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AGREEMENT

THIS AGREEMENT, entered into this /0 4 day of ﬁ‘? ,
1996, by and between the CITY OF MARGATE CITY, in the Coun;y of
Atlantic, a Municipal Corpocatidn of the State of New Jersey
(hereinafter called the "City"), and FIREMEN'S MUTUAL BENEVOLENT
ASSOCIATION, LOCAL NO, 41, duly appointed representative of the
Fire Department of the City of Margate City (hereinafter called the
"Association")}, represents the complete and final understanding on

all bargainable issues between the City and the Association.



ARTICLE I
PURPOSE

This Agreement is entered into pursuant to the provisions of
Chapter 303, Laws of 1968 (N.J, Rév. Stat. 34:13A~-5.1, et seq.) of
the State of New Jersey, to promote and ensure harmonious
relations, cooperation, and understanding between the City and
employees; to prescribe the rights and duties of the City and
employees; to provide for the resolution of legitimate grievances,
all in order that the public service shall be expedited and
effectuated to the best interests of the people of the City of

Margate City.



ARTICLE II

EMPLOYEE REPRESENTATIVE

A. Majority Representative. The City hereby recognizes the

Association as the sole and exclusive negotiating agent and
representative for all Fire Captains and Firemen employed in the
City of Margate City Fire Department, but excluding all other
personnel employed in the City of Margate City Fire Department and
all other City employees.

1. The title "Firemen" or "Fire Officer"™ shall be
defined to include the plural as well as the singular and to
include males and females.

B. Stewards. The Association must notify the City of the

names of the Stewards. No more than one (1) Steward and alternate

is to be designated.



ARTICLE 111

GRIEVANCE PROCEDURE

A. The purpose of this procedure is to secure, at the lowest
possible level, an equitable so]ﬁtion to the problems which may
arise affecting the terms and conditions of employment under this
Agreement.,

B. Nothing herein shall be construed as limiting the right
of any employee having a grievance to discuss the matter informally
with any appropriate member of the Department,

C. 1. With regard to employees, the term "grievance" as used
herein means an appeal by an individual employee, or the
Association on behalf of an individual employee or group of
employees, from the interpretation, application or violation of
policies, agreements, and administrative decisions affecting them.
With regard to the City, the term "grievance" as used herein means
a complaint or controversy arising over the interpretation,
application or alleged violation of the terms and conditions of
this Agreement,

2. With respect to employee grievances, no grievance may
proceed beyond Step Three herein unless it constitutes a
controversy arising over the interpretation, application or alleged
violation of the terms and conditions of this Agreement. Disputes
concerning terms and conditions of employment controlled by statute
or administrative requlations, incorporated by reference in this

Agreement, either expressly or by operation of law, shall not be



ed beyond Step Three herein,

The following constitutes the sole and exclusive method
'solving grievances between the parties covered by this
went, and shall be followed in its entirety unless any step
ived by mutual consent. -

Step One. The aggrieved or the Association shall

itute action under the provisions hereof within five (5)
:ndar days after the cvent giving rise to the grievance has
urred or knowledge thereof, and an earnest effort shall be made
settle the differences between the aggrieved employee and the

re Chief for the purpose of resolving the matter informally.
jilure to act within said five (5) calendar days shall be deemed
> constitute an abandonment of the grievance,

Step Two. If no agreement can be reached orally within
five (5) calendar days of the initial discussion with the Fire
Chief, the employee or the Association may present the grievance
in writing within five (5) calendar days thereafter to the Fire
Chief or his designated representative. The written grievance at
this step shall contain the relevant facts and a summary of the
preceding oral discussion, the applicable Section of the contract
violated, and the remedy requested by the grievant. The Fire Chief’
or his designated representative will answer the grievance in
writing within ten (18) calendar days of receipt of the writter
grievance, |

Step Three. If the Association wishes to appeal th

decision of the Fire Chief, such appeal shall be presented i



Wwriting to the Director of Public Safety within Eive (5) calendar
days thereafter, This presentation shall include copies of all
previous correspondence relating to the matter in dispute. The
Director of Public Safety shall respond in writing, or schedule a
hearing, or both, to the grievanc; within ten (1) calendar days of
the submission.

Step Four. 1If the grievance is not settled through Steps
One, Two and Three, either party shall have the right to submit the
dispute to arbitration pursuant to the rules and requlations of the
Public Employment Relations Commission. The costs for the services
of the arbitrator shall be borne equally by the City and the
Association, Any other expenses, including but not limited to the
presentation of witnesses, shall be paid by the parties incurring
same .

E. 1. The parties direct the arbitrator to decide, as a
preliminary question, whether he has jurisdiction to hear and
decide the matter in dispute,.

2, The arbitrator shall be bound by the provisions of
this Agreement and the Constipution and laws of the State of New
Jersey, and be restricted to the application of the facts presented
to him involved in the grievance. The arbitrator shall not have
the authority to add to, modify, detract from or alter in any way
the provisions of this Agreement or any amendment or supplement
thereto. The decision of the arbitrator shall be final and
binding.

F. Upon prior notice to and avthorization of the Director of



grievance. In the event the grievant pursues his remcdies through
Civil Service, the arbitration hearing, if any, shall be cancelled,
and the filing fees and expenses incurred thereby shall be paid by

the grievant or the Association.



BULLETIN BOARD

A. The Association shall have the use of the bulletin board
located in the Fire Department Headquarters for the posting of
notices relating to meetings, official business, activities and

information of the Association only.
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ARTICLE VI

A. The City hereby retains qnd reserves unto itself, without
limitation, all powers, rights, authority, duties and
responsibilities conferred upon and vested in it prior to the
signing of this Agreement by the laws and Constitution of the State
of New Jersey and of the United States, including, but without
limiting the generality of the foregoing, the following rights:

1. The executive management and administrative control
of the City Government and 1its properties and facilities and
activities of its employees by utilizing personnel, methods and
means in the most appropriate and efficient manner possible as may
from time to time be determined by the City.

20 To make rules of procedure and conduct, to use
improved methods and equipment, to determine work schedules and
shifts, to decide the number of employeces needed for any particular
time, and to be in sole charge of the quality and quantity of the
work required.

3. The right of management to make, maintain and amend
such reasonable rules and reqgulations as it may from time to time
deem best for the purposes of maintaining order, safety and/or the
effective operation of ‘the Department after advance notice thereof
to the employees to require compliance by the employees |is
recognized.

4. To hire all employees and, subject to the provisions

11



of law, to determine their qualifications and conditions of
continued employment, or assignment, and to promote and transfer
employees.

B4 To suspend, demote, discharge or take any other
appropriate disciplinary action against any employee for good and
just cause according to law.

6. The City reserves the right with regard to all other
conditions of employment not reserved to make changes as it deems
desirable and necessary for the efficient and effective operation
of the Department,

B. In the exercise of the foregoing powers, rights,
authority, duties and responsibilities of the City, the adoption
of policies, rules, regulations and practices and the furtherance
thereof, and the use of judgment and discretion in connection
therewith, shall be limited only by the specific and express terms
hereof, and only to the extent said terms are in conformance with
the Constitution and laws of New Jersey and of the United States.

C. Nothing contained herein shall be construed to deny or
restrict the City of its rights, responsibilities and authority
under R.S. 40A, or any other national, state, county or local laws
or regulations.

D. The City agrees that it will not establish new work rules
or regulations or modify or amend existing work rules or
regulations governing wages, hours, or working conditions without

prior consultation with the Association.

k2
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ARTICLE VII

STRIKES

A. The Association and employees assure and pledge to the
City that their goals and purposes are such as to not permit
strikes by employees, nor work stoppages, slowdowns, or any other
such method which would interfere with service to the public or
violate the Constitution and laws of the State of New Jersey; and
the Association and employees will not permit such activities nor
encourage other employees to initiate the same; and the Association
and employees will not support anyone acting contrary to this

provision.
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ARTICLE VIII

HOLIDAYS e

A. Effective January 1, 1999, all employees covered by this
Agreement shall be compensated for nine (9) paid holidays, based
on an 8.4 hour day, regardless of whether any part of the holiday
is worked or not,

B. Effective January 1, 1991, all employees covered by this
Agreement shall be compensated for twelve (12) paid holidays, based
on an 8.4 hour day, regardless of whether any part of the holiday
is worked or not.

C. Effective Janhuary 1, 1992, all employees covered by this
Agreement shall be compensated for thirteen (13) paid holidays,
based on an 8.4 hour day, regardless of whether any part of the
holiday is worked or not.

D. Employees working any holiday will not receive any
additional compensation.

E, Payment for these holidays shall be in a lump sum with the
first pay in December of each year. For those employees who
received "holiday pay" in 1998 under the prior Agreement, the
amount already paid to them prior to the execution of this
Agreement shall simply be deducted from whatever amount is due them

pursuant to this Agreement, and the December lump sum payment will

reflect this deduction.
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ARTICLE IX

VACATIONS

A. An employee in his first year of service shall be entitled
to one (1) working day's vacation for each month of service up to
and including December of his initial year, with a maximum of five
{(5) days. During said employee's second year of service, he shall
be entitled to a maximum of ten (16) days vacation. Thereafter
said second year, he shall be entitled to a full paid vacation.
Vacations shall be assigned according to policy.

B. All employees, except those mentioned in Section A above,
shall be entitled to twenty-four (24) actual working days paid
vacation,

C. All Captains shall be entitled to twenty-eight (28) actual
working days paid vacation.

D. It is the intent of this Article to assure personnel
covered by this Agreement that they shall receive the maximum
amount of actual vacation days to which they are entitled. Days
on which they are normally scheduled off that fall during the
vacation period shall not be computed as part of the vacation days.

E. Any unused vacation resulting from the pressure of work,
as determined by the Chief, may be carried forward into the next
succeeding year only, and will be scheduled to be taken in the next

succeeding year.
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ARTICLE X
SICK LEAVE

A. Sick leave is hereby defined to mean absence from post of
duty by a Fireman because of illness, exposure to contagious
disease, attendance upon a member of the Fireman's immediate
family, seriously ill, requiring the care or attendance of such
Fireman.

B. Any Fireman who shall be absent from work for three (3)
or more consecutive working days due to 1illness, or leave for
attendance upon a member of the Fireman's immediate family, may,
at the discretion of the Fire Chief, be required to submit
acceptable medical evidence substantiating the illness.

C. In case of sick leave due to exposure to contagious
disease, a certificate from the family doctor shall be required.

D. Sick leave shall accrue for all reqular full-time Firemen
at the rate of one (1) day per month during the first fiscal year
of employment, and thereafter each December 31, commencing the
following calendar year, 15 working days pro rata in every calendar
year of employment thereafter, and shall accumulate year to year.

E. If a Fireman is absent from work for reasons that entitle
him to sick leave, the Fire Chief or his designated representative
shall be notified as early as possible, but no later than two (2)
hours prior to the start of the scheduled work shift from which he
is absent, except in case of emergency. Failure to so notify may

be cause of denial of the use of sick leave for that absence and

16



constitute cause for disciplinary action.

17



FUNERAL LEAVE

A. In the event of death jn_the Fireman's immediate family,
the Fireman shall be granted time off without loss of pay from the
day of death up to and including the day of the funeral, but in no
event to exceed three (3) working days.

B. The term "immediate family" shall include only father,
mother, father-in~-law, mother-in-law, grandparents, sister,
brother, spouse, c¢hild and foster child of an employee, and
relatives residing in his household.

C. Funeral leave may be extended beyond the three (3) working
day period without pay at the sole discretion of the Fire Chief.

D. The above shall not constitute sick leave and shall not

be deducted from the Fireman's annual sick leave.
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ARTICLE XII

INJURY LEAVE

A. 1lnjury leave shall be granted with full pay to employees
temporarily disabled through injury or illness arising as a result
of and in the course of their respective employment. Said injury
leave for temporary disability shall be governed by the statutes
of the State of New Jersey and particularly the Workmen's
Compensation Statutes under Chapter 15 of Title 34 of the Revised
Statutes. Said injury leave shall extend for the time period as
set forth in said statutes.

B. Any amount of salary or wages paid or payable to Firemen
because of leave granted pursuant to Section A above shall be
reduced by the amount of Workmen's Compensation award under Chapter
15 of Title 34 of the Revised Statutes made for disability because
of the same injury or illness requiring such leave. It is the
intention of the City to supplement any temporary disability
payments made under Workmen's Compensation to Firemen so that said
Firemen receive their full salary or wage. Upon cessation of
payment of temporary disability by the carrier to the Fireman, the
City's supplemental payments will also cease, and the Fireman will
be expected to return to work.

C. If an employee is injured on the job, the City may, at its
sole discretion, extend the injury leave period, without pay,

beyond the one (l) year limitation.
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ARTICLE XIII

CONDUCTING ASSOCIATION BUSINESS

A. The City agrees to grant Limo off without loss of regular
straight time pay to the Executive Delegate and President of the
Association (or appointed alternates) for the purpose of attending
the regularly scheduled meetings of the State Association, provided
that at least seventy-two (72) hours written notice is given to the
Fire Chief. The Association shall designate, at the beginning of
each vyear, the Executive Delegate and President, 1t is
specifically understood that the Firemen so designated under this
Section shall not switch tours in order to receive pay for the
purpose of attending said meetings under this Section; and it is
also specifically understood that if any of such meetings occur on
a non-scheduled period, the Fireman shall receive no pay. It is
provided further that the granting of such leave shall not
interfere with the operation of the Fire Department of the City.
The number of meetings for which time off without loss of regular
straight time pay shall be granted shall not exceed one (l) per
month.

B. During negotiations, the Association representatives so
authorized by the Association, not to exceed two (2), shall be
excused from their normal duties for such periods of negotiations
as may be agreed upon by the parties. Such excused individuals,
however, shall be available for duty in the event that the need

arises.

29



C. The City agrees to grant time off for conventions pursuant

to N.J.A.C., 4A:6-1.13.



LEAVES OF ABSENCE

A, Leaves of absence without pay may be granted by the

Governing Body.

22



ARTICLE XV

LIMITATIONS ON LEAVE

A. No leave of absence or combination of leaves of absences
for any cause whatsoever, includ-ing sick leave, injury leave,
funeral leave, etc., shall exceed one (1) year. In the case of
continuous absence from duty of any Fireman, for any cause
whatsoever, of more than one (1) year duration, such Fireman so
absent shall be automatically retired form the Department on the
first anniversary date from the date such absence began, except if
the leave period is extended at the sole discretion of the City

pursuant to Article XII, Section C.
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ARTICLE XV1
RETIREMENT

A. Upon a Fireman's re;irement, death, or honorable
termination of employment after having served at least five (5)
full years, said employee shall be compensated for his accumulated
sick leave at his daily rate of pay for the year immediately
preceding said termination and shall receive two (2) full days for
each three (3) days of accumulated sick leave, with a maximum of
one hundred (106) days credit. Any employee who is separated form
the City for cause arising from any disciplinary action shall not
be entitled to compensation for accumulated sick leave.

B. The accumulated sick leave pay shall be computed at his
daily rate of pay for the year immediately preceding, including
longevity. The daily rate of pay shall be computed by dividing
base salary plus longevity by 2640.

C. Other yearly benefits upon retirement, death, resignation
or honorable termination after the Eifth year of employment shall
be paid on a pro-rata basis based upon the number of months the
employee has worked during that calendar year. If an employee
terminates his employment and is not in good standing in accordance
with Civil Service regulations, then no benefits will be paid.

D. All Civil Service requirements pursuant to 4:1-16-12 shall

be complied with.
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ARTICLE XVII

SALARIES

A. The annual base salary of employees in this unit shall be

as follows:

Title 1999 1991 1992
Captain $36,348 $38,711 $4l.4%1‘
rd
>0 0
Fireman (during 3rd yr. { 7” é_-~~“ 7
of service & thereafter) 32,454 (34,564} 36,983

Fireman (during 2nd yr.
of service) 28,848 30,723 32,874

Fireman (during 1lst yr.
of service) 23,439 24,962 26,710

B. Salaries set forth above shall be paid bi-weekly.
C. Upon the written request of the employee, there will be
a payroll deduction for the Atlantic City Fireman's Federal Credit

Union.

25



ARTICLE XVIII

A. 1. &all like personnel §ha11 work a forty-two (42) hour
work week averaged over an eight (8) week cycle, according to the
following schedule:

Two 18-hour days, followed by 24 hours off, followed by

two 1l4-hour nights, followed by 96 hours off, on a

continuing basis.

2. The inclusion of the work schedule in this Agreement
specifically does not serve to waive any right on the part of the
City to modify the schedule as an exercise of its managerial rights
based on operational needs.

B. Overtime shall be defined as any time worked in excess of
an employee's assigned shift.

C. Employees shall be paid one and one-half times their
straight time hourly rate of pay, including longevity, computed on
the basis of forty-two (42) hours per week for all overtime worked.
Overtime accumulated in less than fifteen (15) minute segments of
time shall be compensated once a month. Larger segments of time
shall be paid no later than on the pay day for that pay which
immediately follows the pay period in which the overtime occurred.
Employees will keep written track of their overtime on time sheets
which are to be approved by their supervisor.

D. In case of call back for a general alarm or for cover-up
duty or other emergency, employees shall rgceive a minimum of three

(3) hours pay at the rate specified in Section C above, provided



said hours are overtime hours as defined in Section B,

E. In the event an employee shall work overtime in excess of
three (3) hours or that same is required at any given instance, the
employee shall receive hour~-for-hour for said overtime at the rate
specified in Section C of this Article,

F. The Fire Chief shall attempt to distribute overtime on a

fair and equitable basis.
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ARTICLE XIX
LONGEV LTY
A. Fach employece listed ij Article XVI shall be paid, in
addition to and together with his/her annual base salary,
additional compensation based upon the length of his/her service
in the Margate City Fire Department as fixed and determined by the

following schedule:

Years of Service Longevity Payment
5 years 2%
1¢ years 4%
15 years 6%
2¢ years 8%
24 years or more 10%

B. The aforesaid longevity payments shall be paid in equal
bi-weekly installments at the same time as the base pay.
C. Said additional percentage of salaries shall be computed

from the anniversary date of hiring.

28



ARTICLE XX

WORK IN HIGHER RANK
A. Any employee assigned to serve as an officer shall be paid

at the rate of pay applicable to the title for which assigned for

the period so assigned.

29



ARTICLE XXI

CLOTHING ALLOWANCE

A. The City agrees to provide all bargaining unit members
with an annual clothing maintenancé allowance of $225 in 1990, $250
in 1991, and $25¢ in 1992.

B. The City agrees to distribute the above c¢lothing

maintenance allowance on the first pay period in December.
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ARTICLE XXII

COLLEGE ALLOWANCE

A. The City and the AssocigtiOn agree that the amount and
quality of an employee's education often determine the value of his
contribution to the community, and the degree of proficiency with
which he performs his duties. In order to provide an incentive to
encourage members of the Association to achieve the advantage of
higher education, the City agrees that each employee who receives
academic credits for part-time study in any institution of
collegiate grade which offers a college curriculum leading to or
accreditable toward an undergraduate, baccalaureate, or associate
degree, relating to their employment, and which is accredited by
the Board of Higher Education, shall receive a college allowance
as hereinafter set forth. Each employee who has received credit
for such academic courses, even if said courses were taken and
completed while said employee was not a member of the Margate City
Fire Department, shall be entitled to and paid a college allowance
of ten ($10.00) dollars per year for each academic credit hour so
received. This college credit allowance of ten ($10.088) dollars
per credit hour received shall be cumulative, so that each employee
shall be entitled to receive the college allowance per year for the
total credits obtained by said employee, and said credit allowance
shall continue so long as the employee is employed by the employer.
The college allowance shall be paid on the first pay in December

of each year. In addition to any other credits or payments set
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forth herein or hereunder, the City will pay to each Fireman, upon
the completion of a course, a reimbursement to him for the full
cost of tuition and books Eor each course so completed.

B. Notwithstanding any of the provisions of Section A above,
all applications for college allowance must be submitted in advance
to the Director of Public Safety for his approval. The Director
of Public Safety may refuse to pay a college allowance for any
credits not required for a degree, which, in his sole discretion,
does not relate to the employee's employment or the degree which
he is obtaining. The maximum college credit allowance shall not

exceed the total sum of six hundred fifty ($650.060) dollars.
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ARTICLE XXIII

CONTINUING EDUCATION ALLOWANCE

AL The City agrees that each employee who completes
continuing education courses direétly related to firefighting and
EMT responsibilities from institutions offering fire and emergency
medical service related courses, taken with the approval of the
Fire Chief, are entitled to be paid an allowance of ten ($10.00)
dollars per year per credit hbur, to be paid the first pay in
December.

B. For purposes of calculating credit hours, each ten (10)
hours spent in a course will equal one (1) credit hour.

C. Employees will be permitted to bank course hours until
such hours reach the ten (108) hours necessary to earn one (1)
credit hour, 1In addition, any employee who has taken an approved
course between Januvary 1, 1988 and Januvary 1, 19908 is entitled to
an allowance for such hours effective January 1, 1994.

D. The City also agrees to continue its practice of paying

the tuition for fire and emergency medical service related courses.
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ARTICLE XXIV

HOSPITALIZATION INSURANCE

A. The City agrees to COnthue to provide to employees the
same or equivalent plan of hospitalization, medical insurance,
prescription plan and dental plan as being provided on January 31,
19949.

B. The City further agrees that the continuance of coverage
after retirement of any employee shall be provided at such rates
and underr such conditions as shall be prescribed in the contract,
subject, however, to the requirements hereinafter set forth in this
subsection. The contribution regquired of any retired employece
toward the cost of such coverage shall be paid by him directly to
the insurance agent.

C. Retired employees shall be required to pay for the entire
cost of coverage for themselves and their dependents at rates which
are deemed to be adequate to cover the benefits, as affected by
Medicare, of such retired employees and their dependents on the
basis of the utilization of services which may be reasonably
expected of such older age classifications, provided, however, that
the total rate payable by such a retired employee for himself and
his dependents for coverage under the contract and for Part B of
Medicare shall not exceed by more than twenty-five (25%) percent
the total amount that would have been required to have been paid
by the employee and his employer for the coverage maintained had

he continued 1in office or active employment and he and his
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dependents were not eligible for Medicare benefits, Nothing herein
shall be construed as compelling an employer to pay any portion of
the premiums or charges attributable to such contracts.

D. The City agrees to provi@e bargaining unit employees with
a $4,000 life insurance policy.

B In the event an employee elects H.M.O. coverage in lieu
of that set forth in paragraph A above, the employer's contribution
shall not exceed the premium which would be paid to the City's

carrier.



PROBATIONARY PERIOD

A. New employees shall serve a probationary period of one (1)
year. During said probationary period, they shall be paid as
gualified first year employees. For the purpose of seniority and

longevity, the original date of hire should be used.
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ARTICLE XXVI

CONTINUATION OF BENEFITS NOT
COVERED BY THIS AGREEMENT

A. All conditions not covered by this Agreement shall
continue to be governed, controlled and interpreted by reference
to the City's Charter, ordinances, Rules and Regulations of the
Fire Department of the City, and any present benefits which are
enjoyed by employees covered by this Agreement that have not been
included in the contract shall be continued, unless negotiated with

the Association,
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ARTICLE XXVII

SAVINGS CLAUSE

A. FEach and every clause of this Agreement shall be deemed
separable from each and every other clause of this Agreement to the
extent that in the event any clause or clauses shall be finally
determined to be in violation of any law, then in such event, such
clause or clauses, only to the extent that any may be so in
violation, shall be deemed of no force and effect and
unenforceable, without impairing the validity and enforceability
of the rest of the Agreement, including any and all provisions on
the remainder of any clause, sentence or paragraph in which

offending language may appear.
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ARTICLE XXVIII

FULLY BARGAINED AGREEMENT

A. This Agreement represents and incorporates the complete
and final understanding and settlement by the parties of all
bargainable issues which were or could have been the subject of
negotiations. During the term of this Agreement, neither party
will be required to negotiate with respect to any such matter,
whether or not covered by this Agreement, and whether or not within
the knowledge or contemplation of either or both parties at the

time they negotiated or signed this Agreement,
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ARTICLE XXIX

LABOR MANAGEMENT COMMITTEE

A The City and the Associ_ation agree that there shall be
established a Labor Management Committee whose purpose 1is to
increase the communication between the employees and the
Commissioners of the City. The Committee will consist of three (3)
members from the Association and the Director of Public Safety of
the City. The Committee shall meet periodically for the purpose

of discussing matters of concern to both parties.
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ARTICLE XXX

EMERGENCY MEDICAL TECHNICIAN

A. Any employee who is certified by the New Jersey Department
of Health as an Emergency Medical-Technician shall be entitled to
$1,500 additional pay per year in l990,<§f7€8€>additional pay per
year in<£éé€> and $1,708 additional pay per year in 1992.

B. The City agrees to pay the above E.M.T, allowance on or
about the first pay in December.

Cs The City reserves the right to require proof of
satisfactory completion of a certification from any employee

entitled to pay.
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ARTICLE XXXI

DURATION OF AGREEMENT

A. This Agreement shall be in full force and effect as of
January 1, 1998 and shall remain in effect to and including
December 31, 1992 without any reopening date. This Agreement shall
continue in full force and effect from year to year thereafter,
until one party or the other gives notice, in writing, no sooner
than one hundred fifty (150) nor no later than one hundred twenty
(129) days prior to the expiration of this Agreement of a desire
to change, modify or terminate this Agreement.

IN WITNESS WHEREOF, the parties have hereunto set their hands
and seals at the City of Margate City, New Jersey, on the date
first set forth above.

CITY OF MARGATE CITY FIREMEN'S MUTUAL BENEVOLENT

ASSOCIATION, LOCAL NO. 41

ke
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' OFFICE OF CITY CLERK AND TAX COLLECTOR

MUNICIPAL BUILDING

WASIHINGTON AND VENTHOR AVENUES
MARGATE CITY, NEW JERSEY 0BA02

ROBERT A. GILCHRIST, RMC.,C.TC
City CLERK AND TAY, COLLECTON

SIDE BAR AGREEMENT

Three years prior to an employee's
retirement from City service, if the employee
is receiving an EMT stipend, said stipend shall
be added to the. employee's base for all purposes

if the employee so requests in writing.

CITY OF MARGATE CITY FIREMEN'S MUTUAL BENEVOLENT

ASSOCIATION, LOCAL NO. 41




