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TITLES AND RANGES

Effective July 1, 1993 through June 30, 1956

Titie Range
Account Clerk 08

Clerk Transcriber 09

Clerk Typist 03

Data Processing Coordinator 22

I.M. Specialist 19

1.M. Supervisor 22

I.M. Technician : 14

[.M. Worker 16

Principal Account Clerk 14

Principal Clerk Transcriber 14

Principal Data Control ClLerk 17

Senior Account Clerk i1

Senior Clerk Transcriber 11

Senior Data Control Clerk 11

Social Service Aide 08 (09 eff. 7/1/94)
Secial Worker 19

Social Work Supervisor 22

Supervising Account Clerk 17

08 (09} eff. 7/1/94)

Data Entry Machine Operator

Senior Data Entry Machine operator 10
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AGREEMENT
PREAMBLE

This Agreement made and entered into the [37he day of DJLA#LQCV” ,
19 % , by and between the Warren County Welfare Board, hereinafter
refefred to as the Welfare Board and the Communications Workers of
America, AFL-CIO, hereinafter referred to as the Union, is the final
and complete understanding between the Welfare Board and the Union on
all bargainable issues and as such will serve to promote and maintain a
harmonious relationship betwegen the Welfare Board and those of its
employvees who are subject tao this Agreement in order that more
efficient and progressive public service be rendered.

(1)



ARTICLE I

Recognition and Scope

Section 1: The Welfare Board hereby recognizes the Union as the sole
and exclusive représentative of all full time, permanent and
provisional employees under this Agreement for the purpose of

collective negotiations pursuant to the New Jersey Employer-Emplovee
34:13A~1 et seq.) concerning salary, hours and

Relations Act (N.J.S.A.
in the negotiating unit

other terms and conditions of employment
described below:

Social Work Supervisor
Income Maintenance Supervisor
Data Processing Coordinator

but excluding all other emplovees.

Section 2: Unless otherwise indicated, the terms "employee” and
"employees" when used in this Agreement refer to all persons
represented by the Union in the above-defined negotiating unit.

This shal! not preclude the addition of new titles which shall be
negotiated only as to bargaining unit placement and salary at the time
the new titles are established. The content of job descriptions shall
not be negotiated and shall be the Welfare Board’s prerogative solely
and exclusively to determine without negotiations with the Union.
Failure of the Welfare Board and the Unicn to agree on the bargaining
untit placement and salary for the position title shall not delay the
position and the payment of the employee(s) serving

filling of the
therein by the Welfare Board.

Revised 1993
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ARTICLE 11

Welfare Board’s Rights and Responsibilities

Section 1: In order to effectively administer the affairs of the
Welfare Board and to properly serve the public, the Welfare Board

hereby reserves and retains unte itself as public employver all the
duties and responsibilities conferred upon

powers, rights, authority,
and vested in it by law, including but neot limited to the rights

enumerated below:
To manage and administer the affairs and operations of the

1.
wWelfare Board;

To direct 1ts working forces and operations;

g%

3. To hire, promote and assign employees;

4, To demote, suspend, discharge or otherwise take disciplinary
action in accardance with law; and

To promulgate reasonable rules and regulations, from time to

which may affect the orderly and efficient administration

time,
of the Welfare Board.
Section 2: The Welfare Board’'s use and enjoyment of its powers, rights,
the adopticon of its policies

authority, duties and responsibilities,
and practices or the promulgation of rules and regulations in

furtherance thereof, and the exercise of discretion pursuant thereto,
shall be limited only by the terms of this Agreement and to the extent

same conform to the laws of New Jersey and of the United States.

Section 3: Nothing contazined in this Agreement shall operate to deny
the Welfare Board in the exercise of its rights,

to, or restrict,
pursuant to the laws of this state or

responsibilities and authority,
of the United States.

Section 4: The Welfare Board’s exercise of its management rights,
pursuant to this Article or otherwise, shall not be subject to the
provisions of the grievance procedure established in this Agreement.

Revised 1994
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ARTICLE Il

Grievance Procedure
A, Purpose

1. The purpose of this procedure is to secure, at the lowest
possible level, equitabie sclutions to the problems which may
arise affecting the terms and conditions of employment. The
parties agree that this procedure will be kept as informal as

may be appropriate.
2. Nothing contained herein shall be construed as limiting the
right of any employvee having a grievance to discuss the matter

informally with any appraopriate member of the Administration,
and having the grievance adjusted without the intervention of

the Union.

B. Definitions

The term "grievance" shall mean an allegation that there has been:

1. A misinterpretation or misapplication of the terms of this
Agreement which is subject to the grievance procedure outlined

herein and shall hereinafter be referred to as a "contract
grievance"; or

improper, unjust application or misinterpretation
reles or regulatiaons, existing policy or orders
applicable 'to the Welfare Board, which shall be processed up to
and including the Welfare Board, and shall hereinafter be
referred to as "non-contractual grievance”.

2. Inequitable,
of statutes,

C. Presentation of g8 Grievance

The Welfare Board agrees that in the presentation of a grievance
there shall be no loss of pay for the time spent in presenting the
grievance by the grievant and one Union representative who is an
employee of the Board throughout the grievance procedure.

D. Steps pof the Grievance Procedure

The following constitutes the sole and exclusive method for
resolving grievances between the parties covered by this Agreement.

Revised 1987
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Step 1

{(a) The grievant shall institute action under the provisions hereof in

(b)

(a)

(b)

writing, signed and delivered to the Director of Welfare within ten
(10) working days of the occurrence complained of, or within ten
(10) working days after he would reasonably be expected to know of
its occurrence. Failure to act within the said ten (i10) days shall
be deemed to constitute an abandonment of the grievance. The
grievant may be represented by an emplovee who is the Shop Steward

or a Local Union Officer.

The Director of Welfare, or his designee, shall render his decision
in writing within ten (10) working days after receipt of the

grievance.
Step 2

Should the grievant disagree with the decision of the Director, ar

his designee, the aggrieved may, within five (5) working days,
submit to the Board a statement, in writing and signed, as to the
issues in dispute. In the event the grievant files his statement
with the Board at least ten (10) working days prior to a Board
meeting, the matter shail be placed on the agenda for that Board
meeting. Statements filed less than ten {10) working days before a
Board meeting may be heard by the Board at the meeting or at the
Board’s discretion placed on the agenda for the following meeting.
The Board shall review the decision of the Director together with
the disputed areas submitted by the grievant. The grievant and/or
the Union representative may request an appearance before the
Board. The Board wil!l render its decision within eight (8) working
days after the Board meeting at which the matter has been reviewed.

If the Board’s decision involves & non-contractual grievance, the
decision of the Board shall be final.

The Board reserves the right to delegate to its designee {which
shall not be anyone who rendered a management decision or presented
the management position in a prior step of the grievance procedure)
any or all of its rights and responsibilities under this Step 3. -

The grievant may be represented by the Local Unicon Officer or the

International Union Representative, or both. A minority
organization shall not present or process grievances.

levised 1953
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Step 3

(a) Any unresolved contract grievance (as defined in B.I1, Definitions,
above} except matters invelving appointment, promotion or
assignment or matters within the exclusive province of the N..J.
Department of Personnel, may be appealed to arbitraticn only by the
Unicen. The Union must file the request for arbitration within
fifteen (15) working days after receipt of the Board's decision.

Nothing in this Agreement shall be construed as compelling the

(b}
Union to submit a grievance to arbitration or to represent an
employee before the N.J. Department of Personnel. The Union’s
the movement of a grievance to arbitration or

decision to reqguest
to terminate the grievance prior to submission to arbitration shall

be final as the the interests of the grievant and the Union.

This grievance procedure may no replace any alternate statutory

{c)
appeal procedure, within the meaning of N.J.S.A. 34:13A-5.3.
(d) Should the Union wish to move a grievance to arbitration, the
follows:

parties may have the option of selecting an arbitrator as

By selection from the panel of arbitrators maintained by the
with the

1.
Public Employment Relations Commission, in accordance
selection procedures of the Public Emplioyment Relatians
Comnission; ar
2. By selection from the panel of arbitrators maintained by the
in accordance with the

American Arbitration Association,
selection procedures of the American Arbitration Association.

(10) working days prior to the
the issues to be submitted

[e) The parties shall meet at least ten
in an

date of the arbitration hearing to frame
to the arbitrator and to stipulate the facts of the matter

effort to expedite the hearing.

(f) The arbitrator shal!l hear the matter on the evidence and within the
meaning of this Agreement and/or such rules and regulations as may
be in effect by the Merit System Beoard. The arbitrator shall have
the full power to hear the grievance and make a2 decision, which
decision shall neither modify, add to, nor subtract from the terms
of the Agreement and the referenced policies. He shall confine
himself to the precise issue submitted for arbitration and shall
have no auvthority to determine any other issues not so submitted to
him, nor shall he submit observations or declaration of opinions
which are not essential in reaching the determination. The
decision shall be rendered within thirty (30} days of the hearing.

Revised 1993
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The cost of the arbitrator and his expenses shall be borne egqually
by both parties., Any other expenses incurred in connection with
the arbitration shall be paid by the party incurring same.

{g)

if any, will be borne by the party

(h) The cost of the transcript,
the cost will

reguesting it.  If both parties request a transcript,
be shared equally.

The arbitrator may prescribe an appropriate back pay remedy when he
finds a violation of this Agzreement, provided such a remedy 1is

permitted by law aund is consistent with the terms of this
Agreement, except that he may not make an award which exceeds the

Welfare Board authority.

The decision or award of the arbitrator shall be final and binding

on the Welfare Board, the Union and the grievant or grievants to

(i)
the extent permitted by and in accordance with applicable law and

this Agreement.

Either party shall have the right to seek judicial review of the
matter as prescribed by New Jersey statutes.

(1) Employee grievances shall be presented in writing, and to be timely
and effective shall state clearly what the greivance is,s identify
the contract violation(s), if any, and state what sett]ement is
requested to resolve the grievance. If a grievance is rejected for
failure to comply with the foregoing standards, the grievant shall
have two {2) working days to re-submit the grievance,

(k)

(m) Grievance resolutions or decision at Step 1 through Step 4 shall
not constitute a precedent in any arbitration or wther proceeding

unless a specific agreement to that effect is made by the
authorized representative of both parties. This is not to be
construed as limiting the right of either party to introduce
relevant evidence, including such grievance resolution, as to the

prier conduct of the other party.

Revised 1993
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ARTICLE IV

Working Hours and Work Week

Section 1: Any emgloyee,'given prior emergency approval for overtime by
his or her supervisor, if authorized by the County Welfare Director,

shall be paid time and one-half the employee’s straight time hourly
rate for each hour worked beyond thirty~-five (35) hours worked in the
employee’s normal work week, or at the employer’s option, may be
provided with compensatory time off at the rate of one and cone~half
time, all as provided by law. Overtime may be assigned in certain
cases by the Director of Welfare or his designee. The refusal or
failure to approve or assign overtime is not grievable.

Section 2: All employees will work thirty~five (35) hours during the
normal work week, which is listed below:

§:30 A.M. to 4:30 P.M., Monday through Friday,
with one hour lunch,

Section 3: Any employee who is called into work outside of the normal

shall be compensated at the rate of one and one-half time

work week,
including trave!l

his regular hourly rate for the actual hours worked,

time.

Section 4: Either the Union or the Board may bring requests for

alternate work schedules, which may impact on all or part of the Agency
staff, to the other party’s attention for consideration. Neither party
shall be obligated to negotiate on any such request. ANy agreements
reached on alternate work schedules will be reduced to writing.

Revised 1990
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ARTICLE V

Holidavs

Section Employees shall be granted the following paid holidays as

publiciy proclaimed:
8. Labor Day

1. New Year’s Day

2. Martin Luther King’s Birthday 9. Columbus Day

3. Lincoln’s Birthday 10. General Election Day
4, Washington'’s Birthday 11. Veteran’'’s Day

5. Good Friday 12, Thanksgiving Day

6. Memorial Day . 13. Day after Thanksgiving
7. 14, Christmas Day

Independence Day

In addition {at the discretion of the Welfare Board}, empliovees may be

granted any other days declared to be holidays by procilamation of the
President or Governor, ar if the Board of Chosen Freeholders authorizes

a holiday for all couniy employees.

Section 2: To be eligible for a paid holiday, an employee must have
worked the last scheduled work day before, and the first scheduled work
day after, the holiday unless on authorized leave with pay, excluding

educational leave with stipend.

Section 3: Whenever any of the holidays enumerated above fall on a
Saturday, the previous Friday shall be observed as the official
heliday; and whenever any of the holidays enumerated above fall on a
Sunday, the following Monday shall be observed as the official holiday.
Section 4: If an employee is required to work on any of the holidays
he/she shall be compensated

designated under Section 1 of this Article,
at the rate of time and one-half for the hours actually warked, in

addition to his/her regular day’'s pay.

Revised 1990
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ARTICLE VI

Vacations

Section l: Employees may be granted vacation leave as follows:

One (1) working day for each full month of service or major

fractions thereof, during the first year;

After one year of service, through five years of service: Twelve

(12) working days per year;
After five years of service, through twelve years of service:
Fifteen (15) working days per year;

After twelve years of service, through twenty years of service:

Twenty {(20) working days per year;
After twenty years of service: Twenty~five (25) working days per

year.

Service includes all full time, temporary, continugus service
immediately prior to permanent appointment with the Welfare Board,

provided there is no break in service of more than one week.

Section 2: The vacation period for employees shall begin January 1 of
in effect until December 31 of such year.

each year and continue
Annual leave shall be taken subject to the needs of the service during

the current vacation period.

Section 3: Annual wvacation shall be granted upon prior approval of the
Director of Welfare of his designee. For vacations of five days or
fess, a written request shall be presented to the Director or his
designee two (2) weeks prior to the dates requested. For vacations
more than five (5) consecutive days, a written request shall be
presented to the Director of his designee four weeks prior to the dates

requested.

Section 4: Vacation leave is credited in advance at the beginning of
the calendar year in anticipation of continued employment for the full

year, and may be used on that basis and in accordance with established
poliecy. Vacation allowance must be taken during the current calendar
year at such time as permitted or directed by the Welfare Board
Director, unless he or she determines it cannot be taken because of
pressure of work; except that an employee may reguest a maximum of

Revised 1987
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cne year of earned vacation allowance be carried forward into the next
succeeding year. The request shall be made in writing to the
appropriate appointing authority and may be approved for good reason,
and providing the employee and his supervisor have scheduled the use of

such vacation sallowance.

Section 5: Employees granted a leave of absence without pay shall have
annual vacation leave credits reduced at the same rate as earned during
the period of sbsence. Further, an employee who during the calendar
year returns from a continuous period of absence of mere that six {6)
months due to & disability, leave of absence, or layoff, shall be
eligible to a vacation after the employee has completed six (6) months
in the performance of duty after returning from such absence. These
six (6) months in performance of duty .need not be continuous, but 2z
period of absence of eight (8) days or more shall not be credited in

computing the reguired six (6) months.
Section 6: If, on separation from employment, an employee has used more

vacation leave than earned on a pro rate basis, he shall have an amount
equal to his daily rate of pay deducted from his final pay for each day

of vacation leave taken in excess of the number earned.

(11)



ARTICLE VII
Sick Leave

Section 1: Sick leave is hereby defined to mean absence from post of
duty of an employee because of illness, injury, accident, exposure to
contagious disease, maternity leave ,or attendance upon a member of the
employee’s immediate family, seriously ill, requiring the care or
attendance of such employee. Immediate family means father, mother,

spouse, child, stepchild, foster child, sister, or brother of the
employee. It shall alsc include relatives of the employee residing in

the employee’s household.

wWith regard to maternity leave the following shall apply. A pregnant
employee shall notify the Employver as socn as practical that she is
The employee shall give reasonable advance notice of the
Except for reasons of health and safety or

the pregnant employee shall be permitted
in

pregnant.
need for maternity leave.
inability to perform her job,
to work provided the attending physician approves and so advises
writing. Such employee shall be entitled to the use aof earned and
accumulated sick leave during the time prior to the expected date of
confinement and for one month after the actual date of birth.
Additional sick leave bevond the one month shall be granted upon
presentation of a doctor’s certificate(s) setting forth the necessity

therefor.

Section 2: a. Each employee shsall be entitled to sick leave credits at

the rate of one day per month from the date of empleyment to the end of

the calendar year of hire. 1if separation from employment occurs before

the end of said year and the employee has used more sick leave than

appropriate on a pro rate basis, he shall have an amount equal toc his
pay for each day of sick

daily rate of pay deducted from his final
leave in excess of the number to which he was entitled.

b. Each employee will be credited with 15 days sick leave annually

for each succeeding calendar year of full time employment, which is
cumulative. 8Sick leave cannot be used as terminal leave; however,
supplemental compensation for accumulated unused sick time is permitted
pursuant tg the provisions of Section 5 below. If upon termination
after a year’s service an employee has used more sick leave than that
to which he is entitled, he shall have deducted from his final pay an
amount equal to his daily rate of pay for each day of sick Ieave taken
in excess of the number of sick leave days to which he is entitled.
Sick leave benefits shall be available to both provisional and

permanent employees in accordance with law,

Section 3: Each employee is required to notify the Welfare Board Office
immediately after 8:30 A.M.. but no later tham 9:30 A.M., on each day
of absence, giving the specific reason for the absence. however, if
the duration of absence exceeds three days, it will be necessary to
Failure to give notification without valid

report on every third day.
reason as required will result in loss of sick leave for that day and

Revised 1993
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may constitute cause for disciplinary action. failure to report
absences from duty for five consecutive business days shall constitute
a resignation pursuant to Civil Service Rules and Regulations. the
procedure for notifying the Welfare Board referred to above shall be as
employee shall first call the reception desk at the

follows. the
and after notifying the receptionist shall then

Welfare Board Office,
request the receptionist to transfer the call to the employee’s

supervisor in order to provide any information reguired by the
supervisor or answer any gquestions which the supervisor may have. The
employee’s responsibility is limited to asking the receptionist to
transfer the call to the supervisocr, and if the superviscr cannot be
reached, that will not be held against the employee.

A certificate from a licensed physician in attendance may

Sectiogn 4: a.
be required as sufficient proef of need of leave of absence or the need
immediate

of the employee’'s attendance upon a member of the employee’'s

family. where an employvee is absent from duty due to illness less than
five days at one time, the Welfare Board may reguire productiaon of the
physician’s certificate. However, in the event of absence from duty
due to illness for five consecutive working days or more at one time,
the employee shal!l be required to submit an application for leave of
absence form signed by a physician to justify payment of sick leave,.

b. Employees, absent on sick leave for periods totaling fifteen
{15) days in one calendar year, consisting of periods of less than five
davs, shall submit acceptable medical evidence for any additional sick
such illness is of & chronic or recurring

ieave in that year, unless
nature requiring recurring absences of one day of less, in which case

only one certificate shall be necessary for a period of six months.

¢. In the instance of leave of absences due to contagious disease,
a certificate from the Department of Health shall! be required.

Unused Sick Leave,

Section S:
A permanent employee who enters retirement (other than deferred
retirement) from the employer’s service and has to his credit any
earned and unused accumulated sick leave shall be entitled to receive
suppiemental compensation for such earned and unused accumulated sick
leave, subject to the provisions of the retirement system. The
supplemental compensation to be paid shall be computed at the rate of
one-half of the eligible employee’s daily rate of pay for each day of
earned and unused accumulated sick leave, based upon the average annual
compensation received during the last year of his employment prior to
the effective date of his retirement provided, however, that no such
supplemental compensation payment shall exceed $15,000. This
supplemental compensation payment shall be paid in a lump sum after the
effective date of retirement, or at the option of the employee, on
gquarterly dates: January 1, April 1, July 1 and October 1, with
payments beginning on the quarterly date next following the date of

retirement.

Bevised 1993 (13)



The foregoing reference to the option of the employee, is predicated
upon the emplovee notifying the Weifare Board of his intentiom to
retire by no later than October 1! of the calendar year prior to the
calendar vear in which retirement shall be effected. If such
notification does not occur until subsequent to said October 1 date,
then the aforesaid option shall be the Welfare Boars’s rather than the

employee’s,

(14)



ARTICLE VIII
Personal Leaves

Section 1: Jury Duty. Each employee shall be allowed leave with
differential pay, if required for jury duty. when granted said leave,
an employee shall receive the difference between the pay received for
jury duty and the employee’s wages for the leave period. A written

request for such leave shall be given by the employee to his supervisoar

at least two (2) weeks in advance. Time spent on jury duty is not

chargeable to vacation.
Section 2: Military Leave: Military leave shall be provided pursuant
to N.J.A.C. 4A:6-1.11 of the Civil Service Rules and Regulations, and
said provision is hereby incorporated herein by reference.

Each employee shall be entitled to

Section 3: {a) Administrative Days.
leave with pay.

an annual, non-cumulative allowance of three work days’
Under normal circumstances, entitlement to such leave shall be
dependent upon written request to, and the approval of, the Director of
Welfare or his designee. However, as an exception to the foregoing,
the requirement for prior written request shall be waived in the event
of an emergency, however, as soon as possible after the employee
returns to work such written request must be submitted for time and
leave purposes. It is expressly understood that the determination of
the existence of an emergency is a management prerogative.
Administrative days shall be utilized for the following:

1. Court attendance;

2. Personal business which cannot be attended to cutside of work

hours;
the

3. Death in the family {(for purpose cf this Article,
emplayee’s family is defined as spouse, child, foster child, stepchild,
brother, sister, mother, father, mother-in-law, or father-in-law); and

4, Religious holidays.
(b) the taking of Administrative days shall not be chargeable to

sick or vacation time.

(c) During the first calendar year of employment, an employee

shall be entitled to administrative leave upon the basis of one-half
day per month, up to a maximum of three days for said year. This leave
shall be taken subject to the provisions of this section.

Revised 1990
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Section 4: Disability leave for work-connected injury shall be provided
to eligible employees, pursuant to N.J.S.A. 11:24A-1 et seq..

Section 5: Aggregate Time Off of 15 days for Union Activities.
During any calendar year, the Union may designate and request union
Leave for Union members for conventions or meetings provided in
N.J.S5.A., 38:23-2, and any amendments thereto. all days granted under
the provisions of this paragraph shail be paid leave days.
than three (3) union members may be granted day{s) off at any one time.
all requests for leave will be made in writing two weeks before the
leave is to commence. If, in the opinion of the directar of Welfare or
his designee, the employee’s absence from duty on Union business will
impede or unduly interfere with the conduct of normal Welfare Board
then the Director or his designee may, upon written notice to
deny said leave. The denial of leave is non-grievable,.

No more

business,
the employee,

Section 6: Bereavement Leave. An employee shall be granted Bereavement
Leave for a maximum of three (3) working days per incident, maximum of
for death in

2 incidents per calendar vear, which is non-cumulative,
the employee’s family.
child, stepchild, foster

The employee’s family is defined as spouse,
child, brother, sister, mother, father, mother-in~law, or father-in-

law,.
The taking of Bereavement Leave may be charged to sick or vacation

-

time.

Section 7: Other Leaves. Employees subject to the Agreement shall
receive leave of absence, without pay, if entitled theretc, at the

discretion of the County Welfare Board and in accordance with the
provisions of N.J.S.A. 11A:6-1 et seq., the Civil Service Code.

Revised 1990
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ARTICLE IX

Bospital and Medical Insurance

Section l:
a. All employees, after three months continuous service, and their

eligible dependents are eligible for hospitalization and major
medical benefits under a2 plan which is currently in effect. The
employvees and their dependents will have the premium paid by the

Emplover.

b. In the event the content of such plan is in anyv way changed through
negotiations by the County and one of its unions {other than through
unilateral implementation or after interest arbitration)
notification of such change shall be given to the union, and in the
event either party desires to include such change in this Agreement,
that party shall request, in writing, that the parties re-open
negotiations on that limited matter. Upon receipt of such a reguest
the parties shall negotiate in good faith over such changes.

Section 2: The employer, subject to the provisions of the Public
shall pay current hospital and major

Employees Retirement System,
medical premiums under the aforesaid plan for employees (and their

dependents) who retire after January 1, 1977 with twenty years of
service, or are separated from County service on a disability pension.
such payment shall continue until the death of the employee.

Section 3: Medicare Part B Premium Reimbursement for employees sixty-~
five years or older shall be paid by the employer until retirement.

Sectign 4: In the event the Board of Chosen Freeholders of Warren
County voluntarily agrees to provide improvements in prescription
and/or dental insurance benefits for its employees through negotiations
with one aof the empleoyee groups, then and in that event, the Welfare
Board and Union agree to recopen negotiations within thirty (30) days

after the effective date of said change. Negotiations shall be
Voluntary

reopened upon the written request of either party.
include a situation where a change

modification gs used herein does not
in hospital and medical benefits is mandated by an interest

arbitrator’s award.

Revised 1993 {17}



ARTICLE IX
Hospital and Medical Insurance

Cantinued

Section 5: The employer shall provide an optical plan under which

employees shall be entitled to the following:

{a) $35.00 reimbursement toward an eye examination
{b) $35.00 reimbursement toward the purchase of corrective lenses
(c) reimbursement for examination and corrective ifenses shall

be available only once every full 24 calendar month period for each

empioyee
(d) reimbursement will be available to employees who have
completed sufficient service to become eligible for coverage under the
employer's hospitalization plan.
{e) reimbursement shal!l be paid-after receipt of a completed
agency voucher, with documentation of expenses attached, and approval

by the Warren County Welfare Board.

Section 6: Effective January 1, 1991 a prescription plan will be

implemented which will include a 51.00 co-pay for generic drugs and a

$2.00 co-pay for non~generic drugs. Premiums for plan shall be paid
Employees will have the

for by the Employer for the employee only.
option of including depeandents through a payroll deduction, at the
employee’s sole cost.

Section 7: Employees on approved leave without pay will have the option
of receiving medical benefits at the employee’s cost for the duration
of the leave.

The employer will abide by the provisions of the COBRA Law whenever an

employee’s employment is terminated.

Revised 1990
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ARTICLE X

Group Life Insurance

Group Life Insurance benefits shall be provided in accordance with
statute and the rules and regulations of the Public Employees
Retirement System of New Jersey.

(19)



ARTICLE XI

Pensions

Pensions and retirement benefits shall be provided to employees of the
Welfare Board covered by this Agreement pursuant to the provisions of
the statutes and laws of the State of New Jersey.

(20)



ARTICLE XI1I

Sal ies

Secrion 1: Effective July 1, 1993 through June 30, 1994, a new
Schedule 93 shall-be in effect. Schedule 93 shall represent a 3%

increase over Schedule 92. All employees shall have their salaries
adjusted step-to-step in accordance with salary ranges provided by

Schedule 82.

Effective on July 1, 1994 through June 30, 1993, a new

Section 2: (a}).
Schedule 94 shall be in effect. Schedule 94 shall represent a 3%
All empioyees shall have their salaries

increase over Schedutle 83.
adjusted step-to-step in accordance with salary ranges provided by

Schedule ¢3.

{b) Effective on July 1, 1994, and thereafter, the title of Social
Service Aide shall be placed on salary Range 9.

(c) Effective on July 1, 1994, and thereafter, the title of Data Entry

Machine Operator shall be placed on salary Range 9.

Section 3: Effective on July 1, 1995 through June 30, 1996, a new
Schedule 95 shall be in effect. Schedule 95 shall represent a 3%
All employees shall have their salaries

increase over Schedule 94.
adjusted step-to-step in accordance with salary ranges provided by

Schedule 94,

During the time period covered by this Agreement, July 1,
employees shall receive their annuail merit
Employees who

Section 4:
1693 through June 30. 1996,
salary increments on their quarterly anniversary dates.

are not at the maximum of the salary range shall be entitled to an
eannual merit increment on their guarterly anniversary date provided

they have completed at least one year of continued satisfactory
service,
Section 5: Employees hired will be assigned guarterly anniversary dates
as follows:

{a) Employees hired January, February or March shall have an
anniversary date of April 1 of the following year.

({b) Employees hired April, May or June shall! have an anniversary

date on July 1 of the following yvear.

Revised 1993
(21)



anniversary date on Qctober 1 of the following year.

(d) Employees hired Cctober, November or December shall have an
anniversary deate on January 1 of the following year.

Section 6: Salary adjustments and anniversary date changes as a result
of promotion, reclassification or demotion will be accomplished in the
following manner:

Any employee who 1s promoted or reclassified to another title with a
higher salary range shall have his/her salary adjusted so that it
provides an increase in pay of one increment of the present salary
range plus the amount (if necessary) to adjust and equalize the
employee’s salary to the proper step of the new salarv range.

in those situations in which the employee’'s salary adjustment ecquals
in the old range., a new anniversary date shall

two Oor more increments
The new anniversary date shall be assigned on the basis

be assigned.
of the effective date of the salary increase.

Any employee who is demoted or being appointed to another title with a
lower salary range shall have his/her salary adjusted so that it
provides a deduction of one increment of the present salary range less

any additional amcunt (if necessary) to adjust and equalize the
employee’s salary to the proper step of the title to which he/she
being reassigned. If beneficial to the employee, an alternate
procedure may be used in which the employee’s salary is reconstructed
on the basis of the empioyee’'s previous employment record.

is

Section 7: During calendar year 1996 until June 30th, employees who are
eligible shall receive their annual! merit salary increments on their
The Employer and the Union agree that the

guarterly anniversary date.
1996 is a subject for

continuation of merit increments after June 30th,
negotiations under the successor labor agreement between these parties

and that employees who will be due annual merit salary increments after
June 30th, 1996 shall be entitled to same as determined by negotiations

between the Employer and the Union. Inclusion of this contract
provision does not obligate the Employer to pay said increments after

June 30th, 1986,

Sectign 8: Any retroactive salary payments will be payabie only to
emplovees on staff on the date that the Board ratifies the Memorandum

of Agreement.

Revised 1993
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ARTICLE XIII
Longevity

Section 1: (a) Effective July 1, 1984, each full time, permanent
emplovee covered by this Agreement shall be paid, in addition to the
rate of pay set forth in Article XII: Salaries, set forth above, a
longevity increment hased upon ¥years of service with the Welfare Board,

in accordance with the following:

{b) Longevity pay shall be in the amount of $300.00 upon the
completion of ten years of continuous service, plus $25.00 for each
additiconal year of continucus service, to the maximum of $675.00 upon

the compietion of 23 years of continuqus service,

(c) Years of continuous service shaill be computed from December 26
of any given year to December 25 of the following year. Ali eligible
employees employed by the Welfare Board as of December 25 of each year
shall receive this compensation. All eligible employees terminating
service with the Welfare Board during the year shall receive longevity
compensation pro rated to the date of termination. In the event aof the
death of an eligible employee, said longevity compensation shall be pro
rated to the date of death and shall be pavable to the estate of the
deceased employee. Longevity payments shall be made no later than the

last working day prior to Christmas Eve.

Section 2: In the event the Board of Chosen Freeholders of Warren
County voluntarily modifies the county longevity program for its
employees through negotiations with one of the employee groups, then
and in that event the Welfare Board and Union agree to reopen
negotiations within thirty {30) days after the effective date of said
change. Negotiations shall be reopened upon the written request of
either party. Voluntary modification as used herein does not include a
situation where a change in longevity is mandated by an interest

arbitrator’s award.

Revised 1990
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ARTICLE XIV

General Provisions

Section 1: This Agreement constitutes the complete and final
understanding and resolution by the parties on all bargainable issues
which were, or could have been, the subje¢t matter of negotiations
between the parties. During the life of this Agreement, except where
otherwise provided herein, neither party shall be required to negotiate
with respect to any matter whether or not covered by this Agreement, or
whether or not within the knowledge or contemplation of either or both
parties at the time they negotiated and executed this Agreement.

Section 2: If any provisien of this Agreement or application of this
Agreement to any emplovee or emplovees covered hereunder is held
invalid by operation of law, by legislative act or by a Court, or other
tribunal of competent jurisdiction, such provisions shall be
inoperative but all other provisions contained herein shall not be
affected thereby and shall continue in full force and effect.

Section 3: When used in this Agreement, terms of the masculine gender
shall be deemed to include the feminine gender and vice versa, unless a
different interpretation is clearly intended from the context in which
such term i1s used. Singular words shall be deemed to include the
plural, and vice versa, unless a different interpretation is clearly

intended form the context in which such terms are used.

Section 4: The Board and the Union shall meet in a labor-management

cammittee to attempt to devise an agency dress code. In the event that
it will be implemented.

the parties reach consensus on a dress code,
Both parties shall have up to 3 people on the committee.

Revised 1993
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ARTICLE XV

Pavroll Deductions

Section l: For Union Dues.

(a) Upon request, the Welfare Board agrees to deduct from the
salaries of those of its employees who authorize it, the membership
dues in the Union. Authorization must be in writing and comply with

the provisions of N.J.S.A. 53:14~15.9e of the Statutes of New Jersey.
and

Deductions shall be made in compliance with law each pay period,
monies collected, together with records of any corrections, shall be
transmitted to the treasurer of the Unioen by the first of each month

following collection.

(b) If, during the life of this Agreement, there shall be any
change in the rate of membership dues, the Union shall furnish to the
Welfare Board written notice prior to the effective date of such
and shall furnish to the Welfare Board a certified copy of the

change,
indicating dues changes and the effective date of such

Resclution,
changes.
(c} The Union will provide the necessary dues deduction forms and
will secure the signatures of its members on the forms, and deliver the
signed forms to the Director of Welfare or his designee. The Union
shall indemnify, defend and save the Welfare Board harmless against any
and all claims, demands, suits or other forms of liability that shall
or by reason of the action taken by the Welfare Board in

arise out of,
reliance uvpon salary deduction authorization cards submitted by the

Union.

Section 2: For Other Purposes.

Upon request, the Welfare Board agrees to provide for payroll
deductions from salaries of those of its employees who authorize it,
far payment for any future benefit plan sponsored by the Union, (for
example, for credit union membership, private group disability plan).
Such deductions are contingent upon the union providing appropriate
written request from participants at least 30 days prior to the start
cf the deductions. Agreement is also contingent upon the ability of
the payroll data processing system being able to process said

deductions.

The Union shall indemnify, defend and save the Welfare Board harmless
demands, suits or other forms of liability

against any and all claims,
that shall arise out of, or by reason of the action taken by the
Welfare Board in reliance upon salary deduction authorizations

submitted by the Union.

Revised 1993
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ARTICLE XVI

Emplovee Expenses

Section 1: Employees authorized and required to use personal vehicles
in the pursuit of proper and necessary Welfare Board business shall be
reimbursed at the rate of 23.5 cents per mile. Reimbursement is
contingent upon the employee having submitted required information
regarding a driver’s license valid in New Jersey, information regarding
insurance poiicy number and effective dates, and ather reguired

in effect upon the signing of

information as per the Board’s policies
this Agreement. All such authorized car mileage shall be submitted on

the proper forms, with the required certification attached, and such
mileage shall be computed in accordance with current Welfare Beoard

policy.
Effective January 1, 1994, the 23.5 cents per mile rate

Section 2:
shall be increased to 26.5 c¢ents per mile.

Revised 1993
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ARTICLE XVII

Continuation of Current Welfare Board Policies

All County Welfare Board policies, whether written or unwritten,
relating to conditions of employment and benefits, dealing with
mandatory subjects of negotiations and rising to the level of a binding
past practice as the latter phrase has been interpreted by the New
Jersey Public Employment Relations Commission and the reviewing
judiciary, shall be continued during the term of this Agreement.

Revised 1987
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ARTICLE XVIII

Tuition Reimbursement

The Welfare Board will pay reasonable tuition reimbursement for
approved job-related and/or career development courses. Such tuition
reimbursement shaill be the lesser of the actual! expense or the
applicable rate in effect for similar credits for in-state students at
Rutgers, the State University of New Jersey. Employees taking
educaticnal courses shail be personally responsible for travel,

parking, fees and books.

Requests for tuition reimbursement shall be made prior to the beginning

of the course. If approved by the Board, a certificate of successful
completion is required to be submitted prior to payment. Courses shall
is not otherwise

be taken outside of normal work hours. Where a course
available outside of normal work hours, or the starting time of the

course is such that early release from work is required, the employse
approval

may make suitable arrangements fo attend the course upon the

of his supervisor. Supervisory approval shall be contingent upon the
employee maintaining his work assignments, and making up the release
time on an hour for hour basis. Release time may not exceed four (4)

hours per week without specific approval of the Board.

Approval and payment of tuition reimbursement shall be subject to the
availability of funds budgeted for this purpose. an employee shall
sign a service agreement to continue in the Board's employ for a period
of time at least equal to the length of time in the course for which
reimbursement is requested, month for month, A maximum of 15 c¢redits
per fiscal year may be reimbursable. If more that one course is taken
in this program, the course may be simultanecusly worked off beginning
the first work day after the completion of that semester so that an
employee at the end of a semester never "owes” the agency more work

time than one semester.

Employees receiving tuition reimbursement must be permanent full-time
employees who have completed at least one year of continuous
satisfactory service prior te the beginning date of the course. If the
employee terminates employment with the agency before completion of the
service agreement commitment, he must repay the agency the financial
value of the tuition reimbursement that has not been repaid in work

commitment.

{28}



ARTICLE XIX

Temporary Disability Benefits

Sectipn 1: Temporary Disability Insurance Coverage.

The Employer will continue to implement participation in the State
Temporary Disability Program.

Revised 1993
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ARTICLE XX

Qut of Title Work

Empioyee or Union claims that assigned job duties do not conform with
job specifications for a

approved State Department of Personnel
particular title shall be processed as classification appeals in
accordance with N.J.A.C. 4A; 3-3.9 et. seqg.

lavised 1990
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ARTICLE XXI

Health and Safety

Bealth and safety are concerns of both the Welfare Board and the Union.
Accordingly both parties mutually recaognize the need for a safe and
healthful work environment for all employees covered by this Agreement.
The Welfare Board therefore agrees to comply with all applicable
federal and/or state laws and regulations governing health and safety.
The Employer will allow one (1) represented employee to participate in
the County-wide Safety Advisory Ceoalition on Employer paid time.

Revised 1993
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ARTICLE XXII

Emplovee Notification

The Board will attempt to notify employees of new policies, rules and
regulation, by whatever means the Board deems appropriate to the
circumstances.

Revised 1993
(32)



ARTICLE XXIII

Duration

this Agreement shall be in full
1993, and shall remain in

Except as otherwise provided herein,
1996. 1f either

forece and effect as of the first day of July,

full force and effect through the 30th day of June,
party desires to modify or terminate this Agreement, it must, no later

than April 1, 1996 give written notice of its intention. In the event

no such notice is received by April !, 1996, this Agreement shall
continue in effect from year to year after June 30, 1996, subject to
modification or termination by either party upon written notice given

prior to April ! of any succeeding year.

the parties have hereunto subscribed their hands

IN WITNESS WHEREQF,
and seals the day and year first above written.

ATTEST: WARREN COUNTY WELFARE BOARD

ATTEST: COMMUNICATIONS WORKERS OF
AMERICA, AFL-CIO

Ravised 19923
(33)



Side Letter of Agreement

Alternative Work Schedules

(the Board) and the Communications

The Warren County Welfare Board
Section 4 shall

Workers of America (CWA) hereby agree that Article IV,
govern matters of alternative work schedules for employees at the

Board.
In order to better ascertain the needs of the workforce in regard
to alternative work schedules, the Becard shall, twice a year, survey

represented emplovees to determine whether or not there are any
employee requests for alternative work scheudles. The results of the

survey shall be given to the CWA.

Neither the CWA nor the Board shall have any obligation to pursue
requests for alternative work schedules other than to give fair

consideration to same.

WARREN COUNTY WELFARE BOARD

ATTEST:

DATE

ATTEST: COMMUNICATIONS WCRKERS OF
AMERICA, AFL-CIO:

DATE




ARTICLE XXIII

Duration

Except as otherwise provided herein, this Agreement shall! be in ful!l
force and effect as of the first day of July, 1993, and shall remain in
full force and effect through the 30th day of June, 1996. If either
party desires to modify or terminate this Agreement, it must, no later
than April 1, 1996 give written notice of its intention. In the event
no such notice is received by April 1, 1996, this Agreement shall
continue in effect from vear to year after June 30, 1996, subject to
modification or termination by either party upon written notice given
prior to April 1 of any succeeding year.

IN WITNESS WHEREQF, the parties have hereunto subscribed their hands
and seals the day and year first above written.

ATTEST:

ATTEST: COMMUNICATIONS WORKERS OF

Chust . S ey
/

Revised 1993
(33)



K3

-

—

e |73

HE

|—-E','U

(]
b

SCHEDULE 93

Effective July 1, 1993 through June 30, 1994

Merit 1 2 3 4
765.78 15,395.69 16,165.47 16,935.25 17,705
5 . 6 z g 9
18,474.81 19,244 .59 20,014.37 20,734.15 21,553,
10 11 12
22,323.71 23,093.49 23,863.27
Merit 1 2 3 4
808.27 16,165.47 16.973.74 17,782.01 18,590,
3 6 z 3 2
19,388.35 20,206.32 21,015,090 21.,823.36 22,631,
i0 i1 12
23,43%.90 24,248.17 25,056.44
Merit i 2 3 4
548.68 16,973.74 17,3822.42 18,671.10 19,519,
3 6 I S S
20,368.4¢6 21,217.14 22,063.82 22.914.50 23,763.
10 11 12
24,611.86 23,3460.54 26,309,22
Merit 1 2 3 4
891.12 17,8322.42 18,713.54 19,604.66 20,495,
2 k) 7 8 9
21,386.90 22,278.02 23,169.14 24,060.26 24,951.
10 11 12
25,842,350 26,733.62 27,624.74
Merit 1 2 3 4
935.67 18,713.54 19,.645.21 20,584 .88 21,520,
3 (1 z 8 39
22,456,22 23,391.89 24,327.356 25,263.23 26,198.
10 11l i2
27.134.57 28,070.24 29,005.91
Merit 1 2 3 4
982.46 19,649.21 30,631.67 21,614.13 22,596.
3 6 z 8 2
23,579.05 24,561.51 25,543.97 26,5326.43 27,508.
10 1l 12
28,491.35 29,473.81 30.456.27
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SCHEDULE 93

Effective July 1, 1993 through June 30, 1994

Merit 1 2 3 4
1,031.58 20,631.67 21,663.25 22,694.83 23,72
5 6 7 8 9
24,757.99 25,789.57 26,821.13 27,852.73 28,88
10 11 12
29,815.89 30,947.47 31,879.05
Merit 1 2 3 4
1,083.16 21,663.25 23,746.41 23.829.57 24,912,
2 6 z 8 8
25.9%95.89 27,079.05 23,162.21 29.,245.37 30.323.
10 11 12
31,411.69 32,494 .85 33.578.01
Merit 1 2 3 4
1,137.32 22,746.41 23.883.73 25,021.05 26,15
3 5 7 8 9
27,295,869 28.433.01 29,570.33 30,707.65 31,84
10 1l 12
32,982.29 34,119,061 35,256.93
Merit 1 2 3 4
1,194.18 23,883.73 25,077.91 26,272.09 27,46
3 ] z g 9
28,660.45 29,854.63 31,048.81 32,242.%9 33,437.
10 11 12
34,631.35 35,825.53 37,019.71
Merit 1 2 3 4
1,253.89 25,077.91 26,331.80 27,585.69 13,8309.
2 & z 8 5
30,093.47 31,347.36 32,601.25 33,853.14 35,109.
10 11 12
36,362.92 37,616.81 38,870.7¢
Merizt 1 2 3 4
1,316.59 26,331.80 27.648.39 23,964.93 30.28
s 6 7 s 9
31,598.16 32,914.75 34,231.34 35,547.93 36,86+4.
10 il 12
38,181.11 39,497.70 40,814.,29
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SCHEDULE 93

1, 1893 through June 30,

2 3
29,030.80  30.413.21
I 8
35,942.85  37,325.26

12
42,854.90
2 3
30,482.34  31.933.88
Z g
37,740.04  39.191.58
12
44.997.74
2 3
32.006.45  33,530.36
I S
39.627.00 41,151.11
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Effective July 1, 19%4 through June 30, 19%5

Merit 1 2 3 4
1,423.89 28,477.82 26,901.71 31,325.60 32,74
5 6 4 8 9
34,173.38 35.597.27 37.021.16 38,445.05 39,86
10 11 12
41,292.83 42 .716.72 44,140.81
Merit 1 2 3 4
1,495.08 29,901.71 31.396.79 32,891.87 34,38
2 i1 - 8 2
35,882.03 37,377.11 383.872.19 40.5367.,27 41.3886
10 11 12
43,357.43 44,852.51 46.347.59
Merit 1 2 3 4
1,569.83 31,396.79 32,966.62 34,536.4°5 36,106
S ] i 8 g
37,676.11 39,245.94 40,815.77 42,385.60 43,955,
10 11 12
45,525.26 47,095.09 +8,664.92
Merit 1 2 3 4
1,648.33 32,966.62 34,614.953 36,263.28 37,91
3 6 Z 8 ]
36,559.94 41,208.27 42,856.60 44,504.93 46,15

10 11 12
47,801.59  49,449.92  51,098.25
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Merit 1 2 3
3 & 7 g g
10 il 12
Merit 1 2 3 +
3 6 z 8 s
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Effective July 1,

Merit
816.66
2
16,599.92
10
23,683.22

Merit
Q00 . 37

2
21,608.91

10
26,110.76

Merit
g45,3¢
3
22,689.38
10
27,416.31

Merit
992.85
3
23,823.79
10
13.787.04

Merit
1,042.29
5
25,015.00
10
30,236.45

.94
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L84
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.19
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SCHEDULE 935

2

17,149,

!

21,233,

12
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1995 through June 30,
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H
O
-.\_‘_J

Do o4
ra

O

12
s
[w]

ta

™
<
-..\l
—~lo ok
I

L]

13
LA

21.743.

26,470.

%)

-3

0
ol (Y JTEY PN

-

[
~
~1
e

1J

La

2
00 -3

13

-2
O
—
I



[k

- 5

Lh

He

— [

e

— [

H

o Lo

Mk

— n

SCHEDULE 95

Effective July 1. 1995 through June 30, 1998

Merit 1 2 3 4
1,694.40 21,888.13 22,982.53 24,076.93 25,171.
3 6 z 8 ]
26,265.73 27,360.13 28,454,353 29,548.93 30,643,
10 11 12
31,737.73 32,832.153 33,926.53
Merit i 2 3 =
1,149.12 22,982.55 24.131.658 25,230,777 26.42¢6
2 8 - 8 8
237,579.01 28.728.11 29,877.23 31.026.37 32,1758
10 11 12
33,324.61 34,473.73 35,622.85
Merit 1 2 3 1
1,206.58 24,131.65 25.338.23 26,344 .81 27.751.
g & Z 8 S
23,957.97 30,164.55 31,371.13 32.577.71 33.784.
10 11 12
34,990.87 36,197.45 37.,404.03
Merit 1 2 3 4
1,266.91 25,338.23 26.605.14 27.872.05 29,138
3 6 z 3 9
30,405.87 31,672.78 32.939.69 34,206.60 35,473,
10 11 12
36,740.42 38,007.33 39,274.24
Merit 1 2 3 4
1,330.25 26,605.14 27.,935.39 29.265.64 30,595.
3 5 z S 2
31,926.14 33.256.39 34,586.64 35.916.89 37.237.
10 11 12
33,577.39 39,9807.64 41,237.89
Merit 1 2 3 4
1.396.76 27,935.39 39,332,135 30,.728.91 32,125,
5 6 I s 9
33,522.43 34,919.19 36,315.85 37,712.71 39.109.
19 11 12

40,506.23  41,902.99  43,269.75

ra
D



(3]

1.3 |12

£ |

12 |3

{7
fhe

=

|1

e

[

fi

[te

Effective July

Meri 1
i,466.60 29,332,158
2 (3]
35,198.35 36,665.15
10 11
42,531,353 43,993.15

Merit 1
1,339.93 30.79S8.75
2 5
36,938.4° 38.498.40
iC 11
44,6553.12 46,188.05

Merit 1
1.616.93 32,3538.68
3 i<}
38,806.40 40,423.33
10 il
46,891,035 48,507.98
Merit 1
1,697.78 33,935.61
3 41
40.746.73 472,444 .51
10 11
49,235.63 50.933.41
Merit 1
3 ]
10 11
Morit 1
s 6

—

)

b,

SCHEDULE 9§

2
30.798.75
38,131,753

12
15.464.75
3
32.333.63
10.033.33
12
47,737.93

2
33,955.61
17,040.26

12
S0.124.91

2
35.653.39

7
44,142.29

12
52,631.19
2

12
2
12

1685 through June 30,

3
32.265.35
B
39,598.35
3
331.878.61
8
41.573.26
3
35.572.54
8
43,637.19
3
37.351.17
8
45.840.07
3
8
3
3

596

4
33.731.95

9
41.064.95
35.418.52

9
43.118.1¢

4
37,189.47

9
45,274,100

3
319,048.95

g
17,.537.85
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