THIS AGREENENT made and sntered into effective the lst day of
Panuary, 1981 Letween the Tcunship of ?ranklin gamcrsﬁ: County,
iew Jersey, hareinafter referred to as the "RHPLGYaR” iﬁé L
Efiiliacad with the INTLRNATIONAL gROTHLRACOD OF STLRS, Lhﬁb?«
FEURS, WARZHOUBEMEN AKD HELPIRS OF AMERICA, with afficec located at
-7 Village Square iset, Sotany Villsze, Clifton, lew Jersey, a
Lsbor orzsuization hereinafrer refarvred to as tha "UNIORY,
WHAREAS, the Union has presented proof that it rapresents a
gajority of 31} blus collar azplovees employed by the Towaship of
'ranklin, includivg Laborer, Utility, Mechanic'se Helpaxa. wechanics,
ruck brivers, Ulspatchors, Zquipment UGperators, Water Haintenance
i“lpers: exz2iuding Aduinistrative, Office Clerical and lechnical

|

ereohnel, lsnazerial Lxecutives, Craft eaxnloyees, Professional
mplovees, Policemen aund Supervisors; and

WHERLEAS, the Township of Franklin in Somovset County, Hew Jersay,
by virtus thereof, has recognized the sald Union as the sole ex-~
lusiva bavgaining agenc for a2ll blue collar ezployess including
Laborer, Utility, Hechanic's Helpers, Mechanics, Dispatchers, Truck
brivars, Lguipssnt Operators, ¥Water Maintenanece Helpars, excluding
banagerial kxecutives, Craft employses, Professicunal employues,
wolicamaa and Suyervisorﬂ ¢f the Township of Fraanklin in Scuerset

1343 aqﬁicable and peaceful procedure for the ra&olucksn of differenceps
Hnd the eatablisiwsent of rates of pay, bours of work aud ciler con-
Hitione of exployment, as follows:
ARTICLE 1. BECOCHITION AND RIGHIE
Section 1, The Township of Franklin hexeby recognizes ths Unlop
s tho sole and emcluzive barpaining agent for 211 the employeszs now

{mploved or to be employed as blue collar employess in the bepsrts
lents of Ceneval Zervices, FParks snd Recrgation, snd Fublic Works

noluding Laborer, Ueility, Mechanic's Haljpere, Macaenics, Disvaichels,
Qraék Drivers, Upsrators, Water Hiaintensncs ielpers excluding Adnindp-

rative, GSfice Clerical and Tecndieal parsonnel, Hanspavial Exsou-
fives, Craft eaployses, Professional enpleoyees, Follceoen and Super-
izors of the Towashio of Franklin in all those matters apecifically
rovided for heredn, pertaining to wages, khovra and conditicns of
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o loyoent,
Section 2, The bavgsining unit zhall conslst of all blug ceolley
aployews in the Departments ¢f Ceneral Sevvices, Perika and Recreatipn,
Hod Public Works ivcluding Laborar, Utility, “wcu&mﬁc 8 Helperi,

lechanices, Disy atmh@rs. Truci brivers, Uperetors, %Atawﬂéﬂgnt?“ﬁhk&
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{lvislons as are legally cbjectionabla shall ba nmull and vold. Thae

{lon the effective date of thiz Apsrecsent can ramein wmenbers of the

e

—
lalpers; excludiei Adminiatrative, Office Clerical and Technical
ersonnel, kunapsrial Executives, Craft employees, Professional
ployees, Policamen and Supervisors of the Township of Fraanklin in
Somarset County, New Jerscy. |
section 3. The Union recognizes that the imployer i{s a Public
Body Politic that was craated end exists by virtue of statutory eun-
actients, that it s in the nature of a political subdivision; end
that its operaticus are for the public benefit.,
By raason thareof, the Unlon acknowledres that tha power of the
nmnlayar to euter info this Agreement or aay of the provisions thorg-
of is or may be subjlect to lazal limitations, and, in the ovent all
or auny paxrt of this Agreesent contravenes any statutory or legal
Tequirements or exceeds the lawful powers of the implover, then to
the extent of such contraventien, this Azreement or such of its pro
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parties mutually agres that the nullicy of any provisions shall not
void thu remainder of this Azveament, provided, however, that such
provision can be saveresd frow the Agreument without snbscannialiy
affecting the whole thersof,

Section &. It is agreed that vanagement offfclals retsin the
right to dirscet employees, to hire, to proxote, transfor, assipn
and retain employees within the occeupations covered by this Agree-
went and to suspecd, demgts, diachar%@ or take other disgiplinary
sction against the ewploveas for just cause, to velisve emploveas
from dutles because of lack of work or funds or for other lepgitinmatie
reasons, To malintein the efficiwmncy of the onerstions antrusted to
them te determing the methods, means and persconunel by which such
operations ars to be conducted and to take whatever azction may be
nacesgary to carry out the mission of the Lmplover in situations of

eReTREeNey, 88 deternined vy msnegenent, provided thst auch riglhts
shiall uot be cxercised in viclaticon of other seoriomsz of this Agred-
wment,

ARTICLE 2.  UHIGH AND MWPLOYEX SECURITY

Ssction 1. The sopleoyer agress it will give effect te the
féllawing form of Union Securitw: '

(a) All oressent sxployees who are mswbaers of the Local Unilon

Local Union in good standing by payment of the repular wonthly dueg.
All present empicyaas who are not mewbers of the Lecal Unlon will
pay a Representation Fee as set foxth herealter.

(b) It %8 agrzod that at tise oFf hire, newly hirved euployeas,
who fall within the bargsiuing unit, will be informed that they
have the chance to join the Union or pay to the Local Union @
Kepresentation Fee.




qrezular wasbership dues, inftiation fees and sssessments charped by
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Section 2. 1€ writtan authorization is not mads by an enm-
ployee, the Union apgrees that it shall have the sole rasgonaibility
for collection of tha repular dues and initistion faas, and that
the payuent of Unicn dues, initimtion fecs and service fees zhsll
not b8 a condition of employment.
Section 3. Check-Off of Union Dues

(a) The Zuploysr hereby asrsas to deduct from tha wages
of ‘ezployees by means of check-off ths dues uniformly required by
the Labor organizations pursusnt to che proviaions of ¥,.J.3.
2113-15.%5, The toiployver, after receipt of wricten authorization
£rom each individusl employee arrees to deduct frow the wagas of
sald employess thelr monthly dues and initiation fees. Sueh de-
duction shall ba nade from the first wage paid to each enployee
during the month and such deduction made the first mouth shall be g
double deduction and then aftar the rexular deduetion ghall apoly
to dues oved for the following meath,
(b) In meiking the deductioms and trangmittale as above
specifiad, the fmplover shall rely uspon the 1ost racent centunicas-
tion receivsd prier to the month in question certified to the En-
ployer by the Zecretary-lrzasurer of the Union of wonthly dues and
the proper amount of initiscicn fee and any arrearaze of dues owad,
The total smount deducted shall be paid ro the Union within fifteon
(13) calendar days after such deduction is wade,
(¢} The Lmployer agrees to notify the Undon in the event
dues for an employee cannot be deducted from the designated wages
and the reason therzof,
sgetion J(s). Fepresentstion Fas

(a) 1f zn employee Jdogs not become & menber of the Union
during any sembership year (frew Jenuvary 1 fo tha fellowing
Decexber 31) which 12 covered in whole or in part by this Azreenent)
sald employee will be required to pay & representation fze to tha
Union for that marbershiy vesr. The purpose of this fee will be to
offget the employss’s per capita cost of services rendered by the
Union ss wmajority representative.
(b) Prior to the boglmning of aach Vﬁmbarahiy vear, the
ﬂ?iOﬁ;WLIl notify the enplowee in writing of the amount of the

-

the Union te its own menbhers for that membership vear. 7The repre-
sentation fee to be paid by non-wmembers will be equal to 85% of thai

7

Ruount . |

In order to ,gequately offaet the per capita cost of ser-
vices randered by the Unlen as malorlty repressnvative, the vapre-
seatation foe sheuld be cqual in amount to the regular mesberabip
dues, dnftistion fees and assessnentes charged by the Unien to ics

« 3.
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oun uvembera, and the rapressntation feec has been set at 853 of thay
|| amount solely becausa that is the maxivum presently allowed by law.

(c) 1. Oncs during aazch meubersnlp year covered in whole
or in part by this Azreezent, the Union will submit to the Imployer
a list of thoze auployses who have not becous mensvwrs of tha Union
for thae then current wasbership vear, The zmployer will deduct
from the salaries of such enployees, in acegordence with naragraph 2
below, the full arount of tha representation fes and promptly will
transmit the awount 50 deducted to the Unionm.

2. The Lmployer will deduct the raprezsntation fee in
agual installments, as nearly as poasible, from the paychecks paid
to each empluyee on the aforesaid list during the remaindar of the
menbership year in gquestion. The deductions will begin with the
second paychacx paid aftsr receipt of the aforesaid liast by the
Zmployaer.

3. if an ewployea who is reguiraed to pay a representation
fee tarxinates his oy her employment with the Emplover befors the
Union hes rvecoived the full awcunt of the representation fee to
which it {s entitled under this srticle, tha Employer will deduct
the unpaid portion of the fee frowm the last paycheck paild to sald
ﬁ@playaa'dari¢g the memberehip year in question.

4, Except aa otherwise providad in this Article, the
pechanics for the deduction of veprasentation fess and the trans-
mission of such fess to the Union will, as nearly as possible, be
the sawe as those used for the deduction and trenswmission of wegulay
meuwbership dues to the Union,. .

8§, The Union will notify the Zmployer inm writing of any
changes in the list provided for in paragraph 1 above and/or the
awownt of the representaticon fee, and such chauges will be reflecte
in eny deductions wade more thes 10 davs sfter the fwployer recedve
gaid notice.

| 6. Tesmater Leeal 11 zhall establish and waintain at all
tines a demand snd yeturs systemn &s provided by N.J.8.A. 34:138-5.5(c
and 3.6, and méwﬁarahig in Yeumster Local 11 shall be available to
all'&mglﬁyé&a in the upit oo an equal basis at zll times. In the
svent Teasster Local 11 fails to meintein such e system or if
metbershins 18 not so available, the Enployer shsll irmediately coasp
making sald deductions. ' .
Section 4, It fa apreed that during the terms of this Agroe~
ment nelther the Union, 4ts officers or woembers, shall instigate,
call, senction, condone or participate in any suxive, (or thrests

[49
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thareof), slowdown, etopnage of work, voveett, pleksting, williul
failure to rovort for work, or willful interference with pxoéugﬁiwuf
trangportation or distribution, and thet there shall be ue lockout
of amgla?@aa by the Lmployer. '

ﬁt‘”
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. In the event that any of the employees violate the prdvisions
of the above paragraph, the Uniou shall imuediately order any of
its nexbers who participate in such action back to their jobs, for-
ward coples of such order to the IZmployer, and vse avery weans at
its dispozal to influence the eumployeesa to return te work.

Any aoployee failiug to report back to work within twanty four
{24) hours of the strike, slowdown, stoppage, boycott or plckating
er failiny to ceasa‘angagiug in anr of the above conduct, will hae
subject to discipline by the Employer. Discipline wmay include loes
of genicrity or discharga.

ARTICLE 3. GCRIEZVANICE PROCEDUAE

Zecrion 1. & gsrievauce shall be & claim by an smplovee that as
to hiw he has boon harmed by thae interpretation or application of
the &gra&a&ét.

deetion 2. A grievance £ bs considered under this procadure
must be initisted in writing within taen (10) calendar days from the
time whan the cause of the grisvanze occurred and the procedures
following shall bae rasorted ss the said means of obtaining aﬁjuaé~
want of the grisvance, '

Seetion 3. FProcedure ,

{a)} Failure at any step of thisz procedure to conmunicate
ths decision on a grievance within the specified time limits shall
pormiv the grisvance na'pxacead to the next step. Fallure ar any
step of this progedure to appeal a srievance to the pext step within
the specified time limits shzll be deemed to be a walver of furthexn
sppeal of the decision. ‘

(b) The grievance, when it fivrst arises, shall bu taken
up orally betwsen the employes, the Shon Steward and the Susnervisorn|.
The Supervisor shall within five (3) working days thereafter giva
an oral or writtan answey on the grievancas,

(c) If wo satisfectory settlement ie reached during the
first informal confevence, then such prievance shail be raduced te
writing and within five (3) days the Shop Steward shall serve the
sume upon the Employer. Within chree (3) worxking days thereafter,
the grievance shsll be discussed between the Director of the Depart-
ment” and a x&gﬁa@&ut&tiV@ of the Union. & written decision shall
bo given the Undon within five (3) working daye thereafter.

{(d) If the declsion given by tha Ddrector of the Depart~

¥

wment to the Unilon does not satisfactorily settls ths axievance, thy
Unton shall nmotifly the Township Manager in writing within Pfive (5)
working days of fts desive to meet with the Townghlp Haasper, who
shall meet with the representative of the Undon within five (8)
vorking ﬁay&i&fier receipt of such notice by the Towmship MNanager,
A written decisicn shall be ziven to the Union within five (5) worle
ing days thersafter, oxcept thic time period way be eatendad Ly mutjual
spreement. | ' '

oy
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by the meeting between the Dspartuent Head and the reprasentative o
the Union, then both parties agroe that within ten (10) calendsr

and regulaticns of tha Jervice who shall have full power Lo haar
énd determine the diazpute; and the Arbitrator's decision shall be
final and binding,
~§;§g§_§gg__§. The Arditrator shall have ne authority to change,

modify, altar, substitute, add to, or subtract froam ths provigiona
of this Agreement. Mo dispute srising out of any question pertain-
ing to tha renewal of this Agresment shall be subject to tha arbi-
tration provisions of this Agresment,

- Sagtion 5. The cost of the Arbitractor shall be sharad equally
JIby the Empluver and the Union.
ARTICLE 4, SENIGRITY

1list of emplovees; namey and dates of eaployment from date of last
bire on a system-wide besis, with the employee with the longasc
length of continucus and wniatarrupted systes-wide service to ba
placed at the top of said seniority list. The naze of all em-
ployees with shorter length of continuous sesrvice ghall follow the
name of asuch senior emploves, in order, uantil the name of the ene
ployee with the shortsst length of service appears at the foot of
tha list. The seniority of each suployee shall date from the whie
ployee'e dete of last hiring with the Zuployer,

Seetion 1(a). System entity shall prevail. In the eveat of a
tewporary sbsence or shortege of personnel, the Eaployer shall £i11
the saus ia the follewing manner:

(2a) The Eeployer will f111 the vacancy from the lesser
clazsificacion with the hiphest seniority qualified wen from the
sans system.,

| (b} If no replacement is avail&bl@ in the lesser clasaili-
caﬁzon. the Zoployex shall select from the systew 2 nan of hipher
clagsification with least seniority..

(¢) if oo gualified employses are availsble within the-
systen replscoment will be sought from other departwents.

&cticn Z. Other then seasounsl and part-tizs employecs, uew
em§1oya@m retadined beyond the probatlonarvy period shall be cone
sldared vegular employees and thelyr length of servics with the
fmployer shall begln with the origiual date of their ecuplovoent and

be kept up to date with additions and subirsctions a8 required,
Jection 3. Probationary Period
(a) <ha first thiruy {30} dars of &@wlayM@nn for all naw

- -

(e) 1In the event the prievance is not satisfactorily asctlefl

L)

days either party may request the Yiew Jersey State Medlation E&rvict
to aid them in the selaction of an Arbitrator, according to the rulks

Section 1, ‘The komployer shall sstablish and maintain a seniorik

g

their n@mes,ylac&d on the “Sentority List'. Such geniority 1ist shall



greed that the Kmpioyet may request an extension of this probation
ariod for up to two (2) additional thirty (30) day periods which
ixtanaions will not ba unreasconably denled by the Union.
(b) During the aforewﬂntienad'pro&ationary pariods, the
uployer aay dlscharze such swplovee for any reason whatsoever. &n
ployee discharged during his probationary periods shall not have
ecourse to the prievance procedure 2z sot feorth in this Aprecmént.
he Employer shall have po responsibility for the resmployment of
ewly enzagad probationary ﬁmgleyaan if they are dismissaa during
the probationary neriod.
Saction 4. Job Vacancies, ¥Nauw Johs Craated
{») If new jobs are creared or if vaaanciaa oceur Ln a

requirad for the position.
(b) The Employer azxress to post a notlca of such new job
or vacancy, on the bulletin bosrd for a pericd of three (J3) working

and when on or about the job will bLe availadle, Unit employees in-
terested, in order to be eligible, must apply iu writing to the
Personnel Office. All emplovees are elipgible to bid, Lateral and

enployess shall ba consldered a probationary period. 1t~is furthaj
Ty

Migﬁﬁr.ratad sosition, the Xonloyer shall deterndne the gualification:

days. Such notice shall contaln & dasceription of the lok, the rate|

this probibition in case of health probplems and special civcumstane
{c) The Employar shall determinme which, if any, of the uni
applicants meet the qualilicacions. The most sunior of those de~
termined by the Lmployer to meet the qualificaticus shall be deensd
to be the successful bidder. 1If an employes fs disqualified with
the deterulnntion of the Ewmployer, he may instituts 2 meating with
the Departnent Head within three (3) calendar days after notiflcatl
of the selection is wade. If a bidder ie & successful applicant g
will be notified in writing of his appointment.
(d) Any employee so selected ve £111 such Job shall be re-
gquirad te sorve a probatlonsry perlod of wp te six (&) wonths, It
ghall be determined by the fmployeur at any time after the first ten
(13) calandar days of the probstionary period that the pronoted e
ployee is mot qualifisd to discharge ths dutles of the pesition to
which he wes promoted, The Gwmployee shall reswsa his former pomik-
tion oy a position eguivsalent therato. The euployee ghaell veceive

such rate will be equal te or greater than the next Iincremant in a
lower wosition scala, '

(e) The imployer shall establiih the hourly rste fox any
new oy materially changed job ritle falling ... the zcope of tha
bargaining unit snd shsll notify the Union in writing. 1€ tha Laldn

down bidding will not be considared, however, the Laployer way waivE
8.
r

2t

the rate for the 4ob as of tha day he beging his probationary peviqd,
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f£ilen & written protest, the Union and the Employer shall jolacly
study the nev or changed job title and its relationship to the
other job titles in the implover's aystem on the basis of factors
and procedures customarily used in Job evaluation programs and shalll
deternine the appropriate hourly rate accordingly.
fection 5. Force Redugtion

{a) ‘The Luployer asgrases that it will not enpgage any noew
enployees in the unit unless all of the regular fulletine esployecs
ara workiug,chn schaduled houra noted in chis Azrecaent.

(b) In the reduction or raatoration of the werking force,
tha ruls to be followed sihall be tha length of service with ths fu-
ployer, however, no enploves mssipned to and perforzing the dutiss
|lof & classification which is above that of Laborsr shall ba laid
off unless an employse who is retainad 1s qualified vo parforn the
dutles of that classification, The employss with the lesst seniori
ty shall be laid off first and in rebiring the veverse priuciple
shall applys nasely, the last exployvee laid off shall be the firse
to be rehired, ’

(¢} 1In the event of a raductlon in the number of persons
in a job classificatlon or of the abolishuent of a job classifica-
tion, the displaced employas may bump into a classification first
which carrics tha sane rata of pay, secondly into a elassilication
carrying a lesser rafe of pay. I A
| (i) dHotice of any impending lay-off shall be placed upon
the bulletin board seventy-two (72) hours prior te the lay-off.

- {e) An enployee's zeniority shall cease under the followin
sondicions: |

[}

et

1. Resignation

2, Retirsuzsnt

3. Termination for cause

4, TFailure to roport or return from vecation or sich
leave totally in sequenca five days of unexcused
shsence without rotifving the personnel offlcer by
the 3rd day of such absenca. ’

4, ¥ailure to veport for work on recall frow ley-off
no later than the repular shift bepiuning on the
fourth workiny day following the date of tha re-

‘gedpt accompanying the potice uwailed by cevtiiled
wall to the last known addrees of the employae con
tafned in tie Personnel flles.

6., Lay-off of sove than twelve (12} congecutive monthp,

(£). The provisions of thir Article shell be subject to the
sguel Zuployment Upportunitcy Act of 1972,

%
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ARTICLE 5, HOURS OF WORX AMD OVERTIM e

 Section 1. Tha normal work week shall ba frowm Monday to Friddy
both inclusive, end shall couprisa five (35) days of eizht (&) hour
each excopt for chose Sanitation Workers assizned to the sini-dump
vhose work wesk shall ba Tuesday to Sarurday inclusive and ahall
comprise five (5) dz2ya of eipht (8) hours each, :

Section I, Any work performed bayond aight (8) hours in any
one day of the normal work week shall be considered overtime ard ba
compensated for at one and one-half (13) times the regular hourly
rata of pay provided the exployee has been in a pay status for the
preceding 40 bours of the work week. Any work performad bevond
sixtaoen (18) houre in any one day of the normal work week shall be
compensated for at two (2) times the repular hourly rata. Any wori
perforzed on the 7th day of the ewplovee's normal work waek shall He
compensated for at the rats of two () times the regular -hourly rage
of pay provided the employee hss been in a pay status for the Dré-
caeding 48 bours of the work week,

Seetion 3. Enployees called to work prior to the start of
their normal shift shall bz paid overtime for sny such time worked,
but such overtime payment shsll not apply to any of the hours of
the normal ahife, : |

sgetion 4. The Zmployer shall notify the esplovezs of any
Saturday or Junday work not later't%an the end ¢f the shift on
Thursday of that week only if such aatnxday or Bunday work is
scheduled prior to the end of the shift on Thursday of that weel.
Hothing contained in this parasraph shall ba construed Lo be a
guavantee of overtime 1f such is scheduled nor shall the rizht of
the Empleoyer to sancel such scheduled overtise he limitved.

Ssetion 3, In the event an emplovee veports for hLis regulasrly

schedulad work shift witbout having baen previously notifiad thae
there is no work, the emplovee shall be gusrenteed eipht (8) houras

pay a8t his ragsular rata of pay.

Secrivn b, Uvertime shall be distributad as equitably as
Jlprectical amouy the suplovess gqualified and capable of performing
the work available, except that e men shall not be rosoved from g
job he has been performiny ow thet dav ia oerder to provids such
squitable distridution of overtime.

fection 7, In the event an emplovee is called back te work
sftexr the conclusion of hils normsl work shift, the employee will be
entitled to & udnivun of four (4) hours overtine rate, An employees
on gontract iz expeeted to yeturn in a reasonabls period of time

except for extenuating circumstances beyond his control.
. Zection ¥, Uxcept in cases of enerpency oY in the event of
performance on an assigned jeb, no ceasonal oy part-time ewployes
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shall perfornm in axcess of forty (49) hours par wesk the duties of

nor shall ssazonal or part-time er *ployees be hiraed or retainesd {f
regular parnanent enployess are on a tairporary lay-off dua to a
reduction in force,

Secticn 9. Zuployess shall be sranted no wmors thar one (1)
fiftsen (13) minute coffes bresk in the morning, 9-11 A.HM, and no

Z-3 P.M., without lons of pay. 3Such coffee break tima tnlataa to
total time away from job (ot sire).

Sgction 10. whan an euployes ia raquired to work in excess of
:an (13) hours or more, hs shall bde granted & sacond ona«half (%)
hour lunch period at no lose of pay for such luich period, and
stiall bas granted am additional one-half (%) hour lunch period at ng

hours. All lunch pericds relats to totsl tima away from the iob
(job site). In addition, an suployse who aa& worked teun (1)
stralight hours will be enticled to s & supper allowance of up to Five
(35.90) Dollars upon presentstion of a racelipt to the Employer,
pection 1l. In tha event an cuploves is temporarily transe
ferred to s higher pay elassification and performs duties of that
classilication, he ahsll receive the rate of pay for the higher
classification, such rate will be egual to or grester than the naxi
increment in the lower poesition ecals for tha period of time during
which he i8 so transferzred and so performs the duties of tha higher
rated classification. Any employee temporarily transferrad to a
lower pay classiiication shall suffer no reduction in DAY .
‘section 12, Those appolnted as leadsen by the Superintendant
of Yublic Woxks or appropriaste Department Head in wricting shall re-
celve a 104 pay differential for such period. '
‘S@ccism 13. Suvpervisors will not normally serform work rex-
formed by weabers of the barzaining unit, excert in an ewergency o
for training, if such performance deprives the employee of ths
apportunity of working in a higher-rated job,
AREICLE §.  HOLIDAYS

dzetios 1. The kmployer gusrantees to all ewployeas in the
bargaining ualt, the following holidays with full nay for eight (8)
hours at the ewployes's rewuler stralght tine vate of pay, although

|pay status the day preceding and the next followins such holiday.

o work is pexforued cu such days provided said employees axs in a

tew Yadr's Day Induapendence Day

Hartin Lutaar Ring's Birg heday Labor &@;

vashington's bivihday General slection Day

Cood Friday Thavksgiving Day and

nundedpal aw&nauipwiue %*ia&y after “%anaagivin& [
. Llection Day Christmas Dav .

Senorial Day (/fjnwc 047/ Pan

. 10 -

tha enployeas in the bargcaioing unit unless such overtine is refused

mors than one (1) fifteon {(1%) wminute coffps braa& in the afternocen,

loss of pay for each five (3) hours over tha above mentionad ten (10)

}5@;};
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Section &. Lmployees who work on any of the abava hgiiaaya
shall be paid for such work at two and one-half (I%) times the em-
ployee's ropular rate which shall include the holiday pay.

dection 3. 1f a hellday falls on a Saturday or Sunday, it nay
bo celebrated and/or compensated accordingly on the day preceding
or the day following such holiday ac the discretion of the Euployas

SBection 4. 1f a holiday falls within the vacation period of
au employse, the employue shall racelve pay for same. or an additional
day of vacatiom at the discruetion of the Hmplover. If the employeg
is raquixad'ta forfaeit such hollday falling within his vacaetion
pericd, hs shall have the right, upon advance notics to the Zmployer
to vefuse holiday pay and to take.a work day off not during his
vacation pariecd, | | ‘
[|ARTICLE 7. VACATIONS , -

Section i, Tbe imployer azreaes to grant all employees within
the barzaining unit, eifective January 1, 1951, vacation with pay

in accordance with the following schedules:

Years of Service * dnnual Vscation leave
On inltial employment through One (1) day per Zull mouth of
£irst yesr servica net to excaed 1V days
that year., ,
Two (2) through five (5) | . Gma (1) day per full month of
years - - gervice that vear,
8ix {0) through ten (10) Cne (1) and one guarter (1.23)
years . ‘ day per full wonth of service
~ that year,.
T [|Eleven (11) through fifteen ‘ One (1) and oue half (1.50)
{15) ywaras - éay per full month of service
' ' o : ta&t FEAT,
Sixtesn (1%)'ahr&u@h tuenty One (1) snd three guarters
{20) yeaxs (1.75) day per full wouth of
‘ service that year.
Twanty-one (21) vears and Two (2) days per full month
over of service that year,

Bection 2. Vacaticns shall be granted in sccerdancs with the

follewing conditions:

{a) Assume an amployesa astarts August 13, 1881, At the
e¢nd_of one vear or the last day of the enniversary menth, dugust 31,
lﬁQX he f3 entitled to ten (18) working days vacation which could
be taken as of september 1, lﬁcXCla

») Following the basic period, initisl yzar of service,
vacation entitlement will o posted as of the last day of cach wonth.

{¢) Followinp the besic period, inicial yeer of service
vacaticons may be taken in year earned, but not to excosd that nuuber

iy

¢f dsys carned at vime of wvacatlon.

ﬂllw
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(¢) Earned vacation may be accunulated up to cwo (2)
years of vacation credits.

Siection 3. Vacation leave ehall not be taken in less than ond
day iwverements unlass permicsion i3 granted by the Dapartment Head
er the Township Hanaget.

Section 4. Euployees serarated in good standing who have no
wore than two (2) years of permisaibdle leave to thair credit at thy
tine of aeparation ahall be paid the salary equivalent to accrued
vacaticn leave.

Section 5. Vacation time accusulated Ls forfeited 1if at least
#even (7) days notice of intention to terninate emoloyment is not
gpiven in writing dy the ewployee to the appropriate Dspartusnt ead
All or part of this reguirement ay be waived by ths Tounship upon
approval of the Department Hesed and the Townabilp Manager.
Section 5. Vacations ;ay be taken at any time and in any ac-
cunulated suount on application by the individual to the respective
supervisor, aubliect té the operational needs of the respective asod
affected departuent, Senior employess shall be given preference
oa the selection of vacstion periods falling betwaen April 1 and
Qgtchar 1, inclusive. in zareh of that vear, authorization lists
48 to current sccumulatics will be posted within the respactive de-
partment., Zach individual will be ali :ible to Bid for tha prine
||vecation period as mentioned above, Bids to be filad by Maren 31
or geniorvicy rights forfeited for that year., The supervisor shall
assign vagations consldering operational needs and senlority of the
idding emploveas.

ARTICLE 8. LLAVES

Section 1. leoave of svssnce without pay. Upon making timely
application, ewplovess may apply te the Lmployer for a lsave of
ebsence without pay fovr a paricd not excasding ninety (54) days
without loss or adiustmunts of senierity rights. YHowever, suployse
ghsll deposit with the Township furds to cover contloauvation of cost
of all Enoloyer contributions to Welfare and Pension benefits te in
clude the Public Zmployess Hetirsment System for seid peried of

leave of absance,
Sfection 2. Yald sgichk leave

(a) One (1) day paid sick leave pey mouth shall be author
ized to all coployeen and gane shall be cumulative from year to yen
to a maxismun of one hundred (103) days. 3Such slek leave next pre-
ceding or next following a holiday or vacation must be substantiate
by & doctor's certificste.

Upon retivement or death efter ten (LQ) years of gervics,
the smployae or his survivor will receive full payment for any une~
used accomwlated sick leave up to one hundred (l30) days couputed

P

P
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on the basis of final wases. For the purpose of this Qggiiou. Te-
tirement date shall bLe the date establishad by the Public Ewployees
Fotirement System, Deferred Hetirement ksnafit shall not count as
retivewent for purposes of thias Section. Any exploves who 1z eli-
gible to retire sball zive at least 12 months notice to tha Lmploye
if they desirs a luxp sun paypent for eccuulated gick lesave, other
wise paynent will be made in twelve (12) squal monthly installments
[|The Employer shall bave forty-five (4%5) days from receipt of tha
enmployes's Jormal Hotice of Hetirament Approval to make final come
putaticns of sount due. Fo payment under thisz Section shall affac
either by increasing or decreasing, eny pension or retirement benef
due the employee. | |

(b) whenever deexad necessary, sn employee using sick leal
way ba required to present medical verification »f the causa for us
of such aick leave.

Section 3. Bersavement lesve nav,

Employevs may be granted not to excaed five (3) dayvs off with
pay &t tha employees stralizht tive rate in the eveut of the death
of thz esployee's spouse or child, living ar home. Emplovees shall
be granted not to excead three (3) days for any other membar of the
jizmediate family defined zs parent, psrent-in-igw, sister, brother.
ox child, mot living at home., imployses shall be granted one (1)
day ﬁff. the day of the funeral, without less of pay, for the
funeral of sister-in-lsw, brother-in-law, grandsareat, grandchild.
The Duplover reserves the vizht to verify the legel rvelationshiy of
the Haldly serber to the exployes.

Saction §. Jury Duty

An employvee who Ls called for Jury duty shall be paid his

(5ular straipht time rats ef nay, upon presentation of sropsy
gvidence of jury service. However, the employee shall bs required
ta give prior wnotice to the Laoployer of nis call for Jury duty snd

z

hall be requived €o rsport te work L dismissed from Jury duty on

gﬁ‘

eny day prior to 1f o'slock ncou.

Ssotion 5. Parsconal Davs

Bepimning Januwary 1, 172481, each enmplovee shall be sntitled to
one personal day per calendar year., Personal deys shall sot be
used in conjunction with holidays, vacation, sick, bereavamant ox
any otier time off and shall not sccumulate from year to year. The
euployee in order to use his or her personel dsy must glve at leasy
f£ive (3) working days notice to his or her departwment besd and P
caive a»praéal in advance vefers taking such personal day.
ARTICLA 9. PETERANY RIGHTS AFD DENLFITS

As gpecifiecd by eppropriate Yederal and State statutes,
ARTICLE 10, Wol¥adi AND FENBIGH BANIFILS

Section 1. The Laployey ajreas to provide and covar all

- 13 -




lIprescription glasses will not bas voequired to operste machinery or

s

exployces withi :ﬁf(barvainin%/unic/1ncludin their daniﬁ&ants with
Sl ek T and ha}or Madicsl Insurance and to
pay for same. In adﬁitian. veglneing in 1981, commencing January 1
1%42, the Employer shall provide an ewployze only dental plan which
plan sball be the same as presently in effact for the P.B.A., In

-

additicn, if the Employer provides a fazily deantal plan to any othek

employces of the Township such additional fasily covarags would be
added to ths plan provided for in this agrecment in the third yesr
of this sgreement couwmencing January 1, 15 &,ﬂfla addition, if the
Ewployer provides an optical planp for oy{;r 1ewn9hig cuploysas
(non~bargaining unit as well as b&rgainxng unit employeea) during
1961 or 1981 then in that event such plan will be added to this
agreecent at the start of the third yesr of this agreewment January [
1583, ,

Section 2, Fayuent of a temporary Disabdilisy Income Protectich
Plan is based upon present policy of equivalent shares to be paid Ll
Emplover and éumployees,

Sustion 3. The Townehlp agrees to provide a clothing and
waingenance allovance Jduring the term of this agreenent, which shalfl
ba paid no later than April 15th of aach year, in accordance with
the following schadula,

- First Year . $300,00 clothing allowance
1981 . & 75.00 vaintenance allowance
Seeond Year £325.00 clothing sllowance
1982 ‘ $ ?3 00 ngintenance allowance
ihird Year 3330.40 clothing allowance

1983 ¥ 75.00 maintenance allowauce

_ (2) Io addition, the :imployer agrees to provida up to
$50.00 per year for the purchase of ssfety zhoes. In the event of

damage or weay and tesr to such shoes, the supleyee will be provided

[

an additional wpeir as reguired upon presentation of the damszad ahd

(b} The Township will provide zloves, boots, raln zear ank
hats as vequirad. |

(<} The Township wxll adept a unifora policy which will
raqgquire uniforms to be worn by all euployees in ths barsaining unily
or the euplovess shall be requirsd to leave work without pay unless
exCraordinary xsasons are present., In addition, acouwnulative disci
pline sey be weted out in the event of failure to cotply w*th the
undforn policy. .

{d) Other protective ulct%iuﬁ snd equipmont which {n the
opinion of tha mployer Ls necessazy to perform his job.

(¢} Shields or gogeles. Lmployees vho havivually wear

3

othoey uavgeaa whoere safety glasses are normally required unless chyy

can adeguataly ba protected by the provided safety shields or gonglles.

»
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() Any enployee fafling to use the safety cqgiﬁmant rro~
vidad will be subject to disciplinary action.
ARTICLE 11, UORK SCH&EDULE o
iha followiun; work auhadula iz subjmct to mutual apreemant unch
geasonal adjustwment,

s

$100 a.m., to 4:38 p.m, Hoads, Water, ?érks, tinintenance
Facilicy

7}@% a.E. TO 3:30 F.ﬁ. vﬁanitation less Hind ﬁvm@

71900 s.n. to 3500 Pebie Custodisn |

Tuesday - Friday . #ini Duamp

12:00 noon te ﬁafi{? Pei

Saturday T Mint Dump
9:00 a,n, to é.ﬁé F.h..

4:08 p.n, to 12:00 ﬁ&un-aﬁt Hisht “aintanance

Saturdey werk for those ragularly asgigned work with the Hing
Dump shall be compensated for at the vate of one and ome-half (1)
tinea the regular hourly rate. Eight work for those assizned to thk
fiight Haintensnce shall zecelve a differential of 5 non-supervisorl
19* suparvizory.
ARTICLE 12, DISCEARGE
An euployee shall not be discharged except for just snd sulfi-~
clent cause, except that newly enpaped employees on probation scatup
shall be subject to dismissal for any causs whatscever., The Union
shall be notified of the discharpe of any employee, except the pro-
bationary employes, &t the time of such discharge and such notificaz
tion shall set forth the reasoan for said discharye
ARTICLE 13, CUNERAL
~ Sgetion 1. It ks apresd that the partize herveto will continus
thelr practice of net discriminating against any employee because of
race, sex, color, creed, religion, nationaliny and further, that ne
eoployee shall bDe diseriminatad agsinest or dnterfared with becausse
of political siiiliation, legal Undon activities or Unlon mesbev-
ﬁhig or any azreemsnt or entay into sny undevstanding inconsistent
with or conflicting with the terms of this Agreement nor shall the
Union oy any wuember of the Hmrwxim&mg wit reaguasc ths Ooployver or
his apents to make or be vequested to malke any agraswment or to entey
£

#

fato any wvaderscanding jnconsistent or confllicting with tha teras of
this Anvoecment. , ‘
Sectdon 2,  The Nmpleover shall provide reasonable bullecin

board space for the posting ef official Unlon notices,
Q\ftzm}'«» 1‘4. CLASSIRICATION AND WACEH RATLSE
Jaction L. &1l persons covered Ly this sgrecment ss of

Januvary 1, 1%I1 shall be listed on Schedule A in the eppropriats

wlS«
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classification. In additfon, their rate of pay as of Decomber 31,
1580 shall be set forth theruon.

ceive & xate par hour higher than the naxirum:

to the lelOWiﬁg’ﬁuﬁlﬁﬁ&- It iz understood that no employee shall
raceive & rate per hour highex than the paximums

Claspification Pazinum Xate
18 -~ Labeorer . ' $7.70 per hour
11 - Hechanic Helpew

Digpatcher - §8.,223 per hour
12 - Truck Driver ~ $5.70 per hour
13 - Equipment Gperator

Water Haiatensnce © %$9.20 per hour

mechanec :

Gaectiocn 2.

{s) Bubject to fection 1 above, on January 1, 1981, all
employegs listed on Behedules & shall recsive an {ncresse egusl to
aixty ($0.60) cents per hour; ,

{(b) Subjeet to Section 1 above, on Januvary 1, 1982, all.

ugléjéeﬁ listed on Schedule A shall recaive sn increass equal to
gizty (60.60) cants per hour; and (eriorto Joruoayt, 1653 )

{¢) Subject to dection 1 above, in Hovewber of 1942, the
“&Zti&@ h Lot anres te meet and negotiats s8 £o wages and health

beneflts éor the third year of this agreement.

&Ll increasss shall ;o inte effect at the Time of the adoption
of the apgrowriazé dalary and Wage Urdinances.

ANTLICLE 15.  SAPBIY AURD HEALIH

gafe and healthivl working conditions, and provide soployees with

Tha ugterm&xatiwﬂ 28 to the auwber, extent end need for any such
tonls or devices shall be within the diseretion of tha safety com-
slttee and the Township insurance company reépresentatives and not
subjact to the grievaunce procedure. Any emploves falliop to use
safety equipwent provided will be subject to diseiplisuvy asccion,
Section Z. The Buploy v and the Union shall designace & safet
committee wanber. It shell be thedr joint reeponesibility to in-
vestigate and recammgnd the correction of unsafe and unhealthy

I T

Lffective January 1, 19&1, sach clagsification will be subject
to tha following maxizamn, Lt be understood that no employee may ro-

Clasgificacion Haxirus Rate

10 - Laborer | | $7.10 per hour

11 - Hachanie | o
" bispatcher : - $7.60 per hour

12 ~ Truck Driver ' $8.16 per hour

13 ~ Equipment Ggerater '

?gaa a@aintu nee 58,60 per hour
Effective abnuary 1, 1382, wech classification will be subject

Section 1. ite Zwployer ahall at all tivmes endeavoxr co maintalin

tools and devices to prowote the safety sud health of sald enployesp

i -
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matto:

completion of such approved couvuse,

1 this Agreement. Therefore, the Employer and the Union
> of this agreement, each voluntarily aud unqualifiedly

~red to, or coverad in this Agreement or with wespect To

e
igmmmpppessiba o e e Rk el i it SR

They shall meet periodiéally, as necessary, L9 review

INJURY CR DUTY
‘1. When an erployee isz disabled and unable to work
. injury or illness arising out of the course of hls
.2 shall be granted an injury leave with full pay for a
thirty (30) calendsr days, provided such employees:
Files an accident report within 43 hours or the next
whichever is later. - _ o
The accident can be established to direct job relatioy
ship.
Either the exmployee submits a doctor's certiiicate fo
sonfinement for lass than two weeks or the employee
r workmen's Lcmpeasation‘
The accident is KUY established to be the coﬂplate
Z the employee. : ,
Only when the above conditione have been met way the
have such absence charged apainst his accrued sick

z. Payuents made os Workmen's Ceompensation Insurance
rce to an employee while on imjury leave shall be de-
the amount to be paid the emnloyae by the Township dur-
‘iod he is carried on the Township's peyroll.
TRAINIRG

1. The Hmployer shall reimburse the employee for
-5 for training courses taken by the ecployees when guch
authorized by the Huployer in advanced envollment and
~ad by the Zwplover to be of benefit to the Township.
. 2. buch tralning courses zhall be taken on the em-
. time unlesg otherwise suthorized Ly the Township
reizburscment shall be made to employees after proof of

SE ?i?%ﬁlﬂiaY

1. & parties ackoowledge that, during negotiations
from this Agresument, each had the uniimited right and
ro nake demands and proposals with resoect to any sub-

crial not removed by law from the area of collective
and that the understanding and agreements arrived at by
after the exercise of that right and opportunily are

ight, and eaco aﬁxu@s that the other shall wnot be
o bargain colleﬂtxvhly with respect to any subject or

«17«
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any subject or uatter not mpecifically referred to or covared in
this Agrecment, even chauvh such sublsct or matter way not have
been within the knowledge or contenplation of either or Loth of
the partics at the tize thay nepotiated or signed this Arreenment,
Section i. OShould any portion of this Agresment be held un-
lawful and unenfovceabls by any court of compatent Jurisdiction,
such decision of the court shall anply only to the tyeclfic portior
of the Agreement affected by such decision.
ARTICLE 19, DUBATION OF ACRELMEXTY
. This Agrecuent shall becomas effactive January 1, 1%21 and ahall
continue in full force end effset through December 31, 1583,
This Agreenent shall sutomatically renew itsalf frowm yaar to .
year thoveafter, umless either of the parties is viven notice in
or lity 4 nneyl 40)(-5'**}
wiiting no socuer than one hundred and twenty (120) dayspprior to
the expiration date to chanze or zodify or teruinate this Agrecment|.

iB %I?ﬁﬁﬁﬁbﬁﬁbiﬁﬁ?, the parties hereto have csused these presents to
be sizned by their duly authorized Officers.

A INTERNATICHAL BROQIRERROOD OF
- ‘ TEAUSTEAS, CHAUFFEURS, WARLEQUSEMEM
TOWESELP OF FRAMRLIN AlO HELPERS OF AMEAICA, LOCAL 11

~

BY: C loodea & / Vdidiin EY :\ff,‘ﬁ“lﬁ }1/7 —y

H&yex fou Crasso
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