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AGREEMENT

THIS AGREEMENT entered inteo thls day of .
1390, by and between CITY OF MARGATE CITY, in the County of
Atlantic, a Municipal Corporatlon of the State of New Jersey,
hereinafter called the "City", and POLICEMAN'S BENEVOLENT
ASSOCIATION, LOCAI. ND. 65, duly appolinted representative of the

Police Department of the City of Margate City, hereinafter called

the "Association".



PURPQOSE

This Agreement 1{s entered Into pursuant to the
provisions of Chapter 123, Laws of 1974 (N.J.S.A. 34:13A-5.1 et
seq.) of the State of New Jersey to promote and ensure harmonious
relations, cooperatlon, and understanding between the City and
Employees; to prescribe the rights and dutles of the Clty and
Employees; to provide for the resolution of legitimate
grievances, all {n order that the public service shall be
expedited and effectuated In the best Interests of the people of

the City of Margate Clity,.



ARTICLE I

RECOGNITION

A. The City hereby recognizes the Assoclation as the
sole and exclusive negotlating agent and representative for all
full-time Patrolmen, Sergeants, Lieutenants, and plalnclothes
Officers of any rank employed In the Clty of Margate City Police
Department, but excluding all other personnel employed iIn the
City of Margate City Pollce Department and all other Clty
employees.

B. The titles "Pollceman”, "Police Offlcer"” and/or
“Employee” shall be used Interchangeable and shall be deflned to
include the plural as well as the singular and to Include males
and females, uniformed members and uniformed members assligned to

plaln clothes, but not Crossing Guards.



ARTICLE 11

GRIEVANCE PROCEDURE

A. The purpose of this procedure is to secure, at the
lowest posslible 1level, an equlitable solution to the problems
which may arise affecting the terms and conditions of employment
under this Agreement.

B. Nothing hereln shall be construed as limiting the
right of any Employee having a grievance to dlscuss the matter
{informally with any approprlate member of the Department.

C. 1. With regard to Employees, the term
"grievance" as used hereln means an appeal by an {ndividual
Employee or the Association on behalf of an individual Employee
or group of Employees, f{rom the Interpretation, applicatlon or
violation of policies, agreements, and adminlstrative declslons
affecting them.

2. With respect to Employee grlevances, no
grisvance may ©proceed beyond Step Two herein unless It
constitutes a controversy arlsing over the Interpretation,
application or alleged violation of the terms and conditlons of
this Agreement or administrative regulations relating thereto.
Disputes concerning terms and conditions of employment controlled
by statute incorporated by reference In this Agreement, elther

expressly or by operation of law, shall not be processed beyond



Step Two herein.

D. The f[ollowing constitutes the sole and exclusive
method for resolving grievances bLetween the parties covered by
this Agreement, and shall be followed In its entirety unless any

step is walved by mutual written consent:

STEP ONE: The aggrleved or the

Assocliation shall institute action under the

provisions hereof wlthin ten (10) calendar
days after the event giving rise to the
grievance has occurred or knowledge thereof,
then an earnest effort shall be made to settle
the differences between the aggrleved Employee
and the Chlief of Police or any representative
deslignated by him for the purpose of resolving
the matter informally. Fallure to act wlthin
said ten (10) calendar days shall be deemed to

constitute an abandonment of the grievance.

STEP TWO: 1f no agreement can be reached
orally within seven (7) calendar days of the
Initlal discussion with the Chief of Police,
the Employee or the Assoclation may present
the grlevance 1in writing within seven (7)
calendar days thereafter to the Commissloner
of Public Safety or his designated
representative. The written grlevance at this
STBP shall contaln the relevant facts and a
summary of the precedling oral dlscussion, the
applicable Section of the contract violated,

and the remedy requested by the Grievant. The



Commissioner of Public Safety or his
designated representative will answer the
grievance in writing within ten (10} calendar
days of recelipt of the written grievance or

schedule a hearing or both.

STEP THREE: If the grievance i{s not settled
through STEPS ONE and TWO, either party shall
have the right to submit the dlispute to

arbltration pursuant to the rules and
regulations of the Public Employment Relations
Commission. The costs for the services of the
Arbitrator shall be borne equally by the Clty
and the Assocliatlon. Any other expenses,
including but not limited to the presentation
of wlitnesses, shall be pald by the partles

Incurring same.

E. 1. The parties direct the Arbltrator to declide,
as a preliminary question, whether he has Jurisdictlon to hear
and declde the matter in dispute.

2. The Arbitrator shall be bound by the
provisions of this Agreement and the Constitution and Laws of the
State of New Jersey, and be restricted to the application of the
facts presented to him involved in the griesvance. The Arbitrator
shall not have the author{ty to add to, modify, detract from or
alter in any way the provisions of this Agreement or any
amendment or supplement thereto. The decislon of the Arbitrator

shall be final and binding.



F. Upon' prior notlice to and authorization of the
Director of Public Safety the designated Association
Representatives shall be permitted as members of the Grievance
Committee to confer with Employees and the City on specific
grlevances in accordance with the Grievance Procedure set forth
herein during work hours of Employees, without 1loss of pay.
provided the conduct of sald business does not diminish the
effectiveness of the City of Margate City Pollce Department or
require the recall of off-duty Employees.

G. The time limlts expressed herein shall be strictly
adhered to. It any grievance has not been initiated within the
time limits speciflied, then the grlevance shall be deemed to have
been abandoned. If any grilevance 1Is not processed to the next
succeeding step In the Grievance Procedure within the time llmlts
prescribed thereunder, then the disposition of the grievance at
the last preceding step shall be deemed to be conclusive. I{ a
decision is not rendered within the time limits prescribed for
decislon at any step 1In the Grievance Procedure, then the
grievance shall be deemed to have been denled. Nothing herein
shall prevent the parties fcom mutually agreelng to extend or
contract the time 1imits for processing the grievance at any step
{in the Grievance Procedure,

H. In the event the aggrieved wselects to pursue
remediss available through Clvll Service, the grievance shall be

canceled and the matter wlthdrawn from this procedurs. It 1s



agreed between the parties that no arbitration hearing shall be
held until after the explration of at least thirty (30) calendar
days after the decision rendered by the Director of Publlc Safety
on the grievance. 1In the event the Grievant pursues his remedles
through Civil Service, the arbitration hearing, tf any, shall bhe
canceled and the filing fees and expenses Incurred thereby shall

be pald by the Grievant! or the Assoclation.



ARTICLE I11

NON-DISCRIMINATION

A. The Clty and the Assoclation agree that there
shall be no discrimination agalinst any Police Officer because of
race, creed, color, religlon, sex, national origlin or political
affillation.

B, The City and the Assoclation agree that all Pollce
Officers covered under this Agreement have the right without fear
of penalty or reprisal to form, joln, and assist any employee
organization or to refrain from any such activity. There shall
be no discrimination by the Clity or the Assoclation agalnst any
Officer because of the Officer's membershlp or non-membership or

activity or non-activity in the Assocliation.



ARTICLE 1V

BULLETIN BOARD

A. The Association shall have the use of the bulletin
board located {in the Pollce Department Headquarters for the
posting of nottces relating to meetings and officfal business of
the Assoclation only.

B. Only materlal authorized by the slgnature of the
Assocliation President, Steward or alternate shall be permitted to
be posted on sald bulletin board. Any unauthorized materlal may

be removed by the Chief of Police.
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ARTICLE V

MANAGEMENT RIGHTS

A. The City of Margate City hereby retalns and
reserves unto Itself, without limitation, all powers, rights,
authority, dutles and responsibilities conferred upon and vested
in {t prior to the slgning of thls Agreement by the laws and
Constitution of the State of New Jersey and of the United States,
Including, but without lfmiting the generallty of the foregolng,
the following rights:

1. The executive management and

administrative control of the Clty Government

and its properties and facilities and

activities of 1{ts Employees by wutlllzing

personnel, methods and means of the most
appropriate and efflclent manner possible as

may from time to time be determined by the

City.
2. To make rules of procedurs and conduct,
to use Iimproved methods and equlipment, to

determine work schedules and shifts, to declide
the number of Employses needed for any
particular time.

3. The right of management to make, maintain

o



and amend such reasonable rules and
regulations as [}l .may from time teiitime deem
best for the purposes of maintainimi' order !
safety and/or the gffective operation of thwe ! 3!
Department after;adyance notice.tijeradf to sthe'" "'
Employees to ,, gequire , compllance i by tts’
Employees ls recognized. -,y g 10 bon 1ol et
.4' To hire all gmployeeaw”andnsuujact to the
provisions of I?W. to promote and¢« transfer:”
Employees. L !

5. To suspend, demote, discharge or. take any
other approprlate dlsciplinary action against

any Employee for good and just cause accordling

to law.

B. The .exercise of the foregoing powers, rights,
authority, duties and responsibilities of the City, the adoption
of policies, rules, regulations and practices and the furtherance
thereof, and the use of judgment and discretion In connection
therewith, shall be In conformance with the Constitution and laws
of New Jersey and of the United States.

C. Nothing contalned hereln shall be constfued to
deny or restrict the City of its rlghts, responsibilities and
authority under R.S. 40A, or any other national, state, county or

local laws or regulations.




ARTICLE VI

STRIKES

A. The Association and Employees assure and pledge to
the City that their goals and purposes are such as to permit no
strikes by Employees, no work stoppages, slow-downs or any other
such method which would {nterfere with services to the public or
violate the Constitution and laws of the State of New Jersey.

B. The Assocliation and Employees will not permit such
activities nor advocate or encourage other Employees to inltlate
the same.

C. The Assoclation and Employees will not support

anyons acting contrary to this Article.

dfge



ARTICLE VII

HOLIDAYS

A. All Employees covered by thls Agreement shall

recelve the following twelve (12) hollidays:

New Year's Day July 4th

Martin Luther King Day Columbus Day

President's Day Labor Day
(celebrate 3rd. Mon. of Feb.)

Good Friday Veteran's Day

.BRaster Sunday Thanksgiving Day

Memorial Day Christmas Day

Effective January 1, 1992 all employees covered by thls
Agreement shall receive 13 annual holidays.

B. If an Employee is required to work on any of the
above named holidays or if any of the above-named holldays fall
on a day on which an Employee would normally be off and the
Employee does not work on that day, such Employee shall recelve,
in addiftfon to his regularly accumulated vacatifon time, one (1)
extra day vacation time for sach hol{day so worked or on which he
is regularly off and does not work. An Employee at his option
may be paid for up to five (5) of the holldays actually worked in
lieu of vacation time. The payment for hollidays worked shall be
computed at straight time dally rate of pay including longevity.

G. The effect of this Article 1Is to give all

4=



Employees, in addition to two (2) days off each week of the year
and in addftfon to thelr regular vacatlon time, an additlonal

twelve (12) days off per year.
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ARTICLE VIII

VACATIONS

A, A Patrolman in his first (1st) fiscal year of
service shall be entitled to one (1) working day's vacatlon for
each month of service. During his second (2nd) fiscal year of
service he shall recelve two (2) working days vacatlion for each
month of service up to December 31 of that calendar year.
Thereafter he shall be entitled to a full vacation. Vacatlions
shall be assigned according to policy.

B. All Patrolmen, except those mentioned in Section A
above shall be entitled to twenty-four (24) actual worklng days
pald vacation.

C. All Sergeants shall be entitled to twenty-six (26)
actual working days pald vacation.

D. All Lieutenants shall be entitled to twenty-elght
(28) actual working days paid vacation.

E. It is the Intent of thlis Article to assure
personnel covered by this Agreement that they shall receive the
maximum amount of actual wvacatlon days to which they are
entitled. Days on which they are normally scheduled off that
fall during the vacatlon perfod shall not be computed as part of
the vacation days.

F. If an Employee is permitted to but does not use

-16-



his wvacation time "[fincluding twelve (12) days granted as
compensating time for holidays described in Article VII] during
the year in which earned, he will lose the days not used. 1f,
however, an Employee Is not perm!tted to use hls vacatlon days
[including twelve (12) days granted as cowmpensation time for
holldays described 1in Article VII]), during the year {n which
earned, he shall then be pald for each of such days so unused.
The pay for such unused days shall be computed at the stralght
time dally rate of pay, including longevity for the year in which
earned, based upon a five (5) day work week, f[fifty-two (52) week
year.

G. It {s each Employee's responslibility to see that
his vacation is planned well in advance of year end so that he
will not have any unused days.

H. In order for an Employee to quallfy to be pald for
unused vacatlon days the following procedure must be followed:

j 5 The calendar Is to be posted and Employees
(In order of senfority) will mark off vacatlon days planned for
the current year. This procedure 1is to be completed before
January 31st of each year.

2, If the days selected are unsatisfactqry. in
the determination of the Supervisor, then the Supervisor shall
glve the Employee alternate days, whlich days must be accepted by
the Employes.

3. If the Supervisor cannot give the Employse

=17~



alternate days, he Is to notlfy the Employee who must then write
a memorandum to the City notifying the City of the Employee's
intent to clalm to be pald for such unused vacation days. This
memorandum must be received by the City prior to November 1st of

each year.

4. If Steps 1, 2 and 3 are complied with and the
Employee does not {n fact use his days earned and so rejected
during each year, he shall be pald for same durling January of the

following year.

-18-



A. Sick leave {s hereby defined to mean absence from
post of duty by a Pollce Officer because of {llness, exposure to
contaglous disease, attendance upon a member of the Offlicer’'s
immediate family, seriously {11, requiring the care or attendance
of such Officer,

B. Any Employee who shall be absent from work for
three (3) or more consecutive working days due to illness, or
leave for attendance upon a member of the Employee's immediate
famlily, may, at the discretion of the Police Chief, be required
to submit acceptable medical evidence substantiating the {llness.

C. In case of sick lesave due to exposure to
contagious disease, a certificate from the family doctor shall be
required.

D. Sick 1leave shall accrue for regular full-time
Police Officers at the rate of one (1) day per month during the
first fiscal year of employment and thereafter each December 31
commencing the following calendar year fifteen (15) working days
in every calendar year of employment which shall accumulafe from
year to year,.

E. If an Officer {s absent from work for reasons that

antitle him to sick leave, the Chiel of Police or his designated

~19-



reprasentatlve shall be notified as early as possible, but no
later than two (2) hours prior to the start of the scheduled work

shift from which he {s absent, except in case of emergency.
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ARTICLE X

FUNERAL LEBAVE

A. In the event of death In the Pollce Officer’'s
immediate famlily, the Officer shall be granted time off wlthout
loss of pay, from the day of death up to and i{ncluding the day of
the funeral, but in no event to exceed three (3} worklng days.

B. The term “"immediate family" shall include only
father, mother, father-in-law, mother-in-law, grandparents,
sister, brother, spouse, child and foster child of an "Employee"
and relatives residing in his household.

C. In the event of the death of an aunt, uncle, nlece
or nephew of the employee or the employee's spouse, beresavement
leave shall be granted for the day of the funeral.

D. Funeral leave may be extended beyond the three (3)
working days perlod at the sole discretion of the Director of
Public Safety or his designated representative.

B. The above shall not constitute sick leave and

shall not be deducted from the Offlcer's annual sick leave.
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ARTICLE XI

INJURY LEAVE

A. Injury leave shall be granted with full pay to
Police Officers dlsabled through Injury or {llness as a result
of, or arising from and in the course of thelr respective
smployment.

B. Any amount of salary or wages pald or payable to
Police Officers because of leave granted pursuant to Sectlon A
above shall be reduced by the amount of Workmen's Compensation
award under Chapter 15 of Title 34 of the Revised Statutes made
for disability because of the same injury or 1{llness requiring
such leave, It is the intention of the Clty to supplement any
temporary disability payments made under Workmen's Compensatlion
to Offfcers so that sald Officers recelve thefr full salary or
wage. Upon the cessation of payment of temporary disability by
the carrier to the Officer, the Clity supplemental payments will

also cease and the Officer will be expected to return to work.
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ARTICLE XII

LEAVE FOR P.B.A. MEBTINGS

A. The City agrees to grant time off wlthout loss of
regular straight time pay to the Executive Delegate and the
President of the Assoclation (or appointed alternates) for the
purpose of attending the regularly scheduled meetlings of the
State Assoclatlon provided that at least forty-eight (48) hours
written notice is given to the Chief of Pollce In order to secure
another Pollceman to work in his place if required by the City.

B. The Assoclatlon shall designate, within forty-
elight (48) hours of their election each year, the Executlive
Delegate and President.

C. It Is specifically understood that the Pollce
Officers so designated under this Article shall not switch tours
in order to recelve pay for the purpose of attendlng sald
meetings under thils Article and It 1Is also specifically
understood that 1f any of such meetlngs occur on a non-scheduled
period, the Offlcer shall recelve no pay.

D. PBA Officers shall be permitted time off without

~ T3~



.any loss of compensation to attend the Cape-Atlantic Conlerence

meetings provided that the police department 1s given at least
forty-efight (48) hours of advance notlce and further provided
that not more than two (2) PBA QOfficers shall be permltled off

duty at any one time to attend such meeting.

~24-~



ARTICLE XIII

LIMITATIONS ON LEAVE

A. No leave of absence or comblnation of leaves of
absences for any cause whatsoever, includlng sick leave, Injury
leave, funeral leave, etc., shall exceed one (1) ysear. In the
case of contlnuous absence from duty of any Offlcer, for any
cause whatsoever, of more than one (1) year duratlon, such
Officer so absent shall be automatically retired from the
Department on the first anniversary date from the date such

absence began.
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ARTICLER XIV

RETIREMENT

A. Upon an Employee's retirement, death or honorable
termination of employment after having served at least flve (5)
years said Employee shall be compensated for his accumulated sick
leave at his dally rate of pay for the year immediately preceding
sald termination and shall recelve two (2) full days for each
three (3) days of accumulated sick leave with a maximum of one
hundred (100) days credit. Any Employee who is separated from
the City for cause arising from any disciplinary action shall not
be entitled to compensation for accumulated sick leave.

B. The accumulated sick leave pay shall be computed
at his dally rate of pay for the year immedlately preceding
including longevity. The dally rate of pay shall be computed by
dividing base salary plus longevity by two hundred sixty (260).

C. Other yearly benefits upon retirement, death,
resignation or honorable termination after the fifth (5th) year
of employment shall be paid on pro-rata basis based upon the
number of months the Employee has worked during that calendar
year. If an Employee terminates his employment and is not {in
good standing In accordance with Clilvil Service regulations, then
no benefits will be pald.

D. All Civil Service requirements pursuant to 4:1-16-

-26-



12 shall be complied with.
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ARTICLE XV

SALARIES
A. Base salaries for all Employees shall be as set
forth on Schedule A annexed.
B. Base salary is the annual pay based on forty (40)

hour week and fifty-two (52) week year.
C. The work day shall conslist of efght (8)

consecutive hours of duty and overtime when required.

=T



ARTICLE XVI

OVERT IME

A. Overtime shall consist of all hours worked 1in
excess of forty (40) hours In a week.

B. All Employees covered by thls Agreement, shall in
addition to their base salary, be paild one and one-half (1%)
times their stralght hourly rate of pay including longevity 1in
accordance with thelr rank for all overtime hours worked. All
overtime payments shall be pald no later than the pay period day
for the pay perliod which i{mmnediately follows the pay perlod in
which the overtime occurs.

C. If an Employee 1Is recalled to duty, he shall
raceive a minimum guarantee of two (2) hours compensation at the
overtime rate, provided sald recall duty is not contiguous with
the Employee's normal shift. The City shall have the rlght to
rataln the Employee on duty for the minimum time period.

D. If an Employee receives a standby subpoena for any
Court other than Municipal or local Traffic Court, said Employee
shall be guaranteed a minimum of two (2) hours compensation at
the overtime rate. In the event an Employee recelves a standby
subpoena for the Municipal or local Traffilc Court, sald Employee
shall be guaranteed a minimum of one (1) hour compensation at

overtime rate.

-29-



E. If an Employee ls called back to regular shift
duty on his regulér day off, 1t shall be the option of the
Employee to receive monetary compensation or another day off for
the time worked so long as sald time off {s avallable during the

work week.

~-30-



ARTICLE XVII

LONGEBVITY

A. Each Officer listed in Article XV, shall be pald
in addition to and together with his or her annual base salary
additional compensation based upon the length of his or her
service In the Margate City Police Department as fixed and

determined by the following schedule:

Years of Service Longevity Payment
5 Years 2%
10 Years 4%
15 Years 6%
20 Years 8%

At completion of

twenty-three (23) years 13% w//

B. The aforesaid longevity payments shall be pafd {in
equal bi-weekly installments at the same time as the base pay.

C. In computing overtime pay and vacatlon pay and any
other pay rates set forth In this Agreement, the baslc pay of any
Officer shall include his base pay plus his longevity.

D. Longevity pay shall be computed from the
anniversary date of the Officer's hiring by the City as a full-

time Officer with contlnuous service.

SR



E. The dollar value of the twenty-three year
longevity step shall be calculated for satd individual officer at
the time he/she attains sald entitlement. The dollar value su
calculated shall continue thereafter for said employee without
additional Incremental change or increase Iin dollar value for the

balance of said employee’'s career.
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ARTICLE XVIII

WORK IN HIGHER RANK

A. Any Employee assigned to serve In higher
rank for a period of time shall be paid at the rate of pay

applicable to sald rank for the time period so assligned.
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ARTICLE XIX

CLOTHING ALLOWANCE

A. The City agrees to provide all Bargaining Unit
members with a Two Hundred Fifty ($250.00) Dollar annual clothing
maintenance allowance.

B. The Clity agrees to distribute the above clothing
maintenance allowance on the first pay period in December.

C. The parties agree to change the materjial of
un!lform shirts to a blended matertal which shall be a permanent
press fabric.

D. The Employer agrees to permit Employees to wear
boots and not mandate use of low-quarter shoes except for dress
purposes. The Employer may require low-quarter shoes for dress

purposes (parades, funerals]).
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ARTICLE XX

GUN ALLOWANCE

A. During the year 1988 only the City agrees to
provide all Bargalning Unit personnel wlth a Four Hundred
($400.00) Dollar annual gun maintenance allowance for the purpose
of maintaining the Employee's service revaolver and any off-duty
weapon which the Employee uses.

B. In order to recelve sald gun allowance, the
Employee must quallty annually with his service revolver and any
other off-duty weapon which the Employee chooses to carry.

G Sald gun allowance shall be pald by July 1 of each
year or, {f the Employee has not qualified by July 1, within
thirty (30) days after which the City has been notlfied that the
Employee has qualiflied on his service revolver and any off-duty
weapon which the Employee chooses to carry.

D. Each Employee covered by this Agireement shall be
obligated to comply with the Attorney General's Directive

regarding weapons qualificatlon.
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ARTICLE XXI

COLLEGE ALLOWANCE

A. The City and the Assoclation agree that the amount
and quallty of an Employee's education often determine the value
of his contribution to the community, and the degree of
proficlency with which he performs his dutles.

B. In order to provide an Incentive to encourage
members of the Association to achieve the advantage of higher
educatlon, the City agrees that each Employee who recselves
academic credits for part-time study in any instiftution of
colleglate grade which offers a college curriculum leading to or
accreditable toward an undergraduate, Baccalaureate, or Assoclate
degree, relating to thelr employment, and which {s accredited by
the Board of Hlgher Education shall receive a college allowance
as hereinafter set forth.

C. Each Employee who has received credlt for such
academic courses, even {f sald courses were taken and completed
while sald Employee was not a member of the Margate City Police
Department, shall be entitled and be pald a college allowance of
Ten ($10.00) Dollars per year for each academic credlt hour so
received. This college credit allowance of Ten ($10.00)_Dollars
per credit hour received shall be cumulative so that each

Employee shall be entitled to recelve the college allowance per
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year for the total credits obtained by sald Employee and sald
credit allowance shall contlnue so long as the Employee |is
employed by the Ciiy.

D. Notwithstanding any of the above provisions, all
applications for collegs allowance must be submitted Iin advance
to the Director of Public Safety for hls approval.

B. The Director of Public Safety may refuse to pay a
college allowance for any credits not required for a degree In
Criminology, which In his sole discretlon do not relate to the
Employee's employment.

F. College credlt allowance shall be limited to a
total sum of Filve Hundred ($500.00) Dollars for each Employee,
except In the case where sald Employes obtains an Assoclate
Degres, then sald credit shall be f{ncreased to Six Hundred Flfty
($650.00) Dollars.

G. Hol lday pay and a college allowance shall be paild -
in a separate check on the last pay period in November or the
first pay perlod in Decembser.

H. Any Employee who is enrolled in an accredited
college and {s taking a course relating to a degree {in
Criminology or relating to the Law Enforcement fleld shall be
compensated for his tuition and books upon successful completion
of the course. If the course i{is not directly related to Law
Enforcement, but 1s required for a degree in Criminology or Law

Enforcement, then ths relmbursement for sald course and books 1is
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at the discretion of the Commisslioner of Public Safety.
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ARTICLE XXII

HOSPITALIZATION INSURANCE

A. The City agrees to provlide hosplitalization and
medical insurance under the Blue Cross/Blue Shield "1420" Series,
or equal or better for all Employees covered by this contract.
If the City Is able to purchase the exlsting MajJor Medical policy
with a deductible not to exceed Two Hundred Fifty ($250.00)
Dollars, the City shall be permi{tted to purchase sald policy. If
the Unlon disagrees with the level of beneflt maintenance they
may challenge 1t through the Grievance Procedure.

B. The City further agrees that the continuance of
coverage after retirement of any Employee shall be provided at
such rates and under such conditions as shall be prescribed in
the contract subject, however, to the requlirements hereinafter
set forth In thls subsection. The contribution required of any
retired Employee toward the cost of such coverage shall be pald
by him directly to the insurance agent.

cC. Retired Employees shall be required to pay for the
entire cost of coverage for themselves and their dependents at
rates which are deemed to be adequate to cover the beneflts, as
affected by Medicare, of such retired Employees and thelr
dependents on the basis of the utilization of services whfch may

be reasonably expected of such older age classiflications,
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provided, however, that the total rate payable by such a retlred
Employee for hilmself and his dependents for coverage under the
contract and for Part B of Medlcare, shall not exceed by more
than twenty-five (25%) percent the total amount that would have
been required to have been pald by the Employee and his Employer
for the coverage maintalned had he continued In office or active
employment and he and hls dependents were not eliglble for
Medicare beneflts. Nothling herein shall be construed as
compelling an Employer to pay any portion of the premiums or
charges attributable to such contracts,

D. The City agrees to provide Bargalning Unit
Employees with a prescription plan.

E. The City agrees to provide Bargaining Unit
Employees with a Four Thousand ($4,000.00) life lnsurance policy.

F. The City agrees to provide Bargalning Unit
Employees with a dental health plan.

G. In the event an Employee elects H.M.O. coverage In
lieu of that sst forth in Paragraph A above, the Employer's
contribution shall not exceed the premium which would be pald to

the Clty's carriaer.
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ARTICLE XXIII

EMPLOYEE'S RIGHTS AND PRIVILEGES

A. Nothing contalned herein shall be construed to
deny or restrict to any Patrolman such rights as he may have
under any other applicable laws and regulations. The rights
granted the Patrolmman shall be deemed to be in addition to those
provided elsewhere.

B. The City agrees not to enter {into any other
agreement or contract with 1{ts Employess who are covered
hersunder, 1individually or collectlvely, which in any way
conflicts with the terms and provisions of this Agreement.

55 The Chief of Police or his designee, at his sale
dliscretion may grant reasonable requests of Pollice Offlcers to
exchange tours of duty provided the Shift Commander of each shift
is notified in advance. Under no clircumstance will Police
Officers recelve additional overtime compensation upon voluntary
exchange of tours of duty.

D. All uniforms damages ln the line of duty shall be
replaced or repaired by the City, after 1inspection and
certification by the Chief of Palice.

E. Employees may not be suspended or suffer any loss
in benefits until after the Employee has had a Departmental

hearing, except In cases of severe nature as determined by the
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Chie! aor his deslgnes. The Superior Officer shall immediately
submit a report exblalnlng such action to the Chief of Police.

F. A set of written guldelines, procedures and orders
shall be established.

G. The City agrees to provide legal defense in any
action or legal proceeding arising out of or incidental to the
performance of duties pursuant to N.J.S.A. 40A:14-155 and for the

expungement of records where applicable.
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ARTICLE XXIV

RIOT HELMETS

A. The Clity agrees to provlde modern riot helmets for
uni formed Employees covered under this Agreement so long as all
unlformed Employees agrees to wear the rlot helmets at all

appropriate times as determined by the Chief of Pallice.
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ARTICLE XXV

USE OF PERSONAL EQUIPMENT

A. Employees covered under this Agreement shall be
permitted to use personal equipment {n the line of duty so long
as sald equlpment compllies with Department standards and sald
equlpment has been approved by the Chlef of Police, in his sole
discretion, by use in the line of duty prloc to the Employees

using sald equipment in the line of duty.
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ARTICLE XXVI

SAVINGS CLAUSE

A. Each and every clause of this Agreement shall be
deemad separable from each and every other clause of this
Agreement to the extent that In the event any clause or clauses
shall be finally determined to be in violation of any Federal or
State Law, then in such event, such clause or clausses, only to
the extent that any may be so in violation shall be deemsd of no
force and effect and unenforceable without impairing the vallidity
and enforceability of the rest of the Agreement, including any
and all provisions on the remalnder of any clause, sentence or

paragraph in which offending language may appear.
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ARTICLE XXVII

OFF DUTY ACTION

A. Any action taken by an off duty offlicer to render
assistance to an injured person which would have been appropriate
{f on active duty, will be construed as Police Action and the

officers will have all rights and benefits as though on active

duty.
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ARTICLE XXVIII

- LABOR MANAGEMENT COMMITTER

A. The City and the Assoclation agree that there
shall be established a Labor Management Committee whose purpose
i1s to increase the communication between the Employees and the
Commissloners of the Clty of Margate. The Committee will consist
of three (3) members from PBA Local No. 65 and the Director of
Public Safety of the Clty of Margate. The Commlttee shall meet
periodically for the purpose of discussing matters of concern to

both partles.

il



ARTICLE XXIX

DETECTIVE BUREAU

A. Any Employee who is permanently appointed to the
Detective Bureau shall receive additional compensation as set
forth below. Sald compensation shall be prorated for that period
of time during the year in which sald Employee 1is so appointed
and serves.
1. Lieutenant appointed to Detective Bureau
Seven Hundred Fifty ($750.00) Dollars per

year.

2. Sergeant appointed to Detective Bureau
Five Hundred ($500.00) Dollars per year.

3. Patrolman appointed to Detective Bureau

Two Hundred Fifty ($250.00) Dollars per
year,

B. The Clty agrees to pay sald additifional
compensation on the first pay period of the December of the year
served,

C. The appointment shall be considered permanent
after sald Employee shall have served six (6) consecutive months

{n sald appointment.

-48-



In an effort

are conducted

ARTICLE XXX

. DEPARTMENTAL INVESTIGATIONS

in a

to insure that Departmental Investigations

manner which 1s conduclve to good order and

disclipline, the following rules are hereby adopted:

The

force

Interrogation of a membser of the

shall bhe at a reasonable hour,

preferably when the member of the force

fs on duty, unless the exigencles of the

investigation dlictate otherwise.

The Interrogations shall take place at a

location designated by the Chief of

Police.

Usually it will be at the Pollce

Headquarters or the location where the

incident allegedly occurred.

The member of the force shall be informed

of the nature of the investigation before

any interrogation commences. Sufficlent

infarmation to reasonably apprise the

members

of the allegations should be

provided. If it is known that the member

of the force is belng interrogated as a

witness only, he should be so informed at

the Initial contact.

The

length.

questioning shall be reasonable 1in

Fifteen (15) mlinutes time shall

be provided for personal necessitles,
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meals, telephone calls, and rest perlods
at the end of every two (2) hours.

The member of the force shall not be
subject to any offensive language, nor
shall he be threatened with transfer,
dlsmlissal or other disciplinary
punishment, No promise of reward shall
be made as an Inducement to answerling
guestions.

At every stage of the proceedings, the
Department shall afford an opportunity
for a member of the force, {f he so
requests, to consult with counsel and/or
his Association representative before
being questioned concerning a violation
of the rules and regulations during the
interrogation of a member of the force,
which shall not delay the Interrogation
beyond one (1) hour for consultation with
hlis Association representative.

In cases other than Departmental
Investigations, {if an Officer 1is under
arrest or If he 18 a suspect or the
target of a c¢riminal investigatlon, he
shall be glven hls right pursuant to the
current declislions of the United States
Supreme Court.

Nothing herein shall be construed to
deprive the Department or its Offlcers of
the abllity to conduct the routine and
daily operations of the Department.

No Employee covered by this Agresment

shall be subjected to any urinalysis or
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10.

blood screening unless one of the two (2)
clrvumstances exlst: (1)Whers the
Employer has probable cause to suspect
that there is a job-related
Individualized impact with respect to the
speclfic Employee belng tested. (2)
Where the urinalysis or blood testing Is
dona as part of a bona fide annual
physical examinatlon which {s done for
the entire Police Department. Under no
circumstance shall the Employer offer or
direct the taking of a polygraph or volce
print examination for any Employee
covered by thls Agreement.

Unless there is an agreement to the
contrary, the flnal decision of the
Hearing Officer(s) 1in all disciplinary
cases shall be issued within thirty (30)
calendar days following the close of the
hearing or the charge(s) shall be deemed

withdrawn,



ARTICLE XXXI

PERSONNEL FILES

A personnel file shall be establlished and malntalned
for each Employee covered by this Agreement. Such flles are
confidential records and shall be malntalned In the office of the
Chief of Police, and may be used for evaluation purposes by the
Police, Mayor and/or Governing Body.

Upon advance notlce and at reasonable times, any member
of the Police Department may at any time review his personnel
flle. However, thlis appolntment for review must be made through
the Chief of Police or his deslignated representative.

Whenever a written complaint concerning an Officer of
his actions 1s to be placed in hils personnel file, a copy shall
be made avallable to him and he shall be given the opportunity to
rebut it if he so desires, and he shall be permitted to place
said rebuttal in hls fi{le. When the Employee Is given a copy of
the complalint, the {dentification of the complainant shall be
excised. However, If any discliplinary action is taken based on
any complalnt, then the Employee shall be furnlished with all
detalls of the complaint, 1including the Ildentity of the
complalinant. All personnel files will be carefully malntained
and safeguarded permanently, and nothing placed in any files

shall be removed therefrom. Removal of any material from a
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personnel file by any member of the force shall subject that
member to appropriate disciplinary actlon.

Each Employee shall be suppllied with a wrltten
certification from the City, during the month of November of each
year, which shall state the number of accumulated vacation days,
holidays taken, sick days, personal days and any other time which

s available to the Officer.



ARTICLE XXXII

CEREMONIAL ACTIVITIES

In the event a Pollice Officer in another Department in
the State of New Jersey {s killed {n the line of duty, the City
will permit at least one (1) uniformed Police Officer of the City
to participate in funeral services for the sald deceased Officer.

Subject to the avallability of same, the Clty wlll
permit a City Police vehicle to be utilized by the members in the
funeral service.

Police Offlicers participating in such funeral service
shall not be ent{tled to any compensation during the time in
which they are participating in sald funeral service unless

otherwise agreed to by the Chief of Pollice.
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ARTICLE XXXIII

DURATION OF AGREEMENT

A. This Agreement shall be in full force and effect
as of January 1, 1990 and shall remain in effect to and including
December 31, 1992. This Agreement shall continue In full forcse
and effect from year to year thereafter, until one party or the
other gives notlice, in writing, no sooner than one hundred fifty
(150) days nor no later than one hundred twenty (120) days prior
to the expiration of thls Agreement of a deslire to change, modlfy

or terminate thls Agreement.

IN WITNESS WHERBOF, the partles have hereunto set

thelr hands and seals at the Clty of Margate City, New Jersey, on

15
thts /4 = day orfz;ZC;J, 7 ., 1990.

CITY OF MARGATE /) POLICEMAN'S BENRVOLENT
=5 SF ASSOCIATIPN, LOCAL NO.

>
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SALARY AND

SCHEDULE A

HAZARDOUS DUTY PAY SCHEDULE

Effective Effective Effective Effectlive
01/01/90 07/01/90 01/01/91 01/01/92
Lieutenant $36,983 $37,353 $39,968 $42,766
Sergeant 335,038 $35,389 $37,866 $40,517
Patrolman
Third Year $33,090 $33,421 $35,760 $38,264
Second Year $29,484 $29,779 $31,863 $34.094
During First Year 324,074 $24,314 $26,016 $27,838

The above shall include base salary and hazardous
duty pay and shall represent base figure for all
calculations concerning hourly rate, pension,
longevity, overtime, etc..
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