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THIS AGREEMENT, made this ﬁ;}f"’ij day of //ég’zefaﬁﬁféfff . 2A004,
by and between the BOROUGH OF RUTHERFORD, a body politic and corporate
of the State of New Jersey, ﬁereinafterAreferred to as "The Borough",
and THE fOLICEMEN'S BﬁNEVOLENT ASSOCIATION, LOCAL No. 300 (RUTHERFORD
UNIT) , hereinafter referred to as ghe UDPBAW

| WHEREAS, the ‘Boroug*h' and the PBA recognize that it will be to the .
benefit of both to ‘prométe  mutual understanding and foster a
harmonious éelatidnship between the parties to the end that continuous
andvefficient service will be rendered to and by both parties, -

NOW, THEREFORE, it is agreed as follows:




S

,participation. in any activities of

-with respect to any terms or condltlons of employment

% R

x

ARTICLE I - EMPLOYEES' BASIC RIGHTS

Pursuant to Chapter 303, Public Laws, 1968, thetBorough hereby

agrees that every Police Officer shall have the right to organize,
join and support the bPBA and its at 1lvates for the purpose of

engaglng in’ collective negotiations and other concerted governmental

power 'under thé Laws of the State of New Jersey,"the' Borough

undertakes and agrees that it shall not dlrectly' or Lndlrectly

discourage or deprive or coerce any Police Officer in the enjoyment

of any rights conferred by Chapter 303, Public Laws 1968, or other

" Laws of New Jersey or the Constltutlon of New Jersey and of the United

States that it shall not dlscrlmlnate against any'Police Offieer with
gespect‘to‘hoets, wages or aﬁy terms or conditiohs of empio?ment by
reason of ‘his membership in.'the‘ PBA and its affiliates, his
the PBA and its affiliates,

collective negotlatlons with the Borough,

grlevance, complaint or proceedlng under this Agreement or otberw1se .

by the Statutes of the State of New Jersey.

or hlS 1nst1tutlon of any -

as prescrlbed



ARTICLE IT - ASSOCTATION RECOGNITION

(1) The Borough recogﬁlzes PBA Local 300 as the exclu31ve
reoresentatlve for the purpose of colTectlve negotlation with respect
to all negotlable items of employment of all Employees employed.by the “
Police Department Borough of Rutherford, Bergen County, New Jersey,
but excludlng the Chief of Police, Deputy Chief of Pollce Captains,

all office clerical employees, profe551onal employees, craft
empioyees managerlal executlves and SupeerSOIS within the meanlng
of the New Jersey Employer- Pmployee Relatlons Act of 1968

(2) No Employee shall be- compelled to join the A55001atlon but

‘shall have the opulon to voluntarlly join sald Association.

(3) The term "Dollce OfLwcer" as used hereln shall be defined
to 1nc1ude the plural as well as the singular, and to include Females

as well as males. a -




ARTICLE III - EXCLUSIVI’I:‘Y OF ASSOCIATION RE?RESENTATION

‘The»Borough agrees that it will not enter into any contract or
memorandum of agreeﬁent with any one 5ut the recognized Association;
(PBA Local 300 Rutherford Unit) with regard to the cateéories 5f_
- personnel covered by the said_Memorandum of Agreement dUring‘the term

-of this Agreement.
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ARTICLE IV -~ DUES - CHECK-OFF

Upon preséntation to the Borough of a dues check-off card signed
by individual Employees, the Boyough.will deduct from such Employees'.
biweekly salaries the amount seét forth on said dues check-off
authorization card. Thereafter, the Borough will, as sOon‘as is
practicable, forward a check in the amount of all dues\withheld for
this purpose to the PBA representative entitled to receive same . The
said PBA representative shall be appéinted by resolution of the PBA
and certified to the Borough by the PBA. The PBA shall indemnify the
Borough for any-and all claims, lawsuits, administrative actions or

other matters relating to dues deduction or agency shop fees.




ARTICLE V - EXTSTING LAW

The provisions of this Agreement shall be subject to and

subordinate to, and shéll_not annul or modify existing applicable

pfovisions of State or Federal law.




'ARTICLE VI - ASSOCIATION REPRESENTATIVES

(1) The Borouéh‘recégﬁizes the right of ﬁhe‘éégociation to
designate one (1) representati%e and one (1) alternate for the
enforcement df this\Agregmentw The AsSociation shall "furnish the
Borough in writing the naﬁes of the representati&e and the alterﬁate
and ﬁotify the Bdrough éf any éhanges. ‘

(2)  The au&hority' of thé‘.repreéentéﬁivew and "alternate so
designated by the Association:shall be limited to, aﬁd shall not
exceed, the following duties and éctivities.' |

(a) The in&estigation and ‘presentatiqn of grie&ances in

accordance with the provisidns of the collectivg bérgaining

Agreement.

kbf Th; fransmission of such messages and information which

shall originate with, aﬁd are authorized by tﬁe Association or

its Officers.

(3) The'designated Association representative shall be graﬂted 
- timé off with pay during working hours to investigate and seek to
settle griévanéés and to attend eﬂj.‘meetingg and conferences on
contract negotiations(witﬁ Borough offiéiéls. |

“(4) Not more than one (1} member of ﬁhe‘PéA bargaining team

shall be excused at any one time from duty to attend contract

negotiations.




ARTICLE VII - MATINTENANCE OF WORK OPERATIONS

(1) The parties agréé thaﬁ thefe shall be no lockouts, strikes,
work stoppages, job aéticns, or slowdowns during the life.of this
Agreement. No Officer or representative. of the Association shall
authorize, instigate, or condone such activity.

(2) It is understood that Violationﬁbf the provisions of this
Article may subject-any Eﬁployee participating in or'éondoﬁing such
activity to disciplinary action by the Borough. Such disciplinary
.action may inglude termination of employment, or ény othéf éppropriéte
léssér form of discipline, subject to applicable»provisgons éf state

statute and other applicable provisions of this Agreement.




ARTICLE VIII - PRESERVATION OF RIGHTS

(1) The Borough of Rutherford hereby retains and reserves unto
itself, without limitation, all powers, rights, authority, duties and
responsibilities conferred upon and vested in it prior to the signing
of this Agreement by the Laws and Constitution of the State of New
Jersey and of the United States, including, but without limiting the
generality of the foregoing, the following rights:

(a) To the executive management and administrative control of
the Borough Government and its properties and facilities
and the activities of its Employees;

(b) To hire all Employees, and subject to the provisions of
law, to determine their qualifications and conditions for
continited employment or assignment and to promote and
transfer Employees;

(c¢) To suspend, promote, demote, transfer, assign, reassign,
discharge, or take any other disciplinary action for good
and just cause according to law.

(2) Nothing contained herein shall be construed to deny or
restrict the Borough of its rights, responsibilities, and authority,
under R.S. 11A, 40 and 40A, or any other national, state, county or
other applicable laws.

(3) The Borough of Rutherford agrees that all benefits, terms
and conditions of employment relating to the status of the Borough of
Rutherford Police Officers, which benefits, terms and conditions of

employment are not specifically set forth to this Memorandum of

n
At




Agreement, shall be maintained at not less than highest standards in
effect at the time of the commencement of collective bargaining
negotiatiéns between the parties leading to the execﬁtion of this
Memorandum’of Agreement. |

(4) Unless é contrary intent is expressed in this'Memoraﬁdum
OE?Agreement, all existipg benefits, rights, duties, obligations and
conditions of eméloymént applicable to any Police Officer pursuant to
any rules, regulations, instruction, directive, memorandum, statute
or otherwise shall not be limited, iestficted, impaired, removed or
abolished.

(5) The parties agree that during the term of;this Agreemeﬁt,
they shall meet periodically in goed faith to attempt to resolve such

additional issues as may arise. Failure to meet pursuant to this

clause shall not be .cause for a grievance.

(6) If agreement is reached between the parties as to any such
additional issues, then, and in that event, any such agreed upon
language shall become pért of this Agreement upon the execution of

same, -duly signed by the Association President and the Borough

Administrator.

10




ARTICLE IX - BILL OF RICHTS

This Article is not intended, nor shall it be used, to impede or

interfere with the normal and routine operation of the Police

Department. »

(1) All.Employees shall be entitled to thé proﬁection of what-
shall be hereafter termed as the "éill of Rights for Pélice Officers
and\DétectiVesbin said classifications of the quoﬁgh of Rutherford

Police Department" and which provides as follows.

(2)° The Police Department has established the following

proceduréé to govern the condu;t and control of inveStigations.

(3) The wide:ranging powers and duties given to the Department
and 1its members .involve them in ali mannexr oﬁi contéct' and .
relationships with the public; Out of thése contacts come man?
questions concerniné'the actions of Employees. These Questions ofteﬁ

e

require immediate investigation by the Chief of Police or his

designee. In an effort ‘to ensure that these investigations are

conducted in a manner which is conducive to good order and discipline,

the following guidelines are promulgated:

(a) The. interrogation of an Employee éhall be at a
- _feaéonable hqur, préferably when .the Employee is on
duty, unless the exigencies -of the invéétigation
dictate otherwise. Whé:e practicable, interrogations
‘shéuld be scheduleé for the daytime.

(b) The interrogations shall take place at .a location




()

(d)

(e)

(£) .

designated by the investigating Officer. Usually it
will be at the Rutherford Police Headquarters.
The Employee shall be informed of the rank, name and

command of the Officer in charge of the investigation,

as well as the rank, name -and command of  the

interrogating Officer énd of all persons present

during the interrogations, and shall bé advised of his

right to an adjéurnmeﬁt in“ordef to have his counsel

‘énd/or Association.représentativé presént.

The Employee shall be informed of the nature of the
ihvestigations before any interrogation commences,

including the name of the complainané. The a&dress of
complainants and/or witnesses need not be disclosed,‘
however, sufficient informatiqn to reasonably apprise
the Employee of the allegation sﬁould.be providéd. If
it.is knoWn'ﬁhat‘an Employeé being interrogated is the
target of a criminal investigétion or a witness only,

he should be so-informed at the initial contact.

The questioning shall gét‘beﬂoverlyAlQnQL Reasonable

respites shall be allowed. . Time shall also be

piovided fgr personai necesgities, meéls, télephoﬁe
célls and rest periods as are reasonable neceésary.

The Empioyee shall not be subjeét to any offensive
language, nor shall he be threatened with transfer,

dismissal or other disciplinary punishment. No

12




(g)

(h)

(1)

(3)

promises or reward shall be made as an inducement to

answering guestions.
.

The complete interrogations of the Employee shall be

recorded mechanically or by - a departmént

stenographer. 2ll recesses called during the

questioning shall be recorded. The Employee or his

‘counsel shall be entitled to a tréanscript of such

sténographic record within a ieaédnable time after
such interrogation. When a- transcrip£A~of the
proceedings ﬁas been made prior to the‘Em@loyﬁe’é
reQuestL the Eﬁployee shall only be fequired to pay
for a copy of the tranécript. When a transcription is

made at the Employee’s request, he shall be reguired

to pay for the rest of the transcript. -

‘This Article -shall not apply with regard to minor

violations or the routine day to day activitiées of the

Departmeﬁt;

_If an Employee is under arrest or is likely to be;

that is, if he is a suspect or the target of a
c;iminal‘investigation,'he shali bé given his rights
pursuant to the Miranda decision.<

Except as provided in—(I) immediately pieceding,_thé

law imposes no obiigaﬁion,vlegal or otherwise, on the

Department to provide an oppoftunity for an Employes

or consult with counsel or anyone else when questioned

13




by a Superior Officer about his employment or matﬁers
relating to his continuing fitness for pblice
service. Nevertheless, in the interést of maintaining
the usually high.morale of the fcrce, thelbepartment
shall afford an opportunity for an Employee, if he so
requests, to consultA‘with céunsei‘ and/or his
- representative of the Association before being
gquestioned cdncerning a serious violation of the Rules
and Prpcédures,' provided the ?interrogationi is not
lunduly de;ayed. ' Héﬁever, in sucﬁ"cgses, Aﬁhe
interrogation may not be postponed.fcr purposes Qf
édnsultatiqn past 10:00 A.M. of the day following the
ﬁoti%ication of interrogaﬁion. 'The Employee shall
have the right to haveihis counsel and/orAAsspciation

representative present to assist him during the

interrogation.

}._l
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ARTICLE X -~ DATA FOR FUTURE BARGATNING

(1) The Borough agrees to make available to the Association all

relevant data the Association may reguire to bargain éollectively.

(2) The relevant data noted above shall 1nclude but shall not

be limited to Such items as salaries and benefits enjoyed by other

Borough personnel, the cost of various insurance and other programs,

information concerning overtime worked by Police Officers, the total

number of sick leave days utilized by Police Officers,‘the total

rumber of IOD's, the total léngth of time lost as a result of I0D's

- and other data of a similar nature.

15




ARTICLE XTI - SALARTIES

(1) . The base annual salaries for employees covered by this

Agreement shall be set forth in éppendix‘A. * R
(2) The base annual salaries on Lhe salary guide (Appendlx A)

shall be deemed to be retroactive to tbe effectlve dates set forth on

Appendix A. Any retroactive monles due Employees by virtue of this -

clause shall be paid as soon after the execution of this Agreement as

practicable. ' 4
(3) The base annual salaries as shown for sergeants and
lieutenants shall be payable to said Employees immediately on

-

promotion to said ranks.

(4) Entitlement to salary increments shall accrue as of January

1 of each year and be paid retroactlvely to that date after adoption

-

of the Municipal Budget«for that year. However, new_Employees hired

after June 30th of any year shall not be entitled to any increment

until January 1st of the second vear of their employment.

(5) Each person designated as a Chteetive shall receive a

detective increment of Three Hundred ($300.00) Dollars per year. If

a person serves as a detective for part o“ a - year tben the payment

shall be made on a pro rata basws

(6) The Borougn shall have Lhe right to utilize a bi- monthTY

payroll system with checks due on the first and Llfteentq days of each

successive monuh In the evenu that a pay date falls on a Saturday

then the pay?OWl shall be due on the Drecedlng Friday. In the event

g | \
16 %(?
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that a pay date falls on a Sunday, then the payroll shall be due on

the following Monday.
(7) The Bbrough shall provide, at its own cost and expense, a

direct deposit option for employees.covered by this Agreement.

17




ARTICLE XIT - WORK DAY, TOURS OF WEEK AND OVERTIME

(1) The normal work day shall be eight (8) hours, which shall

include Within the eight (8) hour span, thirty (30) minutes of paid
meal time per day, and in addition thereto two (2) coffee breaks of

fifteen (15) minutes each. The normal work day shall be based.upon

the utlllzatlon of a three (3) squad syetem which shall function for
elght (8) rotating hours for each squad during a twenty-four (24) hour
day. N

(2) The schedule of work for Employees.covered by this Agreement

shall be as follows: Five"(S)‘ tours of work on the day shift (7:00

A.M. to 3:00 P.M.) followed by two (2) daysroff;'then five (5) tours

of work on the night shift (11:00 P.M. to 7:00 A.M.) followed by three
(3) days off; then.flve (5) tours of work on the afternoon shlft (3:00
P.M. to 11:00 P. M. ). The schedule shall contlnue,'alterqatlng five
(5) days of work followed bj two (2) fo, then fi&e (5) days of work

followed by three (3)'days.off with the Employee advancing his shift

forward to -the next later work shift (sequence: days, nights,
evenings) . This schedule .is ‘commonly known as the  "5-2, S—3
schedule™ .

(3) 211 Employees covered by this Agreemene shall work steady
non- Totatlng shlfts The "5-2, 5- 3" as is defined in Paragraph 2 of
this Article shall continue as the work day sequernce. -

The following rules shall apply:

A. No Emplcyee covered by this Agreement shall be

required to rotate.

+e V' - "\,\é



B. Each Employee shall work a steady designdted

shift which shall either be day-shift (7 A.M. - 3

P.M.), afternoon (3 P.M. - 11 P.M.) shift or night

‘shift (11 P.M. .- 7 A.M.) as defined in Paragraph 2 of

this Article.

C. Employees shall have the right to bid on a

seniority basis by rank for their individual
choic; of steady shift position.
D. The Chief of Police‘shall have the riéht to deny
an Employee the selected stéady shift.
E. Once an Employee has bid for and. has been
.designatéé. a steady shift then said Employee
shall thereafter continue in said steady shift
position unless said Employee elects to be placed ’
in a differ@ﬁt shift which exchange shail requife
a voluﬁtary mutual"excﬁénge with an Employee of
equal rank from that other shift. all changes

subject to the approval of Chief of Police.

JF. All 'steady shift assignments shall be subject to

é reéeat of the bidding procedure, as is defined
above, on an annual basis which shall occur
during the first week of Deéembér each year with
thé‘new annual steady shift deéignations éo be
efféctive on the next January 1lst. a1l changes

subject to.the approval of the Chief of Police.

19 . AR
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This paragraph shall become effective Deceﬁber,
19%0.

G. The power of the Chief of APélice to assign,
transfer and reassign personnel pursuant to law

is recognized..

(4) Overtime is deflned as work in excess of the normal 61ght

(8) hour work day or work on tbe regular day off (R.D. O ). A regular

day off (R.D.0.) is derlned as a scheduled day off from work as set

forth in the- annual work tour schedule posted by the Police
.Department.

(5) Ove:tiﬁe shéil bé paid either as paid overtime compensation

(time and one-half) or compensatory time at the one and one-half rate

(one and one-half) hours for each hour worked. 2ll work performed in

excess ofithé specified hours in any touf of duty shall be considered

overtime and shall be credited on the following'basis: Up to fifteen

(15) minutes no credit - thenceforth, overtime will be computed to the
nearest.quarter Hour.

(6) The ?ﬁnployeés shall have the (ilscretlon, as to whether
overtlme shall be pald overtlme cémpensatlon or comnensafory time and
shall exerc1$e such discretion either immediately*before working'such
overtlme or. lmmedlately after completlng the worklng of such overtime
and notify his commanding Officer in writing oF his decision.

(64)

(7) 2n Employee may accumulate no more than sixty-four

hours of overtime to be banked as compensatory time which is

20




equivalent to ninety-six (96) hours at straight time. For all hours
in excess of sixty-four (6”) hours of overtime pay the Employee shall

receive only paid overtlme comperigsation.

“

(8) If-t he-member chooses paid. overtime compensation, #hat
choice, once made, may not be altered' If the member chooses‘
compensatory time, that cho1ce may be altered at the sole option of

the Employee under the follow1ng conditions:
(2) The request for the conversion is made in the calendar
vear during which the compen satory time was earned—
(b)  The request for conversion must be received‘by'the
commending Officer no later than the day following the
normel Pay day to insure inclusion within the next two
(2) pay,periods. |
(8) It is agreed ano;understood that during a1 meal perlods and
coffee breaks arlslng under this section that all Employees will be

avallable to Tespond to any call for emergency or other conclngency

(10) Any compensatlon tlme not utlllzed by the Employee during

compensatlon prov1s1on of thls Agreement

21




ARTICLE XIII - HOURLY RATE

i

A. To compute the hourly zrate of a Police bffiéer,. the
officer’s annual base salary shall be combined with said officer's
longevity entitlement, educational incentive entitlément andﬁDétective.
Stipend where applicable, and said total shall be divided by 1950
hours. ) — — |

B. Effective May 1, 2000, in order to compute a daily zéte of

' pay the formula in paragraph (a) above shall be used and then

multiplied by eight {8) hours.

22
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ARTICLE XTIV - JOB DESCRIPTIONS

(1) Patrolman:

Patrolman job description shall be as described in Police

Department Order No..3-72 and in Article IV of the Rules and

Regulations of the Rutherford Police Department and on Page 50 of the

Civil Service Reclassification Survey for‘the.Borough of Rutherford,
dated 1965.

(2) Sergeant:

Serééani job description shall Ee as.described iniArticle III (a)
of the Rules and Regulations of the Rutherford Police Department and
on Page 54 of the Civil Service Reclasszrlcatlon Survey for the
Borough of Rutherford, dated 1965.

(3) ILieutenant:

Lieutenantvjob description shall be as described in Article IIT

of the Rules and Regulations of the Rutherford Police Department and

on Page 53 of the Civil Service Reclassification Survey for- the

Borough of Rutherford, dated 1965.
(4) See Job descriétions attached hereto as Appendix B.

23
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ARTICLE XV - COURT TIME

(1) Court time, as referred to in this Article, shall consist

all time, excludijx; regular tours of duty, during which any

Municipal Court, Superior Court, Gréno Jury proceeding, or other

Courts or Administrative Bodies.
(2) When an Employee covered Ey’this Agreement ig subpoenaed to

appear in a civil court case (example~ automobile negligence case,

etc ) then he shall be entltled to payment as prov1ded in this
Article, however the Employee subpoenaed.shall complete the Borough's
"Civil Court O&ertime Record" form as per departmental procedures.

(3) a1l bUCh requ1red court time shall be con81dered.ab overtime

- 7

and shall be compensated at time and one-half.

(4) When an Employee»covered under this Agreement shall be

.required to travel to and from anty of the Courts or Administrative

Bodies as noted in this Article, such travel time shall be considered

and included in the computation of the amount of overtime to which the

Employee is entitled. Provided, however, that such travel time .shall

¢

Borough of Ru;herFord and the pertlnent court

z

or admﬂnlstratlve body, except that there ghall be no overtime

compensation, or payment fog travel time when the pertinent court or

administrative body 1is within five (5) miles of the Borough of

'Rutherford.

(5) The amount of overtime to which an Employee may be entitled

under this Article shall be the actual time required in the Court or

'émployee covered under this Agreement shall be required to attend a

™ .
1
2



Administrative Body, toggther with any applicable travel time to and
from the Borough of Rutherford, provided however, that the Employee's
entitlement to overtime ﬁnder thié Article shall not be less than one
(1) hour overtime pay. Effective March 15, 1997 the minirmum guarantee
under this paragraph‘shall be increased to two (2) hours of overtime

pay.

(é) The Borough shall provide cars for court appearances as set
forth in Paragraph No. (1) ofﬂthis Article. If the vehicle is not
available, then said Employee shall be compensated at the current
annual mileage rate set each year by the Internal Revenue Service for
court t;avel. The PolicajDepartment ghall provide a depértmental

chart' showing distances from the Borough of Rutherford to various

commonly attended courts and administrative bodies.

2
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ARTICLE XVI - TRAINING

Every Employee covered by this Agreement shall re;eive at least
oné (1) police related training program for évery two (2) years of
service. |

The Borough agrees to compensate all Em@loyées covered by this

Agreemént at time and one-half rate for_attending required training

courses on their own time.

26




ARTICLE XVITI - STANDBY TIME

Standby time shall be considered as time worked if the Rorough
requires-the Employee to remain in a fixed location.

27




ARTICLE XVIII - RECATLL

Any Employee who is called back to work after having completed -
his regularly scheduled shift shall be compensated at time and
one-half the straight time hourly rate of pay with a minimum guarantee-

of two (2) hours work or pay in lieu thereof.

28




KAR’TICLE XIX - PRIORITY FOR OVERTIME

(1) Overtime for regularly scheduled shifts and details will be

offered to regular full time Employees of the Department first, in an

order of preference based upon a rotating seniority roster. There may

be certain situations in which the Department, because of special

skills or other attributes of a particular Officer, determines that
it is in the best lnterests of the Borough to bypass an Employee or

Employees on the seniority list. While this Agreement contemplates,

such possibilities, it is agreed and understood that such bypassed
Employee or Employees must become next on the list for the purposes

of the overtime roster‘ The purposes of this clause is to equalize
overtime among Employees and same shall not be defeaﬁed kﬁr the
Boroﬁgh's selection of speciai persdns for special details as Set
forth herein. Such overtime will be offered to.persons other than
full time Employees only if it has first been refusea.by eachAmember
on the seniority roster aforementioned.

(25. With regard to what is éommonly known as "school details"
it is agreed that the Borough will attempt to obtain at least one full

time muployee of the Police Department to work said detail and will

make an offer of Such‘detall to the regular'full time Employeas on the
basisg of the rotac1ng senlorlty IOSLEI' Tt will be the obligation of
the Employees to set up théir own roster for school details and other

special events.

(3) Superior Officers covered by this Agreement shall be
included on the overtime list but will only be able to replace other
Superior Officers.
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ARTICLE XX - SHIFT CHANGES

(1) The Borough agrees that it will not indiscriminately adjust

shifts so as to avoid overtime ayment. to Employvees covered .byv this
Y -

Agreement.

(2) If additional manpower isAneeded which will iesult in iess

than twenty-four (24) hours notice, the Borough will first make every

effort to order an off-duty man to work.

(3) If this fails and a shift is changed, the changed Officer

shall receive his usual compensation.

(45 Nothing in this clause, would prohibit the Borough from

changing a shift on more than4twenty-four (24) hours notice.
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ARTICLE XXT - LONGEVITY

Each ‘Employee shall be entitled to longevity payments computed
on his base salary for completed years of service with the Borough

according; to the following schedule:

Percentage of

Years of Service Base Annual Salary
(a) Five (5) years of service.. . . . . . . . One~percent
(b) - Ten (10) years of service ...... <« - - : . Three percent
(c) Fifteen (15) years of service . . . . . . Five percent

. (d) Twenty (20) years of service . . . . - . Seven percent
(e) Twenty-four (24) years of service . . . . Nine percent

Effective January 1, 2005 the following longevity schedule shall

be in effect:

. Percemntage of
Years of Service _ Base Anpual Sdlary

(a) Five 55) years of service . . . . . . . . One percent

(b) Ten (10) years of service ....... . . . . Three percent
(c) Fifteen (15) years of service . . . . . . Five percent
(d) Twenty (20) years of service . . . . . . Eight percent

(e) Twenty-four (24) years of service . . . - Ten percent

The said ?ayments should be paid on a biweekly basis to the

Employees entitled to same. ‘ B




ARTICLE XXTITI - UNIFORMS

(1) Bach new Employee shall receive from the Bo;dugh, free of

charge in lieu of a clothing allowance, a complete wuniform.

Thereafter, the Borough will pay each Employee an annual clothing

allowance. The amount of the annual clothing allowance shall be as

follows:

Effective January 1, 2004 - $500-.00 per annum
Effective January 1, 2005 - $550.00 per annum
Effective January 1, 2006 $600.00 per annum
Effective January 1, 2006 $650.00 per annum

!

(2) This payment shall be made to plainclothed as well as
uhiformed_Employees.

(3) 1If th? Borough decides to chaﬁge’the unifcfm’or any part
thereof, it shall prévidé, free of charge, any such changed itgms.

tilizatién of this ;Iausé shall not diminish thé clothing allowahce
set forth in this Agreement. | |

(4) A Police Officer}s.uniform Oor personal equipment which are
required by him in his capaciﬁy as a Police Officer, whlch may be .
damaged during the course of hls employment, shall be replacéed at the
expense of the Borough except where such damage is cdused by the
negllgence of the Employee. .

(5)4 Any such payments made under‘Paragraph (4) of this Article
shall be iﬁ-additioﬁ to the Police Officer's annual clothing allowance>
otherwise referred to in this Agreement. |

(6) Uniform Transition

1. The Borough through the Shift Cbmmander shall establish a
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Uniform Transition schedule from winter uniforms to summer uniforms

and summer uniforms to winter uniforms on an annual basis, taking into

consideration the normal temperature changés during the involved
uniform transition periods.'

2. Police work shifts shall have the‘option of requesting a
variance ffom.saidwschédule«baséd on unusual‘temperatﬁre leveis. All

members of said shifts must be_uniform in the‘wearing of the elected

The Superior Officer in charge of the shift shall be

-~

uniform option.

designated as the individual permitted to grant the uniform variance

\requeét.

3. In order to effect and facilitate the uniform transition

option, all Rutherford PBA Local 300 mémbers éhall be reguired to keep
and maintain during the Sche&uledAtraﬁsiﬁion periods both winter and
summer uniforms in thgir=lockefs at Police Headgquarters. ©No shift
tour time shall be lost in éffeéting the exercise -of éhe uniform

transition option.
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ARTICLE XXTITT - EDUCATION INCENTIVE

(1) Each Employee covered under this Agreement who shall earn

an AAS degree in Police Science shall, upon proper notification and

proof ‘to the Borough receive an increment, in addition to all other

wage and benefits provided in this Agreement, in the amount of One

Thousand.($1,000.00)'Dollars per year.

" (2) Each Employee covered under this Agreement‘who shall earn

a Bachelor's degree (B A. or B.S. ) shall upon proper notification and

proof to the Borough re061ve an increment and benerlts provided in

this Agreement, in the amount of Fifteen Hundred ($1,500.00) Dollars

per year which shall be deemed to include any prior degree increment.

(3) Increments paid under this Article shall be prorated from

the date of receipt of said degrea and shall be pald as part of the

_Employce s blweek?y salary.




ARTICLE ¥¥TV - WORK IN HIGHER RANK

tl) When an Employeg &orks in a higher rank for thirt& (30) days
Oor more, he\shail recéive the pay of that higher rank in whichAhe is
" working and the Borough shall not dgfeat the intént of this clause by
*éhifting two, (2) or more Employees to cover the higher rank in
question. This clause shall not apply iﬁ cases of vacancies due to
vabations;‘ |

(2) After an Employee works in a higher réﬁk for thirfy (30)

days or more, he shall thereafter receive the pay of such higher rank

for the remaining period of time during which he performs the work of

such higher rank. S ;

(3) For purposes of this Article the thirty (30) days must be

worked within a calendar year, however,~these days need not be

consecutive.
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ARTICLE XXV - VACATIONS

(1) The vacation alloWance.shall:be seﬁ'forth in this Agreemeént

in Appegdix_c;

(2) When in any calender year, the vacation or any part thereof
is not granted by reason of pressure of - Umﬂ1c1pal bL51ness such
vaeatlon perlods not granted shall accumulabe and shall be granted
Qurlng the next succeedwng year only

(3) If an Empleyee is on vacation.end becomes "sufficiently i1l

g0 as to- requlre in- pablent hospltallzatlon he may have such period.
of illness and post hospital recuperation period charged agalnst sick

leave at hlS optlon upon proof of hospltallzablon and a physician's

certlflcate

(4) No bmployee who is on vacation shall .be recalled except in -
alcase of the full melllzathH of the Department by the Chief of
Police to meet a clear and present danger confrontlng the Borough

(5) -Vacations may be taken in four (4) hour segments. There
shall be no limitations or restricdtions on vacation fragmentation.

(6) Vacations shall be selected on a rotating seniority basis
'whlch shall be established by the Department Onee aﬁ‘Eﬁployee
selects two (2) or more consecutive days of vacatioﬁ under this
clause; the nextlsenior man shall make his Selectien, and so o, untii,
the senibriey list is exhausted at which time the preceés shall be
continued.  There shall be seperafe vacation rosters, one for
petrclﬁen and one for sergeanté and lieutenants,

(7) If an official holiday occurs during an Employee's

= | | W




authorized vacation, he will not be entitled to an additional vacation

day in lieu of the holiday.

(8) The employer shall respond promptly to requests for

~vacation use within two (2) weeks of such request.

(9) Approved vacation requests shall not be rescinded except
in emergent circumstances and with due consideration as to the impact

of change on the employee.
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ARTICLE XXVI - HOLIDAYS

(1) There shall be fifteen (15) paid holidays per year.

(2) The holidays noted herein shall be asvset forth in Appendix
D. In addition to the annual salary set forth in this Agreemenﬁ;‘each
Employee shall be paid an additional day's pay for each holiday
enumerated in this Agreement. Thefe shall be no additional payments
~made for working on any and/or all of the holidays in quesﬁioﬁ.

(3) In addition to’the regular paid holidays heretofore set
forth, the Employees co&ered under this Agreement shall be entitled
to such further paid holidays as may be declared from time to time by
the Borough's governing body for any other Borough Employees.

(4) The holiday benefit set fofth in Paragraph (1) of this
Article has been calculated into the base wage rates set forth at

Appendix A of this contract.
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ARTICLE XXVII - STICK LEAVE

(1) All permanent full time Employees covered by this Agreement
shall be granted sick leave with pay of one (1) working day for every
month of service during the remainder of the first calendar year
thereaffef which shall accuﬁulate from year to year.

(2) Sick leave with pay is hereby defined to mean a necessary
absence from duty due to illness,'injury or exposure to contagious
disease and.may include absence due to illness in the immediate family
of the Employee or necessary attendance upon a member of the immediate
family.

(3) To qualify for payment while absent on sick leave each
Employee who will be abéent.from duty on sick leave shall so notify
the Chief of Police or the Officer in charge two (2) hours before the
commencement of his scheduled téur of duty on afternoon and evening
fours and one (1) hour before commencement of his scheduled tour of
duty on morning tours. Said notice shall state the nature of the
cause of the absence from duty. Shorter notice shall be permitted in
exceptional circumstances which shall be reviewed on a case-by-case
basis with final dete;minationvby the Chief of Police. An Employee
who is absent without such notification shall bg charged with an
unpaid day for each day absent and will be subject to appropriate
disciplinary action.

(4) 2An Employee absent on sick leave shall submit acceptable

medical evidence substantiating the illness if reasonably requested

by the Borough.
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(5) One-half (%) of a work dayishall be the smallest unit to be

congidered in computing sick leave-used._
(6) All sick leave heretofore accumulated sha;i not be impaired
by this Agreement, and said:aqcumu;ated days shall be carried forwéfd
during the térm of this Agreement.
(7) Where an Employee has ;nnqunced retirement and said
Emplbyee‘s entitlements under this program have been calculated, said
‘entitlament'may be taken as either a lump sum pavﬁent'or it may be
taken in time away from the place of émployment with_full continuation
of wages and benefits. It shal%_be the obligation|{of the Employee td
elect which form of compensation{ time or cash,;ﬁhat is desired,
however, said election shall be subject to app?oval‘by the Borough.
Under no circﬁmst;nces shall the Employee's entitlements under this
clause be diminished, however the form of compensgtion is subject to
mutual agreement. Any ﬁmployee who shall retire with twenty~five (25)
years of service or upon a disability retirement éfter twenty-five
(25) ?ears of service shall be entitled to £ifty (H0%) percent of all
said Employee's remaining acéumulatedvsick‘days célculated at the
Employee's rate of compensation at said Employee's retirement.

(8) There shall beiimplemented a sick leave iﬁcentive program-

for non-use of avaiiable sickvaays as follows; | |
(a) When én Employée uses four (4) or lgss sick days in a

calendar year; then four (4) déys shalll be added to said
Employee's terminal leave.

(b) When an Employee uses five (5), six (6), seven (7) .
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or eight (8) sick days in a calendar year, then two
(2) days shall be added to said Employee's terminal
leave.

days used.
(d) Days which acecumulate under this program shall be

paid at the Employee's then current day's rate at said
full.

immediately. The.Borough reserves the right to make the visit if it
'is felt that there is an abuse present.

(10) Varification‘of Sick Leave is as follows:

:A. A mémber of the Rutherford Department covered by this
‘collective bargaining agreement mdy be required to present medical
certificate when: ‘

1. He/she is absent due to illness_fo;'four (4) or more
consecutive working dais, or

. 2. He/she has been absént due to ill@ess in more than six (6)
separate sick leave occasions of any duration within a calendar year
for which no medical certifiéate was provided by the Employéeﬁ

B. When an Employee is so directed to p#o&ide a medical
ce;tificate, he/she shall‘obtain said certificate from eitﬁer tﬁe

First Care Medical Center, located in Lyndhurst, New Jersey or his/her

personal physician.

>
’._I

(c) Personal days shall not be counted as sick leave -

Em@loyee's time’ of retirement and shall be paid in.

(3) The regular sick leave visit program shall be eliminated




In the event an Employee obtains said certificate from First

Care, such shall be without expense to the Employee and payment for

medical services shall be provided directly by the Employer. Any

reimbursement by the Borough Health Insurance Program shall be due and

payable to the Borough.
In the event said certificate is obtained from the Employee's

-personal physician, the Employee shall be responsible for

out-of-pocket expense subject to reimbursement by the Employer for.all

péymeﬁts not covered by the Bbrough Health Insurance Progrém,

inclusive -of those amounts attribﬁted to the frogram‘s dedﬁctible.
(11) 2n employee who reports to work and beéins his assignment

but is éubsequently forced to leave because of illness will be given

credit for four hours of work and charged four hours of sick leave

unless he shall have  worked more than four hours before being

incapacitated by illness in which case he will be given a full day of
} - .
work credit without charge for .sick leave. However, this provision

shall be applicable to only one incident in a calendar vear and shall

be éubject to vérification of the need for sick leave. For any such
subsequent inciden t beyond Lhe first in a calendar year the employee
shall be entlbled to work credit only for hours acbua17y worked and
éharged for 51ck leave for all remavnwng hours of the assigned‘regular
shift. This proylslon shall not reduce the option of the Borough to
require substantiation of illnesé or to resort tc‘discip;inary:action
in the circﬁmstance of jusé cause}. This provision shall bé an
the Article, Sick Leave, and-to any

exception to -paragraph [5] of

other provision of the Agreement to the contrary.

1N
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ARTICLE XXVITTI -~ WORX INCURRED INJURY

(1) Wheré an Employee covered under the Agreement suffers a
work-connected injury or disability, thé Borough shall ;ontinué éuch
Employee at full pay, aﬁring' the contirduance of such Employee's
inability to work, for a period of up to one (1) year. Dgfiﬁg'thié
period of_time,'all'temporary disability benefits accruing under the
provisions of the Workers' Compénsation Act shall be paid.over to the
Borough.

(2) The Employees shall be required to present evideﬁce by a
certificate of a responsible physician that he is.unable to‘WOrk and,
the mayor and council, may regsonably require the said Employee to
present'sdch derﬁificateé from time to time. |

(3)» In the event the Employee contends that he is entitled to
a period of disability beyond the pefiod established by the treatiﬁg
physician, or a physician employed by the Borough or by its insurance

e

carrier, then, and in that event, the burden shall be upon the

Employee to establish such additional period of disability by
bbtaining a Ajudément in the Divigsion of Workers' Compensation
establishing such further period of disability*an? sﬁch findings by
the Division of Wérkers‘ Compensationﬁ or by the final deéision of the
last reviewing court shall be biﬁding ﬁpon the parties.

(4) For the purposes of this Article, injury'of illness incurred
while the Emplo?ee is attending'aZBOréugh—sanctioned training;pfogram,

shall, be considered in the line of duty.

(5) In the event a dispute arises as to whether an absence shall:
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be computed or-designated as sick leave or as an injury on duty, the
parties agree to Ee bound by the decision of an appropriate Workers'
Compensation judgment, or, if there is an appeal ﬁherefrom, the final
decision of the last reviewing court.

(6) An injury on duty reqguiring time off for treatment,
recuperaticn or*rehabilitation-shall not be canstrued‘as sick leave
or 51Ck leave -occasion under the. terms of the sick leave pOllCY

heretofore agreed upon bepween Lhe partles.




"ARTICLE XXTIX - DPERSONAL LEAVE

(1) Each Employee shall have three (3) personal leave days per

year. For the purpose of this clause, an Employee sghall not be

required to advise his Superior of the reasons for the personal leave

day .

sz Employees must give the Chief of Police twenty-four (24)
hours notice of their intention to take a personal day and-muse
receive approval from the Chief fo insure that the Borough has
adequate personnel on hand to perform all necessar? functions.

(3) A denial of an epplidetien for personal time under this
. section by the Chief shall only be made for sufficient cause and any

such denial may become the éubject of a grievance procedure under this

Agreement .-

(4) Personal leave time under this Article shall be Qranted in
units of not less than four (4) houfs for each occasion.

(5) Effective January 1, 1990 the Borough shall be éntitled to
charge one_ (1) personal day used durlng a calendar year against an

Employee's sick time.

(5), Personal days ‘which are not chargeable to sick 1eave and
which are not utilized by an- Fmployee‘shall aecumu7ate from year. to
yvear thereafter for said Employee's future use. Provided, however,
that’any suchvaccumulated,personal leave days may not be‘used for

calculating any terminal leave benefits.




ARTICLE XXX - BEREAVEMENT LEAVE

(1) all perménent full time Employeés covered by this Agreement
shall be entitled to three (3) days leave with pay upon the death of
a member of his immediate Tamlly witHin the State of New Jersey and
up to five (5) days leave if OutSldE the state with the consent of the
Chief of Police or his de51gnated represenéatlve

(2) Immediaﬁe family shall include spousef children, parents,
brothers, sisters and gr%ndparents of-Employee,or spouse.

(3) Such funeral léave shall not be charged against the
Employee's vacation or sick leave. |

(4) Any extension of absence under this Arﬁicle,‘however, may
at the Employee's option and with the consent of the ﬁépartmeﬁt Head,
be éharged against aVa;lable vacation timé or be taken without pay for
a reasonable period.

(5) In the case of unusual éircumstaﬁce not specifically'coVered‘
in this Articlé, funeral leave may be granted or extended at the
discretion of the Chief of éolic’:e.~ Said extension shall be at the
discretion of the Chief and at the request.bf the Officer involved be

chargeable to available sick leave.




ARTICLE XXXT - LEAVE OF ABSENCE

(1) All permanent fu;l ti@e Employees covered by this Agteement
may be granted a leave of absence without pay for a petiod not to
exceed thirty (30) days.

(2) The Eméloyee shall submit in writing all facts bearing on
the request to the Chief OE,Police or his designated representative
who shall append his recommendations and fctwardzthe‘requeet to the
Borough Council. The Borough.Council shall consider each case on its
merits and without establlshlng a precedent The Borouqh»will not
unreasonably deny an Employee's request for a leave of- absence

(3) This leave is' subject to renewal for reasons of personal
illnese, d%sability'or other reasons deemed proper and approved by the

Borough. Norimally, it shall be granted cnly when the Employee has

used his accumulated sick and vacation leave in the case of 1llness

or his vacatlon leave if leave without pay is requested for reasons

other than illness.
(4) At the expiration of such leave, the Employee shall be
returned to the position from which he is omn leave and will receive

as of the date of hlS return all beneflts he would have recelved had

- he not taken the leave

(5) Seniority shall be retained and shall accumulate during all

leaves.
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ARTICLE XXXT1 - MEDICAL COVERAGES

(1) The Borough shall provide and pay the full cost of the
following'médical coverages: Blue Cross, Blue Shield, Rider J, Major
Medical 'Insurance; and dental insﬁrance for Employeés and their
'.families, of the same type és presently exists. The Borough shall
provide as an addiﬁional medicél coverage, ét the Borough's sole cost
and expense, é full family prescription drug insurance plan for all
Employées covered by this Agreement. Said prescription program shall
have a One ($1.CO) Dollar co-payment provision and shall be gquivalent
to the "Great West Life Plan'I, including dependents". The Borough
shall have the option of securing equivalent coverage from other
insurance companies, however, the PBA shall be notified in advance of
any such change and be given an opportunity to review the proposgd_
changes in advance of their implementation. Effecti&e March 5, 1987
the public employer shall have the right to institute a modification
of th¢ co—péyment provision for prescription dfugs to three ($3.00)
dollars for generic prescriptions and five ($5.00) dollars for brand

name prescriptions. Effective January 1, 2005 the prescription drug

plan co-payment shall be $5.00 co-pay for all generic drugs and $10.00

co-pay for'all brand name drugs. These rates of co-payment shall
include mail order prescriptions..

| (2) Thevfull family dental plan as set forth as part of thé
medical coverages above shall‘beqas set forth at Appeﬁdix E to this

Agreement. The Borough of Rutherford shall bear the full cost of the

plan. The Borough of Rutherford shall have the option of securing
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‘eguivalent coverage from anothér insurance company, however, in any

event, the Employee organization shall be advised of any such decision
and be given a copy of all insurance information.

(3) The Borough shall provvde a medlcal assistance program
prov1d1ng medwcal and dental coverages to all pollce retirees subject
to the following guldellnes:

(a) Médical and dental covefages shall be for the retiree and

spouse. For the ‘purposes of this section spouse shall be
defined as that individual married to the.retiree at the
time of retirement. The Employer shall provide a nlan that

permits a retiree to cover, at the'retiree's‘expense, an

ellglble dependent
(E) Retlree Medlcal and dental coverage entitlement as is set
forth in this article shall be provided_by the Borough for

the entire lifetime of the retiree and the entire lifetime

of the employee’s spouse. In the event that the retiree

and the retiree’s spouse become eligible for medicare then
the Bordugh shall be reeponsible for n@intaining a wrap
around plan as a medlcare supplement so as to ensure the.
prov151on of the same. level of medlcal and dental benefits
to the retiree and spouse of the\retlxee. The level of
medical and dental‘benefits shell be defined as that level
of benefits provided to each retiree immediately‘before
said retiree’s separation from active police service with
the Borough

(¢) To be eligible for any plan coverage, the retiree must be




on a twenty-five (25) year service retirement or disability

retirement as is defined by the New Jersey Pension Law.
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ARTICLE XXXTII - INSURANCE

The Borough will contince'to provide existing insurance coverage
to Employees covered under this Agreement, protectiﬁg them from civil
suits arising ocut of the performance of thelr duties 1ncludlng'but not .
limited to the Lollow1ng' False arrest, ma11c1ous prosecutlon llbel
slandér, defamatlon of character violation of the‘rlght of privacy,

invasion of the right of prLVLleged occupancy and the 1nva51on of

c1v1l rights.
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ARTICLE XXXIV - ACCIDENTAL DEATH POLICY

The Bbrough-will provide at its own cost and expense and without
cost to the Employee, an accidental -death and dismemberment insurance
policy in the face émoﬁnt of "Five Thousand (SS,OOO:O@) Dollars per
Employee. Said policy shall be limited to work-connected occurrences

only.
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ARTICLE XXXV - BULLETIN BOARD

(1) The Borough will supply one bulletin"boafd‘fbrwthe use of
the Association to be placed in a canépicuous.loéation.

(2) The bulletin board shall be for the use of the Associatiom® -
for the gosting of notices and bulletins pertaining to Association
business and activities or métters 'dealing'.withf the weifare_ of
Employees. | |

(3) No matter may be posted without receiving'permissidn of the.
officially designated Association répresentati&e. -Any bulletins
deemed detrimental to the operation of the Deparﬁment may‘berrejected
for posting by the Chief of Police. However, app;éval‘for posting
shall not be unreasonably withheld. |

(4) The PBA shall be permitted to install a locked bulletin

- board and will provide a courtesy key to the Chief of Police.
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ARTICiE XXXVI - CEREMONIAL ACTIVITIES

(1) In the event a Police Officer in another department in the

State ef New Jersey is killed in line of duty, the Borough will permit

at leaét one uniformed Police Officer of the Borough £0 participata

! .
vn funeral service for the said deceased OLLlcer.

(é) Subject to the ava11ab111ty'oL same, the Borough.w1ll permlt
a Boroegh police vehﬂcle to be utlllzed by the members 1n.the funeral
servzce

(33 Police Officers participatihg in such funeral service shall
not be entlpled to any compensation durﬂng the time in. which they are

parLLCLPatlng in sald funeral Service unless oﬁherwiSe agreed to by

the Chler of Police.




ARTICLE XXXV;II - PERSONNEL FILES

(1) A separate personal history file shall be established and
maintained for each Employee covered in this Agreement. Personal
history files afé confidential records and shall be maintained in- the

office of the Chief of police.

(2) Any member‘of the Eolibe Departmené may by appointment.

review his personnel file. This appointment for review must be made

through the Chief of Police or his designéted'representative.

(3) Whenever a written complaint concernihg an Officer or his
actions is to be placed in his personnel file a copy shall be made
available to him and ﬁeﬂshall be given the opportunity to rebut it if
he so desires, and he shall be permitted to place said rebuttal in his
file.

(4) All personal history files will be carefully'maintagned and

safe-guarded permanently. Nothing placed in any file shall be removed

therefrom.



AW
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ARTICLE XXXVIII - MILITARY LEAVE

Military leave for Employees training or serving with the
National Guard or the Armed Forces of the United States will be

granted in accordance with tﬁe‘laws.applying to such cases.
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B ARTICLE XXXTX - OFF DUTY POLICE ACTION

Since all Police Officers are presumed to be subject to duty

twenty-four (24) hours per day, the parties agree to the following:

o (a) 'Any proper- and responsible’ action taken by a
member of the force on his time off where the
elrcumstances nece551tated prompt police acelon whlch
would have been taken by an Officer'on'aetive duty 1if
Dbresent or .available, shall” be considered Npolice
action, and the Employee shall have all of the rlghts
and benefits concernlng such action as 1f he were then
on active duty.
(b) In 511 circumetances the Employee shall promptiy

report such actions to the Orflcer in charge at police

headquarters at the -desk.




ARTICLE XI, - TRAVEL EXPENSE

Whenever an Employee is required to provide his own

transportation for police department business (Attendance at court,

travel and training program,‘etc.) said Employee shall receive the
designated rate per mile as is set by the United States Internal

Revenue Service as a mileage eipense. -

58




ARTICLE XLT - SAFETY AND HEALTH

(1) The Employer shall at all times maintain working conditions
to insure-maximum safety for all Employees. Presént-equipment and

~working COndlLlODS are recognized by both parties as belng safe and

adequate
(2) Vehicie Maiﬁtenamce
(a) The Patrolman is responsible for maintaining the
llnterlor of hlS patrol vehicle 1n a clean condition
and shall also strive to keep all vehicle windows and
windshields clean so as to aid in the effective use of
the vehicles. . The police Officer éhalllbe reéponsible
for the refueling of hig police vehicle.
(b) * The pPatrolman shall not be . responsible for
‘changing tires on his patrol wvehicle but shall
immediately notify the control deésk of said vehicle
breakdown so that arrangements can be made to effect
the repair of said vehicle or obtain a replacemént

vehicle.
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ARTICLE XLIT - REPLACEMENTS
(1)

(2)

No full time Employee covered by this Agreement shall be
replaced by any non-police, part time or other personnel.

‘No'pdst presently filled by a full time Employee Ccovered by
personnel.

this Agreement shall be filled by any non-police,

part time or other
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‘Employee covered by this Agreement shall be restricted or img

ARTICLE XLIII - QUTSIDE EMPLOYMENT

Subject only to the Statutes of the State of New J¢

applicable case law and the New Jersey Administrative Code’

from .seeking or maintaining any outside employment. However

Employee must notify the Chief of Police of such outside empldy

=rsey,
e, no
aired
, the

ment .




ARTICLE XLIV - PENSION

(1) The Borough shall provide pension and retirement benefits
to Employees covered by this Agreement pursuant to provisions of the

statutes and laws of the State of New Jersey.-

(2)  The Borough will pay to the appropriate Police Retirement -

Fund all emoﬁhts which the Fund will accept on account of any payments
made to Employees pursuant to this Agreement

(3)° It is agreed that in the event that the parties have a
diepute as to whether e Payment should or shoﬁid‘not be made to the

appropriate Police Retirement Fund, then, and 4in - that’ event,

resolution of the said dispute shall be made by the appropriate fund

and the parties to this Agreement agree to be bound thereby.
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ARTICLE XLV - FURTHER NEGOT_IATIONS
(1) The parﬁies égree'that during the‘térm of ﬁhis Agreement,

they shali’ﬁéet éeriodically in good faith attémpt té_resolve such

additional issués as may arise.’
- (2) If agréemgnt is'xeachéd between thé parties as to any such

additional issues,  then, and in that event}. any such agreed upon -
1anguage shall become part.of~this Agreeméntiupon‘the execution of
‘same, nduly‘ signed by the <Associati$n. Presgiident and the Borough

Administrator.
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ARTICLE XLVI - GRIEVANCE PROCEDURE

(1) To pfovide for the expeditious and mutually éatiéfactory
settlement of grievanée ariging with reépect to complaints occurring
under this Agréement,*the following procedures shall be used. For The
purpoSes:of‘this Agreémentk.the term."grievance“ means'ahy'complaint,

difference or dispute betﬁeen.the Employer and any Employee with

respect to the interp:etation, application, or violation of any of the

provisions of this Agreement or any applicable rule or regulation or .

policies, ' agreements or administrative decisions effecting any

Employee(s) covered by this Agreement. Minor disciplinary matter

shall be subject to the Grievance Procedure.

(2) *m
In the event that any Empléyee' or group of
Employees has a grievance thep,witﬁiﬁ seven (7)

- calendar days from the event being érieved, the
grievance shall be presented in writing to the
Captain in( chagge of the -unit "to- which the
grievanﬁ is éssigned. .The Captain shall render
a‘decision'within five (5) caleﬁdar"dafé after

the grievance was presented to him.

(B) STEP TWO

If no satisfactory resolution of the grievance is

reached at Step One, then within five (5)

calendar days the grievance shall be presented in
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writing to the Chief of Police. The Chief shall

render a decision within seven (7) calendar days

after the grievance was first presented to him.

In the absence of the-Chief, the grievance shall
be presented to the Captain in -charge of the

Department for determination.

(C) STEP THREE

If the Association wishes to appeal the decision of °

the Chief of‘Poiice (or’ the Captain in charge if the
Chief is absent), it shall be presen%ed in writing to
the Borough -Administrator, or his delegated
representative, within seven (7) calendar days. This
presentation shall include copies of .all. previous
»correspondence relatlng to the matter in dlprLe The
Borough.Admlnlstratoz‘or‘hls authorlzed.representatlve
may give the Association the ~opportunity tohﬁe heard

and will give his decision in writing within ten (10)

calendar days of receipt of the written grievance.

(D)  ARBITRATION

(1) If no satisfactory resolution of the grievance is
reached at Step .Three, then withipAseyen (7) calendar
days the grievance shall be‘referred‘to the Public

Employment Relations Commission for the selection of
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an arbitrator, pursuant to the rules of said

Commission.  The decision of the arbitrator shall be

final and binding upon the parties. The expense of

such arbitration shall be borne egually by the-

parties.

-(2) The arbitrator shall have no authority to add to

Or subtract from the Agreement.

(3) 1t uis agreed between the parties that ﬁo
arbitration hearing shall be held until after the
expiration of at least thirﬁy (30) days after the
decisidn rendered by the Borough Administraior on the
grievance: Further, it is the intent of the parties

that ‘no matter in dispute that is subject to the

review and/or the decision of the Department of

Personnel of the State of New Jersey may be submitted
to arbitration. The parties “herein direct the
arbitrator not to éccept or to decide any matter in
dispute that is subject to Department of Personnel
review and decision.

(4) Any Employee covered by this Agreement may have

the right to process his own grievance with his

representative.

(5) The time limits expressed herein shall be

strictiy‘adheredAto. If any grievance has not been
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initiated within the time limits specified, then the

- grievance shall be deemed to have been abandoned. If

any grievance is not processed to.the neﬁt succeeding
sfepein-the grievance procedure within éhe fime limits
prescribed, then the disposifioﬁ of the grievance at
the last preceding step shall -bé deemed to be
coqclusivé. «Nothing.herein sﬁall prevent the parties.
frém.mutually agreeiﬁg’to extend of contract the time

limits provided for processing the grievance at any

step in the grievance procedure.
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ARTICLE XLVII- FULLY BARGAINED PROVISION

This Agreement represents and incorporates the com?lete and
final’undetstanding and settlement by the parties of all bargainable
issues which were or could have been the subject of negotiations.
‘During the term of thS Agreement neither party will be required to
negotlate with respect to any such matter, whether or not. covered by'
this Agreement, and whether or not w1th1n. the knowledge or
contemplation ©f either or both parties at'the_time-they negotiated

or signed this Agreement .
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ARTICLE XLVIII - SAVINGS CLAUSE

(1) It is understood and agreed that if any portion of this

Agreement or the application of this>A§reement as to any person or

circumstance shall be invalid, the remainder of this Agreement or the ™

application:of such provision to other-pefsens of circumstances shall
not be affected thereby.

(2) .If any such provisions are so invalid, the Borough and the
Associaﬁion will meet for the purpose of negotiating change made

necessary by applicable law:
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ARTICLE XLIX - TERM OF CONTRACT

This contract shall take effect upon the execution thereof and

shall have a termination date of December 31, 2007. If a successor

agreement. is not executed by December 31, 2007, then -this' Agreement

shall continue in full force and effect until a successor agreement

is signed.




IN WITNESS WHEREQF, the parties heresto have entered their hands

5 Ve [ ! }.L'” J——
and seals this A day of /L W)€l e {{f , 2004.

ATTEST: ‘ ) BOROUGH OF RUTHERFORD
- (As to the Borough of ‘ ' A .
Rutherford) 7 / /j;; YoV sd
: ' By /D 4 /mxzﬁf /5 0yS

Méyor,' Borough of Rutherford

, " : ¥Yi ]
Boroug‘;k}?éflgfk Q{; M{Uz [d '

Counc Pres., Borough of
Ruthe¥ford

(As- to Local 300, PBa RUTHERFORD PBA LOCAL: NO. 300

%rfcrd Unit)
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APPENDIX "B
RUTHERFORD
NEW JERSEY POLICE DEPARTMENT

Patrolman, Job Descriptlon
Operations, Patrolman s Job Descrlptlon

1. Scope and Puroose )
It is the purpose of this Departmeént Order to deLlne‘Lhe

respons7b111t1es of the Patrolman and to clarify hlS pOSlthH within

“the organlzatlonal eructure of ‘the Department.

2. General Dutles and R&SDORSlbllltleS

A. The Patrolmeo is a repiesentative'of his Department and the:-
Borougﬁ.of Rutherford.. As such he is governed by the highest legal
and moral standards. His philosophy must be one of dedication to
the public service, submerging his own personal interests for the
common good )

B. The conduct and deportment of the Patrolman will be governed,

by the laws of the State, Borough orders, general orders, and the

order of Superior Offlcers.

C. The Patrolman is immediately subordinate to the’ Patrol

Sergeant.

3. Patrol Responsibilities

A. The Patrolman,‘during his tour of duty; shall:
1. Patrol his assigned beat. for the purpose of:
a. Prevention of crime
b. Enforce the law
c. Protect life and property C o ,
“d. Preserve the peace ' |
e. Apprehend law violators
£. Recover stolen proberty ,
" g. 'Iﬁvestigate Suspicious persons
2. Familiarize himself with his a551gned beat by knowin g the

7ocatlons of:
a. Police and fire emergency call boxes

b. ©Public telephones
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Places frequented by suspected law violators
- Dangerous and unwholesome places
e. All other hazards within his beat and advising the

patrol Sergeant so that situations can.be corrected.

3. At no timétpat;ol any. beat other than that'assigned to him
unléSsvotherwise ordered by his Superior Officer or Acting Superior
Officer. ‘ ‘

4.  Report to the Desk Officer any nuisances or other matters
affecting the safety and qonvenience of the pﬁblic and interést

the Borough, such as: ,
- a. Street‘and sidewalks construction and defects.

H
n
<

b. =~ Faulty street lamps, traffic lights, traffic sigr
street name signs, power lines, or any stray shopping
carts; or any hazardous condition.in which situation|he
shall remain at the locatiocn when necessar&,-umtil the

hazard is past or he is relieved.

n

5. Visit all public ﬁlaces on his beat, especially where crowd
gather, for the purpose of enforcing all laws and ordinances.
6. At the scene Of a fire, shall further protect life and
property by observing the following procedures:
a. Immediately after a fire és discévered, cause the
Fire Department to be notified by the most .rapid

communication available.

b. Secure the safety of all persons in burning o

=

‘threatened buildings.
c. Establish a fire zone and keep all unauthoriz

pérsoﬁs from entering same.
d. Cooperate fully with the commanding Officer of the
Fire Department at the scene, as he has jurisdiction over
fires. ' o
e. ~ Assume the requnsibilities for ihe protection o

h

demaged premiseg until the control of the property hés

been assumed by an authorized person, or until relieved.
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- ' £. Assume responsibility for notifying desk Officer
that lodging or help is needed for displaced persons.

7. When assigned to foot patrol, the Patrolman shall make hourly
calls to decgk Officer either by walkie- talkie radio or by call box.
8. Whenvasslgned Lo a beat car or foot patrol, unless otherwise
specified;dimmediateiy'after roll call proceed to his beat and
promptly check radio equipment with radio dlspatcher to make sure
radio is working properly ' )

- 9. Perform such other duties as .may be required and make all
necessary yeports. ‘
10. Be always.alert for motorists who need assistance and provide
such aid ag is practical under the circumstances.
11. Check l211 abandoned cars or cars parked in unusual locations
for the purpose of detecting possible criminal activity.

4. Investigatioch Responsibilities

A. The Patrolman shall check all complaints received in tﬁe field
and take whatever re@edial action required.

. B. Make thorough and complete investigations of all assignments,
crimesh incidents and any law violations that are brought to hisg
attention and make all requlred reports:

C.” Take igitial charge of scene of investigation and determine
what additilonal police service 1is required to complete the
idvestigaticn then notify headquarters. At the scene of a crime
the Patrolmgn's primary purpose'efter determining what shall be
needed is to protect the crime scene, keeping all unauthorized
personnel ouf of seme' - ‘ ' A
S..~'A.V‘ The Patrolman shall address all citizens in a firm, courteous
manner calculated to develop respect and conrldence in the Officer
and the Department. _ '
. B. ;He.shalLAwo;k to create genial relations withAother public
officials foxy the purpose of creating an atmosphere of mutual trust
and respect.

C. He shall '‘give due respect to all Superior Officers and

co-workers.
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. further1ng the achlevemenusx of law enforcement

D. . The Patrolman shall cultivate friendly but formal relationship
with lay citizens and civic leaders in all parts of his patrol
beat'. ) ' 4 '

E. The Patrolman shall tact fully refuse any gifts, favors, or

monetary or ozher reward_whlch.may'be OLIEI@d him by the public for

his actsg or omissions, so as. to av01dmpl§c1ng himself and the

Department in a compromising position.

Raspdﬁsibility for Kmowledge Relating to His Job

A. Thé Patrolman, through continuous study, shall have a thorough

and complete knowledge of all sections of the State Law and Borough

Ordinances, criminal and traffic

. B. The Patrolman shall be thoroughly -familiar with all Statutes

Wthh govern or limit his authority and responsibilities. He is

thoroughly familiar with all policies, procedures rules and

regulations set forth in Department orders and spéecial orders of

the patrol units.
C. The Patrolman shall have a general acquaintance with community

leaders, other governmental agencies, and the persons in charge,

transportation agencies, their locations, schedules, and related

information. He shall know the authority and locations of all

enforcement agencies bounding the Borough of Rutherford.

Coordination and Cooperation Responsibilities

©A. The Patrolman shall render assistance fo all other enforcement

agencies when detailed to 'do so by the Superior Officer in charge

of said tour of duty- .
B. ThehPatrolman shall aséist and work with other agencies in
time of sudden emergency when such assistance is needed or he is
detailed to do so by Superﬁor in éharae of tour of duty.

C. The Patrolman sball act as a liaison Officer between hls

organlzatlon and other law enforcement agencies for the purpose of
throughout the

State.
Economy and Equipment Responsibilities

A, The Patrolman is responsible for maintaining all egquipment
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10,

C. Integrlty,

igsued to him, in good condition and using .it as effectively and

economically as possible.
B. The Patrolman avoids unnecessary waste of materials.

c. He shall constantly strive to keep his patrol vehicle in good

condition. He shall take reasonable precautions to avoid accidents

when driving. He _ shall report- all vehicle defects which need

correctlng to his Superiors immediately uoon discovery.

,Records and Reportan RESDOP81bllltles

A. ,The Patrolman shall complete all reports required of him
promptly and forward them to ,the Officer in charge of the desk

within a reasonable time.
B. The Patrolman shall complete all reports and make them clear

and understandable
Regquired Skills, Knowledge, and Ability

2 Must continue to keep up with changing laws, statutes and

L.

. Borough Codes and the enforcement of same.

B. Must be in excellent health and phys1cal oondltlon

character, and reputatlon.WLthn.the communlty'must‘

be above reproach.
D. Must be emotionally mature.

E Must possess a neat and pleasant appearance with con31derable
life.

T -

ability to deal tactfully with people for all walks of

F Must have.COQSLQerable ability to express himself easily and
well. C '
G. Must possess a current driver's license and be a competent

operator of a motor vehicle.

Rules and Regulations and Ordérs

Along with the foregolug, must “abide by the -rules and regulations

of the Department, special orders and all other orders given by

‘Superior Officers 1n the performapce of his dutles.
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Definition:

During an assigned tour of duty, on foot, or id an automobile,

patrbls a designated area to provide assistance and protection for
persons; to safeguard property; to assure observance of the law, and to
apprehend law breakeré; does related work as required.

Exzmples of Work:
Gives desired information to inquirers as to local geography, local"

occurrences, provisions of .the law and other proper matters; assists and
protects children in crossing streets, regulates and controls pedestrian
and wvehicular traffic, when neéessary, so as to assure Safety,
reasonably rapid movement of traffic, and a ﬁinimum of interferences;
helps to maintain order atkplaées whefe people gather in numbers; notes
condition; while patrolling the designated territory, calls the
attention of househglders and others to matters needing their attention,
cheéks the condition of occupied buildings, and takes steps to protect
them from damage and theft; takes needed action as to suspiéidus persons .
and conditions and reports significant actions, occurrences, and
conditions; provides police protection when large sums of money are in
transit; makes investigations of complaints involving migconduct,
.suspicious behavior, illegal activities, improper conditions, and other
mattefs within the field of polic¢e operations; notes and reports holes
in the pavements, dangerous poies, imperfect street lights, and other
conditions constituting dangers or hazards; gives needed first aid in
case of accidents; keeps records of thé time and place of varied public
meetings and takes any steps necessary to assure orderly and safe
conditions; when on duty at night, notes Whether gates, doors, grating,
and entrances are securely fastened when they should be, and if not,
investigates and notifies interested persons or police headgquarters of
conditions that should be corrected; checks cars_in restricted areas;
when'necessary,.appréhends, warns, or takes into custody violators of
the law; gives testimony in court; prepares simple but clear reports of
significant activities and conditions; when in police headquarters,
.receives complaints, takes proper action by notifying Patrolman by

radio, and helps keep needed records.
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‘makes needed 1nvest1gatlon

POLICE SERGEANT

Definition:

Under the supervision of a Police Lieutenant during an assigned

tour of duty, has charge of the police activities intended to provide

a831stance and protection for persons, safeguard property, assure

observance of the laws, and apprehends law breskers; does related work

as required.
Examples of Work:
Visits and inspects beats; notes and reports irregularities, fires,

as to their condition and operation; receives comp1a1nts and -

glves needed 1nformatwon to c1tlzens and

accidents,

others; ridtes conditions which are significant from.a police standp01nt
and takes approorlate action to assure that perqo 18 and ‘property are -
safeguarded and good order is maintained; that patrolmen are dovng th81r

work properly; sees that needed police protectlon is prov1ded.when large

sums. of money are in transit; when there are fires, outbreaks, and other

conditions which may result in disorder and when large numbers of people

congregate for any reason; when necessary, apprehends, warns, or takes

into custody violators of the law; gives testimony in court; prepares

and directs the preparation of reports; keeps needed records and files.

DOLICE LIEUTENANT

Definition:
A Police Lieutenant works under the direction of a Captain of the

Police Department; "has charge of a police platoon or performs

specialized supervisory police duties; does related work as requlred

Examples of Work:

Gives suitable police assignments and instructions to sergeants and
patrolmen; provides them with neéded advice and assistance when

difficult problems of maneuvers arise, checks their work to see thakt

proper procedures are followed, reasonable standards of workmanship,

conduct and output are maintained, and that desired police objectives
chleved directs criminal and nomn- crlmlnal investigations and sees

are
takes clasgified records, and

that aDDroprlate police action is taken;
files flngerprlpts; when on desk duty keeps a desk blottér, arrest book,
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and a bproperty book; when necessary apprehend‘s, warns, or takes into
custody violators of the law; sees that needed police protection is
provided when large sums of money are in transit;v when there are fires,
outb:feaks, and other conditions which might result ih'disorder, and when
large numbers of people congregate for any reason; makes thorough
investﬁigation, prepares risauitable ;cfeports and keeps needed recoxds and
files. ‘
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te . APPENDTX C

VACATION

(A1l numbers refer to working days)

Patrolmen Segéeaﬁts Lieutenants
0 - 1 year (ome day for T . ' ‘ ‘
each month in service)
1 - 4 years o 14 16 .18
5 - 9 years o . 16 18 20
th - 14 years | 18 - 20 _ © 22
15 - 19 years 20 22 | . 24 -
20 - 24'yeérs 22 24 . 26
25 years and over 24 26 . 28
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The following

APPENDIX D

HOLIDAYS

I's

shallxbg_conéidgre@,holida?s under this Agreement. - (i]

1. ©New Year's Day

2. Lincoln's Birthday

3. Washington's Birthday

4. Good Friday

5. Memorial Day

6. Independence Day

7. ©Labor Day

8. Columbus Day

9. Veteran's Day

10.

11,

1z2.

13,

14.

15,

Thanksgiving Day

Day after Thanksgiving Day
Cﬁristmas Day

Easter

GeneraliEiection Day

MartinﬁLuther Xing's Birthday
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