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PREAMBLE

This AGREEMENT entered into this day of

19 , by and between the TOWNSHIP OF ROCKAWAY, in the County

of Morris, New Jersey, a municipal corporation of the Staté
of New Jersey, (hereinafter called the "Township"”) and MORRIS

COUNCIL 26, N.J.C.S.A., (hereinafter called the "Association"),

repreSents the complete and final understanding on all bargain-

able issues between the Township and the Association.

" ARTICLE I

- RECOGNITION

The Township hexeby recognizes the Morris Council #6,
N.J.C.S.2. as the exclusive negotiating agent for all full-
time and permanent part-time white collar employees employed
by the Township of Rockaway, but excluding managerial execu-
tives, confidentials, craft emplovees, police, professionals

and supervisors.



, ARTICLE II

| NEGOTIATION PROCEDURES

(1) The pgrties agree to enter into collective negotiations
over a successor Agreement in accordance with Chapter 303, Public
Laws of 1968, in a good faith effort to reach agreement on all
matters concerning the terms and conditions of employment for
all personnel in the negotiating unit for whom the Association
is authorized to negotiate in accordance with Article I, Recog-
nitidn, of this Agreement. Any agreement so negotiated shall
be applicable to the aforementioned personnel, shéll be reduced
in writing, shall be adopted by appropriate Resoclution of the
Township, and shall be signed by the Township and the Association.
© The signatu?e by the Association of the Contract shall be pursu-
ant to authorization received from the membership and the Town-
ship re;érves the right to request proof of authorization of
the membership before appending its signature to an§ Agreement.

(2) The Association shall submit its total Contract pro-
‘posals to the Township and the Township shall submit its éro-
posals to the Association not later than October 15th of the
calendar year preceding the expiration of this Agreement, and
such submissions of proposals shall constitute the opening of
formal negotiations. In the event proposals are not received
by the Township by the aforementioned date, the then current
Agreement shall continue in full force and effect for the en-

o

suing year.



The Township reserves the right to presént proposals of its
own as well as counter—propdsals to those presented by the Asso-
ciation; such proposals shzall be éresented»to the Association in
writing.

(3) All meetings between the parties for the purpose of
negotiations shall be scheduled based on the availability of the
parties and when the parties mutually determine thét a meeting
shall be scheduled auring the work day, the employees involved
shall be excused from their duties and shall suffer no loss of
‘pay-.

(4) ‘It is agreed by and between the parties that in order
' to facilitate the expeditious resolution of matters in dispute
without undue delay in the course of negotiations, that each side
shall normally limit its negotiating committee to not more than
four (4) members, but not including counsel to either party. In
the event that the governing body determines that it wishes to
sit as ; committee of the whole in one (1) or more negotiating
sessions, it may do so notwithstanding the above limitations.

(5) The Township agrees to furnish the Associatién in re-
sponse to reasonable requests made by the Association, from time
to time, of available.bublic information and data concerning the
Township which the Association may require in coqnectioﬁ with
negotiations.

{6) The parties agree that during the period of negotiations
and prior to reaching an Agreement, the proceedings of the nego-
tiations shall remain confidential and releases to news media shall
be made only as agreed upon 5ointly, at least uné&i either party

declares an impasse.



ARTICLE II1I

ASSOCIATION REPRESENTATIVES

A.. Accredited representati&es of the Association may enter
the Township facilities or premises at reasonable hours for the
purpose of observing working conditions or assisting in the ad-
justment of grievances. When the Association decides fo have
its representative enter the Township facilities or premises,
it will request such permission from the appropriate Township
representative and such permission will not be unreasonably
withheld, provided there should be no interferehce with the
normal operations of the business of Township Government or
normal duties of the employees.

B. One (1) Shop Steward and one (1) Alternate Shop Steward
.may be appointed to represent the Association in grievances with
the Towhship.

C. The Shop Steward or the Alternate Shop Steward of the
Association will have the right during the business day to
investigate any problems with working conditions or contract

violations without said time being deducted from his working time.

ARTICLE 1V

GRIEVANCE PROCEDURE

A. Definitions

‘1. The term "grievance" means a complaint 5& an employee
that, as to him, there has been an inequitable, improper, or un-

just application, interpretation, or violation of this Agreément.
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2. An "aggrieved person" is the person or persons making the
claim. |

3. A "party in interest” is the person or persons making the
claim and any person who might be required to take action or
against whom action.might be taken in order fq resolve the claim.

4. "Employee" is defined as a full time or permanent part
time  employee %Fd a member of the Repreéentative. ‘

5. New Jersey Civil Service'Association Morris Council %6
Grievance Committee is the Representative's Committee on Profes-—

sional Rights and Responsibilities.

B. Purpose

The purpoée of this procedure is to secure, at the lowest
possible level, equitable solutions to the problems which may from
time to,time arise affecting employees of the Township-of Rockaway,
solely restricted to the terms and conditions of this Agreement
and Civil Service Rules and Regulations. Both parties agree that
these proceedings will be kept as informal and confidential as
may be appfopriate at any level of the procedure.

The procedure shali be as follows:

l. An aggrieved person shall notify the Department Head in
‘writing of the nature of the grievance within ten (10) days of
the event giving rise to the grievance. Within five (5) days of
receipt of the notice, the Department Head shall meet witﬁ the
aggrieved person and attempt to adjust or resolve such grievance.

-

The Department Head shall render his decision in writing within

five (5) days after such meeting.



2. 1If the grievance is not resolved to the satisfaction of
the aggrieved person, he may present the grievance to the Munici-
pal Administrator in writing githin ten (10) days after receipt
of the decision of the Department Head. The notice shall:set
forth the nature of the grievance and the reasons he is dissati;-
fied with the decision of the Department Head. 1In the case of
disciplinary action grievances, the written notice fo the Muni-
cipal Administrator shall be presented within ten (10) days
after the Municipal Adﬁinistrator receives such notice. He
shall arrange to meet with the aggrieved person and attempt to
adjust or resolve such grievance. The Municipal Administrator
shall render his decision iqiwriting within ten (10) days after
such meeting. |

3. If such grievanceAié not resolved to the satisfaction
of the'aggrieved person, he may within fifteen (15) days gftér
receipt of the Municipal Administrator's decision, notify the
‘Municipal Administrafor in writing that he wishes to take the
matter to binding arbitration.

(a) Within ten (10) days after service of such written
notice of submission to arbitration, the Municipal Administrator
and the aggrieved person shall select a mutually acceptable ar-
bitrator according to the rules and procedures of the American
Arbitration Association. However, no arbitration shali conmmence
within thirty (30) days of the Municipal Administrator’s decision.
If during such time the person elects to pursue the Civil Service
Appellate remedies, the matter shall be withdraw: from arbitration

and no arbitration hearing shall be held.



(b) The arbitrator selected shall hold hearings promptly and
shall issue his decision not later than twenty (20) days from the
date of the close of the hearing or, if oral hearings have been
waived, then from the date the final statements and proofs on
the issues are submitted to him. The arbitrator's decision shali
be in writing and shall set forth his findings of fact, reasoning
and.conclﬁsions on the issues submitted. The decision of the
arbitrator shall be submitted to the Municipal Administrator and
the gggrieved person and shall be binding on the parties.

{c) All the costs of the arbitration, including the costs
for the services of the arbitrator, but not including any attorn-
ey's fees, shall be born equally by the Township and the aggrieved

employee.

ARTICLE V

" NO-STRIKE PLEDGE

A. The Association covenants and agrees that du;%ng the
terms of this Agreement neither the Association nor any person
acting in its behalf will cause, authorize, or support, nor will
any of its members take paxrt in any strike (i.e., the concerted
failure to report for duty, or willful absence of any employee
from his position, or stoppage of work or abstinence in whole or
in part, from the full, faithful and proper performance of the
employee's duties of employment), work stoppage, slowdown, walk-
out or other job action against the Township. The Association
agrees that such action would constitute a material breach of

this Agreement.
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B. In the ?vent of a strike, slowdown, walkout or other job
action, it ié coﬁenanted and agreed that participation in any such
activity by any Associatioﬁ member shall entitle the Township to
invoke any of the following alternatives:

1. Withdrawal of dues deduction privileées.

2. Such activity shéil be deemed grounds for termina-
tion of employment of such employee or employees,
subj?ct, however, to the application of the Civil
Service Law.

C.. The Association will actively discourage and will take
whatever affirmative steps are necessary to prevent or terminate
any strike, work stoppage, slowdown; walkout or other job action
againét the Township.

D. Nothing con£ained in this égreement'shall be construed
to limit or restrict the Township in its right td seek and obtain
such judicial relief as it may be entitled to have in law or in

equity for injunction or damages or both in the event of such
[ ] .

breach by the Association or its members.

ARTICLE VI

. NON-DISCRIMINATION

A. There shall be no discrimination by the Township of the
Associationlagainst an employee on account of race, color, creed,
sex, age, ;;Hhational origin.

B. There shall be no discrimination, interference, restraint,
or coercion by the Township or any of its representatives against

any of the employees covered under this AgreemenE'because of his

or her membership or non-membership in the Association or because



of any lawful activities by such employee oh behalf of the Asso~-
ciation. The Association, its members and agents, shall not
discriminate against, interfere with, restrain or coerce any
employees covered under this Agreement who are not members of

the Association.

ARTICLE VII

DEDUCTIONS FROM SALARY

A. The Township agrees to deduct from the salaries of its
employees sdbject to this Agreement dues for the Associlation.
Such deductions shall be made in compliance with Chapter 310,
Public Laws of 1967, N.J.S.A. (R;S.) 52:14-15.9 (e), as ameﬂded.
Said monies together with records of any corrections shall be
transmitted to the Association treasurer on the tegth (10th)
working day after the last payroll paid for the prior month.

B, , If during the life of this Agreement there shall be any
change in the rate of membership dues, the Associaﬁion shall fur-
nish to the Township written notice thirty (30) days prior to
the effective date of such change. |

C. The Association will provide the necessary checkoff
authorization form and the Association will secure the signature
of its members on the forms and deliver the signed forms to des-
ignated Township Officials. The Association shall indemnify,
defend and sa&e the Township harmless against any and all such
claims, demands, sui#s or other forms of liability that may arise
out of or by reason of action taken by the Townshi§ in reliance
upon the salary deduction authorization cards submitted by the

Association to the Township.



ARTICLE VIII

MANAGEMENT RIGHTS

A. The Township hereby retains and reserves unto itself,
without limitation, all powers, rights, authority, duties and
responsibilities conferred upon and vested in it prior to the
signing of this Agreement by the Laws and Constitution of the:
State of New Jersey and of the United States,'including but
without limiting the generality of the foregoing, the follow-
ing rights: | |

l. To the executive management and administrative
control of the‘Township Government and its properties and
facilities and the activities of its employees;

2. To hire all employees and subject to the provis-
ions of law, to determine their qualifications and conditions

for cgﬁtinﬁed employment or assignment and to prbmote ang-
tranéfer employees.

3. To suspend, demote, discharge or take other dis-
ciplinary action for good and just cause according to law.

B. Nothing contained herein shall be construed to deny
or restrict the Towﬂship of its powérs, rights, authority,
duties and responsibilities under R.S. 40 and R.S. 1l or any
other national, state, county or local laws or ordinances.

C. Management will post a notice on all municipal bulletin
boards whenever a vacancy in an existing position occurs or when-
ever a new position is established. In addition, this same noti-
fication shall be forwarded to each Shop Steward in each unit.

Such notice is intended to alert employees of an available posi-

tion within the Township.

10
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Increment as used in this Contract shall mean annual increass.
Every person holding a full-time or part-time position as referred
to herein shall, on the anniversary date of his employment, receive
an increment for each year of service until such person shall have

attained the maximum salary established for such position.
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ARTICLE X

HOURS AND OVERTIME

A. The current work week of thirty-five (35).hours pef week
shall continue for the life of this Agreement (except for police
radio dispatchers who shall continue their normal round-the-clock
work week).

B. Employees who work in excess of thirty—-five (35) hours in
a paid status shall receive time-and-one-half for authorized over-
time, except that for Police Radio Dispatchers, 40 hours shall
apply. Paid status for ﬁurposes of this Contract shall be any
absence from work by an employee for which the employee receives
monetary compensation from the Township, as though the employee
actually worked. It includes sick, holiday, vacation, bereavg:;
ment, or leave of absence with pay. Such overtime shall be com-
pensated for at the rate of time-and-one-half. Any overtime
worked on Sunday or holidays shall be compensated for at the rate
of double time. Court sessions to which employees are obligated
to attend as part of their regular work schedule are not consid-
ered overtime.

C. An overtime hour will be determined on the basis of any-
thing in excess of fifteen (15) minutes in one-half (1/2) hour
intervals for overtime compensation.

D. Fifteen (15) minute a.m. and p.m. coffee breaks shall
be permitted in accordance with current practice.

E. 8Six dollars ($6) supper money shall be paid to any

employee working two (2) or more consecutive hours of overtime,
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after completing seven consecutive hours, and once again for each
seven (7} consecutive hours of overtime worked thereafter,.

F. Dispatchers will receive a forty-five (45) minute lunch
break and two ten (10} minﬁte coffee breaks. Dispatchers will
be granted fourteen (l14) holidays which shall be taken as part

of their vacation time during the current year of the Contract.

ARTICLE XI

HOLIDAYS

A. ‘There shall be nine (9) paid holidays accordgd to each
employee in this bqrgaihing unit. The following éhall be ob-
served by the Township as official holidays:

New Year's Day; President's Day; Good Friday;
¢ Memorial Day; Independence Day; Labor Day;
Veterans' Day; Thanksgiving Day; Christmas Day.

If a holiday falls on a Sunday, it shall be observed on the
following Monday.

If a holiday falls on a Saturday, it shall be observed on
the preceding Friday.

In addition to receiving pay for the above holidays, employ-
ees shall be granted five (5} personal days with pay during each
year of this three-year Contract.

B. In addition to the enumerated holidays, the employees
shall receive any special unscheduled Federal, State, or Local
holiday declared by the President, the Governor, or the Mayor

on a one-time basis.



ARTICLE XII

HEALTH, MEDICAL AND LIFE

A. The Township shall continue to provide enrollment in
the hospital and medical benefits program presently in existence,
as well as major medical and Rider J Coverage.

B. In ﬁhe event enabling legislation is passed or improved
State Blﬁe Cross/Blue Shield Plan is adopted, this contract can
be reopened to negoﬁiate the hospital and medical benefits only.

C. The Township shall continue to provide dental expense
insurance presently in existence.

D. ' The Township shall continue to provide prescription‘
insurance presently in existence.

E. The Township will provide group life insurance amount-

ing to $4,000 per ‘employee.

" ARTICLE XITI

- SICK LEAVE

A. Sick leave is hereby defined to mean absence from post
"of duty of an employee because of illness, accident, exposure to
contagious disease, attendance upon a member of the employee's
immediate family seriously i1ll requiring the care of attendance
of such employee. A certificate of a reputable physician in at-
tendance shall be required as sufficient proof of need of leave

of absence of the employee or the need of the employee's attend-



ance upon a member of the employee's immediate family. In case
of leave of absence due to contagious disease, a certificate
from the Departmant of Health shall be required.

B. All employees covered under this Agreement will receive
one working day of sick leave for every month of service during
the remainder of the first calendar year of service following
permanent appointment and fifteen (15) working days:in every
calendar year thereafter, accrued at a r;te of cne énd cne-
guarter (1-1/4) working days per month worked for each calendar
month of employment. (Ten [10] working days for which pay is
received shall constitute a month's service for purposes of
this Article.

C. There is no limit to the accumulation of sick time.

D. If an employee in the line of duty is incapacitated
and unable to work because of an injury, he shall be entitled
to injury leave with £full pay during the period in which he is
unable to perform his duties, as certified by the physician
designated by the Township. Such payments shall be discontinued
when an employee is placed on disability leave or pension, and
reduced by any payment received from Workmen's Compensation.

E. Reporting of Absence on Sick Leave

1. If an employee is absent for reasons that entitle
him to sick leave, his supervisor shall be notified prior to the
employee's starting time. The Township shall prépare a procedure
for notification that should be followed in the event of the non-

availability of the superxvisor.



(a) Failure to so notify his supervisor may be cause of
denial of the use of sick leave for that"abse;ce and constitute
cause for disciplinary action.

(b} Absence without notice for five (5) consecutive

days shall constitute a resignation.

F. Verification of Sick Leave

1. An employee who shall be absent on sick leave for
five (5) or more consecutive working days shall be required to
submit acceptable medical evidence substantiating the illness.
(The Township may require proof‘of illness of an employee on sick
leave. Abuse of sick leave shall be cause‘for disciplinary action.)
2. In case of leave of absence due to exposure to con-—
tagious disease a certificate from the Department of Health shall

be required.

, 3. The Township may reguire an employee who has been
absent because of personal illness, as a condition of his return
to duty, to be examined, at the expense of the Township, by a
‘physician designated by the Township. Such examination shall
establish whether the employee is capable of performing his nor-
mal duties and that ﬁis return will not jeopardize the health of
other employees.

G. Upon cessation of employment with the Township of Rock-
away, each and every employee will be paid one-half (1/2) pay for

unused sick time,

H. Bereavement Leave

Employees shall be granted time off without deduction

from pay for the following reasons:
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1.  Death in the immediate family, from date of death
to and including the day of queral.

(a) "Immediéte familyh means father, mother, step-
father, stepmother, spouse, child, foster child, stepchild,
sister, brother, mother-in—iaw, father-in-law, or grandparent
of the employee. It shall also include relatives of the em-
ployee.residing in the employee's household.

_2; One day shall be granted for aunts, uncles, nieces,

nephews or active co-worker., This one day shall be granted

without charge to sick leave.

ARTICLE XIV

VACATION

Up to one (1) year of service, one (l) working day's
vacation for each month of service; after one (l) year and up
to five (5) years of service, twélve {(12) wérking day's vaca-
tion; from six (6) years and up to ten (1l0) years of sefvice,
fifteen (15) working day's vacation; and after ten (10) years,
one (1) additional day for each year of service, with a maximum
of twenty (20) working day's vacation. Where in any calendar
year the vacation or any part théreof is not granted by reason
of pressure of municipal business, such vacation periods or
parts thereof not granted shall accumulate and shall be granted

during the next succeeding calendar year only.
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ARTICLE XV

UNITORMS

A. Uniforms are to be supplied to all Police Dispatchers

by the Township of Rockaway as per current practice.

ARTICLE XVI

- FULLY BARGAINED PROVISION

This Agreement represents and incorporates the complete and
final understanding and settlement by the parties on all bargain-
able issues which were or could have been the subject of negotia-
tions. During the terms of this Agreement, neither party will
be required to negotiate with respect fo any such matter, whether

or not dovered by this Agreement, and whether or not within the

knowledge or contemplation of either or both of the parties at

the time they negotiated or signed this Agreement.

ARTICLE XVII

SEPARABILITY AND SAVINGS

If any provision of this Agreeméﬁt”or any application of
this Agreement to any employee or group of employees is held
to be invalid by operation of law or by a Court or other tri-
bunal of competent jurisdiction, such provision shall be in-
operative but all other provisions shall not be affected

thereby and shall continue in full force and effect.



ARTICLE XVIII

CIVIIL SERVICE PROVISION

Nothing herein shall be construed to deny any individual his
rights under Civil Service Law and Regulation, Title 11, or the

revised Civil Service Rules.

20



ARTICLE XIX

DURATION OF AGREEMENT

A. The terms of this Agrement shall be from January 1, 1980
until December 31, 1982, with negotiations for salaries and any
three other items reopened for 1982.

B. The salary benefits under this Contract, including
overtime for those employees who received overtime pay prior to '
the signing of this Contract, shall be retroactive to January l,'1980.
Al} other benefits shall be in full force and effect from the date
the Contract is signed and as provided herein. This Agreement shall
continue in full force and effect from year to year thereafter,
unless one partyror the other gives notice, in writing, no sooner
than one hundred fifty (150) days nor later than seventy-seven (77)
‘days prior to the expiration date of this Agreement of a desire to

change, modify or terminate this Agreement.

IN WITNESS WHEREOF, the parties hereto have hereunto set

-
'y

their hands and seals at Rockaway, New Jersey, on this day of

, 1980
SMORRIS COUNCIL #6, TOWNSHIP OF ROCKAWAY,
N.J.C.S.A. (White Collar) MORRIS COUNTY, NEW JERSLY
By: by : * T

-
Witness: Wi(é%ss:, ; // i
' {




