

$ 200.00

400. 00

800.00

1,600. 00

-600. 00 -

“N.
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ARTICLE X111

HOLIDAYS

-

A.  The following thirteen (I13) days shall be recognized as paid
-holidays: |
| New Year's Day _ Columbus Day | |
Lincoln's Birthday Generazl Election (Nov.) Day

Washington's Birthday Armistice Day

Good Friday Thanksgiving Day
- Memorial Day . ... Friday After Thanksgiving
. Independence Day Christmas' Day
Labor Day

B. - Whenever any of the holidays lis sted above falls on Saturday, |
the precedmg Frlday shall be observed as the holiday. |
G, Whenever any of the hohdays 11sted above falls on Sunday, the
~succeeding Ménday shall be observed as the holiday.
D.  If the Mayor and Council of the City of Jersej C1ty declé.re a
speical holiday for any other municipal employees, employees in this

bargaining unit shall be entitled to such day off as well.

ré
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ARTICLE XT¥.

SENIORITY

;A‘ Seniority is defined as an employee's total
length of service with the employer beginning with his date
of hire. -

B. If two (2) employed aré hired on the same date,
sehiorityvshall thereaffef be determined on the basis of the
alphabetical order of their surname.

o Cfﬁ'Seniority lists shall be ‘established in the ' -~

appropriate work unit. .

1. In case of lay-offs, demotions, determina-
tion of vacation schedules and overtime, seniority lists shall
be utilized as one factor along with ability to perform and

job titles. -

/5



ARTICLE XV

CHANGES, SUPPLEMENTS OR ALTERATIONS

A. Any provisions of this Agreement may be changed,

supplemented or altered provided both parties mutually agree.

_—— e e -
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ARTICLE _ XVI

~PERSONAL DAYS

A. ~ Each employee shall receive two personal

‘days off per year, with one additional day in 1976.




ARTICLE XVII

“TERMINAL LEAVE

A. 1. Current employeesvhw’ho retire shall receive terminal
leave. Such leave shall be computed at the rate of two (2)
days. for. each calendar year of service. Effective .January.
l,v1974, retiring employees shell receive one (1) additional
terminal leave day. Added to such leave shall be any compen-
satory time off’:due prior' to this agreement and vacaticn‘ time
due wh:.ch 1s owed to the retlrz.ng employee.

v S .

2. All employees hired effective January 1, 1974 shall

_receive terminal leave to be computed on the basis of Ut of their

~-umsed sick leave.

B. Compensation for the acecrued vacetieh“and'feminal leave

~time shall be paid at the time of retirement to the employee,

-qmless the employee elects to utilize all eccrued terminal leave

~dmmediately preceding his retirement.




ARTICLE XVIII

GRIEVANCE PROCEDURE

A. Purpose

1. The purpose of this procedure is to secure, at the lowest

possible level, an equitable solution to the problems which may arise affecting

the terms and conditions of this Agreement and to resolve grlevances as soon
as possible so as to assure efﬁciency and promote employees' morale. The
parties agree that this procedure will be kept as.informal as may be appro-

priate.

< s wee 904 - No employee within the bargaining unit shall have the
right to discuss or resolve any grievance above Step One without the

‘presence therein by the Union. whether such employee is a member or non-

f?Inember of the Union.

B. Definition

~ The term "grievance!' as used herein means any controversy

arismg over the interpretation or adherence to the terms and cond1t10ns of

--this Agreement and may be raised by an 1nd1v1dua1 the Union. or the Clty

:—f:subject Article entiﬂed 'Grievance Procedure” A-Z. S

- C. Stepsb of the Grievance Procedure _ o _:,__.; -

The following constitutes the sole and excluswe method for

-yesolving grievances between the parties covered by ﬂns Agreement and

-ghall be followed in its entirety unless any sten is waived by mutual consent:

+ A
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.AREICLE XVIII continued:
| Step One:
@A) An aggrieved employee or the Union acting at his
" request, shall institute action under the pfovisions hereof within
twenty (20) days of the occurrence of the grievance and an earnest
-effort shéli 5e madé to settle_%he difference between the aggrieved
emplofee and his immediate supéqgisqg,ﬂfor the_ggfposeWOE resolving
the‘matter informally. Failure to act within said twenty (20) days
‘shall be deemed to constitute an abandonment of the grievance. The
‘Union must be notified and made a'éérty of eaéh and every dgrievance
and hearing, |
L ‘(Bi‘. T%e im&edi;té guperQisor sﬁéll fénd;¥‘é decision in
~=writing within five‘(S) days after receipt of the grievance.

Step Two:

(&) In the event the grievance is not seﬁtled through
étep One, the same shall be reduced to writing, signed by the éggrieved,
.and filed with the Department Di;;ctor, or his designee, within five
- (5) days following the determination by the immediate supervisor.

(B) The Department Director, or his designee, shall

render a decision in writing within five (5) days from the receipt of

the grievance.

Steb Three:

- @A) If the grievance is not settled through Steps One and
wo, either party may refer the matter to the Public Employment Relations
Commission within ten (10) days ater the determination by the Department

Director, BAn Arbitrater shall be selected pursuaht to the rules of the

psm—

24 -



5 X
AREICLE XVIII contlnued-

‘(B) A written answer to said grievance shall be submxtted :
within ten (10) days from the»receipt of the grievance by the Business
Administrator, In the event the Susiness Administrator deems it valuable,
during the interim ten (10) day period, a meeting may be held between the
Business Administrator, the Unionhand the grievant,

Step Four:

a) If the grievance.ié'ﬁgi'geztled?tg;ouéhagfeps one, Two and
three, either party may refer the matter to Public Employees Relations
Commission‘within ten (10) days after the determination by the Business
administrator. An Arbitrator cshall be selected pursuant to the rules of
Ehe public Employees Relatlons Commission. . . .

(B) However, no arbitation hearlné shall be scheduled sooner
than thirty (30) days after the final decision of the Department Directer.
Tn the event the aggrieved elects to pursue his Civil Service remedies, the
arbitrafion hearing shall be canceled and the matter withdrawn from arbitra—
tion. \ o -

(c) The Arbitrator shall be bound by the provisions of this
Agreement and restricted to the application of tﬁe facts presented to him
jnvolved in the grievance. The Arbitrator shall not have the authority to
add to, modify, detract from or alter'in any way, the provisions of this

Agreement or any amendment Or supplement thereto

(D) The costs for the service of the Arbitrator shall he borne
equally between the City and the Union, if the Union is the moving party,

otherwise the grievant shall bear one-~-half the expense, any other

(21)



-ARTICLE, “XVITIcontinued:

L (b) However, no arbitration hearing'shall be scheduled sooncr than
thirty (30) days after the final decisionof the Department Director. In the
event the aggrieved elects to pursue his Civil Service remedies, the arbitration

)
1

hearing shall be cancelled and the"fﬁgﬁe'r_;—ithdféw;frorﬁ X;bitration.

(c) The Arbitrater shall be bound by the provisions of this Agreement
and restmcted to the apphcatlon‘of the facts presented to him involved in the
; -grlevance. The Arbltrator shall not have the authority to add to, modify,

. detract from or’alter in any way, the provisions of this Agreement or any
amendment or supplerhenf thereto. -

(d) The costs for the service of the Arbitrator shall be berne equally
.between the City and the Union, if the Union is the moving party, otherwise
the grlevant shall bear one-half of‘the expense. Any other expenses, 1nc1ud1ng
but not_ limited to the presenta’clon.of witnesses, shall be paid by the party
,incu;‘ring same.

{e) The decision shall be final and binding en both parties subject to

legal remedies of the parties.

D. Miscellaneous Provisions

1. ‘The Union President, or his -authorized representative, may report
-an impending grievance to the Department Director in an effort to forestall its

occurrence.
2. The Union shall be a party to each and every grievance whether or

not the grievant was a member or non- member of the Union.



ARTICLE XVilIcontinued:

expenses, including but not limited to the presentaiion of witnesses, shall be
paid by the party incurring same.
_(e) The decision shall be final and binding on both parties

subject to legal remedies of the iﬁafties.

D. Miscellaneous Provisions

1. The Union President, or his authorized representative,
may repor.t' an imgending grievénce to the Department Director in an effort
to foréstall its occurrence.

- 2.:‘ The qu:on. shall »be a éarty to each and every grievance

whether or not the grievant was a member or non-member of the Union.




ARTICLE XIX

VACATIONS

A. All permanent employees shall be entitled to the following

vacation:
Amount of Service o Vacation Days
Up to end of first calendar year 1 woﬂ:ing day for each month
1to 5 years - B X ﬁorking daye
5 to 10 Ayear's ' | o 20 working days
o 10 to 15 years . 25 wo;lfing days
15 years and over 30 working days

-B. All iemporary employees shall be entitled to the followmo‘

vacatmn-
. Up to end of first ealendar year 1 worhng day for each month
(not to exceed 10 working days)
‘Every year thereafter : 10 working days -
N O Vacation time not granted. employees shall accumulate for the

~-next succeedmg year only.

—

D. Upon *equest at the end of each calendar year the City shall
~notify thel employee of the number of vacatmn days the employee has due.
- - B %prermanent—empleyees*who-petire..shall_nacmxea lumpsum
payment for all accumulated vacation tiﬁle, or may utilize such time |

immediately preceding the date of retirement.



ARTICLE XX

NO-STRIKE PLEDGE

A. The Union will actively discourage and wiil take
whatever affirmative steps must be taken to prevent or terminate

any strike, work stoppage, slowdown, walkout or other job action.

B. “N'otbhing cdni':avined in thié Agreement shali be construed

, to limit or Vrestrict the City or the Unipn in their rights to
seek and obtain judicial relief as they maﬁ; i)e entitled to have
.in law or in equity fof injunction in the event of such breach by

- the City or the Union, or any other remedy provided by law.




ARTICLE XXT:

SICK LEAVE

PP

A, All employees shall be entitled to sick leave with pay based on

their accumulated years of service.

1. Sick leave may be utilized by employees when they are

unable to perform their work by reason of personé.l illness, accident or
exposure to contagious disease.

* B. Amount of Sick.Leave

P oiwe e «

L All permanent ernployees shall be entitled to one (1)
working day for each month of the ﬁrst calendar yea;' ef 'employmer'lt and
“fifteen (15) working deys in each calendaryear thereafter.

- . 2. _ Any.aﬁeﬁht of sick leave not used in any caiendar year
shall accumulate to the employee's credit from year to yeaf to be used if and
when needed for sﬁch purposes as set forth above.

| 3. The City at the end of each calendar year shall notify the
~employee of the number of sick days the employee has remaining after
deductmg sick days used and determmmg the accumulation of s.ame. -
. 4. All temporary employees shall be en’utled to one (1)

working day for each month of the first calendar year of employment not to

-exceed ten (10) work days and ten (10) working days for each calendar year -
'thereafter. |

J | 5. Paragraphs 2 and 3 of this Section (B) shall apply to
permanent and te mporary employees.

’
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‘ARTICLE XXI continued:

(c) Repcrting of Absence on Sick Leave
| 1. If an employee is absent for reasons that entitle

him to sick leave, his Supervisor or Foreman shall be notified within
fhlrty (30) mlnutes of starting time.

2. Failure to notlfy the employee s Supervisor or,
Foreman may be cause of denial of the use qf sick leave for,that’w
absence and constitute cause for disciplinary action.

3, Absence without notice for five (5) consecutive days
shéll constitute a.resignation. | . |

...{D). . Vverification of Sick Leave . ... i aees

1. An employee who has been aﬁsent on sick'leave for
five_(S) or more conse;utive working days Shal} be requi;ed to_sgbﬁit
medical evidence substantiating the illness,

2. The appointing authorlty may reqllre proof of ill-
heés of an employee on sick leave, Abuse of sick leave may be cause
for disciplinary action under the guidelines herein set forth, |

3. Absence due to exposure to contagious diseése shall
be.accepted only if the Department of Health has declared the employee

exposed and proof of same shall be obtained by the City from the Depart-

ment of Health.

4, The City may require an employee who has bw=2n aﬁgent
because of personal illness, as a condition of the employee's return to
duty, to be examined by a physician designated by the City at the ex-

pense of the

{21



- ARTICLE 5.6 8 continued:

City. Such examinétion shall establish whether the employee is capable of
~ performing his or her normal duties and that the employee's return to duty
~will not jeopa}dize the health of other employees.

JU— PUNEEE—
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ARTICLE XXIX

INSURANCE, HEALTH AND WELFARE

/’

A. The City shall continue to maintain and provide all insurance coverage

that is in force and effect at the present time, "and increase the benefits of same

pupeecs P

as hereinafter set forth. R e L

| B. The City shall pros r1de insurance coverage on employees and thelr personal
vehicles when said vehicles are ,used in the performance of their duties and tms

' 'éhal'l include liability and collision coverage. Should the employee not have

] colhsmn coverage, the Clty w111 assune coverage to a maximum of $4 OOO.
.Should the employee have liability orvcoihslon coverage, the C1ty w111 pay the e
“difference in premium for each of such coverages. The employee shall obtain

| from ﬂle emplvoyee’s insurance carrier the difference in premium and present

the same to the City.

-G The Clty shall provide life msurance in the amount of $5, 000 and accidental
death and diemembermen’c insuraoce in the amount of $5,000 for each employee
ﬁp to the age of 65. Thereafter, the amount shall be reduced to $2,000.

' D. Hospltahza’non Employees shall receive fully paid Blue Cross, Blue
Shield, W1th Rider J and Major Medical to cover themselves and thelr dependents.
In addition, said coverage, except for Rider J shall be provided to all employees
retiring after July_lmT9~7_2ma_o—cﬁi :f- ie°g{s"1;t.1§£' permxts, prlor ‘to July 1, 1972 as well.

E The C1ty shall supply to employees all necessary legal advice |

*

and counsel in the defense of charges filed aframst them in the performance



"ARTICLE XXII continued:

of their duty? or settlement of_claims for bersonal injury,
death of property damage arising out of or in the course of
their employment, and the City éhall pay and satisfy all
judgements against said employees from such claims.

F.. The City shall have the right to changeAinsurance

- carriers, so long as substantially similar benefits are

provided.

~G. The City shall continue to maintain and provide all
insurance coverage that is in force and effect at the present
time, including false arrest insurance of $100,000 per ﬁan and

$300,000 per incident.




ARTICLE XXIITI

OVERTIME

A. Employees working in excess of their regularly
scheduled work week shall receive time and one-half for all

hours so worked.

B. THERE shall be no compensatory time given in

« v " 1ieu ofF work that can be considered overtime.




ARTICLE XXTIV

WAGES

A. The City agréeé to increase the salary of each

-employee by the following:

1/1/74 7/1/74 1/1/75 7/1/75 10/1/75
500.00 350.00 400.00 250.00 - 250.00

B. However, no maximum will be increased by more
" “than ten 610%)'percént. All employeés reaéhing the maximﬁm
will receive a wage apportionment bonus in & lump sum éf' |
the end of the contract which will be equal to the amoﬁnt
they would have received if their rate had been increased
accordingly. ’ |

_C.t No employee hired after October 1, 1974 shall
be entitled to the salary increases provided in paragraph A
 above until they have had one (1) full year's service with

:the City.
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ARTICLE XXV’ -

FULLY BARGAINED PROVISIONS

A, This Agreement represents and incorporates the complete and

final understandmg and settlement by the partles on all bargamable issues

which were or could have been the sub;ect of nego'aatmns.

ERY



- remain intact. If the above should oceur, the parties shall meet immediately

ARTICLE XVI.©

SAVINGS CLAUSE

. MW?rm

A. If any provision of this contract is fourd to be invalid by

Legislatiori or by a Court or Administrative Agency of competent authority,

it shall be deleted from the contract and the remainder of the contract shall

to negotiate a new provision in place of the invalid provision where monetary

provisions are involved. .

+
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ARTICLE XXVII

DURATION OF AGREEMENT

A. This Agrement shall be effective as of

January 1, 1974, regardless of the date

shall terminate December 31, 1975.

B. Bargaining for the succeed

executed and

ing year of

1976 shall commence on or about August 1, 1975.

PATROLMEN'S BENEVOLENT ASSOCIATION,

N.J. WEIGHTS AND MEASURES, LOCAL 203

BYT/%/‘ %/ﬁ"z“ frooroved TBY ﬁ /@// [

ATTEST:

oy PTG o gy AL
By Lichatmn i kw5 s T, bad

CITY OF JERSEY CITY

JUDSON COUNTY .

NEW JERSEY

e e e -

ATTEST

/ <
£}



