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TOWNSHIP OF LYNDHURST

and

THE LYNDHURET POLICEMEN'S BENEVOLENT ASSOCIATION,

FEA LOCAL 202

Janusry 1, 1990 through December 31, 1e%2

APRUZZESE, McDERMOTT
MASTRO & MURPHY

Somerset Hills Corporate Center

25 Independence Boulevard
P.D. Bax 112

Liberty Corner, New Jersey 07983
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16991, by and between the TOWNSHIP OF LYNWDHURST, a body politic
and corporate of the State of New Jersey, hereinafter referred
to as the "Empleoyer”, and THE LYNDHURST POLICEMEN'S BENEVCLENT
ASSOCIATION, PBA LOCAL 202, hereinafter referred to 2s the "PBA";
0.02 WHEREAE, the Employer and the PBA recognize that it will
be to the benefit of both to promoie mutual understanding and
foster & harmonious relationship betweesn the parties to the end
; that continuous apnd efficient service will be rendered to and by
both parties.
Hi
i NOW THEREFORE, it ix agreed as foilows:
i
1.00 EMPLOYEES®' BASIC RIGHTES
1.01 Pursuant f£o Chapter 303, Public Laws, 1368, the Employer
hereby agrees that every Employee shall have the right freely ko
crganize, join and support the PBA and its affilistes for the
e Crpizan purpezes vf engaging in collective negotiations and other
P EzkNE, Mol EsweTT. mwt:fmﬂc;;:lnw
Hures & Memeay Moo & Mumray concerted activities for mutual aid and protection. As a body
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| exercising governmental power under the Laws of
Jersey,
. directly or

' Employee in

i negotiations with the Employer or his inscitution of any

the State of New
the EZmployer undertakes and agrees that it shall not

indirectly discouresge or deprive or coerce any

the enjoyment of zny rights conferred by Chapter

303, Public Laws 1968, or cther Laws of New Jersey or the

- Constitution of New Jersey and of the United States.

1.02 The Employer further agrees that it skall not
discriminakte agazinst any Employee with respect to hours, wages
or any terms or conditions of employment by reason of his

membership in the PBA and its affiliates, collective

grievance, complaint or proceeding under this Agreement or
otherwise with respect to any terms gr conditions of employment,

as prescribed by the Statutes of the State of New Jersey.

2.00 ASSOCIATION RECOGRITION

2.01 The Employer recognizes PBA Local 202 as the exclusive
bargazining representative for the purpose of collective
negotiations with respect to all negotishle items of emplovment
of all Employees employed Ly the Employer's Police Department

except those Employees specifically excluded herein.
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2.02 Ho Employees shall be compelled to join the Association

but shall have the option to voluntarily join szid Association,

2.03 The term "Police Dfficer* or "Employee”™ &35 used herein
shéll be defired to include the plural as well es the singular

and to include femzles as well as mzles.

2.04 This aAgreement shall cover 21l Police Officers of all
ranks from Patrolman to, and including, the rank of CThief of
Police.

3.00 Y TAT REPRE N

2.01 The Employer agrees that it will not enter into any
conktract or memorandum of agreement with anyonme but the
recognized Association (PBA Local 202) with regard to thke
categories of personnel covered by the said Memorandum cof

Agreement during the term of this Agreement.

4.00 DUES - CHECE QFF

4.01 Upon presentation to the Ercployer of a dues check off and
signed by individual Employees, the Employer will deduct from
such Employees' periodic salaries the amount set f£orth on said

dues check off authorization card.
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4.2 Thereafter, the Employer will, as soon &s practicable,
forward a check in the amount of all Aues withheld for this

purposa to the PBA representative entitled to receive same.

4.03 The said PEA representative shall be approinted by

 resolution of the PBA and certified to the Employsr by the FER,

5.00 EXISTING LAW

5.01 The provisicns of this agreement shall be subject to and
subordinate ko, and shall nat annul or modify existing

applicable provisions of State or Federal Law.

6.00 ASSOCIATION REPRESENTATIVES

6.01 The Employer recognizes the right of the Association to

designate representatives and alternstes for the enforcement of

this Agreement.

6.02 The Association shall furnish the Employer in writing
the names of the representatives and the alternates and rotify

the Employer of any changes.
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6.03 The autherity of the representatives and alternatss so

‘ designated by the Asscciation shall be limited to, and shall not

exceed, the follawing duties and activities:

{a) The investigation and presentation of grievanca in
accordance with the provisions of the collecrive
bargaining agreement.

{b) The transmission of such message and information

which shall originate with, and are authorized by

the Association or its Qfficers.

6.04 TUp to two (2) designated Association representatives

shall pe granted time with pay during woarking hours to attend

fall meetings and conferences on collective negotiaticns with

Employer officials, when such meetings, conferences ar
negotiation sessiom occur during the individual's normel wcrking

houvrs.

6.05 {A) In the event kthat a State or County PEA meeting
is to be held on a day on which a PBA
Representative is scheduled to wark the day
shift or the evening shift, he shall te Geened
to be working the 7:00 a.m. to 3:00 p.m. tour,
and shall be excused therefrom. In the event
that a PBA Representative is scheduled to work
the midnight shift on the day on which such a

-5 -
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(B}

{c)

(o)

meeting falls, he shall be given the option of
working either the midnight tour immecdiately
preceding or the midnight tour immediztely
following the said meeting. In the event any
PBA Committez meeting f£alis on a day on which a
FBA Representative is scheduled to wark, he
will be ezcused for an amount of time
reasonebly necessary to attend the szaig
meeting. All such excused time in this sectiocn
shall be granted with full pay and benefits.

In the event that any of the above fall on the
representative’s day off, he will not be
compensated in any way for attending.

The PBA President shall be permitted to attend
Local No. 202 PBA meetings and shall be
entitled to attend the Berger Cocunty Conference
meetings which are each held once per monkth,

In such cases the PBA President shall be
permitted necessary time off to attend ths
mesting only.

The PEA Secretary shall be permitted recesssry
time cff to attend the local No. 202 meetings.
In all cases covered by this Section., time off
taken by the PEA President, Delegate, or
Secretary, shall be without loss of raegular

compensation.
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7.00 MAINTENARCE OF WORK QPERATIONS

7.01 The parties agree that there shall be no lockouts,
strikes, work stoppages, job actions, or slowdowns during the
life of this Agreement. No Dfificer or reprasentative of the
Associstion shall authorize, instigate or condone such activity

7.02 It is understood that violeation of the provisions of

this Article may subject any Employee participating in or
condoning such activity to disciplinary acticn by the Employer.
Such disciplinary action may include termination of emplovment,
Or any other appropriatg iegser form of discipline, subject to
applicable provisions of this Agreement and statutory and cassa
law.
8.00 CRIEVANCE PROGCEDURE

8.01 To provide for the erpeditious ap@ mutually satisfactery
settlement of grievances arising with respect to complaints
ocrurring vnder this Agreement, the following procesdures shall
he usad, ¥For the purpose of this Agreement, the term
“grievance" means sny complaint, difference ar dispute hatween
the Township end ary Employee with respect to the

interpretation, application or viclation of apy of the

provisions of this Agreement, and further, this grievance
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procedure is meant to provide means by which Employees may

© appeal the interpretation, application or violation of policies,

agreements, and administrative decismions affecting them.

8.02 The procadure for settlement of grievences shall be
fellows: -

(L) EIEP ONE

In the event that any Employee covered by this
agreement has a grievance, within Eour {4) working
days of the occurrence of the event being grieved,
Fhe E@ployee shall discuss it informally with his
immediate supervitor. The supervisor shall decide
the grievance within two (2) working days after
the grievance is first presented to him.

(B) EBIEP THQ . -

If no sstisfactory resclution of the
g;ie?ance is reached at Step One, then
within two {2) working days the grievance
§hall be presented in writing to the Captain
in cherge. The Captain shall render =
decision within five (5) working days

ifter the grievance was first presented to
im.

(C) STEP THREE

if no satisfactory resvlution of the
grievance is resached at Step Twp, then
within twoe {2} working days the grievance
shall be presented in writing to the Chief
of ?o;ice._ The Chief shall render a
decision within five (5) working days after
the grievance was first presented to him.
In the absence of the Chief, the grievence
shall be presented to the Deputy Chief in
charge of the Depertment for determination.

{D) If the Association wishes to appesl the
decision 9f the Chief of Police (or the
Deputy Chief in charge if the Chief is
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absent), it shall be presented in writing to
the Directsr of Public Safety of the
Township within five (5) working days. This
presentation shall include copies of all
previons correspondence relating to the
matter in dispute. The birector of Public
Safety shall give the Associatice the
opportunity to be heard and will give his or
her decisiorn in writing with temn {10}
working days of receipt of the written
grievance.

ARBITRATIOR

1. If the grievance is oot settled throogh
the prior steps, the grievant(s) may refer
the matter to the Public Employment
Belations Commission (FPERC) within ten {10}
days after the determination hy the Director
of Public Safety. An Arbitrateor shall be
selected pursuant to the Rules of PERC.

2. The Arbitrator shall be bound by the
provisions of this Agreement and restricted
to the application of the facts presented to
him involved in the grievance. The
Arbitrator shall not have the aunthority ta
add to, modify, detract from or alter in aany
way the provisions of this Agreement or any
amendment or supplemsnt thereto., The
decision of the Arbitrator sball ke final
andl binding.

3, The costs for the services of the
Arbitrator shall be berne egqually betwean
the Township and the Association. Any othex
sxpenses, including but not limited to the
presentation of witnesses, shall be paid by
the party incurring same.

4. The time limits expressed herein shall
be strictly adhered to. If any grievance
has nob been initiated within the time
1imits specified, the grievance shall be
deemed to have been waived. I any
grievance is not processed to the next
succeeding step in the Grievance ProcCedure
within the time limits prescribed, then the
disposition of the grievance at the last
preceding step shall ba deemed to be



conzlusive. A failure to respcond at any
stage of the grievance procedure shall be
deamed denial of the grievance at that
level. HNothing herein shall prevent the
parties from mutuzlly agreeing to extend ar
contract the time limits provided for
procaessing the grievance at any step in the
Grievance Procedure.

{c) To suspend, promote, demote, transfer, assign,

reassign, discharge, or take any other

disciplinary action for good and just cause

according to law. Any Employse covered under kthis

% contract that is assigned to a hicher rank will be
9.00 RE VA N OF

paid the rate of that rank after a two (2}

: b calendar month periocd.
9.01 The Employer herebhy retzins and reserves unteo ikself =11

powers, rights, autherity, duties and responsibilities conferred 9.02 MNothing contained herein shall be corstrued to deny ot

upon and vested in it prior to the signing of this Agreement by . restrict the BEmployer of its rights, responsibilities, and

the Laws and Constitution of the State of New Jersey and of the authority under R.S. 11.40 and 40A, or any other natiomnal,

United $tates, ipcluding, but without Iimiting the generality cf

_i' state, county or other applicable laws.
the foregeing, the follewing rights:

i : 9.0% The Employer agrees that 211 terms and conditions of

{a}) To the executive management and administrative J ermployment not specifically set forth in this Memorandum of

cartrol of the Employer Covernment and i%s : Agreement shall be maintained at not less than the highest

properties and faciliiies and the activities of standard in effect st the time of the commencement of collective |

its Employses; bargaining negotiations between the parties leading to the

execotion of this Memarandum of Agreement.

(h) To hire all Employees, and, suhject %o the

provisions of law, to determine their " 9.04 Unless a contrety intent is expressed in this Memorandum

guaiification and conditiors for continued of Agreement, all existing benefits, rights, duties,

employment or assigument and to promote apd

obligations, and conditions of employment applicable te any
Lar CrricEn Law Orrvexn
suzzesz, MEDERMOTT, transfer Employees; Aymurzest, MiDramerr
‘astra & Mumprsr

Hesreo & Munray Employee pursuant to any rules, regulaticns, imstruction,
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2.05 The parties sgree that during the term of this
Agreement, they shall meet periodiczlly in a good faith attempt
to resolve such additional issues as may arise.

9.06 F¥Fallure to meet pursusnt to Sectionm 9.05 shall not he

- gause for a grievance.

8.07 If agreement is reached between the parties as to any
such additional issues, then, and in that event, any such agreead

upon language shall become patrt of this Agreement upon the

- execution of the same, duly signed by the Association Fresident

7 10.00

and the appropriate Employer representative.

RIGHTS OF FMPLOYEES

10.01 In all cases where an Employes may be threatensd or
accused with the commissicon of 2 crime resulting from his
perfarmance or non-performance in the line of duty, he shall be

so advised end have the right to consult with counsel.

10.02 The rights provided for herein are intended to prevent

the Officer to be interrogate=d from beirng subject to

! disciplinary action by reason of his failure <p answer guestions

. of a Superior Officer until his right to comsultation herein
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provided for has been afforded provided comsultatiaon is

requested.
invoked to
Department

ather than

(=)

(b}

' should be employed.

This provision is not intended nor shall it e
frustrate the every day aperaticn of the Police
or to provide a defense to a Departmental charge

2 failure to respond to guestioning.

The interrogztion of & member of the force
shail be st a reasorable hour, preferably
wnen the member of the force is on duty,
uniess the ezigencies of the investigation
Gictate otherwise, in which event
reassignment of the member of the forca

If any time is lost,

the member of the force shall be compensated,

The interrogetion shall take place at a
location designated by the Chief of Police.
Usually it will he at Police Headquarters or
the location where the incident allegedly

ccourred.

- 13 -



Luw BrecEs
STIZISL, McDEENGTT,
darTRo b MTRAHY

Mt Hvn et ¢ o ek
“aercwmprct Bacirvagee

F & Box ui
TRTY Cparaa K. e
b AT

{c}

{ay

{e)

The member of the force shall be ipnformed of
the nature of the investigation before any
interrogation commences, including the name
of the complainant. Sufficient information
to reasonably apprise the members of the
allegations should be provided. If it is
knowr. that the memher of the force is being
interrogated as 2 witness only, he should be

0 informed st the initial contact.

The guestioning shall be remsonable in
length, Reasonable respites shall be
allowed. Time shall also be provided for

personal necessities, meals, telephone calls

apd rest periods as &re reasonably necessary.

The member of the force shall not pe subject
toc any offensive language, nor shall he be

threatened with traansfer, dismissal or other
disciplinary punishment. No promise of

reward shall be made as an inducement to

gnswering guestions.
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{£) The complete interrogation af the member of
the force shall be recorded mechanically or
by a department stenographer. There will be

no "off«the-record” gquestions. All recesses

called during the guestioning shall be

recorded.

(g} If 3 member of the force is under srrest or
is likely to be, that is, if he is a suspect
or the targek of a criminal investigaticn,
he shall be given his right pursuant to the
current decisipn of the United States
Supreme Ccurt,

11.00 DATA IN
11.01 The Emplover agrees to make available to the Assvciation

all relevant data the Association may reguire to kartgain

collectively.

The relevant data noted above shall include but shall

rot be limited to such items =23 salaries and hecefits enjoyed by
other emplavee groups, the cost of various insurance and other
programs, information goncerning overtime worked by Employaes,
the total number of sick leave days utilized by Employees, the
total pumber of injuries on duty, the total length of time last
as a resuit of injuries on duty and other data af a similar

nature.
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12.00 BALARIES AND PATROL ALLOWANCE

ﬁ 12.01 The base annual salaries and patrol allowance of all
Employees covered by this Agreement shall be set forth in

Appendix A. .

12.02 The base anncval salary for the period covered by this

i Agreement shall, along with all other economic items, be deemed

to be retroactive to January 1, 1990 unless otherwise specified
{ and any monies due employges by virtue of this clause shall be

i paid as soon after the execution of this Agreement as

practicabla,

" 13.00 LORGEVITY

4‘13.01 In 2ddition to the salaries and other compensation set

. forth in this Agreemant, there shall be paid to each regular,

. full time member of the Police Department an additional sum as

ﬂ longevity based upon the Emplovee's annual salary as follows:

f One (1%} percent of the base wage skall be raid after four (4}

f years of completed service and an additipnal one-fourth (174) of

i one (1%) percent shsll be paid for each adgiticnal year
thereafter to a mazimum 0f six {8%) parcent at the end of

© twenty—£four {24} yesrs.
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13.02 The said pavment for longevity shall be paid on 3
‘weekly basis to Employees entitled to same.
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14.00 WORFDAY, WORRWEER RND OVERTIME

% 14.01 The normal workday shall be eight (€) hours. which shall
i

i include within the eight (8} hour span, thirty (30} minutes of
1 peid meal time per day, and in addition thereto two (2) ccffee
: breaks of fifteen (15} minutes each. The normal workday shall
be based upon the utilizaticn oF three {2} sguad system which
shall function for eight (B) rotating hours for each squad

during a twenty-four (24) hour Aday.

14.02 The schedule of work for Employees covered by this
i Agreement shall be as Eollows: Five (5) tours of work on the
day shift (7:00 A.M_. to 2:00 P.M.) followad by two (2) days off;
; then five {5} tours of wark oo the night shift (11:00 P .M. o
7:00 A.M.) foliowed by three {(3) days off;

then five (5) tours

of work on the afternmeoon shift {(3:00 P.M. to 11:00 P.M.} The
schedule shall continue, alternating five (5) days of wark
fnllowad hy three {3) days off with the Employee advancing his
shift forward to the next later work shift {seguence; davs,
nights, esvenings). This schecfule is commonly knewn 28 the “5-2,
5-3 schedule®,

The schedule of work for the Detective Bureau,

including the current practice of weekend on call staffing shall

be maintained during the term of this Agreement. Under this

n practice, detectives roctate weskend on call duty to insure that
one detective is always on call during the weekend, and that

. datective receives the following Friday as & day off for

’Eperfcrming the weekend aon call duty.

- 17 -




ﬁ 14.03 Overtime is defined as work in excess of the normal ' 14. 08 An Employes may eccumulate no more than twenty-one and
? eight (B) hour workday oT work on the regular day off (R.D.0D.) f : 34,300 (21.34) hours of overtime to be banked as compensatory
A regular day off (R.D.0.) is defined a5 & schedule day off from time which is egquivalent to thirty-two (32) hours szt straight
¢« work 8§ set forth in the annual work tour schedule posted by the - time.

Police Department.

' 14.09% For all hours in excess of thirty-two {32} hours of

14.04 Overtime will commence at s5ix (6) minutes after the overtime pay the Employee shall receive only paid overtime

hour since the workday startes 2t ten (10) minutes to the hour, . compensatian.

Overtime shall be computed on cne-fourth (1/4)} hour basis at the i

rate set forth in this Agreement. 14.10 If the Employee chooses pald overtime compensation,

that choice, once made, may not be altered.

14.05 Qvertime shall be paid by the followirg rules: It
shall be paid either as paid overtime compensaticn {time and 14.11 If the Employee chooses compensatary time, that choice

one~-half} or compensatory time. may be altersd at the sole option of the Employee under the

i ' following conditions:

: 14,06 Compensatory time shall be computed at +he rate of tims

! &nd one-half. (&) The request for the conversion is made im the
i calendar year during which the compensatory time
14.07 The Employee shall have the discretion as to whether was earned,

overtime shall be paid overtime compensation or compensatory

time and shall exercise such discretion either immediately {(b) The request for conversion must be reczived by the
|
before working such aovertime or irmediately after rompleting the Commanding Officer no lzter than the day following
. working of such overtime and shall notify his comranding officer the normal pay day to insure inglusion within the
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! 14.12 Any compensatory time not wtilized by the Employea

during the calendar year shall be paidg@ to him pursuankt to the

paid overtime compensaticn provision of this Agreement.

14.13 Upon written agreement of both parties, Sections 14.08,

14.09 and 14.10 may be deviated from.

15.00 HOURLY RATE

15.01 To compute the base hourly rate of an Employee for
overtime or other purposes, the Employee's yearly base salary
shall be divided by one thousand nine hundred fifty (1,950)

hours.

{ 16.00 JOB DESCRIPTIONS

16.01 Job descriptions for the ranks covered by this Agreement
shall be the same as outlined in the current Civil Service

Manual,

- 20 —
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17.00 COURT TIMET
17.01 Court time, as referred to in this Article, shall
consist of all time, excluding regular tours of duty, during
which any Employee covered under this Agreement shall be
raguired ko attend a Municipal Court, County Court, Superior
Court, Grand Jury proceeding, or other courts or Administrative

Bodies.

17.02 All such reguired court time shall be considered as

overtime and shall be compensated at time and one-half.

17.03 When an Employes coversd under this Agreement shall be
required to travel to and from any of the Court or

Administrative Bodies as noted in this Article, such kravel time i
shall be considered and included in the compietation of the

amount of overtime to which the Employee is éntitled, provided,
however, that such travel time shall he computed between the
Employer's Police Headguarters, and the pertinent Court orc

Administrative Body.
17.04 Travel shall not he available for Lyndhurst Municipal

Court appearances and shall be limited far one-ha>f hour for

appearances at the Bergen County Corrt House.
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17.05 The amcent of overtime teo which an Employee may be
entitied under this Article shall be the actual time Teguired in
the Court or Administrative Body, together with any applicable

travel time, provided, however, tha* the Employee's entitlement

. to overtime under this Article shall not be less than two {2}

hours agvertime pay.

{18.060 TRAINING PAY
18.01 The Employer agrees te compensate all Employeses cavered
by this Agreement st time and one-half raste for atterding

required training courses on their cwn time.

1%.00 SHIP GR CE BUSINES

1

i 12.01 Employess covered by this Agreement who ace required to

travel on Township business shall be afforded a Township

vehicle. If no vehicle is provided, then the Employer shall pay

the Exployee Twenty-Six {$.26) Cents per nile as a

- reimbursement. When an Emplovee is regqurired to bhe aut of the

Township on Township or Polics business turing a normal meal
time, than said Employes shall be paidé Faur ang 507190 ($4.59)

Dollars for each svuch meal. Effesctive Janusry 1, 15%Ll, the mesl

. allowanze shall be increased to Five (§5.00) Dollars, and

effective January 1, 1992 the meal allowance shall be increased

to Five and 30/210D (%5.5C) Dollars.
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" 21.01

20.00 STANDEY TIMRE

! 20.01 Standby time shall be considered as time worked if ths

Employer reguires the Employee to remain im a fixed locatien,

# Etandby time shall be compensated at Yhe rate of Three {$3.00)

Dpllars per hour.
21.00

RECALL

Any Employee who is called back to work after having

_completed his regularly scheduled shift shall be compensateld at

! time apd one haif the streight time bourly rate of pay with a

minimum guarantee of two {(2) hours work or pay ian lieu ther=zaf,

22.00 PRICRITY FOR QVERTIME
22.01L Overtime for regularly scheduled shifis and details will
be offered to regular full time Empleoyees of the Department

first in an order of preference based vpon a straight seniority

roster.
22.02 There may be certain situations in which the
Department, because of special skills or other zztributes of a

particuler Officer, cGetermines that it is in the best interest
of tha Employer ko bypass an Enployee or Employeses on the

seniority list.
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22.03

While this Agreement contemplates the possibilities

noted in Section 22.02, it is agreed and understood that such

 bypassed Employee or Employees must become next on the list for

the purpose of the overtime rester. .

22.04 ' The purpose of this Section is to egualize overtime
ameng Employees and same shall not be defeated as set forth

herein.

22.05 Such overtime will be offered to persons other than

fuil time Employees only if it has first been refused by ezch

member of the seniprity roster afcrementioned.

22.06 With regard to what is commonly known as "school or

special details", it is agreed that the Employer will attempt to
obtain at least full time Employees of the Police Pepartment ko
work said details and will make an offer of such detail to the
regolar full time Employees on the hasis of the rotating
seniority roster. The Empioyees covered by this Agreement shall
have the right te negotiaste directly with the Board of Education

except where such work is assigned by the Police Department.

22.07 It will be thke obligation of the Employees to sek up

their own roster for school or special details.
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2Z2.08 The Employer agrees that no Polire reserve or other
non-Police personnel shall be employed to infringe upon the
tight of the Emplovees to their regular forty (40) hoer week and
eight (8) hour day during the term of this Agreement.

22.09 A, In the event & superior calls in sick or a superior
is needed to replace another, it shall go as follows: A
Lieutenant for a Lieutenant, a Sergeant for a Sergeant, etc. 2
Sergeant can replace & Lieutenant or a Lieutenant can replace a
Sergeant if the needed rank is not avsilable. This shall be
done on a straight seniority hasis on rank.

B. The Enmployer shall prepare and maintain a roster by
seniority in each rank for each day containing the names of anly
those Emplioyees eligible for overtime on that day. As overtime
becomes available it shall be offered to the Emplovee on the
list immedistely following the last Employee to perform
overtime. If there is no answer to the overtime call, the
sgcond named employee on the roster shall be contacted and
offered the overtime opportunity and so on, and the bypassed

Employee shall be asked first for the next overtime cpportunity.
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| 23.00 SHIFT CHANGES

23.01 If an Employee's shift is adjusted within his regulazly
scheduled work week he will be paid time and a half for only the

first twelve {12} hours of the first day of change.

23.02 Men will be allowed tc switch day for day, hour for
hour, or shift for shif%, providing written notice is signad by
both parties, and =ubmitted to their squad leader twenty-four
{24) hours in advance.

23.03 1If Employes cannot switch with someone, he must use
eight (&} hours of his time coming or whatever time is left in

his overtime bank.
24.00 UNIFORME

24.01 The Employer will pay annually each Employee, the sum of
Five Hundred ($500.00) Dollars as @ clothing allowancs. Thkis
shall be paid to pleinclothes as well as uniformed Police
Officers. Payment shall be made in two (2) equal installments,
the first installment being pavable on the first day in June and
the second installment being payable in December of each year.
Effective in calendar year 1991, the clothing allowance set
forth herein shall be increased by One Hundred ($100.00) Dollars

to the sum of Six Hundred ($600.00)} Dollasrs £Eer BRnuMm.

- 26 -

Lo {rHicE
Arrvieese MoDeswer,
Mastzo & Muaray
4 FRorEL staiss; D premimion
I3 lvor v eies Boviasam
PO Bz g
Lonrwre Cotenpm .l ora
e T TR

' 24.04

24.02 If the Employer decides to change the uniform or any

part thereof, it shall provide to each Employee, free of charge,
any such changed items. Emplover's cbligation shall be limited

to the replacement of one of each item of equipment sc changed.

24.03 Utilization of Section 23.02 shall nokt diminishk the

clothing zllowance set forth in this Agraement.

An Employee’'s uniform or personal eguipment which era

required by him in his capacity as a Police Officer, which may
be damaged during the course of his employment shall be replaced
at the expense of the Employer, except where such damage is

caused by the negligence of the Employee. Uniform replacements
shall be made based on twenty {20%) percent stnual depreciation

of current replacement value,

24.0% Any such payments made under 23.04 shall be in addition
to the Employee's annual clothing allowance otherwise referred

ko in this Agreement.

25.00 EDUCATION INCENTIVE
25.01 In acdition to all other wages amd benefit= providad in

this Agreement, each employse shall be entitled Lo an additional
payment if the Employee is qualified for same, pursuant %o the

qualifications and limitations as sec forth in Appendix B.
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26.00 VACATIONS

% 26.01 The vacation zllowance thall be as set forth in this

Agreement in Appendix C.

26.02 When in any calendar year, the vacatien or any part
thereof is not granted by reason of pressure of Police
activity, such vacation periods not granted shall accumulate
and shall be granted during the next succeeding year.

26.03 If an Employee i= on vacation and hecomes sufficiently
ill so #s to require in-patient hospitalizstion, he may have
such period charged against sick ieave at his opticn uwpon proof
of hospitalization and physician's cartificate.

26.04 No Employes who is on vacation shall be recalied

except in case of the full wobilization of the Department by

~ the Chief of Police to meet a clear and present danger

confronting the Employer.

26.05 Vacations shall be selected ar a rotating Patrolman
seniority basis by squad which shall be established by the
Department. Vacation time may be used at any time during the

year except the last two (2) weeks in December and the Eirst
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mobilization.
26.06
A
B
C
D

27.00 HOLIDAYS

1
I!year.

¢ fiwe (%) days of January.

Vacation approved by the Department

shall not be rescinded unless there is full Departmental

The following vacation rules shall apply.

One {1) Patrolman zt & time per squad shall be
allowed off for vacation, or no more than two
{2} Patrolman per tour. (Example: if squad
"A* and "B" work together and no Patrolman
from Sguad "B* wants off the first week in
July, then two {2), Patrolmen from sguad “A"
wauld be allowed off that week).

One Patrolmen shall be allowed £0 select up to
three {3) weeks ctonsecutive vacation providing
no other Patrolman from the zame sguad wants
pff during that third week.

Buperiors shall continue same wacatian -
schedeling as in the past. {ne Superior per
tour shall be allowed off at a time.

Conflicts shall be resolved by time in rank.
One (1) Supericr shall be allowed to select up
to three (3) weeks consecutive vacation
providing no other Superior from the same
squad wants off during that third week.

Two {2) consecutive days do ngt have to ks
taken for consideration as vacation time. One
vacation day shall ke allewed.

27.01 2l Pmployees covered by this Agreement shall be

i entitled to and will receive thirteen {13} peid holidays per

© 27.02 The holidays noted herein shall be as set forth in

© Appendix D,

i
i

|
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27.03 1In addition to the annual salaries and other benefits
set forth in this Agreement, sach Employee shall be paid an
additional day's pay for each holiday enumerated in this

Agreement.

27.04 No Officer shall be required to work both Christmas

and the New Year's Holiday exzcepk in the event of an emergency.

27.05 In addition t¢ the regular pzid holidays heretofore

set forth, the Employees covered under this Agreement shall be
entitled to such further paid holidays as may be declared from
time to time by the Governing Body for any octhér Employees.
27.06 Twg {2) personal days shall be allowed each Empicyee
to be picked by seniority with tws (2% weeks nstification to
the personnel office. The policy of prohibiting the use of
personal days between July lst and September 15th, commonly
referred to as prime time, is hereby slimiceted and personal
daxs requested with two (2} weeks notice during the period
previously designated as "prime time™ may be allowed at the
discretion of the Chief sc long 25 there is a full shift
scheduled to work on the day requested for use as a personal
day. Perscnal days may not, however, be taken from the last

tws {2} weeks in December £o January znd.
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27.07 Each Employse covered by this Agreemant shall receive
one additicnal personal day's leave annually which shall be in
addition to tue two {2} personzl days provided for im the above
paragraph, which additioral personal diy may be taken at any
time during the calendar year on twenty-four heurs' notice
except Christwas and New Year's, or exzcept Christmas Eve and
Hew ¥Year's Eve if granting the perscnel day on the Eve day
creates a manpower shortage. Each Employee, therefore, will
have thres (3) personal days.

28.00 ESICK LEAVE

28.01 All Employees covered by this Agreement shall be

granted sick leave with pay as set forkth in Appendix E.

28.02 8ick leave with pay is herveby defined to mean a
necessary absence from duty due to illeess, injury or exposure
to a contagious Cisesase ard may include absence due o
guarantine,

28.03 To gualify for payment while absent on sick leave each
Empioyee who will bhe sbsernt from duty on sick leave shall so
notify the Chief of Police or the Officer in charge at least
four (4} hours before the comsencement of his scheduled tour af
duty which begin in the afterncen or midnight. Twa (2} hours
notification shall ke required for day tours (presactly the
tEc 3:00 P.M.

toury Said notice shall state the

nz+ture of the cause of the abserce from duty. An Employee wha
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is absent without souch notification shall be charged with an

! unpaid day for each day absent and will be subject to

apprepriate disciplinary action.

28.04 An Enployee absent on sick leave, for more than five
(5) conserntive workdays shall submit acceptable medical
evidence substantiating the illness if reesonably requested by

the Employer.

23.00 WORE IRCURRED INJURY

29.01 Where an employee covered under this Agreement suffers
a work-connected. injury or disability, the Employer shall
centinue such employee at full pay during the continuance of
such employee's inability to work, for a pericd of six (6)
months. During this period of time, all temparary disability

benefits accruing under the provisions of the Workers'

Compensation Act shall be paid over to the Employear.

25.02 The employee skhall be required to present evidence by

a2 certification from a physician that he is unable to work and

. the Employer may reasonzbly require the said employes to

. present such certificates from time ko time,

25.03 In the event that the employee contends that he is

entitled to a period of disability beyond the period
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) by the Employer or

established by the treating physician, or a physician smployed

by its insurance carrier, then, and in that
event, the burden shall be upon the emplovee tv establish such
additional period of dissbility by obtaining a judgment in the
Division of Workers' Compensation establishing such further
pericd of disability and such findings by the Division of
Workers' Compensation or, by the final decision of the last

reviewing court shall be binding upon the parties.

29.04 For the purposes of this Article, injury or disability
incurred while the employee is acting in an Employer authorized
activity, shall be considered in the line of duty.

29.05 In the event a cispute arises as to whether an absance
shall be computed or designoted as sick leave or am injury cn
duty, the parties agree to be hound by the decisicn of &n
appropriate Workezrs' Compensaticn judgment or, if there is an
appeal therefrom, the final decision of the last reviewing

court,

29.06 Ao injury on duty reguiring time off for treatment,
tecuperation or rehabilitation skall not be construed zs sick
leave oI a sick leave occoasion under the terms of thz sick

leave policy heretofore agreed upon bebtween the parties.
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30.00 DEREAVEMENT LEAVE

30.01 In the event of & death of the spouse or children, the
employee shall be entitled to =even {7} consecutive days leave
which shall commence with the day of death. In the evenkt of

the death of parents, brothers or sisters of the employee or

spouse, the employee shall be entitled to five {5} consecutive
days leave which shall commence with the gay of death. In the
event of a death of & grandparent or other family member of the
employee or spouse not provided for above, the employse shzll
be entitlied to one (1) day leave to attend the funeral or wake

services.

30.02 Such funeral leave shall not be chargad against the

employee's vacation or sick leave.

30.03 Ary extension of absence under this Article, however,
may at the emploves's opticn and with the consent of the
Department hemd, De cha-ged ageinst availahle vacation time or
be taken without pay for a reasonable period.

30.04 In the case of unusuzl circumstances not specifically
covered in this Article, funeral leave may be granted or

extended at the discretion of the CThief of Police.
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" 31.01

31.00 LEAVE OF ARSENCE

All permanent full time employees covered by this

. Agreement may be granted a leave of absence without pay £zr a

period not to exceed one hundred eighty (2B0) days.

31.82 The employes shall submit in writing 211 facts bezring
on the request to the Chief of Police or his designated
representatives who shall append his recommendations and
forward the reguest to the Director of Public Safe<y. The
governing body shall consider each case on its merits and

without establishing a precedent. The Employer will not

- unreasconably deny @n enployee's request €for a leave af abszence.

31.03 This lzave 1s subject to renewal for reasons of

personal illness, disability or cther reasons deemed proper and
approved by the Employer. Normally, it skall be granted onliy
when the employvee has used his accumulaked sick and vacation
leave in the czse of illness or his vacation leave 1f leave

without pay ls reguested for reasons other than illress.

32.00 REIURK FROM AUTHORIZED LEAVES OF ABSENCE WITHOUT PAY

22.01 Employees returning from authorized leaves of absence

without pay as set forthk in this Agreement shall be restored to
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their original classification at the appropriate rate of pay

: with no loss of seniority or other employee rights, privileges

or benefits, provided. however, that sick leave and longevity
credits sghall not accrue with the exception of those on

military leave. .

32.02 Seniority skall be retained and shall accumulate

i during all leaves,

33.00 MEDICAL AND DENTAL CQUERAGE

33.01 The Employer will provide ana pay for the Blue Cross,

Blue Shield, Rider J and Major Medical insurance for employeas

* covered by this Agreement and their families, of the same type

: end in the same amounts as presently exiet.

33.02 Each employee covered by this Agreement shell be
provided a full family dental plan, the cost of which shall be

fully paid for by the Township.

33.03 The Township shall provide at its sole cost ard
expense a prescription drug program for employess and the
families of the employees covered under this collective

bargaining agreement with the condition that the plan egual

that provided at present by the Great Western Irnsurance Company.
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33.04 Al ipncreases in premiums during the term of this

Agreement shall be borne entirely by the Employer.

34.60 JINSURANCE

34.01 The Employer will continue to provide existing

insurance coverage toc emplayees covered under this Agreement,
protecting them from civil suits arising out of the performance
of their duties including but not limited to the following:
False arrest, malicipus prosecution, libel, slander, defamation
of character, viclation of the right of privacy, invasion of
the right of privileged occupancy and the invasion of civil

rights.

25.00 BULLETIN BOARD

35.01 The Emplover will supply ane bulletin board for the use
of the Association to be placed in & conspicucus location,
A5.02 The bulletin board shall be for the use of the
Association for the posting of notices and bulletins pertaining
to Association business and activities or matters dezling with

the welfare of employees.
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35,03 No matter may be posted without recaiving permission

" of the officially designated Asscciation represectative.

i 35.05 Any bulletins deemed detrimentzl to the operation af
the Department may be rejected for posting by the Chief of
ﬁ Police. However, approval for posting shall not he

unreasonably withheld,

34.01 1In the event a police officer in another departmant in
the State of New Jersey is killed in the line of duty, the
Employer will permit at leazt one uniformed police offigcer of

t
! the department to participate in funeral cervices for the said

deceased officer.

36.02 Bubject to the availability of sazme, the Employer will

permit a department police vahicle to be utilired by the

mambers in the Zuneral servicge.

36.02 police oEficers participating in such funeral service

8hzll not be entitled to any compengation during the time in

which they are participating in fumezal services unless

otherwise agreed to by the Chief of Police or the Director of

Public Bafety.
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37.00 PERSONNEL FILES

4%.01 A separate personal history file shall be established
and maintained For each employes covered by this Agreement;
personal history files are confidential records and shall be
megintained in the office of the Chief of Police.

37.02 Any member of the Police Department may by sppointment
review his persopnel file but this appuintment for review must
be made through the Chigf of Police or kis designated

representatives.

37.03 Whensver & written complaint concerning an officer or
his zctions is ko be placed in his personnel file & copy shell
be made available to him, and he shall be given the opportunity
to rebut it if he so desires, and he shall Lbe permitted ta
place s8id rebuttal in his file.

37.04 All personal history files will be carefully
maintained and safeguarded permanently, and nothing placed in
any file shall be removed therefram. CQEficer’'s personal file
shall be kept in a proper location under the control of the
Chief of Police, No person except the appropriate Pelice
Department official and the employse shall have access to the

file except that the Mayor or Police Commissicner may review

such files when necessary.
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an officer must initial every item that goes into his
personnel file. All entries into an officer's personnel file
must be consecutively numbered, and there shall be only ane

personnel file maintained per employee.

38.00 MILITARY LEAVE

38.01 Military leave for employees training or serving the
natiopnal Guard or the Armed Forces of the United States will be

granted in accordance with the laws applying to such cases.

39.00 PENSION

319.¢1 The Emplayer shall provide pension and retirement
benefits to employees covered by this Agreement pursSuant to the

provisions of the statutes and laws of the State of New Jersey.

39.02 The Employer will pay to the appropriate Police
Retirement Fund all emounts which the Fund will accept on
account of any payments mede to employees pursuant to this

agreement.

39.¢3 It is agreed that in the event that the partiaes have a

dispute as to whether a payment should or should not be made to
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the appropriate police retirement fund, then, and in that
event, resolution of the said dispute shall be mede by the
appropriate fund and the parties to this Agreement agree to be

bound thereby.

40.00 LABOR MANAGEMENT COMMITIER

40,01 A labor-menagement committee shall be established
consglsting of representatives of the Employer and the

Association.

40.02 The function of this committee shall be to facilitate
communication between the parties to promeote a climate
canducive to constructive employes relations, Eo rscommend
resolution of employes relations problems which may arise in
the administration of this Agreement and to discuss other

matters of mutual interest.

40,03 The cormittee will mest at mutually acceptable times
2nd places, with elther perty kaving the right to rejuest a

meeting.
40.04 Requests for meetings should be made 2t leaszt a week

in advance with the regquesting party submitting an agepda of

the topics for discussions.
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40.05 The size of the committee may vary according to the
topics to be discussed and shall be limited to the least numbar
of representatives from each party needed to accomplish the
business at hand. .

40.06 PFothing contained in this section is intended to
restrict in any way the normal informal discussion and
resclution of problem by the Employer and Asscciation

representatives.

40.07 If agreement is reached between the parties as to any
such additional issues, then, and in that event, gny such
agreed upon language shall kecome part of this Agreement upon

the execution of same, dely signed by the Asscciation President

and the hppropriste Employer representative.
41.00 SAFETY AND HEALTH
41.01 The Employer shall at all times wmaintain working

corditions to ensure mazimum safety for all employees and shall

provide employees with appropriate equipment and devices toward

that end.
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42.00 EQ WATVER

42.01 Except as otherwise provided in this Agreement, the
failure to enforce any provision of this Agreement shall not be

deemed a walver thereof.

42.02 This Agreement is not intended and shall not bhe
construed as a waiver of any right or benefit to which the

employeas herein are entitled by law,

43.00 EAVIRGS CLAUSE
43.81 It is understood and agreed that if any portion af this
Agreement or the application of this Agreement to any person or
circumstance shall be invelid, the remainder of this Agreement
or the application of such provision to other perscns or
circumstances shall not be affected thereby.

43.02 If any =uch provisions are so invalid, the Employer
and the Associazticn will meet for the purpose of negotiating

changes made necessary by spplicable law,

- 43 =




e JerRces
TrEER, Mo e IHOTT,
TR0 & Mirmray
ISR ———
FrORaRcy Rt
FOBaug
~rCemnen, S, aman
o) 38 17TR

|
i
! ) .
| 44.00 ORGANTZATIONAL MEETINGS

44.01 All police officers covered by this Agreement holding
the rank of sergeant, lieutenant or captain shall attend four
{4) meetings per year which shail be termed “staff meetings™
and shall not exceed two (2) hours in duration and said

. attendance shall be without compensatian.,

44.02 All members of the Department cevered by this Agreement
shall be obligated to attend two {2) departmental meetings per
year not to exceed two (2) hours each in guration and said
attendance shall be without compensation. An annual inspection
shall be mandatory for zll members of the Department to be

designated by the Chief of Police.

44.03 The employer agrees to grant the necessary time off
without loss of pay to no less than thres members of the PBA
selacted by the members of the PBA as delegates to attend any
State or Rational convention of the Rew Jersay Pelicemen's

Benevolent Associetion, &s provided under BoJ. %A, 11:26C-4
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45.00 OFF DUTY POLICE ACTION

45.01 Sinee all police officers are presumed to be subject to
duty twenty-four {24) hours per day, the parties agree that any

action +taken by 8 member of the force on his time aff, which

' would have been taken by any police officer on active duty if

present pr available, shall be construed as police action, and
the employee shall have all of the rights and benefits

concerning such sction as if he were om active duty.

45.02 Recognizing that the Employer and its residents
benzfit frem the additional protection zfforded them by off

duty police officers, and further recocnizing the weighty

: responsibility and hazards confronting each off duty police

officer, the Employer agrees to pay such employees an
sdditional sum to be added to the regular and periodic payments
the employees receive in the following amount: Ona Dgllax
{$1.00) per year, which shall be cocsidered as part of the base

annual wage.

46.00 TERM OF CONTRACT

46.01 This Agreement shall be in full force and effect as of

the date hereof, and shall he in effect from Jenuary 1, 1990 to

December 31, 1932,
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ATIEST:

ATTEST:
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TOWNRSHIF OF LYNDHURST

M

THE LYNDEURST POLICEMEN'S
BENEVOLERT ASSOCIATION
PEA LOCAL 202
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— Rank

4Patr01man
{0 to 1 Year)

Patrolmen

{1 to 2 Years)

Patrolman

(2 to 3 Years)

Patrolman

{Over 3 Yeaars)

Detective
Sergeant
Lieutenant
Captain
Deputy Chief
Chief

AFPENDIX A

BASE SALARIES
Effective Effective
Jan 1, 1990 2
§35,582.28 $26,093.93
$34,343.486 $315,030,33
$37,958.12 £38,717.29
£41,572.77 542,404.23
$43,3B0.11 $44,247.72
$44,284.48 $4%,170.17
$46,996.17 £47,936.1¢0
$49,707.88 $50,702.04
$£5).676.38 $532,431.058
$57,.3242, 86 §58,828,56
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Effective

$27,137.89

$36,431.55

$40,265.99

$44,100.40

$46,277.63
47,236.98

$50,113,55
$52,590.13
$55,828.20
$51,452,11

Effective
Enlx~l4liﬂl§

$28,223.20
$37,868.
$41,876.

$25,864.

$48,128
$49,12¢
252,118
£55,109
$58,061

$63,910

8z
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Rank

Patrolman
{0 to 1 Year)}

. Patrolman

{1l to 2 Years)

Fatrolman
(2 to 3 Years)

Patrolman
(Over 3 Years)

Detective
Sergeant
Lieutenant
Captain
Daputy Chief

Chief

BASE SALARIES - Coptipued
Effective Effective
$29,352.13  $30,819.74
$39,404.38 $41,374.60
$43,551.7¢0 $45,729.29
$47,699.00 $50,083.95
$50,313.85% $52,829.59
$51,351,52 $53,919.10
$54,462.83 $57,185.88
$57,574.13 $50,452. 84
$50,643.50 $63,676.10
$66,.726.61 $70,062,94
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EATROL ALLOWAMCE

A Four Hundred and Twenty-Five Dallar (%$£25.00) patrol
allowance shall be paid to each person, regardless of rank or
step, who is in the Patrol Division. The patrel allowance
shall be paid along with the employee's reqular paycheck
{folded in}.
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AREERDIX 3
TIONAL

Section I.

In addition to the salary author}zeﬂ herein, 211 members
of the Department shall be entitled to receive additienal
compensation in the sum of Ten (510.00) dollars per annum for
each ¢redit of approved Police Science courses, provided,
however, that in any course for which additional compensation
is claimed a grade of € or better must be attained and that
this course is reguired for atisinment of a degree. No member
of the Department shall be entitled to receive additional
compensation for credité of Police Science College courses
until the member has completed three (3} yezrs of service &5 a

merber of the Department.

Bection 2.

Each member of the Department reguesting credit shall
submit a certifjcation from the institution that he attended,
indicating successful completion of the gpecific courses, and
the grade obtained, and verification that the same were
obtained in pursuit of a degree in Police Science or related
field of study. Members af the Department shall be entitled to
receive payment for courses taken in prior years provided they

meet the requirements of this Article. All gualifying credits
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. earned prior to January 1, 1$75 shall be compensated far during

. the calendar year 1975, all quzlifying credits earned in 1975

shall be compensated for during the salendsr year 1976, in
addition to those earned in previous years. These credits shall
accumulate and shall be paid in each ensuing year with no limit

an the amount of credits earned toward a degree.
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25 years plus .,

Section 1.

Earned vacations - Members of thé Department shkall be
entitled to vacation based uwpon length of service as
hereinafter provided. vacestion benefits shall be determined at

the employee's anniversary date of employment.

§ months to 1 year of service % working days vacation

1 year to 5 years of service . , . .10 working days vacation

3 years to 15 years of service . . . ,15 working days vacation

" 15 years to 20 yesars of service . . . 20 working days vacaticn

20 years to 25 years of service . . . 25 working days vacation

+ « 30 working days vacaticon

Section 2.

A police officer of any rank who achieves an anniversary
date from his date of employment during a calendar year whick
places him in a higher vacation category shall be entitled to
the vacation benefits of the higher category in that same
calendar year. (Ezample: when the employea's anniversary date
giving him 2 higher vacation occurs during the month of
November, that he could take the longer vacation benefit at any

time during the calendar year.}
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10.
11.
12,
13.

APPENDIX D
EOLIDAYS

New Year's Day
Lincoln's Birthday
Washington's Birthday
Good Friday

Easter

Memorial Day
Independence Day
Labor Day

Columbus Day
General Election
Vetaran's Day
Thanksgiving

Christmas Day
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APPENDIX E
SICE LEAVE
Bectiop 1.

{a) Each officer shall be entitled to twelve [12) days
sick leave for every year of service, w?ich shall he
Cumulative, All unused accumulated sick leave shall be
credited to the officer at retirement or to his beneficiary ak
death, and shall be paid at the salary rate in existence at the

time of such retirement or desth.

(b) Upon the death of an employee, the employee's

' beneficiary shall receive cash payments for all vacation days,

parsonel days and compensation time earned by the eﬁployee.

Bectjop 2.

It 1s wunderstood that an employee shall be entitled to
one (1} day of slck leave for every minth of sarvice. &n
employea shall accumulate sick leave on the basis of twelve
(12} days a ysar Eor every yeasr of service. Sick leave shall
be cumulative during an employee's period of service. An
employee absent on sick leave for a pariod of thirty (30) days,
may, at the discretion of the Bpard of Commissioners, be
Tequested to submit to an examination by a rhysician designated
by tha Board of Commissioners, &t the expense of Township. An
employee shzll be entitled to credit for sick leave time for

Prior service, if the employee’'s service to the Township had
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been interrupted. At the time of retirement the employee
{police gfficer) can receive a cash settiement for his
accumulated sick leave up to one hendred twenty (120} days.

The employee (police officer) shall have the option of choosing
the cash settlement with a maximum of one hundred twenty (120)
days and the remaining days as paid terminal leave or chaosing

to take all of his accumulated sick time as paid terminal lezve

based on his yearly salary at the time of retirement.
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