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PREAMBLE

This Agrccement entered into this 13th day of September

Pt
2
i

1976 by and betwecn the County Weldfare Board,

e
(‘!
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~

hereinafter referred to as the "Employer" and the
by P4

;,_.

Imployees of the Passaic County Welfare Association,
hereinafter referred to as the "Association', has as
its purpose the effectuation and continuvation of
harmonious relations as between the Employer and the
Association, the establishment of an cquitable pro-
cedure for the resolution of diffecrences, and the
establishment of rates of pay, hours of work, and
other conditions of employment, and said Agreement
represents the complete and final understanding insofar
as all issucs between the Employer and the Association
arc concerned.

ARTICLE 1

RECOGNTITION

/ PN
5 ".{ . .
\ Y : In accordance with the Resoclution passed by the Employer
\jn e
/ ' | - .
! on the 15th day of July, 1970, the Lmploycr recognizes



the Assocozztion as the exclusive collective negotia-
tions agent for all cemployces except the Director,
Jzputy Director, the Supervisor of Administrative
Services, the Administrative Supcervisors, the Assistant
Administrative Supervisors, the Adwinistrative Secre-
tary, the Training Supervisor, the Assistant Training
Supervisor, the Chief Clerk, the Senior Accountait;

the Ilzad Clerk (i.e. Supervising Clerk), Auditors and
Counsels. As established by prior practicc and agree-
ment, the Employer and the Association recognizes the
right of supcrvisory employees to be fully represented
by the Association in all matters of collectiye negotia-
tions.

The Assistant Training Supervisor shall remain an
Association member pending a decision by the Public

Employment Relations Commission.
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RIGHTS

A1l of the powers, rights, vpreregatives, dutics, responzibilities

hd )

Foplover hod prior to the signing of this

7

and authorizy vhat the
Agreomant are retuined by the Binployer exceplt those and oniy {o
the extent that they are specifically modified by this Agreenmant

and are not contrary to public policy nor any law of the State of

2ot

New Jersey, or any vules, reculations or directives lawiully

o
(b

promulgated by and within the scope of authority of the State

o

Division of Public Welfare, and the Department of Civil Service.

In accordance with Title 52:14-15.9e of the New Jersey Statutes
Annotated, the Bmployver agrees to deduct the Association hionthiy
membership dues from the pay of those employees who individually
request in writing that such deductions be made. The amounts to
be deducted shall be certified to the Employer by the Treasurer
of the Association and the aggregaete deductions of all employees

shall be remitted to the Treasurer of the Association togsther

LONE

[0}

with a list of the names of all employees Tor whom the deducti

were made by the 10th day of the succeeding mouth after deductions

are made. The revocation of this authorngtion shall be in
accordance with applicable statutes as presently cxisting or as
may be amended. In addition, during the months of July ﬁnd
December, the ¥mployer shall submit to the Treasuver of the

from whom duzs paymonts
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Aswsociation a current list of

are beliny deducted.



SALARITES AND COMPLENSATION
‘ Revised woxting 11, Povt I, Appondix T, effcctive Junuary 1, 1976
providzz Zov a ono (1 range increase for the following titles
lange Incre-
Title NO. in. Max ment
Senior Investigator 21 11710 15812 586
Income Maintenance Supervisor 21 11710 15812 58¢
Social VWork Supoervisor 21 11710 15812 >S50
Supervisor of Property § Resouvces 21 117106 15812 386
Assistant Training Supervisor z1 11710 15812 58¢
{a) Employees in the avove listed titles or and before 31,
| 1975, will receive the one range increase step to stc In
addition thereto they will rececive a salary ditferential at
the rate of 11.7% based on the minimum of their rénge effective
January 1, 1976, which terminates on June 30, 1976.
(b) Effective July 1, 1976, the salary rate for erployeess shall be
adjusted step to step in accordance with Revised Ruling 11
Part 1, Appendix 1, effective July 1, 1976, and in addition
thercto will receive a salary differential at the rate of 4.15%
based on the minimum step of their range which will terminate
on December 31, 1976.
(c) Employcesbwjll receive a merit incremont on the anniversavy
date of their employment during 1976, in accordance with
\ L Revised Ruling Plcven.
!" ;’f ‘:f‘i e
A
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SALARTES AND CONPENSATION
.

Revisel uling 11,Part I, ceffective January 1, 1976 provides for
3 ’ > I3

a two (2 range increase for the following titles:

Range Incre-
Title No. Min. Max. mont
Incowme Maintenance Technician 13 7625 10697 396
Incomz Maintenance Spocialist 18 10115 13657 505
pc
Social Worker 18 10115 13657 500

Investigator 18 10115 13657 506
Social Work Specialist 20 11152 15658 558

‘Medical Social Service Assistant 20 11152 15058 558

(a) Employces in the above listed titles on and before bDeocember 31,
1975, will receive the two range incrcase step to step. In
addition thereto, they will receive a salary differential at

the rate of 4.7% based on the minimum of their range effective

(b) Effective July 1, 1976, the salary rate for employees shall bor
adjusted step to step in accordance with Revised Ruling 11,
Part 1, Appendix 1, effective July 1, 1976.

(¢} Employeces will recieve a merit increment on the anniversary
date of their employment during 1976, in accorduance with
Ruling Eleven.

(d) Emnloyvees hired after January 1, 1876, will be pincod at the
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The oyiicicl work weel shall consist of thirty-five (335)
SN woe o wesn, seven (7)) hours per day (8:30 ALM.-4:30 P.iL),

five (5) dovs per week, (Monday through Friday), escept
holidays as herein provided.
One hour per day shall be allowed for lunch in accordance

wilh Imployer's schedule.

Overtime - Overtime means the officially reguired peviormance
by any perinansnt or tewmporary cmployee,of extra services
entirely outside of the regularly, prescribed hours of duty,
in which services are independent of the regular routine
duties of the employee so assigned, unless extraordinary
circumstances or special projects require same, and only when
cspecifically authorized by the Director of Passaic County
Welfare Board in accordance with Ruling 11.

The Employer reserves the right to employ security personnel

during other than the aforesaid regular working hours, in

-
J¢

which event the above definition of overtime shall not apply.
ARTICLE V

GRIBVANCE PROCEDURE

Purpose
1. The purp of this procedure is to secure, at the lowest

pogsible level, eqguitable solutions to the problems which

D

may arise affecting the terms and conditions of @zpl wnt

0

g

The parties agrcee that this procedure will be kent as
informal as may be appropriate,
2. DNothing hercin contained shall be construed as limiting
The rignt of any employee having a grievance to discuss the

matter informally with any appropriate member of the

Administration.
i -



B.

crievance s any disputce between the parties erisin
aut of the employees’ employment and governced by this
Agresmant.,

In the wording of this statement of nrocedure, the tern
agerieved shall be takern to dnclude all emplovess as
defined by Article I hercofl.

Any empleoyee shall have the right to present bis
grievance thnrough the steps desceribed din the following

paragrophs with assured freedom from restraint,

interference, coercion, digerimination or reprisal.
In the event no decision is forthcoming within the

prescripbed time limit as indicated below,the aggrieved

party or parties may, upon notice, proceed to the next

step.

Any of the time limits specified below may be exteundsd
by mutual agreement.

This grievance procedure shall in no way impair,
or preclude any rights of the parties as set forth in
New Jersey Statutes, New Jersey Administrative Ccde, or
any other law applicable to the within Agreement.

If, in the judgment of the Grievance Committes of the

2

tions' Executive Board, a grievance efiects o
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group of employvees, the (Grievance Committes may pProcess
and institute such 2 grievance through all steps of

<

this grievapce procedure,

Giminish



o Inoibhe cvent an employvee feoels that any Civil Sorvice
Rules or Hegulations are being viola ited, and providad

S AT o

T ews e, : o ~ T 'v(' -1 '3 St R
tTpioyee bas oxhausted nll administrative

I

vemedies, sveh emploves 01 the Association in his, hor

~

or their behall shall have the right to seek remody

through the New Jersecy Civil Service Department .

Prescotation of a Grievance

' I v s J i pavr e - NN R P |
1. do the prescotation of a grievoance . the norriaved
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i
i
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party or parties shall have the right to present
ber or their own appeal or to designate an Association
representative to appear with him. The Employer
agrees that thére shall be no loss of pay for the

reasonable time spent in presenting the grievance by

the said ag eved and the Association representatives
who are employees of the Emplover, throughcut the

grievance procedure.

2. The Employer agrees not to accept presentment or
processing of any grievance except in compliance
with NJS 34:13A-5.3

3. The Employer agrees not to meet with other employees’
represcentatives or organizations to hear the views
and requests of their members, unless the Association

is informed of and allowad to attend such meetings.

-6
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Lroplover agrezs ©o negolinte changes in terms of

only with tThe provisions of HJS 34:18A-5.3,

Y

Tricvance procedures established by Aprecuent betvween

,

o
v

te
-~
:

Tae Tmntoyver and the Association shall be utilized for

covered by the terms of

any diapute or daisagrd

such fpreement.

6. The IPmnloyer agrees to inform the grievance comaittes of

the Association of all actions and charges being broushi

- 't oot 7 -y . e . P 5 T e
againgt any employveas by {ho V. a0

agrees to inform the gricvance committes of the Associn

of all grievances initiated by employees, other than those

brouzht by the grievance comnittes of the Association.

7. The Employver agrees to invite the grievance coummittee to
be pressat at all such presentations, charges, or actlions
as described above, and, the Imployer, as a matter of
course, shall apprise the Association in writing of all
steps in any of the above presantations, charges, or
actions and its dispesition thereof.

8. The Employer agrses to inform the grievance committee

of the Association of any new policy which is established

by
r,
o

by the BEmpnloyer as a result of the processing o
grievance,

anc Procaodure
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The following constitutes the sole and sxelusive mobhaod
oy resolving greiveincos betwoen ths parties covered

hy this Asrcement.



h.

The -0l ov- 0 sball dnstitute action under the provisions
hoveof dn writing, signed and delivereda to his, her

or thelr Supervisor within ten (10) worlking days ol the
occurrence complained of, or within ten (10) working
davs ofter he would reasonably be expected to know of
ite cecurrecce,  Foilure to aci within said ten (10)
duys shall be deemed to constitute an abandonment of
the grievance.

The Supervisor shall render a decision in writing within

three (3) working days after receipt of the grievance.

Step 2
In the event satisfactory settlement has not been reached,
the aggorieved party or parties shall, in writing and
signed, file his, her or their complaint with the
Director of the Passaic County VWelfare Board within
five (5) working days following the determipation of
Step T.
The Direcctor of the Passaic County Welfare Board, or
his designee; shall render his decigion in writing
within ten (10) working days after the receipt of

the complaint.

Should the aggrieved party or parties disagree with the

de2sion of the Director, or his designee, the soaid
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‘'shall be associated with the Institute of Management

aggrieved may, within five (5) working days, submit

to the Employer, a statement, in writing and signed,
as to the issues in dispute. In the event, the said
aggrieved files his statement with the Employer at
least ten (10) working days prior to a Board Meeting
of thne Employer, the Employer, or its duly authorized
Personnel Committee, shall review the decision of the
Director together with the disputed issues submitted
by the said aggrieved. The said aggrieved and/or the
Association Representative may request an appearance
before the Employer or its Personnel Committee, as the
case may be. The Employer shall render its decision in
writing within ten (10) working days after the Board

Meeting at which the matter has been reviewed.

Step 4
Should the aggrieved be dissattsfied with the Board's ;2—"”
decision, such person or persons has ten (10) working

days in which to request fact finding. The fact finder

and Labor Relations of Rutgers University. However,

no fact finding hearing shall be scheduled sooner than
thirty (30) days after the final decision by the Board.
The fact finder's recommendations shall be in writing
and shall set forth his findings of fact, reasons, and

conclusions on the issues submitted. The ract finder
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wiicn snaldli Gina the partices and hiz opiunion shnil be

roepresentation does wnotb preclude ropresentation
by an employee's attorney of their own choeogsing.

2. Should the aggrieved party or parties elect 1o present his,
her or theiv own grievauce withoul Association vesregseniation

he should so iundicate on ihe grievunce form in the procedural

b

Step 71,  Swoould the employes exercise this ontion, this
does not preclude the respousibility ol the Tmployer to

he Aasociztion
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inform and invite the grievance
to attend any such grievance presentatious and/or hearing.
3. Time limit¢s under this Article may be changed oaly by

mutual agreement in writing

4. If in the opinion of the grievance committes of the Ascoclation,

the nature of oan employves initiated grievance is such that

it cannot be resolved at Step 1, the grievance comnmittee

can file the grievance on behalf of the emploves directly at

Pt

Step 2 subject to the approval of the Employer, vut with the
full understanding that the individual employee's rights

ation.
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will not be superceded hy
5. All of the above notwithstanding, the Emoloyer roserves
unto itself the right to meet with wun employee in conneciion

with a personal problem or matter without irviting the

~10-



Association to participate if the employee so requests;
the question of whether or not a particular problem or
matter is personal in nature shall be left to the sound
discretion of the Director.
ARTICLE ?I
HOLIDAYS
The legal paid holidays, as specified under Ruling Eleven of the
Set a7 Serides
Department of Imostitutiews—and Agereies, Division of Public

Welfare, effective November 1, 1975, and fixed by the New

Jersey Statutes are as follows:

New Years Day Labor Day
Lincoln's Birthday Columbus Day
Washington's Birthday Election Day
Good Friday Veteran's Day
Memorial Day Thanksgiving Day
Independence Day Christmas Day

In the event any of the above statutory holidays falls on a
Sunday, it shall be celebrated on the following Monday.
Whenever the work schedule is such that an employee is required
to work on a holiday, the employee will be reimbursed according
‘to the specified overtime rate of pay.

In addition to the aforementioned holidays; the Employer will
grant a holiday when the Governor, in his role as Chief
Executive of the State of New Jersey, declares a holiday by
Proclamation or when the Board of Chosen Freeholders of Passaic

County declares a holiday for all County Employees.

-11-




ARTICLE VIT

AT O
\J\ J'\l il

ALL er_ Tovees shall be granted vacation leave in accordence

with Rulin:

1.

™D

3.

(@)Y

vacation day for each month of scrvice or fraction thercof

spoecified as follows:
One (1) working day for ecach {ull month of service or
najor fraction thereof during

<

the 1st year; (i.e., onc (1)
computed to the dote of vacation.)

Afiter one yeoer of service through five Years o
twelve (12) working days per year;

After five (5) years of service through twelve y ars of
service, fifteen (15) working days per year;

After twelve yecars of service through tweuty yecars of
service, twenty (20) workihg days per vear.

After twenty years of service, twenty-five (25) working
days per year;

All employees engaged in employment with the Employer on
December 31, 1974, shall be entitled in the eleventh and
twelfth years to have and enjoy the vacation rate of
eightecen (18) working days per year.

This provision shall not apply to those mployees who will
commence employment with the Passaic County Welfare RBoard
after December 31, 1974.

Service includes all temporary continuous service imnedi-
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ately prior to permanent ppoin:
or other county office provided there is no breal in

service of more than one weok.



10.

Soasonal cmployees may be granted vacation leave on

the basis statedin Regulation No. 4 (b) (1) of

Accumuletion of Vacation - Where in any calendar

e vacoation leave or any part thercof is not
crented by reason of pressure of work , such lcaves

of absence or parts therof not granted shzll accumulate
and shall be granted during the next succeeding
calendar ycar only.

Vacation time for all employces shall be schedulied

and taken within the calendar year in which it 1s
earned. Vacation leave upon request of the employece
and approval by the Employer may be carried into

the fellowing year but no further and only to the
extent of nine (9) days thereof provided a written
request therefor is submitted to the Director of

the Board no later than September 1 of the year

that said vacation time is earned, and provided
further that the Director of the Board shall have the
discretion to refuse to permit a vacation or to cancel
a vacation, or to refuse to permit the said nine (9)

dav carrv-over in the event the employee is not current
4 o Fy 4

M

i
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proviaed

()
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cLopaerioronnes of hiz work or o in the evont
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vatilon of the Board? DIFOETANS 80 reguliraes

I the event of special projects thirty (%O)
days advance notice is given to the employee

-

that hic/her vacation will be cancclled.

I the evaent of substantial non-periormance

£ - - Ty~ ey o ~ . R s -
of work, wherce an ermplovee has accumulaced
3 I It

a backlog of regular work, vacation may be
cancelled with one week notice being given

to the employee. Upon receipt of such notice
that his/her vacation will be cancelled the
employee will have the right to appear before
the Director with his/her supervisor and a
representative from the Passaic County Welfare

Employees' Association.

Cancellations of vacations may be subject to the emplovees

RN

grievanc

procedurec.
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Tmeept s modified herein, vacation time will be creditod on
cznanyy Lz of each year in anticipation of full emnloynant

for that calendar year, and ig to be taken during the

O

calendar year (i.e., vacation may be taken in advance subljeckh

to the rights of the Employer to recsive reimbursement if

enplovee's emplovment is terminated prior to the end of that
yoar.
The present policy of scheduling vacation time by seniocity

ing and

ot

in grade with requests to be submitted in wri
within a given time limitation will be continued.
The employee shall follow the vacation schedule promulgated
by the Director.

ARTICLE VIIT

LEAVE OF ABSENCE WITHOUT PAY

LEAVES of absence without pay may be granted, at the
discretion of the Employer, to permanent employeess for any
reason considered good by the Employer, for a period not

to exceed six (6) months at any one time, subject to approval
by the Division of Public Welfare and the Department of

Civil Service. Such leaves of absence may be renewed by the
Welfare Board for an additional period not to exceed six (6)
months. No further renewal may be granted except upon the

approval by the Departiwent of Civil Service for reasons as

[6)]

established by Commission Regulations.

£

In all cases, a letter of request from the employe

N

€3]

e b Ay
otting

¢

forth the reasons why leave is desired and the dates for

the cemmancing and the terminating of the leave shall be

1.

submitted to the Employer. No lecave of absence without pay

-15-
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shall »ecoenme effective without prior approvael of the
Bmploror's Director, or spproval of the Passaic County

T iy YN e s
Welfare Boord,

1 A)

X P
it each redu

Py

annual sick lcave and vacation leave

@)
@
C\

[¢]

@]
-

in accordence with Ruling 11 of the Division of Public

Temporary employees may be granted auvthorized leave ol
absence without pay for a maximum period of sixty (60)

days for reasons deemed appropriate by the Employer,
in accordance with Ruling 11 and subject to apnrovel by

the Department of Civil Service.

ARTICLE IX

SICK LEAVE

Employees will accumulate sick leave privilege on the

basis of one (1) day per month of scrvice or majo

h

1rst year

fraction thereof during the remainder of the
of employment and fifteen (15) days annually thercaifter.
Employees shall be credited with fifteen (15) working
days sick leave at the beginning ol the year and may

be permitted to use siclk leave or the basis and in
accordance with established welfare board aad/oz

1ed county policy, subject to the provisions

o
193]
—~+
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11 and rules and regulations of the Department

mployees granted leaves of abscnce without pay shull huve
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- report on every third day.

&5

The sick leave is credited in advance at the beéinning of q%‘
the year in anticipation of continued employment for the
full year and may be used on the basis of and in accordance
with established Employer policy. In the event the

employee should use said time and then terminate his employ-
ment with the agency, leaving the agency with no payroll
credits to be made, the employee would be notified that
the debt exists and an appropriate adjustment payment will
be made from the employee to the Employer. ‘

Sick leave for absences of long duration must be regquested @ﬁ
by the employee in writing to his immediate Supervisor.
This request must be accompanied by a written and signed
statement by a physician prescribing the sick leave and
giving the reasons for the sick leave.

In all cases of illness, whether of short or long term, the C%
employee is required to notify his superior of the reason
for absence at 8:30 A.M., or as soon as possible thereafter
on the first day of absence from the office. If the duration
of absence exceeds two (2) days, it will be necessary to
Failure to report absences on

the part of any employee may be cause for disciplinary
action. A physician's certificate must be submitted after
five (5) days consecutive sick leave.

All sick leaves are subject to the Director's approval and, (;%
where appropriate, to approval by the Division of Public

Welfare and the Department of Civil Service.

-17-
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ARTICLE X
MATERNITY LEAVE

Permanent empioyees may request in writing through their
Superior, maternity leave to be submitted no later than the
fifth month of pregnancy except under extenuating circumstances
for p?egnancy. Such request for maternity leave must be
aécompanied by a written and signed physician's statement. All
maternity leaves are subject to approval by the employee's

Director, Passaic County Welfare Board, and the Division of
P

- et 17 DL S

Public Welfare of the Department of LH££;£u$iLas=znd:ﬁgencies,

‘%‘mﬁ\.‘

and the Department of Civil Service, and in conformity with

Ruling 11.

E\

Any earned sick leave may be applied towards an approved
maternity leave in accordance with the provisions of Ruling
11.
ARTICLE XI
HEALTH AND WELFARE

The employer agrees to provide health insurance coverage for
eligible employees and their immediate families in accordance
with the existing Passai; County HéalthvBenefit Program (i.e.,
Blue Cross, Blue Shield, Rider J and Prudential, Major Medical)
provided that in the event that Passaic County Board of Chosen

Freeholders improves the coverage afforded its employees, this

provision shall be reopened for further negotiations as between

the Employer and the Association when and if appropriate,and
subject to the approval of the Division of Public Welfare.
Should the State of New Jersey, Department of Iastitutions
Harprar? SEriZice <

and—Agemetes extend to State employees or the Passaic

%

|

County Board of Chosen Freeholders extend to County employees

-18-
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or .aintilar program(s) shall to the extent 1t 1is funde
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the Szate or County, be ncosotiated between the Implover and

-

the Association wheu and i1 appropriate and subject to the

approval ot the Division of Public Weliare.

INSURANCE AND RETIRUMENT RENEFITS

T ~ £ PR I s ey e i Tey e a. N - P
The cmp! to provide retivement bencfits and i

Lt
@
,

)

surance coverage in accorvdance with the existing Passualc County
Retirement Benefits and/or Public Employees Retlrement System
(PERS), and the life insurance coverage programs provided by

the County of Passaic. The County of Passaic has two retirenment

systems. The old County Retirement System has 26 cmployees who

Cla

st1ll retain

P_
s
wi
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P
oot

were not permitted to be coverved under PE

N

-+
jn
@)

coverage under that system. The balance of employess are

n

covered under the State PERS Retirement System and Insurance

’

Program.
ARTICLE XIII

SALARIES AND COMPENSATION

jwa
o
93]
o
s

The salaries and stipulation contained in this Article are

~
e
2 upon thez standard five (5) day, thirty-five (35) hour work weak.

« -t 7. /. During the term of this Agreement, employces covered by this

” Agreement shall be compensated as follows;

' 1. FEach position title shall have a salery range with o wininum
o ; *} i
”/' and a maximwn as more particularly specified and set forth

4

in the Coumpensotion Schedule, Part 1, Appendix 1 of Ruling

cvive January 1, 15706,
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Dorin: 0. ~orp of this Agrecement the componsation which each
eroinsce sheil rveceive shall be as specified in Schedele J,

- R

atierosd hrveto, and dncorporated herein by reflerence

.

All employees in the employ of the Employer as of December 51,
1975 shall bhe entitled to be paid and recieve an earned merlt

increment within the salary range on thier anniversary date
as prescribed below during the life of the term of this
Agreement, however there shail be excepted from the operation

and cffcct of this provision those employees who have reached

~t

their maximum step as provided in Ruling 11.
For the purposes of implementing the provisions of Paragraph
3 hereof, an anniversary date shall be defined as follows:
Persons who are employed by the Agency or promoted during
the year 1976 shall have anniversary dates as follows:
Jan. Feb. Mar.................. April 1st, 19677
April, May, June...............July 1st, 1977
July, August, Sept.............October 1st, 1977
Oct. Nov. Dec.....voveeveenven..January 1st, 1978
All other employees will retain their quarterly anniversary
date of record.
All employees shall be compensated at the rate of time and

s of

Y

one half in cash for overtime hours accrued in exce
the normal hours of the established work week. lHours worked

e

liday shall be compensated at time and one half,  Over-

et

~

cn & N

time will be computed at the rate of one and one half times

the regular hourly rate of that employec

»



Progranm,

Emplovacs promoted or d during the year 1976

their salary diffevential adjusted on the eoffective
theilr promotion or demotion The salary differenti
paid i1l oo the salary differential designated and

at that time for the position to which the employee

promoted or demotoc

ARTICLT XTIV

RULING NO. 1

o zy\, N

All rTights, privileges, perogatives, duties,
£ the parties contained in Cuxxfﬁif Ruling N
shall be continued during the life of t
as modified by specific provisions set forth
ment.
ARTICLE XV

TRANSFER OF THE WELFARE PROGRAM

Should the Yederal or State (overnment cnact
hi

assume the Supervision and Administration of

the Employer shall to the extent it

(U8

')'nA
iitie

culigati

11,

-y
Co

lﬁéwéﬂL

and able protect the Civil Service and Retirement

the Pass

employment under the Federal or State Covernment

Program.

w
(o)
jam
N
-t
P
s
—
w
o
e
-
aw
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o0

In the event of @ propos

wjor change of the Supervision and Administration

1

Welfare Program, the Employe
of the Executive Board of the Association to

public meetings called by Federal, State, or

authorities on the above matters, with no loss
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1.

2.

3.

1.

ARTICLE XV1

ATl ¢rmplovecs of the Welfare board with one (1) year of

Ny d e - ~ 1
SCrvii. sl

leave per calendar year in accordance with the following rules:

(a) Request for lecave shall be made in writing

o
o
e
et
V]
o
A

48 hours in advance and approved in advance of the
requested date or dates by the employvee's dmmediat
supervisor and/or the Director.

(b) Leaves must be used within the calendar yecar and shall

‘n

not be cumulative from year to ycar.

(¢) Administrative lcave davs may be taken cither as

three (3) whole days or six (6) half days, or any
combination thereof.

Employees of the Wclfare Board with less than one (1) vyear
of services, shall be entitled to one (1) administrative
leave day for every four (4) months service, incccordance
with the above rules.

Administrative leave days shall be granted on short notice
in the cvent of an emergency.

B. BERBAVEMENT LEAVE

All employees shall receilve up to three (3) additional days
per calendar vycar

for bereavement purposes, to include wife, husband,mother,
father, child, sister, brother, parents, parvent's-in-laws,
grandparents, and other such persons to be deemed appropriate

by the Director of the Passaic County Welfarce Board, and

subject to the approval of the Division of Public Welfare.

be entitled up to thrcece (3) days administratiwv



SEALORITY
sSenioricy. which dis defined as continuous permuncnt employment
in grass with the Passaic County Welfave Board, will be given
due considerarisn by the Board vith respect to promotions,
demotions, layolfs, and recolls. Nothing herein shall contraven.
Ruling Ileven of the State Division of Public Welfare, or current

Civil Service Statutes in their prescnt or amended formes.

LONCEVITY

The current Passaic County Welfare Roard Longevity Plan presently
in effect for all Passaic County employees and which provides for
2% of the employees' salary at completion of seven vears of
employment, 4% after ten years, 6% after fifteen vears, 8% after
twenty years, and 10% after twnety-five years, shall be cortinued
during the term of this Agreement.
Every full time employee, provisional or permanent, classificd or
unclassified, of the Passaic County Welfare Board shall be paid
longevity payments on a pro-rated basis with each salary check
during the calendar year, and such longevity payment shall be
Conglder‘d in total with salary for pension purposes.

EDUCATION

1. Leave may be granted to an employee to attend a Graduate

7]
o

School of Social Work, Public Admini ration, or Business
Administration on the basis that the emplovee will return

to the Agency and continuc employment and bhe an assaet due
g v



s

toe tho oralizie training received insofar as carrying out

r-

s progran.  This ceducation leave pl is in

accordsnos with Ruling Bleven, personnel reqgulations of the

£

State Division of Public Welfare. The Board shall permit at
least three professional employeas to obtain a Master'
Degree in Social Work, and at least three professional
employees to obtain a Master's Degree in Public or Business
Administration in any calendar year.

The tmployer will underwrite the cost of tuition and will

pay to the emplove=z o monthly stipend not teo exceed 5600.00

in accordance with Ruling Eleven, providing the Imployer

o))

pproves the reguest of the employee, and providing further
that tiue employee executes the Educational Leave Agreement

of Ruling Eleven and continues in the employ of the Emplover
for a period of 1% months for every month that the Emplover

ie

0

rays for the education as aforesaid, or as otherwise specii

in Ruling Eleven, as amended.

Subject to Board approval, the cost of any graduate or under-

graduate courses taken by permanent employees with this
Agency, in order to increase their knowledge in the fields

of Social Vork, Psychology, Sociology, Business Administra-

v

tion, Public Administration or other job related fields will
be reimbursed by the Board, provided that the emplovens

male application, in writiﬁk, in advance, continue in full
time employment with the Doard and attain a passing grade.

Such courses are to be taken at a New Jersey State Institu-

ed-
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receive tuition reimbursement for all required courses in

one of the above specified areas, as a part-time student may

pursuit of the degree, provided the employee enters into an
appropriate Writtqn Agreement with the Employer setting forth
the employee's responsibility to continue full time employment
with the Employer for a period following the awafd of a degree
as specified in said contract. Such contract for pért—time
students, as may be agreed upon between the parties, subject
to the further approval of the Division of Public Welfare,
shall be made a part of this Agreement.
The Board will pay for tuition and stipends and other expenses
as provided for under Ruling Eleven.

ARTICLE XX

" NON DISCRIMINATION

The Employer and the Association agree there shall be no dis-
crimination against any employee because of age, sex, marital
status, race, religion, national origin, political affiliation)
Association Membership, or legal Association activity.

The Employer will not discriminate in awarding position or
promotional opportunities based on an employee's position
within a specific office, department, branch or unit location.
During the duration of the contract, employees will be given
preference in appointment from Civil Service lists of
Eligibles, to the maximum extent permitted by law and regula-
tions provided that such employee's work performance warrants
the appointment.

The Affirmative Action Policy of the Passaic County Welfare

Himprn SCriices
Board as promulgated by the Department of -Imstitwtioms—and

Agencies, Division of Public Welfare, shall be made a part

of this Agreement.

-25-



ASLOCTIATION RICHTS

1. ssocsoozion shall have the right te distribute throug
the cnployees' mallboxes and/or desks, all marerial foaling
with the proper and legitimate business of the ASSQCJQ,Lﬁ“.

2. “he officers of the Association and Representatives of the
Grievance Committesz shall, when situations warrant, boe I
to bring to the ilmmediate attention of the Director, any
conditions which may be z threat to the normal operating
conditions of the Board.

3. The Beoard shall provide bulletin boards in the main rooms
on all the floors occupied by the Passaic County Welfare
Board in their main and branch offices, part of which
bulletin boards may be used by the Association for posting
notices, etc., pertaining to said Association.

4, The Association shall be allowed té install one suggestion

in the main and each branch office of

ARTICLE XXIT

PULLY-BARGAINED PROVISION

The parties agree that they have fully bargained :

the

N

lfare Board.

wnd agread upon

all terms and conditions of employment and that this Agreement
represents and incorporates the complete and final understanding
and settlemant by the parties of all bargainable issues which
vere oo o counld havy the subject of negotiations.
RTICLE XXIITX

CSEPARABILITY AND SAVINGS
If anv Tzovision of this Agrecement should be heid invalid by
operaztion of law or by tribunal of competent jurisdiction,

—-26~
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including but wot limited to 1ho New Jersey Departimont
Civil Service, or if compliance with or enforcemont o any
provision sihould be restrained by such Court or tribun-
pending o final determination as to itg validity, sucl: pro-
vision shall be inoperative but all other provisions shall

not be affected thereby and shall continoe in full force and

ARTICLE XXIV

TERM AND RENEWAL

1. This Agreesment shall be in full force and effect as of

January 1, 1976 and shall remain in effect to and including

o

December 31, 1976 cxcept as pLoxi" otherwise herein.

[}

R

2. Negotiations on a successcr contract shall commence on o
about QOctober 1, 1976 upon written notice by one party to
the other, at least 90 days prior to the expiration date
of this Agreement.

3. By Agreement and subject to appropriations by appropriate
funding agencies, this Contract and its provisions shall be
erztended to remain in full force and effect guring any
extended period of negotiations tlatAtake place on new

contracts subscguent to this contract's expiration date;



provisions being so affected by the

R T
all U0

inck of appropriations by appropriate funding agzencies

shall bhe subject to renegotiation by the parties. The

differential referred to in Article XTIIT and as

Schedule A, attached hereto, and incorporated
3 3 A

Ty end . v Ty o , PREPI T T N T g
berein by reference shall expire as of December 31,107

The ETmployer chall continue to engage in timely and

meaningiul collective negotiaztions with the Association.

Insofar as the State Division of Public Welfare is
charged with reviewing and approving this Agreement

the State Division of Public Welfare shall upon reguest
cf the Employer promptly provide accurate direciion
and guidance with regard to matters within its' role as

leviewer and Approver of subseqguent Agrcements.



ARTICLT XXV
TRAVEL

aployess who are required and anthorized to use their private
avtowobiles in the course of their employment shall be f“im:U“?ﬁQ
O the extent of 14 (Tourtecn) cents a mile. In addition therecto,
the IZueployer shall reimburse the said employees for tho cost of
the auvtomobilce business insurance coverage, it being understood
that said emnloyees shall obtain business lizbility insurance
coverage for their protection as well as the protection of the
Employer; the amount of said reimbursement from the Employer to
the employee for said automobile business liability insurance shali
be to the extent of the actual additional premiums directly
chargeable to said business liability coverage up to but not to
exceed the sum of $120.00 per year. The employee shall present
to the Employer evidence of the existence of said business
liability insurance policy and the payment of same (ie., a re-
 Ceipted bill indicating payment of said premium) on the first

:Of December of each year.
ARTICLE XXVI

CONDITIONS OF EMPLOYMENT

1. The Euployer sgrees to make cv ry effort to maintain ﬁorking
conditions at such a level as to create a comfortable
cuvironment regarding the area within which and the condi-
tions under which +he employees must work, and 1o this end

the Fmployer aprees to vigorously pursue its rights under

-20-



landlords insofar as the obligutions of
salz laniloxds regarding heat, air cooling, sanit ary, and
othier re_zvant

2.  The Employer

corditions to

State Department of Labor and Industry, and local building

and zoning codes.
3. The Employer may invite the Associnbion as a participant

}._
O
.J +
[}
ot
\\
N
H
o
o
} 4
‘.,.,J
(o))
}.J
]
¢
”
A
[,..-J
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o
in

during any future lease negotiat
and negotiations, providad it is agresd that the Board ro-
serves the right to make the final decisions as o the final
form of the lease, and the substantive provisions containad
therein. The Employer may disclose floor plans and design

for the Welfare Board. The Associ-

¥

—t

of any future office(s

ation may offer suggestions to the Employer on said plans

and designs.

CONTRACTING AND SUB-CONTRACTING OF PUBLIC WORK

ﬂDuring the term of this Agreement, the Employer shall not contract
iout or sub-contract any public work which is capable of being
- performed by existing personnel within their titles.

ARTICLE XXVIII

TN T
vORK LOAD

02

1. The Duployer agrees to do whatever possible o ninimize
kb Y 5 it
the variants of case load between emnloyvess c

class zand funation.

ANTICLE XXIX

PORSONNEL I'TLES
1. 211 emploveas shall be notifizd of any documents to be

-30-~
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entured inve thoir perscennel files, and be given a copy of

thet coourng. T 0s8), upon requost.

ARTICLE XXX
RATINING

1. Any ecnployee who has been transforred or promoted shall be
given training necdoed te perform satisfactorily the job
to which he hes been transferred or promoted.

AT

ICLE XXXI

=i

.
R

ASGOCIATION ACTIVITY WITH PAY

-t
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et
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=
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acrees that dering working hours, Association

[

representatives, without loss of pay or leave time, shall

be a2llowed to undertake Association activities as follows:

a. Two (2) Association members may represent cmployees in
the negotiating unit pursuant to gricvance hearings and
procedures.

b. Seven (7) members of the Executive Board of the Associa-
tion shall attend negotiating meetings if designated as
the negotiating tean.

c. Three (3) Executive Board members shall attend scheduled
mectings with the Welfare Board if they are held during
the day.

d. One (1) Bxecutive Board member shall be permitted to

s speak to training classes for a period not to exceed one
//;,::/ ",‘f"" e A )
e hour, for the purposc of informing new employees of

2 o thelr rights, benefits and obligations under the tcrms

o i o bl >
, i of this contract.
// ; ) B
i i s ARTICLE XXXII
P I ] !.' ,’f [
/ . ; .
’ PROMOTIONS
1. Trhe Emplover agrees to notify in writing all eligible en-



rocond Snowrnting to indicate thelr interest in the promo-
trenal opporiuanity.  If reiccted for the position the mloyoe

upon request shall be informed by the cmployer of the wvenson
for rcejection.

ARTICLE XXXIT1

VL

Shy

Proposed new rules or modifications of existing rules governing
working conditions shzll be negotiated with the Associction
befove they are cstablished. The foregoing shall not epply if
the Employer is dirccted to effect new rules or modifications of
existing rules governing working conditions by the State Division
of Public Welfare.
ARTICLE XXXIV
PARKING
The Employer shall provide parking at no cost to all employees

all

@]
A

in its offices, provided parking space is available and

o

funds for said expenditure are appropriated.
ARTICLE XXXV

SECURITY PERSONNEL

The Employer shall provide security personnel for the Paterson
ana Passaic offices between the hours of 8:00 A.M. and 4:00 P.M..

~

Further should any substantial part of the staff be recuired to

work overtime or on a holiday or Saturday or Sunday, such

:osecurlity personnel shall be on duty during the aforenentioncd

Fe, s .
R AL times.
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) tin the ¢ornt any provision of the within contract is inconsistent

vith or in viciazion of any appropriate, controlling fedecral

et

O

state law, then, in that cvent, the said lederal or state law

shall be countrolling and the affccted incoensistent provision in

this contract shall not be bhinding upon the partices.
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IN WITNESS WHEREOF, the parties to this Agreement have hereunto
placed their hands and affixed their seals and caused the same to

be executed and attested to,by their proper respective officers

“

and/or agents on this Z day of <¢¢ff;p{, , 1976,

PASSAIC COUNTY WELFARE BOARD

By ro,@tm‘gx a o@iﬁ%

EDMOND A, DE SANTIS, DIRECTOR

ATTEST:

-~

’:</%?//’ A/<;7
A AT Ayt

KATHRYN bA"COMAN
SECRETARY-TREASURER

EMPLOYEES OF THE PASSAIC COUNTY
WELFARE ASSOCIATION

R - : -
!// : / _,/ .
By ( g /f St de N /i;%4
//,JOHN KONINGSWOOD CHAIRMAN
ATTEST: R
72445:7

L
PETER LUND,/ N
SECRETARY-TREASURER

Received, reviewed and approved by
the Division of Public Welfare, New
Jersey Department of Institutions
and Agencies

[ Lee iy
G. THOMAS RITI, DIRECTOR
NEW JERSEY DIVISION OoF

PUBLIC WELFARE

Dated: £££ day of é&"‘. ﬂg& 2/, 1976
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SCHEDULE A

SALARIES AND COMPENSATION

change in range for the titles listed below.

The ranges for the following titles are the same as those
setforth in Ruling 11, effective July 1, 1974 which Ruling was

revised effective January 1, 1976, but does not provide for any

Clerk
Clerk Typist
Stock Clerk

which terminates on June 30, 1976.

Range

Title No. Min Max.

L S oretat—Geryieamiid et e e e S 48606
Social Service Aide 4 5109 6894
3 4866 ‘6567
5 5364 7240
5 5364 7240
Clerk Stenographer 6 5632 7606
Clerk Bookkeeper 5 5364 7240
Telephone Operator 6 5632 7606
Senior Clerk Stenographer 9 6521 8803
Senior Clerk Bookkeeper 7 5914 7986
Senior Clerk Typist 8 6210 8387
Senior Telephone Operator 8 6210 8387
Guard Public Property 8 6210 8387
Prihcipal Clerk Stenographer 13 7925 10697
Principal Clerk Bookkeeper 11 7189 9702

(a) Employees in the above listed titles on and before December 31
1975, will receive a salary differential at the rate of 13.5%

based on the minimum of their range effective January 1, 1976,

Incre-
ment

] (%
255
243
268
268
282
268
282
326
296
311
311
311
396
359




‘Q;k (b) Effective July 1, 1976, employees in the above listed titles

on or before December 31, 1975, will have their salary rate

(AR

adjusted step to step in accordance with Revised Ruling Eleven
Part 1, Appendix 1, effective July 1, 1976, and in addition
thefeto will receive a salary differential at the rate of
6.5% based on the minimum step of their range which will
terminate on December 31, 1976.
(c) Employees will receive a merit increment on the anniversary
date of their employment during 1976 in accordance with Revised
,}iyoﬁJ& Ruling Eleven. |
%2>ﬁﬁvﬁc (d) Employees hired after January 1, 1976, will be placed at the
AQ!%%ALF__§ minimum of the gﬁiigéz range in accordance with Ruling 11,

eFoctiv e VAR bry 7 /97
Part 1, Appendix l,Aon the effective date of their employment.

- P T

5§?K9Tﬂ¥7 (e) Effective 7/1/76 any employee in the above listed title whose
: 6 gross annual salary is less than $6000 shall have their gross
annual salary adjusted to m.‘/‘/r /,v:’nres?%;s?{?/a a7C 'f/<
St/ary yarge 7o e drpunt oF FL oo '

56'//4 &5 ;/',/( 7g::////z7/7 ’
‘ kN “7. 4 £
:;}4\“xL\k?QV2;éfy /(2/7 e SHe o o /e

' ; 7 7 '-’—Q#X7
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