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ARYTILCIE 1 = RECOGNITION

The New Milford Board o+ Education recognizes the MNew Milford
Education Association, hereinatter referred to as the
Association, as the exclusive representative for collective
negotiations concerning the terms and conditions of employment
during the term of this Agreement for the Secretarial/Clerical
personnel, other than Confidential Employeess, employed br the

Board of Education, hereinafter referred to as the Board.

Fey




ARTILCLE 11 = NEGOTISTIONS PROCEGUEE

A. The Brnard and the Association agree to enter into callective
negotiations for the purpose of concluding an agreement in
accordance with Chapter 123, Public Lawes 1974 on matters
concerning the terms and conditions of emplioyment. The
Association shall submit its propesals to the Board no later
than December i of the calendar year preceding the calendar
year in which this Agreement expires or no ltater than four
{4) weeks prior to the date of the first meeting of the par-
ties for negotiations whichever shall be sooner.
The Board shall submit their proposals within three (33
weeks of the receipt of the Asscciation’s proposal.
Any fina) agresment so negotiated shall apply to all members
of the appropriate unit, as set forth in Article I, reduced
to writing, and be sianed by the Board and the Asscociation.

B. The parties and their representatives shall be clothed with
all nece=zsary power and authority to conduct negotiations so
as to effect a final agreement as establiished in paragraph A.
of this ARTICLE.

c. It is understood that both the Bocard and the aAssociation must
approve the final agreement between the parties before that
agreement becomes final and binding upan the respective parties,

C. Thie agreement shail not be modified in whole or in part by the
parties except by an instrument in writing duly executed by

both parties.



AETICLE ILI=-GRIEVANCE BROCEDURE

A,

Definitions:
A grievance shall mean that emplorees or representative of
employees may appeal the interpretation, application or
alleged violation of this agreement, and administrative
decisions affecting them.
A grigvance to be considered under this procedure must be
initiated in writing, within fifteen (13> school days +rom
the time when the employee Knew or should have Known of ite
OCCUrrence .
Poonredurne:
The Grievance Procedure shall consist of four (4> Levelg.
1. f.euel One:
The emplorvee with a grievance shall first discuss it
with hie immediate superviscry, with the ohjective of
resolving the matter informally,

2. Leusl Twna:

if, within five (35 schuwo! days thereafter, a probiem re-

mains unresalved, the grievant shall set forth hic griev-

ance in writing to his immediate supervisor statirnno:

a. The date of the occurrence that cauwsed the grievance.

b. The nature of the grievance and specitic request
for reliet.

c. The nature of the less, injury or inconvenience.
The szupervisor shall communicate his decision to the
grievant inm writing, with copies to the Association

within +five <3’ school! dars of rzceipt of the wriftten
complaint.



Grisvance Procedure

3.

leusl Thres:

The grievant may appeal the immediate supervisor’s
decision to the Business Administrator. The appeal to
the Business Administrator must be made in writing and

must set faorth the grounds upon which the grievance is

based. It should also contain copies of all material
relating to the previous actions taken on it. The
Business Administrator, in consultation with the

Superintendent of Schools, shall attempt to resolve the
matter as gquickly as possible, but within a period not
to exceed ten (10> school days, The Businese
Administrator shall communicate his decision in writing
to the grievant with a copy to the Association.

level Eour:

I+ the grievance is not resclved to the grievant’s
satisfaction, he may request a2 review by the Board.
The regusst 4shall be subimitted in writing through the
Business Administrater who shall attach all related
papers and forward the request to the Board. The
Board, or a committee thereof, shall review the grie-
vance, hold a hearing with the grievant, and render
a decision in writing to the grievant, with copies
to the a@Asseciation, within Ffifteen (15D 5:h001‘ dayrs.
Failure at any step of this procedurs to communicate
the decisicn on a grievance within the specified time
iimits shall permit the grievant to procesd to the

next sten, Failure xt any step of this arocedure to



Grievance Procedure

appeai a grievance to the next step, within the same

time Jimit prescribed for a decision, shall be deemed

to be acceptance of the decision rendered at that step.
In all matters relating to the handling of grievances,
emplovees shall be assured freedom from reprisal,
restraint, interference, ceercion, and discrimination
during and after the presentation of the matter. During
the time that the grievance is being reviewed the employees,
including the grievant, will continue to follow the esta-
blished administrative ruies and regulations, and Board
Policies regarding the subject matter of the grievance,
until such grievance is properly determined.
Nothing herein contained shall be construed as limiting
the right of any employee having a grievance to discuss
the matter informally with any appropriate member of the
Administration, and having the grievance adjusted without
intervention of the asscociation, providing the zdustment is
not inconsistent with the terms of thic agreement and that
the Association has been given the opportunity to  be
present at such adjustment.
Any emploree may be represented at all stages of the
grievance procedure by himself, a person of his choosing, or
by the Asszociation’s Representative. tinen an emplovee I8
not represented by the Asscciation, the Association shall
have the right to be present at all stages of the grievance
procedure and may state its view.

In case of a grievance affecting a group or class of

[0




Brjevance Procedurs

Hl

employvezs, the perscn or persons involuved may submit such
grievance to their imwmediate supervisor and follow the pro-
tedures starting with Leyel [ne. The ASsscoiation may
process such a class or group grievance throuwgh ail subse-
quent levels of the Grievance Proacedure.

Meetings and hearings uwnder this procedure shall not  he
conducted in public untess & public meefing is requested
by the grievant.

It is the responsihility of personnel covered in Articie 1
to carry out administrztive directions and reqguiaticons re-
quired by Board asolicy subject to ths understanding that inhe
Grievance Procedure shall be syaiiabhie undesr  the terms

@it any such regulation

4w

specified in Article II1, £ 1% is

is in conflict with the express terms of this Agresement,



ARTICLE 1V = MehaGEMENT EREROGATIVES

A. The Board, on its own behal¥ and on behalf of the electors

of the District, hereby retains and reserves unto itself,

the rights, duties and responsibilities conferred upon and

vested in it by the law and the Constitution of the State

of New Jersey, including the right to exercise the execu-

tive management and administrative corntrol of the school

system and its property and facilities,

B. As listed in Title 183:-11-1 New Jersey Statutes Annotated

1948, The Board shall:
1. Make, amend and repeal! rules, not inconsistent

this titie, or with the rules of the $State Board,

its own government and the transaction of iis business

and for the government and management of the public

schools and public school property of the district and

+or the employment, regulaticon of the concduct and dis-

charge of its employees, subject, where appticable,

the provisions of Titie 1I, Civil Service, of the Re-

vised Statutes; and

2. Perform all acts and do all the things, consistent with

law and the rules of the State Board, necessary for the

Tawfui and proper conduct, equipment and maintenance of

the pubiic schools of the district,



ARTICLE W = LIORK SZHEDULE

A. All emploryees covered by the Agreement shall work an eight-
hour dar, which includee one {12 hour +Ffor lunch or dinner,

B. The houre of work for emplorees shall be determined and
established by the Business Administrator in consuitation
with the immediate Supervisor(s). Nominally the day shi+t
hours Will occur between 5:00 A.M. and &:00 P.M.

C. All emplorees will be off on the days listed on the Holiday
Schedule established annually by the Board, attached hereto
and Known as SCHEDULE B, except that each empliuyee may be
on call for two darys, at no extra compensation, during the
Christmas Week, the Spring Recess, and Winter Recess at
the discretion of the immediate supervisor.

D. In the event it ig necessary for any emploree to work¥ on
days off as established by SCHEDLULE B in excess of the
on-call dars, and stiil have worked less than +orty hours
in a week, they will be compensated at the rate of 1/240
of their annual salary per day or given compensatory time of+.

E. In the event it is necessary for any emploree to work in
excess of forty (40> hours in any one week, overtims shall

be paid at the rate of time and one—-hal¥.

F. Employees who are placed in a temporary employment category
that is nigher than their normal emplovinent category shall
receive the appropriate salary of the higher ilevel after

working two {(2) +#ull days in the higher category.



ARTILCLE VI = SalaRyY GBUILE BEOVISIONSG

AI

The Salary Guide for all! emplorvees covered by thie Paree~
ment are set forth in SCHEDILE & and  SCHEDILE al at-
tached hereto and made part thereof.

All new emplorvees will be employed at a base pay not to
exceed the base salary adopted by the Board of Education
in the approved budget for the school calendar year, plus
full credit, as full steps of the salary guide, for each
vear of recognized experience as evaluated and determined
by the Business fAdministrator.

All personnel emplored on or before January 2ist of any
year shall be eligitale for a full inpcrement. All person-
nel employed February ist or after shall not be eligihle
for an increment wuniess granted the increment by the Board.
1l advancement on the Salary Guide shall be made at full
steps so that all full-time personnel will be can a specific
step on the guide and not between steps.

Annual increments, salary adjustments, or Both, may be with-
held i¥ the work of the individual is below acgeptance stan-
dards as determined by the Business Administrater in consul-
tation with the emplcrea’s immediate Supervisori(sl.
Employees will be hired on a sixty (&40) day trial basis.
khen a pay dax Falls on or during a scnool holiday, vaca-
tion or week end. employees shall receive their pay checks
on the last previous working day.

The night shift shall receive a differential! of Two Huadred

Dollarse (¥200.00) per annum,



eRTICLE V11 = HEaLTH CARE INSURANCE PROTECTION

The Board shall provide health care insurance protection designated

below, paring the full premium for each emplcyee’s individual cover-
age or full +amily coverage if applicable.
1 A, Provisions of the health care insurance program shall

for by the Board and shall incliude:

be detailed in master policies and contracts arranged

1. Hospi tal room and board and miscellaneous ceostis.

2. Out-patient benefits,

3. l.aboratory +fees, diagnostic expenses ard thirapy

treatments.

4. Maternity costs, Surgical costs and Major Modical

coverage.

B. For each employree who remaing in the employ

Board for the +Full school year, the Board shall

parment of insurance premiums to provide

the

4
maks

insirancs

coverage for the full twelve (12) month periocd commernc-

ing sixty (40) dars +rom date of emplioyment,
the carriers contract provisions are met,.

c. When necessary;, payment of the premiums in

pravicded

behal+f o

the emploree =hall be made retrcactively ap prospect-

ivelw to assure uninterrupted participation an
CoVerage .
L. The Beard shail preovice te each emploves & descriptio

of the heaith care insurance coverage, as provided i

the carrier, no latser than the heqginning of the schoa
vear, which shall include a glear descrintion Cone
tions and limits of coverage as listed. {4 no changas

in coverane occur, this parsgraph is inceerative.

10



Heatth Care Insurance Praovisions

11

ITd

Denial Rlan

The Board wiil pay up to a maximum of Five Thougand, Sesven
Hundred, Fifty-Seven Dollars ($3,757.) each contract rear,
for ail emplouyees covered by this Agreement, in the 1985-87
contract period. This shall not exceed Thrze Hundred,
Twenty Dollars ($320.) per school year per empliovee for
an individual and/or family dental insurance plan coverage.
Peescrigtion Dpug Plan

During the i985-86 school year, the Board will par vp  to &
maximum of Four Thousand, Two Hundred Twelve Dollars (%4,212.:
for all employveee under this Agreement, but not to exceecd
Two Hundred Thirty Four Dollars ($234.) per schoal year
per employee for an individual andsor family prescription

nltan coverage.

During the 1986~87 school year, there shall bg a pool cof
Twelve Huncdred Dollars (%$1,200,.) to hbhe applied to the

prescription plan in the event of a premium increase.

i1




aRTILLE WILL = Silk LEauE

A,

A1l tweive month emplorees emplored by the Ecoard shal! be

entitled +to twelve (12) s5ick leave days each school rear
pursuyant to NJ3A 1&A: 302, A1l ten month emplorees
emplayed by the Board shall be entitled to ten (13) sick
leave days each school year pursdant to NJSA 18A: 36-2.
When an emploree works lese than a full contractual year the
rumber Df sick daye will be prorated accerdingly. Unused
sick leave daye shall be accumulated from year to y2ar, with
no maximum 1imit. For accumulation purposes the Board will
congsider that employees e2arn cone sick day for 2ach month
woerked.

Non-accumulative additional sick leave benefjts may be
allowed to emplorees upon application to and approval by the
Board in each individual case,.

Sick days taken in excess of the accumulated total and non-
accumulative benefits will resylt ip a reduction in pay.
Thie reduction will be taken at the rate of 12240 of
annual salarcy for tweive month employess and LZZ2040 cof

annual salary for ten month emplorees,

All emploavees covered by this contract shal!l be 2ntitled to
receive pavment fo~ their accumulated <sick leave upon
retirement provided they meet the criteria =ss2t forthk below.

i. & minimum of ten (10) years of contiruing smplorment
for the New Milford Board of Education is roguired.

2. The emploree must be retiring aor ieaving ths srystem.
3. In ithe event of the death of an emploree whuo has othsp-—-
wise fulfiiled the requirements of this Art:cie, the

benefit noted in Section D shall be paid to the secre-
tary’s designatec berneficiary or estate.

12



Sick Leave

EII

The amount of sick leave benefit shall e determined b» the
siCk lesve time balance, at the saffective date of
retirement, accumulated since the beqginning date of emp!loy-
ment, but not earlier than September 1, {9354,

The sick leave benefit for 19835-84 shall be computed by
multiplving the first 73 daye of accumulated sick leave by
$18.00 per dar. All accumulated sick Teave dars in excess
of the first 7?5 dare shall be multiplied by $22.00 per sick
day. The total sick leave benefit payable shall not exceed
$4,000.80 per indiwidual.

The sick leave benefit for 1984-287 shall be computed by
multipl¥ing the first 73 days of accumuiated sick leave by
£18.00 per day. All accumuiated sick ‘rave days in excess
aof the Ffirst 7?3 dayes shall be multipliied by $Z2.00 per
sick day. The total sick leave benetit payable shail not

exceed €5,000.00 per individua!.



ARTICLE 1X = TEMEIRORY LEGWE OF aBESENCE
A. As of the bgginning of each school year, emplorees shail be
entit1ed to the Ffollowing temporary leave of absency
as follows:
1. Death in thg immediate Familxy
Leave of abzence without loss of pay foilowing death ir
the Iimmediate family (wife, husband, son, daughter,
mother, mother—in-law, Ffather, father-in~law, sister,
brother, ograndparents? shal!?! be granted for five {52
consecytive calendar days, one oaf which is the day of
death or the day of burial inclusive,
In case of the death of any relative not iisted in
Part L. above, the employree shal! be granted a2
one (1) working day leave of absence, without loss of

pary, to attend the funeral.
3. legal Prooress
Time necessary for appearance in any {egal procseding
connected with a staff member’s employmeny or in any
other lagal proceeding that the staff member is reguired
by law to attend, shall be granted without loss of par.
4. Personal Lesuye
{a) Non-accumulative personal leave up to two (2) days

total per calepndar year without loss of pay under
the circumstances noted below in  subsection 4.0

and 4.c.
(i) leave for ilitness in the immediate famiiy shall bes
granted by the Businese Administrator within the

afcrementioned two (22 day Timitation.

(c)> Requests for personal leave for personai business
(within the aforementioned two (2 day limitation)

id



Temporary Leave of Absence

will be granted by the Business Administrator pro-
vided all of the provisions below are mat:

(1) All applications for leave under this section shall,
except in cases of emergency, he made at least (5
five school! dars prior to the requested leave,

(2) The employee making application for leave under this
section must indicate under whigh reason the leave
is being requested. :

(3) The form requesting such leave shali contain a list
of possible reasans for which such !eave may be taken
as foilows:

a Religious ceremony involving child or grandchiid.
b Marriage of a member of employee’s immediate vamily.

¢ Graduation of a member of the empiorvez s immediate
family.,

d House closing.

e Religious holidayr.

f Birth of a child to a spouse or to a child of
employee.

g Comprehensive examination for a degree.

h Visitation at a college to which an empicree or
cthild of the empliovee is contemplating attendance.

i Emergency, such as fire, flood cr robbery at home.
J Death other than immnediate family.

K Other for which a specific reason must be given
and which shall be subject to approval at the soie
discretion of the Business Administrator.

{43 The Business Administrator, at his option, max require
more detailed and specific designation of the reasons
for the reguested leave,

Leaves taKen pursuan? to Section & shall be allowed with
the follawing stiputations:

1. They shall be ia addition to any sick lzave to which




Temporary Leave of Absence

the staff member ig entitled.

2. No leave shall be permitted ¢he day prior to, nor the
day following, a schoo! holiday or holidar weekend,
except at the discretion of the Business Administrator.

3. Except in emergency, al! requests for lesave shall be in
writing stating the reason for the request. After approvai
by the immediate supervisor and the Business Administrator,
the requeet shall be filed in the Businese Administrator’s
Office. IFf an emergency situation arisesg, the emplioyee
will submit, in writing, following the zbove procedure,

a form covering her absence from work when she returns to
work.

q. lLeave under this provision shall not be cumulative.

C. Jducy Duty

i. A regular employee who loges time from his job because
of Jury duty as certified by the Clerk of the Court
sirall be paid by the Board his daily rate of pay. The
employee agrees to turn over the Jjury duty check to the
Board.

a. The emptoyree must notify his supervisor immediately
upon receipt of a summaons for Jjury duty.

b. The employres must not have voluntarily sought jury
BELMVICE .

c. The emploree must submit adequate proof «£f the time

served on the Jjury duty.



Temporary Leave of Absence

2,

If, on any given day an employee is attending jury
duty, he or she is released by the Court prior to
twelve o’clock noon, that empitoree shall be required to
retuen to work by one o’clock p.m. that day in order to

receive pay for that day.

17



ARTICLE X = UaC&aTION BOLLCY

D.

AlY full time tweive-month emplovees with five (D) or less
vyears of service as of July lst each year shal! be entitled
to ten (103 working dars vacation per wyear, Vacation shall
be earned at the rate of one (1) day per menth oy all tweluve
month emplorees with five (3) or less years of service. &
maximum of ten <10} working days vacation may be earned in
any singte fiscal year, No employee shall be entitled to
any vacatior time until he or she has completed six months
of employment with the New Miiford School System.

AlT full time twelve-month emplorees with more than five
(3) years of service as of July 1st each »ear, having
started between June 15th and September Sth, shall be en-
titied to fifteen (13> working days vacation per year.
Vacation shall be earned at the rate of one and one-hal+#
(1 1/2) days per month by all twelve-month personnel with
six (&) or more years of service. A maximum of fifteen (157
working days wvacation may be sarned in any single fiscal
year.

Ten-month emplorees do not receive vacation time.

All reguests for wvacation time wili be submi tted in
writing to the employee’s immediate Supervisor for apgproval.
After appraval by the immediate Supervisor, in consultation
with the Business Administrator, a copy will be returned to
to the emplioyee.

Seniority wili be the determining facto~ irn scheduling

vacation periods when conflicts occur.

18



Vacation Palicy

F. A1l vacation periods, as stated above, are subject to change

or alteration dictated by the needs of the sys=tem. The

final determination of the total vacation schedule rzsts

with the Business Administrator,

is



aRTICLE X1 = MISCELLANEOUS BROUVISIONS

A.

Copies of this Agreement shall be prepared and reproduced.
The expensg shall be shared equally by the Board and the
Association and presented to all employees now employed or
hereafter employed, and made available to prospective
candidates for employment by the Board.

Whenever any notice is required to be given by either of the
parties tao this Agreement to the other, pursuant to the
provisions of the aAgreement, either party shall do so in
writing at the following addresses:

i. I+ by Association, to Board in care of the Secrstary of
the Board.

2. If by Board, to the President of thes Association at the
building to which he is regularly assigned for his em~
plovment.

Whenever any representative of the sAsscciation or any
employes is mutually scheduled by the parties to participate
during working hours in negotiations, gr:evance proceedings,
cenferences, or meetings, he shall suffer no loss :n pay.
Representatives of the Association may be permivted to
transact official Association business orn school property at
all reasonable times, provided that this shaitl not interfere
with or interrupt normal school operatiors. Frior reguests
shall be submitted to the building principal +for his
appraval.

The Association shall have, in each schoc! build ng, the use

of a bulletin board. The Association shzsll also be assigned

adequate space on the bulletin board ir the central office

for wAssociation notices. Copies of all such notices to be

20




Miscellaneous Provisions

posted shall be given to the immediate Superwisorcts) for his

approval pricor to its being posted.

The Association ghall have the right to use the inter-zchool

mail facilities and school mail boxes as it deems necessary.

However, the Board will not be responsibie for any delay or

problems in delivery.

A1l job openings shall be advertised to the staff two weeks

prior to filling the position.

For the purposes of lavoff and recall of emplorvees couered

by this Agreement:

1. Senicority wiil apply provided the employee has the
ability and qualifications tpo do the wark as determined
by Central Administration.

2. Recall rights shall be effective for & maximum period
of two (2) yvears provided the employee on javoft con-—
tinues to provide the Board coffices with a current ad-
dress and telephone number.

At the discretion of the Business Administratoer, Jeave of

absence without pay of up to one (1) wear shail be granted

for the purpose of caring for a sick husband, w:fe, ch:ld or

parernt of the employee.

21



ARIICLE XII = EULLY RBARGAINED BROMISIONS

This Agreement incorporates the entire understanding of the
parties on atl matters which were or could have been the subject
of negotiations for the current Agreement. During the term of
this Agreement, or any extensions thereof, neither pgarty snall be
required to negotiate with respect to any other matter, whether
or pot covered by this Agreement or whether or not within the
Knowledge or contempliation of either or both of the parties &t
the time they negotiated or executed this Agreement, except as
required by Chapter 303 Public Laws, 1?48 and Chapter 175 Public

Laws, 1%74.




GRTICLE X111l = SERSRABLLITY ahD SAUINGS

I+ any provision of the Agreement or any application of this
Agreement to any empioyee or group of emplovees is held invalid
by operation of law, or by a court or other tribunal of competent
Jurisdiction, such provision shall be inoperative, but all ath;r

provisions shali not be affected thereby and shall continue in

full force and effect.



»

SRIICLE XIV = DURATION OF SBGREEMENT

A

DURATION EBERIQD

This Agreement shall be effective as of July 1, 1935, =nd
shall continue in effect until June 30, 1937 =eubiect tao the
Association’e right to negotiate aver a Successor Agrsemen”
as provided in aRLICLE LL. This Agreement shai! not Dbe
extended orally and it is expressly understond that it shall
expire on the date indicated,

In witnese whereo¥ the partiez hereto have caused thiz
Anreement toc be signed by their respective presidents o
representative and attested to v their respective secretary

or representative,

attested fo thiz Eicst day aof Jupes,. L2348

Mew Miltacd aszssaciation of New tilfocd Eoacd of Education
Educatincal Seicrstracizs

. ,' ,/'- 7 o '_ - \,../’
By: ezt Ao A B s
’ Representative &f
I

By: M‘——' W}' : MMAL

Repressntative Becretary

[



SCHEDULE A

SECRETARIAL =CLERICAL SaloRY GUIDE

1288 = 1284
Step 10 Honths 12 Months
1 7,600 2,400
2 8,085 8,710
3 8,353 2,480
4 ¥,185 10,175
S ?,4&25 10,725
& 11,045 11,330
7 10,540 11,935
8 11,059 12,985
o 11,550 13,090
10 12,0435 13,750
Stipends
Computer Operator 12 mos., Guide + 1,480,
H.5. Principal ‘s Seacretary 12 mos. Suicie + 729.
Data Input Clerk 12mos., Guide + 404,
M.5. Principal’s Secretary 12 mos. 3y icie + 517,
Steno Secretary 12 mos. Buide + 495,
Steno/Principal’s Secrstary 10 mos. Guide * G332,

1% Month Longevity IS0, in 13th 1&th and 20th rear
16 Month Longevity 4925, in 13th 14th and Z0th vear

A1l personnel at or over thz top step on the guide wilt receive an
increase of 104 over their (984~875 guide salary.

25
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SCHEDULE A.1
SECRETaRIel =L ERICal SalAaRY SUIDE

1284 = 12832
Step 10 Moopths 12 Mnoths
1 7,900 8,200
2 8,340 ?,240
3 8,%00 ¥ .800
4 2,410 10,400
5 10,1653 11,200
é 10,500 11,800
7 11,075 12,440
8 11,420 13,130
% 12,140 13,730
10 12,700 14,400
Stipends
Computer Operatar 12 mos. Guide + | ,480.
H.S. Principal‘s Secretary 12 mos. Suide + 729,
Data Input Clerk 12 mas. Guigde + 404,
M.3. Principal’s Secretary 12 mos. Suide + 517,
Steno Secrestary 12 mos. Guide + 493,
Stenos/Principal’s Secretary 10 mos. Guide + 432,

12 Month Lengewity 550. in 13th 14th and 20th year
10 Month Longevity 4%95. in 13th 1&8th and 20th vear

Al1 personnel at or over the top step on the guide will receiwv:
an increase of 103 aver their 1985-8é& guide salary.

?/13/85
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