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PREAMELE

TEIS AGREEMENT ENTERED INTQ TEIS FIFTEENTH DAY OF
FEBRUARY 1982 3Y AND BETWEEN THE BOARD OF EDUCATION OF TEE
MORRIS HILLS REGIONAL DISTRICT, THE COUNTY OF MORRIS, NEW
JERSEY, HEREINAFTER CALLED THE "BOARD", AND THE MORRIS HILLS
REGICNAL DISTRICT EDUCATICON ASSOCIATION, HEREINAFTER CALLED
THE "ASSCCIATICN".

WITNESSETH:

WHEREAS, THE BOARD HAS AN QOBLIGATION, PURSUANT TO
CHAPTER 123, PUBLIC LAWS OQOF 1974, TO NEGOTIATE WITE THE ASSOCIA-
TION AS THE REPRESENTATIVE OF EMPLOYEES HEREINAFTER DESIGNATED
WITE RESPECT TO THE TERMS AND CONDITIONS OF EMPLOYMENT, AND

WHEREAS, THE PARTIES HAVE REACHEED CERTAIN UNDERSTANDINGS
WHICH THEY DESIRE TO CONFIRM IN THEIS AGREEMENT, BE IT

RESCLVED, IN CONSIDERATION QOF THE FOLLOWING MUTUAL
COQVENANTS, IT IS HEREBY AGREED AS FOLLOWS:



ARTICLE II

TEACHER WORK YEAR

l. THE IN-=-SCHOOL WORK YEAR FOR TEACHERS EMPLOYED ON
A TEN (10) MONTH BASIS (OTHER THAN NEW PERSONNEL
.WHO SHALL BE REQUIRED TO ATTEND AN ADDITIONAL TWO
(2) OR MORE DAYS OF ORIENTATION) SHALL BE ONE HUN-
DRED AND EIGHTY-SIX (1l86) DAYS.

2. THE IN-SCHOOL WORK YEAR SHALL INCLUDE DAYS WHEN
PUPILS ARE IN ATTENDANCE, CORIENTATION DAYS, AND
ANY OTHER DAY ON WHICH TEACHER ATTENDANCE IS RE-
QUIRED.

THE ASSOCIATION'S OQOFFICERS SHALL MEET WITH THE SUPERIN-
TENDENT TO ADVISE IN THE FORMULATION OF THE WORK CALENDAR
FOR EACH YEAR FOR THE TERM OF THIS AGREEMENT. SUCH MEETINGS
SHALL BEGIN NO LATER THAN DECEMBER FIRST OF THE PREVIQUS

YEAR.

CRANGES IN THE APPROVED ‘WORK CALENDAR FOR THAT YEAR SEALL
BE MADE ONLY AFTER CONSULTATION BETWEEN THE ASSOCIATION
AND THE SUPERINTENDENT, EXCEPT IN AN EMERGENCY SITUATION
INVOLVING THE HEALTH AND SAFETY OF THE STUDENTS AND THE
STAFF.



ARTICLE III {(Continued)

EACH TEACHER SHALL PLAN LESSCNS AND TEACH COURSE CONTENT
IN A PRACTICAL AND USEFUL MANNER WITHIN THE GUIDELINES
PRESCRIBED IN THE APPROVED COURSES QOF STUDY, UNLESS OTHER-
WISE AUTHORIZED BY THE ADMINISTRATION.

MEETINGS MAY BE CALLED BY THE PRINCIPAL OR SUPERVISORS
AS NEEDED.

APTER SCHOOL MEETINGS SEALL NOT BE CALLED ON A FRIDAY OR
ANY SCEOOL DAY IMMEDIATELY PRECEDING ANY DISTRICT-RECOG-~
NIZED HOLIDAY.

NOTICE OF THE TENTATIVE AGENDA FOR ANY MEETINGS SHALL BE
GIVEN TO THE TEACHERS INVOLVED AT LEAST THREE (3) DAYS
PRICR TO THE MEETING EXCEPT IN AN EMERGENCY. TEACHERS .
SHALL HAVE THE OPPORTUNITY TO SUGGEST ITEMS FOR THE AGENDA.

TEACHER ASSIGNMENTS SHALL BE MADE CONSISTENT WITH SUBJECT
PREPARATION AND SUBJECT AREA NEEDS. THE EBOARD AND ADMINISTRA-
TION SEALL ATTEMPT TO IMPLEMENT THIS, PROVIDING THE FACILITIES
AND SCHEDULING ALLOW SUCH IMPLEMENTATION ACCORDING TO THE
FOLLOWING GUIDELINES:

L.

TEKCHERS SHALL NOT BE REQUIRED TO TEACH CLASSES IN MORE
THAN TWO (2) DEPARTMENTS, NOR MORE THAN A TOTAL OF THREE
(3) COURSES INVOLVING DIFFERENT COURSES OF STUDY:

REGULAR CLASSROOM TEACHERS SHALL NOT BE REQUIRED TO CHANGE
TEACHING STATIONS MORE THAN TWICE DURING THE SCHQOL DAY;

TEACHERS SHALL NOT BE REQUIRED TO TEACH AND/OR SUPERVISE
CONTINUOUSLY FOR MORE TEAN THREE (3) PERIOQDS;

TEACHERS SHALL HAVE A DAILY DUTY-FREE LUNCH PERIOD OF AT
LEAST TWENTY-NINE (29) MINUTES:; AND

A TEACHER MAY AGREE TQO EXCEED THE LIMITATIONS STATED IN
THIS SECTION D.

TEACHERS SHALL, IN ADDITION TO TEEIR LUNCH PERIOD, HAVE ONE
(1) DAILY PREPARATION PERICD DURING WHICH THEEY SHALL NOT BE
ASSIGNED TO OTHER DUTIES. THIS PERIQOD IS TO BE USED BY THE
TEACHER ONLY TO PREPARE HIS LESSCNS OR TESTS, WORR PAPERS,
OR ANY OTHER RELATED TEACHING FUNCTIONS.



ARTICLE IV
TEACHER CONTRACT AND ASSIGMMENT

NON-TENURED TEACHERS HIRED BEFORE SEPTEMBER 30:

ON OR BEFORE APRIL 30, THE BOARD SHALL GIVE TO EACH NON-TENURED
TEACHER CONTINUOUSLY EMPLOYED BY IT SINCE THE PRECEDING
SEPTEMBER 30, EITHER:

1. A WRITTEN OFFER OF A CONTRACT FOR EMPLOYMENT FOR THE MEXT
SUCCEEDING YEAR. SAID OFFER SHALL STATE SALARY STEP AND
DEPARTMENT ASSIGNMENT (WITHIN THE SCOPE OF THE TEACHER'S
CERTIFICATION).

2. A WRITTEN NOTICE THAT SUCH EMPLOYMENT WILL NOT BE OFFERED.

3. IF THE TEACHER DESIRES TO ACCEPT SUCH EMPLOYMENT, HE SHALL
NOTIFY THE BOARD QF SUCH ACCEPTANCE, IN WRITING, ON OR BE-
FORE JUNE 1. 1IN THE ABSENCE OF SUCH NOTICE OF ACCEPTANCE,
THE WRITTEN NOTICE OF CONTRACT OFFER SHALL BE NULL AND VQID.

NON-TENURED TEACHERS HIRED AFTER SEPTEMBER 30:

ON OR BEFORE JUNE 1, THE BOARD SHALL GIVE TO EACH NON-TENURED
TEACHER CONTINUOQOUSLY EMPLOYED BY IT, BUT HIRED AFTER
SEPTEMBER 30, EITHER:

l. A WRITTEN OFFER OF A CONTRACT FOR EMPLOYMENT FOR THE NEXT
SUCCEEDING YEAR. SAID OFFER SHALL STATE SALARY STEP AND
DEPARTMENT ASSIGNMENT (WITHIN THE SCOPE OF THE TEACHER'S
CERTITICATION) . '

2. A WRITTEN NOTICE THAT SUCH EMPLOYMENT WILL NOT BE QFFERED.

3. 1IF THE TEACHER DESIRES TO ACCEPT SUCH EMPLOYMENT, HE SHALL
NOTIFY THE BOARD OF SUCH ACCEPTANCE, IN WRITING, ON OR BE-
FORE JUNE 15. 1IN THE ABSENCE OF SUCH NOTICE QF ACCEPTANCE,
THE WRITTEN NOTICE OF CONTRACT OFFER SHALL BE NULL AND VOID.

TENURED TEACHERS:

ON QR BEFORE JUNE 1, THE BCARD SHALL GIVE TO EACH TENURED
TEACHER A WRITTEN NOTICE OF SALARY STEP AND DEPARTMENT ASSIGN-
MENT (WITHIN THE SCOPE OF THE TEACHER'S CERTIFICATION).

1. 1IN THE EVENT THAT CEHANGES IN THE TEACHER'S SUBJECT ASSIGN-
MENTS ARE MADE DURING THE SUMMER, THE TEACHER AFFECTED
SHALL BE NOTIFIED AS SOON AS PRACTICABLE.



ARTICLE 7
TEACHER EVALUATION
ALL PLANNED MONITORING OR OBSERVATION QF THE WORK PERFORM-
ANCE OF A TEACHER SHALL BE CONDUCTED OPENLY WITH FULL KNQW-
LEDGE OF THE TEACHER.

TEACHERS SHALL BE EVALUATED BY EERTIFIED SUPERVISORS AND/OR

ADMINISTRATORS.

a) NON-TENURE TEACHERS CONTINUOUSLY EMPLOYED SINCE THE
PRECEDING SEPTEMBER 30 SHALL BE EVALUATED AT LEAST
THREE (3) TIMES PRICR TQ APRIL 300 COF EACH YEAR. THESE
THREE (3) EVALUATIONS SHALL BE CONDUCTED CVER A PERIOD
OF AT LEAST FIVE (5) MONTHS TO ENABLE SAID TEACHER AND
EVALUATOR TO BE COGNIZANT OF AREAS OF IMPRCOVEMENT,
STRENGTHS, AND WEARNESSES. AN EVALUATICON MAY CONSIST
OF AN OBSERVATICON CF MORE THAN ONE CONSECUTIVE OR NON-
CONSECUTIVE DAXS.

b) TENURE TEACHERS SHALL BE EVALUATED AT LEAST ONE TIME
DURING EACH SCHOOL YEAR.

A TEACHER SHALL BE GIVEN A CCPY CF ANY EVALUATION REPORT
PREPARED BY HIS EVALUATORS AT LEAST ONE (1) DAY BEFORE ANY
CONFERENCE TO DISCUSS IT, OR EITHER PARTY MAY REQUEST THAT
THE EVALUATION BE DISCUSSED WHEN THE COPY IS ISSUED. NO
SUCH REPORT SHALL BE SUBMITTED TO THE CENTRAL OFFICE,
PLACED IN A TEACHER'S FILE, OR OTHERWISE ACTED UPON WITH-
OUT PRIOR CONFERENCE WITH THE TEACHER. ALL TEACHERS SHALL
BE REQUIRED TO SIGN THE EVALUATION REPORT. SUCH SIGNATURE
DOES NOT INDICATE AGREEMENT, SIMPLY THAT THE TEACHER HAS
SEEN IT.

B. ANY TEACHER ACHIEVING A SATISFACTORY RATING SHALL RECEIVE A
FULL INCREMENT. ANY TEACHER RECEIVING AN UNSATISFACTORY RATING
MAY BE DENIED A FULL INCREMENT.

1.

A TEACHER SHALL HAVE THE RIGHT, NO MORE THAN TWICE A YEAR,
UPON REQUEST, TO REVIEW THE CONTENTS OF HIS PERSONNEL FILE
WITH THE SUPERINTENDENT. A TEACHER, AT HIS REQUEST, SHALL
BE ENTITLED TO HAVE A REPRESENTATIVE OF THE ASSOCIATION
ACCOMPANY HIM DURING SUCH REVIEW,.

NO MATERIAL DEROGATCRY TO A TEACHER'S CONDUCT, SERVICE,
CHARACTER OR PERSONALITY SHALL BE PLACED IN HIS PERSONNEL
FILE UNLESS THE TEACHER HAS HAD AN OPPORTUNITY TOC REVIEW
SUCH MATERIAL AND AFTIX HIS SIGNATURE TO THE COPY TO BE
FILED WITH THE EXPRESS UNDERSTANDING THAT SUCH SIGNATURE
IN NO WAY INDICATES AGREEMENT WITH THE CONTENTS THEREQF.
THE TEACHER SHALL ALSO HAVE THE RIGHET TO SUBMIT A WRITTEN
ANSWER TO SUCE MATERIAL AND HIS ANSWER SHALI, BE REVIEWED
BY THE SUPERINTENDENT CR HIS DESIGNEE AND ATTACHED TO THE
PILE COPY,.



TZCLE VI

TEACHER FACILITIES

EACH SCHOQL SHALL CONTINUE TO MAKE EVERY EFFORT TO MAKE THE
FOLLOWING AVAILABLE:

1.
2.

A SERVICEABLE DESK AND CEAIR FOR EACH TEACHER.

EXCEPT IN TIMES OF EMERGENCY, WELL-~LIGHTED, VENTILATED,
AND CLEAN TEACHER REST ROOMS SEPARATE FROM THE STUDENTS'
REST ROOMS. '

SUITABLE SPACE, EITHER IN THE TEACHERS' LOUNGE OR IN THE
CLASSROOM, FOR EACH TEACHER TO STORE COATS, QVERSHOES, AND
PERSONAL ARTICLES.

COPIES FOR EACH TEACHER'S USE OF ALL TEXTS 'USED IN EACH OF
THE COURSES HE IS TO TEACH, AS WELL AS TEACHERS' EDITIONS
FOR ALL TEXTS, WORKBOOKS AND LABORATORY BOQOOKS, AND A DESK
DICTICONARY FOR EVERY ACADEMIC CLASSROOM. TEACHERS SHALL
BE HELD ACCQUNTABLE FOR ALL SUCH ITEMS.

CHALKBOARD SPACE IN EVERY CLASSROOM.
AIR CONDITIONING IN EACH OF THE PACULTY ROOMS,

STORAGE FACILITIES FOR TEACHING SUPPLIES AND MATERIALS IN
EACE CLASSROOM.

THREE ELECTRIC TYPEWRITERS SHALL BE PROVIDED IN EACH BUILDING

FOR TEACHER USE. TYPEWRITERS ARE TO BE PLACED BY THE BUILD-
ING PRINCIPAL.

1l



A.

ARTICLE VIII
GRIEVANCE PROCEDTRE
DEFINITIONS

1. A "GRIZVANCE" IS A CLAIM BY A TEACHER OR THE ASSOCIATION
BASED UPCON THEE INTERPRETATION, APPLICATION, OR ALLEGED
VIOLATION OF THIS AGREEMENT, POLICIES, OR ADMINISTRATIVE
DECISIONS WHICH AFFECT THE TERMS AND CONDITIONS OF EMPLOY-
MENT OF A TEACHZIR OR A GROUP OF TEACHERS. ASSOCIATION
GRIEVANCES MUST SPECIFY THE GROUP OR GROUPS,

2. A "GRIEVANT" IS THE PERSON OR PERSONS MAKING THE CLAIM.

3. A "PARTY IN INTEREST" IS THE PERSON OR PERSONS MAKING THE
CLAIM AND ANY PERSON WHO MIGHT BE REQUIRED TO TAKE ACTION
CR AGAINST WHOM ACTION MIGHT BE TAKEN IN ORDER TO RESQOLVE
THE CLAIM.

PURPOSE

THE PURPQOSE OF THIS PROCEDURE IS TQ SECURE, AT THE LOWEST
POSSIBLE LEVEL, EQUITABLE SOLUTIONS TC THE PROBLEMS WHICH

MAY FROM TIME TC TIME ARISE AFFTECTING TEACHERS. BOTE PARTIES -
AGREE THAT THESE PROCEDURES WILL BE KEPT INFORMAL AT ALL LEVELS
OF THE PROCEDURE.

PROCEDURE

1. SINCE IT IS IMPORTANT THAT GRIEVANCES BE PROCESSED AS
RAPIDLY AS POSSIBLE, THE NUMBER OF DAYS INDICATED AT
EACH LEVEL SHOULD BE CONSIDERED AS A MAXIMUM AND EVERY
EFFORT SHOULD BE MADE TO EXPEDITE THE PROCESS. THE TIME
LIMITS SPECIFIED AT ANY LEVEL MAY BE EXTENDED BY MUTUAL
AGREEMENT.

2. IN THE EVENT A GRIEVANCE IS FILED AT SUCH TIME THAT IT
CANNOT BE PROCESSED THROUGH ALL THE STEPS IN THIS GRIEVANCE
PROCEDURE BY THE END OF THE SCHCOL YEAR AND, IF LEFT
UNRESOLVED UNTIL THE BEGINNING OF THE FOLLOWING SCHOOL
YEAR, COULD RESULT IN IRREPARABLE HARM TO A PARTY IN
INTEREST, THE TIME LIMITS SET FORTH HEREIN SHALL BE REDUCED
SO THAT THE GRIEVANCE PROCEDURE MAY BE EXHAUSTED PRICR TOQ
THE END OF THE SCHOOQOL YEAR OR A MUTUALLY DETERMINED TIME
THEREAFTER.

3. THE GRIEVANCE TC BE CONSIDERED UNDER THIS PROCCEDURE MUST

BE INITIATED BY THE GRIEVANT WITHIN TWENTY (20) CALENDAR DAYS

OF THE ALLEGED OCCURRENCE, EXCEPT DURING CHRISTMAS AND
EASTER VACATION PERICDS WHEN THE TIME LIMITS SHALL BE EX-
TENDED BY THE NUMBER OF DAYS IN THE VACATICON PERIOD.

13



ARTICLE VIII (Continued)

THE FOLLOWING ARE NOT SUBJECT TO ARSITRATION:

a)

b)

e)

d)

ANY MATTER FOR WEICH A SPECIFIC METHOD OF REVIEW IS
PRESCRIBED EITEER BY LAW OR ANY REGULATION OF THE
STATE COMMISSIONER OF EDUCATION,

A COMPLAINT OF A NON-TENURED TEACHER WHICH ARISES BY
REASON OF HIS NOT BEING RE-EMPLOYED,

A COMPLAINT BY ANY TEACHER OCCASIONED BY APPCINTMBNT
TO, RETENTION IN OR LACK OF RETENTION IN ANY POSITION

- FOR WHICH TENURE IS EITHER NOT POSSIBLE OR NOT REQUIRED,

AND

ANY MATTER NOT SPECIFICALLY PART OF THIS AGREEMENT OR
NOT PERTAINING TO MATTERS WHICH FIT THE DESCRIPTION OF
THE TERM "GRIEVANCE" AS STATED IN PARAGRAPH ONE OF THIS
ARTICLE.

STEP SIX

THE FOLLOWING PROCEDURE SHALL BE USED TO SECURE THE SERVICES
OF AN ARBITRATOR:

a)

b)

c)

d)

IF THE ASSOCIATION WISHES TO SECURE THE SERVICES OF AN
ARBITRATOR, IT SHALL REQUEST THE AMERICAN ARBITRATION
ASSOCIATION TC PROVIDE A LIST OF ARBITRATORS TO SETTLE
THE DISPUTE.

ONCE A REQUEST IS MADE TO TﬁE AMERICAN ARBITRATION
ASSOCIATION, THE PARTIES SHALL 3E B0UND BY ITS RULES
AND - REGULATIONS.

THE DECISION OF THE ARBITRATOR SHALL BE SUBMITTED TO. THE
BOARD AND THE ASSOCIATION AND SHALL BE FINAL AND BINDING
ON THE PARTIES.

THE COSTS FOR THE SERVICES OF THE ARBITRATOR SHALL BE

BORNE EQUALLY BY BOTH PARTIES. ANY OTHER EXPENSES SHALL
BE PAID BY THE PARTY INCURRING SAME.

15



ARTICLE IX

SALARIES

THE SALARIES OF ALL TEACHERS COVERED BY THIS AGREEMENT ARE
SET FORTH IN SCEEDULES A-1 AND A=2, WHICH ARE ATTACEED
HERETO AND MADE A PART HEREOF.

1.

TEACHERS EMPLOYED ON A TEN (1l0) MONTH BASIS SHALL BE
PAID IN TWENTY (20) EQUAL SEMI-MONTHLY INSTALLMENTS,
UNLESS SUMMER ASSIGNMENT FACILITATES TWENTY-FOUR (24)
EQUAL INSTALLMENTS.

TEACHERS MAY INDIVIDUALLY ELECT TO HAVE A SPECIFIED
DOLLAR AMOUNT QOF THEIR MONTHLY SALARY DEDUCTED FROM

THEIR PAY. THESE FUNDS SHALL BE DEPOSITED IN AN INTEREST
BEARING ACCOUNT, PAYABLE TC THE TEACHER, IN THE TRI-CO
FEDERAL CREDIT UNION.

WHEN A PAY DAY FALLS ON OR DURING A SCHOOL HOLIDAY, VACATION,
OR WEEKEND, TEACHERS SHALL RECEIVE THEIR PAY CHECKS ON TEE
LAST PREVIOUS WORKING DAY (BARRING UNFORESEEN CIRCUMSTANCES) .

TEACHERS SHALL RECEIVE THEIR FINAL CHECK FOR THE CURRENT

YEAR ON THEE LAST WORKING DAY IN JUNE, PROVIDED THE TEACHER
HAS COMPLETED ALL AREAS OF THE CHECXOUT PROCEDURE.

17



ARTICLE X (Continued)

NOVEMBER 30, MARCHE 135 AND JULE 30 ARE DESIGNATED AS DATES CU
WHICH PAYMENT FCR ACTIVITIES SHALL BE MADE. CPCN CCMPLETION
OF THE SPONSOR'S RCSFONSIBILITIES FOR THAT ACTIVITY, THE DIS-
TRICT'S BUSINESS OFFICE SHALL ISSUE PAYMENT ON THE CLCSEST
DESIGNATED PAY DAY AS SHOWNW ABOVE.

19



ARTICLE XII (Continued)

THE BOARD SHALL PROVIDE A DENTAL-CARE INSURANCE PROTECTION -
PLAN AS DESIGNATED BELOW:

1. THE BOARD SHALL PAY THE PREMIUM FOR SINGLE DENTAL
COVERAGE FOR EACH TEACHER FOR THE 1982-83 SCHOOL YEAR.
THEE AMOUNT OF PREMIUM TO BE $6,%99 PER MONTH, PER
TEACHER.

2. TEE BOARD SHALL PAY THE PREMIUM FOR SINGLE TEACHER
COVERAGE AND FAMILY COVERAGE FOR THE 1983-84 SCHOOL
YEAR. SUCH RATES ARE:

SINGLE $6.99 PER TEACHER
FAMILY $23.11

THE BOARD SHALL PROVIDE ONE FAMILY COVERAGE POLICY WHEN
BOTE HUSBAND AND WIFE ARE EMPLOYED IN THE MORRIS HILLS
REGIONAL DISTRICT,

FOR EACE TEACHER WHO REMAINS IN THE EMPLOY OF THE BOARD FOR
THE FULL SCHOOL YEAR, ) THE BOARD SHALL CONTINUE TO MAKE PAY-
MENT OF INSURANCE PREMIUMS TO PROVIDE INSURANCE COVERAGE
FOR A FULL TWELVE-MONTE PERIOD,

FOR EACH NEW TEACHER, COVERAGE SHALL COMMENCE SEPTEMBER 1
(PROVIDED SAID TEACHER EXECUTES AND SURBMITS APPROPRIATE
FORMS TO THE DISTRICT BUSINESS COFFICE BY AUGUST 25) AND CON-
TINUE FOR THE FULL~-TERM AS DESCRIBED IN PARAGRAPH #3 OF
ABQVE. ‘

THE BOARD SHALL PROVIDE EACH NEW TEACHER A DESCRIPTION OF

THE HEALTH-CARE AND DENTAL INSURANCE COVERAGE PROVIDED UNDER
THIS ARTICLE AT THE BEGINNING OF THE SCHOOL YEAR, WHICH SHALL
INCLUDE A DESCRIPTION OF CONDITIONS AND LIMITS OF COVERAGE.
ALL TEACHERS SHALL BE PROVIDED WITH A COPY OF ANY CARRIER
CHANGES IN COVERAGE AS THEY OCCUR.

THE BOARD SHALL CONTINUE TO MAINTAIN ITS PRESENT PROTECTION,
CONSISTENT WITH TITLE 18-A FOR ALL TEACHERS.

22



“ARTICLE XIII -

DEDUCTION FRCOM SALARY

A. THE BOARD AGREES TO DEDUCT FROM THE SALARIES OF ITS TEACHERS

DUES FOR THE MORRIS HILLS REGIONAL DISTRICT EDUCATION ASSOCIA-~
TION, THE MORRIS COUNTY COUNCIL OF EDUCATION ASSOCIATIONS, THE
NEW JERSEY EDUCATION ASSOCIATION, AND THE NATIONAL EDUCATION
ASSOCIATION, AS SAID TEACHERS INDIVIDUALLY AND VOLUNTARILY
AUTHORIZE THE BOARD TO DEDUCT. SUCH DEDUCTIONS SHALL BE MADE
IN CCMPLIANCE WITE CHAPTER 310, PUBLIC LAWS OF 1967

{(NJSA 52:14~15.9E) AND UNDER RULES ESTABLISHED BY THE STATE
DEPARTMENT OF EDUCATION. SAID MONIES, TOGETHER WITH RECORDS
OF ANY CORRECTICONS, SHALL BE TRANSMITTED TC THE TREASURER OF
THE MORRIS HILLS REGICONAL DISTRICT EDUCATION ASSOCIATION BY
THE FIFTEENTH OF EACH MONTH FOLLOWING THE MONTHLY PAY PERIOD
IN WHICH DEDUCTIONS WERE MADE. THE ASSOCIATICN TREASURER SHALL
DISBURSE SUCH MONIES TO THE APPROPRIATE ASSOCIATICN OR
ASSOCIATICNS.

THE BOARD AGREES TO DEDUCT FROM TEACHERS' SALARIES MONEY FCR
THE FOLLCOWING:

WASHINGTON NATIONAL INSURANCE

ASSOCIATICN DUES

T.P.A.F.

P.E.R.S.

SOCIAL SECURITY

TRI-CO FEDERAL CREDIT UNIOW

TAX SHELTERED ANNUITY PLANS AS APPRCVED BY THE BOARD
U.S. SAVINGS BONDS

PENSION LOQOANS

INCOME TAX

AND ANY OTHER PROGRAM AGREED TO BY THE RBROARD AND ASSOCIA-
TION CR REQUIREDR BY LAW

AS SAID TEACHERS INDIVIDUALLY AND VCLUNTARILY AUTHORIZE THE
BOARD TO DEPUCT AND TO TRANSMIT THE MONIES PROMPTLY TO SUCH
ASSOCIATICN CR ASSOCIATICNS.

NO CHANGES CR ADDITIONS CR DELETIONS SHALL BE MADE DURING THE
CCURSE CF THE SCHCOL YEAR.

23



3,

ARTICLE XIV (Continued)

A TEACHER WILL BE LIMITED TO SIX (6) CREDITS PER SEMESTER
WITH THE EZXCEPTION OF THE SUMMER SEMESTZR AND INTERSESSION,
BEGINNING IN JUNE,DURING WHICH THERE SHALL BE NO LIMIT ON
THE CREDITS TAKEN OTHER THAN THE LIMITATION IMPOSED BY THE
ANNUAL MAXIMUM. THE MAXIMUM NUMBER OF CREDITS FOR WEICH A
TEACHER MAY BE REIMBURSED PER YEAR SHALL BE TWENTY-ONE (21)
CREDITS FOR COURSES COMPLETED BETWEEN JULY 1 AND JUNE 30.

THE BOARD SEALL ALLOCATE A SUM NOT TO EXCEED $50,000.00
FOR THE 1982~-83 YEAR AND A SUM NOT TO EXCEED $55,000.00
FOR THE 1983-84 YEAR, THESE FUNDS SHEALL NOT ACCUMULATE
OR CARRY OVER FROM ONE YEAR TO THE NEXT,

REIMBURSEMENT WILL ONLY BE MADE FOR COURSES IN WHICH A GRADE
OF "B" OR BETTER IS ATTAINED. THIS LIMITATION SHALL NOT
APPLY TO HORIZONTAL ADVANCEMENT.

ONCE THE FUNDS AVAILABLE FOR TUITION REIMBURSEMENT ARE WITHIN
TWO THOUSAND DOLLARS ($2,000) OF BEING EXHAUSTED, THEE SUPER-
INTENDENT SHALL NQTIFY THE ASSOCIATION QOF THE BALANCE REMAIN-
ING. AT THIS POINT PREFERENCE FOR REIMBURSEMENT SHALL BE
GIVEN TO THOSE APPLICANTS WHO ARE WITHIN SIX (6) CREDITS OF
HORIZONTAL MOVEMENT. THEREAFTER, PREFERENCE FOR THE REMAIN-
ING FUNDS SHALL BE GIVEN IN THE ORDER OF THE DATE THE APPLI-
CATION IS SUBMITTED TO THE SUPERINTENDENT'S OFFICE. 1IN THE
EVENT OF TIES IN THE ABOVE CATEGORIES, THE BALANCE SHALL BE
DISTRIBUTED EQUALLY IN DOLLARS PER CREDIT AMONG THE APPLICANTS

C. SPECIAL COURSES

1.

THE SUPERINTENDENT MAY GRANT APPROVAL FOR TUITION REIMBURSE-
MENT, IN ACCORDANCE WITH THE PROVISIONS OF SECTION B ABOVE,
FOR UNDERGRADUATE COURSES IN THE TEACEER'S ASSIGNED AREA OR
AREA TO WHICE HE MAY BE ASSIGNED PROVIDED THE COURSE OR A
COMPARABLE COURSE IS NOT AVAILABLE AT THE GRADUATE LEVEL AT
MONTCLAIR, KEAN, PATERSON, SETON HALL, OR FAIRLEIGH DICKINSON.
COURSES REIMBURSED UNDER THIS SECTION SHALL NOT BE APPLIED
FOR HORIZONTAL MOVEMENT. UNDERGRADUATE COURSES SHALL NOT

BE REIMBURSED AFTER TWENTY THOUSAND DOLLARS ($20,000) OF THE
TUITION REIMBURSEMENT FUNDS EAVE BEEN COMMITTED DURING ANY
SCHOOL YEAR.

D. WAIVER OF RIGHT TO PAYMENT

l.

A TEACHER LEAVING THE MORRIS HILLS REGIONAL DISTRICT SHALL
FORFEIT REIMBURSEMENT OF TUITION FOR THE TERM IN WHICE HE
LEAVES IF IT IS PRIOR TO THE END OF THE SCHOOL YEAR. EX-
CEPTIONS ARE: A TEACHER WHO IS ON MATERNITY LEAVE, NON-
TENURED TEACHER WHOSE CONTRACT WAS NOT RENEWED.

A TEACHER SHALL NOT RECEIVE REIMBURSEMENT FOR SUCH COURSES
IF HE INDICATES, IN WRITING, THE INTENT TO LEAVE THE DISTRICT
PRIOR TO THE RECEIPT OF NOTICE OF OFFICIAL SATISFACTORY COM-

PLETION QF THE CQURSES.
25



ARTICLE XVI

VACANCIES AND PROMOTIONAL OPPORTUNITIES

THE BOARD AGREES, THROUGH THE SUPERINTENDENT, TO PUBLICIZE
ALL PROFESSIONAL VACANCIES AND PROMOTIONAL OPPORTUNITIES.
WHEN SCHOOL IS IN SESSION, A NOTICE SHALL BE POSTED IN TEE
GENERAL OFFICE OF EACH SCHCOCL AS FAR IN ADVANCE AS IS
PRACTICABLE. 1IN TEE EVENT POSTING OF THE VACANCY IS NOT
FEASIBLE, THE SUPERINTENDENT WILL COMMUNICATE THE EXISTENCE
OF THAT VACANCY TOC THE PRESIDENT OF THE ASSOCIATION. TEACHERS
WHO DESIRE TO APPLY FOR SUCH VACANCIES OR PROMOTIONAL
OPPORTUNITIES SHALL SUBMIT THEIR APPLICATICONS, IN WRITING,

TO THE SUPERINTENDENT WITHIN THE TIME LIMIT SPECIFIED IN

THE NOTICE, AND THE SUPERINTENDENT SHALL ACKENOWLEDGE, IN
WRITING, ALL SUCH APPLICATIONS. DURING THE SUMMER MONTHS,
WHEN SCHOOL IS NOT IN SESSION, THE SUPERINTENDENT SHALL POST
A NOTICE IN EARCH BUILDING AS THOUGH SCHOOL WERE IN SESSICON,
MAIL A NOTICE TO THE PRESIDENT OF THE ASSOCIATION, AND MAIL

A NOTICE TO EACH TEACHER WHO INDICATES, IN WRITING, PRICR

TO THE CLOSE OF THE SCHOCL YEAR THAT HE WISHES TO BE NOTIFIED
OF SUCH NOTICES AND HAS PROVIDED THE SUPERINTENDENT'S CFTICE
WITH A STAMPED, SELF-ADDRESSED ENVELOPE.

THE NOTICES PERTAINING TO PROMOTIONAL OPPORTUNITIES SHALL
DESCRIBE THE POSITION AND ITS DUTIES SHALL BE CLEARLY STATED.

ALL QUALIFIED TEACHERS SHALL BE GIVEN ADEQUATE CPPORTUNITY

TO MARE APPLICATION (AS HEREIN AGREED), AND NO POSITION SHALL
BE FILLED UNTIL ALL PROPERLY SUBMITTED APPLICATICNS HAVE BEEN
CONSIDERED.
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ARTICLE XVII (Continued)

IF A TEACHER FAILS TO NOTIFY THE SUBSTITUTE AGENCY OR
PRINCIPAL THAT HE/SHE IS RETURNING TO WORK AND BOTH THE
SUBSTITUTE TEACHER AND TEACHER APPEAR FOR WORK, THE
TEACHFR'S SALARY FOR THAT DAY WILL BE LESS THE
SUBSTITUTE'S SALARY UNLESS THE SUBSTITUTE IS SUMMONED
TO COVER FOR ANOTHER ABSENT TEACHER,
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ARTICLE XVIII (Continued)

D. NOTIFICATION

WRITTEN NOTIFICATION FCR ANY OF THE ABOVE (OTHER THAN PARA-
GRAPH B} MUST BE SUBMITTED TO TEE SUPERINTENDENT, PRIOR TO

THE ABSENCE, ON A PRESCRIBED FORM AVAILABLE IN EACHE PRINCIPAL'S
OFFICE, COPY COF SAID FORM TO BE RETURNED TO THE TEACEER,

l, 1IN CASES WHERE TIME IS NOT AVAILABLE FOR WRITTEN, PRICR
NOTIFICATION, THE TEACHER MUST NOTIFY THE SUPERINTENDENT'S
DESIGNATE BY TELEPHCNE IN SUFFICIENT TIME TO MAKE ARRANGE-
MENTS FOR A SUBSTITUTE.

2, LFPROVAL FTROM THE SUPERINTENDENT IS REQUIRED UNDER PARA-
GRAPH D ABOVE ONLY WHEN ADEQUATE COVERAGE IS NOT AVAILABLE.

31



ARTICI.E XX

SABBATICAL LEAVE

PURPOSE

THE PURPQSE OF SABBATICAL LEAVE IN THE MORRIS HILLS REGICNAL
DISTRICT IS TO PROVIDE ELIGIBLE PERSONNEL WITH THE MEANS TO
APPLY, THROUGH A PROPCSED PROGRAM, TO INCREASE THEIR KNOWLEDGE
AND INSIGHT INTO THEIR SUBJECT AREAS THROUGH STUDY, INDEPEND=-
ENT RESEARCH, AND/OR TRAVEL IN ORDER THAT THEY BROADEN THEIR
BACKGROUNDS AND THEREBY FULFILL TEEIR PROFESSIONAL RESPONSI-
BILITIES IN A MORE ENRICHED MANNER FOR THE BENEFIT OF OUR
STUDENTS, COMMUNITY AND THE DISTRICT THEROUGH TEE INDIVIDUAL'S
PERSONAL GROWTH.

ELIGIBILITY

CERTIFIED TEACHERS WILL BE ELIGIBLE FOR A SABBATICAL LEAVE
AFPTER COMPLETION OF SEVEN (7) YEARS OF FULL TIME SERVICE IN
THE MCORRIS HILLS REGIONAL DISTRICT. A SUBSEQUENT, SECOND,
ONE-YEAR SABBATICAL LEAVE MAY BE REQUESTED FOR BOARD APPROVAL
TO FOLLOW THE INITIAL LEAVE AFTER AT LEAST SEVEN MORE YEARS

~ OF FULL TIME SERVICE IN THE MORRIS HILLS REGIONAL DISTRICT.

1. NOT MORE THAN TWO (2) TEACHERS FROM THE MORRIS HILLS
REGIONAL DISTRICT SHALL BE GRANTED SABBATICAL LEAVE FOR
THE SAME SCHOOL YEAR.

2. IN GRANTING SABBATICAL LEAVES, DUE CONSIDERATION SHALL BE
GIVEN TO THE REASONABLE AND EQUITABLE DISTRIBUTION OF SAID’
LEAVES AMONG THE VARIOUS CURRICULUM AREAS.

APPLICATION

REQUESTS FOR SABBATICAL LEAVE SHALL BE MADE TO THE SUPERINTEN-
DENT OF SCEOQOQLS ON A FORM JOINTLY PREPARED BY THE SUPERINTENDENT
AND THE ASSOCIATION AND ATTACHED HERETO. ANY CHANGE OR ADDITION
TO THE FORM MUST BE MADE JOINTLY BY THE SUPERINTENDENT AND

THE REPRESENTATIVES OF THE ASSOCIATION. APPLICATIONS FOR SAB-
BATICAL LEAVE SHALL BE DELIVERED IN PERSON TO THE SUPERINTEN-
DENT'S OFFICE NO LATER TRAN DECEMBER FIRST, PRIOR TO THE SCHOOL
YEAR FOR WHICH LEAVE IS REQUESTED.

NOTIFICATION
THE SUPERINTENDENT OF SCHOOLS SHALL NOTIFY ALL APPLICANTS FOR
SABBATICAL LEAVE OF THE BOARD OF EDUCATION'S DECISIONS BY

FEBRUARY FIRST OF THE SCHOOL YEAR PRECEDING THE REQUESTED
SABBATICAL LERVE. '
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ARTITLE XX (Continued)

CELIGATIONS OF THE BOARD OF EDUCATICN

l.

THE BOARD OF EDUCATICN GUARANTEES TO THE RECIPIENTS CF
SABBATICAL LEAVE THAT ALL THE BENEFITS AND EXPERIENCE
ACCRUED SHALL BE FROZEN AT THE INCEPTION OF THE LEAVE
AND SHALL BE RESTORED TO HIM UPON RETURN.

UPON EVIDENCE OF SATISFACTORY COMPLETION OF THE SABBATI-
CAL LEAVE, THE TEACHERS SHALL BE PLACED ON THE SALARY
SCEEDULE AT THE LEVEL WHICH HE WOQULD HAVE ACHIEVED HAD
HE REMAINED ACTIVELY EMPLOYED IN THE SYSTEM DURING THE
PERIOD OF HIS ABSENCE.

THE SALARY GRANTED TO A TEACHER ON SABBATICAL LEAVE SHALL
BE FIFTY PER CENT (50%) OF THE SALARY HE WQULD HAVE
RECEIVED IF NQT ON LEAVE.

FULL HEALTH INSURANCE SHALL CONTINUE TQ BE PAID BY THE
BOARD OF EDUCATION DURING THE PERIQOD OF SABBATICAL LEAVE.

FROM SUCH SALARY SHALL BE DEDUCATED THE REGULAR DEDUCTIONS
FOR THE TEACHERS' PENSION AND ANNUITY FUND AND CTHER
DEDUCTIONS AS PROVIDED IN ARTICLES IX AND XIII QF THIS
AGREEMENT. -

SALARY PAYMENTS SHALL BE ISSUED IN ACCORDANCE WITH THE
GENERAL TIME SCHEDULE FOR PAYMENT OF SALARIES IN THE
SCHOOL SYSTEM.

EVALUATION COMMITTEE

1.

A JOINT COMMITTEE OF THE ASSOCIATION AND THE BQARD OF
EDUCATION SHALL EVALUATE AND REVIEW THE APPLICATIONS FOR
SABBATICAL LEAVE AND RECOMMEND CANDIDATES FOR SELECTION.
THIS COMMITTEE SHALL BE COMPOSED OF FOUR (4) REPRESENTA-
TIVES SELECTED BY THE SUPERINTENDENT, INCLUDING THE SUPER-
INTENDENT WHO SHALL CHAIR THE CCMMITTEE, AND FQUR (4)
REPRESENTATIVES OF THE ASSQCIATICN APPQOINTED BY THE
PRESIDENT.

FINAL SELECTION OF THE RECIPIENTS OF SABBATICAL LEAVE IS
THE RESPONSIBILITY OF THE BOARD OF EDUCATION.

THE BOARD MAY DETERMINE, IN ANY GIVEN YEAR, THAT NO LEAVE

SHALL BE GRANTED IF THEY DEEM THAT NO CANDIDATE OR A
PROGRAM QF THE CANDIDATE IS QUALIFIED.
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ARTICLE ZXXI

INSTRUCTIONAL FREEDOM

EACH TEACHER HAS THE RESPONSIBILITY TO IMPLEMENT THE OBJECTIVES
OF THE MORRIS HILLS DISTRICT EDUCATIONAL PHILOSOPHY AND THE
COQURSES OF STUDY IN THE SUBJECT AREA, WHICH WERE DEVELOPED
COQPERATIVELY INCLUDING THOSE THAT WERE DEVELOPED BY THE
FEDERAL OR STATE AGENCIES OR PRIVATE OR INDEPENDENT
INSTITUTIONS AND APPROVED BY THE ADMINISTRATION AND THE BOARD
OF EDUCATION.

ANY TEACHER-INITIATECD RECCMMENDATION FOR MODIFICATION OF THE
CQURSES OF STUDY SEALL BE CLEARED THROUGH THE ADMINISTRATICN.
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ARTICLE XXIII

PRIVILEGES OF THE ASSOCIATION

THE BOARD AGREES TO MAKE AVAILABLE TO THE ASSOCIATION, UPON
REASONABLE ADVANCE REQUEST, ALL INFORMATION THAT IS AVAILABLE
TO THE PUBLIC.

UPON THE SUPERINTENDENT'S APPROVAL, ANY REPRESENTATIVES OF THE
ASSOCIATION OR ANY TEACHER PARTICIPATING DURING WORKING HCURS
IN A GRIEVANCE PROCEEDING SHALL SUTTER NO LOSS IN PAY.

THE ASSOCIATION AND ITS REPRESENTATIVES SHALL HAVE THE USE OF
SCHOOL FACILITIES NOT REING USED FOR INSTRUCTIONAL PURPOSES FOR
MEETINGS. REQUESTS FOR SUCH FACILITIES SHALL BE DECIDED BY THE
PRINCIPAL IN EACH BUILDING IN QUESTION SUFFICIENTLY IN ADVANCE
OF THE TIME AND PLACE QF ALL SUCH MEETINGS.

THE ASSOCIATION SHALL HAVE THE USE OF SCHOOL OFFICE EQUIPMENT
INCLUDING TYPERWITERS, MIMEOGPAPHING MACHINES, DUPLICATING
MACHINES, CALCULATING MACHINES, AND OTHER TYPES OF AUDIO-VISUAL
EQUIPMENT WHEN SUCH EQUIPMENT IS NOT OTHERWISE IN USE. RE-
QUESTS FOR SUCH USE OF EQUIPMENT SEALL BE DECIDED BY EACH
BUILDING PRINCIPAL OCR HIS DESIGNEE. THE ASSOCIATION SHALL PAY
FOR ANY REPAIRS NECESSITATED AS A RESULT THEREOF. REQUESTS
MUST BE SUBMITTED IN WRITING TO THE BUILDING PRINCIPAL OR HIS
DESIGNEE. WO EQUIPMENT MAY BE REMOVED FROM SCHOCL PROPERTY
WITHOUT WRITTEN AUTHORIZATION OF THE SUPERINTENDENT OF SCHOOLS.
SUCH APPROVAL SHEALL NOT BE UNREASONABLY DENIED.

THE ASSOCIATION SHALL HAVE, IN EACH SCHOOL BUILDING, THE EX-
CLUSIVE USE OF A BULLETIN BOARD IN EACH FACULTY LOUNGE FOR WHICH
NO APPROVAL SHALL BE REQUIRED. A PORTION OF A BULLETIN BOARD

IN EACH CENTRAL OFFICE SHALL BE PROVIDED FOR ASSOCIATION USE,
SUBJECT TO PRINCIPAL'S APPROVAL. ALL MATERIAL

TO BE POSTED ON THE BULLETIN BOARD OF THE BUILDING CENTRAL
OFFICE MUST BE SIGNED BY THE ASSOCIATION PRESIDENT OR VICE
PRESIDENT AS "ASSOCIATION MATERIAL", WITH A COPY TO THE BUILDING
PRINCIPAL. ‘ ' .

THE ASSOCIATION SHALL HAVE THE RIGHT TO USE THE INTER-SCHOOL MAIL
FACILITIES AND SCHOOL MAIL BOXES FOR ASSOCIATION-RELATED ITEMS
AS IT DEEMS NECESSARY, WITH THE APPROVAL OF THE BUILDING PRIN-
CIPAL OR, IN HIS ABSENCE FROM THE BUILDING, HIS DESIGNEE.
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ARTICLE XXV

TEACHER USE OF PERSONAL AUTCMOBILE

-TEACHERS SHALL NOT BE REQUIRED TC PRCVIDE PUPIL TRANSPORTATION
OFF SCHOCL GROUNDS I'CR STUDENT ACTIVITIES,

- HOWEVER, WHENEVER IT IS NECESSARY TC USE THEIR OWN AUTOMOBILES,
TEACHERS SHALL BE COMPENSATED AT THE RATE OF

NIMETEEN (19) CENTS PER MILE 1982-83

TWENTY (20) CENTS PER MILE ‘ 1983-84
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ARTICLE XXVI (Continued)

THE BOARD AND THE ASSOCIATION (INCLUDING THEIR RESPECTIVE
AGENTS, SERVANTS, AND EMPLOYEES) AGREE THAT THERE SHALL BE NO
REPRISAL OF ANY KIND AGAINST ANY EMPLOYEES OR AGAINST ANY OTHER
PERSONS BECAUSE OF THEIR PARTICIPATION OR NON-PARTICIPATION III
THE JOB ACTION OF OCTCOBER 4 AND OCTOBER 5, 1979%. THE BOARD
AGREES NOT TO FURTHER PURSUE ANY ACTIONS NOW PENDING IN THE
SUPERIOR COURT RELATING TO THE JOB ACTION AND NOT TC COMMENCE
ANY FURTHER LEGAL ACTIONS AGAINST ANY PARTY.
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ARTICLE XXVIII

DURATICN OF AGREEMENT

TEIS AGREEMENT SHALL BECCOME EFFECTIVE JULY 1, 1982 AND
SEALL CONTINUZ IN EFFECT TEROUGE JUNE 30, 1984, SUBJECT

TO THE ASSOCIATIONS'S RIGHT TO NEGOTIATION OF SUCCESSCOR
AGREEMENT. TEIS AGREEMENT SHALL NOT BE EXTENDED ORALLY,
AND IT IS EXPRESSLY UNDERSTOOD TEAT IT SHALL EXPIRE ON TEE
DATE INDICATED UNLESS IT IS MUTUALLY EXTENDED IN WRITING.

IN WITNESS WHEREQOF, THE PARTIES HERETO HAVE CAUSED THIS
AGREZMENT TO BE SIGNED BY THEIR RESPECTIVE PRESIDENTS,
ATTESTED BY . THEIR RESPECTIVE NEGOTIATORS AND THEIR CCR-
PORATE SEALS TO BE PLACED EERECN, ALL ON THE DAY AND YZEAR
FIRST ABOVE WRITTEN.

7 o ﬂ
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10
11
12
13
14

L5

Longevity - May be defined as the amount to be paid for total actual years
of teaching experilence which shall be the basis for payment after the l5th

BA

1982-83

$14,250
14,550
14,900
15,250
15,600
16,000
16,450
16,900
17,450
18,0350
19,040
20,290
21,640
23,140

24,640

$ 8Cr
900
1000
1100
1200
1300

SCHEDULE A-1l

SALARY GUIDE (1982-83)

BA + 30
1982-83

§15,310

LONGEVITY

léth
2lst
26th
Ilst
36th
4lst

year of teaching and step 1l5.

through
through
through
chrough
through
year

15,610
15,960
16,310
16,660
17,060
17,510
17,960
18,510
19,110
20,100
21,350
22,700
24,200

25,700

20th year
25th year
30th year
35th year
40th year
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MA

1982-383

$15,760
16,060
16,410
16,760
17,110
17,510
17,960
18,410
18, 960
19,560
20,550
21,800
23,150
24,650

26,1350

MA + 30

1982-83

517,960
18,260
18,610
18,960
19,310
19,710
20,160
20,610
21,160
21,760
22,750
24,000
25,350
26,850

28,350



SCHEDULE B-1l

EXTRA-CURRICULAR ACTIVITY SALARY GUIDE 1982-83

$1,261 MARCHING BAND

1,010 YEARBOOK CHAIRMAN, SENIOR CLASS CHAIRMAN, FORENSICS
CHATRMAN, S.G.A. CHAIRMAN, SPORTS NIGHT CHAIRMAN,
CHORUS, CONCERT, DIRECTOR OF MUSICALS

882 DEBATING CHAIRMAN, BOYS ATHLETIC ASSOCIATION,
NEWSPAPER CHAIRMAN, DRAMA DIRECTOR OF MUSICALS,
SCHOOL PLAY HEAD, YEARBOOK ASSISTANT

820 SPORTS NIGHT ASSISTANT, VARSITY CEEERLEADERS,
SOUND AND LIGHTING

633 AMERICAN FIELD SERVICES, CENTRAL PRESS,
JUNIOR CLASS CHAIRMAN, FRESEMAN AND JUNICR VARSITY
CHEERLEADERS, LITERARY PUBLICATIONS, TICKET SALES
CHAIRMAN, S.G.A. ASSISTANT, G.A.A. ASSISTANT *,
ASSISTANT MARCHING BAND DIRECTOR, ART SERVICES,
SENIOR CLASS ASSISTANT '

505 FORENSICS-ASSISTANT, TWIRLERS, MUSIC ACTIVITIES
ASSISTANT, PHOTOGRAPHY, DENTENTION , COLOR GUARD

444 NEWSPAPER ASSISTANT, SOUND AND LIGHTING ASSISTANT,
PORTABLE SQUND, SOPHOMORE CLASS CHAIRMAN, FRESHMAN
CLASS CHAIRMAN, DRAMATICS ASSISTANT, COSTUMING,
JUNIOR CLASS ASSISTANT

$/GAME GAME FILMING - S26
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P

FOOTBALL
BASKETBALL
WRESTLING
BASEBALL/SOFTBALL
TRACK
SOCCER/FIELD HOCKEY
ICE HOCKEY

INDOOR TRACK
SWIMMING

FENCING

CROSS COUNTRY
TENNIS

GYMNASTICS

GOLF

FOOTBALL/TRAINER
BASKETBALL
WRESTLING
BASEBALL/SOFTBALL
TRACK

SOCCER/FIELD HOCKEY
CROSS COUNTRY

SCHEDULE C-1

COACHES SALARIES ]082-83

HEAD COACHES GUIDE

STEP I STEP II STEP III
$1,803 $2,077 $2,529
1,420 ' 1,639 1,983
1,420 1,639 1,983
1,420 1,639 1,983
1,420 1,639 1,983
1,420 1,639 1,983
1,229 1,420 1,736
1,229 1,420 1,736
1,092 1,256 1,545
1,092 1,256 1,545
1,092 1,256 1,545
999 1,152 1,430
999 1,152 1,430
709 819 1,053
ASSISTANT COACHES GUIDE

$ 983 $1,256 $1,572
819 983 1,293
819 983 1,293
819 983 1,293
319 983 1,293
819 983 1,293
682 764 971

LONGEVITY: $170
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Reimbursement shall be provided for fees directly related to courses
that have been approved for tuition reimbursement and are listed by the
college/university an the receipt for tuition. Following are those fees,
other than tuition, eligible for reimbursement:

- registration fee (excluding late registration)
- lab fee

- studio fee

- student activity fee



