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PREAMBLE -

This Agreement entered into this © day of

1974, by and between the TOWNSHIP OF MILLBURN, in the County of

Essex, New Jerscy, a municipal corporation of the State of New

Jersey, (hereinafter called the "l'owuship') and TOWNSHIP OF MILLBURN,

P.B.A. LOCAL 34 (OFFICERS), (hereinafter called the "Association''),

represents the complete and final understanding on all barpgainable issues

between the Township and the Association.

ARTICLET

RECOGNITJON

The Township hercby recognizes the Association as the exclusive
collective negotiations agent for all Sergeants, Lieutenants and Captains
in the Police Depariment.

Theltitle Sergeants, Lieutcrants and Captaing shall be defined
to include the plural as \Véll asg the singular and to include males and

females.

it



ARTICLE 11 -

MANAGEMENT RIGHTS

A, The Township hereby retains and reserves unto itself,
without limitation, all powers, rights, authority, duties and respon- . -
sibilities conferred upon and vested in it prior to the signing of this
Agreemeﬁt by the Laws and Constitution of the State of New Jersey and
of the United States, including, bui without limiting the generality of the
foregoing, the following rights:

1. To the executive management and administrative
control of the Townsfn’p Government and its properties and facilities
and the activitics of its employees;

2. To hire all employees and subject to the provisions
of law, to determine their gualifications and conditions for continued
employment or assignment and to promote and transfer employees;

3. To take any permissible diseiplinary action for
good and just cause accdrding to law.

B. The exercise of the forcgoing powers, rights, authority,
duties and responsibilities of the Township, lhe adoplion of policies,
rules, regulations and practices in furtherance thereof, and the use of
judgment and discretion in connection therewith shall be limited anly by
the specific and express terms of this Agreement and then only to the extent
such gpecific and express terms hereof are in accordance with the
Constitution and Laws of New Jersey, including Chapter 303 of the laws of

1968, and of the United States.

€y



ARTICLE Il

GRIEVANCE PROCEDURE

A, Purpose

1. The purpose of this procedure is to secure, at_
the lowest possible level, an eguitable solution to the problems which may
arise affecting the terms and conditions of this Agreement and to resolve
grievances as soon as possible so as to assure efficiency and promote
employees' morale. The parties agree that this procedure will be kept
asg informal as may be appropriate.

2. Nothing contained herein shall be construed ag
limiting the right of any employee having a grie‘}a‘,nce to discuss the
matter informally with the Chief of the Department and having the
grievance adjusted without the intervention of the Association,

B. Definition

The term "grievance” as used herein means any contro-
versy arising over the interpretation or adherence to the terms and
conditions of this Agreement and may be raised by an individual, the
Agssociation or the Township.

C. Steps of the Grievance Procedure

The following constitnies the sole and exclusive method
for resolving grievances between the parties covered by this Agreement
and shall be followed in its entirely unless any step is waived by mutual

consent:



Gricvance Procedure continucd: .|

Step One:
{a) Au aggrieved employec shall institute
action under the provisions hereof within ten (10) days of the occurrence

of the grievance und an earnest effort shall be made to settle the

differences between the aggrieved employee and the Chief of the Dep:‘.{r‘tment, -

or his desgignee, for the purpose of resolving the matter informally,
Failure to act within ten (10) days shall be deemed to constitute an
abandonment of the grievance,

(b) The Chief of the Department, or his
designee, shall render a decision within ten (10) days after receipt

of the grievance.

Step Two:
(a) In the event the grievance is not setiled

through Step One, the same shall be reduced to writing by the
Association and, signed by the aggrieved and filed with the Committeeman
for the Police Department (or his representative) within five (5) days
following the determination by the Chief of the Depariment.

{b) The Committeeman for the Police Department,
or his representative, shall render a decision in writing within five (5)
days from the reccipl of the grievance.

(a) In the event Lthe gricvance has nd been

resolved through Step Two, then within five (5) duys foltowing the deter-

A\
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CGrievance Procedure continued:

mination of the Committeeman for the Police Department, the inatter may
be submitted to the Mayor and Committeemen.

(b) The Mayor and Coﬁmmitteemen gshall review
the matter and smake a determination within ten (10) days from the receipt
of the grievance.

Step Four - Advisory Arbitration

(a) If the grievance is not settled through Steps
One, Two and Three, either party may refer the matter to the American
Arbitration Association for Advisory Arbitration within ten (10)hdays after
the determination by the Mayor and Commitieemen. An Arbitrator shall
be selected pursuant to the Rules of the A. A, A,

(b) However, no arbitration hearing shall be
scheduled sooner than thirty (30) days after the final decision of the
Mayor and Committeemen. In the event the aggrieved elects to pursue
Civil Service Procedures, the arbitration hearing shall be_canceled
and the matter withdrawn from arbiiration and the Association shall pay
whatever cosis may have been incurred in processing the case to
arbitration.

(c) The arbitrator shall be hound by the
provisions of this Agreement and restricted to the application of the
facts presented Lo him involved in the grievance. The arbitrator shall
not have the authority to add to, modify, detract froml or alter in any
way the provisions of this Agreement or any amendmont or supplement

thereto.



Grievance Procedure continued:

(d) The costs for the services of the-arbitrator
shall be borne equally belween the Township and the Association.
Any other expenses, including but not limited to the presentation of

witnesses, shall be paid by the party incurring same.

ARTICLE 1V

NO-STRIKE PLEDGE

A, The Association covenants and agrees that during the
term of this Agreement neither the Association nor any person acting in
its behalf will cause, authorize, or support, nor will any of its members
take part in any sirike (i. e., the concerted fai}ure to report for dﬁty, or
willful abgence of any employee from his position, or stoppage of work,
or abstinence in whole or in part, from the full, faithful and proper
performance of the employce's duties of employment), work stoppage,
slowdown, walkout or other deliberate interference with normal work
procedures against the Township. The Association aprees that such
action would constitute a material breach of this Agrcement.

B. In the event of a strike, slowdown, or walikout it is
covenanled and agreed that participation in any such activity by any
employee covered under the lermyg of this ‘Agrecment shall be deemed

grounds for lermination of employment of such employee or employees,

v
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No-Strike Pledge continued:

subject, however, to the application of the Grievance Procedure
contained in Article 1Ii,

C. The Association will actively discourage and will take
whatever affirmative steps are necessary to prevent or terminate any
strike, work stoppage, walkout or other deliberate interference wit}i--
normal work procedures against the Township.

D. Nothing contained in this Agreement shall be construed
to limit or restrict the Township in its right to seek and obtain such
judicial relief as it may be entitled tohave in law or in equity for
injunction or damages or both inthe event of such breach by the

Association or its members.

4"



ARTICLE V

IIOURS AND OVERTIMI

A, All employees covered by this Agreement shall have
a1 normal work week of forty (40) hours -per week,

B. All work authorized to be done in excess of forty (40)
hours per week shall be compensated at {ime and one~half the regular
straight time hourly rate except for Captains and the Chief. In

construing such overtime, payments shall be made on the following basis:

1. Up to the first 16 minutes
of authorized overtime - no pay
2, Sixteen {16) through .
thirty (30) minutes - 30 minutes pay
3. Thirty-one (31) through
gixty (60) minutes - 1 hour pay
4. Thereafter, overtime shall be paid in thirty (30)

minute segments for all tiine authorized to be worked beyond the regular
tour of duly.

C. If an employee is recalled to duly after he has completed
a regularly scheduled tour, he shall be paid for all hours worked and shall
receive a minimum of two (2) hours worked, or pay in lieu of work, at

time and one-half.



ARTICLE VI <

SICK LEAVE
A, Service Credit for Sick Leave
1. All permanent employees or full-timne provisional

employees shull be entitled to sick leave with pay based on their
aggregate yecars of service.

2. Sick leave may be utilized hy employees when
they are unable to perform their work by reason of personal illness,
accident or exposure to contagious disease, Sick leave may also be
utilized for short periods because of death or serious iliness in the
employee's immediate family as defined in Civil Service Regulations.

3. If an employee in the line of duty i8 incapacitated
and unable to work because of an injury, he shall be entitled to injury
leave with full pay, less any amounts received from disability insurance
during the period in which he is unable to perform his duties, as certified
by a physician in attendance designated by the municipality. Such
payments shall be discontinued when an employee is placed on disability
leave or pension.

B. Amount of Sick Leave

1. The mirimum sick leave wiih pay shatl accrue
to any full-time employee on the basis of one working day (1) per month

during the remainder of the first calendar year of employment after initial

{
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Sick l.eaye continued:

appointment and fifteen (15) working days in every calendar Aye.;-'xr thereafter,
2. Any amount of sick leave allowance not used in any

calendar year shall accumulate to the employee's credit from year to

year to be ué.ed if and when nceded for such purpose. o
3. An employee shall not be reimbursed lor accrued

sick leave at the time of termination of his employment.

C. Reporting of Absence on Sick Leave

1, If an employee is absent for rcasons that entitle him
to sick leave, the Department shall be notified at least one (1) hour prior
to the employee's starting time,

(a) Failure to so notify -ti;e Department may be
cause of denial of the use of sick leave for that absence and constitute
cause for disciplinary action.

(b) Absence without notice for five (5)
consecutive days shall constifute a resignation.

D. Verification of Sick Leave

1. An employee who shall be absent on sick leave for
four (4) or more consecutive working days shall be required to submit
acceptable medical evidence substantiating the illness. The Township
may require proof ol iilness of any employec on sick lcave. Abusc of
sick leave shall be cause for disciplinary action.

2. In case of leave of absence due to exposure to
contagious disease a certificute from the Department of Health shall be

requived.



Sick Leave continued:

3. The Township may require an employee who
has been absent because of personal illness, as a condition of his return
to duty to be examined, at the expense of the Township, by a physician
designated by the Township. Such examination shall establish whether
the employee is capable of performing his normal duties and that his .

return will not jeopardize the health of other employecs.

IOR Bereavement Leave

1. In case of death in the iinmediate family, an
employee shall be granted leave from the day of death, up to and

including the day of the funeral.

2. Immediate family shall be defined as the employee's

husband, wife, child, stepchild, mother, father;“brother or sister,
3. Reasonable verification of the event may bhe

fequired by the Township,

ARTICLE VII

HEALTH AND WELFARE - INSURANCE

A, The Township shall provide enrolliment in the State Health
Bencfits program for all permanent employces who have been on the
payroll for two (2) months, at the beginaing of the third month .of
employment. If an employce recelves his permanent appointment after

the fifth day of the month, such month shall not be counted as afuoresaid.

11,
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. Health and Welfare-Insurance continued:

The Township shail pay the full cost of the foregoing program for the employee
and his family. Nothing shall preclude the right of the 'Fownship to change
insurance carriers so long as substaanlially similar benefits are provided.

B. The Township shall provide the employee with legal aid as

required by State Statute.

ARTICLE VIII

SALARIES
A. See Schedule A which is attached hereto and made a part hereof.
B. Any employee covered by this Agreement who is assigned

as a Detective shall receive, in addition {o the salary provided for in
Schedule A, the stipend of $790. 00 per year, it he is a Ficst Crade Detective.
If he iz assigned as a Second Grade Detective, the stipend shail be $540. 60.
Effeclive January 1, 1975, the aforementioned figures shall be changed to

the following: $855.00; and $585, 00, recspectively,

12,



ARTICLE IX <

LONGEVITY

A, Each employce covered by this Apreement shall receive,

in addition to his salary as dctermined above, a longevity increment

o

as follows:

Years of Continuous and Effective Effective
Uninterrupted Service Januury 1, 1974 January 1, 1975
Less than 5 $ 000,00 $ 000. 00

5 through 10 2253.00 300.00

11 through 15 450. 00 600, 00

16 through 20 675,00 .. 900. 00

21 through 25 900. 00 1, 200, 00
More than 25 1,125. 00 1, 500,00

ARTICLE X

RETENTION OF BENFEFRITS

Those Provisions of Municipal Ordinances which are applicable to
employees covered by this Agreerment shall remain in full force and effect,
excepl as modified herein, during the term of this Agrcement, and shall be

incorporated in this Agreement as if set forth herein at length.

13,



ARTICLE XI - -

SEPARABILITY AND SAVINGS

A, The Township and the Association recognize the applicability
of Presidential Executive Orders dealing with economic controls on Y;age‘s,
prices, salaries, and so forth. Therefore, salary or wage increases or
other economic changes will be put into effect to the extent that is legally
possible. 1In the event that any or all of the salary increases or adjust-
ments or other economic changes for 1874 or beyond cannot be legally
made effective, such increases or adjustments or changeé shall be
omitted or proportionately adjusted according to law,

B. In the event that any provision of t-his Agreemént shall,

" at any time, be declared invalid by Legislative Act or any Court of

competent jurisdiction, or through Government regulation or decree
such decision shall not invalidate the entire Agreement, it being the
express intent of the parties that all provisions not declared invalid

shall remain in full force and effect,

ARTICLE XII

VACATIONS

A. Uniformed mewbers of the Police Department covered by

14, ﬁ,‘w



v Vacations continued:

this Agreement, who were appoinled after January 1, 1971,- shall be

entitled to the following annaal vacation:

Years of Service

0 -1 year
1 -2 years
3 - 4 years
5-16 years
17 years
18 years
19 years

20 years or more

Vacation Leave

1 working day for each month of

- service

12 working days
15 working days
18 working days
19 working days
20 working days
21 working days

22 working days

B. Uniformmed members of the Police Department cavered by

this Agreement, who were appointed prior to January 1, 1971, shall be

entitled to the following annual vacation:

Years of Service

0 -1 year

1 - 16 years
17 years
18 years
19 years

20 years or more

Vacation Leave

1 1/2 working days per month

of gervice

18 working days
19 working dayvs
20 working days
21 working days

22 working days

Ik



ARTICLE XIIT T

LEAVE OF ABSENCE

A leave of absence without pay may be granted for good cause

to any employce for a period of six (6) montlis, Such leave shall be .

granted at the sole discretion of the Committeeman in charge of the
Police Department after recommerd ation from the Chief. The leave

may be extended for an additional six (6) months under the procedure

as the initial leave.

ARTICLE XIV

MILITARY LEAVE

A. Any empldyee called into the Armed Fcr ces of the
United States during national emergency shall receive the protection

ot all applicahle laws,

16.
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ARTICLE XV .

FULLY BARGAINED PROVISIONS

This Agreement represeunts and incorporates the complete and
final understanding and settlement by the parties on all bargainable
issues which were or could have been the subject of negotliations.
During the term of this Agrcement, neither party will he required o
negotiate with respect to any such matter, whether or not covered by
this Agreement, and whether or not within the knowledge or contemplation
of either or both of the parties at the time they negotiated or signed this

Agreement.

ARTICLE XVI

TERM AND RENEWAL

This Agreement shall be in full force and effcet as of January 1,
1974, and shall remain in effect to and including December 31, 1975,
without anv reopening date. This Agreement shall coniinue in full force
and effect from year to year thereafter, unless one party or the other

gives notice, in writing, no sooner than one hundred fifly (150) nor later

17.
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Terim and Renewal continued:

than ninety (90} days prior to the expiration date of this Agreement of a

desire to change, modify or terminate this Agreement.

IN WITNESS WIIEREOF, the parties hereto have hereunto set

U
their hands and secals at Millburn, New Jersey, on this 37~

day
of TLUANE , 1974,
TOWNSHIP OF MILLEBURN, TOWNSHIP OF MILLBURN,
P.B.A. LOCAL NO. 34 ESSEX COU‘ITY NEW JERSEY

/

' frl [ AT e

/Jf'/w.zp/l.

Witness:

Witness: o ’:Q')
ﬁm&mﬂl@m Qﬁ/@ -

‘//00{/&’-.1#1.0 Lyty STe 3

18. (U,/



SCHEDULE A

A, Employees covered by this Agreement shall receive

salaries effective January 1, 1974, as provided for below:
Second Year

Title First Year Maximum’

Captain $§16, 635. 00 $17,475.00

Lieutenant $15, 155. 00 815,975, 00

Sergeant $13, 905, 00 $14,475.00
B. Employees covered by this Agreement shall receive

gsalaries etfective January 1, 1975, as provided for below:
Second Year

Title First Year g Maximum
Captain $17,610, 00 $183, 450. 00
Lieutenant $16,130. 00 $16, 950, 00
Ser;ge'ant $14, 880. 00 $15, 450. 00
C. Holidays. The uniformed [ull-time members of the Police

Department, with the excgption of Parking Violations Officers, shall be
entitled to a payment equivalent to twelve (12) working days, in lieu of
holiday time off and in addition to annual salary, payable in December and
based upon their then current rate of pay. Said payment shall accrue on

the basis of 1 day per month of service,

19.



Officers

SCIIEDULE B

Permanent regular members of the Police Department,”by
way of further addifion to the salary ranges and éxisting longevity plan,
holiday and overtime to which they are entitled, shall be entitled to
receive in each calendar year the sum of $15.00 for each credit hour _ -
successfully completed in, or accepted by, a recognized institution of
higher education offering a program leading to an Associate or
Baccalaureate Degree in Police Scichee, Law Enforcer-nent, Public
Safety or Criminal Justice, provided the individual is matriculated
in one of the aforementioned degree programs. Such additional
compensation shall not exceed 120 credit hours or_the sum of $1, 800. 00
for any calendar year. Payment shall be made no later than December
15 of each year after proper certification has been presented to the Town-
ship Business Administrator setting forth the number of credit hours
successfully completed or accepted for the conferring of a degree in
Police Science, Law Enforcement, Public Safety or Criminal Justice.

Permanent regular members of the Police Department seeking
payment under this Schedule for {ransfer credits must be matriculated
in one ol the aforementioned programs and must have the transfer
credits recogniz.ed by an instilution of higher learning offering a degree
in one of the atforementioned courses of study.

By way of example of the operation of the foregoing,_ a permanent

repular member of the Police Nepartment who has achicved an Associate

20.



|
Schedule B continued

Degree or Baccalaureate Degree in any of the courses of study.noted
above will receive payment for the credit bours earned under the
formula contained in this Schedule. In addition, credit hours earned
beyond the Associate Degree in any of the aforementioned courses of
study will also be paid for under the applicable formula.

Effective Jannary 1, 1975, the aforementioned college credits
shall be paid for at the rate of $17.50 for each credit hour, and the

maximum compensation shall be increased to $2, 100. 00.

21.
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PREAMSLE
nis 5 aay of EEA
This 4ureement entered into this 5 day of - -

1976, by and between the TOUWNSHIP OF MILLBU2N, in the County of

Essex, New Jersey, a municipal corporation of the State of New

Jersey. (herecinafter called the "Township'), and TCWNSHIP OF

MILLBURN, P.B.A. LOCAL 34, (hereinafter called the "Association"

or "Employses'"), represents the complete and final understanding

on all bargainable issuas between the Towmship and the Association.

ARTICLE I

RECOGNITION

A, The Township hereby recognizes'the Association as the
exclusive collective negotlations agent for all Pdfice Officers.
B. The title of Police Officer shall be defined to include

the plural as well as the singular, znd to include males and

females.



ARTICLE IT

MANAGEMENT RICHTS

A Tha Township hereby retains and resetrves untolitself,
without limitation, all powers, rights, avchority, duties and
responsibilities conferred upon and vested in it prior to ths
signing of this Agreement by the Laws and Constitution of the
State of Uaw Jersey and of the United States, including, but
without limiting the generality of the foregoing, the following
rights:

1. Te the executive management and administrative
control of the Township Government and its properties and

facilities and the activities of its employees;

2. To hire all employees and subject to thes provisions
of law, to determine. their qualifications and conditions for

continuved employment or assignment and to promote and tramsfer

employees; .

»

3. To take any permissible disciplinary action for

good and just cause according to law.

B.I The exercise of the foregoing powers, rights, authority,
duties and responsibilities of the Township, the adoption of
policies, rules, regulations and practices In furtherance thereof,

and the use of judgment and discretion in commection therewith

ebhx11 he limiced enaly by the suecific and exovess torms of this

A er o 0 e S ~T - - T PR S o =y A oy o
AgTesin 3N and then C..‘L—’_J Lo rhe extent oo apsoil Lo 20 ERDETAIG

terms hereof are in accordance with the Constitution and Laws of

Mew Jersey, including Chapter 123 of the Laws of 1974, aﬁd of the

United States.



ARTICLE TITIL

GRIEVANCE PROCEDURE

AL Puroose

1. The purpose of this procedure 1s to secure, at
the lowest possible level, an equitable solution to the prohlems
which may arise affecting the terms and conditions of this Agree-
ment and to resolve grievances as soon as possible so as to assure
efficiency and promote empléyee's morale. The parties agree that”™
this precadure wili be kept as informal as may be appropriate.

2. Nothing contained herein shall be construed as
limiting the right of any employee having a grievance to discuss
the matter informally with the Chief of the Department And baving
the grievance adjusted without the Intervention of the Association.

B. Definition

The term "'grievamce" as used hereim means any controversy

arising over the interpretation or adherence to thg terms and

conditions of this Agreement and may be raised by an individual,

the Association or the Township.

C. Steps of the Grievance Procedure

The following constitutes the sole and exclusive method
for resolving grievances between the parties covered by this

Agreement and shall bz followed in its entirety unless any step

is waived by mutual consent:

under the provisions hereof within five (5) working days of the

occurrence of the grievance and an earnest effort shall be made to



settle the difierences batwzoen the aggrieved cmplayae and ths
Chief of the bepartment, or his designee, for the purpose of
resolvinz the matter informally. Failure to act within five (5)
working days shall be deemed to constitube an abandonment of the
grievance.

(b} The Chief of the Department, or his designze,
shall render a decision within five (5) business days after receipt of
the grievzance.

Step Two:

{a) 1In the event the grievance is mot settled through
Step One, the same shall be reduced to writing by the Association
‘and signad by the aggrieved amd filed with the Committeeman for
the Police Department (or his designee) within five (5) working days
following the determination by the Chief of the Department.

(b) The Committeeman for the Police Department,
or his representative, shall reader a decision in writing

a

within five (5) business days from the receipt of the grievance.’

' Step Three:

(2) In the event the grievance has not been resolveé
through Step Two, then within five (5) working days following
the determination of the Committeeman rfor the Police Department,
the matter may be submitted tg the Mayor and Committeemen.

(b) The Mayor and Committeemen shall review the

tey | lmEssmaa o Teyy oogt iy oy L Af T e
WS L CecITIITNAL L0 WLIOAD i Letd) A AT0H sl

i

I
receipt of the grievance.

Step Four - Advisory Arbitration

(a) If the grievance is not sattled through Steps



One, Tgo and Three, elther party may refer the matter ko the
American Arbicration Association for Advisory Arbitration
within ten (10) days after the determination by the Mayor and
Committeeman. An Arbitrator shall be seclected pursuant to
the Rules of the A.A.A.

(b) However, no arbitration hearing shall be
scheduled sconer than thirty (30) days after the final decision
of the Mayor and Committeeman. In the event the zggrieved
elects to pursue Civil Service Procedures, the arbitration
hearing stall be canceled and the matter withdrawn from
arbitration zand the Association shall pay whatever costs may
have been incurred in processing the case to arbitration.

I{c) The arbitrator shall be bound by ihe provisions
of this Agreement and restricted to the application of the
facts presented to him involved in the grievance. The arbitrator
shall not have the authority to add to, modify, deP;act from
or alter in any way the provisions of this Agreement or any
amendment or supplemant thereto.

(@) The costs for the services of tha arbitrator
shall be borne equally between the Township and the Association.
Any othar expenses, including but not limited to the presentation
of witnesses, shall bz paid by the party incurring sama.

D. Failure by the Township to render a reply within

Sz {3) busineas diys of Lhie 2xdisacion oI chie Lime [0 pesoonss
by thsz Towaship at any Step of the Crievance Procadure will ba
deemed a denial by the Township at said Step, and the matter shall

be automatically processed to the next Step of the Crievance

Procedure.



RTICLE IV

NO-STRIXE PLEDGE

A, The Association covenants and agrees that during
the term of this Agreemznt nclther the Association nor any
persén acting in its benalf will cause, authorize, or support,
nor will any of its members fake part in any strike (i.e., the
concerted failure to report for duty, or willful absence of any
employee Irom his position, or stoppage of work, or abstinence
in whole or in part, from the fuli, faifhful and proper per-—
formance of the employee's duties of employment), work stoppage,
slowdown, walkout or other deliberate interfersnce with normal
work procednres against the Township. The Associatioﬁ‘agrees
that such action would constitute a material breach of this
Agreement.

B. In the event of a strike, slowdown, or walkbut, it is
covenanted and agreed that participation in any su¢h activity

. .
by any employee covered under the terms of this Agreement shall
be deemed grounds for termination of employment of such employee
.or employees, subject, howaver, to the application of‘theA
Grievance Procedure contained in Article III.

C. The Association will actively discourage and will tzake
whatever affirmative steps are necassary to prevenbt or terminate
any strike, work stoppage, walkout or other deliberate inter-
craocas with onormal wocin procedores azslocl (s Jowdoain.

D Nothinz contained in chis Agre«ment shail be construesd
to limit or restrict the Township in its right to seek and obtain

such judicial relief as it may be entitled to have in law or in



equity for iniunction or damages, or both in the event of such

reach by the Assoclation ar its members,



ARTICLE V

HCOURS AND OVERTIME

A, All employees covered by this Agreement shall have
a normal work week of forty (40) hours per weelk. |

B. A1l work authorized to be done in excess of forlty
(40) hours per weszk shall be compensated at time and one-half
{1 1/2) the regular straight time hourly rate. In construing

such overtize, payments shall be made on the following basis:

1. Up to the first 16 minutes
of authorized overtime - no pay
2. Sixteen (16) through
thirty (30) minutes - 30 minutes pay
3. Thirty-one (31) through
sixty (60) minutes _ -~ 1 hour pay
4,  Thereafter, overtime shall be paid in thirty (30)

minute segmants for all time authorized to be worked beyond the

regular tour of duty.
C. If an employee is recalled to duty after he has completed
a>regular1y scheduled tour, he shall be paid for all hours worked

and shall receive 2 minimum of two (2) hours worked,lor pay in "’

.lieu of work, at time and one-half (1 1/2).

D. An employee will have the option of overtime paid at

time and one-half (1 1/2) of base pay or compensatory time off: on.l

an hour for hour basis, subject to the manpower needs of the

_-\._~ , — h R Yo oY e LR . g
T\:\".P-"‘_LLM-:EFL'_.) As CGLIZYIingd 977 Tos (;h’_\li_.



ARTICLE VI

CUANGES IN TOUR OF DUTY AND SHIFT STRUCTURE

A. If the Township changes an enployee's tour of duty,
reasonable norice shall be afforded tc said employee, except
in cases oi emergency.

B. If the Township changes the entire Department saift
or tour structure, one hundred twenty (120) calendar days® notice
will be given to the Association prior to the effective date
of said chanze. If said entive shift or tour structure is
changed so that the regularly scheduled hours work in a normal
work year exc=ed two thousand eighty (2080) per year, as a direct
result of said shift or tour change, said employses will be
compensated on a straight time hour for hour basis for hours
worked in excessfof two thousand eighty (2080). The Chief, ox
his designee, will consult with the P.B.A. prior to the effective
date of changes initiated under this section. N

C. Exchanging Tour of Duty

1. The Township agrees to allow an employee covered
by this Agrsement, on a particular day, to exchange his tour of

duty with a consenting fellow employee.

2. Said changes are to be based on a body for body

1 Tl LI T . - 3 - f_— - [
9. Tro Tovmsald Ll roacot-a nrimgs narics nak of

N - - - " - — b - '
rins o heer g s oA ner ST T e T LT s anyt siane R ;
SN Bt 3 L - y - - - - -t = ~ - e R O T

exchange tours, the tours involvad, and the date of said exchange.

4. The privilege of exchanging tours of duty shall



ARTICLE VII
SICK LEAVE

A, Scrvicae Credit for Sick Leave

1. All permanent esployees or full-time provisional
employees shall be entitled to sick leave with pay based on
theilr aggregate years of service.

2. :Sick leave may be utilized by employzas when
they are wmable to perform their work by recason of pérsonal
illness, accident or exposure to contagious disease. Sick leave
may also be utilized for short periods because of death or
serigus illness in the employee's immedi ze family as defined
'in Civil Ssrvice Regulations:

3. If an employee, in the line of duty, is imncapacitated

and unable to work because of injury, he shall be entitled to

an injury leave with full pay, less any'émount received from Temp-
orary Disability under the Workmen's Compensationlﬁct during
tﬁetpériod in which he was unable to perform his duties, as
certified by a physician in attendance designated by the ¢
municipality. Such payment will be discontinued when an employee

is placed on disability pension.

B. Amount of Sick Leave

1. The minimm sick leave with pay shall accrue to

c

1.3 - - -
1 is of one (1) working day pav

any full-time employes on the bz

o

et duming rive woemainder of fne 11rgr ocarandd
g

y3IY or e lioyanant

after initial appointman wd fifteen (10) working days in every

calendar year thereafter.

2. Any amount of sick leave allowance not used in any

10.



Sick Leave continved:

calendar year shall accumulatc to the employze’s credit from
year to yecar to be used 1f and wnen needed for such purpose.

C. Rerorting of Absence on Sick Leave

1. 1f an employee is absent for reasons that entitle
1im to slck leave, the Departmant shall be notified at least
ona (1) hour prior to the employee's starting time.

(a) Failure to so notify the Department may be
cause of denial of the use of sick leave for that absence and
constitute czuse for disciplinary action.

(b) Absence without notice for five (5) comsecutive
days shall constitute a resignation.

D. Verification of Sick Leave

1. An employee who shall be absent on s%ck leave for
four (4) or more consecutive working days shall be'gequired to
submit acceptable medical evidence substantiating the illmess.
The Township may require proof of iilness of '‘any employee on

sick leave. Abuse of sick leave shall be cause for disciplinary

action.

2. In case of leaye of absence due to exposure to

contagious disease a certificate from the Departmant of Health

been absant because of personal illness, as a condition of his
return to dubty to be examined, at the expense of the Township,

by a physlclan designated by the Township. Such examination

11.



shiall establish whether ths caployee is capable of performing
his normal duties and that his raturn will not jecovardize the
health of other employees.

E. Parity of Sick Leave

1. After three (3) months of an employe='s continuous
illness, if said employee works a five (5) day on, and twe (2)
days off shifc, he shall be entitled to have his sick leave
recomputed as if his shift was four (4) days on, and two (2)
days off, retroactive to the first day of said continuous
illness.

F. Illness while on Tour of Duty

1. Sick leave shall be charged against an employee's
account bassed aon quarter tours of . duty.
2, To receive credit for a quarter tour of duty,

an employee must work more than thirty (30) minutes of said

quarter. .
5

G. If an employee has exhausted all his accumulated sick
leave, his pay shall be reduced proportioﬁately for every quarter
tour of duty that he is absent from thereafter. To receive pay

for a quarter tour, an employee must work more than thirty'(BO)

minutes of said quarter.

12.



ARTICLE VIII

BERTAVEMENT LEAVE

AL In case of death in the immediate family, an employee
shzll be granted leave from the day of death, up to and including
the day of the funeral. _

B. Irmadiate family shall be defiﬁed as the employee's
hushand, wiie, child, stepchild, mothsx, father, brother or
sister.

C. Keasonable verification of ths event may be required
by the Townsaip.

D. In special or unusual circumstances, the Chief or
his designes may grant time off or additional time off to
the employee in his discretion.

E. Bereavemeﬂt leave, as defined herein for members of
an employee’s immediate family, shall not be chargeable to

Sick Leave. ' -

»

F. An employee may be allowed the utilization of one (1)
day's sick leave to attend the funeral of a relarive other than

one in his immediate family, as defined by this Article.

13.



ARTICLE IX

HEALTH AND WELFARE - INSURANCE

A The Township shall provide enrollment in the State
Health Benefi'ls program for all permanent employees who have
bzen on the payroll for two (2) wmonths, at the beginning of the
third month of employment. If an employce receives his
permanent appointment after the fifth day of the month, such
month shall not be counted as aforesaid. The Township shall
pay the full cost of the foregoing program for the employee and
his family. ©Nothing shall preclude the right of the Township
to change insurance carriers so long as substantially similar
benefits are provided. .
B. The Township shall provide the employes with legal

aid as required by State Statute.

o

14,



ARTICLE X

S41ARIES
A See Schedule A which is attached hereto and mada
a part hereol.
B. Any employee covered by this Agresment who is assigned

as a Detective shall receive, in addition to the salary provided
for in Schedule A, the stipend of $915.00 per year, if he is a
First Grada Detective. 1If he 1is assigned as a Second Grade
Datectiva, xne stipend shall be $626.00. If he is assigoed as

a Third Crades Detective, the stipend shall ba $316.00. (See

<.

Schedule & for 1977 increase.)

-

15.



ARTICLE XI

LONGEVITY

A Each employee covered by this Agreement shall receive

in addition to his salary as determined above, a longevity

increment as follous:

Completed Years of Continuous
and Uninterrupted Service

Less than 5 years

6 through 10 years
I through 15 years
15 through 20 years

Z1 through 25 years

Yore than 25 years

16.

i

Effective January 1, 1976
% of Salary

0%
27
47,
6%
8%
107



ARTICLE XTI

RETENTION OF BENEFITS

A. Thos= Provisions of Municipal Ordinances which are
applicable to employeas coverecd by this Agreement shall remain
in full force and effect, excent as modified herein, during
the term of this Agreement, and shall be incorporated in this

Agreemant as if set forth herein at length.

-y

L)

17,



ARTICLE XITL

SEPARABILITY AND SAVINGS

A

A Ttie Township and the Association recopgnize the
applicability of Presidential Executive Orders dealing with
economic confrols on wages, prices, salaries, and so fozth.
Therefore, szlary or wage increases or other economic changes

will be put into effect to the extent that is legally possible.

In the event that any ox all of the salary increases or adjust-

o]

ot
s

ments or otlizx econcmic changes for 1976 or bayond cannot be

.|

legally madz efilfective, such increases or adjustments or

'|‘

changes shall be omitted or proportionately adjusted according

to law. ;

B. In the event that any provision of this Agrezment
shall, at any time, be ‘declavred invalid by Legislative Act or
any Court of competent jurisdiction, or through Coverrment
regulation or decree, such decision shall not inva%idate the

entire Agreement, it being the express intent of the parties

that all provisions not declared invalid shall remain in full

force and effect.

15.
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ARTICLE

KLV

VACATIONS

Uniformed menbers of the Police Department covered

by this Agreemesnt, who wvers appolinted after Janvary 1, 1971,

shall be entitlad to the following annval vacation:

B.

Vacation Lazve

1 working day for each
month of service

Years of Service

0 - 1 year

1 -~ 2 years 12
3 - 4 years 15
5 ~ 16 years 18
17 years 19
18 years ‘ 20
19 years 21
20 years or more 22

working
working

working

wvorking -

working
working

working

days

days

days
days

days

Uniformed members of the Police Department covered by

LY

this Agreement, who were appointed prior to Januar§ L, 1971,

shall be entitled to the following annual vacation:

Years of Service

0 - 1 year

1 - 16 years

17 years

Oor nore

Vacation Leave

1 1/2 working days per
month af service

13
19

working

working

davys
days

days



ARTICLE XV

LEAVE OF ABSENCE

AL A leave of absence without pay may be granted for
good cause to any employece for a period of six (6) months.
Such leawve shall be granted at the sole discretion of tha
Committeeman in charge of the Police Department after
recommendation from the Chief. The leave may be exteanded
for an additional sixz (6) months under the procedure as the

initizl leave.

P,

20.



ARTICLE XVI

MILITARY LEAVE
A, Any employees called into the Armed ¥orces of the
United States during mational emergency shall racelva the

protection of all applicable laws.

21,



TEHPORARY VACANCIES

A Tf an employee works in a Table of Organization
vacancy in a position of higher rank for more than an aggregate
of fifty (50) work days in a calendar year, then he shall receive

the pay of said higher rank retroactive to the first day he worked

in said posicion.

<

22.



ARTICLE XVIILT

ANNUAL PHYSICAL EXAMINATION

Al The Township will regquive that each employee hava
an annual physical examination.

B. The cost of said examination shall be borne by the
Township.

C. The Township will providza a list of not less than
three (3) qualified physicians. From said list, each employee
must choose cone (1) who will be charged with administering
said physical. Within a reasonable time after the selection

of the docter to administer the physical, the Township will

schedule said examination accordingly.

L

o

23.



ARTICLE XIX

- MUTUCAL AID

A, Employees while rendering assigred aid to anothar
municipality within the State of New Jersey, are fully coveread
by Workmen's Compensation, liability insurance and pensions as

provided by State law.

L

24



ARTICLE XX

LAYOTFS AND RFZHIRING
A. Layoffs and rehiring from said layoffs uzre to be

conduciced in accordance with Civil Service Procedures.

e

25.



ARTICLE XXI

MILEAGE REIMBURSEMENT

AL Employees shall receive twelve cents (12¢) per busliness
mile for authorized businsss travel in theilr personal vehicles.
B. Lf the Township should increase the rsimbursement

rate in excess of twelve cents (124) per mile for any other

group of municipal employees, the rate shall be increased as

well for the Police Department.

e



ARTICLE XXIT

JUDICTAL OR QUASI-JUDCCIAL APPEARANCES
Al

An employee shall receive pay at a rate of time and

P

one-half (1 1/2) for Judicial or Quasi-Judicial apppargnhes

made in the course of his duties as a Millburn Police Officer

when said time spent exceeds the regularly scheduled work weask
as provided by Article V of this Agreement

B, idicial or Quasi-Judicial appearances are not to be
considered z recall duty zs set forth in Section C of
Artiecle V.
C. Tt

The

duration of the

Judicial or Quasi~Judicial
appearance shall be inclusive

of the travel time necessary
to go to and return from said

appearance

27.



ARTICLE XXITIT

POSTING OF USED AND UNUSED SICK
TIME AND VACATION

A. There shall be monthly posting of the used and unused
gick time and used and unused vacation time for all employess
3 ploye

of the Police Department.

28 .



ARTICLE XXIV

CLOTHING AND EQUIPMENT ALLOWANCE

A, Each employee shall receive a non-cumulative credit
of $235.00 per year, to be used at a Township designated
supplier, to secure the clothing and equipmant required of
employees of the Millburn Police Department.

B. Each employee shall be responsible for being properly
attired, and if not so attired, will be subject to discipline
under depavtmantal rules and regulations.

C. Upon appointment to the Police Department, an employee
will receive his full initial issue of clothing and equipment
and will not be eligible to receive a clothing and equipment
allowance for one (1) calendar year from the date he receives
his initial issue, After the completion of said one (1) calendar
year, the employee sﬁall be credited with a pro ra:? partial
clothing allowance credit to cover the remainder o% that contract

year.

D. The Township will reimburse any employee, exclusive
of the clothing allowance, for clothing and equipment damaged
in the line of duty without fault or negligence on the part of

said employee, subject to the Teasonable approval of the Chief

or his designee.

E. In addition, each employee shall receive a clothing

maintenance allowance at the rate of $150.00 per year, to be
paid during the first month of each contract year. Any employee
appointed during the contract year will receive a pro rata

portion of said $150.00.

29



F. Effective January 1, 1977, an off-duty weapon (a standard
weapon to be designated by the Township) will be permitted to ba
charged by the employee against his clothing and equipment
allowance as defined in Section A. of this Article. The clothing

and equipment allowanrce may be used one (1) time only to secure

one (1) off-duty weapon. It is understood and ‘agreed that further
use of said allowance for the replacement of said off-duty weapon
may be granted by the Chief, or his designee, in his sole discretion,

if he determines that there is a need for such replacemant.

28.a



ARTICLE XXV

TERMINAL LEAVE PAYMENT FOR ACCRUED SICK LEAVE

A, Those employeeés who retire having attained both the
required age and years of service, upon retirement shall be
eligible to receive one (1) day's pay at hiS then rate of pay for
every three (3) days of accruad unused sick leave.

B. Employees who retire prematurely on disability pension,
shall be exempt from the attainment of the age and service

requirement set forth in Section A hereof.

30.



ARTICLE XXVI

RULES AND REGULATIONS

Al There shall be no change in the rules and regulations
of the Police Department without fifteen (15) calendar days
notice to the Association, prior to the effective date of

same .

31.



ARTICLE XXVII

MISCELLANEQUS

A. The Township shall make every reésonable effort to
pay said employees longevity and paid holiday amounts due by
December 15th of each calendar year.

B. Ant absent Police Officer who is scheduled to perform the
duties of a dispatcher, will be replaced by a Police Officer if said
position is to be filled during his absence.

C. The uniformed full-time members of the Police Department,
with the excaption of the Parking Violations Officer, shall be
entitled to a paymant equivalent to twelve (12) working. days
in lieu of holiday time off, énd in addition to annual salary,
payable in December and based upon the then current rate of

Pay. Said payment shall accruz on the basis of one (1) day

per month of service.

D. Euployees covered by this Agreement shayg receive
one (1) working day off with pay per annum in addition to the
other ﬁoliday provisions of this Agreement, at a time approved

by the Chief, or his designee.



ARTICLE XXVIII

LEGAL PROCEEDINCGS ACAINST OFFICERS
1IN THE PERFORMANCE OF 'THEILR ‘DUTILES

A, Whenevar a cause of action is brought by any party
other than the Township against an employee covered by this
Agreemant for any act or omission arising out of or incidental
to the performance of his duties as a Millbwmn Police Officer,
the Township shall defray the cost of defending such action as
follows:

1. For defending in all Civil Actions where
compensatory damages are claimed, the employee will be supplied
with counsesl provided by the Township Insurance Carrief.

2. For defending in an action for punitive damages,
subject to the bounds of applicable law, providing the-employee's
Iconduct was not criminal, nor involving actual malice or other
outrageous conduct, nor was outside the scope of h}s employment, the
employee may select his own counsel, and the Township shall reim-
burse said employee for reasonable attorney fees incurred, subject

to the approval of the Township Committee.

The employee shall submit to the Committeeman
p

of the Department for his approval, the name of the attorney he
selects and the estimated fees. Such approval shall not be
unreasonably withheld. Upon approval by the Committesman, the
matter shall be submitted to the Township Cormictee for its
conslderation.

3. The Township shall not provide any employees with
the means for his defense in a civil or disciplinary proceeding

instituted against him by the Towvnship or in a criminal procesding

instituted as a result of a complaint on behalf of the Township.



Article XXVIII continued:

If any such proceeding is imnstituted by or on complaint of the
Township, shall be dismissed or finally determined in favor of
said employee, he shall be reimbursed for the reasonable expanses
of his defense as determined by the provisions of this Article.
4 For defending in a criminal matter instituted by
an individual or agency other than the Township, the employee may
select his own counsel, and the Touwnship shall reimburse said
employee for reasonable attorney fees incurred, subject to the
approval cf the Township Committee. If the employee is-finally
found to be guilty by a Court of competent jurisdiction, he shall
reimburse tche Township rfor all funds expended by the Township iu

~

his behalf.

>

B. In the case of a civil action, the Township, subject
to the bounds of applicable law, shall pay the adverse judgm=nt,
save harmless, and protect such employee from finag;ial loss
resulting therefrom within the limits of the Townsﬁip insurance
policy, providing the employee's conduct was not criminal, nor
inﬁolving actual malice or other outrageous conduct, nor was

outside the scope of his employment.

33.a



ARTICLE XXTX

FULLY BARGAINED PROVISIONS

A This Agreement represents and incorporates the
complete and final understanding and settlement by the parties
on all bargzinable issues which were or could have been the
subject of negotiations. During the texrm of this Agreewment,
neither party will be required to negotiate with respect to any
such matter, whether or not covered by this Agreement, and
whether or not within the knowledge or contemplation of either

or both of the parties at the time they negotiated or signed

this Agreemant.

e
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ARTICLE XXX

TERM AND RENEWAL

This Agreement shall be in full force and effect as of
January 1, 1976, and shall remain in effect to and including
December 31, 1977, without any reopening date. This Agreement
shall continue in full force and effect from year to year
thereafror, unless one party or the other gives notice, in
writing, no sooner than one hundred fifty (150) nor later than
ninety (50) days prior to the expiration date qf this Agreement
of a desire to change, modify or terminate this Agreement.

IN WITNESS WHERECF, the parties hercto haye hereunto set

their hands and seals at Millburn, New Jersey, oa this ~ day
of , 1976.

TOWUNSHIP OF MILLBURN, TOWNSHIP OF MILLBURN,

P.B A. LOCAL NO. 34 ESSEX COUNTY, NEW JERSEY

By:

By: ) I\
b Ao tod 6.5 Kuora

Witness:




(Patrolmen)

SCHEDULE A

First three (3) months of
service (Probationary)

Second three (3) months of
saervice

Second six (8) months of
service

Second year of service
Third year of sexvice

First six (5) months of
fourth (4th) year

Thereafter

REGULAR POLICE OFFICERS WITH COLLEGE DEGREE

SALARIES

1876
A

11,396.

12,011.
12,626.
13,241,

13,857.
14,927.

TIncrease

$10,780.00

00

00
0a
00

00
¢

First three (3) months
Second three (3) months
Second six (6) months
Second year

Third (3rd) year and
thereafter (maximum)

36 .

13,150.
13,589.
14,038.
- 14,488.

14,927,

00
00
00
00

cOo

1977

=204
ok

$11,427.
12,079.

12,731.
13, 384.
14,036,

14,688.
15,822,

13,939.
14,404
14,881.
15,357.

15,822.

Increase’

00
0o
00
0a

00

00
¢4

00
00
00
00

Ca



(Suvperiocr Officers)

Captain
Lieutenant

Sergeant

DETECTIVE:
1st Crade
2nd Grada

3rd Grade

DOG HANDLER

SCHEDULE A

SALARIES

Minimun

1976

7% Increase

1977
67 Inicrease

$18,843.00
17,259.00
15,922.00

$19,973.00
18,295.00
16,877.00

1976

7% Tncrease
$915.00

626.00
316.00

535.00

37.

Maximum
1976 1977
7% Increase 6% Increas

$19,742.00 $20,926.0

18,137.00 19,225.0

16,532.00 17,523.0

1977
67 Increase
5870.00

664 .00
335.00

567.00



SCHEDULE B

Permanent regular members of the Police Department, by
way of further addition to the salary ranges and existing
longevity plan, holiday and overtime to which they are entitled,
shall be entitled to receive in each calendar year the sum of
$17.50 for cach credit hour successfully completed in, or
accepted by, a rcecognized institution of higher education offering
a program 1lzading to an Associate or Baccalaureate Dagree in
Police Scicnce, Law Enforcement, Public Safety or Criminal
Justice, provided the individual is matriculated in one of
the aforementioned degree programs. Such additional
compensaticn shall not exceed 120 credit hours or the sun of
$2,100.00 for any calendar year. Payment shall be made no later
than Deceumber 15th of each year after proper certification has
been presented ro the Township Business Administratgr setting

»
forth the number of credit hours successfully completed or
accepted for the conferring of a degree in Police Science, Law
Enforcement, Public Safety or Criminal Justice.

Permanent régular members of the Police Department seeking
payment under this Schedule for transfer credits must be
matriculated in one of the aforementioned programs and must
have the transfer credits recognized by an institution of higher

learning offering a degree in one of the aforementioned courses
of study.

By way of example of the operation of the foregoing, a
permanent regular member of the Police Department who has achieved

of Baccalaureatc Degree in any of the ccursss

(W

an Associace Degire



1

|
Schedule B continued:

of study noted above will receive payment for the credit hours
earnad under the formula contained in this Schedule., In addition,
credit hours earned beyond the Associate Degree in any of the
aforementionad courses of study will also be paid for under

the applicable formula.

39.



