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ARTICLE XII A--SALARIES FOR 1975 AND 1976

Capt.znogardu§

Lt. McMickle

" Ptl.

Lucio
DiMarco
Liguori
Tovo

Cota

Ptl Marotta

Ptl Carnegde

Ptl Zech

Ptl.

Ptl.

Ptl‘

Prl.

Ptl.

Morrison

Martin
Licata
Beamns

Kulpa

1974
14,643
13,842
12,812
12,812
11,440
11,211

10,639

10,639

10,067

10,067

10,067

+ 9,726

9,256

9,256

8,600

FOR 1975 FOR 1976
E FFECTIVE EFFECTIVE
JAN. 1,75 JAN, 1,76

15,350 16,000
14,500 15,200
13,500 14,100
13,500 14,100
12,800 14,100
12,000 12,500
12,000 12,500
12,000 12,500
11,300 12,500
11,300 12,500
11,300 12,500
10,800 11,700
10,500 11,000
10,300 11,000
9,000 9,600

( MARCH 27, 1975 )
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ARTICLE XIT B-- SALARY GUIDE FOR 1975 AND 1976

PATROLMAN STEP

SERGEANT  STEP

LIEUTENANT

CAPTAIN

1

6

1

1975 1976
9,000 - 9,000
9,600 9,600

10,300 10,300

10,900 11,000

11,300 11,700

12,000 12,500

12,800 13,000

13,500 14,100

714,500 15,200

15,350 16,000

600

DETECTIVE INCREMENT 600

, ~



PREAMBLE .' ) :
e {575

. This Agreement entered into this /S éay ofzfis\gE#H?’ W,

by and betwveen the BOROUGH OF HGPA?CGWG ’ in the County'of Susgssex Hew‘Jerseg,

a HMunicipal Ccrporaticn of the State of Rew Jersey, bereinafter called the.

s = W
- - —— "
~-..—-.. -

JBarough" 2nd NEW JERSEY PATRDEHE&’S BENEVOLEHT ASSOCIATION LOCAL 149
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hereinafter called the "Association > represents “the complete and final- ‘-

S .-

understaﬁding on all‘bargaenable 1ssues between the Borough and ‘the Associatisn.

-
.

- - -

" ARTICLE T - RECOGNITION- . - ' . T .

=

The §orougﬁ recognizes the Assoegation as the exclusive collective'
v . "

egotiations agent for the following employees of the Department of

¢+
. d - -
- - L &b 1

olice of the Borough of Hopatcong. Patrolmen,' Sergeants, Lieutenan;i,-J
- - 3 °

; .
nd Captains. ; . e . s T

-

1 . Tz
1
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ARTICLE I1 - RIGHTS AND PRIVILEGES OF THE ASSOCIATIGR -

A. The Association shall have the rigbt to determine such members of the

‘Association as it deems reasonably necessary as Association Repfesentativess
- H
» "B. The Borough agrees to make available to the Association all publie
information concerning the financial resources of the Borough, and other

publice information which may be necessary for the Association to process any.

.grievance.

C. Authorized representatives of the Associatfon shall have the right to

enter the areas in and around the portion of the Hopatcong Municipal Building

Wiy
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reserved for police work during working hours for the purpose of conducting normal

duties relative to the enforcement and administration of this Agreement or to

t ransact official Association business, so long as such visits;do not interfere

vith the work‘Seigé éerformed or the safety of officers or with proper service to

‘he publie, and further provided it Is appropriately scheduled with the Borough

*lerk aznd Chief of Police.
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- D. Whenever any representative of the Association or any employee in its = -~

‘ bargaining uwnit is mutually scheduled by the parties to participate during
regular working hours -in négotiations, érievance proceedings, conferences

or meetings, he éhall suffer no loss in Pay. . !

E Tbe Borcugh agrees to post a copy of tbe pork record used for calculating

-

pay for members’ of tbe bargaining unit, sucb record to indicate the hours worked

and the rates of pay for each member. The copy shall be posted in a convenient

i
location in the police area ,no later than the éay on which the checks are ?

- - N ) ) .
{ ssued. . , . |
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ARTICLE TI1 - MANAGEMENT'S RIGHTS

A. The Borough retains and reserves untiB® itself, without limitatfon, all
povers, rights, antho}ity, duties and respoﬂsibiiities conferred upon and

vested in it by the Laws.and Constitution of the State of New Jersey and of

- -

the United States. .

- -

B. It is mutually understood and agreed that the Borough retains the
prerogatives of man?gement, including éut not limited to the fights of hiring,
s uspending, disciplining'qr discharging for proper cause, promoting, traﬁsferriﬁg
and scheduling employees; to determining the standards of services to be offered
by its agencies; to take necessary actions in emergencies; to detérmine the
s tandards of selectién of employment;'to,maiﬁtain the efficiency of its operatiéns
and the technology of performing its work; to determine the methods, meang‘and
persognel by which its operations are to be conducted; to Introduce new or different

methods of operations; and to determine the content of job classifications, subject



to Civil Service Regulations and any other applicable law or provisio:s‘of’this
igreenent,” .. )

C. The’ exetcisa of the foregoing pcwers rights, authcrity, duties and -

-

re:syocnsiailities of t,he- 'Bormxgh, the ado;)tion cf policies, rules, regulaticns

£ d - - -

and. practicas in futberance thereof, and the use of jJudgz °nt and direction in
connection therevwith shall ba limited only Dy the specific and exnress teres of -
this Agreement and thea only to the extent such specific and express terLs “hereof

are  in.conformance wiLh the Laws and Constitution of the State oﬁ,TeV-Jcrsgy aad
of the United States,~ , L

‘&RTICY“ 1V WORK WEEK AND OVERTIME . .

A. Those members of the Pollce Department classified as €%ﬁﬁ@% Captain,and
L feuvtenant and any Sergeant or Patrolman regularly assigned to detective. work

are deemed exempt from the overtime provisions of the Faiﬁ»Labor»StandérésuAcs
and as such are not eligible for paid overtime. The work cycle for. law enforcement
o fficers as defined in the Fair Labor Standards Act is hereby declared to be-

t wenty- eight (28) days.

g. Those members of the Police Department classified as Patrolﬁaﬁ or
Sergeant, éxcept for those patrolmen and sergeants regular;y assigned to~
éetective work, éhall receive straight timg for working all hours up to’
‘240 iin a twenty~eight}g28) day work cyéle. For' all hours over 240 in a
“Zéﬂday work cycle thoseAworkers shall be compensated at the rate.af time

and one-half.

-

JET—— i

C. Should it become necess;;; for a patrolman‘to appear in Superior, County,

}{uﬁicipal or other Court, on official business, dnring-other than his regularly
s cheduled duty time, such patrolman shall receive compensation fbr such
appearance on a straight time basis. in lieu of cash payment, a patrolman

may opt for compensatory time off on an hour-for-hour basis. Such time may be

t;ken only wh;n_ébbroved and scheduled by the‘Cﬁief of Police so as not to

- tes

f{nterfere with departmental operations. : -

(3)



D. It is understood by both parties heréto that the job of a patroiman or
a sergegnt regularly as%igned to détective work necessarily involves variance
from the uniformed patrolman*s highly structured work week, ané the Borough has
recognized this-distinction’gy the a;arding of én additional stipené té'those

patrolmen and sergeants’ regularly assigned to detective work, as found in Article XIT
"Salaries” , such stipend to be in lieu of any overtime compensation.The number of -

men assigned to detective work at any time must be approved by the Borough Council
Police Committee. Only patrolmen and sergeants so assigned are eligible for the .

detective stipend.

E. Tt is understood by the parties hereto that Superior Officers (EWi=H; Captain,

Lieutenant) covered by this Aéreement are managerial positions to which men are

appointed through promotion and are compensated as such. If the ﬁanagerial, patrol,é

i -
3

supervisory or investigative responsibilities of these poSitions require that
i . .
H ) ) .
additional effort be met, such additional effort shall be put forth without

overtime compensation. |

- . -

F. Should it become ﬁecessary for a sergeant to appear in Superior, County

-

o

Municipal or other Court on official business during other than his regul&rly

s cheduled duty time, such sergeant shall receive compensation for such appearance

» ’

i

on a straight time basis. In lieu of cash payment, a sergeant may opt for

-compensatbry time off on an hour—fof-hour basis. Such time ma} be taken only -

when appraved by and scheduled by the Chief of Police so as not to interfere

-~

with departmentél operations. . - - . _‘~ . o

G- The terms "assignment to detective work” and “assigned to detective work"
means on a regular basis, not just for a day or a week. If a patrolman is assigned
to detective work for just a few hours or just a day, he shall still be eligible
for any overtime compensation to which he would be eligible as a.patrolman. The
use of these terms is not to be used to prevent a patrolman whose regular work is
that of patrol from obtaining the benefits normally due him, but is mzant to apply
to those whose regular assignment is detective work, not patrol,

H. Minimum call-out time compensation for those sergeants and patrolmen who

are eligible shall be four hours. i
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A. SERVICE CREDIT FGR SICK LEAVE
1. All employees shall be entitled to sick leave with pay based on their
aggregate months of service,
2. Sick leave may be utilized by employees when they are unable to perform

t heir work by reason of persomal illness, accident or exposure to contaglous
disease, or for short periods when the pf;sence a¥ the empIOyee is necessary to
c are for the employee s speuse or oﬁher menmbers of the Immediate family due to
i1lness. or- injury. Further, sick leave may be used for short periods in- addition'
to the bereavementileave provided because of égath in the employge s immediate

"family as defined below.

B._AMOUNT OF SICK LEAVE o ) - -

1. Sick leaye will be provided at a rate ef one and one~quagt¢f (1.2%) days

for each full month of service,comm?ncing in the first month of R -

employment,

2.Sick leave that is not used during;a calendar year shall accumulate from

-

year to year. o - T R ;

C.REPORTING OF ABSENCE ON SICK LEAVE

1. If an employee is to be absent for reasons that entitle him to sick

' leave, thé.Chief of Police or his 6831gnee shall be notified prior to the employee s

" -

starting time. - )

2. Failure to so notify the Chief of Police or his designee~may be cause for denn

of the use of sick leave for that absence and constitute cause for disciplinary ac&%ca

-

3. Absence without notice for five (5) consecutive days sﬁail constitute

a resignation.

D. VERIFICATION OF SICK LEAVE | _ o

1. An employee who shall be absent on sick leave for four (4) or more
consecutive working days shall be required to submit acéeptable medical evidence
substantiating the illness. The Borough may require proof of illness of an employee

on sick leave, however, whenever such requirement appears reasonable. Abuse of sick

(=



leave shall be cause for disciplinaryléction.

- . -
- - -

2. In case of leave of absence due to expoéure to .contagious disease, ‘a

certificate from the Department of Health may be reéuired‘ .- o

3. The Bor0ugh may require an emplcyee who has been absent because of

pers‘;énal illness,‘ ) to be examlned at the

expense of the Borough by a p’nysician of the Béroagh;;g;‘hoice. Such axamination

-

s-hall establish whether the'employee‘is«ucapable of performing..his-—normal' dt‘xties:"‘

| and t‘uat his return will not jeopard‘ize the health of other employees.-

E. WORKMEN'S COMPENSATION - | . .

Employees entitled to recelve Workmen's Compensation Insurance shall be

paid their regular salary for the first five (5) days after injury on the job
. s - - - i I e ST

. i
without charges agalnst their sick leave or vacation ,'time‘/

unless the Borough provides equivalent insurance
Thereafter, the

§ ckmen's : determined
atlon Insurance payments, 28
employee shall be paid his Workrzen s Compens

e c’narged against his sick leave or vacation

-

Coapansation Insurance shall not b

- » -

and the
Compensation Insurance, the Boroug‘h shall assume the Boroug‘n s share

su o vided to
{nsurance, plus the Borough agrees to continue the health benefits pro e
= » &

t he employee under this Agreement. .

P8



Fa» DILROAYLMIND LEAVE . . ) 02" !// .

1. In case of death in the immediate family, an employee shall be
granted up to three (3) days bereavement Iea§e.
© 2, Immediate family shall. be: defined as the employee's. husband ,wife,

child, stepchild, mother, father, brother, sister, father~in~law, mother~in~law,

brother-in-lzaw or sistet-in—law. “

3. Reasanable verification of the event may be required by the qucugh.
4, Although bereavement'leave 1s not sick leave, in the event of a death

in the immediate family sick leave may be used for a short period'to supplegént

bereavement leave, as prcvided in A2 of this article.

ARTICLE VI INSURANCE

_ CURRENT BOROUGH COVERAGE o

ARTICLE VII DISCRIMINATION
HNo aﬁployee shall be discharged or discriminated against because of age, race,

creed, sex, color, ethnic badkgfound, political affiliatioh or lawful Association

activity. ) f‘w o o , -

ARTICLE VITI PERSONAL AUTO USE ~ -

Police officers shall be compensated at the rate of fifteen ( 15 ) cents per
mile for using their personal vehicles for attendance at required pelice schools,

or on other approved official police business. approved by the Chief of Police.

¢)) - ‘ N
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- ~ A. The follc:ing>twe1:e (12 ) édays shall be recognized as holilays for

i

211 menbers of the bargaining unitc? i

Ra¥ Year's Day Independence Day Vetergn's Day
- - ‘ - -
Tashington's Birthday %abéfpﬁf?; ) B ,iThanksgiving Day
Good ?ridal C - . Columbus®Day - E k ‘ Day éf;er Thanksziving Day

Hémorialféay : Geperai Election Day - i‘. Chfistmés Déy"

B. Due to the nature of the work of the Police Department, all members. of the.
"Bargaining unit shall receive no-official holidays with pay but shall receive in-
lieu of _paid holidays 12 special leave day%ﬁgf?ective at the first of the month.
Special leave days shall be provided at the rate of one per each full months
employment. Special leave days-as-provided in this section shall not be carried.
to ‘the next calendar year. Any special leave days not taken nor compensated for:
within-a calendar year shall be compensated for by payment at straight time .and
. includéd with the payment for the’ last pay period of that calendar year. Special
_leave days are not to be used in determining overtime.

PSS

C. ( Section C shall be effective January 1, 1976 )

A mexber of the bargaining unit may elect to receive compensation in lieun
-of the day off procedure of section B. Notification that the employee wishes .
additional pay in lieu of time off must be made by January tenth and must be for
the entire twelve (12) days. Payment will be made in two (2) cash payments for six (8)
days each. Such payments, shall be at the employee's base rate of pay and shall
be made one on May first and the second on November first. An employee hired after
the first of the year must select this option within the first month of employmrent.

D.If the number of holidays given to other Borough employee groups by the Eorough
exceeds twelve in a calendar year, members of the bargaining unit shalllieceive tha sanz
acdditional time as special leave. [ — e '

E. In the event that a trip or celebration of a special nature requires more continuou

days than the employees vacation time permits, the Chief of Police may grant Inclusioa

of up to three (3) special leave days to be taken with the vacation. Requests for more
than three (3) special leave days must be approved by the Chief of Police and the
Borough Council Polive Committee.

- - S L KT BT L Dk W2 [RPIOR
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ARTICLE X VACATIONS | !

A. Employees shall be granted vacation leave based oa the following schedule:

YEARS OF CONTINUOUS SERVICE AS VACATION LEAVE GRANIED

- OF DECE¥BER 31 0P THE YEAR ] . FOR THE YEAR )

one or less ‘. ' _ ; one day for each full

.- e month employed during

e e e - calendar year

«wo (2) to nine (9) inclusive o twelve (12) days ]

ten (10)>to’fourteen {14} inclusive fifteen (15) days

fifteen (15) to nineteen (19) inclusive ) twenty (20) days

all over twenty (20) years . = ° - twenty—-five days

B. Vacation benefits shall be computed as .of January first of the calendar year.

New emplovees hired after January first of the calendar year shall accrue one day
vacation benefit for each full month of service during thecalendar year. Eaplovees
on the payroll as of January first of any calendar year shall on that January iirst
be credited in advance with vacation entitlement in acc¢ordance with the foregoing

( 8)
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s chedule, provided, however, that 4f the employee works less than twelve (12)

months in the calendar year, he {s only entitled to a pro rata share of such

v acation entitlement. An employee who has used more vacation time than

be is entitled te at the time of his severance shall have an aqaéit"equal to .

his daily rate of pay.deductgd from his finalypay for egcﬁ.day of vacation hér

has used In excess of the nuszber of d;yslto_whicﬁ hexisAeﬁtitled: .

C. The Borough shall attempt to schedule work, insofar as possible,‘to

preclude chances in the vacation scheduling.
. D.. assignment of vacation shall be on th
modificd in sections E and G below. ' ,
~  E. Only.one man per Givision shall be on vacation at any one_ tine.
Divisions for the puppese—of-this section shall be& Superior officers— Chief, -
Captain, Lieuvtenant J& ergeant ) Patrolmen ( All department members assigned to
detective work on a regular basis.
F. No vacations'shall be taken between Decenber 20th and January 10th.
G. Reguests for vactions shall be submitted by March 31st for seniority to
be used in assigning priority. After March 31lst all requests shall be treated
equally, except as modified by section E above.
H. All requests for vacation shall be made at least one mont
allow for scheduling by the Chief of Police. “
€. An employee may arrange to change his scheduled vaca
written approval of the Chief of Police.
J. All vacation days nust be taken during the :
t hem, unless it is determined by the Chief of Police, and agreed to by the Bercugh
Council Police Committee, that duve to pressure of work or illness the time cannot
be taken. Vacation time not taken nor compensated for during a calendar year -shall
. be compensated for by payment at straight time and included in the check for the
1 ast pay period of that calendar year. Vacation time shall not be used in determining

Pvertime. .
ARTICLE XX PROFESSIONAL DEVELOPMENT OF POLICE

e basis of seniority, excgpt.as—

f in advance tO

5

tion only with the

calendar year nsed'ip‘detqrpining

A. Members of the bargaining unit shall receive additional compensation
in accordance with the following schedule for college credits from an accredited

college acguired in the pursuit of an associate degree in law enforcement or

-~ -
-

a bachelor's degree in law enforcement

15 credits- » $150.00
30 credits ‘ $300.00
45 credits o | $450.00 ‘ )
60 credits $600.00

.C9)
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B.To be eligible the employee must receilve a grade of at least C.

C. { Section C shall be effective December 1, 1975 for payments to be made in 1976.)

. Cdﬁpensaticn for college credits will be paid in a lumpcéﬁm payment On
or before the first pay periéd in »pril of each year and will include credits
acguired prior to January 21st. The employee must provide notice to the'Chié£~Qf}“
Police by December 31st of his total anticipated credits so that~mo§ey can be:

provided in the budget. Verified vouchers are to be submitted by March first.

ARTICLE XIT SALARIES . . = 7= T 7.s Lo .

’ -

A11 salaries and Increases are set forth in schedules attached.hereto and

-

‘made a part hereto including ranges for classificaﬁions specifying‘miuimum

and maximum rates. o - ' - -

- . P T e -

ARTICLE XIII UNIFORM ALLOWANCE : , e

P o e . - i

) -
The Borough agrees to provide a uniform allowance of up to $250, 7
for members of the bargaining unit for approved uyniform items. Regquests
for reimbursement under this article must be accompanied by verified vouchers,
according to the current practice. ' ‘ :

ARTICLE XIV GRIEVANCE PROCEDURE

A. PURPOSE

- -
-

1. The purpose of this procedure is to secure, at the lowest pogéigie level,

an equitable solution to the problems which may arise affecting the terms and -

conditions of this Agreement

and to resolve grievances as soon as possible so as

(10)



to assure efficlency and promote employee's moral. ine parties agiece vuav .0 7
: . VoA

t his procedure will be iept as informal as may be appropriate,

‘e

2. Fothing contained herein shall be construed as liiiting’the right of

any employee having a grievance to discﬁss the matter informélly~with the

PR

-

° Chief of Police . . .-- - - ‘anq having the grievance adjusted without the

Lﬁgz_ggglgzgg;ggggéPg to process his.own grievance may do S0, |

{ntervention of the Associfationy” but no settlemenééhall be made inconsistent with the |

- - terms of this Agreement. - ?
B. DEFINITION ' S ' .

-

The term "grievance™ as used herein means any controversy arising over the = |
interpretaéian or adherence to the terms and conditions of this Agreement and may

be raised by an individual, the Association or the Borough.
| The following constitutes the sole and exclusive method for resolving
C. PROCEDURE grievances between the parties covered by this Agreement and shall
‘ X be followed in its entirety unless any step is waived by mutual
STEP 1 consent.Time extensions may be mutually agreed to by the Borough
~ nd the employee, but such time extensions shall be in writing.
The aggrieved employee and the Association representative shall present

t he employee's grievance to the employee's {rmediate supervisor within ten (10) v.;s.
working days of its occurance. The Euparvisor shall attempt to adjust the matter
and shall respond to the employee within threé (3) working days.

STEP 2
settled

If the grievance has not been ¥EEEY¥EA, it shall be reduced to writing - 4

and presented by the Association representative to the 77 " Chief of Police

e i e @

- . within five (5) days after the supervisor's response is due. The

- -

Chief of Police - shall respond to the Association represémtative
in writing within five (5) working déys. ’

STEP 3

- -

If the grievance still remains unadjusted or unanswered by the

Chief of Police - it shall be presented by the hssociation

1 4 =

r epresentative to the governing body by serving the same upon the Borough Clerk

“in writing within seven (7) working days after the response of the

- - S S
-

"”ég;ég of Police @ 1s due.The governing body shall repond in writing to the Association

?%presentatiﬁe within ten (10) working days, unless extended by mutual consesnt.

e .

—— -
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STEP 4
Should the grieva&ce not be settled by Stép 3, if the aggrieved is a

- " permanent employee he shall have the right to elect to pursne the remedies offered .-

by the Civil Service Act, providing appeal i3 made to Civil Service within five {i}k
—\

working days of receiving the gcverning body's responsg;

—— e e . e = e i

- . B -

SETTLEHENT OF A GRIEVANCE

A grievance will be considered settled upon its witbdrawai in writing,
or when the grievant ceases to be an employee by resignation, or when any time
1imit set forth above has expired for its appeal to the next step, or when the

g rievance procedures have been pursued through all steps. Failure to answer a

grievance within the proper time shall move it to the next step.

- (12)
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ARTICLE XV SEPARABILITY AND SAVINGS

A. The Borough and the Association recognize the applicability of federal
e conomiec stabilization acts to controi'prices, rents, and salaries, and agree
to abide by any Executive Orders or‘1agislation.vThefef0re, salary or ﬁage
increasés.‘ér other economie céanges will be putﬂint5 effect to the extent that

is legally ® = possible. In the event any or all of the salary increases

or adjustments or other economic changes provided in this Agreement cannot be

/ ‘\g i i . .
- +“made effective, such increases shall be omitted or
S -

-legally &
prcpbrﬁionately adjusted according to law.

B. If any provision of thisrAéreement or any application of this Agreement
to any employee or group of employees is held invalid by’ cperation of law
or by a Court or other tribunal of competent jurisdiction, such provision
shall be inop&ratlve but all other prcvisiens shall not be affected thereby
and shall continue in full force and effect.

C. Any provision of tbis Agreément fonnd to be in violation as outlined
i; paragraph B above, shall be subject to re~negotiation by the parties, but
only to the end of insuring that such provisions are not in contradiction of

any such aforementioned legislation or order and not to increase benefits.Where

the provisions cannot be amended to make them conform to law or to an order as

~
-

outlined in paragraph B above, they shall be completely deleted from the

Agreement.

. -
ARTICLE Xg; FULLY BARGAINED PROVISIONS AND FUTURE NEGOTIATIORS

A. This Agreement represents and incorporates the cémplete‘and fina}
understanding and settlement by the parties on all bargainable issuvea wﬁich
were or could have geen the subject of negotiations. During the term of this
Agreement, néitber party will be required to negotiate with respect to amy such
matter, whether or not covered by this Agreement, and whether or not within the
knowledge or contemplation of either or both of the parties at the time they

negotiated or signed this Agreement.

£1 13N
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