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ARTICLE I -- RECOGNITION

The New Milford Board of Education recognizes the New Milford
Education Association as the exclusive representative for
collective negotiations concerning the terms and conditions

of employment during the term of this Agreement for the follow-
ing personnel emploved by the Board, as set forth below:

Teachers

Directors
Department Chairmen
Co-ordinators
Guidance Counselors
Coaches

Nurses

Reading Specialists
Social Workers
Psychologists
Librarians

BUT EXCLUDING THE POLLOWING:

Superintendent of Schools
Secretary-Business Administrator
Supervisor of Instruction
Principals

Vice-Principals

Assistant Principals

Supervisor of Buildings and Grounds
Cafeteria Director
Secretarial-Clerical Employees
Custodial Emplovees

Maintenance Emplovees

Cafeteria Emplovees

Unless otherwise indicated, the term teachers" shall refer to
all employees represented by the Association in the negotiating
unit as above defined, and reference to male teachers shall in-

clude female teachers.



ARTICLE II -- NEGOTIATIONS PROCEDURE

The Board and the Association agree to enter into col-
lective negotiations for the purpose of concluding an
agreement in accordance with Chapter 303, Public Laws
1968, on matters concerning the terms and conditions
of employment. The Association shall submit its pro-
posals to the Board no later than October 1 of the
calendar year preceding the calendar year in which this
Agreement expires or no later than two (2) weeks prior
to the date of the first meeting of the parties for
negotiations whichever shall be sooner.

The Board shall submit its proposals to the Association
no later than two (2) weeks after it receives the
Association proposals.

Any final agreement SO negotiated shall apply to all
members of the appropriate unit as set forth in
ARTICLE I, be reduced to writing, and be signed by the
Board and the Association.

The parties and their representatives shall be clothed
with all necessary power and authority to condvct
negotiations so as to effect a final agreement as es-
tablished in paragraph A of this Article. Before the
Agreement becomes final and binding upon the respective
parties it is understood that the Board must adopt and
the Association must ratify the final Agreement between
the negotiators and that such Agreement must be signed.

This Agreement shall not be modified in whole or in
part by the parties except by an instrument in writing
duly executed by both parties.



ARTICLE III ~~ GRIEVANCE PROCEDURE

Definitions:

A grievance shall mean that teachers or representative
¢f teachers may appeal the interpretation, application
or viclation of policies, agreements, and administrative
decisions affecting them.

The term grievance shall not apply where the complaint
of a non-~tenure teacher arises by reason of his not
being re-emploved. However, the non-tenure teacher shall
be given the rsason or reasons for his not being rehired.
Such non-tenure teacher may request and be granted a
conference with the Superintendent in the event such
teacher is not being rehired.

A grievance to be consiYered under this procedure must
be initiated in writing, wathin forty-five (45} sachool
days from the time when the teacher knew or should have
known of its occurrence.

Procedure:

Lievel One:

The teacher (s) with a grievance shall first discuss it

with his Building Principal, either alone, or with the
Association representative, at his option, with the
obiective of resolving the matter informally.



Grievance Procedure

Level Two:

Tf, within seven (7) school days thereafter, a problem
remains unresolved, the grievant shall set forth his
grievance in writing to the Principal stating:

(a) The date of the occurrence that caused the
grievance

(b) The nature of the grievance and specific
request for relief

(¢) The nature of the loss, injury or in-
convenience

The Principal shall communicate his decision to the

grievant in writing, with copies to the Association,

within five (5) school days of receipt of the written

complaint.

Level Three:

The grievant may appeal the Principal's decision to tt
Superintendent of Schools. The appeal to the Superin-
tendent must be made in writing and must set forth the
grounds upon which the grievance is based. It should
also contain copies of all material relating to the
previous actions taken on it. The Superintendent sha
attempt to resolve the matter as quickly as possible,
but within a period not to exceed ten (10) school day
The Superintendent shall communicate his decision in
writing to the grievant with a copy to the Associatio:
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Level Four:

1f the grievance is not ..solved to the grievant's satis-
faction by the Superintendent, he may request a review by
the Board. The request shall be submitted in writing
through the Superintendent of Schools who shall attach
all related papsrs and forward the request to +the Beard.
The Board, or a committee thereof, shall review the
grievance, hold a hearing with the grievant, and render

a decision in writing to the grievant, with copies . the

Association., within fifteen {15} school days.

mn

A grievance can be processad to Level Five only
if it pertains to the meaning, application, or
interpretation of this Agreement and/or as it
is covered by the powers of the Arbitrator set
forth in Section 5(¢) of this Article. However,
the arbitration procedure shall not. apply to a
complaint of 2 tenure teacher occasicned by
reason of his not being re-employed.

(b} 1f the grievant is not satisfied with the dis~
position of his grievance at Level Four, tle
fellowing procedure shall be used to secure the
~ervices of an arbitrator:

(1} A joint regquest shall be made to the
American Arbitration Association to
submit a roster of persons qualified
to function as an arbitrator in the
dispute in question not later than
ten (10) school days af

decision by the Board.



Grievance Procedure

(2) If the parties are unable to determine a
mutually satisfactory arbitrator from the
submitted list, they will request the
American Arbitration Association to submit
a second roster of names not later than
ten {(10) days from the receipt of the
first list.

{3) If the parties are unable to determine a
satually satisfactory arbitrator from the
second list submitted, the American
Arbitration Association may be reguested
by either party to designate an arbitrator.

it is understood that the arbitrator is empowered
t0 examine past practice affecting personnel
matters relating to working conditions. It is
alsc understood that the arbitrator is empowered
to examine administrative decisions relating to
such personnel matters for evidence of arbitrary,
capricious or discriminatory action. These
factors may serve as a basis for decisions. All
decisions of the arbitrator shall be final and

binding on the parties.

In deciding grievances, the arbitrator shall be
without power or authority to make any decision
contrary £o, or inconsistent with, or modifying
or varying in any way, the terms of this Agree-
ment or of applicable law or rules or regulations

having the force and effect of law.




Grievance Procedure

{d) The arbitrator shall confer with the representa-

tives of the Board and of the Association and
shall proceed with a hearing and submit a written
report in the shortest possible time setting
forth his findings of fact, reasoning and con-
clusions on the issues submitted.

(e} The costs for the services of the arbitrator, in-
cluding per diem expenses and actual and necessary
travel, subsistence expenses and the cost of the
hearing room, shal’ be borne equally by the Board
and the Association. Any other expenses incurred
shall be paid by the Party incurring same.

-~
[

If time is lost by the grievan: due to arbitration
proceedings necessitating the retention of a sub-
stitute, the Board of Education will pay only the
cost of the substitute and the time lost by thne
teacher must either be without pay or charged to
personal time if the grievance is denied. It the
grievance is sustained, the grievant shall not
suffer loss in pay. If the arbitrator subpoenas

@ teacher to attend the arbitration proceedings as
a witness, this teacher shall not suffer loss of

Pray.

Failure at any step of this procedure to communicate the de-
cision on a grievance within the specified time limits shall
permit the grievant to proceed to the next step. PFailure at
any step of this procedure to appeal a grievance to the next
step, within the same time limit prescribed for a decision,
shall be deemed to be acceptance of the decision rendered at
that step.



Grievance Procedure

in all matters relating to the handling of grievances, teachers
shall be assured freedom from reprisal, restraint, interference,
coercion, and discrimination during and after the presentation
of the matter. Duxring the time that the grievance is being
reviewed by the appropriate parties, it is understoocd that the
teacher (s), including the grievant, will continue to follow

the established administrative rules and regulations, and

Board policies regarding the subject matter of the grievance,
until such grievance is properly resolved.

Nothing herein contained shall be construed as limiting the
right of any teacher having a grievance to discuss the matter
informally with any appropriate member of the Administration,
and having the grievance adjusted without intervention of the
Association, providing the adjustment is not inconsistent with
the terms of this Agreement and that the Association has been
given the opportunity to be present at such adjustment.

The time limits herein stated may be extended by mutual agree-
ment. In the event a grievance is filed at such time that it
cannot be processed through all the steps in this grievance
procedure by the end of the school year, and, if left un-
resolved until the beginning of the following school year, the
time limits set forth herein may be reduced by mutual agree-
ment, so that the grievance procedure may be exhausted prior
to the end of the school year or as soon thereafter as is
practicable.



Grievance Procedure

10.

it.

i2.

13.

Any teacher may be represented at all stages of the grievance
procedure by himself, or by the Association's Representative.
When a teacher is not represented by the Association, the
Association shall have the right to be present at all stages
of the grievance procedure and may state its view.

All documents, communications and records dealing with the
processing of a grievance shall be filed in a separate
grievance file, located in the Board of Education Office and
shall not be kept in the personal file of any of the parti-
cipants. Such a file shall only be accessible to the
Superintendent, the grievant, and the grievance committee
chairman of the Association.

In the case of a grievance affecting a group or class of em~
ployees, the person or persons involved may submit such
grievance to their Building Principal and follow the pro-
cedures starting with Level One. The Association may process
such a class or group grievance through all levels of the
grievance procedure.

All meetings and hearings under this procedure shall not be
conducted in public.



ARTICLE IV -- RIGHTS AND PRIVILEGES

A.

Teachers

1.

The rights of teachers shall include those as set forth
in Chapter 303, Public Laws 1968 and Title 18A of the
New Jersey Statutes. Annotated, 1968, and the New Jerse

Constitution.

Whenever any teaching staff member is required tec appee
before the Board of Education or any committee or membe
theraof, excluding a meeting with the Superintendent,

concerning any matter which could adversely affect the
continuation of that teaching staff member in his offi

position or employment or the salary or any increments

o]

el

ertaining thereto, then he shall be given prior writt

otice of the reasons for such meeting or interview an

o

shall be entitled to have a person of his own choosing
present to advise and represent him during such meetin

or interview.

A non-tenure teacher whose contract is being renewed
(except one who was a mid-year employment) shall be
notified of his contract and salary status for the en-
suing year no later than April 15, said contract to be
returned (signed) within ten (10} days after receipt.
Each non-tenure teacher will be given a copy of his
signed contract. Tenure teachers shall be given writs
notification of their salary status at the same time.



tgh.  and Privileges

acourate,

!
of themselves and their studentsa.

2. Whenever any representative of the Association or any

teacher is mutually scheduled by the parties to partici-
pate during working hours in negotiations, grievance
proceedings, conferences, or meetings, he shall suffer

s

in pay.

2. Representatives of the Association may be permitted to
transact official Association business on school Property
at all reasonable times, provided that this shall not
interfere with or interrupt normal school operations.
Prior requests shall be made to the Building Principal.



12.

Rights and Privileges

W

The Association shall have the privilege, as approved
by the Building Principal, to use school facilities
and equipment, including typewriters, mimeographing
machines, other duplicating eguipment, calculating
machines, and all types of audio-visual equipment at
reasonable times, when such eguipment is not otherwise
in use. 7The Association shall pay for the cost of all
materials and supplies incident to such use, and any

damage incurred during such use.

shall have. in each school building,
of a bulleiin board. The Association shall
assigned adequate space on the bulletin board
in the central office for Association notices. Copies
of all such notices to be posted shall be given to the

Building Principal.

The Association ghall have the right to use the intex-
school mail facilities and school mail boxes as it
deems necesSsary.

All orientation programs for new teacdhers way be co-
sponsored by the Board and the Association with the
Association obligated to assume only such costs as may
be mutually agreed upon during the planning of such
programs. The Association shall not be expected to
assume the cost of speakers, consultants, and services’
normally considered an appropriate professional in-
service training activity of the Boaxd of Education.
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ARTICLE V -~ MANAGEMENT PREROGATIVES

The Board, on its own behalf and on behalf of the electors
of the District, hereby retains and reserves unto itself,
all powers, rights, authority, duties, and responsibilities
conferred upon and vested in it prior to the signing of
this Agreement by the laws and the Constitutions of the
State of New Jersey and of the United Statas.

The exercisse of the foregoing powers, rights, authority,
4

utias and responsibilities of #he Board, e adoption of
policies, rules, regulations, and Practices in Turtherance
thereof, and the use of Judgment and discretion in

comnection therewith, shall be 13

and express terms of this Agreement and than

extent such specific and express terms hereof are in COn-

formance with the Constitution of laws of Hew Jersey and
<f the United States.

Nothing contained herein except as noted in Section B above
shall be construed to deny or restrict the Board of its
rights, responsibilities and authority under R.S. 18:a
School Laws of New Jersey, or any other national, state,
county, district, or local laws or regulations, as they

pertain to education.



Teachers shall pe consulted and involved in the establishmen
of the school calendar for the subsequent school year.

The Board shall endeavor to present the above-mentioned
calendar for adoption at its regular meeting in April.

Once the school calendar has been adopted by the Board, any
change in said school calendar, except in emergency, shall
be made after discussion between the Board and the
Asscciation.

The Boaxrd shall retain the right to establish the final
school calendar.



ARTICLE VII -- TEACHER WORK DAY

Teachers shall not be required to “"clock in" or "clock out"
by hours and minutes. Teachers shall indicate their arrival
and departure by placing a check mark in the appropriate
column of the faculty "sign-in" roster.

Teachers shall report for work nut later than fifteen (15)
minutes prior to the student starting time. Teachers shall
remain two (2) days each week for not less than thirty (30)
minutes after the student dismissal time as established in
each building. The schedule for such days will be es-
tablished by the teacher and submitted for review and
approval to the principal who shall reserve the right to
make such changes as he deems necessary. With the exception
of days upon which faculty or other appropriate meetings are
scheduled, teachers may leave the school at any time after
the student dismissal time.

Dismissal times shall in no way relieve a teacher from being
available after (or before) school for the purpose of pro-
viding additional help to students upon reasonable request.

Each teacher in the Middle School and the High School is to
have a minimum of one (1) uninterrupted preparation period
each day, whenever practicable. Under the modular system
of scheduling, the aforementioned teacher will have the
approximate equivalent time of a preparation period each
day, whenever practicable. Such time may consist of either
consecutive or non-consecutive modules depending on

scheduling requirements.



Teacher Work Day

[

Teachers in the Elementary Schools shall not be required to
remain in their classrooms when the elementary nurse, or
elementary art or music specialist is teaching their
particular classes.

Directors and head of

more than four student

whenever practicable.

in principle, the practice of regui

than one (1) faculty m

ting per week, shall be

Such mesting shall not ke of unreascnable duration. The

notice of an agenda for any meetings shall be given to the
teachers involved three {3) school days prior to the meeting
except in cases of emergency. Teachers shall have the

opportunity to suggest items for the agenda.

Teacher participation in field *rips which extend beyond
the teacher's in-school workday, aud overnight or weekend
trips, shall be voluntary:
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ARTICLE VIII -- PERSONAL AND ACADEMIC FR)

PYOV

itten comments in his versonal file



ARTICLE IX -~ TEACHER EVALUATION

(]

Non-tenure teachers shall be evaluated a minimum of two (2)

times pexr school vyear.

Tenure teachers shall be evaluated a minimum of one (1)

time per school year.

A copy of the annual written evaluation shall be made avail-
able to the teacher, in the school office, and any comments
on same by the teacher shall be attached to the evaluation

when it becomes part of the personnel file.



19.

ARTICLE X —-- PROMOTIONS

A. Promotional positions are defined as follows: positions
paying a salary differential and/or positions on the
administrator-supervisory levels of responsibilities in-
cluding but not limited to positions as pPrincipal, vice-
principal, assistant principal, administrative assistant,
and assistant to the superintendent. All such promotional
positions shall be publicized by the Superintendent.

B. The Superintendent shall make every effort to notify all
affected teachers of any vacancy which may arise during
the time school is not in session. Such notice shall be

sent as far in advance as practicable.

C. All gualified and properly certified teachoers in the system
whe make application shall be granted an interview by the

Board or tha Board's designec.



ARTICLE XI -~ SALARY GUIDE PROVISIONS

the salaries of all teachers covered by this Agreement are
set forth in Schedule A which is attached hereto and nade
part hereof.

Ali new teachers will be employed at a kase pay not to ex-
ceed the base salary adopted by the Board of Education in

the approved budget for the school calendar year, plus full
credit, as full steps of the salary guide, for each year of
recognized teaching experience ox equivalent as evaluated %

+he Superintendent of Schools.

Military service may be granted full credit on the salary
guide as evaluated by the Superintendent of Schools.

All personnel employed on or before January 31ist of any ye:
shall be entitled to a full increment. All personnel em-
ployed February lst or after shall not be entitled to an

increment.

Personnel employed on a half-time basis shall be entitled

one~half {(1/2) the proper yearly salary. Each year of sat
factory employment shall entitle the employee to progress

on the salary guide at the half (1/2) yearly rate.

All advancement on the salary guide shall be made at full
steps so that all full-time personnel will be on a specifi

step on the guide and not between steps.

That upon the recommendation of the Superintendent and wit
the approval of the Board, a teacher may receive for ex-
ceptional and superior teaching an increase above the
maximum guide salary after maximum guide salary has been
attained. The increase shall be equivalent to the last



salary Guide Provisions

H. That upon recommendation by supervisory personnel and with
the approval of the Super intendent and the Board, a teacher
may receive an additional step on the guide.

I. It shall be clearly understoocd by both parties that the
salary guide included in this Agreement does not guarantee
automatic salary increuses. The Board reserves the right
to withhold for inefficiency or other good cause, any and
all employment increm it or adjustment increment. In the
event the Board wishes to exercise such a right, it does
hereby agree to follow this procedure:

1. Whenever the Superintendent of Schools decides to sub-
mit a recommendation to the Board to withhold a salary
increment, the employee to be so deprived shall be put
on notice of this recommendation.

N

Arrangements shall be made to afford said employee a
reasonable opportunity to speak in his own behalf be-
fore the Board. Such a meeting before the Board shall
not constitu:e a plenary hearing.

3. The Board will not take necessary formal action until
a date subsequent to the above meeting.

4. If the resultant action of the Board is to withhold an
increment, it shall, within ten (10) days, give written
notice of such action, together with the reasons there-

for, to the employee concerned.

Any individual may appeal from such action to the Commissioner
of Education pursuant to the provisions of 18A:29-14.



Salary Guide Provisions

L4
N

M.

When a pay day falls on or during a holiday, vacation oz
weekend, teachers shall receive their pay checks on the
last previous working day.

Teachers shall receive their final pay checks on the la
working day in June, provided checkout has been complet

and earne
not appli
sable 10 the Masters Degree, shall be applisd to the
schievement of the M.A. + 30 as evaluatad by the
superintendent. Ccredits toward interim steps shall be

evaluated by the Superintendent.

The Board will pay the full cost of tuition and other
reasonable expenses incurred in connection with any
courses, workshops, seminars, conferences, in-service
training sessions, ox other such sessions which the

Administration reguests.

The salary and/or stipend of all Directors, Guidance
Counselors, Department Heads, Co-ordinators, Reading
peachers and Special Teachers, covered by this Agreeme
are set forth in Schedule C which is attached hereto z
made part hereof.




Sa

lary Guide Provisions

Stipends paid to all personnel listed in Schedule C shall
be included as part of the individual's regular monthly
pay. Since these stipends represent monies paid to
employees for duties performed during the regular school

day, these monies will be included for pension purpeses.

Teacher participation in extra-curricular activities, as
set forth in Schedules B and D shall be voluntary, and
shall be compensated according to the rate of pay as set
forth in such schedules. None of the positions listed in
Schedules B or D shall be filled without scheduled com-
pensation. Openings in all posi‘ions as set forth in
Schedules B and D shall be posted prior to filling the
positions.

In those cases in which regular substitutes are not
available, regular teachers who volunteer may be used as
substitutes during their unassigned time. In the absence
of volunteers, a teacher may be assigned to serve as a
substitute provided that such assignment does not deprive
him of all unassigned time for that day. Volunteer and
assigned teachers used in place of substitutes will re-
ceive five ($5.00) dollars per period of classroom
teaching duty. At the High School, a proportional amount
will be paid per mod of teaching duty. Such coverage shal
be arranged by the Principal of the school in question (or
his designee) and shall be distributed as equitably as
possible among the teachers in said school.



ARTICLE XII -- LIAISON

The Association shall select representatives to meet with the
Superintendent and Administrators at least three (3) mutually
agread upon times during the school vear to review and discuss
the administration of this Agreement, and current school
problems and practices.



ARTICLE XIII -- REMEDIAL STUDY COMMITTEE

wt

The Association and the Board recognize the continuing need
for providing additional help to students who may require
such assistance. To that end, Article VII -— Teacher Work
pay, Paragraph B, has been amended in this Agreement Lo pro-
vide for two {2} thirty {30} minute blocks of time after
school each wesk when teachers will be avallable for such
ional help.

1. A stody commitites will he established by the appointment

of three {(3) teachers by the Association and three (3)
administrators by the Superintendent. Such appointments
shall be made no Later than September 15, 1373. The
Cropmittee shall be chaived by the Administrative
Assistant to the Superintendent who shall be a non-voting
member but who shall have the power to call meetings and
otherwise direct the operations of the Committee.

2. The Committee shall submit a report te the Association
and to the Board not later than December 1, which report
may be utilized by the Board and Association for possible
inclusion in the 1974-75 Agreement between the parties.



ARTICLE XIV -~ HEALTH INSURANCE PROVISIONS

The Board shall provide health care insurance protection

designated below, paying the full premium for each teacher's

individual coverage or full family coverage, if applicable.

A.

Provisions of the Health Care Insurance Program shall be de-
tailed in master policies and contracts agreed upon by the
Board and the Association, and shall include:

1. Hospital room and board and miscellaneous costs
2. Cut-patient benefits

3. Laboratory fees, diagnostic expenses, and
therapy treatments

4. Maternity costs
5. Surgical costs

6. Major Medical coverage

FPor each teacher who remains in the employ of the Board for
the full school vear, the Board shall make payment of in-
surance premiums to provide insurance coverage for the full
twelve (12) month period commencing September ist and endin
August 31lst, provided the carrier's contract provisions are
met.

When necessary, payment of the premiums in behalf of the
teacher shall be made retroactively or prospectively to
assure uninterrupted participation and coverage.

The Board shall provide to each teacher a description of th
health care insurance coverage, as provided by the carrier,
no later than the beginning of the school year, which shall



ARTICLE XV -- SICK LEAVE

A. All teachers smploved by the Board shall be emtitled to ten
{10) sick leave days sach school year as of the first
official day of classes, whether or not they report for
duty on that day. Unused sick leave days shall be
acowmulated from year to vear with no meximum limit. 2
statement of such accumulation shall be furnished to esach
teachar at the beginning of each school vear.

B. In the case of long-term teacher illness®, teachers who
have exhausted their accumulated sick days ghall be granted,
by the Superintendent, additiomal sick lesave {non~cumulativa)}
at the rate of one (1) =ick leave for each consecutive
year in the New Milford School System up to & maximum of ten
{10) days (ncn—cmnulati\je) N

¢. Teachers who have exhaustad their szick leave as provided in
Paragraphs A or A and B shall have the cost of employing a
substitute deducted from their salary for sach succeeding
day of iliness for an additional twenty {(20) school days.

*Long~term illness is defined as a continuing illness causing
absence for five (5) consecutive days or more.



28.

ARTICLE XVI -- TEMPORARY LEAVES OF ABSENCE

As of the beginning of the school year, teachers shall be
entitled to the following temporary leave of absence as

follows:
1. Death in the immediate family

Leave without loss of pay following death in the
immediate family (wife, husband, son, daughter, mother,
father, mother-in-law, father-in-law, sister, brother,
grandparents) shall be fixed from the date of death un-
til one (1) day beyond the date of burial inclusive.

If it is found necessary to exceed the time allotted
above, the Superintendent may grant additional time,
not to exceed two (2) days without loss of pay.

Death of other relatives

In case of the death of any relative not listed in
Part I. above, the staff member shall be granted a one
(1) working day leave of absence, without loss of pay,
to attend the funeral.

Legal Process

Time necessary for appearances in any legal proceeding
connected with the teacher's employment or in any other
legal proceeding that the teacher is required by law to
attend, shall be granted without loss of pay-.

Other Leaves

Leave up to two (2) days without loss of pay for pexr-
sonal emergencies (illness in the immediate family,

walirinne hAaTdAavre amA Arhar maAareanal hsieinacs)l chall



Temporary Leaves of Absence

3

peY

Up to twenty-one (21} calendar days necessary for persons
called into involuntary temporary active duty of any unit
of the U.S. Reserves or the State National Guard, shall
be granted without loss of pay, provided such obligations
cannot be fulfilled on days when school is not in session.
A teacher shall be paid his regular pay in addition to
any pay which he received from the federal or state
government .

Time may be granted for the purpose of visiting other
schools or attending meetings or conferences of an edu-~
cational nature and where such attendance shall be perti-
nent to areas of study:; time may be granted without loss
of pay for two (2) representatives of the Association to
attend conferences and conventions of state and national
affiliated organizations. The time mentioned in this
paragraph (6) shall be deemed professional time and shall
be at the recommendation of the Principal. The final
decision shall rest with the Superintendent.

Leaves of absence not covered by any of the preceding
paragraphs, but which are sanctioned by the Superintendent
shall be granted with the stipulation that the teacher
shall forfeit 1/200 of his base salary.

Any teacher requesting leave under this Article shall

£ill out the proper forms, which shall be available in the
central office of each building. Such forms shall be
forwarded to the Superintendent by the Building Principal.
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Temporary Leaves of Absence

B. Leaves taken pursuant to Section A shall be allowed with

the follewing stipulations:

1. They shall ke in addition to any sick leave to

which the teacher is entitled.

4. Leave under Ariicle XVI shall not ke cumulative.



ARTICLE XVII -~ EXTENDED LEAVES OF ARSENCE

At the discretion of the Board, ons (1) teacher designatec
by the Association shall, upon request, be granted a leav:
of zbsence without pay for one {1} vear for the purpose o:

engaging in activities of the Association or its affiliate

A leave of absence without pay of up to two (2} vears may
be granted to any teacher who joins the Peace Corps, Vist:

Hational Teachers Corps, or ‘eache

a8 an e

anoe

cr oversess teacher, and is
of such programs, or accepts a
Military leave without pay shall be granted fto any teache:
who is inducted in any branch of the armed forces of the
inited States for the period of said induction.

Maternity Leave of dbsence

211 pregnant teachers may apply for a 2
out pay. Upon request, such leave shall be granted at am
time before the anticipated date of birth to continue for
reasonable period of time to a specific date following bis

1. Maternity leave shall be granted subject to the
following conditions:

a. A teacher shall notify the Superintendent
of her pregnancy as soon as it is medically
confirmed.

b. A request for maternity leave shall include
a statement from a physician confirming the
pregnancy and anticipated date of birth.

c. Exact dates of the leave will be arranged,



Extended Leaves of Absence

d. A statement from a physician certifying
that the teacher is physically able to
return to duty shall be furnished to the
Board before a teacher is permitted to
return from maternity leave.

A teacher's return date to employment shall be extended
for a reasonable period of time at her request for
reasons associated with pregnancy, birth or other re-
lated cause. However, the leave of absence granted

a non-tenured teacher hereunder may not be extended
beyond the end of the contract school year in which
the leave is obtained.

Except as provided above, no teacher shall be barred
from returning to duty after the birth of her child
solely on the ground that there has not been a time
lapse between the birth and her desired date of return.
However, on or before March 1 of the school year in
which the teacher desires to return from said matexrmity
leave, the teacher shall indicate to the Board, in
writing, that she intends to return to teaching in

New Milford the following September. Failure to so
notify the Board will be deemed to be a waiver by the
teacher of her right to return from maternity leave
that year.

No teacher shall be removed from her teaching duties
during pregnancy, except upon one of the following:

a. The Board has found that her teaching

v Bammannas hae naticanshlv Aanlined



b. The pregnant teacher is foumd to be medi-
cally unable to continue teaching by her
own physician and the Board's physician,
or where these physicians disagree, by a
physician jointly selected by the Board
and the teacher, whose opinion on medical
capacity shall be final and binding

c. Any other just cause

5. The time spent on maternity leave shall not count for
placement on the salary guide or for seniority.

6. All provisions of paragraph D shall also apply to
maternity leave of absence for adoption except that
leave shall become effective on the date of receipt
of the adopted child.

At the discretion of the Superintendent, leave of absence

~without pay of up to one (1) year shall be granted for the

purpose of caring for a sick husband, wife, child, or parent
of the teacher's and being cared for in said teacher's home.

Other leaves of absence without pay may be granted at the
discretion of the Board and for a sufficiently good reason
not covered heretofore.

Upon return from leave granted pursuant to Section A, B or

C of this Article, a teacher shoul.d be considered as if he
had been actively employed by the Board during the leave and
shall be placed on the salary schedule at the level he would
have achieved had he not been absent. The time spent on said
leaves shall not count toward fulfillment of the time re-
quirements for acquiring tenure.



34.

Extended Leaves of Absence

H. A teacher shall not receive increment credit for the time
spent on a leave granted pursuant to Sections D, E, or F of
this Article, nor shall such time count toward the fulfillment
of the time requirements for acquiring tenure.

I. All benefits to which a teacher was entitled at the time
his leave commenced, including unused accumulated sick
leave and credits toward sabbatical eligibkility, shall be

rastored Lo him upon his return and he shall be assigned

to ths same position which he held at the time said leave
commenced, if available, or if not, to a substantially

equivalent position.

J. In accordance with the Rules and Regulations of the State
Health Benefiits Plan at the prercgative of the teacher on
leave, insurance will be paid for by the teacher in ordex
that such coverage be maintained.



ARTICLE XVIII -~ SABBATICAL LEAVR

A.

Sabbatical Leave, or liong term lemye with pay, is designed
to improve instructional sexvice to the highest level of
quality and efficiency. Salbatical leave is not a reward
for past accomplishments. Rather, it is really an in-
vestment by the school district in better inatruction, and
therefore, primarily a bemefit to the school district.

Any professional employee. under tenure, who has completed
ren {10) years of service, seven (7; of which have been
continuﬁﬁs and satisfactory in the Hsew Milford Fublic Schools,
may, upon recommendation of the Superintendent, be grantad a
sabbatical leave not to aexceed one (1) year.

The general reason for sabbatical leave shall include the

foliowing:

1. Study at an advanced level including residency ve-
guirements £or graduate work

2. Travel when asscciated with subject field or when
it will directly bensfit the district student

3. Approved work opportunities which promise to im-—
prove substantially the axployee's value to the
school system

4. Other approved purposes

The number of ieaves in a given year shall not exceed 1%
of the entire proressional staff, axcept that the number may
be increased at the discretion of the Board.



Sabbatical Leave

A staff member on sabbatical leave will receive his con-
tracted annual salary for a full yvear. Salary shall be

in accordance with the current salary guide in effect
in the New Milford School System. Professional employses
on sabbatical leave shall not receive compensation from

other emplovers without prior approval of the Superintenden

regular servics

contributions
e o the retirvement fund shall
wh period. 2 staff member will

sabbatice

laave, 2 teacher shall be placed on the sal
the level which he would have achieved h
actively smploved in the system during
sbsence .

As a condition precedent to the granting of such leave, the
professional amployvee shall agree by contract to continue |
his former or advanced position in the service of the New
Milford Board of Education for a periocd of not Jess than tv
(2) years after the expiration of the leave. If a teacher
£ails to continue in service after such lesave of absence,
the feacher shall repay to the Board of Education of the
Borough of New Milford, in the County of Bergen, a sum of
money bearing the same ratio to the amount of salary receis
while on leave of absence that the unperformed part of the
two (2) subsequent years’ service bears to the full two (2

wvanra . miess anech teacher is incavacitated. has been dis-



bbatical Leave

Applications shall be made in writing to the Superintendent
through the Building Principal no later than January 15
pricr to the fiscal year of the leave. On the basis of
preliminary applications received, the Superintendent shall,
after conference with appropriate administrative personnel,
determine an order of eligibility in which, if subsequently
approved by the Board, the leaves will be granted. Each
applicant shall be notified in writing by the Superintendent
not later than April 1 of the decision concerning his appli-
cation. Approved leaves shall begin in September following
the application.
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ARTICLE XIX -- MISCELLANEOQUS PROVISIONS

Any individual contract between the Board and the indi-
vidual teacher, heretofore or hereafter executed, shall
be consistent with the terms and conditions of this Agree—
ment. This Agreement, during its duration, shall be
controlling.

copies of this Agreement shall be prepared and reproduced.
The expense shall be shared equally by the Board and the
Association and presented to all teachers now employed or
hereafter employed, and made available to prospective
candidates for employment by the Board.

Whenever any notice is required to be given by either of
the parties to this Agreement to the other, pursuant to the
provisions of the Agreement, either party shall do so in
writing at the following addresses:

1. If by Association, to Board in care of the
Secretary of the Board

2. 1If by the Board, to the President of the
aAssociation at the building to which he is
regularly assigned for his teaching duties

Teachers who may be required to use their own automobile in
the performance of their duties and teachers who are assign
to more than one (1) school per day shall be reimbursed for
all such travel at the rate of ten (10¢) cents per mile.

Unless otherwigse provided for in this Agreement, nothing
contained herein shall be interpreted or applied to

- R R S o
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ARTICLE XX -~ FULLY BARGAINED PROV_I SIONS

This Agreement incorporates the enire understanding of the
parties on all matters which were <r could have been the sub-
ject of negotiations for the currexait Agreement. During the
term of this Agreement, or any exte=nsions thereof, neither
party shall be required to negotiate with respect to any other
matter, whether or not covered by ¥this Agreement or whether or
not within the knowledge or contemyxolation of either or both of
the parties at the time they negoti_ated or executed this Agree-~
ment, except as required by Chaptez~ 303 Public Laws, 1968.



ARTICLE XXI -~ SEPARABILITY AND SAVINGS

If any provision of this Agreement or any application of this
Agreement to any teacher or group of teachers is held to be
contrary to law, then such provision or application shall not
be deemed valid, except to the extent permitted by law, but
all other provisions or applications shall continue in full
force and effect.



ARTICLE XXII ~- DURATION OF AGREEMENT

A. Duration Period

This Agreement shall be effective as of July 1, 1973, and
shall remain in full force and effect through June 30, 1974.

B. In witness whereof the parties hereto have caused this
Agreement to be signed by their respective Presidents,
attested to by their respective Secretaries, and their
corporate seals to be piaced hereon.

Cc. Attested to this 14th day of June, 1973.

NEW MILFORD EBDUCATION NEW MILFORD BOARD OF EDUCATION
ASSCCIATION
7

& o 5, i
BY: / % BY:C/‘;;%/LLc%Af Q %’{,Lf[&/}

7 PRESIDENT PREGZDENT

BY: LQ‘M, M BY:

SECRETARY 3ECRETARY




DULE A.

9,550.

9,950.
10,350.
10,850.
11,350.
11,850.
12,450.
13,050.
13,650.
14,250,
15,000,

11,250.
13,750,
12,250,
12,850.
13,450.
14,050.
14,650.
15,400.

TEACHERS SALARY

GUIDE

1973-1974

Q,900.
10,300.
10,700.
11,100.
11,600.
12,100.
12,600.
13,200.
13,800.
14,400,
15,000.
15,700,
16,400.

M.A. + 16

10,000,
10,300.
10,700.
11,100.
11,500,
12,000.
12,500.
13,000.
13,8600.
14,200.
14,800,
15,400,
16,100.
16,800.

M.A. + 30 D
10,400. 13,
10,700. i1,
11,100, 1L,
11,500. 12,
11,9200. 12,
12,400. 13,
12,900. 13,
13,400. 14,
14,000. 14,
14,600. 15,
15,200. 15,
15,800. 16,
16,500. 17,
17,200. 17.
17,200. 18,

19



SCHEDULE, B.

COACHES SALARY GUIDE

1973-1974

HEAD COACHES 1 2 3 4
Football 1,050. 1,355. 1,260. 1,365.
Baseball 840. 945. 1,050. 1,155.
Basketball 840. 945. 1,050. 1,155,
Track~Outdoor 840. 945, 1,050. 1,155.
Soccer 840. 245. 1,050. 1,155.
Wrestling 840. 945. 1,050. 1,155. ¢
Tennis 420. 525. 630. 788.
Track-Indoor’ 368. 473. 578. 683.

ASSISTANT COACHES
Football 600. 770. 840. 910.
Baseball 480. 630. 700. 770.
Basketball 480. 630. 700. 770.
Track-~Outdoor 480. 630. 700. 770.
Soccer 480. 630. 700. 770.
Wrestling 480. 630. 700. 770.

OTHER AREAS
Cheerleader 325. 400. 450. 560.
Cheerleader 325. 400. 450. 560.
Treasurer 325. 400. 450. 525.

New personnel will be placed on guide based on experience as
evaluated by the Superintendent of Schools.



o
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The Athletic Director shall be paid at the rate of cne hundred
($100.00} dollars over the highest paid coach's salary as

listed in Schedule B. in addition to his regular teaching
salary.

The Music Director shall receive one thousand one hundred
thirty~fouxr ($1,134.00} dollars in addition to his regular
teaching salary.

A Guidance Counsellcr shall receive, for the tweslve (12)
month period, his place on the salary guide plus four hundred
{$400.00) dollars times a ratio of 1.L.

The Department Chaimmen at the High School shall rscelve the
foliowing salary in addition to their regular teaching salary:
{a} Departments with up to nine {39} teachers s  788.00

(b} Depavtments with ten {10) or more teachers 51,024,060
(¢} High School Guidance Department Chairman $1,129.00

Reading Teachers shald vaceive six hundred ($600.00) dollars

in addition to their regulax teaching salary.

special Education Teachers ¢hall receive three hundred {$300.0

dollars in addition to their regular teaching salary.

The Middle School Co-crdinators shall receive four hundred
twenty ($420.00) dollsrs in addition to their regular teaching
salary.

All of the above listed provisions are based on a full year’'s
contract {ten or tweive months). If a teacher is on less the
a full year's contract, he will receive a propertional amount
based on the teaching contract.



POEIULIE L.

1973-1974
EXTRA PAY SALARY PROVISIONS

Stipend
Position 1973-74
Activities Co-ordinator $717.00
1. High School Positions
Audio-Visual Aides 358.00
Music or Dramatic Director 276 .00
Music or Dramatic Producer 276.00
Stage Manager 221.00
Bandmastexr 551.00
Assistant Bandmaster 193.00
Knight News' 248.00
Literary Magazine 110.00
Newsletter 193.00
Yearbook - Art 193.00
Yearbook ~ Business 193.00
Yearbook - General 193.00
Yearbook -~ Layout 193.00
Student Council Advisor 358.00
Ass't. Student Council Advisor 193.00
Student Fund Treasurer 414.00
Detention Co-ordinator 331.00
Bowling Sponsor 138.00
‘Intramurals - Girls 221.00
Intramurals - Girls 221.00
Intramurals -~ Boys 221.00
Senior Honor Society 138.00
Math League 110.00
Football Statistics 166.00
Class Advisor - 9th Grade 248.00
10th Grade 248.00

11lth Grade 358.00

LI T TN D



Stipen

Position 1973-7
2. Middle School Positions
student Council $276.0
audic-Visual Aides 276.0
intramurals - Girls 221.¢C
Intramurals - Boys 221.C
Play or Musical Director 221.C
Stage Craft Sponsor 110.C
Newspaper Sponsor 110.¢
Literary Magazine 110.¢
3. Elementary School Positions
Bowling Sponsor
Berkley 56.
Donald L. Williams 56 .
B. F. Gibbs 56 .
Washington 56.
Audio-Visual Aides
Berkley 88.
Donald L. Williams 88.
B. ¥. Gikbs 88.
Steuben a8.
washington a88.
Safety Patrol
Berkleay 56.
ponald L. Williams 56.
B. F. Gibbs 56 .
wWashington 36
Choral Music 331
a. one~half (1/2) of the salaries indicated will be include

the regular December

pay check provided the stipend is 3.
or more. The other half due will be paid in June with
rarmlar nav check.



SOARD OF EDUCATION NEGOTIATING TEAM

Eugene V. Finno Edmund J. Mucller
Melvin Ross bavid E. Owens
Bvelyn Bernstein Donald W. Rickert

Gerald L. Dorf

BOARD OF EDUCATION

Edmund J. Mueller Alfred J. Mitchell
President Vice-President

Mre. Evelyn Bernstein
Eugene V. Finno
Dr. Herbert Meislich
Ray W. Morris
Edward Pagani
Melvin Ross
John Ryan









